


Grade Point Average System’

A 4000 B 3.000 C- 2.000 D 1,000

A 3.667 B 2.667 C- 1667 D- 0.667

B+ 3.334 G+ 2334 D+ 1338 F 0.000
Uniform Course Grades

A 100 -93 8- 82.99 - 80 D+ 69.99 - 67
A- 92.95 - 90 C+ 79.99 -77 o 66.99- 63
B+ 89.99- 87 c 76.89- 73 D- 62.99 - 60.
B 86.99 -83 C- 72.99 - 70 F 59.99 -0

Weijghted Grades :
Students: who are enrolled in a course from the following areas either for the frst or secand semester will be ellglble fora welghted

grade inthat course..
Project Lead the Way courses (Intra to Engineering’ & Design, Computer Integrated Manufacturing, Civil Engineering &
. Architecture, Pnnuples of Engineering)
Advanced Placement “AP” courses (AP Stats, AP Econ, AP Biology, AP En‘g’lis’h 11)

Honor Roll :
The Honor Roll will be calculated at the end of each quarter after the two-week make- -up period has passed. Students on.the “A” or "B”
Hanor Roli-do not necessaily qualify for the “A” or “B” Academic Letter since the reguirements differ.
“A" Honor Roll = 3.501-4.000 + “B”Honor Roll = 3.00-3.500
Academic Letter :
Academic letters are awarded each semester to students in.grades 7-12. Awards afe determined by thié final seméster or course grade.
‘The Academic Lettef
Committee has established an-academic letter award for two levels. Requlrements for lettering:

“p Academic Le_tter =3.667 - -4.0 “B" Aca_der_mc Letter _—.3_.0_01 - 3.666 _
Grades 7 —10: No lower thah a.B; no more than one B Grades 7 — 10 < No lower than a €; no more than-cne C
Grades 11 —12: No lower.than a B; ho more than two B's. Grades 11— 12 : Ne lowerthan a G no more than 2.C's

The grade point requirements and grade limitations must be met in order to recewe the gualified letter. Awards are presented at-the
Academic Breakfast, whichis. held in the fall {2nd semester-. academic letter winners of the previous school year) and in the spring {1st
'semester academic letter winners), for letter-winners, parents; guardlans and mterested community members. There is'a charge for:

the breakfast {please refer to-meal prices) however, award recipients eat free.of charge.

Incomplete Grades _ :
‘All incomplete. grades must be made up within _two weeks after the issuance of quarterly report cards; unless otherwise arranged with
the principal and instructer. After the two-week period, the “I” will be recorded as an “F”.

Credit Recovery
‘Credit Recovery is an option for students who havé failed a course and need to- earn credits toward graduatlon Credit Recovery options

are PassiFall If a student wishes to have a grade for GPA purposes, he,fshe must retake the. entire course. at Waubun High School.
Credit Recovery options are- offered beyond the regular:school day or during the ‘summer. Students may not schedule credit recovery
courses during the regular school day unless approved by the high school principal. Students may not drop a course at Waubun High
School and-then sign.up to take the same credit recovery course during the same semester.

Online Classes Procedure
Students taking College in the High Schaol online classes are conisidered the same as regular instructional students. Students must be in
school during online class time and are to remain in the online classroom that:is asmgned

Graduation Requirements _
Graduates of Waubun High School must earn.a minimum of 28.credits in grades 9-12, including the following courses:

3 credits in Science {Biology, Physics & Chemistry) «+ 1credit in Health

3.5 creditsin History/Social Studies (Civics, American History, . 1credit in Technology

World History, Economics) _ - A.credit Senior Seminar

4 credits in Math {Algebra 1 must be obtained by 8*" grade) - 9 credits of elactive coursés— one credit must be in the aréa
4 credits in English of dance, music, theatre, visual and/or media arts

1.5 credits in Physical Educatlon :
Transfer students with different credat requirements will receive pro-rated credits to align with-Waubun High School requirements.
Special learning plans may modify this rule..Seniors are required to register for 8 credits during their- senior year. Early graduation is not
an option:
Standards-Based Accountability Assessments :
The Minnesota Comprehensive Assessments{MCA) and alternate assessiment Minnesota Test of Academic.Skills (MTAS) are the state
tests that help districts measure student progress toward Minnesota’s academic standards and also meet the reéquirements of the




Elementary and Secondary Education Act (ESEA}. Students take onetest in each subject. Most siudents take the MCA;, but students’
who receive special education services and me#t eligibility requirements may take the alternate assessment MTAS instead.

The list Below shows tests by subject.along with the grades they are given in parentheses behind each subject.

Reading: MCA or MTAS (grades 3-8, 10).

Mathematics: MCA or MTAS {grades 3-8, 11)

Science: MCA or MTAS {grades 5, 8, and high school)

MCA for Graduation Regmr ments

High school students-enrolled in grade 8 in the 2016-17 school year or later are reqwred to demonstrate their understanding of
required academic stahdards on state developed reading, and math tests-as a COHdItIOI"I of graduating from:high school; effective for
students entering grade 2 inthe 2017-18 school year.

Honor Graduates

-All stedents graduatlng from Waubun School District having a 3.667' cumulative GPA in courses completed in grades 8-12 will be
designated Honor Graduate'status. The cut-off for Honor Graduate GPA is the. end of 3rd quarter of the senior year. Students
participating in homeschool or alternative education are:not eligible for class rank Transfer students must maintain a-3.667 while’in
atteridance at Waubuin High School in order to qualify for honor graduate status. Waubun High School will honor a.class Valedictorian.
The Valedictorian will be the studernit with the highest.grade point average and must-also have'an ACT score of 21 or better. Students
must have completed a minimum of 16 credits at Waubun High School in arder to quahfy for Valedictorian.

Graduation Ceremany Participation
student must be enrolled full time'in accordance with the regular attendance policy. Authorized programs include any
Alternative Education program or the Post-Secandary Enroliment Options program (PSEO)
. ALC'student credits must be completed by May: 1st of the graduating year-
Student must have fulfilled all local and state graduation requirements, including state mandated tests
Student must complete any detention assignments or any other dlscrplmarv assignments
Student must not have any unpaid fees or bills
Student must attend graduation rehearsal as scheduled by administration.
Students must be in good standing, meeting attendance and discipline expectations.
Students able to-participate in the graduation ceremony who have not completed all the reguirements will receive a diplora
cover. Diplomas will be awarded dnly upon satisfactory completion of all graduation requirefiients.
If a student is under the influence of alcohol or any other controlled substance pri6r to the graduation ceremony, they will be reported
to law enforcement, restricted from the premises not allowed to participate in the graduation ceremony. '

_Attendance and Earning. Credit

Minnesota State Law reqwres that all persons uinder 18: years of age attend school. The‘Compulsory Schoo! Attendanie Law states that
all chiildren between the ages 7-17, and ages 5and 6 if they are enrolled in school, must aitend school every day an time unless lawfully
excused by the_school, S.tudents.must be in attendance 90% of the time as requ_lre_d by the Elementary/Secondary Education Act.
Students with less than 90% attendance may be recommended for retention. :

If you need to be absent from school, please contact the school attendance office. Students may be excused for up to 8 absences per
year. All absences beyond the allowed 8 will be considered unexcused.and subje_ct._to truancy: School-related activities such as contasts
and field trips are not considered absences and won't count toward overall attendance. Under Minnesota faw, school administration
has the right to determine the validity.of any request for.an unexcused absence. Parents will he contacted by phone or mail when
concerns arise about the number of absences or tardiness. Students who habltually miss the same class period(s) will be subject to
truaricy. Below are valid excuses to miss school:

lllhess — A-parerit or guardian must verify the illness (Doctor's note-raﬂuired after three consecutive days of illness. Medical

documentation required for all medical excuses after 8 cumulative days.)’

MedicallDental'appointments that cannot be scheduled outside of school hours {verification from-the provider is required)

Extreme family emergency — A parent or guardian must verify the absence {e.g. house fire, eritical injury to parent/guardiarni,.

funeral of a close family meémber)

Court appearances occasioned by family or personal action {verification is required)

Prior approval by the school principal is required for absences due to travel

-Active military duty in any United States branch.

Missed As_gnments Due to Absence

It is the student’s responsibility to gather missed assignments and submit the completed work within the time specified by the teacher.
Generally; assignments will be given to the student: ‘upon returning to school. This gnables the teacher-to give needed instructiori and
help the student complete the asmgnments successfullv when he/she returns.to school The. classroom teacher may recommend an
alternate packet of work. :

Work missed because of absérice must be made up within two (2} sthoal days for every day absent. Any work not compléted within
this period shall result in “no credit” for the missed assignment. However, the classroom teacher may extend the time-dllowed for
completion of make-up work in cases of extenuating circumstances. ' '




Tardiness

Students arriving late to schoo! must check in at the appropriate school office for an admlt slip. Lunch detention will be assigned after
three tardiés to.class and for each tardy thereafter, per quarter. More serious consequences will be imposed for excessive tardies to
class or school, including a parent meeting with the goal of improving overall attendance issues. Teachers may have alternative ar
additional consequences for tardiness-to. their classes.

Truancy.

Pursuant to state laws and regulaticns, students shall be in attendance gach day. that schiool is in session. The authority to decide
whether an absence.is excusad or unexcused rests with the building principal. Truancy; for purposes.of this policy, is the absenting of
one's self from school or class W|thout the approval of the school. Parents will be notified by mail after three days.of truancy in
elementary grades (KG- 6} :orthree or more class periods onthree daysin secondarv grades {7-12). Parents-and the appropriate
county/tribal-authorities will be notified of hahitual truancy: after seven.days of truancy in elementary and seven or more class periods
on seven cumulative days in secondary grades, Truancy reporting is based on cumulatwe days of truancy during any-one school year.
Any absence without parental contact-will be considered truant.

Bus Policies
The bus route. is designed to provide student safety to and from schaol. Riding the bus is a privilege and not a right. Failure to follow
bus rules may result in loss of bus privilegés, Minn. Statue 123.7991. :

At the bus stop students are asked to: :
Be on time. {Itis recommiended that parents accompany younger students to the bus stop forthe first few days.}
Boaid the bus only at your-assigned pick-up point. '
Wait for the busto come to-a complete stop béfore attempting to board

Student Behavior Expectations

Obey driver at all times - Use respe'cta'ble language at all times.
Wait for bus off roadway . Do not throw things:
Cross road in front of bus, never behind. - Report to bus driver at once any damage observed
Keep head and hands.inside-bus «  Student will pay for any responsible damage to bus
Remain seated at all times . Keep busiclean '
No. s'h'ou'fing or loud noises that may distract the driver

‘Bus Passes

Students are expected to ride theif assigned bus. Bus passes will be issued to students wha need to ride an unscheduled route. To
‘obitain a bus pass the student should bring a note from home to.the: office before school starts stating what route he/she will need to
ride and the location of the stop where they need to get off. Bus passes aré subject to-the maximum capacity of each bus and are
restricted to scheduled stops.on the bus route. All bus pass requests must be received by the school office before 2:30 PM dally.
Late Bus

A late bus will he provided fof students participating in after-school activities or athletics. The late bus departs from Waubun at 5:30
PM and from Ogera at 5:45 PM Monday through Friday. Bus stopsiinclude Ogem‘ai School, White Earth Digpatch, Taylor Baits & the
Lutheran Church in Elbow Lake Village. Students riding the late bus must get a pass from their supervisor or coach in charge of their
attended activity.

‘Class | Bus Offenses .

‘Excessive noise . Possession of prohibited material

Excessive horseplay + Riding unassigned bus without permission
Eiut-of_'seat or standing while bus is in. motion . Eatmg or dfinking (at the-driver's discretion)
Spitting i Other offenses as reported by the driver

Class | Bus Consequences

Eirst bus report: Warning.: Parernt and principal are notified,
Second bus report: Student is suspended. from the bus for three- (3) days. Upon regaining bus privileges, the studeit may be assigned to
a seat for two weeks or more at the bus driver’s discretion. Parent and school official conference may be required.
Third bus report: Student is suspended from the bus for five (5) days beginning the following day and possibly for the remainder of the.
school year. A MANDATORY conference (including the student, parent, driver, and pri'nci'pal or designee) will be heid to-develop-a
behavior contract before the student’s bus privileges are reinstated. The student: may have an assigned seat for the remainder of the
vear 'which will be at the bus driver’s.discretion.

Fourth bus report: Student will be removed from the bus for the remainder of the school year. The'student will not be allowed to ride
any other district school bus

Class Il Bus Offenses :
Hanging out of window - Use orpossession of tobacco. or controlled substance
Throwing or shooting of any object . Vandalism (restitution will be made}
Physical aggression against another person . Profanity, verbal abuse, ha_rass_men't,.obscene gestures




Lighting matches, firecrackers, orany flamma bI_e.ob_ject : - Unauthorized enteringor leaving through emergency door

Holding or-attempting to hold on to any exterioy portionof - Spitting on-others

the bus. _ _ - Otheroffenses as reported by the driver
Tarmpering with the.emergency door or other bug '

equipment

Any offense committed on any.bus outside of regular transportation {acti\nty bus; feld trips) will be a minimum-Class |l first offense.

Class Il Bus Cohseduences

First bus report; Student is suspended from the bus for five:(5) days.
Second bus report: student is suspended from the bus for ten {10} days. A MANDATORY conference (including the studerit; parent;
drwer, and principal or designee) will be held to develop a behavior contract before the student’s bus privileges are reinstated. The
student may have an assigned seat for the remainder of the year which will be at the bus drwer’s discretion.

Third bus report; Student will be removed from the bus for the remainder of the school year. The student will not be allowed to ride
any other district school bus.
Severe Clause: In sévere cases, where student(s) have-been placed i danger as.a result of bus mishehavior, the student(s} engaged in
the mlsbehawor may be immediately removed from the bus for the remainder of the school year or langer.

Behavior Consequences for Late or Activity Bus
Eirst bus report: l.oss of late or activity bus privileges for the remainder of the schoo[ year.
When a student'has.suspended bus priviteges, they MAY.NOT RIDE ANY DISTRICT S_CHOE}L_BUS for the duration of suspension.

Acceptable Technology Use'
The Waubun Schiool District offers internet access for student classroom activities and career development. The.district has the right to
place restrictions on the material accessed and has installed software that is designed to prevent students from accessing inappropriate
‘or unacceptable websites. The following rules exist to ensure that. student use of the computer network is in éompliance with the
school district’s policy for Acceptable:Use of Technology:
. Al students are expected to follow copyright laws that provide legal protectton to the author or creator of information
Student use of the computers and:computer network is-only allowed when supervised by a staff member
Always ask permission before using the computer
Accessmg files-and/or documenits of others is prohibited
Attempting to log on to a computer or e-mail system by “cracking a password" is prohibited, Assisting others in violating this
rule by sharing information or passwords is also unacceptable,
Improper use of the computer network is prohibited, This includes games; accessing inappropriate information, selling.or
buying any products, political lobbying, using thréatening or obscene lafiguage, and any type of illegal activities. If there is a
fuestion about the appropriateness of a computer activity; a teacher’s pe'rm'iSSion-'shoulﬂ he-obtained..
Use of personal e-mail, soctal media sites and the exchange of any personal contact information is prohibited
'Vlolatlons of this policy will, in most cases, result in the loss of computer and network privileges. Schoaol disciplinary action, as well as
other possible conseguences, including referral to law enforcement agencies, may be imposed.

-Aerosol Cans.
Aerosol cans are prohibited from school. Viclations will result in confiscation and may include disciplinary action.

Alcohol/Tobacco/Drug Free Zone

The School Board does not permit students to use or possess-e-cigarettes, tobacco, alcohol, or narcotics on school premises, at-school
activities or on school buses, including medlcal marijuana or medical cannabis, even when prescribed by a physician. Possession and
.use of narcotics without a prescription is-illegal at any age. State law also reqwres schools to hold all students to:the same rules and
regulations of conduct, regardiess of whether the student is older than oryoungerthan 18. In the event of any-alcohol, tobacco or
other drug violations, a school pre-assessment team is required to discuss each |nr:|dent and make recommendations for follow-up.
actions for the student: :

‘Appropriate Language
‘Students are expected to use appropriate language on school property. Any- student who chooses to use offensive language, written,

spoken, or demonstrated-will be subject to:disciplinary-action as outlined in the_dls_c_lpl_marv guidelines:

Assembly Behavior Expectations

During school assemblies, students-are expected to listen, pay atteéntion and not talk during prasentations. Behaviors which are
disrespectful toward school guests, performers,. faculty or admlmstrators will riot be tolerated. Any-student who-fails to meet behavior:
expectations will be removed from said assembly, barred from the next two (2) assemblles and may be subject to additional discipline..

Cell Phones

Waubun Grades 5-8 ;

Cell phones brought to school will remain in lockers. Students are not permitted to use cell phones during the day. Cell phones will be
confiscated if they are found during the school day and returned at the énd of the day.

Waubun Grades 9-12:




Cell phones should not be seen or heard during instructional time therefore, the\; will beturned off and collected by school staff at the
beginning of each class. Cell phonhes will be confiscated if they are found ir-the locker rooms.or restrooms at.any time during the schoot

‘day or in use at any time other than stated above. Gur confiscated cell phone policy is outlined below.
First offense and second offense: The phone will e returned to the student at: the end of the day

Third offense: All day in-school suspension and parent meeting scheduled. Phone w|ll be returned to student at the end of the day

Dance Guidelines _

Dances are a privilege and students who:wish to attend must abide by the guidelines. Studerits who have been suspended for one or
more davs in or.out of school, the week before’a dance will not be allowed to. attend. Students must be present.in school for at least %
the day of the.dance {or the Frlday before if the dance is on Saturday] in order to attend, Students attending a dance must arrive within
the first hour of the darice. If students.choose to leave the dance, they will not be re-admitted. Guests may be allowed to attend-at the
discretion of thedistrict, provided a guest form'is. filled out a week prior to the dance Specific dress codes and age or grade limitations
will be impleménted and enforeed at dances.

Dress Code :

We expect students to dressin a manner appropriate for school. We reserve the right to speak to students wearing inappropriate
clothes and accessories. Students may be asked to change or.caver inappropriate clothing. School dress cade rules apply to physical
education‘class as well, If studerits are noencompliant, consequences will occur. Inapproprlate types of clothing that are unacceptable

-are as follows:

Loose-fitting pants- that are grossly oversized, with the inseam hanging: Iess than four inches above the knee area or that
display undergarments

Shoes with wheels, roller blades or bther roller-skate type shoes.

Clothing coritaining ohscenhe or discfiminatory language or images

Cloth_ing_that promotes products or activities Wh_i__ch are illegal for use by inors such as tobacco or chemicals

Any objectionable images or words that communicate messages that could be construed as gang related

Clothing that dlsplays bellies, backs, breastsand bra'straps {shorts and skirts should reach the end of fingertips}; no strapless
Caps, hats, scarves, or other headgear unless exceptions have been approved by the principal

Coats or:heavy jackets

Tennis shoes are requ:red for phy-ed classes. Black soled shoes and.: sllp cln shoes are not allowed in the gymnasium.

Extracurricular Activities
The extracurricular programs at. the Waubun School District are an important part of the school’s culture. Extracurricular activities are a
privilege. Any student participating in these activities will canduct themselves.in accordance with the regulations: of the Minnesota

‘State High School League-and Waubun School Board policies. A complete description of eligibility rules and the Waubun High School

athleti¢ policies will be given to athletes-at the beginning of each activity. Coaches-and advisors may add requirements and

.conseguences at their discretion. Studenis and parents will be made aware of any additional requirements and consequences in
writing. Meetings will be.held with coaches, families and students to distribute and review the contents of the handbook prior to the

school year. If you have any questions, call the Waubun Athletic Director.

Food’'and Reverages

No pop or soda is allowed on the school grounds during the regular school day unless pre-approved by the principal. Students' may not

.eat ordrink in.the classrooms, library or corridors except for specially permitted occasions. Students may have bottled water in class.

Energy drinks are not recommended’ for consumption by anyane under the age of 18. Energy drinks will. not be permltted on the school
grounds at any time, This includes all school and athletic buses:

'Harassment and Violence

The district has adopted a policy that prohibits harassment or viclence directed toward students or staff. Harassment may include, but
is not limited to, name-calling, discriminatory jokes, rumors, sexual advances and unwelcome touching. Violence may be defined as any
word, look, sign, ar-act that hurts a person’s body, possessions, dignity or securltv Students who choose to harass, intimidate or '
behave in a violent manner will be disciplined accordingly.

Hazing: :

The school district has a policy that strictly prehibits hazing on and off schod) property; both during and after school hiours. “Hazing” is
defined as'committing an act against a student, or coercing a student into committing-an act, that creates.a substantial risk of harm to a
person in order for the student to be initiated into or affiliated with a student organization. Any acts of hazing should be reported
immediately to the principal or dean of students. School district officials or a designated third party will conduct an investigation. The
district will take stepsto protect-the complainant or-reporter. Appropriate dlsaplmary action will be‘taken after the investigation is
complete.

Qutdoor Dress -
It is importarit for students:to dress appropriately for the weather. We believe that students need physical activity on a daily basis,.

Students in the elementary grades will go outsidé for a 15:30 minute recess period on most school days unless severe weather

conditions are present. In addition, although the busés are heated, students should wear appropriate wiriter apparel in the event of bus
probleims. '




-Prom :
Proin is.a privilege and students who wish to attend must abide by the guidelines:
5tudents must not have a suspension of 1 or tmore days, in-orout of schaol during the week prior to the dance.
Students with 14 or more unexcused absences won't be allowed to attend
ALC students must be meeting their attendance requirements
All students must attend schooi the day before prom
Students must have encugh credits to be considered a junior or senior
‘Guests may be allowed to attend at the discretion.of the district, prowded they are a sophomore or freshman and have submitted a
campleted.guest form at least one-waek prior to the prom.

Pledge of Allegiance
The 2003 Minnesota State tegislature made it mandatory for students in public schools to say the Pledge of Allegiance at [éast ofice a

-week: Individual classroom teachers may say the Pledge of Allegiance daily. Anyone who daes not wish to participate in reciting the
pledge may elect not to and everyone must respect another person’s right to mak_e__that choice.

Personal Property _
It is unwise to bring valuables'to school c_:r't'p.keep valuables in'a-locke'_r-. The school district is not responsible for any item that is lost.or
stolen-at school. or.on the bus. If it is necessary to bring valuables to-school, it is.advised that the student check them in with the office.

Personal Rélationships
School policy states that holding hands, Kissing, hugging or hanging on each other is not acceptable or appropriate behavior on school
property. Students violating this policy will be referred to parents or guardians.

School Lockleockers

All locks and lockers gre.property of the school and. are provided to each 5- 12 student at the beginning of the school year. Students-are
to use the lock and locker assigned to them. Any locker and lock changes nmiust bemade and appréved by the school office. All locks are
to be turied in at the end of the school year. Students wilt be charged the cost of thie lock if lost or not returned. Students should lock.
their lockers at all times. Personal locks will not be allowed. NO EXCEPTIONS! If a personal lock is fourid on & lacker it will be remaved.

Gym lockers are used to storé clothing for physical education classes and extra-tu:r'r'icul'ar sporting activities. Students are not allowed
into-gym locker-areas: during the school day except when they are dressing for physical education classes.

‘Searches,

Lockers, desks and students are subject to periodic searches hy designated school personnel at any time, for.any reason and without
student consent or a search warrant. Personal possessions within a school locker br.desk may be searched when.school authorities
have a reasoriable suspicion that the search will uncover evidence that the student is in violation of the'law or school policy.

Trespassing _ '

Students whio have b‘een--sus_pended'.and.who'-refus_e' to leave school grounds or who return to. sthool grounds before the suspension is
‘tomplete may be charged with trespassing. Anyone asked to leave school grounds may be prohibit‘ed'fmm returning to school grounds
for a period not to exceed 6 months under Minnesota statute 609. 605, Students who violate this policy will be considered trespassing
and disciplined accordingly.

‘Use.of Trained Dogs

The district may use specially-trained, non-aggressive dogs to.alert staff to thé presence of-substances prohibited by law or district
policy. The dogs may sniff thé.air around lockers, desks, bags; items or vehitles on district property.ar at district-sponsored events as
leng-as they are not allowed to sniff any person. The above inspections may be made at the discretion of the administration. Trained
-dogs shiffing cars and lockers do not constitute a search under the Fourth Amendment. If a student refuses to consent to search of a
vehicle, local law enforcement may obtain a search warrarnit based on-a dog’s alert on the vehicle. If any contraband is found in.a
vehicle, appropriate police action will be taken. If law enforcement authorities are involved in the. search, the search shall be conducted.
under criminal Jaw standards rather than school policy.

Weapons Free Zone

Students may not-possess weapons of any kind; including look-alikes, on schoiol pmpertyr A violation will result inimmediate:
-suspension from school pending review for expulsion fr_orr_l school. The incident will be repoitedimmediately to local law énforcemenit
officials. Weapons violations on school propeérty are considered a felony in the state of Minnesota. -

Bullvlng Prohibition Policy

The Waubun Ogema White Earth School District #435 strives to provide safe, secure, and Tespectful learning envirohments for all
students in school buildings, on'school grounds .on schiool buses; and-at school- sponsored activities. Bullying is conduct that interferes
with a student’s ability to Iearn and a teacher’s ability to educate:

This policy protects students against bullying and retaliation by other students. This palicy also protects any student who voluntarily
participates in.any district function or activity from prohibited conduct, whether the student is:enrolled in the district or not.




This policy can be found in the school’s student handbook; within thé school and district admiinistrative offices, and electronically at
www.waubun.k12.mn.us. The policy is also provided to all school employees, mdependent contractors, and veluntears who interact
with students.

PURPOSE
‘A.safe and civil énvironment.is needed for students to learn and attain high-academic standards and to promote healthy human
relationships. Bullying, like other.violent or disruptive ‘behavior, is.conduct that mterferes with students’ ability to learn.and
teachers’ ability to educate students:in a safe environment. The school district cannot monitor the activities of students-at all times
and elimifate all incidents of bullying between students, particularly when students are not urider the direct supervision of school
personnel. However, to the extent such conduct: affects the educational environment of the school district and the rights and
welfare of its students and is wlthm the control of the school district in its normal operations, it is the school district’s intent to
prevent bullying and to take action to investigate, respond,. remediate, and dlsc:pllne those acts of bullying which have riot been
‘successfully prevented, The purpase of this policy is to assist the school district in its goal of preventing and responding to-acts of
bullying, iritimidation, violence, and other similar disruptive behavior.
GENERAL STATEMENT OF POLICY
A. An:act of bullying, b\; either an individual student or a group of students, is’ expressly prohibited on school district property or at
_sc_honl related functions. This’ pol_;cy applies n_ot _only to students who. directly engage in an act:of bullying but also to students who,
by their indirect behavior, condone or-support another student’s act of bullying. This palicy also applies to any student whose
‘conduct at any-time gr in any place consiitutes bullying'that_ interferes with or obstructs the mission. or operations .of the school
district or the safety or welfare of the student, other studenits, or employees. The misuse of technology including, but not:limited
'to, teasing, lhtlmldating, defaiming, threatening, or terrorizing anathér student, teacher,. administrator,' volunteer, contractor; or
other employee of the school district by sending or posting e-mail messages, mstant messages, text messages, digital pictures or
images, or website postings, including blogs, also may constitute an act of bullying regardless of whether such atts are committed
‘on or off school district property and/or with or without the use of school district resources.
B. No teacher, administrator, volunteer, contractor, or other employee of the school district shall permit, condone, or tolerate.
builying,
C. Apparent permission or consent by a'student being bullied does not lessen the prohibitions contained in this policy: 514-2
D. Retaliation against a victim, good faith reporter or.a witness aof buliying is prohibited.
E. False accusations or. reports of bu]lymg against another student.are prohibited..
F. A person who- engages in an act of bullying, reprssal or false reporting of bullying or permits, condones; or tolerates bullying shall
be subject to.discipline for that act in-accordance with school district’s policies.and procedures. The school district may takeinto.
‘account the following factors:
‘1. The developmerital and maturity levels.of the parties involved;
2. The levels of harm, surrounding circumstanices, and nature of the: behawor
3, Past incidences or past or continuing patterns of behavior;
4, The relationship between the parties involved; and
5. The context in which the alleged incidents occurred.
Coinsequences for students who commit proh|b|ted acts of bullying may range from positive behavioral intetventions up toand.
including suspension and/or expulsion. Consequences for.employees who permit; condone, or-tolerate bullying or engage in'an act
of reprisal or intentional false reporting of bullying’ may resultin disciplinary action up to and including: termination or discharge:
Consequences for other individuals. engaging in prohlblted acts of bullyihg may iriclude, but fiot be limited to; éxclusion from school
-district propert\,-' and events and/or terinination.of services-and/or contracts.,
G. The schaal district will act to- investigate all complaints of bidlying and will dlscrp[me or take appropriate action against any
student, teacher .administrator, velunteer, contractor, or other employee ofthe school dlstnct who is found to-have violated this
policy.
DEFINITIONS 514-3 For purposes of this policy, the definitions. included in this section apply.

A. “Bullying” means any written or verbal expression, physical act or gesture, or pattern-thereof, by a.student that is intended to
cause oris perceived as causing distress to & student or a group of students and which-substantially intérferes with-another
student’s or students’ educational benefits, opportunities, or performance. Bullying iricludes, but is not limited to, conduct by a
‘student agatnst another student or a group of students that a feasoriable person ‘under the circumstances knows or should khow
has the effect of:

1. Harming:a student or a.group of students;
. Damaging a student’s or & group of students’ property;
. placing a student or a group of students in reasonable fear of Harm to person ar property;
. Creating.a hostile educational environmentfor a student or a group of students or
. intimidating a'student or a group of students.
. “Immediately” means as'soon as possible but in no-event langer than 24, hours.
. “On school district property or at- school-related finctions” means all school district buildings, school grounds, .and school
property or property mmedaately adjacent to school grounds, school bus stops School buses, school vehicles, school caritracted
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vehicles, or any other vehicles approved for schdol district purposes, the area‘of entrance or departure. 'from'school'gmunds
prermises, or events, and all school-related functions; .school-sponsored activities, events, of trips..School district property also may:
mean a student’s walking route to or from school for purposes of attending school or school-related functions;.activities, or events.
While prohihiting bullying at these locations and events, the school district does not represent that it will provide supervision or-
assume liability at these locations and gvents.

REPORTING PROCEDURE -

A. Any person who believes he orshe has been the victim of bullying or any person with-knowledge or belief of conduct that-
may constitute bullying shall report the- aIIeged acts immediately to an-appropriate school district official designated by this
pelicy. A person may report, bullying anonymously. However, the school district’s ability to take action a__g_alns_t an alleged.
perpetrator based solely onv an-anonymous.report may be limited, :

B. The school district eficourages the reporting party or complainant to-use the report form-available from.the principal of
each building or available from the school 514-4 district office, but oral reports shall be cénsidered complaints as well.

C. Thie building. pnncrpai thé principal’s designee, or the building supervisor (hereinafter buiiding report taker} is the person
responsible for receiving reports of bullying at the building level. Any person may report bullwng directly to a school district
human rights officer or the superintendent. if the complaint involves the: buﬂdmg report taker, the compiaint shall be made
or filed-directly with the superintendent ar the school district human rights officer by the reporting party or complainant.

D. A teacher, school administrator, volunteer, contractor, 6¢other school emplovee shall be particularly alert to possible.
situations, circumstances, or eventsthat might include bullying. Any such person who receives a report of, observes, or has
other knowledge or belief of conduct that may constitute bullyirig shall inform the building report taker immediately. School
district personnel who fait to :nform the building report taker of conduct that mavyr constitute bullylng in-a timely manner may
be subject to disciplinary. action

E. Reports of bullying are classified as private educationial and/or personnel data and/or confidential investigative data and
will not bé disclosed except as permitted by law,

F. Submission of a good faith complaint of feport ef bullying will not affect the compldinant’s or reporter’s future
employment, grades, or work assignmerits, or educational or work environment.

G. The school district will respect the privacy of the complainant(s); the individual(s} against whom the complaint s filed, and
the witnesses as much as possible, consistent with the school district’s obhgatlon to investigate, take appropriate action, and
comply with any legal disclosure obligations.

SCHOOL DISTRICT ACTION

A. Upen receipt of a complaint or report of bullying, the school. district shall undertake or authorize an investigation by school
district officials or a third party designated by the school district.

B. The school district may take immiediate steps, at its discretion, to protect the coinplainant, reporter, ‘students, of others
pending completion.of an investigation of bullying, consistent with applicable law.

€. Upon completlon of the investigation, the schoot district will take appropriate action. Such action may include, butis not
limitad to, warning, suspension, exclusion, expulsmn,.trans_fe_r, remediation, :cermlnatlon, or discharge: Disciplinary
consequences will be sufficiently séveré to try to deter violations and td appropriately discipline prohibited behavior. Schoal
district action taken for violation of this policy will be consistent with the requirements of applicable collective bargaining
agreements; applicable statutory authority, including the 514-5 Mirnesota Pupil Fair Dismissal-Act; scheol district policies;
and regulations.

b. The school dlstrlct is not. authortzed to disclose to a wctlm private educatlonal or personngl dataregarding an dlleged
perpetrator who is a student or employee of the school district, School off'crals will notify the parent(s)-or guardian(s) of
studentsinvolved in a bullying incident and the remedial action taken, to the extent permitted by law, based on a confirmed
report. _ _

REPRISAL The school district will-discipline or take appropriate action against any student, teacher, administrator, volunteer,
contracter, or other employee of the school district who retaliates:against any person who makes a good faith report of
alleged bullying or against any person who testifies, assists, or participates in an investigation, or against any person who
testifies, assists, or participates in a proceeding or hearing relating to such bullymg Retalratmn mcludes, but isnot limited to,
any form of mtlmldatlon reprlsal harassment or intentional disparate treatment.

TRAINING AND EDUCATION

A, The school district annually will.provide information and any applicable training to school district staff regarding this policy.
B. The school district annually will’ provide education and information to studénts regarding bullying, including information
regarding thisschool district policy prohibiting butlying, the harmful effects of bullying, and other applicable initiatives to
prevent bullying. '

C. The administration 6f the school district is dirgcted to implement: prcgrams and other initiatives to. prevent bullying, to
respond to bullying i a manner. that does not stigmatize the victim, and to make resources or referrals to resources:avaitable
to victims of bullying,

D: The school district may implement violence preven_tiun and character development education programs to prevent and
reduce policy violations. Such programs may offer instruction on character education including, but not limited to, character




qualities such as attentiveness, truthfulness; respect for authority, diligence; gratefu]ness self-discipline, patlence
forgivenass, respect for othars, peacemaking, and résourcefulnass.

NOTICE The school district will give annual netice of this policy to students, parents or guardians, and staff, and this policy
shail appear in the student handbook..

Discipline Policy and Procedure

We believe all students can behave appropriately in schoal. Therefore, we will’ not tolerate behavioral disruptions to our learning
environment. Students may be sent to the office immediately for bemg msubordmate, harming other students of destroying schood
property..

ADDITIONAL DISCIPLINE INFORMATION

+  Reasonable Force Statement ~ Administrators, teachers sthool bus- dnvers and other staff of the school may use reasonable force
with students, when necessary, in compliance with Minnesota Statute 121A.582 and other laws.
Special Education or-Disabled Students — Consequences for Special Education or disabled students rhay be adjusted, as required by
federal and state laws and regulations and/or the student’s individual education pian {IEP), when appropriate. Spe|:|ai Education
students and their parents may request medification of these policies.and accommadations when appropriate.
Law Enforcement Referral — Administrators will involvé the police ar other law enforcement authorltles as nacessary; if a student
violates a district policy that also violatés a faw, the student will be referred to the law enforcement.
Unigue Situations — Because it is not possible: to list every wolatlon that occurs, those not specified will be responded to-as
necessary by staff on a case-by-case basis. Unique or special. arcumstances may call for an adjustment in the discipline policies to
meet the school’s needs.
Ofi Campus Behavior — Any behaviar that substantially disfupts school order, even if it doés nat occur an school property, may be-
subject to disciplinary action by school administration.
No Privilege List — Students may be placed on a no- prl\nlege list at tha dlscretlon of the principal or the dean of students. Students
will not be. allowed to leave class during the period except for Ilmlted purposes and may lose other privileges as well,
Lunch/’Homeroom Detention and After School Detention —Fatlure to serve’ assngned détention will result in additional
COI"ISEQUQHC&S
In-School Suspension - Students who are assigned to in-school suspensnon but do not behave appropnately at in-school
suspension will either receive additional consequences or will spend the remainder of the suspension time out of school,
Modification of Consequences — Gonsequences for a _speuflc_wo!atlon.ca_.l"! be adjusted on an individual basis at the discretion of
building administration.
Tenneson Warhing — Schiool officials.may need to speak with students to determlne whether attendance and disciplinary policies
have been violated. Althiough students do fot have to provide information to school officials, the expectation is that-all students
will cooperaté with scheol officials during any investigation. Studenis who do not ¢ooperate are subject to disciplinary action.

Discipline Action Options

Inappmpnate classroom hehavior that is.ongoing and/er disrupts the learning’ of other students, and is not corrected by teacher
intervention may require other dlsmplmary action. Belowis a list of possible dlscrplmary actions that may occur when student behavior
interferes with the educational process.

Confiscation of iterns ndt appropriate for school - Schedule adjustment or modified school programs
Removal from class - Financial restitution

Meet with teacher, counselor, dean or- principal Referral to police or other authorities

Lunch, homeroom, or after school detention . Expulsion

In-school or out of school suspension - Otherdisciplinary-actions deemed as appropriate by-school

Parental conferenca ‘administration

Loss of school privileges '
‘Suspension— Expulsion
Occasionally it becomes necessary to suspend or-expel a student from school. In this event, all procedures will be governed by MSA
.'127 26 — 127.40, commonly knowri as Minnesota Pupil Fair Dismiissal Act. Under the: prowsmns of the [aw, students may be suspended
“or expelled from school for any of the following:

A Willful violation of any reasonable school board-regulation.
B. Wl||fU| conduct which materially and substantially disrupts the rights of others to an education:
o Willful coniduct which endangers the studerit, or other.studenits or sc_hool property. Expulsions may be imposed by the School

Board upon recommendation by the Expulsion Review CDm'mittee-.{Which may be composed.of at.least four of the following:
-S'Uper'intendent,_princip'al,-.d'ean of students,.school social worker, school counselor, district American Indian‘advacate), Expulsions may
be for the remainder of the school year or less, or, in the case of bringing a firearm to school, 365 da'v_s:frmh the date of the incident.

A student who wants to re-enter. _sch_op] following an expulsion must make application for re-admittance to the Waubun or Ogema
School Office prior to the beginning of the school year following the incident. :




Discipline Guidelinés :
All disciplinary actlon is sub;ect to the discretion of the principal. Below are general gundelmes that provide a range of penalties, which
may vary depending on the situation. Every attempt: will be made to maintain consistency in the consequences administered to
students for unacceptable behavior on school-property and at school sponsored e'u_fents_ Severe offenses at each level may be subject to
“the strictest disciplinary action at each level, at the discretion of the principai.

Swearing/Vulgar Language Consequence
Profanity, including gestures or substitutes, is riot allowed at any school event.

1st Offense - One day in-or-out of school suspension
2nd Offense - Up to three days of in or out of schaol suspension
‘Subsequent Offenses - Up to ten days of in-or out of school suspension

Level | Offenses

Aggressive behavior - Insubordination

Cheating:(includes loss of credit) . Leaving school grounds.

Computer' misuse - Nuisance devices (toys, media devices, laser Ii'g"hts, etc.)
Disrespeciful behavior - Public display of afféction

Dress cade . Scuffling/horseplay

Forgery/falsification of information . Skipping Class

Gar_nb'ling. - Trespassing®

Gang symbols {(drawing, displaying)**

Level Il Offenses ;
Bullying {includes eyber bullying) < Possession of drug paraphernalia

Computer misuse < Smokingfpossession of tobacco

Fighting or instigating a fight . Stolen.property theft/possession
Harassment - Threatening or intimidation of student/staff
Leaving school grounds without permission + Vandalism

Level Il Conseguenice
1st Offense - Up to three days of in or cut of school suspension, possible referral to law enforcement

2nd Offense - Up to five days of in.or out of school suspernision, possible referral to'law enforcement
Subsequent Offenses - Up to ten days-of in or out of school suspension, referral to:law enforcement, and possible referral to the
expulsion review committee to review for expulsion recommendation '
Level Il Offenses .
Burglary - Physicalagsault on student/staff

Disorderly conduct (student-does not respond to staff - Possession-of ammunition

intérventions) . Recklessdriving (on or around school property)
Extortion - Under the influence of alcohol/drugs {on or at school
‘Hazing- property)

Level lll Consequence _ _
1st Offense - One to five.days of in or-out of schaal suspension, possible referral to law enforcement, restitution when appropriate,
possible referral ta the expulsion review committee to review far expulsion recommendation

Subsequent Offenses - One to. 10 days of in or out-of school suspension; referral to law enforcement, and referral to the expulsion
review committee to review for-expulsion recommendation

Level IV-Offenses :
Alcohol possession or distribution on school property. - legal drugs/marijuana possession or distribution on school

False fife alarms/bomb threats/setting fires {includes -property
firecrackers and other incinerating devices, chemical or: - Weapon possession (includes look-alikes)

imploding devices, and tampering with sprinkler systems or - Sextal ctiminal conduct

fire-alarms/extinguishers) :
Level fV Conseauence: 10-15 days ouit of school suspension, reférral to-law enforcement and referral to the expulsion review
committee to review for:expulsion recommendation
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TITLE IX SEX NONDISCRIMINATION POLICY, GRIEVANCE P_R'OCEDTUR_E AND PROCESS

INote: On May 6, 2020, the U.S. Department of Education, Office for Civil Rights {OCR), released the long-
awaited final rule amending Title IX regulations at 34 C.F.R. Part 106. These regulations, which go into effect

.on August 14, 2020, are the first Title IX regulations applicable to sexual harassment and are applicable to

complaints by both school district students and employees. The extensive regulations will reguire districts to
revise their policies and procedures with respect to'sexual harassment and ensure that administration and staff
are trained on the new reguirements.

The final rule requires school districts to provide notice '_af its: nondiscriminatfon policy ond grievance

procedures, :'nduding how to file or report sexual horassment and how the school district will respond to the

Jollowing groups: applicants for admission and employment; students; parents or legal guardians; and unions
or professional organizations holding agreements with the school district. 34 C.F.R. §.106.8(b). The provisions
of this policy generally conform to the requirements of the new _regulatmns}

GENERAL STATEMENT OF POLICY

A, The. school district does not’ dlscnmmate on the basis. of sex.in its educatlon programs or activities, and
it is required by Title IX of the' Education Amendments Act of 1872, and its implementing regulations,
not'to discriminate in such a manner. The requirement not to discriminate in its education program or
activity extends to admission and employment. The school district-is committed to maintaining an
education and work environment that is free from dlscrlmmatlon based -on sex, including - sexual
harassment.

B. The schoal district prohibits sexual harassment that occurs within its education programs-and activities.
when the-school district has actual knowledge of sexual harassment in its education program or activity
against a person in the United States; it shall promptly respond in @ manner that is not deliberately
indifferent..

C This policy applies to sexual harassment that occurs within the school district’s education programs and
activities and that is committed by-a school district- employee, student, or.other members.of theschool
comimunity. This policy does nhot apply to sexual harassment that occurs off school grounds, in a prlvate
setting, and outside the-scope of the school district’s education programs and activities. This policy daes
‘not apply to sexual harassment that accurs cutside the geographic boundaries of the United States, even -
if the sexual harassment occurs in the school district’s education programs or activities.

D. Any student, paient, or guardian having questions regardlng the appli¢ation of Title X and its regulations
and/or this policy and grievance process should discuss them with the Title IX Coordinator. The school
district’s. Title 1X Coordinator{s) is/are: :

Hurnan Resource Professional ISD.#435 1013 3™.5treet Waubun MN 56589 218-473-6171

Queéstions relating solely to Title IX and its.regulations may he referred to the Title IX Coordinator(s); the
Assistant Secretary for Civil Rights of the United States Department of Education; or both.




E. The effective date of this policy is August 14, 2020 and -applies to alleged violations of ‘this policy
‘occurring on or after August 14; 2020.

11, DEFINITIONS

A, ““Actual '.knowledge" means notice .of sexual -harass_n‘igntﬁ or _allega_ﬁqns of sexual harassment_"to the.
school district’s Title IX Coordinator or to any employee of the school district. Imputation of knowledge
based solely on vicarious-liability or constructive notice is insufficient to constitute actual knowledge.
This standard js not met when ithe only official of the school district with actual knowledge is the
respondent.

B. “Complainant” means a-person who is alleged to be the victim of conduct that could constitute sexual
‘harassment under Titfe.1X. A Title X Coordinator who'signs a formal complaint is not-a complainant
unless the Title. (X Coerdinator is alleged to be ‘the-victim of the conduct described in the formal
‘complaint.

C. “Day” or “days” means, unless exprassly stated o'the:rw'ise¢ business days {i.e. day(s) that the.school
district office is opén for normal operating hours, Monday - Friday, excluding State-recognized holidays).

A ”Déliberately indifferent” means clearly unreasonable in.light of the known circumstances. The school
districtis dellberately indifferent only if its response to: sexual harassment is clearly unreasonable.in light
of the known circumstances.

B. “Education program or activity” means locations, evehts or. C’ircumstances for which the school district
‘exercises substantial control aver both the respondent and the context in which the sexual harassment;
occurs and includes schoal district education programs or activities that occur on or off-of school district
property.

C. “Formal complaint” means a document filed by a i:o:nﬁpl'ainant- or signed 3'h\,f the Title IX Coordinator
alleging sexual harassment against a-respondent-and. requestmg that the'school district investigate the
-allegation of sexual harassment..

1 A formal complaint filed by a complainant must be a. physical document or an_electronic
submission. The formal complaint must contain the complainant’s physical or digital signature,
or otherwise indicate that the complainant isithe personfiling the formal complaint; and must
be submitted to the Title IX Coordinator in person, by mail, or by email.

2. A formal complaint shall state that, at the time of filing the formal complaint, the complainant
‘was participating in, or attempting to participate in, an education program or activity-of the
school district with which the formal complaint is filed.

b. “Iriformal resolution” means options for resolving .a formal complaint that do not involve a full
investigation and adjudication. Informal resolution may encompass a broad range of conflict resolution
strategies, including mediation or restorative justice. -

E. *“Relevant .questions” and “relevant evidence” are questions, documents, statements, or information
thatare related to the allegations raisedin a.formal cémplaint. Relevant evidence includés evidence that
is both inculpatory and exculpatory. Questions and evidence about the complainant’s sexual
predisposition or prior sexual behavior are not relevant, unless such questions and evidence about the
compiainant’s pnor sexual behavior are offered to prove that someone other than the respondent
committed the conduct alleged by the complamant or if the questmns and evidence concern specific
incidents of the.complainant’s prior sexual hehavior wnth respect to the respondent and are offered to
prove consent.

F. “Remedies” means actions designed to restore or préserve the complainant’s equal.access to-education




after a respandent is found respansible. Remedies may include the same individualized services that
constitute supportive measuras; but heed not-bé von- punltwe ornen-disciplinary, nor-must they avoid
burdening the réspondent.

“Respondent” means an individual who has been reported to be the perpetrator of conduct that could
constitute sexual harassment under Title [X. '

“Sexual harassment” means-any of three types of misconduct on the basis of sex that occurs in a schaol
district-education program or activity and is committed against a-person in the United States:

1. -Quid pro qua harassmernit by-a school district:'empioyiEe {conditioning the provision of an aid,

benefit, or service of the school district on.an individual's participation in unwelcome’sexual
conduct);
2. ‘Unwelcomie conduct that a reasonable- person would find so severe, pervasive,. and abjectively

offensive that it denies'a person equal educatlonal access; or

3. Any instance of sexual assault {as defined in the Clery Act, 20 U.S.C. §1092{f)(6)A(v}), dating
violence, domestic viclence, or stalking (as defned in“the Violence Against Women Act, 34
U.S.C. §12291}

“Supportive measures” means individualized services provided to the complainant or respondent
withaut fee or ¢harge that are reasonably available, non-punitive, hon- ~disciplinary, not unreasanably
burdensome to the other party, and -designed to ensure equal educational access, protect safety, and
deter sexual harassment. Supportive measures may include counseling, extensions of deadlines or
other course-related adjustments, modifications of work ‘or class schedules, alternative educational
services as defined under Minn. Stat: § 121A.41, as-amended, mutual restrictions on contact between
the parties, changes in work Ioca__tions,_ leaves of absence, increased security and monitoring of certain
areas of the school district buildings or property, and other similar measures,

“Title IX Persannel” means any person who addrésses, warks on, or assists with the.schoaol district’s
response to-a report of sexual harassment or formal .complaint; and includes persons who facilitate
informal reselutions. The following are considered Title IX Personnel:

1, “Title IX Coordinator” means.an employee | of the schoal district that coordinates the school
dlstnct's efforts ta comply with and carry out its responsibilities’ under Title [X. The Title IX
Conrdmator is responsnble for acting as.the prlmary contact for the parties and ensuring that
the parties are provided with all notices, ewdence, reports, and written’ determinations to
which they are entitled under this policy and grievance process. The Title |X Coordinator is also
responsible for efféctive implementation of ary supportive measures or remadies, The Title iX
Coordinator must be free from conflicts of mterest and bias when'administrating the grievance
process.

2. “Investigator” means -a person who ln\restigates a formal complaint. The investigator of a
formal complaint. may not be the same person as the Décision-maker or the Appellate Decision-
‘maker. The Investigator may be aschool district employee, school district _ofﬁc;al, or.a third
party designated by the school district.

3 “Decision-makef” means a person who. makes a détermination regarding responsibility after
the investigation has concluded. The Decision-maker cannot be the-same pérson as the Title IX
Coordinator, the investigator, or the Appellate Decision-maker,

4. “Appellate Decision-maker” means a person who. considers and decides appeals of
determinations. regarding responsibility and dismissals of formal complaints. The Appellate
Decision-maker canndt be the same person as the Title 1X Coordinator, Investigator, or
‘Decision-maker. The Appellate Decision-maker may be a school district employee, or a third




party designated by the school district.

-5 The superintendent of the school district may delegate functions assignedto a specific school
district employee:under-this policy, including but not limited to-the functions assighed to-the
Title IX Coordinator, investigator, Decision- maker, Appellate Dec:lsmn maker, and. facilitator of
informal resalution processes, to any suitably qualified individual and such delegatlon may be
rescinded by the superintendent at-any time. The school district. may also, in its discretion,.
appoint suitably qualified persons who are not:school district émployees to fulfill-any function
under this policy, including, but not limited to, Investigatar,  Decision-maker, Appellate
Decision- rnaker, and facilitator of informal resolutlon processes.

[NOTE: It isrecommended that school districts designate a primary Title iX Coordinator and
at least one alternate Title IX ‘Coordinater so that the alternate can undertake Title IX
Coordindtor responstbn'f't:es in the .event the. primary Title IX Coordinator is a party to o
complaint, or is otherwise not qualified under this policy to serve in that role in a particular
cose.}

I,  BASIC REQUIREMENTS FOR GRIEVANCE PROCESS

A. Equitable Treatment-

1 The school district shall treat complamants and respondents equitably. However, equaht\,r ‘or
parity with respect to supportive measures prowded to complainants and respondents is not
required. :

2. The school district will not impose any dlsap[mary sanctions or takeany other actions against

a'respondent that do not constitute supportive measures until it has completed this grievance
process and the r.espondent has been found respon_SIbIe.

3. The scticol district W||I provide appropriate remedles tothie complainant any time arespondent.
is found responsible.

B. Objective and Unhiased Evaluation of Complaints

1. Title X" Personnel, including the Title 1X Céordinator lnvestigator, Decision-maker, and
Appellate Detision-maker, shall be free from conflicts of interest or bias foi or against
complamants or respondents generally or a specﬂ‘c complainant or respendent.

2. Throughout the -grievance: process, Title IX Pgrsonnel' will -objectively evaluate all relevant
evidence, inculpatory and exculpatory, and.shall avoid credibility determinations based solely
on a person’s status as a.complainant, respondent, or witness.

C. Title X Personnel will presume that the respondent is not responsible for the alleged conduct until a
determination regarding reésponsibility is made at the conclusion of the grievance process.

D. Confidentiality

The school district will keep confidential the identity. of any individual who has made-a report or
complaint of sex discrimination, including any individual whe has -made a report ot filed a formal
complaint of sexuat harassment, any complainant, any individual who has been reported to be the!
perpetrator of sex dlscnmlnatmn, any respondent, and. any witness, except as may be perimitted by the
Family Educational Rights and Prwacy Act (FERPA), 20 U:S.C. § 1232g, or FERPA's regulations, and State
law.under Minn, Stat. § 13,32 34 C.F.R. Part 99, or as. requnred by faw, or to.carry out the purpases of 34
C.F.R. Part 106, including the conduct of any investigation, hearing, or judicial proceeding arising
thereunder {i.e., the scho‘oi.d'ist_rict's _o]:il_igatio_n to maintain confidentiality:shall not impair or ofherwise




affect the complainants and respondents receipt of the information to which they are entitled with
réspect to the investigative record and determination of responsibility}.

Righit to an Advisor; Right t& a Support Person

Complainants and responderts have the right, at their own expénse, to be assisted by an advisor of their
choice during all steges_of‘anv grievance proceeding, including all meetings and-investigative interviews.
The advisor may be, but is-not required to be; an attorney. In general, an advisor is not permitted to
speak for ar on behalf of a complainant or respondent, appear in-lieu of complainant or respondent,
participate as a-witness, or participate directly in any other manner during any phase of the grievance
process.

A complainant or respondent with a disability may be: a551sted 'by a support person throughout the
gnevance process, including all meetings and investigative interviews, if ‘such accommodation is
necessary. A support person may be a friénd, family’ member, or any individual who is.riot otherwise 3
potential withess. The support person is not.permitted: to speak for or on behalf of a complainant or
respondent; appear inlieu of compialnant or respondent participate as a witness; or participate directly
in any other manner during any phase of the-grievance process

Notice

The school district will send written: notice of any investigative interviews or meetings to any party
whose partsopat:on is invited or. expected. The writtén notice will include the date, time, location,
partlopants, and purpose of the. méeting or interview; and will bé provided to allow sufficient time for
the party to prepare to participate.

Consolidation

The school district may, in its discretion, consolidate formal complaints as to allegations of sexual
harassment against more than one respondent, orby more than one complainant against one or more
respondents, or by one party against the.other party, where the allegations of sexual harassment arise
out of the same factsor circumstances.

Evidence

1. Puring the grievance process, the'school district will not require; allow, rely upon, or otherwise
use questions or evidence that constitute or seek disclosure of information protected under a
legally recognized prl\nlege, unless the person holdlng such prnnlege has waived the privilege.

2. The school district shall not access, consider; disciose, or otherwise use a party's medical,
psychological, and sirilar treatment records unless the school district obtains the party’s
voluntary, written consent. :

Burden of Progf

1. The burden of gathering evidence and the burden of proofshall remain upon the school district:
and not upon the parties.

2. ‘The grievance process shall use a: preponderance ‘of the evidence standard {i.e. whether-it is
more: likely than not that the réspondent engaged in sexual harassment) for all formal.
complaints of sexual harassmerit, including when school district empioyees are resporidents.




1. Timelines

[NOTE: The Title IX regulations require reasonubly prohipt timeframes for conclusion of the grievance
process, biit do not specify any particular timeframes. fhe time periods below are suggested. _-S_chaoj'.
-districts may establish _tﬁ_efr -own district-specific -'ﬁmef:'n‘e_, although it is récommiended that legal
counsel be consulted before adjusting time periods.] '

1. Any informal resolution process must be completed within thirty (30) calendar.days following
the parties’ agreament to participate in siich mformal Process.

2. An appeal of a detefmination of rESpDNSIbﬂIt\f or.of a decision dlsmlssmg a formal complaint,
must be received by the school district within five {5} days. of the date the determination of
-respons_iblll_tyyr or dismissal was provided to the’ gartnes

3. Any appeal of a deterniination 'Of'res_po'nsib'ility:: or of a-dismissal will be decided within thirty
(30) calendar days of the day the appeal was received by the School District.

4, The school district will seek to conclude the grlevance process, including any appeal, within 120
calendar days of the date the formal complamt was received by the Schaol District.

5. Although the schivo! district strives to adhere to the timelings described above, in each case,
the school district may extend the time frames for good cause. Good cause may mclude
wnthout limitation: the coiriplexity of the allegations; the severity and extent of the alleged
m|sconduct the riumber of partles, witniesses, and the types of other evidence (e.g., forensic
evidence} mvolved the availability of the- parttes advisors, witnesses, and evidence {e.g.,
forensic e\ndence}, concurrent law enforcement activity; mtervemng school district holidays,
breaks, or other closures; the need for language assistance or accommodation of disabilities;
‘and/or other unforeseen-circumstances.

K. Potential Remedies-and Disciplinary Sanctions

1. The following is-the range- of passtble remedles that the school district: may provide a
complainant and discipiinary sanctions that; the school district might impose upon a
respondent, following detéfmination of responsibility: counseling, extensions of deadlines or
other courserelated adjustments, modifications- of work or class schedules, mutual or
unilateral restrictions. on contact between the parties, changes. in work locations, leaves of
.absence, monitoring of ceértain areas of the school district buildings or property, warning,
suspension, exclusion, expulsion, transfer, remediation, termination, or discharge. '

2. If the Decision-maker determines a student-respondent is responsible for violating this palicy,
‘the Decision-maker will recommend appropriate remedies, including ci_isc:ipli'__'n_ar\;r
sanctionsfconsequences. - The Title IX Coordinator will notify the superintendent of the
recomrnended remedies, such that an authorized adrministrator can consider -the
recommendatlon{s) and implement appropriate remedies in compliance with MSBA Mode!
Policy 506 — Student Discipline. The discipline of a student-respondent must comply with the
applicabile provisions of Minnesota Pupil Fair Dlsmtssal Act, the Individuals with Disabilities
Education improvement Act-{IDEA} and/or Sectlon 504 of the Rehabilitation Act of 1972, and
their respective implémenting regulations.

IV. REPORTING PROHIBITED CONDUCT

A, Any student who believes they have been the victim of unfawful sex discrimination or sexual harassment,
or any persan {including the parentaofa student}with actual knowledge of conduct which may constitute.
unlawful sex discriminatiofi or sexual harassment toward a student should report the alleged acts as




s00n as possible to the Title IX'Coerdinator.

Any employee of the schoot district who has expenenced has actual knowledge of, or has witnessed
unlawful sex discrimination, including sexual harassment, or who otherwise becomes aware of unlawful
sex discrimination, including sexual harassment musk promptly report the allegations to the Title IX
_Coordinator without screening or investigating the report or allegations.

A repart of unlawful sex dlscnmmatlon or sexual harassment may be made at any time, including during
nan-business hours, and may be made-in person, by miail, by. telephone, or. by e-mail using the. Ttle IX
Coordinator’s cantact information. A report may also be made by any other means that results i in the
Title IX Coordinator réceiving the person’s verbal or written’ report.

Sexual harassfent may constitute both a violation of this policy.and criminal law. To the exient the alleged
conduct may cohstitute a crime, théScheol District may report the alleged conduct to law enforcement
au_thorities. The school district encourages complaihahts to repoit criminal behavior to the police
immiediately. :

V.  INITIAL RESPONSE AND ASSESSMENT BY THE TITLE IX 'cooamNAmR

when the Title IX Coordinator receives a report, the Title 1X Coordinator shall promptly contact the
complainant confideritially ta discuss the availability of. supportwe measures, consider the coriplainant’s
wishes with respect to supportive measures, inform the complainant of the availability of supportive
measures with or without the filirig of a formal compialnt -and explain to-the complainant-the process
for filling a formal complaint :

The schoal district will offer. supportme measures {0 the complainant whether ornot the complainant
decides to make a formal complaint. The school district must mamtam as confidential any supportive
measures provided. to the complainant or respendent, to the extent that maintaining such
confidentiality would not impair the school district’s ability to provide the supportive measures. The
Title IX Coordinator is responsible for coordinating the effective implementation’ of ‘supportive
measures.

If the complainant.does nat wish to file a formal complaint, the allegations will not be investigated by
the school-district unless the Title X Coordinator determines that signing a formal complaint to.initiate
an investigation ovér the complainant’s wishes is not clearly unreasonable in light. of the known
circumstances. :

Upon receipt of a formal complaint, the school district must provide written notice of the formal
complaint ta.the known parties with sufficient time to prepare a response before any initial interview.
This written notice must contain:

1 The allegations of sexual harassment, includihg sufficient. details. known at the time, the
identities. of the parties involved in the incident {if known), the conduct allegedly constituting
sexual harassment, and the date and location of the: alleged incident, if known;

2 A statement that the respondent is'presumed not responsible for the alleged conduct and that
a determination. regarding responsibility will be made at the conclusion of the grievance
‘process;.

3. A statement explaining that the parties may have an advisor of their choice, who may be; but

is nat'required to be, an attorney,
4. Astatement that the parties may inspect and review evidence gathered pursuant to this policy;

5. A statement informing the parties of any code of conduct provision that prohibits knowingly
making false statements or knowingly submitting false information; and’
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6. A copy of this. policy.

STATUS OF RESPONDENT DURING PENDENCY OF FORMAL COMPLAINT

Ernergency-Removal of a Student

1. The school district mai_y remove a-studént‘-respo'ndent“fron*_i an education program or activity of
the school district on an emergency basis before a determination regarding responsibility is
made if: :

a. The school district undertakes-an _ind_'i__\.iidualized safety and risk analysis;

b: "The school district determines that an imniediate threat to the physical health or
safety of any student or other individual arising from the allegations of sexual
harassment justifies removal of the student-respondent; and

€. The school district detefmines the student-respondent poses such a threat, it will so
notify the student-respondent and the student-respondent will have an opportunity
to challenge the decision immediately following the removal. In determining whether
"to impase emergency removal measures, the Title IX Coordinator shall consult related
school district policigs, including MSBA Model Policy' S06 — Student Discipline. The
school district must take into consideration applicable requirements.of the individuals
with Disabilities Ediication Act and Section 504 of the Rehabilitation: Act of 1973, prior
to rerioving a special education student or Section 504 student on an émefgency
basis. :

{NOTE:- The ihterré!ations_hip between the. Title IX regulations authorizing the
emergency removdl of student arid the Minnesota Pupil Fair Disinissal Act (MPFDA)
Is unclear at this time. School districts should consult with legal counsel regarding
'th_e: emergency remoua!' of a student. At-a minimunm, it is recommended that schoo!
districts provide alternative educational services, as defined in the MPFDA, to any
student so femoved under the Title IX regu.‘at:’on's.j

Emplovee Administrative:Leave

The 'scho'ol district may place a non-student ernployee on administrative leave _dur"i_ng‘ the pendency of
the grievance process of a formal complaint. Such leave will typically be paid leave unless circumstances
justify unpaid leave .in compliance ‘with legal req_ui'reme'nts.- The school district must take into
consideration applicable requirements of Section 504 of the Rehabilitation Act of 1973 and the
Americans with Disabilities-Act prior to removing an individual with a qualifying disability.

INFORMAL RESOLUTION OF A FORMAL CONMPLAINT

At.any time prior to reaching-a determination of responsibility, informal resolution may be offered and
facilitated by the schootl district at the school district’s discretion, but only after a formal complaint has
been received by the schioal district.

The school district may not require as a condition ‘of -enroilment or continued: enrollment, or of
employment or continued employment, orenjoyment of any other right, waiver of the right to a formal
investigation and adjudication-of formal compiaints.of sexual harassment.




The informal resolution process may not be.used, to resojl’ve_-_allegations that a school district employee

-sextally harassed a student.

The school district will not facilitate an'information resolution process withaut both parties” agreement,
and will obtain their voluntary, written consent. The school district will provide to the parties a written
notice disclosing the allegations, the requirements of’ the informal resolution pracess including the
circumstances under which it-preciudes: the parties from resuming a formal complaint arismg fram the

samie allegations, the parties” right to withdraw from the informal resolution process, and any

consequences résulting from participating in the mformal resolution process, including the records that
will be maintained or could be shared. :

At any time prior to agreéeing to a-resolution, any party has the rlght to-withdraw. from- the informal
resolution process and resumé the grievance process W|th respect to the formal complaing.

VIll.  DISMISSAL OF A FORMAL COMPLAINT

A. Under federal law, the school district must dismiss a_"_l';'itlé IX complaint, or a portion thereof; if the
canduct alleged:in a-formal complaint or a partion thereof:
1. Would not meet the definition of sexual harassment, even if proven;
2 Did not oceur in the schiool district’s education program or activity; of
3. Did not occur against a-person in the United States.

B. The school district. may, in its discretion, dismiss a 'for_mai complaint or allegations therein if:
i The complamant informs the Title [X Coordmator in writing that the complainant desires to

withdraw the formal complaint.or allegations therein;
2 The respondent is no longer enrolled or'e’mplbyed by the school district; or
3, Specific circumstances prevent the school district from gathering sufficient evidence'to reach
a determination. :
C. The school district shall provide written notice to both partles of a dismissal. The notice must include
the reasons for the dismissal.

D. Dismissal of -a formal complaint or a portion thereof does not preclude: the. school district from
addressing the uinderlying conduct in any manner that. the schaol district- deems approprlate
[NOTE: For example, school districts are reminded of the obligation under Minn. Stat. § 122A.20, subd.
2, to make a mandatory report to PELSB concerning any teacher who resigns during the course of an
investigation of misconduct.}

B INVESTIGATION OF A FORMAL.COMPLAINT

A. I a formal complaint i réceived by the School District, the school-district will assign or designate an
Investigator to investigate the allegations set forth in the formal complaint.

B. If during the course.of the investigation the school district decides to investigate any. allegations about




the complainant-or respandent that were not lnciuded in the written notice of a formal complaint
provided to the parties, the school district must provide: notlce of the additional allegations to the known

parties.

When a party’s partlc:patlon is invited. or expected in an investigative interview, the Investigator will
coofdinate with the Title IX Coordinator to provide writteh notice to the party of the date, time; location,
participants, and pu_rposes of the investigative interview with sufficiént time for the party to prepare.

During the'investigation, the Investigator miust provide the partieswiih an equal oppertunity to present
witnesses for interviews, including fact witnesses and “expert witnesses, and other inculpatory and
exculpatory evidence: '

Prior to the completion of the investigative report; the investigator, through the Title IX Coordinator,
will provide the parties and their advisors (if any) with an equal opportunity to inspect and review any
evidence directly related to the ailegations. The evidence shall be provided in electronic format or hard
copy and shall include-all relevant: evidence, evidence upon which the school district does not intend to
rely in reaching a determlnatton regarding responsibility, and any inculpatory or exculpatory evidence
whether obtained from a party or another source. The parties will have ten {10} days to submita written

response, which-the Investigator will consider prior to CDmpletIOI"l of the investigative report.

The Investigator will prepare-a written inivestigative repait that fairly summarizes the relevant evidence.
The investigative repart may include credibility determinations that are not based on a: person’s:status
as a complainant, respondent or witriess. The schaol dlstnct will send the parties and their advisors- {if
any}a copy of the reportin electronic format or hard copy, for their review and written réspanse at least
ten (10) days priorto a determination of responsibility.

X DETERMINATION REGARDING RESPONSIBILITY

[NOTE: The Title IX regulations do not require school districts to conduct.live hearings as port of the decision-
making phase of the grievance process. Accordingly, this Policy does not include procedures for a live hearing.
If a schoof district desires to create such procedures, legal counsel should be consulted. |

A

After the school district has sent the-investigative repOrft to both parties and before the school district
has re_ach_ed a determination regarding responsibility, the Detision-maker must afford each party the
opportunity to submit written, relevant questions that a party wants asked of any party or witness.

The Decision-maker must. prowde the relevant questlons submitted by the parties to the other parties
or witnesses to whom the-questions are offered; and then provide. each party with the answers, and
allow for additional, limited follow-up guesticns from_each party.

‘The Decision-maker must explain to the party propuSing_ the questions any decision to exclude a

question as not refevant.

when the exchange of questions _and answers has concluded, the Decision-maker must issue a written.

determination regarding responsibility that applies the preponderance of the evidence standard to the

facts and circumstances of the formal complaint. The written. determination of responsibility must’

inchide the following:

1. Identification of the-allegations potentially constituting sexual harassment;

2. A déscription of the procedural steps taken from the receipt of the formal complaint through'
the determination, including any notifications to the parties; interviews with parties. and

witnesses, site visits; and methods used to gather other evidence;

3. Findings of fact supporting the determination;




4, Conclusions regarding the application of the school district’s code of conduct'to the facts;

5. A statement of, and rationale for, the result as:to each allegation, including a determination
regarding responsibility, any disciplinary sanctions the “school district imposes on the
respondent, and whether remedies desighed to restore or preserve equal access to the
recipient’s education program or activity will be provided by the school district to the
complainant; and o

6. The schoal district’s procedurés-and permissible bases for the complainant and respondent to
appeal and the date by which an appeal m_ust: be made.

E. In determining appropriate disciplinary sanctions, the: Decrs1on maker should consider the surrounding’
qrcumstances, the nature of the behavior, past mcndents ot past or continuing patterns of behavior, the
relationships between the parfies invoived, an_d_the co_ntext in which the-alleged incident occurred.

F. The'written determination of respthibiIity must be pfovidéd to the parties simultanéously.
G. Thie Title IX Coordinator-is responsible for the effective implementation of a ny remedies.
H. The determination regarding responsibility becomes final either.on the date that the school district

provides the parties with the written determina_tio’n;‘nf the result of the appeal, if an appeal is filed, or if
an appeal is not filed, the date on which an d@ppeal would no longer be considered timely.

Xl APPEALS

A. The school district shall offer the parties an .opportunity to appeal a ‘determination regarding:
responsibility or the school district’s dismissal of a formal complaint ar any allegations therein, on the
following bases:

L A procedural irregularity that affected the outcome of the matter {e.g.,-a material deviation
from established procedures); '

2. New evidence that was not reasonably available at the time the determination regarding
responsibility or dismissal was mate, that could affect the outcome of the matter; and

3, The Title X Coordinator, Investigator, or Decision-maker had a coriflict of intérest or bias for or
-against complainants. or respondents generally or the: mdlwdual compiainant or respondent
‘that affected the outcome.of the matter. '

B. If notice of an appeal is timely received by the school district, the schoal district will notify the partiesin
writing of the receipt of the appeal, assign or designate the Appellate Decision- maker, and give the
parties a reasonable, equal opportunity to submit.@ written statement in support of,.or challenglng, the
outcome..

C. After reviewing the -partieS’ written statements, the ;Appella_te [_)ec_iéio‘n-maker- must issue a written
decision describing the result of.the'app_eal anid the rationalé for the resuit.

D. The written decision describing the result 6fthe appea! must be provided simultaneously to the parties.

E. The decision of the Appeliate Decision-maker is final. No further review beyond the appeal is permitted.
XIl. RETALIA_TION PROHIBITED

Al Neither the. school district nor any ethér person may intimidate, threaten, coerce, or discriminate
against-any individual for the purpose of interfering with any right.or privilege secured by Title 1X, its
implementing regulations, or this policy, or because thé individual made a report.or complaint, testified,
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assisted, or participated or refused to participate in any manneér in an investigation, proceeding, or-

hearing under this policy. Intimidation, threats, coercion; or discrimination, including charges against an

‘individual for code-of conduct viclations that de not mvo]ve sex discrimination or-sexual harassment,.-

but arise out of the same facts or circumstarices as a report or complalnt of sex discrimination, or a

report or formal complaint of sexual harassment, for:the purpose of interfering with any right or

privilege- secured by Title iX, its implemeriting regu!atlons or this policy, constitutes- retaliation.

Retaliation against a person for making-a report of sexual harassment, filing a formal complaint; or

partficipating in an investigation, constitutes a violation of this. policy that can result in the imposition of
disciplinary sarictions/éonsequences andfor other.appro_prlate remedies.

Any person may submit a report or formal complaint alléging retaliation in the manner described in this

policy and it will be addressed in the same manner as: other complaints of sexual harassment or sex.
discrimination.

Charging an individual with violation of school district pollmes formaking a materially false statement in
bad faith in the course of a grievance proceeding under this policy.shall riot -constitute retaliation,
provided, however, that a determination regarding I'ESPDHSIbIhty, alone, is not sufficient to conclude

‘that any party made a materially false statement in bad faith.
TRAINING

The school district shall ensure that Title IX Personnel teceive appropriate training. The training shall

include instruction on:

1. The Title IX definition of sexual harassment;
2, The scope of the school district’s education program or activity;
3. How to conduct an investigation and -g'rievaﬁce process, appeals, -and informal resolution

processes, as applicable;

4, How to serve impartially, including by avoldmg prejudgment of the facts.at issue, conflicts.of
mterest and bias;

5. For Decision-makers, training on-issues of relevance of questions.and evldenc_e,.'incluzding when
questions.and evidence aboutthe complainant’s prior sexual behavior are not relevant; and

6. For. Investigators, training on issues of relevance, including the creation of an investigative
report that fairly summarizes relevant evidence.

The training materials will not rely ‘on sex stereotypes and. must promote impartial investigations and
adjudications of formal complaints.

Materials used to.train Title IX Personnel must be posted on the school district’s website. If the school
district does not have a website, it must make the trammg materials available for publicinspection upon
reguest.

DISSEMINATION OF POLICY

This policy shall be made available .to: all students, parents{guarmans of students, - school district
émployee, and employee unions.




B. The school district shall conspicuously post the name ofthe Title IX Coordinator, including office address,
elephone humber, and work e-mail address on its website.and in each handbook that it makes available

to parents, employees, students, unions, or apphcants

c The school district must provide applicants for admlssmn and employment, students, parenits or legal
guardians’ of secondary ‘school students, emplovees and all unions holding coflective bargaining
agreements with the school district; with the followmg

1. The nane or title, office address, electronic mail address, and telephone number of the Title IX
Coordinator; :

2. ‘Notice that the.school district does not discriminate.on the basis of séx in the education

program or activity that it operates, and that it is required by Title IX not to discriminate in such
a.manner;. .
3. A statement that the requirement not to diécriminate. in the education program or activity

extends to.admission and employment, and that inquiries about the application of Title:IX may
be referred to the Title 1X Coordinator, to the Assistant Secretary for Civil Rights of the United
‘States Department of Education, or both; and

a, ‘Notice of the school district’s grievance procedures and grievance process contained in this

policy, including how to report or file'a complaint of sex discrimination, how to reportorfile a
formal complaint of sexual harassment, and how the school district will respond.

RECCRDKEEPING

[NOTE: School districts. should consider amending their feSpective retention scheiules to refiect the
recordkeeping requirements discussed below],

‘A, The school district faust ¢reate; and maintain for a periﬁd of seven.calendar years, records of any actions,

including any supportive measures, taken in' response to a report or formal complaint of sexual
harassment. In each instance, the school district must document:

1, The basis for the school district’s conclusion that its response to the report or formal complaint
was not deliberately indifferent;

2. The measures the-school district has taken that are dasigned torestare or preserve equal actess
to the school district’s education program or-activity; and

3 I the' school district does not. provide a complainant with supportive measures, then it must
documentthe-reasons why such a respoise was not clearly unreasonable’in light of the known
circumstances. Such a record must-be maintained for a périod of seven years.

4. The documentation of certain bases or meaSUI'ES does not limit the recipient in the future from
providing additional: explanatlons or detamng addltlonal measures taken




B. The school district must also ma'ihta__inifar-a_ period of seven calendar years records of:

1. Each sexual harassment investigation includihg'any determination regarding responsibility, any
disciplinary -sanctions imposed on the respondent and any remedies provided to the
complainant desugned to restore or preserve equal access to the recipient’s-education program

or attivity;
2. ‘Any appeal and the result therefrom;
3. An_y'informal resolution an_d the _result'therefrbm; a_nd
4, ‘All materials used to train Title IX Personnel.
Legal Refererices: Minn. Stat, § 121A.04 (Athletic Pragrams; Sex Discrimination}

Minn. Stat. § 121A.40 -~ 121A.575 {Minnesotaé_Pupil Fair D_ismissal___A_ct}

Minn. Stat. Ch. 363A {Mihnesota Human Ri_ghtis Act)

20 U.5.C. §§ 1681-1688 (Title IX of the Edi.u_catiéon Amendments of 197_2}_'
34.C.F.R. Part 106 {Implementing Regulations ?of Title IX)

20 U:S.C § 1400, et seq. (Individuals with Disal.E)iI'ities_’E_duca_tioh Improvement Act of 2004)
29-U.5.C. §794 (Section 504 of the R'ehaibilitat;ioh Act of 1973)

42 U.S.C. § 12101, et seq. {Americans with.D_isia_bilities..Act.of_1990, as‘amended)

‘20 U.5.C. §1232g (Family Educational Rights ajnd Privacy Act of 1974)

20 US.C. § 1092 et seq. {Jeanne Clery Dlsclosure of Campus Security and Campus. Crime
Statistics Act ("CI ery Act”)

Cross References: MSBA/MASA Model Policy 102 (Equal Educatignal Opportunity)
MSBA/MASA Model Palicy 413 {Harassme'nt'"a:nd Violence)
MSBA/MASA Model Policy 506 {Student Discipline)

.M-SB_A/M_ASA Modei Policy 528 (Student Parental, Family, and Marital Status Nondiscrimination

E-t earning Davs :

As-partof WOWE’s commitment to providing the highest-quality educatlon to our students, our district has opted to
take advantage of e-learhing.days in the event of schoal closurés due to inclernent weather. The' following information
outlines our dlstnc_t’s current e- Learn_mg plan:

1. Communication :

s Advance notice of an e-learning day will be given assoon as. p055|ble Parents/Guardians will receive an.
‘automated phorie'call, email and optionally a text via the district’s mass natification service. This notice will
also provide instructions foraccessing assigned e-learnhing activities.

» The district bas developed a webpage that provides: Famahes adl::['l'tmna! information about e-learning days. This
webpage-can be accessed through the school's websnte under Public Information, or by using this.address:
https://www.waubun.k12:mn. us;‘ofwaubunogemawhiteearthschoolsmnfn_gefe Iearnmg~-64

¢ When ane-learning day is declared, teachers will bé responsible for updating their Google Classroom or
SeeSaw pages with information and instructions.




2. Instruction

 Learning activities will be delivered primarily online

= Learning activities will be in sync with current lessons, in order to ‘ensure continuity of learning

» Teacheérs will be available oriline and__b.y phone from 8:10am- _3.30p_n_'j| to provide learning support:

* Teachers will post assignments in Google Classroomor SeeSaw by 10:00 am that morning. These assignments
will be _self-directed; independent learning activities with specific consideration given to age and individual
learning needs. _ '

= Attendance will be taken, arid is confirmed through th‘e:'sub_mis_siojn of student work, and/or participatiqn in
virtual meetings or chats.

3. Other considerations

s Grade level tearns will determing.a standard protocol for assigning e-learning activities, and providing [earning
support

« Students-who receive Special Education services may receive communications on how their accommodations
and rhodifications-can support their engagement with e-learning Day-activities. Special Education staff may
also choose 10 share a list of 2-4 activities students can engage in at home to further progress toward.[EP
goals, through Google Classroom or SeeSaw, or by sending emails directly to families. '

» In arder to ensure-equal access to learning, the: district will provide a district device: to-access learning, and/or a
mohile hotspot if necessary.




