
Our Culture 
The Foundation of Who We Are and Everything 

We Do. 


To accompany our definition of equity, we have 
identified vital values and behavioral practices 
to support our vocalized commitment. Through 
the values of Equity, Empowerment, and 
Engagement, we ensure that we take 
ownership of having a tenacious intentional 
focus on setting high and appropriate 
expectations for students and ourselves. We 
authentically engage in this work while 
acknowledging cultural and experiential 
context with a sense of empathy and courage. 
The following behaviors help ensure a baseline 
healthy culture that helps maintain the practice 
of equity.


Behavioral Practices: 
• Seek a Common Purpose

• Lift up difference as a strength

• Demonstrate openness

• Raise awareness within yourself and others 

to pursue equitable outcomes

• Demonstrate emotional intelligence

• Listen for understanding

• Provide suitable continuous advocacy

• Be motivated by values; not fear

• Engage in difficult conversations

• View failure as a learning process

• Advocate for the less popular

• Provide aid to the vulnerable

• Exhibit a willingness to learn

• Presume positive intent

• Have confidence in the District and each 

other


La Grange District 102 
District Mission 

To fulfill their dreams and potential, we actively 
engage the children of La Grange District 102 to 
develop creativity, innovative problem-solving, a 

passion for learning, and empathy.


Equity Pledge 
Students


You are a part of a community and learning 
environment that values the totality of your 

experiences, culture, and identity to support your 
academic growth and life success. We expect 

students to bring their best every day.


Parents

You are a part of a community and learning 
environment that values your experiences, 
culture, and identity as a key support to all 

students’ academic success.


Staff

You are a part of a community and learning 
environment that values your experiences, 

culture, and identity while you educate and guide 
students to academic success. We expect Staff 

members to advocate for equitable outcomes for 
all students.


Community

You are a part of a community that values the key 
role you play in providing a thriving and equitable 
place to live and learn. We encourage community 

members to broadcast and reflect our shared 
collective values and belief.


Every Student. Every Day.  
No Exceptions. No Excuses.  

Barnsdale Road School - Congress Park Elementary School


Cossitt Elementary School - Forest Road Elementary School


Ogden Elementary School - Park Junior High


EQUITY 
All students have the right to see themselves, their 

history, and culture reflected throughout their 
educational experience.

La Grange District 102 
Equity Policy Overview



CORE DEFINITIONS 
  
Equity - the absence of avoidable or remediable 
differences among groups of people achieved by 
providing all with resources, and opportunities that 
fit their circumstances 


Diversity - the recognition, appreciation, and 
celebration of our differences


Inclusivity - embracing, honoring, and celebrating 
the wide array of differences among us including, 
but not limited to, race, age, sex, body type, under 
expression, gender identity, skin-color, 
socioeconomic status, ethnicity, language, culture, 
sexual orientation, nation of origin/citizenship, 
religion/spirituality and disability


Equality  - having the same, or equal, social status, 
quality, measure, esteem, or value.


GUIDING PRINCIPLES FOR STUDENT 
ACHIEVEMENT 

• Student and family-centered;


• Encompass a growth-mindset;


• Inclusive of all voices;


• Equitable to all stakeholders;


• Thoroughly test approaches and consider 
current research;


• In line with current practices of Culturally 
Responsive Pedagogy


OUR COMMITMENT 

District 102’s Equity Policy outlines the District’s 
commitment to achieving equitable access to 
education for all. It is a promise to all stakeholders 
that the District will provide the necessary 
resources and practices to achieve equity for all of 
our students, families, and staff. The District 
commits to developing a plan for implementation of 
its Equity Policy that includes:


• Strategies, objectives, and implementation 
processes developed collaboratively with 
teachers and administrators


• Benchmarks for accountability to measure 
achievement of these goals


• Aggressive timelines to ensure the urgent and 
lasting adoption of equitable and inclusive 
practices


• Clear and equitable communication to all 
stakeholders regarding the pursuit of these goals

CEMA-Committee for Equity and Minority 
Achievement 


CEMA, founded in 2016, is comprised of parents, 
community members, D102 administrators, and 
staff. Now, as a Board Committee, this group has 
provided substantive input into the district's efforts 
in the following areas: 


• Development of a district equity policy

• Development of strategies that update 
hiring practices and protocols

• Creation of professional development 
expectations and opportunities 

• Development of action steps for family 
and community engagement

BETTER TOGETHER!


