,A ‘q' : 2
| %3
Nog.: ’ % 1 o ’ »
N pr .

Secure Your FltlEe s
with SKIlISUSHAS

SkallsUSA . E



Skills are in Demand!

The National Federation of Independent Business recently
cited the NUMBER ONE problem of its members:

“The shortage of skilled, trained workers.”

‘Deplorable’ skills worry manufacturers

By HOWARD HERRNSTADT
Stat Writer

MONTVILLE TWP. — Man-
ufacturing faces severe shortages
of skilled personnel, now and in the
future.

‘That was the conclusion of pre-
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senters at the National Cx
on Manufacturing Technology
Education that took place Aug. 25
at Rustic Hills Country Club.

annualy

* The US. Government projects 2 job
‘Openings for every new certfied pracision
rough 2005,

chine educ:mm qynlenu opened
the conference by explaining the
idea arose

chining Competition t© de ign
computer programs to control the
ing of parts.

ceived a score only slighlly high-
er than 50 percent. Many p.u\-u—
pants could do little or nothing in
the hour and 20 minutes allotted
to fulfill the competition task. de-
signing two metal parts on a
, using industry soft-
said.

ware, he
The computerized designs en-
able a computer-controlled lathe or
milling machine to manufacture
the part.
‘The annual event is sponsored
by SkillsUSA-VICA, a national or-

ganization of students in vocational
pmgnn'n in high schools and ju-
nior colleges.

The “decline in manufactur-
ing's entry-level work force™
could be seen in these results.
Koontz said.

“Very few companies today of -
fer machinist or tool-making ap-
prenticeships,” he noted. Techni
cal schools do a good job, but do
not fill the gap between the emp-
ty job slots and available person
nel, he added.

‘An educator, writer and pub-
lisher of technical books, Steve
Krar, president of Kelmar Associ-
ates, Ontario, Canada, added.
“Each one of us has to share the
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country. — Eric Gearhart prior to and dur-
You're playmg SkillsUSA-VICA Senior Development Officer a.-.; the .;adem.c
with  student
lives,” by not providing relevant, and successful graduates of engi- nwlotgmdancemmelmsu
up-to-date technical training. neering colleges, Oakey said. well, to assist them in guiding
The conference presented  “Wehavea need for more en- pumctp-m into industrial
some potential solutions to the gineers and fewer are coming out,”  education careers, Oakey
problem of inadequate industrial oftwo— and four-year colleges, he  said.
technology training. s.ud Educators interested in Project

Project Lead the Way. a pro- he program is introducing “a  Lead the Way can learn about it on
gram created by the Autodesk mtddle and high school pre-engi- the web at www.PLTW.org. he
Foundation in Greenbrae, Calif., neering curriculum designed toat-  said.

north of San Francisco, was de-
scribed by Joe Oakey.

'he Charitable Venture Foun-
dation of Albany, N.Y., which
funds the program, has made a 10-
year commitment of a minimum
of $2 million a year in order o in-
crease the number of applicants

tract and prepare students to enter
eny mmngw:ngmua'mgmh
mlngyczee:s. he said.

Itis now in 105 schools, most-
lymsuhnhndmmwhhnfew
in rural and inner-city districts.
“There are five distinct courses, each
lasting a full academic year,

‘Women interested in technol-
ogy careers can visit the site at
wvammduk. dyf Oakey

Society of Manufacturing Engi-
neers, is taking a range of actions
o0 address the shortage of techni-

Dearbom, Mich.. began in 1986 to.
“identify those knowledge gaps™ re-
sulting from inadequate engineer-
ing curricula, said Mark Stratton,
manager of manufacturing engi-
neering edu for the group.

In 1998 and "99 the society
made a total of 16 grants to col-
leges ranging from $50 to
$300.000. “The grants focus on i
dustry-driven competency gaps,
Stratt d %

These gaps include areas of
professional competency such as
written and oral communication .
and teamwork. as well as techni-
cal skills such as quality control
and product design, he said.

The society also has long-*
range goals that include “lifelong
leamning and carcer development”
for its members and delivering “the
message to K-12 teachers, students;
parents and guidance counselors
that manufacturing is important
that it presents challenging. re-
warding and desirable careers,
Stratton explained.

He said the society has devel-
oped a web site at www.manufac-
turingiscool.com. It takes the vi
tor through manufacturing facilities
and introduces technical and man-,
agerial careers in manufacturing.

The society also seeks 10 in-
volve its membership in K-12 ed-
ucation projects, Stratton said. -

Manufacturing jobs and voc:
tional education have traditional-
ly been thought of as “di
dumb and  dangerous.” c
Gearhart, senior development of-
ficer of SkillsUSA-VICA said. But *
this image should be changed 1o
one that depicts industry as
“clean. safe .uhl high-tech.” he said

“There has never been a better
time to hmc a skilled trade than
there is today. It's a seller’s market” |
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Skills are in Demand!

The skills employers are desperate for are not only
technical skills, but also EMPLOYABILITY skills
(teamwork, communications, leadership, etc.).

There is a SKILLED LABOR SHORTAGE in America today.

Workers with the right skills are highly sought, and, most
often, highly paid.

SkillsUSA helps students obtain and
develop the skills they’ll need to succeed.

SkillsUS\ .



What is SkillIsUSA?

e
SkallsUSA\ .

Founded in 1965 as “The Vocational Industrial Clubs of
America” (VICA) - became “SkillsUSA-VICA” in 1999 and
simply “SkillsUSA” in 2004.



What is SkillIsUSA?

e
SkallsUSA\ .

Mission:
To help our student members become world-class workers
and responsible American citizens




What is SkillIsUSA?

e
SkallsUSA\ .

Core Values:
Integrity, Responsibility, Citizenship, Service, Respect




* A professional organization for
students in technical, skilled and
service occupations, including
health occupations

e An association with more than 300,000 members in
all 50 states and three U.S. territories

« Offers leadership, citizenship, and character
development programs and activities

—
—

SkillsUS\ .




SkillsUSA teaches what companies want workers to learn

Percentage of companies planning to teach the following
key skills to employees in the next three years:

40%o;

30%:

20%o1

10%:

0%

Source: Anthony P. Carneveale, Leila J. Gainer, and Ann Meltzer. Workplace Basics: The Skills Employers
Want (American Society for Training and Development and U.S. Dept. of Labor), 1989, p. 8.

B Teamwork
B Problem Solving

1 Oral
Communications

[ Creative Thinking

_—_-
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SkillsUSA offers students:

Cutting-edge professional development training

Employability skills (teamwork, leadership, goal
setting, etc.)

Chances for competition in your skill area
Scholarships, industry contacts, and jobs opportunities
Fun, travel, and excitement

Social outlets with your peers and community

The opportunity to be the best that you can be!

—

SkillsUS\ .




The SkillIsUSA Advantage:

SkillsUSA involvement enhances technical education
programs

SkillsUSA activities will develop the skills and attitudes that
will set you apart:

» Positive outlook

» Self-esteem

* Desire to excel in work and life

 Ability to work with others

» Conflict resolution

 Much, much more —

SkillsUS\ .




The SkillsUSA Advantage:

* Gives you a head start for college and the workforce

« SkillsUSA works directly with business and industry
so students like you get the skills employers want.

« Leadership training is key part of SkillsUSA experience.

* You will put leadership programs into practice through
community service.

* You will design and run the program.

SkillsUS\ .




SkillIsUSA Partnerships:

Over 1,000 corporations, trade associations and unions
are associated with SkillsUSA at the national level

Partnerships can mean funding for your programs
Partnerships keep your program relevant

Companies look for SkillsUSA involvement on the
resumes they receive — they know that SkillsUSA
graduates are the type of workers they need.

SkillsUS\ .



Program of Work

Award-winning curriculum:
The Professional Development

 Professional Development

« Community Service Program (PDP) and Career
: . Skills Education Program
* Social Activities (CSEP). These programs
«  Ways and Means teach employability skills,
Including communications
« Public Relations skills, ethics, conflict resolution,

time management, goal-setting
and more...

Employment
SkillsUSA Championships




Program of Work

 Professional Development

« Community Service

* |nstills lifetime commitment
to community service

« Social Activities * Promotes goodwill and
understanding among all
*  Ways and Means segments of a community

Public Relations * Teaches the importance
Employment of teamwork

SkillsUSA Championships

SkillsUS\ .



Program of Work

 Professional Development * Increase cooperation in
the school and community

« Community Service
« Social Activities

* Improve self-esteem by
providing healthy outlets

*  Ways and Means e Students feel like they're
e Public Relations part of a team, like they belong

« Employment
« SkillsUSA Championships

SkillsUS\ .



Program of Work

 Professional Development

_ . * Chapter fund-raising
* Community Service activities to support the
chapter’s yearly projects

« Social Activities

« Ways and Means

* Public Relations

« Employment
« SkillsUSA Championships

SkillsUS\ .



Program of Work

Professional Development [IiEa Gy
mlsconceptlons and

« Community Service stereotypes of technical
: L. education students and
« Social Activities programs

Ways and Means * Make the public aware of

) ) the value of stronqg technical
« Public Relations J

education programs in our
« Employment

school systems
« SkillsUSA Championships

SkillsUS\ .



Program of Work

Professional Development BEIRRCICIIICN e
shadowing, mentoring,

« Community Service apprenticeship opportunities

e Social Activities * Increased student awareness
of career options, quality job

« Ways and Means practices and attitudes

Public Relations * Increased opportunities
for employer contact and

eventual employment

« Employment

« SkillsUSA Championships

SkillsUS\ .



Program of Work

Professional Development By tY = -Rslo e
of career and technical
education.

Community Service

Social Activities * The greatest commitment

Ways and Means of corporate volunteerism on
a single day anywhere in
America.

Public Relations

Employment

e SkillsUSA Championships

SkillsUS\ .
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Champions 1/ Work"®

* Local, regional and state competitions lead
to the national SkillsUSA Championships!




—

e
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Champions 1/ Work"®

 National SkillsUSA Championships held annually
in Kansas City, Mo. during SkillsUSA’s national
conference

« More than 5,000 state winners compete in more than 90
occupational and leadership contests

« Requires more than 700,000 square feet of floor space
- more than 14 football fields!

« Theresult of adirect interaction between industry and
education; More than 2,000 technical experts from labor
and industry design and judge the contests



How Does i1t Work?

* In the classroom, students like you run their own Program
of Work.

 You can participate in local, state or national activities

 Qualified students are invited to the state or national
conference as delegates or competitors

« Students participate and gain skills, confidence and are
better prepared for employment after completing school

—
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How do | start?

 Ask your local SkillsUSA advisor how to join

* If you need membership materials, contact your state
office or the national office

* Run for local office or serve on a committee

* Help develop your chapter’s Program of Work and
calendar of activities

« Participate in chapter meetings and other activities

 Enjoy professional growth, networking opportunities and
have fun!

SkillsUS\ .



Since 1965, we’ve helped nearly 10 million
students to develop the skills necessary to
succeed, at work and in life.

We hope you’ll will join us!

SkillsUS\ .



For More Information:

Mt. Vernon Area Vocational Center
F101

Mr. Steve Odle

—
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mailto:sodle@roe25.com

www.skillsusa.org
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