BoARrD BREFES

\)ulg 2%, 2021

Ees\gnaﬂon of Licensed Statt

As recommended the board accepted the resignation of Jesse Todd, 6th grade
science teacher at PHMS.

Ees'\gr\aﬂon of Classified Statf

As recommended the board accepted the resignation of the following classified staff:
i) Addison Smiley, preschool para at Plum Creek

i) Karel (Wendy) Brown, food service at PHMS

i) Moriah Grant, food service secretary at PHMS

Ees\gnaﬂon of Supelemental Statf

As recommended the board accepted the resignation of Randy Heidel, PDC building
representative at PHMS.

Erployment of Licensed Staff

As recommended the Board approved the employment of the following licensed
staff:

i) Cynthia Beckerman, Computer Applications/STEAM teacher at PHMS.

i) Renee Vernon, 6th grade science teacher, job share at PHMS.

iil) Jandee Oard, 6th grade science teacher, job share at PHMS.

iv) Abby Knoblauch, elementary art teacher at all elementary buildings.

Emgloument of Classified Stafk

As recommended the board approved the employment of the following classified
staff:

i) Kimberly Cousins, regular route bus driver.

i) Jennifer Vierthaler, regular route bus driver.

Em“olotjmen’r of Supelemental Statf

As recommended the board approved the employment of the following
supplemental staff:

i) Maggie Burnette, 8th grade girls head basketball coach at PHMS.

ii) Cole Cruz, 7th grade assistant football coach at PHMS.

i) Denise Ingalls, Social Studies team leader for grades 6-8.

iv) Kara Warren, 7th grade girls head volleyball coach at PHMS.




Substitute ’Pag Rate

As recommended the board approved the substitute pay rate of $100 per day for
certified substitutes.

Substitute Handbook

As recommended the board approved the updates to the Substitute Handbook as
presented.

Profe ssional Develoement Council (PDC) Reeort

As recommended the board approved the professional development points for Stacia
Weilert.

Executive Session - Megoﬂa’r\ons
The board met in executive session to discuss negotiations.

2024-2022 Megotiated ﬁgreemem

As recommended the board ratified the negotiated agreement for the 2021-2022
school year. This included language changes and an overall 5.67% financial package.
The financial package includes $600 to the base, a new salary schedule, column
movement, supplemental experience movement, $300 to the supplemental base and
insurance premium increases.

Executive Session - ‘Personnél
The board met in executive session to discuss personnel.

Bdministrative and Classified Wwages

The board approved the changes in classified salary wages as presented and an
overall 5.2% financial package which included wages and insurance premium
increases.

The board approved the changes in Administrative wages as presented and an overall
5.82% financial package which included wages and insurance premium increases.

The next regular Board meeting will be held August 9, 2021 at 6:00 pm at the
Burkholder Administrative Center.



