
4.17—STUDENT DISCIPLINE

The Paragould Board of Education has a responsibility to protect the health, safety, and welfare
of the District’s students and employees. To help maintain a safe environment conducive to high
student achievement, the Board establishes policies necessary to regulate student behavior to
promote an orderly school environment that is respectful of the rights of others and ensures the
uniform enforcement of student discipline. Students are responsible for their conduct that occurs:

● At any time on the school grounds;
● Off school grounds at a school sponsored function, activity, or event; and
● Going to and from school or a school activity.

The District’s administrators may also take disciplinary action against a student for off-campus
conduct occurring at any time that would have a detrimental impact on school discipline, the
educational environment, or the welfare of the students and/or staff. A student who has
committed a criminal act while off campus and whose presence on campus could cause a
substantial disruption to school or endanger the welfare of other students or staff is subject to
disciplinary action up to and including expulsion. Such acts could include, but are not limited to
a felony or an act that would be considered a felony if committed by an adult; an assault or
battery; drug law violations; or sexual misconduct of a serious nature. Any disciplinary action
pursued by the District shall be in accordance with the student’s appropriate due process rights.

The District shall incorporate the District’s implementation of positive behavioral supports in
accordance with Policy 4.60 in the application of student discipline.

The District’s personnel policy committees shall annually review the District’s student discipline
policies, including State and District student discipline data, and may recommend changes in the
policies to the Paragould School Board. The Board has the responsibility of determining whether
to approve any recommended changes to student discipline policies.

The District’s student discipline policies shall be distributed to each student during the first week
of school each year and to new students upon their enrollment. Each student’s parent, legal
guardian, person having lawful control of the student, or person standing in loco parentis shall
sign and return to the school an acknowledgement form documenting that they have received the
policies.

The District shall develop and provide programs, measures, or alternative means and methods for
continued student engagement and educational access during periods of suspension or expulsion.

The superintendent is authorized to modify the penalties set forth in the District’s student
discipline policies on a case-by-case basis.

It is required by law that the principal or the person in charge report to the police any incidents
the person has personal knowledge of or has received information leading to a reasonable belief
that a person has committed or threatened to commit an act of violence or any crime involving a
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deadly weapon on school property or while under school supervision. If the person making the
report is not the Superintendent, that person shall also inform the Superintendent of the incident.
Additionally, the principal shall inform any school employee or other person who initially
reported the incident that a report has been made to the appropriate law enforcement agency. The
Superintendent or designee shall inform the Board of Directors of any such report made to law
enforcement.

The superintendent shall make a report annually to the Board of Directors on student discipline
data, which shall include, without limitation: the number of incidents of bullying reported and
the actions taken regarding the reported incidents of bullying.

Legal References: A.C.A. § 6-17-113
A.C.A. § 6-18-502
A.C.A. § 6-18-514
A.C.A. § 6-18-2301 et seq.
DESE Rules Governing Student Discipline and School Safety

Date Adopted: June 16, 2003
Last Revised: June 7, 2021
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4.18—PROHIBITED CONDUCT

Students and staff require a safe and orderly learning environment that is conducive to high
student achievement. Certain student behaviors are unacceptable in such an environment and are
hereby prohibited by the Board. Prohibited behaviors include, but shall not be limited to the
following:

1. Disrespect for school employees and failing to comply with their reasonable directions or
otherwise demonstrating insubordination;

2. Disruptive behavior that interferes with orderly school operations;
3. Willfully and intentionally assaulting or threatening to assault or physically abusing any

student or school employee;
4. Possession of any weapon that can reasonably be considered capable of causing bodily harm

to another individual;
5. Possession or use of tobacco in any form on any property owned or leased by any public

school;
6. Willfully or intentionally damaging, destroying, or stealing school property;
7. Possession of any paging device, beeper, or similar electronic communication devices on the

school campus during normal school hours unless specifically exempted by the
administration for health or other compelling reasons;

8. Possession, selling, distributing, or being under the influence of an alcoholic beverage, any
illegal drug, unauthorized inhalants, or the inappropriate use or sharing of prescription or
over the counter drugs, or other intoxicants, or anything represented to be a drug;

9. Sharing, diverting, transferring, applying to others (such as needles or lancets), or in any way
misusing medication or any medical supplies in their possession;

10. Inappropriate public displays of affection;
11. Cheating, copying, or claiming another person's work to be his/her own;
12. Gambling;
13. Inappropriate student dress;
14. Use of vulgar, profane, or obscene language or gestures;
15. Truancy;
16. Excessive tardiness;
17. Engaging in behavior designed to taunt, degrade, or ridicule another person on the basis of

race, ethnicity, national origin, sex, sexual orientation, gender identity, or disability;
18. Displays, expressions, words, or conduct of other sorts designed to, having the effect of, or

historically used to denigrate, castigate, ridicule, or demean an individual or group of
individuals on the basis of race or color, gender or sexual orientation, national origin or
ancestry, or disability are considered disruptive and are prohibited;

19. Possess, view, distribute or electronically transmit sexually explicit or vulgar images or
representations, whether electronically, on a data storage device, or in hard copy form;

20. Hazing, or aiding in the hazing of another student;
21. Gangs or gang-related activities, including belonging to secret societies of any kind, are

forbidden on school property. Gang insignias, clothing, “throwing signs” or other gestures
associated with gangs are prohibited;
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22. Sexual harassment;
23. Bullying;
24. Operating a vehicle on school grounds while using a wireless communication device; and,
25. Theft of another individual’s personal property.

The Board directs each school in the District to develop implementation regulations for
prohibited student conduct consistent with applicable Board policy, State and Federal laws, and
judicial decisions.

Legal References: A.C.A. § 6-5-201
A.C.A. § 6-15-1005
A.C.A. § 6-18-222
A.C.A. § 6-18-502
A.C.A. § 6-18-514
A.C.A. § 6-18-707
A.C.A. § 6-21-609
A.C.A. § 27-51-1602
A.C.A. § 27-51-1603
A.C.A. § 27-51-1609
DESE Rules Governing Student Discipline and School Safety

Date Adopted:  March 12, 2012
Last Revised:  August 10, 2020
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4.19—CONDUCT TO AND FROM SCHOOL AND TRANSPORTATION
ELIGIBILITY

The District’s Student Code of conduct applies to students while traveling to and from school or
to and from a school activity to the same extent as if the students were on school grounds.
Appropriate disciplinary actions may be taken against commuting students who violate the
District’s Student Code of Conduct.

The preceding paragraph also applies to student conduct while on school buses. Students shall be
instructed in safe riding practices. The driver of a school bus shall not operate the school bus
until every passenger is seated. In addition to other disciplinary measures provided for violations
of the District’s Student Code of Conduct, the student’s bus transportation privileges may be
suspended or terminated for violations of the Student Code of Conduct related to bus behavior.

The transportation to and from school of students who have lost their bus transportation
privileges is the responsibility of the student’s parent or guardian.

Legal References: A.C.A. § 5-60-122
A.C.A. § 6-19-119 (b)
Ark. Division of Academic Facilities and Transportation Rules Governing
Maintenance and Operations of Ark. Public School Buses and Physical
Examinations of School Bus Drivers 4.0

Date Adopted: March 12, 2012
Last Revised:  June 10, 2019
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4.20—DISRUPTION OF SCHOOL

No student shall by the use of violence, force, noise, coercion, threat, intimidation, fear, passive
resistance, or any other conduct, intentionally cause the disruption of any lawful mission,
process, or function of the school, or engage in any such conduct for the purpose of causing
disruption or obstruction of any lawful mission, process, or function. Nor shall any student
encourage any other student to engage in such activities.

Disorderly activities by any student or group of students that adversely affect the school’s orderly
educational environment shall not be tolerated at any time on school grounds. Teachers may
remove from class and send to the principal or principal’s designee office a student whose
behavior is so unruly, disruptive, or abusive that it seriously interferes with the teacher’s ability
to teach the students, the class, or with the ability of the student’s classmates to learn. Students
who refuse to leave the classroom voluntarily will be escorted from the classroom by the school
administration.

Legal References: A.C.A. § 6-18-511
DESE Rules Governing Student Discipline and School Safety

Date Adopted: June 16, 2003
Last Revised: March 12, 2012
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4.21—STUDENT ASSAULT OR BATTERY

A student shall not threaten, physically abuse, or attempt to physically abuse, or behave in such a
way as to be perceived to threaten bodily harm to any other person (student, school employee, or
school visitor). Any gestures, vulgar, abusive or insulting language, taunting, threatening,
harassing, or intimidating remarks by a student toward another person that threatens their
well-being is strictly forbidden. This includes, but is not limited to, fighting, racial, ethnic,
religious, or sexual slurs.

Furthermore, it is unlawful, during regular school hours, and in a place where a public school
employee is required to be in the course of his or her duties, for any person to address a public
school employee using language which, in its common acceptation, is calculated to:

● Cause a breach of the peace;
● Materially and substantially interfere with the operation of the school; or
● Arouse the person to whom it is addressed to anger, to the extent likely to cause imminent

retaliation.

Students guilty of such an offense may be subject to legal proceedings in addition to any student
disciplinary measures.

Legal Reference: A.C.A. § 6-17-106
DESE Rules Governing Student Discipline and School Safety

Date Adopted: June 16, 2003
Last Revised: June 10, 2019
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4.22—WEAPONS AND DANGEROUS INSTRUMENTS

Definitions

“Firearm" means any device designed, made, or adapted to expel a projectile by the action of an
explosive or any device readily convertible to that use.

“Possession” means having a weapon on the student’s body or in an area under the student’s
control.

“Weapon” means any:

● Firearm;
● Knife;
● Razor;
● Ice pick;
● Dirk;
● Box cutter;
● Nunchucks;
● Pepper spray, mace, or other noxious spray;
● Explosive;
● Taser or other instrument that uses electrical current to cause neuromuscular

incapacitation; or
● Any other instrument or substance capable of causing bodily harm.

No student, except for Military personnel (such as ROTC cadets) acting in the course of their
official duties or as otherwise expressly permitted by this policy, shall possess a weapon, display
what appears to be a weapon, or threaten to use a weapon before or after school while:

● In a school building;
● On or about school property;
● At any school sponsored activity or event;
● On route to or from school or any school sponsored activity; or
● Off the school grounds at any school bus stop.

If a student discovers prior to any questioning or search by any school personnel that he/she has
accidentally brought a weapon, other than a firearm, to school on his/her person, in a book
bag/purse, or in his/her vehicle on school grounds, and the student informs the principal or a staff
person immediately, the student will not be considered to be in possession of a weapon unless it
is a firearm. The weapon shall be confiscated and held in the office until such time as the
student’s parent/legal guardian shall pick up the weapon from the school’s office. Repeated
offenses are unacceptable and shall be grounds for disciplinary action against the student as
otherwise provided for in this policy.
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Except as permitted in this policy, students found to be in possession on the school campus of a
firearm shall be recommended for expulsion for a period of one (1) year. The superintendent
shall have the discretion to modify such expulsion recommendation for a student on a
case-by-case basis.

Parents or legal guardians of students expelled under this policy shall be given a copy of the
current laws regarding the possibility of parental responsibility for allowing a child to possess a
firearm on school property. Parents or legal guardians shall sign a statement acknowledging that
they have read and understand said laws prior to readmitting the student. Parents or legal
guardians of a student enrolling from another school after the expiration of an expulsion period
for a firearm policy violation shall also be given a copy of the current laws regarding the
possibility of parental responsibility for allowing a child to possess a firearm on school property.
The parents or legal guardians shall sign a statement acknowledging that they have read and
understand said laws prior to the student being enrolled in school.

The mandatory expulsion requirement for possession of a firearm does not apply to a firearm
brought to school for the purpose of participating in activities approved and authorized by the
district that include the use of firearms. Such activities may include ROTC programs; hunting
safety or military education; or before or after-school hunting or rifle clubs. Firearms brought to
school for such purposes shall be brought to the school employee designated to receive such
firearms. The designated employee shall store the firearms in a secure location until they are
removed for use in the approved activity.

The district shall report any student who brings a firearm to school to the criminal justice system
or juvenile delinquency system by notifying local law enforcement.

Legal References: A.C.A. § 5-4-201
A.C.A. § 5-4-401
A.C.A. § 5-27-210
A.C.A. § 5-73-119(b)(e)(8)(9)(10)
A.C.A. § 5-73-133
A.C.A. § 6-18-502
A.C.A. § 6-18-507
A.C.A. § 6-21-608
DESE Rules Governing Student Discipline and School Safety
20 USC § 7961

Date Adopted: June 16, 2003
Last Revised:  June 10, 2019
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4.23—TOBACCO, ELECTRONIC NICOTINE DELIVERY SYSTEMS, AND
RELATED PRODUCTS

Smoking or use of tobacco or products containing tobacco in any form (including, but not limited
to, cigarettes, cigars, chewing tobacco, and snuff) in or on any real property owned or leased by a
District school, including school buses owned or leased by the District, is prohibited. Students
who violate this policy may be subject to legal proceedings in addition to student disciplinary
measures.

With the exception of recognized tobacco cessation products, this policy’s prohibition includes
any tobacco or nicotine delivery system or product. Specifically, the prohibition includes any
product that is manufactured, distributed, marketed, or sold as e-cigarettes, e-cigars, e-pips, or
under any other name or descriptor.

Legal Reference: A.C.A. § 6-21-609

Date Adopted: June 16, 2003
Last Revised: April 13, 2020
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4.24—DRUGS AND ALCOHOL

An orderly and safe school environment that is conducive to promoting student achievement
requires a student population free from the deleterious effects of alcohol and drugs. Their use is
illegal, disruptive to the educational environment, and diminishes the capacity of students to
learn and function properly in our schools.

Therefore, no student in the Paragould School District shall possess, attempt to possess,
consume, use, distribute, sell, buy, attempt to sell, attempt to buy, give to any person, or be under
the influence of any substance as defined in this policy, or what the student represents or believes
to be any substance as defined in this policy. This policy applies to any student who; is on or
about school property; is in attendance at school or any school sponsored activity; has left the
school campus for any reason and returns to the campus; is en route to or from school or any
school sponsored activity.

Prohibited substances shall include, but are not limited to: alcohol, or any alcoholic beverage;
inhalants or any ingestible matter that alter a student’s ability to act, think, or respond; LSD, or
any other hallucinogen; marijuana, cocaine, heroin, or any other narcotic drug; PCP;
amphetamines; steroids; “designer drugs”; look-alike drugs; or any controlled substance.

The sale, distribution, or attempted sale or distribution of over-the-counter (OTC) medications,
dietary supplements or other perceived health remedy not regulated by the US Food and Drug
Administration, or prescription drugs is prohibited. The possession or use of OTC medications,
dietary supplements or other perceived health remedy not regulated by the US Food and Drug
Administration, or prescription drugs is prohibited except as permitted under Policy
4.35—STUDENT MEDICATIONS.

Legal References: A.C.A. § 6-18-502
DESE Rules Governing Student Discipline and School Safety

Date Adopted: June 16, 2003
Last Revised: April 13, 2020
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4.25—STUDENT DRESS AND GROOMING

The Paragould School Board of Education recognizes that dress can be a matter of personal taste
and preference.  At the same time, the District has a responsibility to promote an environment
conducive to student learning. This requires limitations to student dress and grooming that could
be disruptive to the educational process because they are immodest, disruptive, unsanitary,
unsafe, could cause property damage, or are offensive to common standards of decency.

Students are prohibited from wearing, while on the school grounds during the school day and at
school-sponsored events, clothing that exposes underwear, buttocks, or the breast of a female.
This prohibition does not apply, however to a costume or uniform worn by a student while
participating in a school-sponsored activity or event.

The Superintendent shall establish student dress codes for the District’s schools, to be included in
the student handbook, and are consistent with the above criteria.

Legal References: A.C.A. § 6-18-502(c)(1)
A.C.A. § 6-18-503(c)

Date Adopted: June 16, 2003
Last Revised: March 12, 2012
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4.26—GANGS AND GANG ACTIVITY

The Board is committed to ensuring a safe school environment conducive to promoting a
learning environment where students and staff can excel. An orderly environment cannot exist
where unlawful acts occur causing fear, intimidation, or physical harm to students or school staff.
Gangs and their activities create such an atmosphere and shall not be allowed on school grounds
or at school functions.

The following actions are prohibited by students on school property or at school functions:

1. Wearing or possessing any clothing, bandanas, jewelry, symbol, or other sign associated with
membership in, or representative of, any gang;

2. Engaging in any verbal or nonverbal act such as throwing signs, gestures, or handshakes
representative of membership in any gang;

3. Recruiting, soliciting, or encouraging any person through duress or intimidation to become or
remain a member of any gang; and/or

4. Extorting payment from any individual in return for protection from harm from any gang.

Students found to be in violation of this policy shall be subject to disciplinary action up to and
including expulsion.

Students arrested for gang related activities occurring off school grounds shall be subject to the
same disciplinary actions as if they had occurred on school grounds.

Legal References: A.C.A. § 5-74-201 et seq.
A.C.A. § 6-15-1005(b)(2)

Date Adopted: June 16, 2003
Last Revised: June 10, 2019
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4.27—STUDENT SEXUAL HARASSMENT

The Paragould School District is committed to providing an academic environment that treats all
students with respect and dignity. Student achievement is best attained in an atmosphere of equal
educational opportunity that is free of discrimination. Sexual harassment is a form of
discrimination that undermines the integrity of the educational environment and will not be
tolerated.

The District believes the best policy to create an educational environment free from sexual
harassment is prevention; therefore, the District shall provide informational materials and
training to students, parents/legal guardians/other responsible adults, and employees on sexual
harassment. The informational materials and training on sexual harassment shall be age
appropriate and, when necessary, provided in a language other than English or in an accessible
format. The informational materials and training shall include, but are not limited to:

● the nature of sexual harassment;
● The District’s written procedures governing the formal complaint  grievance process;
● The process for submitting a formal complaint of sexual harassment;
● That the district does not tolerate sexual harassment;
● That students can report inappropriate behavior of a sexual nature without fear of adverse

consequences;
● The supports that are available to individuals suffering sexual harassment; and
● The potential discipline for perpetrating sexual harassment.

Definitions
“Complainant” means an individual who is alleged to be the victim of conduct that could
constitute sexual harassment.

“Education program or activity” includes locations, events, or circumstances where the District
exercised substantial control over both the respondent and the context in which the sexual
harassment occurs.

“Formal complaint” means a document filed by a complainant or signed by the Title IX
Coordinator alleging sexual harassment against a respondent and requesting an investigation of
the allegation of sexual harassment.

“Respondent” means an individual who has been reported to be the perpetrator of conduct that
could constitute sexual harassment.
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“Sexual harassment” means conduct on the basis of sex that satisfies one or more of the
following:

● A District employee:
● Conditions the provision of an aid, benefit, or service of the District on an individual’s

participation in sexual conduct; or
● Uses the rejection of sexual conduct as the basis for academic decisions affecting that

individual;
● The conduct is:
● Unwelcome; and
● Determined by a reasonable person to be so severe, pervasive, and objectively offensive

that it effectively denies a person equal access to the District’s education program or
activity; or

● Constitutes:
● Sexual assault;
● Dating violence
● Domestic violence; or
● Stalking.

“Supportive measures” means individualized services that are offered to the complainant or the
respondent designed to restore or preserve equal access to the District’s education program or
activity without unreasonably burdening the other party. The supportive measures must be
non-disciplinary and  non-punitive in nature; offered before or after the filing of a formal
complaint or where no formal complaint has been filed; and offered to either party as
appropriate, as reasonably available, and without fee or charge. Examples of supportive measures
include, but are not limited to: measures designed to protect the safety of all parties or the
District’s educational environment, or deter sexual harassment; counseling; extensions of
deadlines or other course-related adjustments; modifications of work or class schedules; campus
escort services; mutual restrictions on contact between the parties; changes in work or class
locations; leaves of absence; and increased security and monitoring of certain areas of the
campus.

Within the educational environment, sexual harassment is prohibited between any of the
following: students; employees and students; and non-employees and students.

Actionable sexual harassment is generally established when an individual is exposed to a pattern
of objectionable behaviors or when a single, serious act is committed. What is, or is not, sexual
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harassment will depend upon all of the surrounding circumstances and may occur regardless of
the sex(es) of the individuals involved. Depending upon such circumstances, examples of sexual
harassment include, but are not limited to:

● Making sexual propositions or pressuring for sexual activities;
● Unwelcome touching;
● Writing graffiti of a sexual nature;
● Displaying or distributing sexually explicit drawings, pictures, or written materials;
● Performing sexual gestures or touching oneself sexually in front of others;
● Telling sexual or crude jokes;
● Spreading rumors related to a person’s alleged sexual activities;
● Discussions of sexual experiences;
● Rating other students as to sexual activity or performance;
● Circulating or showing emails or Websites of a sexual nature;
● Intimidation by words, actions, insults, or name calling; and
● Teasing or name-calling related to sexual characteristics or the belief or perception that an

individual is not conforming to expected gender roles or conduct or is homosexual,
regardless of whether or not the student self-identifies as homosexual or transgender.

Students who believe they have been subjected to sexual harassment, or the parent/legal
guardian/other responsible adult of a student who believes their student has been subjected to
sexual harassment, are encouraged to bring their concerns to any District staff member,
including a counselor, teacher, Title IX coordinator, or administrator. If the District staff member
who received a report of alleged sexual harassment is not the Title IX Coordinator, then the
District staff person shall inform the Title IX Coordinator of the alleged sexual harassment. As
soon as reasonably possible after receiving a report of alleged sexual harassment from another
District staff member or after receiving a report directly through any means, the Title IX
Coordinator shall contact the complainant to:

■ Discuss the availability of supportive measures;
■ Consider the complainant’s wishes with respect to supportive measures;
■ Inform the complainant of the availability of supportive measures with or without the

filing of a formal complaint; and
■ explain to the complainant the process for filing a formal complaint.

Supportive Measures
The District shall offer supportive measures to both the complainant and respondent that are
designed to restore or preserve equal access to the District’s education program or activity
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without unreasonably burdening the other party before or after the filing of a formal complaint or
where no formal complaint has been filed. The District shall provide the individualized
supportive measures to the complainant unless declined in writing by the complainant and shall
provide individualized supportive measures that are non-disciplinary and  non-punitive to the
respondent. A complainant who initially declined the District’s offer of supportive measures may
request supportive measures at a later time and the District shall provide individualized
supportive measures based on the circumstances when the subsequent request is received.

Formal Complaint
A formal complaint may be filed with the Title IX Coordinator in person, by mail, or by email.
Upon receipt of a formal complaint, a District shall simultaneously provide the following written
notice to the parties who are known:

● Notice of the District’s grievance process and a copy of the procedures governing the
grievance process;

● Notice of the allegations of sexual harassment including sufficient details known at the
time and with sufficient time to prepare a response before any initial interview. Sufficient
details include:

● The identities of the parties involved in the incident, if known;
● The conduct allegedly constituting sexual harassment; and
● The date and location of the alleged incident, if known;
● A statement that the respondent is presumed not responsible for the alleged conduct and

that a determination regarding responsibility is made at the conclusion of the grievance
process;

● That the parties may have an advisor of their choice, who may be, but is not required to
be, an attorney;

● That the parties may inspect and review evidence relevant to the complaint of sexual
harassment; and

● That the District’s code of conduct prohibits knowingly making false statements or
knowingly submitting false information during the grievance process.

If, in the course of an investigation, the District decides to investigate allegations about the
complainant or respondent that are not included in the previous notice, the District shall
simultaneously provide notice of the additional allegations to the parties whose identities are
known.

The District may consolidate formal complaints of allegations of sexual harassment where the
allegations of sexual harassment arise out of the same facts or circumstances and the formal
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complaints are against more than one respondent; or by more than one complainant against one
or more respondents; or by one party against the other party. When the District has consolidated
formal complaints so that the grievance process involves more than one complainant or more
than one respondent, references to the singular “party”, “complainant”, or “respondent” include
the plural, as applicable.

When investigating a formal complaint and throughout the grievance process, a District shall:

● Ensure that the burden of proof and the burden of gathering evidence sufficient to reach a
determination regarding responsibility rest on the District and not on the parties;

● Not require, allow, rely upon, or otherwise use questions or evidence that constitute, or
seek disclosure of, information protected under a legally recognized privilege or access,
consider, disclose, or otherwise use a party’s records that are made or maintained by a
physician, psychiatrist, psychologist, or other recognized professional or paraprofessional
acting in the professional’s or paraprofessional’s capacity, or assisting in that capacity,
and which are made and maintained in connection with the provision of treatment to the
party unless the District obtains the parent, legal guardian, or other responsible adult of
that party’s voluntary, written consent or that party’s voluntary, written consent if the
party is over the age of eighteen (18) to do so for the grievance process;

● Provide an equal opportunity for the parties to present witnesses, including fact and
expert witnesses, and other inculpatory and exculpatory evidence;

● Not restrict the ability of either party to discuss the allegations under investigation or to
gather and present relevant evidence;

● Provide the parties with the same opportunities to have others present during any
grievance proceeding, including the opportunity to be accompanied to any related
meeting or proceeding by the advisor of their choice, who may be, but is not required to
be, an attorney, and not limit the choice or presence of advisor for either the complainant
or respondent in any meeting or grievance proceeding;

● Provide, to a party whose participation is invited or expected, written notice of the date,
time, location, participants, and purpose of all hearings, investigative interviews, or other
meetings, with sufficient time for the party to prepare to participate;

● Provide both parties an equal opportunity to inspect and review any evidence obtained as
part of the investigation that is directly related to the allegations raised in the formal
complaint so that each party can meaningfully respond to the evidence prior to the
conclusion of the investigation ; this includes evidence:

● Whether obtained from a party or other source,;
● The District does not intend to rely upon in reaching a determination regarding

responsibility; and
● That is either Inculpatory or exculpatory; and
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● Create an investigative report that fairly summarizes relevant evidence.

At least ten (10) days prior to completion of the investigative report, the District shall send to
each party and the party’s advisor, if any, the evidence subject to inspection and review in an
electronic format or a hard copy. The parties shall have at least ten (10)days to submit a written
response to the evidence. The investigator will consider the written responses prior to completion
of the investigative report. All evidence subject to inspection and review shall be available for
the parties’ inspection and review at any meeting to give each party equal opportunity to refer to
such evidence during the meeting.

After the investigative report is sent to the parties, the decision-maker shall:

● Provide each party the opportunity to submit written, relevant questions that a party
wants asked of any party or witness;

● Provide each party with the answers;
● Allow for additional, limited follow-up questions from each party; and
● Provide an explanation to the party proposing the questions any decision to exclude a

question as not relevant. Specifically, questions and evidence about the complainant’s
sexual predisposition or prior sexual behavior are not relevant, unless such questions and
evidence about the complainant’s prior sexual behavior are offered to prove that someone
other than the respondent committed the conduct alleged by the complainant, or if the
questions and evidence concern specific incidents of the complainant’s prior sexual
behavior with respect to the respondent and are offered to prove consent.

Following the completion of the investigation period, the decision-maker, who cannot be the
same person as the Title IX Coordinator or the investigator, shall issue a written determination
regarding responsibility. The written determination shall include—

● Identification of the allegations potentially constituting sexual harassment;
● A description of the procedural steps taken from the receipt of the formal complaint

through the determination, including:
● Any notifications to the parties;
● Interviews with parties and witnesses;
● site visits;
● Methods used to gather other evidence,; and
● Hearings held;
● Findings of fact supporting the determination;
● Conclusions regarding the application of the District’s code of conduct to the facts;
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● A statement of, and rationale for, the result as to each allegation, including:
● A determination regarding responsibility;
● Any disciplinary sanctions imposed on the respondent; and
● Whether remedies designed to restore or preserve equal access to the District’s education

program or activity will be provided by the District to the complainant; and
● The procedures and permissible bases for the complainant and respondent to appeal.

The written determination shall be provided to the parties simultaneously. The determination
regarding responsibility shall become final on the earlier of:

● If an appeal is not filed, the day after the period for an appeal to be filed expires; or
● If an appeal is filed, the date the written determination of the result of the appeal is

provided to the parties.

The District shall investigate the allegations in a formal complaint. If the conduct alleged in the
formal complaint would not constitute sexual harassment as defined in this policy even if proved;
did not occur in the District’s education program or activity; or did not occur against a person in
the United States, then the District shall dismiss the complaint as not meeting the definition of
sexual harassment under this policy. A dismissal for these reasons does not preclude action under
another provision of the District’s code of conduct.

The District may dismiss the formal complaint or any allegations therein, if at any time during
the grievance process:

● The complainant notifies the Title IX Coordinator in writing that the complainant would
like to withdraw the formal complaint or any allegations therein;

● The respondent is no longer enrolled at the District; or
● Specific circumstances prevent the District from gathering evidence sufficient to reach a

determination as to the formal complaint or allegations therein.

Upon the dismissal of a formal complaint for any reason, the District shall promptly send written
notice of the dismissal and reason(s) for the dismissal simultaneously to the parties.

The District may hire an individual or individuals to conduct the investigation or to act as the
determination-maker when necessary.

Appeals
Either party may appeal a determination regarding responsibility or from a dismissal of a formal
complaint or any allegations therein, on the following bases:
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● The existence of a procedural irregularity that affected the outcome of the matter;
● Discovery of new evidence that was not reasonably available at the time the

determination regarding responsibility or dismissal was made, that could affect the
outcome of the matter;

● The Title IX Coordinator, investigator, or decision-maker had a conflict of interest or bias
for or against complainants or respondents generally or the individual complainant or
respondent that affected the outcome of the matter; or

● An appeal of the disciplinary sanctions from the initial determination.

For all appeals, the District shall:

● Notify the other party in writing when an appeal is filed;
● Simultaneously Provide all parties a written copy of the District’s procedures governing

the appeal process;
● Implement appeal procedures equally for both parties;
● Ensure that the decision-maker for the appeal is not the same person as the

decision-maker that reached the original determination regarding responsibility or
dismissal, the investigator, or the Title IX Coordinator;

● Provide all parties a reasonable, equal opportunity to submit a written statement in
support of, or challenging, the outcome;

● Issue a written decision describing the result of the appeal and the rationale for the result;
and

● Provide the written decision simultaneously to both parties.

Confidentiality
Reports of sexual harassment, both informal reports and formal complaints, will be treated in a
confidential manner to the extent possible. Limited disclosure may be provided to:

■ individuals who are responsible for handling the District’s investigation and
determination of responsibility to the extent necessary to complete the District’s
grievance process;

■ Submit a report to the child maltreatment hotline;
■ Submit a report to the Professional Licensure Standards Board for reports alleging sexual

harassment by an employee towards a student; or
■ The extent necessary to provide either party due process during the grievance process.

Except as listed above, the District shall keep confidential the identity of:

● Any individual who has made a report or complaint of sex discrimination;
● Any individual who has made a report or filed a formal complaint of sexual harassment;
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● Any complainant;
● Any individual who has been reported to be the perpetrator of sex discrimination;
● Any respondent; and
● Any witness.

Any supportive measures provided to the complainant or respondent shall be kept confidential to
the extent that maintaining such confidentiality does not impair the ability of the District to
provide the supportive measures.

Emergency removal
The District may remove a respondent from the District’s education program or activity on an
emergency basis only after the completion of an individualized safety and risk analysis that
determines that an immediate threat to the physical health or safety of any student or other
individual arising from the allegations of sexual harassment justifies removal. A removed student
will be provided with notice and an opportunity to challenge the removal decision immediately
following the removal.

Retaliation Prohibited
Students, or the parents/legal guardians/ other responsible adult of a student, who submit a report
or file a formal complaint of sexual harassment,; testified; assisted; or participate or refused to
participate in any manner in an investigation, proceeding, or hearing on sexual harassment shall
not be subjected to retaliation or reprisal in any form, including threats; intimidation; coercion;
discrimination; or charges for code of conduct violations that do not involve sex discrimination
or sexual harassment, arise out of the same facts or circumstances as a report or formal complaint
of sex discrimination, and are made for the purpose of interfering with any right or privilege
under this policy. The District shall take steps to prevent retaliation and shall take immediate
action if any form of retaliation occurs regardless of whether the retaliatory acts are by District
officials, students, or third parties.

Disciplinary Sanctions
It shall be a violation of this policy for any student to be subjected to, or to subject another
person to, sexual harassment. Following the completion of the District’s grievance process, any
student who is found by the evidence to more likely than not have engaged in sexual harassment
will be subject to disciplinary action up to, and including, expulsion. No disciplinary sanction or
other action that is not a supportive measure may be taken against a respondent until the
conclusion of the grievance process.

Students who knowingly fabricate allegations of sexual harassment or purposely provide
inaccurate facts shall be subject to disciplinary action up to and including expulsion. A
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determination that the allegations do not rise to the level of sexual harassment alone is not
sufficient to conclude that any party made a false allegation or materially false statement in bad
faith.

Records
The District shall maintain the following records for a minimum of seven (7) years:

● Each sexual harassment investigation including:
● Any determination regarding responsibility;
● any disciplinary sanctions imposed on the respondent;
● Any remedies provided to the complainant designed to restore or preserve equal access to

the District’s education program or activity;
● Any appeal and the result therefrom;
● All materials used to train Title IX Coordinators, investigators, and decision-makers;
● Any actions, including any supportive measures, taken in response to a report or formal

complaint of sexual harassment, which must include:
● The basis for the District’s conclusion that its response was not deliberately indifferent;

and
● Document:
● If supportive measures were provided to the complainant, the supportive measures taken

designed to restore or preserve equal access to the District’s education program or
activity; or

● If  no supportive measures were provided to a complainant, document the reasons why
such a response was not clearly unreasonable in light of the known circumstances.

Legal References: 20 USC 1681 et seq.
34 C.F.R. Part 106
A.C.A. § 6-15-1005
A.C.A. § 6-18-502
A.C.A. § 12-18-102

Date Adopted:  April 12, 2018
Last Revised:  July 9, 2020
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4.28—LASER POINTERS

Students shall not possess any hand held laser pointer while in school; on or about school property,
before or after school; in attendance at school or any school-sponsored activity; en route to or from
school or any school-sponsored activity; off the school grounds at any school bus stop or at any
school-sponsored activity or event. School personnel shall seize any laser pointer from the student
possessing it and the student may reclaim it at the close of the school year, or when the student is no
longer enrolled in the District.

Legal References: A.C.A. § 6-18-512
DESE Rules Governing Student Discipline and School Safety

Date Adopted: June 16, 2003
Last Revised: March 12, 2012
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4.29— INTERNET SAFETY and ELECTRONIC DEVICE USE POLICY

Definition
For the purposes of this policy, "electronic device" means anything  that can be used to transmit
or capture images, sound, or data.

The District makes electronic device(s) and/or electronic device Internet access available to
students, to permit students to perform research and to allow students to learn how to use
electronic device technology. Use of district electronic devices is for educational and/or
instructional purposes only. Student use of electronic device(s) shall only be as directed or
assigned by staff or teachers; students are advised that they enjoy no expectation of privacy in
any aspect of their electronic device use, including email, and that monitoring of student
electronic device use is continuous.

No student will be granted Internet access until and unless an Internet and electronic device use
agreement, signed by both the student and the parent or legal guardian (if the student is under the
age of eighteen [18]) is on file. The current version of the Internet and electronic device use
agreement is incorporated by reference into board policy and is considered part of the student
handbook.

Technology Protection Measures

The District is dedicated to protecting students from materials on the Internet or world wide web
that are inappropriate, obscene, or otherwise harmful to minors; therefore, it is the policy of the
District to protect each electronic device with Internet filtering software that is designed to
prevent students from accessing such materials. For purposes of this policy, “harmful to minors”
means any picture, image, graphic image file, or other visual depiction that:
(A) taken as a whole and with respect to minors, appeals to a prurient interest in nudity, sex, or
excretion;
(B) depicts, describes, or represents, in a patently offensive way with respect to what is suitable
for minors, an actual or simulated sexual act or sexual contact, actual or simulated normal or
perverted sexual acts, or a lewd exhibition of the genitals; and
(C) taken as a whole, lacks serious literary, artistic, political, or scientific value as to minors.

Internet Use and Safety

The District is dedicated to ensuring that students are capable of using the Internet in a safe and
responsible manner. The District uses technology protection measures to aid in student safety and
shall also educate students on appropriate online behavior and Internet use including, but not
limited to:

● interacting with other individuals on social networking websites and in chat rooms;
● Cyberbullying awareness; and
● Cyberbullying response.
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Misuse of Internet

The opportunity to use the District’s technology to access the Internet is a privilege and not a
right. Students who misuse electronic devices or Internet access in any way will face disciplinary
action, as specified in the student handbook and/or Internet safety and electronic device use
agreement. Misuse of the Internet includes:

● The disabling or bypassing of security procedures, compromising, attempting to
compromise, or defeating the district’s technology network security or Internet filtering
software;

● The altering of data without authorization;
● Disclosing, using, or disseminating passwords, whether the passwords are the student’s

own or those of another student/faculty/community member, to other students;
● Divulging personally identifying information about himself/herself or anyone else either

on the Internet or in an email unless it is a necessary and integral part of the student's
academic endeavor. Personally identifying information includes full names, addresses,
and phone numbers.

● Using electronic devices for any illegal activity, including electronic device hacking and
copyright or intellectual property law violations;

● Using electronic devices to access or create sexually explicit or pornographic text or
graphics;

● Using electronic devices to violate any other policy or is contrary to the Internet safety
and electronic device use agreement.

Legal References: Children’s Internet Protection Act; PL 106-554
FCC Final Rules 11-125 August 11,2011
20 USC 6777
47 USC 254(h)(l)
47 CFR 54.520
47 CFR 520(c)(4)
A.C.A. § 6-21-107
A.C.A. § 6-21-111

Date Adopted:  June 16, 2003
Last Revised:  April 14, 2014
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4.29F—STUDENT ELECTRONIC DEVICE AND INTERNET USE
AGREEMENT
The Paragould School District agrees to allow the student identified below (“Student”) to use the
District’s technology to access the Internet under the following terms and conditions:

1. Conditional Privilege: The Student’s use of the District’s access to the Internet is a
privilege conditioned on the Student’s abiding to this agreement. No student may use the
District’s access to the Internet unless the Student and his/her parent or guardian have
read and signed this agreement. In the case that a signed agreement is not on file, students
will be granted limited internet access for state required online assessments only.  The
signed agreement will be effective until September 15 of the following year and should
be reviewed before that deadline.  Internet access will be revoked if a current agreement
is not on file.

2. Acceptable Use: The Student agrees that he/she will use the District’s Internet access
during the instructional day for educational purposes only.  In using the Internet, the
Student agrees to obey all federal laws and regulations and any State laws and rules. The
Student also agrees to abide by any Internet use rules instituted at the Student’s school or
class, whether those rules are written or oral.

3. Penalties for Improper Use: If the Student violates this agreement and misuses the
Internet, the Student shall be subject to disciplinary action.

4. “Misuse of the District’s access to the Internet” includes, but is not limited to, the
following:

a. using the Internet during the instructional day for other than educational purposes;
b. gaining intentional access or maintaining access to materials which are “harmful

to minors” as defined by Arkansas law;
c. using the Internet for any illegal activity, including computer hacking and

copyright or intellectual property law violations;
d. making unauthorized copies of computer software;
e. accessing “chat lines” unless authorized by the instructor for a class activity

directly supervised by a staff member;
f. using abusive or profane language in private messages on the system; or using the

system to harass, insult, or verbally attack others;
g. posting anonymous messages on the system;
h. using encryption software;
i. wasteful use of limited resources provided by the school including paper and

ink/toner;
j. causing congestion of the network through lengthy downloads of files;
k. vandalizing data of another user;
l. obtaining or sending information which could be used to make destructive devices

such as guns, weapons, bombs, explosives, or fireworks;
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m. gaining or attempting to gain unauthorized access to resources or files;
n. identifying oneself with another person’s name or password or using an account

or password of another user without proper authorization;
o. invading the privacy of individuals;
p. divulging personally identifying information about himself/herself or anyone else

either on the Internet or in an email. Personally identifying information includes,
but is not limited to, full name, address, and phone number.

q. using the network for financial or commercial gain without District permission;
r. theft or vandalism of data, equipment, or intellectual property;
s. attempting to gain access or gaining access to student records, grades, or files;
t. introducing a virus to, or otherwise improperly tampering with the system;
u. degrading or disrupting equipment or system performance;
v. creating a web page or associating a web page with the school or school District

without proper authorization;
w. providing access to the District’s Internet access to unauthorized individuals;
x. failing to obey school or classroom Internet use rules;
y. taking part in any activity related to Internet use which creates a clear and present

danger of the substantial disruption of the orderly operation of the District or any
of its schools;

z. installing or downloading software on District computers without prior approval
of technology director or his/her designee;

aa. unauthorized connection of privately owned computers or electronic devices to
the District network.

5. Liability for Debts: Students and their cosigners shall be liable for any and all costs
(debts) incurred through the Student’s use of the computers, wireless access or the
Internet including penalties for copyright violations.

6. No Expectation of Privacy: The Student and parent/guardian signing below agree that if
the Student uses the Internet through the District’s access, District owned device, or
District account, the Student waives any right to privacy the Student may have for such
use. The Student and the parent/guardian agree that the District may monitor the
Student’s use of the District’s Internet access, District owned device, or District account
and may also examine all system activities the Student participates in, including but not
limited to email, voice, and video transmissions, to ensure proper use of the system. The
District may share such transmissions with the Student’s parents/guardians, school
administration, or law enforcement.

7. No Guarantees: The District will make good faith efforts to protect children from
improper or harmful matter which may be on the Internet. At the same time, in signing
this agreement, the parent and Student recognize that the District makes no guarantees
about preventing improper access to such materials on the part of the Student.
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Laptop Policies and Procedures
This Agreement represents an outline of the Laptop Policies and Procedures. By signing this
Agreement, students and parents/guardians agree to follow the Policies and Procedures.  Students
and parents/guardians are encouraged to read and understand these Policies and Procedures prior
to signing this Agreement.

Access to the Paragould School District computers and systems is a privilege, not a right.
Violating the regulations may be cause to deny a student access to the Paragould School District
computers and systems, and/or may result in more serious disciplinary action(s) and/or financial
obligations.

General Care of the Laptops
● Treat laptops with care and respect. The laptop and case are the property of the Paragould

School District, and should be kept clean and free of marks at all times.  Each student in
grades 7 - 12 will be assigned the same laptop each year.

● Treat the laptop with care by not dropping it, getting it wet, leaving it outdoors, leaving it
near pets, or using it with food or drink nearby.

● Turn in damaged laptops to the Technology Department for repair or replacement.
Parents/guardians and students are not authorized to attempt repairs themselves, or
contract with any other individual or business for the repair of the laptop.

● Keep the laptop closed when transporting.
● Do not lift the laptop by the screen/lid.
● Make sure there is nothing on the keyboard before closing the lid (for example, pens,

pencils, headphones).
● Do not leave the laptop in an unsecured area.
● Do not loan the laptop to anyone.
● Protect the laptop by unplugging the power supply and other peripherals when

transporting it.
● Use laptops on a flat, stable surface such as a table. Laptops can break if dropped.
● Protect the laptops from extreme heat or cold.
● Do not put objects on top of the laptop. This includes books, musical instruments, sports

equipment, etc.
● Use care when plugging in power cords or headphones.
● Turn off the laptop before placing it in the carrying case.  The laptop should either be

turned off or in “sleep” mode. In addition, laptops should not be placed on or under soft
items such as pillows, chairs, sofa cushions, or blankets. This will cause the laptop to
overheat, and will result in damage to the device.

● Do not tamper or remove the inventory barcode sticker. Students will face disciplinary
action for tampering with or removing an inventory barcode sticker.

Loss, Theft and Damages to Devices
The cost of a lost, stolen, or damaged device will be based on the actual cost of
repair/replacement.  Optional insurance may be purchased by contacting Worth Ave. Group.
https://my.worthavegroup.com/paragouldar
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Stolen Items: If the laptop is damaged, lost or stolen, the parent/guardian or student will report
the incident to the principal immediately or by the next school day if the incident occurs off
campus.  If the computer is stolen while off campus, parents/guardians should also immediately
report the theft to the local police.  A copy of the police report is to be turned in to the principal.
Students must immediately report loss, theft or damage occurring on campus to the technology
department.

Accidental Damage: The student and parent/guardian are responsible for actual cost of repairs
caused by accidental damages.

Intentional Damage: The student and parent/guardian are responsible for replacing any lost,
stolen or damaged items if school Administration and the Technology Department determine that
it is due to misuse or negligence.  The current replacement cost of the laptop is $275.  The
student loses device privileges until the financial obligations are met. The principal will devise a
plan for the student’s further use of the laptop.

Normal Wear: For hardware and software problems, students must take their laptop to the
Technology Department with a note of permission from a teacher.  Normal wear and tear,
mechanical breakdowns and faulty construction will be repaired at no cost to the student.  A
loaner laptop will be issued to the student while the laptop is being repaired.  A student
borrowing a loaner laptop will be responsible for any damage to or loss of the issued device.

Estimated Repair Costs
● Chromebook replacement - $275.00
● LCD Screen - $97.00
● LCD Bezel/Frame - $49.00
● Hinges - $42.00 per set
● Bottom Case - $51.00
● Power Adapter, 65 watt - $49.00
● Keyboard, Touchpad Top Assembly - $106.00
●

General Use of Computers/Laptops and the PSD Network

Paragould School District fully expects that all members of the school community will use the
computer systems in a responsible, appropriate, and legal manner.  Use the following regulations
as a guide when working within District computers or network system:

1. The Paragould School District Acceptable Use Policy should be followed when using the
Internet at home or at school.

2. Parents will discuss family values and expectations regarding the use of the Internet at
home.  Parents will supervise their child’s use of the laptop at home.

3. Any inappropriate or careless use of a computer should be reported to a teacher or other
staff member immediately.

4. Software from CDs or the Internet should not be installed without permission from a
teacher.
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5. Students are allowed to install appropriate Chrome web apps and extensions from the
Chrome Web Store.  Inappropriate material will result in disciplinary action.

6. Programs or files should not be removed from the laptop.
7. Personal information should not be disclosed when using the Internet.
8. Inappropriate media may not be used as laptop background or themes.  The presence of

such media will result in disciplinary action.
9. Sound must be muted at all times unless permission is obtained from a teacher.
10. Headphones may be used at the discretion of the teacher.
11. Students should have their own personal set of headphones for sanitary reasons.
12. Students will not use the laptop webcam to photograph any other student or teacher

unless for academic purposes, and only with the other person’s and teacher’s consent.
13. Students will not use the laptop microphone to record any other student or teacher unless

for academic purposes, and only with the other person’s and teacher’s consent.
14. During school hours the school’s Internet connection should be used only for research or

information gathering that is directly related to academic assignments or extracurricular
projects supervised by the District’s faculty and/or staff.

15. During school hours, game playing on computers is not allowed unless the game is
directly related to a school assignment or activity.

16. Email (or any other computer communication) should be used only for legitimate and
responsible communication between students, faculty, and the outside world. Rude,
abusive, threatening, or otherwise inappropriate language is not permitted.

17. Students should access only those files that belong to them or which they are certain they
have permission to use.  Students are expected to follow all copyright laws.

18. Students will not download copyrighted material to a school-owned computer unless it is
part of a class project and under the supervision of the teacher.

19. Files stored within the school computer systems (both laptop and file servers) shall be
limited to those relating to formal school courses or activities. Games, commercial
software, or graphic files that are not for a school project or formal activity should not be
stored on the school computer systems.

20. Students shall notify their teacher immediately if they accidentally access an
inappropriate site.

21. Students shall always protect their user account by logging off when not at their laptop.
22. Each laptop is assigned to an individual student. Students shall never “swap” or “share”

their computer with another student.  Laptops should be in a student’s possession or
secured at all times.

23. Students shall never share their password with another student.  Passwords should always
be kept confidential.

24. Students shall never attempt to “hack” into any computer system or engage in
unauthorized use of the network.

25. All users must never maliciously damage or steal school technology equipment or
electronic data.

26. All users must never change the settings of school-supplied software.
27. The use of chat rooms or instant messaging systems or free email on the Internet is

prohibited.  The students may only use the email account and chat software that is set up
by the District.
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28. Students shall keep the computer in the school provided case.  The computer shall not be
placed in a backpack with books or other heavy items.

29. Placing stickers or anything with an adhesive, writing or drawing on, engraving or
otherwise defacing the laptop or case are not allowed and will result in loss of
privileges and disciplinary action.

Daily Preparation Tasks
● Students who fail to bring their fully charged laptop to school each day will face

disciplinary action.  Parents will be contacted to bring the laptop to school if it is left at
home.

● Students who do not have permission to take their laptop home may pick up their laptop
in the designated room each morning and are required to return their laptop to the
designated room at the end of each day.

● Students will be allowed to recharge their laptops, if needed, at designated recharging
stations. Only a few recharging stations will be available, so avoid any potential
problems by charging them each night at home.

Using the Computer for Internet and Email
Students and parents/guardians understand that Paragould School District does not have control
over information found on the Internet. While every attempt is made to block access from
inappropriate material and monitor computer activities, the Student is ultimately responsible for
the usage of any school owned device. It is the parent/guardian’s responsibility to supervise the
information that a student is accessing from the Internet while at home.

Students should be aware that Internet access, email, and other media that are accessed, created
or stored on PSD computers are the sole property of the District. The District has the right to
review these items for appropriateness, and to limit or revoke a student’s access to them at any
time, and for any reason.

Consequences of Inappropriate Use
The use of District technology is a privilege and not a right. Students are expected to use District
computers in accordance with the Student Handbook, District Technology Acceptable Use
Policy, Policies and Procedures, and any applicable laws. Students violating the District
Technology Acceptable Use Policy are subject to disciplinary action up to and including out of
school suspension or expulsion depending on the frequency and severity of the incident in
addition to loss of device privileges.

Students assigned to OSS (Out-of-School Suspension) for a 10 day period will turn in the
laptop.  Students withdrawing from school will also be required to turn in the laptop.
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To be completed annually by Students:

I have received and understand this Acceptable Use Policy and agree to abide by it:
_______________________________________________ __________________
Student Signature Date

_______________________________________________
Student Printed Name

To be completed annually by Parents/Legal Guardians of all Students:

I have received and discussed this Acceptable Use Policy with my child:

_______________________________________________ __________________
Parent Signature Date

_______________________________________________
Parent Printed Name
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4.30—SUSPENSION FROM SCHOOL

Students who are not present at school cannot benefit from the educational opportunities the
school environment affords. Administrators, therefore, shall strive to find ways to keep students
in school as participants in the educational process. There are instances, however, when the
needs of the other students or the interests of the orderly learning environment require the
removal of a student from school. The Board authorizes school principals or their designees to
suspend students for disciplinary reasons for a period of time not to exceed ten (10) school days,
including the day upon which the suspension is imposed. The suspension may be in school or out
of school. Students are responsible for their conduct that occurs:

● At any time on the school grounds;
● Off school grounds at a school-sponsored function, activity, or event; and
● Going to and from school or a school activity.

A student may be suspended for behavior including, but not limited to that which:

1. Is in violation of school policies, rules, or regulations;
2. Substantially interferes with the safe and orderly educational environment;
3. School administrators believe will result in the substantial interference with the safe and

orderly educational environment; and/or
4. Is insubordinate, incorrigible, violent, or involves moral turpitude.

Out-of-school suspension (OSS) shall not be used to discipline a student in kindergarten through
fifth (5th) grade unless the student’s behavior:

a. Poses a physical risk to himself or herself or to others;
b. Causes a serious disruption that cannot be addressed through other means; or
c. Is the act of bringing a firearm on school campus.

(OSS) shall not be used to discipline a student for skipping class, excessive absences, or other
forms of truancy.

The school principal or designee shall proceed as follows in deciding whether or not to suspend a
student.

a.    the student shall be given written notice or advised orally of the charges against him/her;
b.    if the student denies the charges, he/she shall be given an explanation of the evidence against

him/her and be allowed to present his/her version of the facts; and
c.    if the principal finds the student guilty of the misconduct, he/she may be suspended.

When possible, notice of the suspension, its duration, and any stipulations for the student’s
readmittance to class will be given to the parent(s), legal guardian(s), person(s) with lawful
control of the student, person (s) standing in loco parentis, or to the student if age eighteen (18)
or older prior to the suspension. Such notice shall be handed to the parent(s), legal guardian(s),
person(s) having lawful control of the student, person(s) standing in loco parentis, or to the
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student if age eighteen (18) or older or may be mailed to the last address reflected in the records
of the school district.

Generally, notice and hearing should precede the student's removal from school, but if prior
notice and hearing are not feasible, as where the student's presence endangers persons or
property or threatens disruption of the academic process, thus justifying immediate removal from
school, the necessary notice and hearing should follow as soon as practicable.

It is the responsibility of a student’s parents, legal guardians, person(s) having lawful control of
the student, or person(s) standing in loco parentis to provide current contact information to the
district, which the school shall use to immediately notify the parent, legal guardian, person(s)
having lawful control of the student, or person(s) standing in loco parentis upon the suspension
of a student. The notification shall be by one of the following means, listed in order of priority:
● A primary call number;

o The contact may be by voice, voice mail, or text message.
● A regular first class letter to the last known mailing address;
● An email address.

The school shall keep a log of contacts attempted and made to the parent, legal guardian,
person(s) having lawful control of the student, or person(s) standing in loco parentis.

The District shall establish programs, measures, or alternative means and methods to continue
student engagement and access to education during a student’s period of OSS.

During the period of their suspension, students serving (OSS) shall  not be permitted on campus
except to attend a student/parent/administrator conference or when necessary as part of the
District’s engagement or access to education program..

During the period of their suspension, students serving in -school suspension shall not attend or
participate in any school-sponsored activities during the imposed suspension.

Suspensions initiated by the principal or his/her designee may be appealed to the Superintendent,
but not to the Board.

Suspensions initiated by the Superintendent may be appealed to the Board.

Suspension procedure
1. A teacher may temporarily dismiss any student from class for disciplinary reasons.
2. The teacher shall, when feasible, accompany the student to the office of the principal or

designee and shall, as soon as practical, file with the principal a written statement about
the student's dismissal from class.

3. The principal or designee shall determine whether to reinstate the student in class,
reassign him/her or take other disciplinary action.
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4. The principal or designee of any school is authorized to suspend students from school for
disciplinary reasons up to ten school days, including the day upon which the suspension
was imposed.

5. Prior to such suspension, the principal or designee, shall inform the student either orally
or in writing about the infraction.

6. If the student denies the charges, the principal shall explain to him/her the evidence that
forms the basis of the charges and shall permit the student to present his/her side of the
story.

7. When the principal considers that a suspension is proper, he/she shall send the student
home with a suspension notice.

8. Additionally, the parent will be mailed a copy of the suspension notice that shall include
the reasons for the suspension, its duration, the manner in which the student may be
readmitted to school.

9. The principal or designee may require the attendance of the student involved at a
conference as a condition for considering reinstatement.

10. When a student has been notified that he/she is suspended from school, he/she could be
asked to leave campus immediately and remain away from school premises until the
principal or designee reinstates him/her, except when accompanied by his/her guardian or
parent for a student/parent/principal conference. Students who are suspended from school
may not attend or participate in any activity of the school.

11. If, in a conference, no decision is reached by the principal for reinstatement of the student
or if any suspended student or his/her parent or guardian (when the student is a minor)
requests a hearing before the superintendent, the principal or designee, shall extend the
suspension of the student and shall furnish the superintendent of schools with a full report
on the suspension within a period of five days from the request.

12. The superintendent of schools or designee shall have the authority to revoke, terminate,
or otherwise modify the suspension and will notify the principal and parents of his
actions within five days of receipt of the principal's report.

13. If the superintendent or designee agrees with the suspension or modifies the suspension
imposed by the principal and if the student or his parent so requests, a hearing shall be
scheduled before the school board within five days after the superintendent has notified
the parent or student of his/her action. The board may revoke, terminate, alter, or modify
the suspension.

14. A suspended student will be readmitted to school after being suspended for ten days
including the day upon which the suspension was initially imposed, even if the appeal
process has not been completed.

15. A suspension that does not amount to an expulsion for the remainder of the semester but
is more than ten days is authorized. The long-term suspension, however, shall come only
after the student has been afforded notice, opportunity for a hearing, and the same
procedural rights as for expulsion.

16. Notwithstanding the policy concerning suspension and expulsion, students may be
suspended indefinitely without notice, hearing and the other rights provided herein
having been first given if the school is undergoing a violent upheaval or if orderly
educational processes have otherwise been substantially disrupted. This would apply only
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in rare instances such as riots or where emergency circumstances make it unreasonable
for the administration and board to consider the case within the usual time. In all such
cases, notices, hearings, and other rights shall be provided in accordance with the normal
provisions at the earliest practical date after order is restored.

17. All days of suspension are designated as unexcused absences and will count toward the
total number of days absent.

Legal References: A.C.A. § 6-18-507
DESE Rules Governing Student Discipline and School Safety
Goss v Lopez, 419 U.S. 565 (1975)

Date Adopted: March 12, 2012
Last Revised:  June 10, 2019
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4.31—EXPULSION

The Board of Education may expel a student for a period longer than ten (10) school days for
violation of the District’s written discipline policies. The Superintendent may make a
recommendation of expulsion to the Board of Education for student conduct:

● Deemed to be of such gravity that suspension would be inappropriate;
● Where the student’s continued attendance at school would disrupt the orderly learning

environment; or
● Would pose an unreasonable danger to the welfare of other students or staff.

Expulsion shall not be used to discipline a student in kindergarten through fifth (5th) grade
unless the student’s behavior:

a. Poses a physical risk to himself or herself or to others;
b. Causes a serious disruption that cannot be addressed through other means; or
c. Is the act of bringing a firearm on school campus.

The Superintendent or his/her designee shall give written notice to the parents, legal guardians,
person(s) having lawful control of the student, or person(s) standing in loco parentis (mailed to
the address reflected on the District’s records) that he/she will recommend to the Board of
Education that the student be expelled for the specified length of time and state the reasons for
the recommendation to expel. The notice shall give the date, hour, and place where the Board of
Education will consider and dispose of the recommendation.

The hearing shall be conducted not later than ten (10) school days following the date of the
notice, except that representatives of the Board and student may agree in writing to a date not
conforming to this limitation.

The President of the Board, Board attorney, or other designated Board member shall preside at
the hearing. The student may choose to be represented by legal counsel. Both the district
administration and School Board also may be represented by legal counsel. The hearing shall be
conducted in open session of the Board unless the parent, person(s) having lawful control of the
student, or person(s) standing in loco parentis, or student if age eighteen (18) or older, requests
that the hearing be conducted in executive session. Any action taken by the Board shall be in
open session.

During the hearing, the Superintendent, or designee, or representative will present evidence,
including the calling of witnesses, that gave rise to the recommendation of expulsion. The
student, or his/her representative, may then present evidence including statements from persons
with personal knowledge of the events or circumstances relevant to the charges against the
student. Formal cross-examination will not be permitted. However, any member of the Board,
the Superintendent, or designee, the student, or his/her representative may question anyone
making a statement and/or the student. The presiding officer shall decide questions concerning
the appropriateness or relevance of any questions asked during the hearing.
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Except as permitted by policy 4.22, the Superintendent shall recommend the expulsion of any
student for a period of one (1) year for possession of any firearm prohibited on school campus by
law. The Superintendent shall, however, have the discretion to modify the expulsion
recommendation for a student on a case-by-case basis. Parents, legal guardians,  person(s) having
lawful control of the student, or person(s) standing in loco parentis of a student enrolling from
another school after the expiration of an expulsion period for a weapons policy violation shall be
given a copy of the current laws regarding the possibility of parental responsibility for allowing a
child to possess a weapon on school property. The parents, legal guardians, person(s) having
lawful control of the student, or person(s) standing in loco parentis  shall sign a statement
acknowledging that they have read and understand said laws prior to the student being enrolled
in school.

The Superintendent and the Board of Education shall complete the expulsion process of any
student that was initiated because the student possessed a firearm or other prohibited weapon on
school property regardless of the enrollment status of the student.

The District shall establish programs, measures, or alternative means and methods to continue
student engagement and access to education during a student’s period of expulsion. The District’s
program shall include offering an expelled student an opportunity for enrollment in digital
learning courses or other alternative educational courses that result in the receipt of academic
credit that is at least equal to credit the expelled student may have received from the District if
the student had not been expelled.

Expulsion procedures
1. The principal of a school may suspend a student and recommend that the student be

expelled with loss of credit. A written recommendation to the superintendent shall
include a statement of the charge against the student.

2. If the superintendent concurs with the recommendation, he/she will refer the
recommendation to the school board at a hearing.

3. The parent/guardian may contest the expulsion recommendation and request a hearing
before the school board. All requests for hearings must be made to the superintendent. If
a hearing is requested, it should be conducted within ten days of the initial date of
suspension.

4. The hearing will be conducted during a regular board meeting if the board meeting occurs
within 10 days of the initial date of suspension. A special board meeting may be called
for the hearing if the regular meeting will not be conducted within the ten-day period.

5. The school board may expel a student for the remainder of the semester, for the
remainder of the school year, or permanently for conduct it deems to be of such
seriousness as to make a suspension inappropriate where it finds that the student's
continued attendance at school would be unacceptably disruptive to the educational
program or would be attended with unreasonable danger to other students and faculty
members.
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6. In every case of a hearing held by a school board regarding the expulsion of a student, the
president of the board, or in his/her absence, another member selected by the board, shall
preside at the hearing. The student shall be entitled to representation by a lawyer or lay
counsel.

7. The superintendent or designee shall present evidence and may present witnesses or
statements of those persons who have personal knowledge of the events or circumstances
which give rise to the expulsion recommendation at the hearing.

8. The student or representative may then present witnesses or statements by witnesses with
personal knowledge of events or circumstances relevant to the issues.

9. Normally, formal cross-examination will not be permitted.
10. During the course of the hearing, if the board determines that the credibility of any of the

witnesses is an issue, it will permit cross-examination by the student, the superintendent,
or their representative of those witnesses whose credibility has become an issue.

11. Cross-examination should ordinarily be limited to the question or questions on which
credibility of the witness has become an issue.

12. The student may observe all evidence offered against him/her.
13. Members of the board may question any witness.
14. At the conclusion of the hearing, the board may discuss the matter and dispose of it by

vote.
15. If the board does not expel the pupil with loss of credit, it may impose less severe

disciplinary actions, such as long-term suspension, which may be with or without
opportunity for makeup work. The board shall briefly state its findings in writing within
ten days after the hearing.

16. The board shall make a record of the evidence taken at the proceedings by use of either a
court reporter or a tape recorder.

17. If the student wishes, the record will be transcribed and a copy furnished to the student.
Copies of all statements used as evidence will be included with the records.

18. The school administration has the responsibility to present the evidence to the board and
is entitled to open and conclude the hearings.

19. The president of the board or the presiding officer has the authority to limit unproductive,
long, or irrelevant questioning by non-board members.

Legal Reference: A.C.A. § 6-15-1406
A.C.A. § 6-18-502
A.C.A. § 6-18-507
DESE Rules Governing Student Discipline and School Safety

Date Adopted: June 16, 2003
Last Revised: June 10, 2019
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4.32—SEARCH, SEIZURE, AND INTERROGATIONS

The District respects the rights of its students against arbitrary intrusion of their person and
property. At the same time, it is the responsibility of school officials to protect the health, safety,
and welfare of all students enrolled in the District in order to promote an environment conducive
to student learning. The Superintendent, principals, and their designees have the right to inspect
and search school property and equipment. They may also search students and their personal
property in which the student has a reasonable expectation of privacy, when there is reasonable
and individualized suspicion to believe such student or property contains illegal items or other
items in violation of Board policy or dangerous to the school community.  School authorities
may seize evidence found in the search and disciplinary action may be taken. Evidence found
which appears to be in violation of the law shall be reported to the appropriate authority.

School property shall include, but not be limited to, lockers, desks, and parking lots, as well as
personal effects left there by students. When possible, prior notice will be given and the student
will be allowed to be present along with an adult witness; however, searches may be done at any
time with or without notice or the student’s consent. A personal search must not be excessively
intrusive in light of the age and sex of the student and the nature of the infraction.

The Superintendent, principals, and their designees may request the assistance of law
enforcement officials to help conduct searches.  Such searches may include the use of specially
trained dogs.

A school official of the same sex shall conduct personal searches with an adult witness of the
same sex present.

State Law requires that Department of Human Services employees, local law enforcement, or
agents of the Crimes Against Children Division of the Division of Arkansas State Police, may
interview students without a court order for the purpose of investigating suspected child abuse.
In instances where the interviewers deem it necessary, they may exercise a “72-hour hold ”
without first obtaining a court order. Other questioning of students by non-school personnel shall
be granted only with a court order directing such questioning, with permission of the parents of a
student (or the student if above eighteen [18] years of age), or in response to a subpoena or arrest
warrant.

If the District makes a report to any law enforcement agency concerning student misconduct or if
access to a student is granted to a law enforcement agency due to a court order, the principal or
the principal’s designee shall make a good faith effort to contact the student’s parent, legal
guardian, person having lawful control, or person acting in loco parentis on student enrollment
forms. The principal or the principal's designee shall not attempt to make such contact if
presented documentation by the investigator that notification is prohibited because a parent,
guardian, custodian, or person standing in loco parentis is named as an alleged offender of the
suspected child maltreatment. This exception applies only to interview requests made by a law
enforcement officer, an investigator of the Crimes Against Children Division of the Division of
Arkansas State Police, or an investigator or employee of the Department of Human Services.
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In instances other than those related to cases of suspected child abuse, principals must release a
student to either a police officer who presents a subpoena for the student, or a warrant for arrest,
or to an agent of state social services or an agent of a court with jurisdiction over a child with a
court order signed by a judge. Upon release of the student, the principal or designee shall give
the student’s parent, legal guardian, person having lawful control, or person standing in loco
parentis notice that the student has been taken into custody by law enforcement personnel or a
state’s social services agency. If the principal or designee is unable to reach the parent, he or she
shall make a reasonable, good faith effort to get a message to the parent to call the principal or
designee, and leave both a day and an after-hours telephone number.

Legal References: A.C.A. § 6-18-513
A.C.A. § 9-13-104
A.C.A. § 12-18-608, 609, 610, 613
A.C.A. § 12-18-1001, 1005

Date Adopted:  June 16, 2003
Last Revised:  June 10, 2019
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