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Bullying Behavior 

 

The Board of Education believes that all employees have the right to a safe and healthy school 

environment.  The Board is committed to providing an educational environment that promotes 

mutual respect, tolerance, and acceptance for all persons.  Consistent with this commitment, the 

District strictly prohibits acts of bullying behavior against employees or students.  

 

Definition of Bullying Behavior 

 

Bullying behavior is the severe or repeated use by one or more individuals of unwanted and  

purposeful written, verbal, nonverbal, or physical behavior, including but not limited to any 

threatening, or insulting gesture that has the potential to create an intimidating, hostile, or 

offensive educational environment.  The bullying behavior places the victim in reasonable fear of 

harm, actual or perceived, to himself/herself or of damage to his/her property or due to verbal 

attack which belittles or berates the individual. 

 

Types of Bullying Behavior 

 

Bullying behavior may include, but is not necessarily limited to the following: 

 

Teasing:  Name-calling, insulting, or other behavior that would hurt others’ feelings or make 

them feel bad about themselves. 

 

Damage to Personal Property:  Stealing, deliberately breaking, or destroying personal property. 

 

Physical Bullying:  Physical contact or other violations of personal space. 

 

Cyberbullying:  Use of the Internet, cell phones, or other electronic devices to threaten, 

intimidate, or otherwise harass another person. 

 

Harassment:  Racial, ethnic, or sexual name-calling or other severe harassment. 

 

Severe Physical Bullying:  Physical contact that could result in injury to others.  Such 

occurrences should be immediately reported to police. 

 

Threats of Serious Violence: Threats of using a weapon or other conduct which should be 

immediately reported to the police. 
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Bullying Behavior (Continued) 

 

District Responsibilities 

 

Create an environment where all staff members understand that bullying behavior is 

inappropriate and will not be tolerated. 

 

Communicate and ensure that all staff members are annually informed of the District policy and 

procedures regarding the District's intolerance of bullying behavior. 

 

Provide training to all staff members to ensure that they are able to identify the indicators of 

bullying behavior and understand their individual responsibilities to appropriately respond and 

report bullying behavior. 

 

Staff Responsibilities 
 

Create an environment where everyone understands that bullying behavior is unacceptable and 

will not be tolerated. 

 

Learn to recognize the indicators of bullying behavior.  Intervene and take corrective action 

immediately when bullying behavior is observed. 

 

Report incidents and actions to appropriate administrators, or outside agencies, as required. 

 

Procedure for Reporting Bullying Behavior 

 

Any staff member who believes that he/she is a victim of bullying or any individual who has 

witnessed an incident involving bullying shall report the incident.  Bullying may be reported by 

informing the supervisor, principal, and/or superintendent. 

 

All reports will be considered anonymous and treated in as confidential a manner as possible. 

 

Procedure for Investigating Bullying Behavior 

 

Upon receiving a report or complaint of bullying, the supervisor, principal, or superintendent 

shall initiate within two (2) days, a prompt, thorough, and complete investigation of each alleged 

incident in as confidential a manner as possible.  

 

All parties, specifically including complainants and witnesses, will be promptly and fully 

informed of their rights pursuant to this policy, including the fact that the complainant and  

witnesses will not be retaliated against due to their participation in the filing of a complaint.  The 

accused shall also be fully notified of his/her rights pursuant to this policy, at the earliest 

appropriate time, and be informed of the complaint. 
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Bullying Behavior (Continued) 

 

 

If the investigation determines that bullying has occurred, the supervisor, principal, or 

superintendent shall:  

 

a. Notify both the complainants and the accused of the investigative findings; 

b. Take appropriate action to protect the victim and witnesses from further bullying or

 retaliation; 

c. Notify local law enforcement if the investigator reasonably believes that criminal charges

 may be pursued against the bully. 

 

If the investigation determines that bullying has not occurred, the supervisor, principal, or 

superintendent shall: 

 

a. Notify all involved parties of the results of the investigation; 

b. If necessary, take appropriate action to protect the complainant and witnesses from 

retaliation due to their participation in filing a complaint. 

 

Disciplinary Measures 

Consequences and appropriate interventions for a school/district employee found to 

have committed an act of bullying will be instituted in accordance with District policies, 

procedures, and contractual agreements. 

 

False Accusations Against Accused 

 

The District prohibits any person from falsely accusing another as a means of bullying.   
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