
Wolf Branch School District
410 Huntwood Road

Swansea, Illinois    62226
Phone (618) 277-2100         Fax (618) 235-2376

Mr. Scott Harres, Superintendent                                                                       Dr. Nicole Sanderson, Assistant Superintendent

Mrs. Jennifer Poirot, Elementary School Principal                                     Ms. Stacey Sommerfield, Middle School Principal

_____________________________________________________________________________________________________________________

JOB DESCRIPTION

TITLE: ELEMENTARY SPEECH LANGUAGE PATHOLOGIST

QUALIFICATIONS: *Must hold an Illinois Professional Educator’s License with a Speech Language
Pathologist Endorsement

*Holds Certificate of Clinical Competence from ASHA

*Certification in ELL or Bilingual Education, preferred

*Experience in early childhood special education, preferred

* Must be highly dependable.
* Must possess the ability to work well with students, staff, and parents.
* Must possess personal fitness sufficient to perform all essential job duties and

participate in:
- Safe therapeutic physical restraint under the guidance of trained

certified staff members.
- Safe lifting and transferring of students when needed.
- Active physical interaction and supervision during instructional and

recreational programming.  These activities may occur on a regular
and repetitive basis.

TERMS OF EMPLOYMENT: Employed on a nine-month basis (180 days).

Salary based on adopted Teacher Salary Schedule.

JOB GOAL: The elementary speech language pathologist in Wolf Branch School District
#113 is responsible for organizing and implementing a therapy program to meet
the needs of speech, language, and ESL students in grades PreK-4th and meeting
the duties of teaching as outlined in laws and policies.

In order to respond to the individual needs and abilities of students, the
elementary speech language pathologist must work closely with the staff and
administration at Wolf Branch Elementary School.

PERFORMANCE RESPONSIBILITIES:

Essential Job Duties and Responsibilities:
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1. Regular and consistent attendance at work.
2. Demonstrate positive interpersonal relations with students.
3. Reinforce classroom/building rules as specified by the staff/administration.This includes class and

individualized behavior management plans.
4. Assist in the supervision of students.
5. Assist in maintaining the health and safety of all students.
6. Assist in crisis intervention activities.
7. Provide supervision at assemblies and school-wide events.
8. Engage in professional development activities as directed by administration.
9. Conduct speech and language screening once a year for all kindergarten

students and all students not previously enrolled in school.
10. Collaborate with the School Wide Assistance Team (SWAT) to assist in early identification of students in

need of interventions.
11. Screen all students residing in a home that English is the secondary language.
12. Provide vocabulary instruction/interventions for ELL and underperforming students.
13. Collaborate with  the St. Clair County Regional Office of Education, Wolf Branch staff, and parents to

coordinate student ELL plans and services.
14. Review and maintain ELL plans annually..
15. Screen students aging out of  “Birth to 3 programs” and advise parents of next steps
16. Conduct speech and language diagnostic evaluations to determine the need for clinical services.
17. Develop student IEPs, carry out implementation of goals, and review plans annually.
18. Collect student progress data, document in student’s IEP, and report progress to parents quarterly.
19. Provide individual or group pull out or push in services as outlined in each students’ IEP.
20. Participate as a member of the IEP team in the comprehensive evaluation, review, and reevaluation process.
21. Assist teachers in the development and implementation of curriculum modifications and appropriate

classroom strategies.
22. Refer students and their families to appropriate community agencies and services.
23. Collaborate with outside agencies serving students and their families.
24. Timely completion of service delivery data for Medicaid reimbursement.
25. Maintain updated doctor prescriptions for student services.
26. Perform clerical duties, including learning to operate any necessary technology.
27. Maintain confidentiality at all times with regards to students and student information.
28. Perform other duties as assigned by teacher or administrator.

Essential Physical Requirements
1. Must be able to lift, push or pull up to 50 pounds on a regular repetitive basis.
2. Must be able to speak, hear, see, write, walk, climb, stand, stoop, kneel, bend, twist, turn, push, pull and

reach (above head and below knees) on a regular and repetitive basis.
3. Tasks require extensive use of hands including repetitive gripping, grasping, lifting and manipulation of

equipment necessary to perform duties.

EVALUATION: Evaluated annually by the Building Principal.
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