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THE BOARD OF EDUCATION OF THE VAN DYKE PUBLIC SCHOQLS

and

THE PROFESSIONAL PERSCONNEL OF VAN DYl_

FE t made t] " 21g D b : . the B oL E¢ 1 of
tne Van Dyl Public Scnoouls, warren, Michigan, nereit 2r called the "Board," and
the Professional Personnel of Van Dyke, hereinafter called the "Professional
fPersonnel.” Thls agreement shall be effective July 1, 2021 and shall continae in

effect until June 32, 2023.

The parties agree as follows:
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The parties acknowledge the legal and professional obl itions of the school
district to comply with the provisions of the Every Student Succeeds Act

(E35A)of 2015 “he r .. .ions promulgated a :r, including adegquate
yearly progress and highly gqu: .fied teachers, and, accordingly, agree that
nothing in this collective bargaining agreement shall be ¢ lied or construe

directly or indirectly, te in any manner interfere wit or prohibit the school
district from fully complying with the definitions, standards and requirements
of the ESSA Act as interpreted by the Mic., jan Department of Education.



L APY SCHEDULE 2021-2022
Step BA MA ! SP
i 41,387 44,699 47,381
2 42,629 46,040 48,802
3 43,908 47,421 50,266
4 45,225 48,844 51,774
5 46,1 .. 50,309 53,327
6 47,979 51,818 54,927
7 49,418 53,373 56,575
8 50,901 54,974 58,272
9 52,428 56,623 60,020
10 54,001 58,322 61,821
11 55,621 60,072 63,676
12 57,250 61,874 65,586
13 59,009 63,730 67,554
14 60,779 65,642 ! 69,581
15 62,602 67,611 71,668
16 64,480 69,639 73,818
17 66,414 71,728 76,033
18 68,4060 73,880 78,314
19 70,458 76,096 80,663
20 72,572 78,379 83,083

For 2021-22, bargaining unirt members will move one step unless member is already at
the top of the pay scale.
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2022-23 there will be a wage re-opener to discuss salary.

Salary will be paid on the specialist degree lane for the following degrees and/or
graduate semsster hours:

1) Fducaticonal Specialist degree;

[2) Seccond Master's degree;
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‘its, in additi to 1 '8 8 yoa
someone who meets the requirements o1 Lie piue Cross/Blue
Shield Dependent Continuation guidelines.

When the Board of Education and the Professional ‘sonnel agre properly
authorized payroll deductions may be made for a tax-deferred 403 (b) Plan carrier
with ten (10) or more bargaining unit participants.
























LEAVES OF ABSENCE

Sabbatical Leave: A member of the bargaining unit who has an earned master's
degree may be eligible for a year of sabbatical leave after seven {7) consecutive
years of service in the Van Dyke Public Schools, subject to the rules and
conditions of Section 380.1235 of the State Code (18976). A teacher on a
sabbatical leave shall be compensated at fifty five percent (55%) of the salary
he/she would have received if he/she had been on active service in the Van Dyke
Public Schools. Upon receipt of an application for a sabbatical leave, the
superintendent shall refer the application to an apoointed evaluation committee
for study and consideration. The committee shal be composed of three ({3}
adminis T selected by the superintendent of schools, including the
superintendent or nis designate. Two (2} members of the Professional Personnel
shall also serve on the committee. All applicants shall meet with the evaluation
c Bl ot to explain the potential benefit of such a leave to the scheol
district. The committee shall evaluate the request and make a recommendation
to the Beoard of Education. The following criteria shall be observed:

a. Sabbatical leave of absence may be granted to members of the professional
staff of the Van Dyke Public Scho: s. The granting of such leave 1is
subject to the approval of the Board of Education zon the recommendation
of the supt ntendent when in their considered judgment, the prcfessional
competence of the staff member and the general welfare of the public
schools will be benefited.

b. The rules and regulations of the Van Dyke Sabbatical Leave Program are
authorized and shall be interprete in accordan: with the Michigan
statute - provisions and any amendments thereto {Sec. 380.1235 of the

State Code 1376).

c. Any proressional employee of the Van Dyke Public Schools who maets the
gqualifications shall be eligible to apply for sabbatical leave.
Sabbatical leave is given ko professional personnel to permit them to
improve thelr ability to render educational service.

{1 Applicant must hold a maszer's degree.

{21 Applicant must have seven (7] consecutive years of satisfactory
service as a full-time employee in the Van Dyke Public Schools.
Absence from ser e in the district for a period of not more than
one year under a ave of absence without pay, granted by the Board
of Education for professional improvement or restoration of health,
will not be deemed a break in the continuity of the service requirad
by this section and will be included as a year of service 1in

il 1 | ek

(3 A maximum  one percent {1%) of the eligible professioral employees
may be granted a sabbatical leave each year. Insofar as possible,
a proporticnate division of leaves will be granted to the various
groups of the professiocnal staff. If more than one percent of the
professional staff qualify for sabbatical leave, priorities will be
established on the basis of the following:

(a; Prior leave,
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ART. E IV (continu

.

total number of congecutive years ot service.
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Adequate lounge and lavatory facilities, exclusively for teacher use, shall be
made available in all schools.

The Board of Education shall make every effort te provide properly maintained
and secure parking areas for merbers of the bargaining unit durirg working
hours.

The 3oard shall reimburse any - cher who experiences damar or destructic to
personal articles not otherwise covered by insurance as a result of intervention
with students. The reimbursement will be for articles valued at $5C.C0 or more
up to $5250.00. Such damage shall not be the result of the teacher’s carelessness
or neglect, and must occur on school property dur 1g the school day and/or be
directly related to the execution of the teacher’s assigned responsibilities,
The teacher must notify their building administrater, in writing, within two
work days of the damage or destructicn. Dspending on the item dama :d or
destroyed, Lthe teacher will be notified of - =z nec ssary documentat:ion to
substartiate the zlaim for payment.

When the scheool district receives notification of a medically fragile student
who requires extraordinary care, representatives of the Board will meet with
the teacher and all suppor: perscnnel to establisk an aporopriate plan for
medical concerns. The teacher will be advised, in writing, regarding the
handling of life threatening emergencies arising as a result of the studert’s
condition.

a. The Board shall prcvide state approved training by a licensed heal.th
professional regarding the acts or functions delegated to the Lteacher
urder the plan. The Board shall pay all costs in cornection with the
craining.

. The Becard shall provide proteztive equipment and Hepatitis 3 vaccinations
Eo all teachers upon request,

c. To the extent any teacher is reguired to provide schosl health services,
the board shall indemnify and hold harmless from any liability, including
damages, legal fees, or other cost resulting from their performance of
such acts or functions. No employee shall be liar : Zor undisclose
conditions.
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ARTICLE V.
ASSIGHMENTS
Positions for principal and assistant principal will be posted within, and

cutside of, the district. A screening commiztee will be e: blished to review
applications and conduct initial interviews for all building level principal

and assist, . principal positions. The screening committee, selected by the
superintendent, shall be comprised of three (3} administrators and two (2}
teachers. The committee will make recommendations to the superi .endent,

The Professional Personn shal consider unethical the : .lure of teachers to

notify their principals of their intent to leave the Van Dyke Public

The superintendent may place a newly employed teacher cr a teacher re-urning
to the System after a break in service of one year or more, excluding
approved leaves of absence, at any step on the salary schedule. It is
understood that a teacher shall not be given experience credit on the salary
o icess of his/her teaching or related experience, but may
placed on the salary schedule at any step up to his/her exy :ience. 8Signing
of the individual contract by the teacher shall constitute agreement with the
placement on the salary schedule, and said teacher shall have no right to an
appeal or review of such placement or salary. The superintendent, or
designee, will notify the president of the Professional Perscnnel of the
employment of any new teacher as soon as reasonably practicable.

The status of an intern (student teacher) is that of student. An intern's
continuation in the program is subject to a joint decision by the Van Dyke
Public Schools and the cooperating institution of higher learning.

When volunteers are not available, building principals may assign teachers who
are on their preparation period to substitute, on a rotaticnal basis.

recognition of the importance of extracurricular activities in the total school
curriculum, it is agreed:

(1) Selection of coaches will be based on experience and gualifications.

(2} PPVD 1 bers will be givern priority ¢t iideration in : ecti 1
placement.

{3} All coaching personnel will be evaluated annually by the Athletic Director

or his/her administrative designee.
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1 :zings on policy matters between the Fresident of the Professional Personnel and
the superintendent shall be convened at the regquest of either party at a suitable and
agreeable time. These meetings shall be held at least once per month, It is
understood that if these etings infringe upon the teaching schedule of the President
of the Professional Personnel, it shall not result in a less of salary to the President
of the Professional Personnel.
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RESERVATION OF RIGHTS AND POWERS OF THE BOARD AND THE P™"";7“""™"iL PERSONNEL

The Beard, on behalf of the electors of the District, hereby retains and reserves
unto itself all powers, rights, authority, duties, and responsibilities
conferred upon and vested in it vy the laws and the Constitution of the State
of Michigan and of the United States, including, but without limiting, t
generality of the foregoing, the right:

(11 to the executive management and administrative control of the school
system and its properties and fac! ities, and the performance of its
employees while on duty;

(2] to hire all employees, subject to the provisions of law, and te determine
their qualifications and the conditicons of their continued employment or
their dismissal or demotion, and to promote and transfer all such

employees under the conditions of the Michigan Tenure BAct and/or the
Master Agreement;

CH Lo stablish courses of instruction, including special programs, and to

provide for athletic, recreational, and social events for students as
deemed necessary;

{d) Lo officially act upon the mears and methods of instruction, the selection
of textbooks and other teaching materials, and the use of teaching aids;

(5] to approve class schedules, assignments of teat 2rs, and related non
teaching activities.

The exercise of the foregoing peowers, rights, authority, dutis and
responsibilities by the Board, the adoption of policies, ru :s, reqgulations,
and practices in furtherance thercof, and the use of judgment and discretion in
connection therewith shall be limited only by the specific and express terms of
this Agreement, and then only to the extent such specific and express terms

herecf are in conformance with the Constitution and the aws of the United
States.
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SCHOOL CATENDAR

On days when students are excused due to inclement weather, teachers will not report
to schecol. Any student instructiocn days which are canceled and which must be
rescheduled in order to comply with schoc State Ald '+ MC o, 338.1701 (3), o+ .,
shall be reschedu |. bDays to be made up shall increase the school calendar as full
days at the conclusion of the last : jular full student day. The total number of
student attendance days will ke limited to thecse reguired by State includirg those
made up. The final three days shall zonform to the original calendar as described in
this article. Teachers will receive their regular pay for days which are cancele

but shall work on any rescheduled days with no additional compensation.
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GE™TAL

In evenit that any provisions of this Aqreement shall, at any time, be held to be
contrary to law by a court of co tent jurisdiction from wk e final judgment or
decree no appeal has been taken with the time provided for doing so, such provisions
shall be void and inoperative, however, all other provisions of rhis Agreement shall
continue in effect. A court of competent jurisdiction shall be defined as the acomb
County Circuit Court or a court of higher jurisdiction.
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A comuittee will be ¢«  .ablished made up of representatives fr PPVED, administration,
and any other bargaining unit that would like to participate to research and study
different options available for providing health care and prescription services in an
effort te reduce cest. This will include, but will not be limited to: copays,
deductibles, providers, special plan options, etc. The committee will meet in
September prior to the expiration of any applicable zonrtract.






