
 

 

 

   Wayland-Cohocton Central School District 

   Agenda – Tuesday, July 20, 2021 

   LGI Room 100 - 6:00 p.m. 

     

Mission: To ensure high levels of learning for all students. 
Vision: To continuously develop our capacity to function as a collaborative culture. 

The Board of Education invites you, the members of our community, to feel comfortable in sharing matters of interest or 

concern that you might have. The President will be happy to recognize those of you who wish to speak about agenda items. We 

would ask that you please stand and identify yourself by stating your name and address before presenting your thoughts. Any group or 

organization wishing to address the Board must identify a single spokesperson.  

Concerns raised during public comments will not be responded to or discussed during the meeting. Those items brought to the 

attention of the Board during this time may be taken under consideration for future response or action. (Individual comments 

will be limited to three minutes and a total time for this portion of the agenda will be limited to 15 minutes).  

As a matter of courtesy, we ask that issues related to specific school District personnel or students be brought to the attention of the 

Superintendent of Schools privately. Thank you for your consideration. 

 

1. Meeting Opening 

1.1. Meeting Called to Order 

1.2. Pledge of Allegiance to the Flag 

 

2. Reports/Discussion 

2.1. Board President Report 

2.1.1. Rich Rizzieri 

2.2. Superintendent’s Report 

2.2.1. Eileen Feinman 

2.3. Board Member Comment 

 

3. Approval of Minutes          (BOARD ACTION) 

3.1. July 6, 2021 – Re-Organization Meeting and Regular Board Meeting Minutes  

 

4. Consensus Agenda          (BOARD ACTION) 

The Superintendent recommends that the Board of Education approve/accept the following: 

 

4.1. District Matters  

4.1.1. CSE/CPSE Report  

4.1.2. Approve Intermunicipal Cooperative Agreement – Special Education Services 2021 Summer School 

 

4.2. Personnel 

4.2.1. 2021-2022 Instructional Leadership and Advisor Appointments 

 

4.2.1.1. Resignations 

POSITION(S) 2021-22 

HE/FACS  Geoffrey Hurley  

 

4.2.1.2. Appointments 

POSITION(S) 2021-22 

K-4 Special Education  Nancy Beaupre & Courtney Luther*  

HE/FACS Kristina Loop 

Athletic, Fitness and Aquatics Coordinator Robert Toland 

K-12 School Counseling Coordinator Jennifer Billotte 

 

 

4.2.2. Coaching Volunteers 

4.2.2.1. Natalie Welch, Girls Swimming 
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4.2.2.2. Nicole Miller, Girls Swimming 

4.2.2.3. Paul Keeley, Football 

 

4.2.3. Administrative  

 Appointment  

POSITION(S) 2021-22 

Early Childhood Education Coordinator Molly Moon 

 

 Leave of Absence – None to Report 

 Resignation – None to Report 

 Retirement – None to Report 

 

4.2.4. Instructional  

Appointment  

BE IT RESOLVED, that Sara Belcher, be appointed as .5 CSE/CPSE Chairperson, effective July 21, 2021 and ending on July 20, 

2022, as recommended by the Superintendent. 

 
BE IT RESOLVED, that Keith Cowan, who is provisionally (pending) certified in 7-12 Mathematics, be appointed to a four-year 

probationary period in the tenure area of Secondary Mathematics beginning on September 1, 2021 and ending on August 31, 2025, 

as recommended by the Superintendent. 

 

This ending/expiration date is tentative and conditional only. In order to be eligible and considered for tenure, Mr. Cowan must meet 

all requirements of the Education Law and corresponding regulations. 

 

BE IT RESOLVED, that Laura Ferguson, who is permanently certified in Students with Disabilities, be appointed to a four-year 

probationary period in the tenure area of Special Education beginning on September 1, 2021 and ending on August 31, 2025, as 

recommended by the Superintendent. 

 

This ending/expiration date is tentative and conditional only. In order to be eligible and considered for tenure, Ms. Ferguson must 

meet all requirements of the Education Law and corresponding regulations. 

 

BE IT RESOLVED, that Amy Sahrle Clark, who is permanently certified in School Psychology, be appointed to a three-year 

probationary period in the tenure area of School Psychology beginning on July 21, 2021 and ending on July 20, 2024, as 

recommended by the Superintendent. 

 

This ending/expiration date is tentative and conditional only. In order to be eligible and considered for tenure, Ms. Sahrle Clark must 

meet all requirements of the Education Law and corresponding regulations.  

 

BE IT RESOLVED, that Katie Moss, who is permanently certified in School Psychology, be appointed to a three-year probationary 

period in the tenure area of School Psychology beginning on July 21, 2021 and ending on July 20, 2024, as recommended by the 

Superintendent. 

 

This ending/expiration date is tentative and conditional only. In order to be eligible and considered for tenure, Ms. Moss must meet all 

requirements of the Education Law and corresponding regulations.  

 

BE IT RESOLVED, that Katherine Wittmeyer, who is permanently certified in English to Speakers of Other Languages, be 

appointed to a four-year probationary period in the tenure area of English to Speakers of Other Languages beginning on September 

1, 2021 and ending on August 31, 2025, as recommended by the Superintendent. 

 



 

 

 

   Wayland-Cohocton Central School District 

   Agenda – Tuesday, July 20, 2021 

   LGI Room 100 - 6:00 p.m. 

     

Mission: To ensure high levels of learning for all students. 
Vision: To continuously develop our capacity to function as a collaborative culture. 

This ending/expiration date is tentative and conditional only. In order to be eligible and considered for tenure, Ms. Wittmeyer must 

meet all requirements of the Education Law and corresponding regulations.  

 

BE IT RESOLVED, that Fille Guillaume, who is professionally certified in Literacy (Birth-Grade 6), be appointed to a three-year 

probationary period in the tenure area of Remedial Reading beginning on September 1, 2021 and ending on August 31, 2024, as 

recommended by the Superintendent. 

 

This ending/expiration date is tentative and conditional only. In order to be eligible and considered for tenure, Ms. Guillaume must 

meet all requirements of the Education Law and corresponding regulations. 

 

BE IT RESOLVED, that Juanita Lieders, who is provisionally (pending) certified in Teaching Assistant, be appointed to a four-year 

probationary period in the tenure area of Teaching Assistant beginning on September 7, 2021 and ending on September 6, 2025, as 

recommended by the Superintendent. The salary for this position will be $12.50 per hour in accordance with the Wayland-Cohocton Educational 

Support Association Collective Bargaining Agreement. 

 

This ending/expiration date is tentative and conditional only. In order to be eligible and considered for tenure, Juanita Lieders must 

meet all requirements of the Education Law and corresponding regulations. 

 

BE IT RESOLVED, that Brittney Rizzieri, who is provisionally (pending) certified in Teaching Assistant, be appointed to a four-

year probationary period in the tenure area of Teaching Assistant beginning on September 7, 2021 and ending on September 6, 

2025, as recommended by the Superintendent. The salary for this position will be $12.50 per hour in accordance with the Wayland-Cohocton 

Educational Support Association Collective Bargaining Agreement. 

 

This ending/expiration date is tentative and conditional only. In order to be eligible and considered for tenure, Brittney Rizzieri must 

meet all requirements of the Education Law and corresponding regulations. 

 

BE IT RESOLVED, that Bridey Scott, who is provisionally (pending) certified in Teaching Assistant, be appointed to a four-year 

probationary period in the tenure area of Teaching Assistant beginning on September 7, 2021 and ending on September 6, 2025, as 

recommended by the Superintendent. The salary for this position will be $12.97 per hour in accordance with the Wayland-Cohocton Educational 

Support Association Collective Bargaining Agreement. 

 

This ending/expiration date is tentative and conditional only. In order to be eligible and considered for tenure, Bridey Scott must meet 

all requirements of the Education Law and corresponding regulations. 

 

BE IT RESOLVED, that Jessica White, who is provisionally (pending) certified in Teaching Assistant, be appointed to a four-year 

probationary period in the tenure area of Teaching Assistant beginning on September 7, 2021 and ending on September 6, 2025, as 

recommended by the Superintendent. The salary for this position will be $12.97 per hour in accordance with the Wayland-Cohocton Educational 

Support Association Collective Bargaining Agreement. 

 

This ending/expiration date is tentative and conditional only. In order to be eligible and considered for tenure, Jessica White must 

meet all requirements of the Education Law and corresponding regulations. 

 

 

Resignation – None to Report 

BE IT RESOLVED upon the recommendation of the Superintendent of Schools, that the Board hereby approves the resignation of 

Frederick “Eric” Joyner, possessing an English to Speakers of Other Languages, Conditional (1 year) Certification, in the 

English as a Second Language tenure area, effective July 14, 2021.  

 

BE IT RESOLVED upon the recommendation of the Superintendent of Schools, that the Board hereby approves the resignation of 

Samantha Mott, possessing a Grade 1- 6 Childhood Education, Initial Certification, in the Elementary Education tenure area, 

effective July 15, 2021.  
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BE IT RESOLVED upon the recommendation of the Superintendent of Schools, that the Board hereby approves the resignation of 

Nicole Miller, possessing a Grade 1- 6 Childhood Education, Professional Certification, in the Elementary Education tenure area, 

effective August 31, 2021.  

 

BE IT RESOLVED upon the recommendation of the Superintendent of Schools, that the Board hereby approves the resignation of 

Molly VanDelinder, possessing a Grade 1- 6 Childhood Education, Professional Certification, in the Elementary Education 

tenure area, effective July 16, 2021.  

 

Retirement – None to Report 

  

4.2.5. Non-Instructional  

Appointment  

 

BE IT RESOLVED that upon the recommendation of the Superintendent of Schools, Eileen Feinman, the Board hereby appoints 

Gerald Boerner as a Bus Monitor Rover in the non-competitive class of the civil service, effective June 30, 2021. 

 

 

BE IT RESOLVED that upon the recommendation of the Superintendent of Schools, Eileen Feinman, the Board hereby appoints 

Debra Rodgers as a Bus Monitor Rover in the non-competitive class of the civil service, effective June 30, 2021. 

 

  

BE IT RESOLVED that upon the recommendation of the Superintendent of Schools, Eileen Feinman, the Board hereby appoints 

Rorry Levee as a Bus Monitor Rover in the non-competitive class of the civil service, effective June 30, 2021. 

 

 

BE IT RESOLVED that upon the recommendation of the Superintendent of Schools, Eileen Feinman, the Board hereby appoints 

Bonnie Eaton as a Bus Monitor Rover in the non-competitive class of the civil service, effective June 30, 2021. 

 

 

BE IT RESOLVED that upon the recommendation of the Superintendent of Schools, Eileen Feinman, the Board hereby appoints Jane 

Seward as a Bus Monitor Rover in the non-competitive class of the civil service, effective June 30, 2021. 

 

 

BE IT RESOLVED that upon the recommendation of the Superintendent of Schools, Eileen Feinman, the Board hereby appoints 

Samantha Bennett as a Teacher’s Aide in the non-competitive class of the civil service, effective September 7, 2021. 
 The salary for this position will be $12.50 per hour in accordance with the Wayland-Cohocton Educational Support Association Collective 

Bargaining Agreement. 

 

 

BE IT RESOLVED that upon the recommendation of the Superintendent of Schools, Eileen Feinman, the Board hereby appoints 

Jaime Hersh as a Teacher’s Aide in the non-competitive class of the civil service, effective September 7, 2021. 
 The salary for this position will be $12.50 per hour in accordance with the Wayland-Cohocton Educational Support Association Collective 

Bargaining Agreement. 

 

 

BE IT RESOLVED that upon the recommendation of the Superintendent of Schools, Eileen Feinman, the Board hereby appoints 

Shalynne Nice as a Teacher’s Aide in the non-competitive class of the civil service, effective September 7, 2021. 
 The salary for this position will be $12.50 per hour in accordance with the Wayland-Cohocton Educational Support Association Collective 

Bargaining Agreement. 

 

Leave of Absence – None to Report 
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Resignation – None to Report 

 Retirement – None to Report 

  

5. Policies/Plans  

5.1. Adopt: 

Policy #5640 – Smoking, Tobacco, and Cannabis (Marijuana) Use 

5.2. First Read of the following policies to be adopted on August 24, 2021 

Policy #5321 – School District Credit Cards 

Policy #5510 – Accounting of Funds 

 

6. Closing Remarks 

(President, Board of Education and/or Superintendent, Community)  

 

7. Upcoming Events 

Tuesday, August 24, 2021 - Board of Education Meeting 

 

 


