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SCOTT REGIONAL TECHNOLOGY CENTER 

 

MISSION 

 
 

Preparing students for an ever-changing world. 
 
 

VISION 

 
 

Scott Regional Technology Center aspires to empower and to transform the lives of students by providing 
high quality, assessable, and cost-effective learning experiences that meet their education needs. 

 
 
 

SENDING SCHOOLS 
 
 
 

Aurora High School 

Aurora Christian Academy 

Berean Christian Academy 

Billings High School 

Cassville High School  

Exeter High School 

Marionville High School 

Miller High School 

Monett High School 

Mt. Vernon High School 

Pierce City High School 

Purdy High School 

Southwest High School 

Verona High School 

Wheaton High School 
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August 22, 2023 

 

 
Dear Students: 

 

Welcome to the Scott Regional Technology Center. I want to congratulate you on your choice of 
enrolling in a program at Scott Tech. You have taken the first step in getting a tremendous head start 

towards your future! Your school district has provided you with a great opportunity that I hope you will 

take full advantage of during this school year. Over this next year or two, depending upon the length of 

your chosen program, you will receive education training in a field that will provide you with many 

opportunities for future education and employability beyond your high school years. Your success will 

be determined by your willingness to attend regularly and to work every day to the best of your ability. 

You will find that Scott Tech employs an outstanding faculty, all of which have many years of experience 

outside of education in their respective fields. The practical knowledge and experiences that your 

teachers have to offer within their respective programs is invaluable and is something that many 

individuals do not receive until far after they have graduated from high school. You will also find that 

Scott Tech is one of the finest educational facilities in the state of Missouri. Our facility is equipped with 

state of the art technology that will help to make your educational experience at Scott Tech one that is 

current to today’s work and industry standards. 

This handbook has been put together as a resource for you. I ask that you take time to familiarize 

yourself with the information contained within your student handbook. You will find that it includes 

helpful information concerning all Scott Tech programs, as well as the procedures, rules and 

expectations you will be expected to follow during your time at Scott Tech. 

Once again, welcome to Scott Tech and feel free to come by my office at any time. I am excited you are 

here and have chosen to make us a part of your educational career. 

Have a great year, 

 

 
Eric Roller, Director 

 
Scott Regional Technology Center 
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Personnel 
 

NAME TITLE EMAIL ADDRESS 

Cazier, Danny JROTC Instructor dcazier@monettschools.org 

Chapman, Chance Diesel Technology Instructor cchapman@monettschools.org 

Dalton, Coy Work Experience Coordinator cdalton@monettschools.org 

Doss, Krista Early Childhood Education Instructor kdoss@monettschools.org 

Driscoll, Marlena Business Instructor mheimer@monettschools.org 

Garner, Anessa Career Services Coordinator agarner@monettschools.org 

Hancock, Tracy Work Experience Assistant thancock@monettschools.org 

Hawkins, Jennifer Admin Assistant jhawkins@monettschools.org 

Henry, Trish Marketing Instructor thenry@monettschools.org 

Henson, Andrew Auto Collision Tech Instructor ahenson@monettschools.org 

Johnson, Shelby Computer Maint.& Networking Instr jeden@monettschools.org 

Johnson, Susan Family & Consumer Science schildress@monettschools.org 

Lee, Chris Auto Technology Instructor clee@monettschools.org 

Lewis, Marty Precision Machining Instructor mlewis@monettschools.org 

Mallory, Kailee Public Relations Coordinator kmallory@monettschools.org 

Mareth, Leslie Student Career Advisor lmareth@monettschools.org 

Martinez, Keyla Health Occupations Instructor kmartinez@monettschools.org 

Miller, David MO Options Instructor dmiller@monettschools.org 

Miller, Lynsey Agriculture Instructor lrector@monettschools.org 

Obermann, Aaron Welding Instructor aobermann@monettschools.org 

Olson, James Culinary Arts Instructor  jolson@monettschools.org 

Prewitt, Brian Construction Tech Instructor bprewitt@monettschools.org 

Rodgers, Sharesa Business Instructor srodgers@monettschools.org 

Roller, Eric Director eroller@monettschools.org 

Saunders, David Graphic Design Instructor dsaunders@monettschools.org 

Schmidly, Heather Health Occupations Instructor hschmidly@monettschools.org 

Smith, Jason Embedded Communication Arts jsmith@monettschools.org 

Southard, Julie IEP Coordinator/Para-Professional jsouthard@monettschools.org 

Spencer, Garret JROTC Instructor gspencer@monettschools.org 

Spurlock, Peggy Testing and Data Coordinator pspurlock@monettschools.org 

Terry, Ashley Health Occupations Instructor aterry@monettschools.org 

Witt, Brooke Administrative Assistant bwitt@monettschools.org 



7  

PROGRAMS AND SUPPORT SERVICES 

 

PROGRAMS 

• Auto Collision Repair 

• Automotive Technology 

• Computer Maintenance and Networking 

• Construction Technology 

• Culinary Arts 

• Diesel Technology 

• Early Childhood Education 

• Embedded Communication Arts 

• Graphic Design 

• Health Occupations 

• JROTC 

• Marketing 

• Missouri Options Program 

• Precision Machining 

• Welding Technology 

• Work Experience Program 

SUPPORT SERVICES 
Students who attend the Scott Regional Technology Center have access to a variety of support services. 

These services provide support for academic success while at Scott Tech and assistance for future 

success and career planning. 

BREAKING TRADITIONS PROGRAM 
The Breaking Traditions Program promotes and supports career development with an emphasis on 

nontraditional careers and occupations. A nontraditional career is defined as a career in which 25% or 

fewer of one gender are employed in the profession. The Scott Tech Breaking Traditions Program is 

under the guidance of the Missouri State Department of Elementary & Secondary Education (DESE). 

Students enrolled in programs that are nontraditional for their gender will have the opportunity to 

participate in local and regional meetings and activities. 

DESE sponsors the Breaking Traditions Award Program for outstanding nontraditional students. This 

program seeks to encourage more participation by Missouri students in nontraditional careers. The 

contest also increases public awareness of career and technical education throughout the state. 
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CAREER SERVICES 
Career services assists students in obtaining meaningful career related employment skills. By working 
with employers, community organizations, parent/guardians and the 14 sending schools, the Career 

Services Coordinator provides a network of opportunities for students to learn. 

Job shadowing is offered during first semester for students interested in exploring “real world” 

experiences related to their program. Events and activities are planned to provide instruction and 

practice in completing job applications, resume writing and job interview skills. Internships are offered 

to qualified seniors in the second year of a program. This opportunity allows the student to be placed in 

a business/industry related field to practice skills learned at the Career Center while being exposed to 

“real world” experiences. 

Focus on the Future is an event coordinated through Career Services. Business and industry 
representatives, colleges, technical schools and military recruiters attend to share information regarding 

their specific industry and assist students in decisions about their future. 

COUNSELING SERVICES 
Students are invited to seek advice from the student career counselor at the Scott Regional Technology 

Career Center. The counselor works in conjunction with the sending school counselors to meet the 

educational and personal needs of the students. Students, parent/guardians interested in career, 

college or technical school information are encouraged to visit with the counselor. Confidential 

counseling is also available for students to discuss personal issues when needed. 

THE MISSOURI OPTIONS PROGRAM 
The Missouri Options Program serves students who are in significant credit deficit to graduate. The 

program will allow students to complete their GED and receive a diploma with their cohort 

group/graduating class, or soon after. 

Entrance Criteria: ALL criteria must be met to be a candidate 
 

• Students will complete Missouri Options Referral Form/Consent Form. 

• Students will be 17 years or older, not to exceed 20. 

• Students will be at least one-year’s credit behind their cohort group/graduating class, or for other 

significant reasons identified in the local plan, be unable to complete their diploma with their cohort 

group/graduating class. 

• Students are at risk of dropping out or are returning from drop out status. 

• Students must be able to read independently in English at a D level. The Test of Adult Basic 

Education (TABE) will determine the student’s reading level. 

• Selection will be based on a student’s needs and program space availability. The referring school 

administrator will establish a priority list and complete Missouri Options referral form. 

Students will be involved in the Missouri’s Comprehensive Guidance Program, workforce development 

activities and life-skills training to become job ready. 
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All students and parent/guardians entering the program will be required to sign a contract. Students 

who do not adhere to the contract agreements will be removed from the program. A student will have 

one opportunity to complete the Missouri Options Program. Reinstatement into the Missouri Options 

Program will not be available. 

WORK EXPERIENCE PROGRAM 
The Work Experience program is available to students with special needs from any of the 14 sending 
schools. The program’s function is to provide students with an opportunity for career exploration and 

on-the-job training. Two of the most critical responsibilities of the Work Experience Coordinator are the 

extensive contacts with the business community and job development. Training phases may include 

assessment, job shadowing, work experience and cooperative work. In all phases of training, the Work 

Experience Coordinator works closely with personnel from the local school district, the IEP committee 

and other community agencies. 

ADMISSION 
Students who wish to attend Scott Tech must fill out an online application to be considered for 
admission.  Students must have enough high school credits to be considered an 11th grade student (with 

the exception of Work Experience Program students) before they can be admitted to SRTC.  Applications 

are reviewed by SRTC personnel and the student’s high school counselors/principals for selection to 

attend Scott Tech. 

Current SRTC students will complete an “intent to return” application during their first year of 

attendance at Scott Tech.  Students in good standing with SRTC and their high school will be admitted 

for their 2nd year at SRTC. 

TRANSFERS AND WITHDRAWALS 
Students who plan to withdraw or transfer to another school system should report to the Career Center 

office before classes begin on their last day of attendance at Scott Tech. They must bring confirmation 

from their parent/guardian or sending school counselor or principal that they are withdrawing from 

Scott Tech. They will be issued the proper forms to obtain their grades-to-date from the instructor. This 

form should be returned to the office at the end of the class for the Director’s signature. A copy of the 

information will be given to the student to take to his/her new location and a copy will be kept on file in 

his/her permanent record at Scott Tech. The student and parent/guardian have the right to review their 

own student’s records. 

COLLEGE CREDIT AVAILABLE 
By attending Scott Tech, many students are eligible to receive FREE college credit or college credit at a 
reduced rate. Articulated Credit is college credit earned during high school that will be applied to your 

college transcript once you attend that college for at least a semester. Credit by Exam is college credit 

the high school student receives upon passing the ‘end of course exam’. The student must attend 

Crowder College for a semester and pay a fee per course to receive credit. Dual Credit is college credit 

the student earns while receiving high school credit by enrolling in an approved course. The student 
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pays a reduced rate of $62 per credit hour for Crowder and $70 per credit hour MSU-West Plains. Dual 

Enrollment is college credit the student receives by enrolling in a college class offered at a high school. 

Many courses are available during evening hours here at Scott Tech through Crowder College. 

CERTIFICATIONS 
Attaining technical skills is critical to student success in education and the workforce. All Scott Tech 

programs offer a ‘Technical Skill Attainment (TSA) exam or Industry Recognized Credential (IRC) in their 

areas of study. Students should refer to their program syllabus for further information on your program 

instructor for specific information on program TSA’s and IRC’s. 

STUDENT AWARDS AND HONORS 
National Technical Honor Society The purpose of the National Technical Honor Society is to 

reward excellence in career and technical education, develop self-esteem, pride and encourage students 

to reach for high levels of achievement. To promote workplace values, honesty, responsibility initiative, 

teamwork, productivity, leadership and citizenship. To champion a stronger, more positive image for 

workforce education in America.  Membership for NTHS is by invitation only and is reviewed by the 

NTHS Advisor(s) and sending school counselors/principals. Students who qualify must complete the 

NTHS application, pay the fee for membership, provide proof of community service and meet all 

deadlines for admission. Qualifications for membership into the Scott Tech NTHS are: 

1. Maintain at 3.5/4.0 cumulative Grade Point Average (GPA) in their career center program. 

2. Maintain a 3.0/4.0 cumulative high school GPA at their sending school. 

3. Maintain 95% attendance at their sending school and at SRTC. The 95% rate must be maintained in 

each class period at the sending schools and at SRTC. 

4. Be a member of a SkillsUSA or DECA. 

5. Not have any in school (ISS) or out of school suspensions (OSS). 

6. Scott Tech students will be invited to membership at the end of their junior year and must maintain 

the qualifications of membership. 

7. Qualifying students will be inducted in the spring of their senior year. 

8. Students must complete the NTHS application with the required fees, and documentation of 20 hours 

of community service.  The community service hours may be completed independently or as part of 

NHS, A+, FFA, FCCLA, etc. 

9. Students must be of good character, leadership, citizenship, value teamwork and productivity. 
 

Passport A Passport includes a student’s resume, awards and scholarships, a letter of recommendation 

from the Director, and a list of the student’s competencies. Students who excel in their Scott Tech 

programs and who meet specific criteria are awarded the Passport. Factors including grades, 

attendance, instructors’ recommendation, employability, etc., will determine passport eligibility. 
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SCHOLARSHIPS 
National and local scholarships are available to Scott Tech students and to students in career and 
technical education. All students are encouraged to visit with the guidance counselor and their program 

instructors about scholarships in their chosen career field. Assistance with applications and letters of 

reference is available.  

 

3-E Scholarships are available to Scott Tech students. This scholarship is funded through the Greg Huse 

Endowment Fund each year scholarships are awarded to students who are Enrolled, Enlisted or 

Employed. This is a non-renewing scholarship and award amounts will vary from year to year depending 

of the proceeds of the fund. 

 

SkillsUSA Leadership Scholarship are available to Scott Tech students who exhibit outstanding 

leadership in SkillsUSA. This scholarship is chosen by the SkillsUSA Advisor and funded by the Greg Huse 

Endowment Fund, the amount(s) will vary from year to year. 

CAREER & TECHNICAL STUDENT ORGANIZATIONS 
CTSOs extend teaching and learning through innovative programs, business and community 

partnerships and leadership experiences at the school, state and national levels. 

SkillsUSA is a national organization serving trade, industrial, technical and health occupations students 

in public high schools, career and technical centers, and two-year colleges. SkillsUSA has more than 

250,000 student and professional members annually who are organized into more than 13,000 chapters 

in 50 states and 3 territorial associations, including Puerto Rico, Guam and the Virgin Islands. 

SkillsUSA is an applied method for preparing America’s high performance workers in vocational- 

technical programs. SkillsUSA provides quality educational experiences for its members in leadership, 

teamwork, citizenship and character development. It builds self-confidence, work attitudes and 

communication skills. Activities emphasize total quality of work, including high ethical standards, 

superior work skills, life-long education, and pride in the dignity of work. SkillsUSA promotes an 

understanding of the free enterprise system and involvement in community service. More than 1,000 

trade associations and labor unions actively support SkillsUSA. 

DECA is the co-curricular student organization that supports marketing classroom instruction while 
enhancing leadership and social skills, along with their understanding of marketing, finance, hospitality, 

management and entrepreneurship. In DECA you will become a leader, win awards, travel, make new 

friends, develop job skills, earn scholarships, and learn about exciting careers such as fashion 

merchandising, sports marketing, advertising, travel and tourism, hospitality, plus more! 

American Welding Society (AWS) provides students with a variety of resources and opportunities 

unparalleled in the industry. AWS knows that students are the future of the industry. AWS serves over 

50,000 members worldwide. Membership consists of engineers, scientists, educators, students, 

researchers, welders, inspectors, welding supervisors, company executives and officers, and sales 

associates. Interests include automatic, semi-automatic and manual welding, as well as brazing, 

soldering, ceramics, lamination, robotics, and welding safety and health. 
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STUDENT EXPECTATIONS AND BUILDING PROCEDURES 

GENERAL INFORMATION 
 

BUILDING HOURS 
Scott Tech opens at 7:30 a.m., Monday through Friday. Teachers are available at 7:45 a.m. until 3:30 

p.m. The building will be closed at 4:00 p.m. The Director must approve use of the building at night for 

meetings and practices. Any time the building is being used by students, a faculty member must be 

present to supervise. 

VISITORS 
All visitors must check in at the office and secure a visitor’s badge. Guests to the classrooms may visit 

only when given prior permission by the Director or Instructor. 
 

AUTHORIZATION TO LEAVE SCHOOL 
A student is not to leave school any time during the school day without authorization from the office. 

Any student leaving early must secure a building pass. Failure to do so will result in the student being 

classified as truant (being away from school without permission from school officials.) Truancy will be 

handled according to Scott Tech and board policy. 

STUDENT DRIVING PRIVILEGES 
Students from a sending school must secure special permission to drive to the Scott Tech. A Driving 

Permit must be completed and permission granted by the parent/guardian, the sending school principal, 

and classroom instructor. If the driver has passengers, permission and signatures from the passenger’s 

parent/guardian must be secured. Failure to follow the driving permit guidelines will result in 

disciplinary action. 

Violation of any of the above regulations could result in removal of driving privileges, disciplinary action 

listed in the student responsibility code, and/or report to Monett Police Department. 

STUDENT PARKING PRIVILEGES 
Students who are approved to drive to Scott Tech will park in the lot southeast of the building. 

 

DRESS GUIDELINES 
The purpose of the dress guidelines are to provide an atmosphere conducive to an educational 

environment and to reflect an image to fellow students, faculty, alumni, parents, and others that shows 

pride in self and in school. 

Teachers will determine safety requirements needed in their classrooms pertaining to specific clothing, 

accessory, and hair confinement. Students will be required to adhere to these guidelines. Additionally, 

students should follow the standard of dress showing modesty, cleanliness, and neatness. It is hoped 

that each student and his/her parents will assume a personal responsibility and will make a 

conscientious effort to follow these guidelines: 
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Clothing designed to attract attention and create a classroom disturbance will not be allowed. Shoes 

with wheels are not allowed. No gang related apparel is allowed (see Anti-Gang/Secret Society Policy). 

A shirt, t-shirt, cap, patch, and/or belt buckle, etc., that have slogans representing drugs, alcohol, 

tobacco, or sexually suggestive messages (sexual harassment) are not permitted. Hats, caps, 

bandannas, etc. should not be worn while inside the buildings. Each program instructor will determine if 

head gear may be worn in the shop/lap areas of the building. The dress code prohibits any apparel, 

jewelry, accessory, notebook, or manner of grooming which by virtue of its color, arrangement, 

trademark, or any other attribute, denotes membership in such a group that advocates drug use or 

exhibits behaviors that interfere with the normal and orderly operation of school. 

Body piercing, face painting, facial hair, dyed hair, tattoos, etc. shall not present a safety risk or create a 

disturbance of the educational process. If, upon the administrator's judgment, the appearance is 

detrimental to the school's learning environment, an adjustment, covering, or removal can be 

requested. Should students or parents have questions concerning the dress code, they should contact 

the Director’s office. 
 

FIELD TRIPS AND EXCURSIONS 
Field trips and activity trips enhance the program of instruction and add much to the education of a 
student. All parent/guardians of students who are eligible to participate in the field trip shall be notified 

of the activity. If eligible students are not to participate in the activity due to parent/guardian wishes, 

notice from the parent/guardian must be sent to the sponsor of the activity. The rules for student 

conduct on school buses will govern the behavior of pupils while on the bus for field trips and 

excursions. Field trips and bus travel are viewed as extensions of the school setting. While participating 

in field trips, Scott Tech students are expected to conduct themselves in an appropriate manner at all 

times. 

ASSEMBLIES 
Assemblies are considered to be a part of the curriculum. They are designed for student instruction and 

participation, dissemination of information, and bringing in outside speakers to serve educational 

purposes. Parent/guardians are always welcome at assemblies. 

TECHNOLOGY/EQUIPMENT 
Use of district technology and equipment is a privilege and not a right. Students may be responsible for 

damaged school property. All users much comply with expectations by signing the district Acceptable 

Use Policy (please see policy EHB). 

LOST & FOUND 

All items lost or found should be turned in and reported to the Director’s office. 
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SAFETY 

STUDENT HEALTH & SAFETY 

*** BE SAFETY CONSIOUS *** 

The Scott Tech campus requires constant safety alertness and watchfulness. Unfortunately, some 

students are needlessly hurt during the school year, which can be prevented if students will be safety 

conscious. Students shall walk in the buildings and follow all safety rules and regulations in each 

program on the campus and grounds. Safety suggestions are always welcomed by the administration. 

LAB & SHOP SAFETY CONDUCT 
For reasons of safety, instructors for laboratories and shops have established student conduct 

procedures to safeguard students. Given the nature of the equipment utilized to provide a quality 

career and technical experience it is imperative that students adhere to established procedures. 

Inattentiveness to established procedures, “horseplay” or willful conduct or neglect in a lab setting or 

shop is disruptive, demonstrates a lack of professionalism, and can lead to accidents. As such, 

misconduct in a lab or shop is a serious matter and constitutes a disciplinary offense. 

LOCKERS 
School lockers are the property of the Board of Education and are provided for the convenience of 

students and are subject to periodic inspection without notice. At any time, if reasonable suspicion 

exists to believe that a student is in violation of school policy, the Director or designee shall have the 

right to search, without notice, that student’s locker. In addition, the Director or designee shall make 

random searches and contact local authorities if illegal articles are found. The instructor will make locker 

assignments. Lockers should be kept clean and neat at all times. 

INCLEMENT WEATHER 

In the event school is closed due to inclement weather, information regarding the closing will 
be available through radio stations KRMO 990 AM, KKBL 95.9 FM, KSWM 940 AM Aurora, and 

Springfield radio and TV stations. 

EMERGENCY DRILLS 
Drills are held to ensure appropriate action in the event of an emergency. It is essential that everyone 
follow the instructions of the teacher. Emergency procedures are posted in all program areas. All 

students are expected to become familiar with emergency procedures. Some general rules are as 

follows: 

• Intercom Announcement - Regardless of the nature of the emergency, i.e. drills or actual 

alarms, the office will make a specific announcement via intercom followed by the alarm. 

• Fire Alarm – The building alarm will sound. Instructions are posted in each classroom, the exits 

and routes. Students are to exit the building immediately, following instructor’s directions. 
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• Tornado Alarm - The building alarm will sound. Instructions are posted in each classroom. In a 

tornado alert, all students should move to the designated shelter area and avoid windows. 

Students will be instructed by intercom when to return to class. 

• Special Emergency/Shelter in Place - If an emergency exists which requires a “lock down”, the 

Director will announce instructions and special procedures via the intercom. 

• Evacuation – Instructions will be given via the intercom. 

SCHOOL NURSE 
The district employs licensed nurses to assist students who become sick or injured while at school. The 
school nurse is responsible for the health and well-being of all students. The school nurses assigned to 

Scott Tech communicate with parent/guardians, teachers and sending school nurses to provide first aid 

and health care as needed. The nurse is authorized to inspect students and students’ medical records to 

insure that all students are safe from communicable diseases. Students must show proper 

documentation that they are protected from communicable diseases. 

STUDENT MEDICATION POLICY 
Medication should be given at home if at all possible.  If a student must receive medication during 

school hours, the parent/guardian must provide the medication in the original prescription bottle plainly 

labeled with the student’s name, physician’s name, and date, name of medication, dosage and time of 

administration. The school must have the written permission of the parent/guardian to give the 

medication. School personnel do not provide any nonprescription medications at any time. 

CONTAGIOUS DISEASES 
Any student who has been absent because of a contagious disease must have a written permit from a 

doctor before the student may reenter school. 

TOBACCO 
Smoking and use of tobacco, narcotics, etc., in any form, by students on school premises, parking lots, or 

property adjacent to school shall be prohibited. No tobacco, in any form, will be allowed on campus in 

the possession of students. Tobacco in the possession of a student constitutes a disciplinary offense and 

will be addressed according to Board policy. 
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ATTENDANCE POLICY 

ATTENDANCE 

At Scott Tech the primary focus is to prepare students for success in their chosen field. Success includes 

the attainment of skills, a positive attitude and exemplary attendance. Employers consider regular 

attendance as the first quality necessary in a successful, productive employee. Therefore, this 

attendance policy is designed to improve student learning, raise student achievement, and prepare 

students for the responsibilities of a successful work experience. The policy applies to all secondary and 

post-secondary students attending regular daytime programs. 

Research reveals that students who are absent or tardy to class tend to have lower grade averages, even 

though they may have a better academic aptitude. When it is necessary for a student to be absent, the 

parent is asked to contact the program instructor and Scott Tech Counselor. A plan will be made to help 

the student keep in touch with the work going on in the classroom. If a student cannot attend for a long 

period of time due to an illness, the school may provide homebound instruction. 

If a parent/guardian plans to pick up the student during the day, the parent/guardian must contact the 

Director’s office and the sending school office. The student must then check out through the Scott Tech 

office and the home school office before leaving. No student will be allowed to leave school without the 

permission of the Director and notification from parent/guardian, regardless of age. 

Attendance Guidelines 

Students will be permitted a maximum of eight (8) total absences per class per semester, including both 

excused and unexcused absences. Students who are absent for more than eight (8) class periods during 

the semester may not be eligible to earn credit for that course. 

School Sponsored Activities 

The only absence that is not counted is for verified school-sponsored activities or sending school 

closings. However, the sponsoring teacher/school should give at least a two-day notice in written form 

to the Director when any student will be out of class due to a school activity. Students are responsible 

for requesting to make up work missed prior to leaving for the activity. 

Make-Up Work 

It is always the student’s responsibility to request make-up work from their instructors. Failure to do this 

will result in a failing grade for the make-up work regardless of the nature of the absence. 

Scott Tech Action 

Due to the importance of regular attendance and the possibility of a failing grade due to excessive 

absences, students must monitor their attendance. To assure that students, parent/guardian and the 

sending school officials are kept informed of the student’s number of absences, the following steps will 

be taken by Scott Tech: 
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1. When a student accrues five (5) absences (excused or unexcused) in a class during the semester, 

they will be referred to in-school suspension (ISS) at SRTC, per the instructors’/directors 

discretion. 

2. When a student has accrued six (6) total absences (excused or unexcused) in a class during the 

semester, school personnel will make all reasonable efforts to contact either the student, or his 

or her parent or guardian to discuss the student’s excessive absences, the possible ramifications, 

and methods to prevent the loss of credit. 

3. The school will notify the student that they have accrued nine (9) total absences and are in 

danger of losing credit for the class. Such notification shall include information about how the 

student can Appeal the number of absences. If the student has not maintained a passing 

grade during the semester, the student will earn an F for the course. 

A student will not be denied an education at Scott Tech even though he or she may not earn credit for 

the class as a result of having missed a substantial portion of the instructional program during the 
semester. 

The student who has accrued nine (9) total absences may appeal to the Director requesting credit for 

the courses in question. The Director will take into consideration valid absences that include any of the 

following but not limited to: 

1. Doctor, dental, counseling, or other healthcare appointments. 
 

2. Hospitalization or placement in a healthcare facility. 
 

3. Absences related to a student’s disability or medical condition (per an IEP, 504 Plan, IHP or other 

documented medical diagnosis that foes not already allow for excessive absences by addressing 

reduced attendance). 

4. Funeral Services 
 

5. Family emergencies as approved by the administration 
 

6. Court appearances. 
 

7. Religious observations. 
 

8. Licensing exams. 
 

9. College or other school visits. 
 

10. Deployment or return from deployment of a parent or guardian to a combat zone or combat 

support posting, at the discretion of the school administration. 

Relevant factors for student absences may include, but are not limited to the following: 
 

1. The reason(s) for the accrued or anticipated absences; 
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2. The extent to which the reasons for each absence were documented at the time the absence 

occurred and/or at the time of the appeal; 

3. The distribution of absences during the semester, i.e., scattered throughout the semester or 

occurring as consecutive absences; 

4. The duration and pattern of each period of absence; 
 

5. The pattern of attendance prior to the accrual of absences in question; 
 

6. Whether all class work has been satisfactorily completed; and 
 

7. The extent to which class essential learning outcomes have been mastered for that course. 
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STUDENT CONDUCT 

Traditionally, the conduct of Scott Tech students as a whole is exceptional. It is assumed that each 

student understands the importance of fair play, proper dress, protection of school facilities, equipment 

and supplies, and desirable respect for themselves and fellow students. Students at Scott Tech exhibit 

high standards. It is expected that all students honor the rights and privileges of others. Standards of 

conduct are established by the Board of Education to create an environment in which each student's 

right to learn is protected. Please refer to the Monett R-1 School District Student handbook for specific 
discipline procedures and required documents. 

STUDENT RIGHTS AND RESPONSIBILITIES 
The Board of Education believes that students have rights, which should be recognized and respected. It 

also believes that every right carries with it certain responsibilities. 

Among these student rights and responsibilities are the following: 
 

• The right to attend free public schools; the responsibility to attend school regularly and to 

observe school policies, rules and regulations deemed essential for permitting others to learn at 

school. 

• The right to a quality education; the responsibility to put forth the best efforts during the 
educational process. 

• Civil rights -- including the rights to equal educational opportunity and freedom from any form 

of illegal discrimination; the responsibility not to discriminate against others. 

• The right to free inquiry and expression; the responsibility to observe reasonable rules and 
regulations regarding these rights. 

• The right to due process of law with respect to suspension, expulsion, and decisions that the 
student believes injure his or her rights. 

• The right to privacy, which includes privacy with respect to the student's school records. 

ACADEMIC INTEGRITY 
Excellence and academic integrity are the cornerstones of SRTC. Faculty and students expect honesty 
on tests, assignments, projects, and contests. Cheating, plagiarism; claiming credit for another person's 

work; fabrication of facts, sources or supporting material; or helping another person in dishonest acts 

damages the reputations and credibility of everyone at SRTC, the Monett R-1 School District and the 

sending school. All incidents of academic dishonesty must be reported. They will be addressed through 

the discipline policy
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BEHAVIOR AND DISCIPLINE

School personnel are charged by the Board of Education with the responsibility of maintaining proper
discipline as defined by board policy. Discipline administered should be appropriate to the violation,
administered without malice, and should take into account the maturity level of the student.

The following steps shall be utilized in most instances; however, the principal may bypass any step if the
seriousness of the situation warrants. These guidelines make no attempt to list all possible problem areas or
to mention every possible disciplinary action. It is an attempt to address the majority of circumstances that
might occur. Student consequences may be increased or decreased depending on the circumstances.
Complete Board Policy is available for review in the office of each district administrator and on the district
website.

Any student who is suspended is not allowed on any school property at any time of the day or night until
the suspension is entirely over.

“Act of school violence” is defined as an exertion of physical force with the intent to do “serious
physical injury.” “Serious physical injury” is a technical term defined in Missouri statute (Missouri Revised
Statutes §565.002(6)) as an injury that “creates a substantial risk of death or that causes serious
disfigurement or protracted loss or impairment of the function of any part of the body.” Acts of violence and
serious violations of Board policy require districts to maintain records of the offense.

Students are subject to disciplinary action up to and including expulsion for serious acts of misconduct
away from school and school activities and outside of normal school times, which may impact the school
environment. Such misconduct will generally be disciplined pursuant to the district’s discipline policy as if
the misconduct had occurred at school. The district will work cooperatively with the police department and
notify police when a crime occurs on school property.

As a result of Federal Statute 18 U.S.C. 921, Missouri Statute 571.010, .030 RSMo. and Monett R-I
School Board Policy JFCJ, any student who brings or possesses a firearm on school property or school
activity may be suspended from school for at least one (1) calendar year (365 days).

CLASS I OFFENSES
1. Threatening or doing bodily harm to school personnel.
2. Possession, use, sale, or distribution of alcoholic beverages or under the influence of alcohol in

school or at school-sponsored events.
3. Possession, use, sale, or distribution of paraphernalia, narcotics, controlled substances, unauthorized

inhalants, prescription medication, over-the-counter medication, or under the influence of any of
these without proper medical authorization while at school or school-sponsored events.*

4. Possession, use, sale, or distribution of substances representing drugs or mind-altering chemicals.
5. Possession, use, sale, or distribution of explosives on school property or at school-sponsored events

(e.g. explosives, bullets, look-alike guns, etc.).
6. Possession of or use of weapons (other than firearms) in a threatening manner.
7. Behavior towards staff, students, and/or property, which results in an emergency alert outside of the

district.
8. Solicitation of any above items or illegal items.**

CLASS I CONSEQUENCES
1st Offense: Suspension from school; Minimum of ten (10) school days except for Class I item #3.

*Minimum 45-day suspension from school.
2nd Offense: Suspension from school; Minimum of ninety (90) days
3rd Offense and Subsequent Offenses: Recommendation for expulsion from school.
** Solicitation will be a minimum suspension from school of five (5) days.
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Students who are suspended out of school for less than ten (10) days are expected to complete the work that
is assigned to them. The deadline for the work completed for credit will be the same as a student who is
absent from school. Students on long-term suspensions are expected to complete the work that is assigned to
them. Students may submit the work online or have parents/guardians transport the work to and from
school. There may be instances where a student may serve their extended suspension in an alternative
setting. This will be determined on a case-by-case basis.

CLASS II OFFENSES
1. Doing bodily harm to other students (i.e. fighting or assault).*
2. Profane remarks or blatant disrespect directed toward school personnel.
3. Behavior towards staff, students, and/or property, which results in an emergency alert in the building.

CLASS II CONSEQUENCES
1st Offense: Suspension from school; Minimum of five (5) school days. Police report may be filed.
2nd Offense: Suspension from school; Minimum of ten (10) school days. Police report may be filed.
3rd Offense: Suspension from school of ten (10) school days and referral to Superintendent.

*Removal or intervention by police may be requested.

Students who are suspended out of school for less than ten (10) days are expected to complete the work that
is assigned to them. The deadline for the work completed for credit will be the same as a student who is
absent from school. Failure to complete work during that time period will result in a zero.

CLASS III OFFENSES
1. Possession, use, or distribution of tobacco, electronic cigarettes, or other nicotine-delivery products

in any form in the school building or school grounds and during school-sponsored events
2. Use of flammable ignition devices (including lighters).*
3. Possession or use of weapons other than firearms.
4. Actions of affection that are unwanted or unsolicited; inappropriate sexual behavior.
5. Bullying/cyberbullying as defined in school board policy JFCF.
6. Threatening or intimidating any person; extortion.
7. Any activity that a reasonable person believes would negatively impact the mental or physical health

or safety of a student or put the student in a ridiculous, humiliating, stressful or disconcerting
position for the purposes of initiation, affiliation, admission, membership or maintenance of
membership in any group, class, organization, club or athletic team including, but not limited to, a
grade level, student organization or district-sponsored activity. Hazing may occur even when all
students involved are willing participants.

CLASS III CONSEQUENCES
1st Offense: Suspension from school; Minimum of three (3) school days
2nd Offense: Suspension from school; Minimum of five (5) school days
3rd Offense: Suspension from school; Minimum of ten (10) school days
4th and Subsequent Offenses: Referral to Superintendent

Cyberbullying offenses may result in loss of privilege of personal and/or district issued device.

Students who are suspended out of school for less than ten (10) days are expected to complete the work that
is assigned to them. The deadline for the work completed for credit will be the same as a student who is
absent from school.
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CLASS IV OFFENSES
1. Being absent from school or an assigned area without permission of parent or school personnel.
2. Leaving school grounds without permission of school personnel.
3. Leaving the assigned classroom without permission of the teacher in charge.
4. Disturbance of class, cafeteria, or school function.
5. Defiance of school personnel.
6. Damage to or the misuse of school or personal property; arson; vandalism**
7. Theft, attempted theft, or knowing possession of school or personal property **
8. Sent out of class for not being prepared to take part in an assigned lesson.
9. Dishonesty (including plagiarism or cheating; falsification of school information).
10. Failure to report to the principal’s office as directed.
11. Profane and/or threatening remarks directed toward fellow students; harassment.
12. Petting, kissing, or inappropriate touching.
13. Violation of dress code.
14. Possession of inappropriate materials that may disrupt the school environment
15. Parking violations and/or driving violations.
16. Physical and/or verbal confrontation not resulting in physical injury.
17. Inappropriate language (verbal, nonverbal, written, or graphic) or behavior.
18. Failure to serve assigned detention time.
19. Violation of Electronic Communication Device Policy (such as cell phones and MP3 players)***
20. Violation of Acceptable Use Policy (including, but not limited to, laptop and desktop computers,

iPads, iPods, and eReaders).
21. Sexting or possession of sexually explicit, vulgar or violent material.
22. Unauthorized entry – entering or assisting any other person to enter a district facility, office, locker

or other area that is locked or not open to the general public;
23. Failure to follow attendance procedures; tardiness.

CLASS IV CONSEQUENCES

** Students may be required to pay or make restitution for damaged or stolen property.
*** Students may be required to turn in his/her cell phone to the main office.

1st and Subsequent Offenses: The principal or his/her designee will assign consequences as deemed
appropriate. Consequences may include conference with student and/or parent, detention, in-school
suspension, or out-of-school suspension.

Students who are suspended out of school for less than ten (10) days are expected to complete the work that
is assigned to them. The deadline for the work completed for credit will be the same as a student who is
absent from school.

The principal or his/her designee may use consequences other than those listed as may be deemed
appropriate. These consequences may include, but not be limited to, restricted activity, additional duties,
additional academic work, as approved in the student handbook, student activity handbook, and in Board
Policy.

Logical consequences are used as much as possible, and teachers are required to attempt to resolve an issue
in the classroom and with the parent before sending a student to the office.
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The procedures of the Monett R-1 school district described above are in accordance with the school board
policies. These policies are available on the district website and in the main office:

● STUDENT ABSENCES AND EXCUSES (JED)
● STUDENT DISCIPLINE (JG/JGR)
● CORPORAL PUNISHMENT (JGA)
● SECLUSION, ISOLATION, AND RESTRAINT (JGGA)
● DETENTION AND/OR IN-SCHOOL SUSPENSION OF STUDENTS (JGB)
● STUDENT SUSPENSION AND EXPULSION (JGD)
● DISCIPLINE OF STUDENTS WITH A DISABILITY (JGE)
● DISCIPLINE REPORTING AND RECORDS (JGF)
● WEAPONS IN SCHOOL (JFCJ)
● STUDENT ALCOHOL/DRUG ABUSE (JFCH)
● STUDENT CONDUCT ON SCHOOL TRANSPORTATION (JFCC)
● HAZING AND BULLYING (JFCF)

TRANSPORTATION

All bus assignments and bus stop information can be obtained by calling the transportation director, at
354-0941. Students residing in town should be at bus stops several minutes prior to departure times. The
school does not provide supervision at bus pickup points and children are expected to follow school rules
while waiting at and walking to and from the bus stop. Students can and may be disciplined for
inappropriate behavior at a bus stop.
The bus driver is in charge of students and the bus. Students must obey the driver promptly and cheerfully.
Classroom conduct is to be observed by students while riding the bus. Students must not try to get on or off
the bus or move about within the bus while it is in motion. Buses will load immediately after school each
day. Please be prompt in reporting to your bus, especially to those that leave immediately after school.

Please remember: Bus transportation is a privilege, not a right.

BUS DISCIPLINE PROCEDURES
"Don't Lose Your Riding Privilege!" Follow these rules:

1. Observe the same conduct as in the classroom.
2. Be courteous, use no profane language.
3. Eating/drinking is not allowed.
4. Keep the bus clean.
5. Cooperate with the driver.
6. Smoking is not allowed.
7. Destructive behavior is not allowed.
8. Stay in your seat.
9. Keep head, hands, and feet inside the bus.
10. The bus driver is authorized to assign seats.

BUS DISCIPLINARY CONSEQUENCES
First Offense: Conference with Student and/or removal of bus privileges.
Subsequent Offenses: Conference with Student up to removal of bus privileges.
Behaviors that violate the student handbook may result in additional disciplinary consequences.
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Senate Bill 51
Under Missouri law, any individual entering the premises or engaging the services of the business waives all
civil liability against the individual or entity for any damages based on inherent risks associated with an
exposure or potential exposure to COVID-19, except for recklessness or willful misconduct.

TRAUMA INFORMED SCHOOLS AND MO HEALTHNET FOR KIDS

The Department of Elementary and Secondary Education has initiated the Trauma Informed Schools
Initiative. You can find out more information by navigating to the department’s website:
https://dese.mo.gov/traumainformed

MO HealthNet for Kids (MHK) is the state’s health insurance program for parents/guardians enrolling
students in the district. If the parent/guardian indicates on an application for free and reduced-price meals
that a child does not have health insurance and the household income is within eligibility standards, the
district can provide information regarding the MHK. §208.658, RSMo.

BOARD POLICIES

PROHIBITION AGAINST ILLEGAL DISCRIMINATION, HARASSMENT AND RETALIATION
(Board Policy - AC)

General Rule

The Monett R-I School District Board of Education is committed to maintaining a workplace and
educational environment that is free from illegal discrimination, harassment and retaliation in admission or
access to, or treatment or employment in, its programs, services, activities and facilities. In accordance with
law, the district strictly prohibits discrimination and harassment against employees, students or others on the
basis of race, color, religion, sex, national origin, ancestry, disability, age, genetic information or any other
characteristic protected by law. The Monett R-I School District is an equal opportunity employer.

The board also prohibits:

1. Retaliatory actions including, but not limited to, acts of intimidation, threats, coercion or
discrimination against those who:

a. Make complaints of illegal discrimination or harassment.
b. Report illegal discrimination or harassment.
c. Participate in an investigation, formal proceeding or informal resolution, whether conducted

internally or outside the district, concerning illegal discrimination or harassment.
2. Aiding, abetting, inciting, compelling or coercing illegal discrimination, harassment or retaliatory

actions.
3. Discrimination, harassment or retaliation against any person because of such person's association

with a person protected from discrimination or harassment in accordance with this policy and law.

As used in this policy, "discrimination, harassment or retaliation" has the same meaning as "illegal
discrimination, harassment or retaliation" and is limited to acts prohibited by law. All employees, students
and visitors must immediately report to the district for investigation any incident or behavior that could
constitute discrimination, harassment or retaliation in accordance with this policy. If a student alleges sexual
misconduct on the part of any district employee to any person employed by the district, that person will
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immediately report the allegation to the Children's Division (CD) of the Department of Social Services in
accordance with state law.

Sexual Harassment Reporting and District Response

Sexual harassment is prohibited under this policy and policy ACA, but policy ACA applies only to a
narrower category of sexual harassment under Title IX, as defined in the federal regulations. All sexual
harassment reports must be made to the Title IX coordinator identified in policy ACA and evaluated for
policy ACA applicability. If a sexual harassment report is made to any other district employee, the report
must be promptly referred to the Title IX coordinator for intake. Incidents of alleged sexual harassment that
are not investigated under policy ACA may be referred for processing under this policy.

Additional Prohibited Behavior

Behavior that is not unlawful or does not rise to the level of illegal discrimination, harassment or retaliation
might still be unacceptable for the workplace or the educational environment. The district encourages
students, employees and the public to report such behavior so that it can be promptly addressed, but the
grievance process in this policy is reserved for allegations of illegal discrimination, harassment and
retaliation.

Boy Scouts of America Equal Access Act

As required by law, the district will provide equal access to district facilities and related benefits and
services and will not discriminate against any group officially affiliated with the Boy Scouts of America, the
Girl Scouts of the United States of America or any other youth group designated in applicable federal law.

School Nutrition Programs

In accordance with federal civil rights law and U.S. Department of Agriculture (USDA) civil rights
regulations and policies, the USDA, its agencies, offices and employees, and institutions participating in or
administering USDA programs (including the district), are prohibited from discriminating based on race,
color, national origin, sex, disability, age or reprisal or retaliation for prior civil rights activity in any
program or activity conducted or funded by the USDA. These programs include the National School Lunch
Program, the Special Milk Program, the School Breakfast Program and the Summer Food Service Program.

Any person or representative alleging discrimination based on a prohibited basis has the right to file a
complaint within 180 days of the alleged discriminatory action with the USDA Office of the Assistant
Secretary for Civil Rights or the district's compliance officer using the process outlined in policy EF.

Interim Measures

When a report is made or the district otherwise learns of potential discrimination, harassment or retaliation,
the district will take immediate action to protect the alleged victim, including implementing interim
measures. Such interim measures may include, but are not limited to, altering a class seating arrangement,
providing additional supervision or suspending an employee pending an investigation. The district will also
take immediate steps to prevent retaliation against the alleged victim, any person associated with the alleged
victim, or any witnesses or participants in the investigation. These steps may include, but are not limited to,
notifying students, employees and others that they are protected from retaliation, ensuring that they know
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how to report future complaints, and initiating follow-up contact with the complainant to determine if any
additional acts of discrimination, harassment or retaliation have occurred.

Consequences and Remedies

If the district determines that discrimination, harassment or retaliation have occurred, the district will take
prompt, effective and appropriate action to address the behavior, prevent its recurrence and remedy its
effects.

Employees who violate this policy will be disciplined, up to and including employment termination.
Students who violate this policy will be disciplined, which may include suspension or expulsion. Patrons,
contractors, visitors or others who violate this policy may be prohibited from district property or otherwise
restricted while on district property. The superintendent or designee will contact law enforcement or seek a
court order to enforce this policy when necessary or when actions may constitute criminal behavior.

Students, employees and others will not be disciplined for speech in circumstances where it is protected by
law.

In accordance with law and district policy, any person suspected of abusing or neglecting a child will be
reported immediately to the CD.

Definitions

Compliance Officer – The individual responsible for implementing this policy, including the acting
compliance officer when performing duties of the compliance officer.
Discrimination – Conferring benefits upon, refusing or denying benefits to, or providing differential
treatment to a person or class of persons in violation of law based on race, color, religion, sex, national
origin, ancestry, disability, age, genetic information or any other characteristic protected by law, or based on
a belief that such a characteristic exists.
Grievance – A verbal or written report (also known as a complaint) of discrimination, harassment or
retaliation made to the compliance officer.
Harassment – A form of discrimination, as defined above, that occurs when the school or work environment
becomes permeated with intimidation, ridicule or insult that is sufficiently severe or pervasive enough that it
unreasonably alters the employment or educational environment.

Behaviors that could constitute illegal harassment include, but are not limited to, the following acts if based
on race, color, religion, sex, national origin, ancestry, disability, age, genetic information or any other
characteristic protected by law or based on a belief that such a characteristic exists: graffiti; display of
written material, pictures or electronic images; name calling, teasing or taunting; insults, derogatory remarks
or slurs; jokes; gestures; threatening, intimidating or hostile acts; physical acts of aggression, assault or
violence; theft; or damage to property.

Sexual Harassment – A form of discrimination, as defined above, on the basis of sex. Sexual harassment is
unwelcome conduct that occurs when a) benefits or decisions are implicitly or explicitly conditioned upon
submission to, or punishment is applied for refusing to comply with, unwelcome sexual advances, requests
for sexual favors or conduct of a sexual nature; or b) the school or work environment becomes permeated
with intimidation, ridicule or insult that is based on sex or is sexual in nature and that is sufficiently severe
or pervasive enough to alter the conditions of participation in the district's programs and activities or the
conditions of employment. Sexual harassment may occur between members of the same or opposite sex.
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The district presumes a student cannot consent to behavior of a sexual nature with an adult regardless of the
circumstance. "Sexual Harassment under Title IX" is a subset of this definition, and the district's response to
qualifying allegations is set forth in policy ACA.

Behaviors that could constitute sexual harassment include, but are not limited to:

1. Sexual advances and requests or pressure of any kind for sexual favors, activities or contact.
2. Conditioning grades, promotions, rewards or privileges on submission to sexual favors, activities or

contact.
3. Punishing or reprimanding persons who refuse to comply with sexual requests, activities or contact.
4. Graffiti, name calling, slurs, jokes, gestures or communications of a sexual nature or based on sex.
5. Physical contact or touching of a sexual nature, including touching of intimate parts and sexually

motivated or inappropriate patting, pinching or rubbing.
6. Comments about an individual's body, sexual activity or sexual attractiveness.
7. Physical sexual acts of aggression, assault or violence, including criminal offenses (such as rape,

sexual assault or battery, and sexually motivated stalking) against a person's will or when a person is
not capable of giving consent due to the person's age, intellectual disability or use of drugs or
alcohol.

8. Gender-based harassment and acts of verbal, nonverbal, written, graphic or physical conduct based
on sex or sex stereotyping, but not involving conduct of a sexual nature.

Working Days – Days on which the district's business offices are open.

Compliance Officer

The board designates the following individual to act as the district's compliance officer:

Special Services Director
800 East Scott Street, Monett, MO 65708
Phone: 417-235-4246 / Fax: 417-235-5470

In the event the compliance officer is unavailable or is the subject of a report that would otherwise be made
to the compliance officer, reports should instead be directed to the acting compliance officer:

Assistant Superintendent
900 East Scott Street, Monett, MO 65708
Phone: 417-235-7422 / Fax: 417-235-1415

For matters within the scope of this policy, the compliance officer or acting compliance officer will:

Coordinate district compliance with this policy and the law.

Receive all grievances regarding discrimination, harassment and retaliation in the Monett R-I School
District except as provided in policy ACA.

Serve as the district's designated Title VI, Section 504 and Americans with Disabilities Act (ADA)
coordinator, as well as the contact person for compliance with other discrimination laws.
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Forward reports of sexual harassment and otherwise assist in Title IX compliance as directed in policy
ACA.

Investigate or assign persons to investigate grievances; monitor the status of grievances to ensure that
additional discrimination, harassment and retaliation do not occur; and recommend consequences.

Review all evidence brought in disciplinary matters to determine whether additional remedies are
appropriate, and recommend which interim measures should be implemented.

Determine whether district employees with knowledge of discrimination, harassment or retaliation failed to
carry out their reporting duties and recommend disciplinary action, if necessary.

Communicate regularly with the district's law enforcement unit or other law enforcement point of contact
for the district to determine whether any reported crimes constitute potential discrimination, harassment or
retaliation.

Oversee discrimination, harassment or retaliation grievances, including identifying and addressing any
patterns or systemic problems and reporting such problems and patterns to the superintendent or the board.

Seek legal advice when necessary to enforce this policy.

Report to the superintendent and the board aggregate information regarding the number and frequency of
grievances and compliance with this policy.

Make recommendations regarding changing this policy or the implementation of this policy.

Coordinate and institute training programs for district staff and supervisors as necessary to meet the goals of
this policy, including instruction in recognizing behavior that constitutes discrimination, harassment and
retaliation.

Periodically review student discipline records to determine whether disciplinary consequences are applied
uniformly.

Perform other duties as assigned by the superintendent.

Public Notice

The superintendent or designee will continuously publicize the district's policy prohibiting discrimination,
harassment and retaliation and disseminate information on how to report discrimination, harassment and
retaliation. Notification of the district's policy will be posted in a public area of each building used for
instruction or employment or open to the public. Information will also be distributed annually to employees,
parents/guardians and students as well as to newly enrolled students and newly hired employees. District
bulletins, catalogs, application forms, recruitment material and the district's website will include a statement
that the Monett R-I School District does not discriminate in its programs, services, activities, facilities or
with regard to employment. The district will provide information in alternative formats when necessary to
accommodate persons with disabilities.
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Reporting

Students, employees and others may attempt to resolve minor issues by addressing concerns directly to the
person alleged to have violated this policy, but they are not expected or required to do so. Any attempts to
voluntarily resolve a grievance will not delay the investigation once a report has been made to the district.

Reports Involving Sexual Harassment

In cases involving sexual harassment, all persons must report incidents directly to the Title IX coordinator
for evaluation under policy ACA. All district employees will instruct all persons seeking to make a report or
complaint to communicate directly with the Title IX coordinator. Even if the suspected victim of
discrimination, harassment or retaliation does not report on their own behalf, district employees are required
to report to the Title IX coordinator any observations, rumors or other information about actions prohibited
by this policy and policy ACA.

All Other Reports

Unless the concern is otherwise voluntarily resolved, all persons must report incidents that might constitute
discrimination, harassment or retaliation directly to the compliance officer or acting compliance officer. All
district employees will instruct all persons seeking to file a grievance to communicate directly with the
compliance officer. Even if the suspected victim of discrimination, harassment or retaliation does not file a
grievance, district employees are required to report to the compliance officer any observations, rumors or
other information about actions prohibited by this policy. If a person refuses or is unable to submit a written
complaint, the compliance officer will summarize the verbal complaint in writing. A grievance is not needed
for the district to act upon finding a violation of law, district policy or district expectations.

Even if a grievance under this policy is not directly filed, if the compliance officer otherwise learns about
possible discrimination, harassment or retaliation, including violence, the district will conduct a prompt,
impartial, adequate, reliable and thorough investigation to determine whether unlawful conduct occurred
and will implement the appropriate interim measures if necessary.

Student-on-Student Harassment

Building-level administrators are in a unique position to identify and address discrimination, harassment and
retaliation between students, particularly when behaviors are reported through the normal disciplinary
process and not through a grievance. In general, administrators can immediately discipline a student for
prohibited behavior in accordance with the district's discipline policy. However, if sexual harassment is
observed or alleged, the administrator must consult the Title IX coordinator to determine policy ACA's
applicability to the reported facts or allegations prior to imposing discipline. Administrators will report all
incidents as directed in the "Reporting" section of this policy and will direct the parent/guardian and student
to the compliance officer for further assistance. In cases not being handled under policy ACA, the
compliance officer may determine that the incident has been appropriately addressed or recommend
additional action.

Investigation

The district will use the investigation process outlined in this section for any grievance filed under this
policy (AC).

12



The district will immediately investigate all grievances submitted under this policy. All persons are required
to cooperate fully in the investigation. The district compliance officer or other designated investigator may
utilize an attorney or other professionals to conduct the investigation and/or serve in other roles and
capacities under the procedures for grievance processing.

The district does not assume responsibility or liability for actions that are unrelated to the district's programs
or activities. However, the district may investigate any behavior that occurs on or off district property to the
extent that such an investigation is necessary for the district to meet its legal obligations to address
discrimination, harassment and retaliation that negatively impact the education or work environment. The
district will address such behavior only to the extent that the district has the legal authority to do so.

In determining whether alleged conduct constitutes discrimination, harassment or retaliation, the district will
consider the surrounding circumstances, the nature of the behavior, the relationships between the parties
involved, past incidents, the context in which the alleged incidents occurred and all other relevant
information. Whether a particular action or incident constitutes a violation of this policy requires a
determination based on all the facts and surrounding circumstances. If, after investigation, school officials
determine that it is more likely than not (the preponderance of the evidence standard) that discrimination,
harassment or other prohibited behavior has occurred, the district will take prompt and effective corrective
action in accordance with law.

Collaboration with Outside Enforcement Agencies

In the event an outside enforcement agency is investigating the same allegation of discrimination,
harassment or retaliation or a similar allegation, the district will make a preliminary inquiry, then follow the
outside enforcement agency's investigation and response procedures instead of the formal district grievance
process. During the inquiry, if the district determines that a reasonable basis for concluding this policy was
violated exists, it will enforce appropriate interim measures while ensuring due process to the alleged
perpetrator when required. When requested by law enforcement, the district may reasonably delay its own
investigation to permit law enforcement to conduct the criminal investigation process.

Grievance Process Overview

If a person designated to hear a grievance or appeal is the subject of the grievance, the compliance officer
may designate an alternative person to hear the grievance, or the next highest step in the grievance process
will be used. For example, if the grievance involves the superintendent, the compliance officer may
designate someone outside the district to hear the grievance in lieu of the superintendent, or the grievance
may be heard directly by the board.

An extension of the investigation and reporting deadlines may be warranted if extenuating circumstances
exist as determined by the district's compliance officer. The person filing the complaint will be notified
when deadlines are extended. If more than twice the allotted time has expired without a response, the appeal
may be taken to the next level.

Failure of the person filing the grievance to appeal within the timelines given will be considered acceptance
of the findings and remedial action taken.

To the extent permitted by law, the district will investigate all grievances filed under this policy even if an
outside enforcing agency, such as the Office for Civil Rights, law enforcement or the CD, is also
investigating a complaint arising from the same circumstances.
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The district will share information regarding an individually identifiable student or employee with the
person filing the grievance or other persons only as allowed by law and in accordance with board policy.

Upon receiving a grievance, district administrators or supervisors, after consultation with the compliance
officer, will implement interim measures as described in this policy if necessary to prevent further potential
discrimination, harassment or retaliation during the pending investigation.

Grievance Process

Level I – A grievance is filed with the district's compliance officer. The compliance officer may conduct the
Level I investigation or assign an administrator or other qualified individual to conduct the investigation. If
the compliance officer determines that the grievance allegations involve sexual harassment under policy
ACA, the report will be routed accordingly.

An investigation will commence no later than five working days after the compliance officer receives the
grievance. The investigator shall conduct a prompt, impartial, adequate, reliable and thorough investigation,
including the opportunity for the person filing the grievance and other parties involved to identify witnesses
and provide information and other evidence. The investigator will evaluate all relevant information and
documentation relating to the grievance.

Within 30 working days of receiving the grievance, the investigator will complete a written report that
summarizes the investigation and makes determinations as to the facts and whether the facts constitute a
violation of this policy based on the appropriate legal standards. If someone other than the compliance
officer conducted the investigation, the compliance officer will receive the report and either adopt the report
as submitted or modify and complete the report upon further investigation and/or review of applicable
policy and law. If a violation of this policy is found, the compliance officer will recommend corrective
action to the superintendent to address the discrimination, harassment or retaliation; prevent recurrence; and
remedy its effects. The person who filed the grievance, the victim if someone other than the victim filed the
grievance, and any alleged perpetrator will be notified in writing, within five working days of the
completion of the report, in accordance with law and district policy, regarding whether the district's
compliance officer or designee determined that district policy was violated.

Level II – Within five working days after receiving the Level I decision, the person filing the grievance, the
victim if someone other than the victim filed the grievance, or any alleged perpetrator may appeal the
compliance officer's decision to the superintendent by notifying the superintendent in writing. The
superintendent may designate another person (other than the compliance officer) to review the matter when
appropriate.

Within ten working days, the superintendent will complete a written decision on the appeal, stating whether
a violation of this policy is found and, if so, stating what corrective actions will be implemented. If someone
other than the superintendent conducts the appeal, the superintendent will review and sign the report before
it is given to the person appealing. A copy of the appeal and decision will be given to the compliance officer
or acting compliance officer. The person who initially filed the grievance, the victim if someone other than
the victim filed the grievance, and any alleged perpetrator will be notified in writing, within five working
days of the superintendent's decision, regarding whether the superintendent or designee determined that
district policy was violated.
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Level III – Within five working days after receiving the Level II decision, the person filing the grievance,
the victim if someone other than the victim filed the grievance, or any alleged perpetrator may appeal the
superintendent's decision to the board by notifying the board secretary in writing. The person filing the
grievance and the alleged perpetrator will be allowed to address the board, and the board may call for the
presence of other persons the board deems necessary. The board will issue a decision within 30 working
days for implementation by the administration. The board secretary will give the compliance officer or
acting compliance officer a copy of the appeal and decision. The person who filed the grievance, the victim
if someone other than the victim filed the grievance, and the alleged perpetrator will be notified in writing,
within five working days of the board's decision, in accordance with law and district policy, regarding
whether the board determined that district policy was violated. The decision of the board is final.

Confidentiality and Records

To the extent permitted by law and in accordance with board policy, the district will keep confidential the
identity of the person filing a grievance and any grievance or other document that is generated or received
pertaining to grievances. Information may be disclosed if necessary to further the investigation, appeal or
resolution of a grievance, or if necessary to carry out interim or disciplinary measures. The district will
disclose information to the district's attorney, law enforcement, the CD and others when necessary to
enforce this policy or when required by law. In implementing this policy, the district will comply with state
and federal laws regarding the confidentiality of student and employee records. Information regarding any
resulting employee or student disciplinary action will be maintained and released in the same manner as any
other disciplinary record. The district will keep any documentation created in investigating the complaint
including, but not limited to, documentation considered when making any conclusions, in accordance with
the Missouri Secretary of State's retention manuals and as advised by the district's attorney.

Training

The district will provide training to employees on identifying and reporting acts that may constitute
discrimination, harassment or retaliation. The district will instruct employees to make all reports to the
district's compliance officer or acting compliance officer (or Title IX coordinator for sexual harassment, per
policy ACA) and will provide current contact information for these persons. The district will inform
employees of the consequences of violating this policy and the remedies the district may use to rectify
policy violations. All employees will have access to the district's current policy, required notices and
complaint forms. The district will provide training to any person responsible for investigating potential
discrimination, harassment or retaliation.

The district will provide information to parents/guardians and students regarding this policy and will
provide age-appropriate instruction to students.

SEXUAL HARASSMENT UNDER TITLE IX (Board Policy - ACA)

The Monett R-I School District does not discriminate on the basis of sex in its education programs and
activities, including employment and admissions, as required by Title IX of the Education Amendments of
1972 (Title IX). All forms of sex-based discrimination are prohibited in the district, but this policy focuses
exclusively on sexual harassment as defined in Title IX that occurs within the education programs and
activities of the district. However, the district will respond promptly to investigate and address any report or
complaint of sexual harassment.
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"Sexual harassment under Title IX" is conduct on the basis of sex within the scope of the district's education
programs or activities (as defined in this policy) that satisfies one or more of the following:

1. An employee of the district conditioning the provision of an aid, benefit or service of the district on
an individual's participation in unwelcome sexual conduct;

2. Unwelcome conduct determined by a reasonable person to be so severe, pervasive and objectively
offensive that it effectively denies a person equal access to the district's education program or
activity; or

3. "Sexual assault" as defined in 20 U.S.C. 1092(f)(6)(A)(v), "dating violence" as defined in 34 U.S.C.
12291(a)(10), "domestic violence" as defined in 34 U.S.C. 12291(a)(8) or "stalking" as defined in 34
U.S.C. 12291(a)(30).

See the "Definitions Applicable to this Policy" section at the end of this document for definitions of other
terms applicable to this policy.

In creating this policy, the district does not relieve any person under the district's jurisdiction from the
consequences for violations of other policies and rules of the district meant to establish an environment
conducive to teaching, learning, support services, work and the social and emotional well-being and
development of the students entrusted to the district.

If a student alleges sexual misconduct on the part of any district employee to any person employed by the
district, that person will immediately report the allegation to the Children's Division (CD) of the Department
of Social Services in accordance with state law and district policy. Moreover, nothing in the policy precludes
the mandatory or voluntary reporting of any suspected criminal activity to the appropriate law enforcement
agency at any time.

Reporting Sexual Harassment or Title IX Retaliation

Any person may report sexual harassment regardless of whether the person is the alleged victim
(complainant). However, Board members and employees must immediately report to the Title IX
coordinator any incident or behavior that could constitute sexual harassment or retaliation in accordance
with this policy. Reports may be made at any time, including during non business hours, by using the
telephone number, email address or office address listed below.

The Board authorizes the following individual(s) to serve as the Title IX coordinator(s) for the Monett R-I
School District and coordinate and implement the district's efforts to comply with the requirements of Title
IX.

Dr. Melissa Huff, Assistant Superintendent
Monett R-I School District Office
900 E. Scott St., Monett, MO 65708
Phone: (417) 235-7422 /Fax: (417) 235-1415
Email: mhuff@monettschools.org

In the event the Title IX coordinator is unavailable or is the respondent to a complaint, reports should
instead be directed to the compliance officer or alternate compliance officer listed in policy AC.
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The primary goals of the Monett R-I School District's wellness program are to promote student health,
reduce student overweight/obesity, facilitate student learning of lifelong healthy habits and increase student
achievement. The following procedures will guide the implementation of the district wellness program.

Nutrition Standards for Foods and Beverages Provided to Students during the School Day (Board
Policy/Procedure - ADF-AP1)

All foods and beverages the district provides or makes available to students during the school day will meet
or exceed the Smart Snacks nutrition standards. This includes, but is not limited to, foods and beverages
provided or made available to students for celebrations, classroom parties and birthdays, regardless of the
source of the food. The district will provide parents/guardians and district employees a list of foods and
beverages that meet the Smart Snacks nutrition standards and a list of healthy party ideas, including nonfood
celebration ideas.

Foods and beverages should not be used as a reward or withheld as punishment.

HANDBOOKS (Board Policy - CHCA)

The Board of Education recognizes the importance of parent/guardian, staff and student handbooks that
accurately convey the policies, procedures and rules of the district to the individuals affected by them. The
Board charges the administration with the responsibility for creating, revising, maintaining and
disseminating such handbooks in accordance with Board policies and administrative procedures.

The superintendent is charged with responsibility for staff handbooks, and building principals are charged
with responsibility for parent/guardian and student handbooks. The superintendent will approve all
handbooks before publication, and all published handbooks will be made available to the Board.

Administrators must ensure that handbooks do not conflict with the language or intent of policies,
regulations or procedures. In the event of a discrepancy between handbooks and other written district
materials, Board policies and administrative procedures will take precedence. All handbooks shall be
reviewed annually and revised if necessary. Each handbook will be posted on the district's website in
accordance with law.

HAZARDOUS MATERIALS (Board Policy - EBAB-AP1, 15 U.S.C. §2643)

To promote the health and safety of the students, staff and patrons of the district, and to ensure that
hazardous materials are handled appropriately, the Board of Education of the Monett R-I School District
directs the administration, under the guidance of the superintendent, to develop procedures that address the
purchase, storage, handling, transportation and disposal of hazardous materials for all school facilities and
operations of the district.

The Board directs district staff to avoid using hazardous materials to the extent feasible and to minimize the
quantities of such substances used by or stored in the school district. In addition, district employees shall
follow the procedures developed by the administration and shall take the necessary precautions
recommended by manufacturers' warnings when handling or transporting hazardous materials.

The procedures developed by the administration shall comply with all local, state and federal laws and
regulations that pertain to the proper management of hazardous materials. The superintendent or designee is
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responsible for identifying any substances that may be hazardous and ensuring such substances are properly
disposed of in a state-approved facility or landfill.

Emergency Plans
The superintendent or designee will include in district emergency plans appropriate responses and
evacuation plans for situations where hazardous materials threaten the health or safety of persons on district
property or when hazardous materials on district property threaten the health or safety of people in the
surrounding area.

Asbestos
The district will use appropriately accredited professionals and laboratories and will follow all federal and
state laws regarding the identification, management and abatement of asbestos in district buildings.
The superintendent will designate an employee to supervise the implementation of the district's asbestos
management plan and federal laws regarding asbestos management in the district. The employee designated
will receive adequate training to perform his or her duties as required by law.

Hazardous Chemicals
The superintendent or designee will provide information to district employees about the hazardous
chemicals used in their workplaces by developing, implementing and maintaining a written chemical hazard
communication program. Employees will be provided appropriate training and safety devices when
handling these materials.

Lead
The superintendent or designee is directed to identify and develop plans to eliminate all potential sources of
lead poisoning from district property.

COMMUNICABLE DISEASES (Board Policy - EBB)

The Monett R-I School District School Board recognizes its responsibility to protect the health of students
and employees from the risks posed by communicable diseases. The Board also has a responsibility to
protect individual privacy, educate all students regardless of medical condition and treat students and
employees in a nondiscriminatory manner.

Immunization

In accordance with law, students cannot attend school without providing satisfactory evidence of
immunization, unless they are exempted from immunization.

Universal Precautions

The district requires all staff to routinely employ universal precautions to prevent exposure to
disease-causing organisms. The district will provide the necessary equipment and supplies to implement
universal precautions.

Categories of Potential Risk

Students or employees with communicable diseases that pose a risk of transmission in school or at school
activities (such as, but not limited to, chicken pox, influenza and conjunctivitis) will be managed as required
by law and in accordance with guidelines provided by the Department of Health and Senior Services
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(DHSS) and local county or city health departments. Such management may include, but is not limited to,
exclusion from school or reassignment as needed for the health and safety of students and staff.

Students or employees infected with chronic communicable diseases that do not pose a risk of transmission
in school or at school activities (such as, but not limited to, hepatitis B virus or HIV) shall be allowed to
attend school or continue to work without any restrictions based solely on the infection. The district will not
require any medical evaluations or tests for such diseases.

Exceptional Situations

There are certain specific types of conditions, such as frequent bleeding episodes or uncoverable, oozing,
skin lesions that could potentially be associated with transmission of both bloodborne and nonbloodborne
pathogens. In the case of students, certain types of behaviors, such as biting or scratching, may also be
associated with transmission of pathogens.

Students who exhibit such behaviors or conditions may be educated in an alternative educational setting or,
if appropriate, disciplined in accordance with the discipline code. In the case of a student with a disability,
the Individualized Education Program (IEP) team or 504 team will make any change of placement
decisions.

Employees who exhibit such conditions will not be allowed to work until the condition is resolved or
appropriately controlled in a way that minimizes exposure.

Confidentiality

The superintendent or designee shall ensure that confidential student and employee information is protected
in accordance with law. Medical information about an individual, including an individual with HIV, will
only be shared with district employees who have a reasonable need to know the identity of the individual in
order to provide proper health care or educational services. Examples of people who may need to know a
student's medical information are the school nurse and the IEP or 504 team if applicable. An example of an
individual who may need to know an employee's medical information is the employee's immediate
supervisor, if accommodations are necessary.

All medical records will be maintained in accordance with law and Board policy. Breach of confidentiality
may result in disciplinary action, including termination.

Reporting and Disease Outbreak Control

Reporting and disease outbreak control measures will be implemented in accordance with state and local
law, DHSS rules governing the control of communicable diseases and other diseases dangerous to public
health, and any applicable rules distributed by the appropriate county or city health department.

Notification

Missouri state law provides that superintendents who supply a copy of this policy, adopted by the district
Board of Education, to DHSS shall be entitled to confidential notice of the identity of any district student
reported to DHSS as HIV-infected and known to be enrolled in the district. Missouri law also requires the
parent or guardian to provide such notice to the superintendent.
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EMERGENCY DRILLS (Board Policy - EBC)

As part of the implementation of the district's adopted crisis intervention plan, the superintendent or
designee has the responsibility for developing and maintaining the district's emergency preparedness plans
and emergency drill schedules.

Emergency Drills
The superintendent or designee, in cooperation with the building principals, will develop emergency drills
for fires, tornados, bus emergencies, bomb threats and armed intruder/active shooter situations. Additional
emergency drills may be developed and practiced at the discretion of the superintendent. Instruction on all
emergency drills shall be given early in the school year, and emergency drills shall be held regularly
throughout the year. The district will conduct emergency drills as required by law and policy and will ensure
that the number of emergency drills conducted are sufficient to give instruction and practice in proper
actions by staff and students during lockdown, shelter-in-place and evacuation. Emergency exiting
procedures will be posted near the door in each building.

The superintendent or building principal will schedule and execute emergency drills. Principals who
schedule emergency drills will provide the superintendent advance notice of the drills. The district will
cooperate and coordinate emergency drills with other community agencies such as the fire department, law
enforcement officials, emergency medical services and local emergency planning committees. Pursuant to
law, armed intruder/active shooter drills will be conducted and led by law enforcement professionals.
Emergency evacuation drills on school buses will be conducted for all students in grades kindergarten
through six at least once per semester with the first drill completed prior to October 31 annually.

STUDENT TRANSPORTATION SERVICES (Board Policy - EEA)

The Board, in accordance with state law, may provide free transportation for eligible students attending the
district's schools. The superintendent shall ensure that the transportation services of the district meet all of
the requirements established by the Missouri Department of Elementary and Secondary Education as well as
the policies that pertain directly to the qualifications of transportation operators and operational procedures
adopted by the Board of Education.

Resident students living three and one-half miles or more from school will be entitled to free transportation
to and from school. The Board of Education may also provide transportation to resident students who live
less than three and one-half miles from school.

Transportation for a student with a disability will be provided if the IEP team determines that such
transportation is necessary as a related service due to the student's disability. Transportation for special
education students or students classified as homeless will be provided in accordance with law.

The superintendent shall ensure that the transportation services of the district meet all state and federal laws
as well as other requirements of the Board of Education. Students may be transported in leased vehicles,
private vehicles, common carriers or other contracted transportation as allowed by law and permitted by the
Board. All district employees or other persons who drive district-owned or district-leased transportation or
who transport students in private vehicles as an agent for the district must meet applicable state and federal
laws as well as district policies and procedures.

The superintendent will present to the Board a plan for student transportation services for the district no
later than the end of October of each year for initial approval and no later than the end of June for the final
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approval of modifications made during the school year. The plan should follow the procedures set by the
State Board of Education.

Transportation Records and Reports

The superintendent or designee shall provide for the proper accounting of student transportation records and
reports in the school district and shall be responsible for preparing and submitting to the State Board of
Education the necessary reports for apportioning state transportation aid, in addition to reports for statistical
purposes and for the proper maintenance and administration of the district’s transportation services.

District Transportation Safety

School officials must provide safe transportation of district students to and from school. Drivers, students
and district personnel will follow all laws and district policies and procedures.

District vehicles carrying students will be considered extensions of the school environment. Any student
whose conduct on district transportation is improper or jeopardizes the safety of other students may be
suspended from district transportation services and may be disciplined in accordance with district policy.
Uniform rules of conduct and disciplinary measures will be enforced. Students with disabilities will be
disciplined according to law.

Access to all district transportation is limited to authorized riders and staff. All district staff and drivers shall
report any instance of trespass to appropriate administrators and law enforcement agencies.

Special Use of District Transportation

District vehicles will be used solely for district-sponsored activities, including district extracurricular
activities and organizations.

FREE AND REDUCED-PRICED FOOD SERVICE (Board Policy EFB)

School officials will determine student eligibility for free and reduced-price meals, snacks and milk in
accordance with state and federal law. Eligible students will be provided meals, snacks and milk either free
or at a reduced price if state and federal resources for school food programs are available. The
superintendent or designee may establish rules and procedures as needed to accomplish this goal.
The criteria for determining a student's need and the procedures for securing free and reduced-price meals,
snacks and milk for the student will be outlined and publicized each year by the district in accordance with
law. The criteria and procedures are established at the state and federal level.
The district will establish a school breakfast program or will adopt a resolution requesting a waiver excusing
the district from this requirement, in accordance with law. The resolution, if adopted, will be filed with the
Missouri Department of Elementary and Secondary Education.
The students who participate in the free or reduced-price meals, snacks or milk program will not be overtly
identified, distinguished or served differently than other students and will have the same choice of meals,
snacks or milk as other students. The district may charge all students for à la carte menu items. No person
other than employees and contracted food service personnel responsible for the administration of the free
and reduced-price meals program will have access to information:

1. Obtained from an application for free or reduced-price meals.
2. Received for the purpose of direct verification.
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3. Pertaining to eligibility status for free or reduced-price meals, snacks or milk, unless specifically
authorized by law.

The superintendent or designee will investigate whether the district can continue to provide meals to
students receiving free and reduced-price meals when schools are closed for an extended period due to an
emergency or health crisis. The superintendent or designee will determine whether such a program is
practically and financially feasible by consulting with:

1. Food service personnel regarding purchasing and supplies.
2. Facilities staff to determine storage options.
3. Local emergency planners to develop a preparation and delivery system.

FOOD SERVICE MANAGEMENT - MEAL CHARGES (Board Policy EF-AP(1))

Unless meals are provided at no charge, the district expects students and employees to pay for meals prior to
or at the time of receipt. The ability to charge meals is a privilege, not a right, and is subject to the
limitations established in this procedure.

Notice
At the beginning of each school year, a copy of this procedure will be provided to every parent/guardian in
the district as required by law. In addition, a copy of this procedure, along with information about free and
reduced-price school meals, will be provided to the parents/guardians of all students who enroll after the
beginning of the school year.
A copy of this procedure will also be provided to all building administrators, staff responsible for collecting
payment for meals at the point of service, staff involved with notifying parents/guardians about account
balances, school social workers, nurses, counselors, the district liaison for homeless children and youths,
and any other staff who regularly assist students in need.
A copy of this procedure will also be posted on the district's website, and information about charging meals
will be included in the student handbook.

Employees
Employees may charge meals only after completing the form provided by the district authorizing the district
to withhold the amount of any unpaid charges from the employee's pay. The district will withhold amounts
due from meal charges in the pay period immediately after the charges are made. Employees may appeal a
deduction for meal charges using the process outlined in policy DLB.

Students
1. A student may not accumulate more than ten unpaid meal charges.
2. Students may not charge à la carte items.
3. A student with money in hand will not be denied a meal even if the student has past due charges.
4. Students will not be identified, singled out, shamed or punished by the district for the failure of their

parents/guardians to pay for or provide meals, and the district will not withhold student records in
violation of law.

Alternative Meals
If the district's meal service line is designed to collect payment prior to students receiving food, a student
who has accumulated ten unpaid meal charges and is still unable to pay for meals may be provided an
alternative meal. Alternative meals will be on the regular serving line and will be available to all students as
an alternative to the regular meal. If a student has been provided a regular meal, that meal will not be taken
away from the student even if the student should have been provided an alternative meal due to unpaid meal
charges.
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Interventions
After a student accumulates five unpaid meal charges, the district will encourage the parents/guardians to
submit an application for free and reduced-price meals if an application has not been recently submitted, and
the student will be referred to a counselor for intervention. The counselor will:

1. Meet with the student to assess to the extent possible whether the student or the student's family is
experiencing hardships, barriers or other circumstances with which the counselor could assist.

2. Make repeated attempts to contact the parents/guardians to notify them of the lunch charges, discuss
the situation and any other concerns the counselor may have after meeting with the student, and
resolve the situation.

3. Encourage the parents/guardians to submit the free and reduced-price meals application and inquire
about any assistance that might be needed to complete the application.

4. Provide other resources as applicable.
District employees are mandated by the state of Missouri to report any instances of suspected abuse or
neglect to the Children's Division (CD) of the Department of Social Services. District personnel will report
to the CD any instance where a student's arrival at school with no provision for food leads to a reasonable
cause to suspect neglect.

Working with Parents/Guardians
To ensure that parents/guardians have ample opportunity to resolve situations involving unpaid meal
charges, the district will:

1. Provide timely notification to parents/guardians when account balances run low (when applicable)
and each time their student charges a meal.

2. Invoice parents/guardians for unpaid meal charges during the district's monthly billing cycle, in
addition to providing notification of outstanding balances by other means.

3. Work with parents/guardians to create a payment plan that allows for the payment of accumulated
balances over time.

Debt Collection

Delinquent Debt
Unpaid meal charges will be considered a delinquent debt 90 days after notice that charges are due when no
payment or payment plan agreement has been made. Unpaid charges will be considered delinquent as long
as the district determines the debt is collectible and efforts to collect the debt are ongoing. The district will
make reasonable efforts to collect delinquent debt, including turning over unpaid meal charge balances to a
collection agency when the superintendent or designee determines such action is in the best interest of the
district. The district's Nonprofit School Food Services Account (NSFSA) funds may be used to cover the
costs of reasonable efforts to collect delinquent debt, including costs associated with using a collection
agency.

Bad Debt
When the district determines that collection of delinquent debt is impossible or too costly, the debt will be
reclassified as bad debt. Bad debt is debt that will be written off as an operating cost. These costs must be
restored using non federal funds. NSFSA resources may not be used to cover any costs related to bad debt.
Instead, local funds will be used to cover the costs. Local funds include:

1. State revenue matching funds in excess of state revenue matching-fund requirements.
2. State and local funds provided to cover the cost of student meals.
3. Local contributions from organizations or individuals.
4. Revenue from adult meals prepared using resources outside the district's food service and not funded

by the NSFSA.
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5. Revenue from the sale of à la carte items and profits from foods not purchased with FSA funds and
funded by an account separate from the NSFSA.

6. Revenues from catering or contracting services that operate from an account separate from the
NSFSA.

Records
The district will maintain detailed records pertaining to delinquent and bad debt, including:

1. Evidence of efforts to collect unpaid meal charges.
2. Evidence that collection efforts fell within the time frame and methods established by this procedure.
3. Financial records showing when delinquent debt became bad debt.

Evidence that funds written off as bad debt were restored to the NSFSA from non federal sources.

TECHNOLOGY USAGE (Board Policy - EHB)

The Monett R-I School District's technology exists for the purpose of enhancing the educational
opportunities and achievement of district students. Research shows that students who have access to
technology improve achievement. In addition, technology assists with the professional enrichment of the
staff and increases engagement of students' families and other patrons of the district, all of which positively
impact student achievement. The district will periodically conduct a technology census to ensure that
instructional resources and equipment that support and extend the curriculum are readily available to
teachers and students.

The purpose of this policy is to facilitate access to district technology and to create a safe environment in
which to use that technology. Because technology changes rapidly and employees and students need
immediate guidance, the superintendent or designee is directed to create procedures to implement this policy
and to regularly review those procedures to ensure they are current.

Definitions

For the purposes of this policy and related procedures and forms, the following terms are defined:

Technology Resources – Technologies, devices and services used to access, process, store or communicate
information. This definition includes, but is not limited to: computers; modems; printers; scanners; fax
machines and transmissions; telephonic equipment; mobile phones; audio-visual equipment; Internet;
electronic mail (e-mail); electronic communications devices and services, including wireless access;
multi-media resources; hardware; and software. Technology resources may include technologies, devices
and services provided to the district by a third party.

User – Any person who is permitted by the district to utilize any portion of the district's technology
resources including, but not limited to, students, employees, School Board members and agents of the
school district.

User Identification (ID) – Any identifier that would allow a user access to the district's technology resources
or to any program including, but not limited to, e-mail and Internet access.

Password – A unique word, phrase or combination of alphabetic, numeric and non-alphanumeric characters
used to authenticate a user ID as belonging to a user.

Authorized Users
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The district's technology resources may be used by authorized students, employees, School Board members
and other persons approved by the superintendent or designee, such as consultants, legal counsel and
independent contractors. All users must agree to follow the district's policies and procedures and sign or
electronically consent to the district's User Agreement prior to accessing or using district technology
resources, unless excused by the superintendent or designee.

Use of the district's technology resources is a privilege, not a right. No potential user will be given an ID,
password or other access to district technology if he or she is considered a security risk by the
superintendent or designee.

User Privacy

A user does not have a legal expectation of privacy in the user's electronic communications or other
activities involving the district's technology resources including, but not limited to, voice mail,
telecommunications, e-mail and access to the Internet or network drives. By using the district's network and
technology resources, all users are consenting to having their electronic communications and all other use
monitored by the district. A user ID with email access will only be provided to authorized users on
condition that the user consents to interception of or access to all communications accessed, sent, received
or stored using district technology.

Electronic communications, downloaded material and all data stored on the district's technology resources,
including files deleted from a user's account, may be intercepted, accessed, monitored or searched by district
administrators or their designees at any time in the regular course of business. Such access may include, but
is not limited to, verifying that users are complying with district policies and rules and investigating
potential misconduct. Any such search, access or interception shall comply with all applicable laws. Users
are required to return district technology resources to the district upon demand including, but not limited to,
mobile phones, laptops and tablets.

Technology Administration

The Board directs the superintendent or designee to assign trained personnel to maintain the district's
technology in a manner that will protect the district from liability and will protect confidential student and
employee information retained on or accessible through district technology resources.

Administrators of district technology resources may suspend access to and/or availability of the district's
technology resources to diagnose and investigate network problems or potential violations of the law or
district policies and procedures. All district technology resources are considered district property. The
district may remove, change or exchange hardware or other technology between buildings, classrooms or
users at any time without prior notice. Authorized district personnel may install or remove programs or
information, install equipment, upgrade any system or enter any system at any time.

Content Filtering and Monitoring

The district will monitor the online activities of minors and operate a technology protection measure
(“content filter”) on the network and all district technology with Internet access, as required by law. In
accordance with law, the content filter will be used to protect against access to visual depictions that are
obscene or harmful to minors or are child pornography. Content filters are not foolproof, and the district
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cannot guarantee that users will never be able to access offensive materials using district equipment.
Evading or disabling, or attempting to evade or disable, a content filter installed by the district is prohibited.

The superintendent, designee or the district's technology administrator may fully or partially disable the
district's content filter to enable access for an adult for bona fide research or other lawful purposes. In
making decisions to fully or partially disable the district's content filter, the administrator shall consider
whether the use will serve a legitimate educational purpose or otherwise benefit the district.

The superintendent or designee will create a procedure that allows students, employees or other users to
request that the district review or adjust the content filter to allow access to a website or specific content.

Online Safety, Security and Confidentiality

In addition to the use of a content filter, the district will take measures to prevent minors from using district
technology to access inappropriate matter or materials harmful to minors on the Internet. Such measures
shall include, but are not limited to, supervising and monitoring student technology use, careful planning
when using technology in the curriculum, and instruction on appropriate materials. The superintendent,
designee and/or the district's technology administrator will develop procedures to provide users guidance on
which materials and uses are inappropriate, including network etiquette guidelines.

All minor students will be instructed on safety and security issues, including instruction on the dangers of
sharing personal information about themselves or others when using e-mail, social media, chat rooms or
other forms of direct electronic communication. Instruction will also address cyberbullying awareness and
response and appropriate online behavior, including interacting with other individuals on social networking
websites and in chat rooms.

This instruction will occur in the district's computer courses, courses in which students are introduced to the
computer and the Internet, or courses that use the Internet in instruction. Students are required to follow all
district rules when using district technology resources and are prohibited from sharing personal information
online unless authorized by the district.

All district employees must abide by state and federal law and Board policies and procedures when using
district technology resources to communicate information about personally identifiable students to prevent
unlawful disclosure of student information or records.

All users are prohibited from using district technology to gain unauthorized access to a technology system
or information; connect to other systems in evasion of the physical limitations of the remote system; copy
district files without authorization; interfere with the ability of others to utilize technology; secure a higher
level of privilege without authorization; introduce computer viruses, hacking tools, or other
disruptive/destructive programs onto district technology; or evade or disable a content filter.

Closed Forum

The district's technology resources are not a public forum for expression of any kind and are to be
considered a closed forum to the extent allowed by law. The district's webpage will provide information
about the school district, but will not be used as an open forum.

All expressive activities involving district technology resources that students, parents/guardians and
members of the public might reasonably perceive to bear the imprimatur of the district and that are designed
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to impart particular knowledge or skills to student participants and audiences are considered curricular
publications. All curricular publications are subject to reasonable prior restraint, editing and deletion on
behalf of the school district for legitimate pedagogical reasons. All other expressive activities involving the
district's technology are subject to reasonable prior restraint and subject matter restrictions as allowed by
law and Board policies.

Inventory and Disposal

The district will regularly inventory all district technology resources in accordance with the district's
policies on inventory management. Technology resources that are no longer needed will be disposed of in
accordance with law and district policies and procedures related to disposal of surplus property.

Violations of Technology Usage Policies and Procedures

Use of technology resources in a disruptive, inappropriate or illegal manner impairs the district's mission,
squanders resources and shall not be tolerated. Therefore, a consistently high level of personal responsibility
is expected of all users granted access to the district's technology resources. Any violation of district policies
or procedures regarding technology usage may result in temporary, long-term or permanent suspension of
user privileges. User privileges may be suspended pending investigation into the use of the district's
technology resources.

Employees may be disciplined or terminated, and students suspended or expelled, for violating the district's
technology policies and procedures. Any attempted violation of the district's technology policies or
procedures, regardless of the success or failure of the attempt, may result in the same discipline or
suspension of privileges as that of an actual violation. The district will cooperate with law enforcement in
investigating any unlawful use of the district's technology resources.

Damages

All damages incurred by the district due to a user's intentional or negligent misuse of the district's
technology resources, including loss of property and staff time, will be charged to the user. District
administrators have the authority to sign any criminal complaint regarding damage to district technology.

No Warranty/No Endorsement

The district makes no warranties of any kind, whether expressed or implied, for the services, products or
access it provides. The district's technology resources are available on an "as is, as available" basis.

The district is not responsible for loss of data, delays, nondeliveries, misdeliveries or service interruptions.
The district does not endorse the content nor guarantee the accuracy or quality of information obtained using
the district's technology resources.

STAFF/STUDENT RELATIONS (Board Policy - GBH)

Definitions
Educational Purpose – A reason associated with the staff member's duties in the district including, but not
limited to: counseling, the treatment of a student's physical injury, or coordination of an extracurricular
activity, depending on the staff member's job description.
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Staff Member – For the purposes of this policy, a staff member is any individual employed by the district,
including part-time and substitute employees and student teachers.
Student – Individuals currently enrolled in the Monett R-I School District.

General
Staff members are expected to maintain courteous and professional relationships with students. All staff
members have a responsibility to provide an atmosphere conducive to learning through consistently and
fairly applied discipline and the maintenance of physical and emotional boundaries with students. These
boundaries must be maintained regardless of the student's age, the location of the activity, whether the
student allegedly consents to the relationship or whether the staff member directly supervises the student.
Maintaining these boundaries is an essential requirement for employment in the district.
Although this policy applies to the relationships between staff members and district students, staff members
who inappropriately interact with any child may be disciplined or terminated when the district determines
such action is necessary to protect students.

Absolute Prohibitions
There are some interactions between staff members and students that are never acceptable and are absolutely
prohibited including, but not limited to:

1. Touching, caressing, fondling or kissing students in a sexual or sexually intimate manner.
2. Dating a student or discussing or planning a future romantic or sexual relationship with a student.

The district may presume that this provision has been violated if a staff member begins a dating or
sexual relationship with a student immediately after graduation or immediately after a student has
left the district.

3. Making physical or verbal sexual advances toward a student or engaging in a sexual relationship
with a student.

4. Engaging in any conduct that constitutes illegal harassment or discrimination as defined in policy
AC or that could constitute a violation of that policy if pervasive.

5. Engaging in any conduct that violates Board policies, regulations or procedures or constitutes
criminal behavior.

Exceptions to This Policy
The goal of this policy is to protect students from harm and staff members from allegations of misconduct
by requiring staff members to maintain professional boundaries with students. The district does not intend to
interfere with or impede appropriate interactions between staff members and students.
An emergency situation or an educational purpose might justify deviation from some of the professional
boundaries set out in this policy. Likewise, staff members might be related to students or have contact with
students outside the school environment through friends, neighborhood or community activities, or
participation in civic, religious or other organizations. These contacts might justify deviation from some of
the standards set in this policy, but under no circumstance will an educational or other purpose justify
deviating from the "Absolute Prohibitions" section of this policy.
The staff member must be prepared to articulate the reason for any deviation from the requirements of this
policy and must demonstrate that he or she has maintained an appropriate relationship with the student. To
avoid confusion, the district encourages staff members to consult with their supervisors prior to engaging in
behaviors or activities that might violate professional boundaries as defined in this policy.

Failure to Maintain Boundaries
Unless an educational purpose exists or an exception as defined in this policy applies, examples of situations
where professional physical and emotional boundaries are violated include, but are not limited to:
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1. Being alone with a student in a room with a closed or locked door or with the lights off. Counselors
or others who need to work with students confidentially must discuss with their supervisors the
appropriate manner of meeting with students.

2. Meeting students in nonwork settings without the parent/guardian being present, even if the
parent/guardian grants permission.

3. Associating with students in any setting where students are provided, are consuming or are
encouraged to use or consume alcohol, tobacco, drugs or any other product or service prohibited to
minors.

4. Communicating with students about sexual topics verbally or by any form of written, pictorial or
electronic communication.

5. Discussing the staff member's personal problems with or in the presence of students.
6. Sponsoring parties for students outside of school unless as part of an extracurricular activity that is

appropriately supervised by additional staff members.
7. Inviting students to the staff member's home.
8. Being present when students are fully or partially nude.
9. Sending students on personal errands.
10. Allowing a student to drive the staff member's vehicle.
11. Providing a student (other than the staff member's children, stepchildren or other children living in

the staff member's home) transportation in the staff member's personal vehicle without a supervisor's
approval, unless another staff member or the student's parent/guardian is also present in the vehicle.

12. Allowing any student to engage in behavior that would not be tolerated if done by other similarly
situated students.

13. Giving gifts to individual students.
14. Frequently pulling a student from another class or activity to be with the staff member.

Electronic Communication
Staff members are encouraged to communicate with students and parents/guardians for educational purposes
using a variety of effective methods, including electronic communication. As with other forms of
communication, staff members must maintain professional boundaries with students while using electronic
communication regardless of whether the communication methods are provided by the district or the staff
member uses his or her own personal electronic communication devices, accounts, webpages or other forms
of electronic communication.
The district's policies, regulations, procedures and expectations regarding in-person communications at
school and during the school day also apply to electronic communications for educational purposes,
regardless of when those communications occur. Staff communications must be professional, and student
communications must be appropriate. Staff members may only communicate with students electronically for
educational purposes between the hours of 6:00 a.m. and 10:00 p.m unless an emergency situation occurs.
Staff members may use electronic communication with students only as frequently as necessary to
accomplish the educational purpose.

1. When communicating electronically with students for educational purposes, staff members must use
district-provided devices, accounts and forms of communication (such as computers, phones,
telephone numbers, e-mail addresses and district-sponsored webpages or social networking sites),
when available. If district-provided devices, accounts and forms of communication are unavailable,
staff members communicating electronically with students must do so in accordance with number
two below. Staff members may communicate with students using district-provided forms of
communication without first obtaining supervisor approval. These communications may be
monitored. With district permission, staff members may establish websites or other accounts on
behalf of the district that enable communications between staff members and students or
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parents/guardians. Any such website or account is considered district sponsored and must be
professional and conform to all district policies, regulations and procedures.

2. A staff member's supervisor may authorize a staff member to communicate with students using the
staff member's personal telephone numbers, addresses, webpages or accounts (including, but not
limited to, accounts used for texting) to organize or facilitate a district-sponsored class or activity if
the communication is determined necessary or beneficial, if a district-sponsored form of
communication is not available, and if the communication is related to the class or activity. The
district will provide notification to the parents/guardians of students participating in classes or
activities for which personal electronic communications have been approved. Staff members may be
required to send the communications simultaneously to the supervisor if directed to do so. Staff
members are required to provide their supervisors with all education-related communications with
district students upon request.

3. Staff use of any electronic communication is subject to the district's policies, regulations and
procedures including, but not limited to, policies, regulations, procedures and legal requirements
governing the confidentiality and release of information about identifiable students. Employees who
obtain pictures or other information about identifiable students through their connections with the
district are prohibited from posting such pictures or information on personal websites or personal
social networking websites without permission from a supervisor.

4. The district discourages staff members from communicating with students electronically for reasons
other than educational purposes. When an electronic communication is not for educational purposes,
the section of this policy titled "Exceptions to This Policy" applies, and if concerns are raised, the
staff member must be prepared to demonstrate that the communications are appropriate. This policy
does not limit staff members from communicating with their children, stepchildren or other persons
living within the staff member’s home who happen to be students of the district.

Consequences
Staff members who violate this policy will be disciplined, up to and including termination of employment.
Depending on the circumstances, the district may report staff members to law enforcement and the
Children's Division (CD) of the Department of Social Services for further investigation, and the district may
seek revocation of a staff member's license(s) with the Department of Elementary and Secondary Education
(DESE).

Reporting
Any person, including a student, who has concerns about or is uncomfortable with a relationship or
activities between a staff member and a student should bring this concern immediately to the attention of the
principal, counselor or staff member's supervisor. If illegal discrimination or harassment is suspected, the
process in policy AC will be followed.
Any staff member who possesses knowledge or evidence of possible violations of this policy must
immediately make a report to the district's administration. All staff members who know or have reasonable
cause to suspect child abuse shall immediately report the suspected abuse in accordance with Board policy.
Staff members must also immediately report a violation or perceived violation of the district's discrimination
and harassment policy (AC) to the district's nondiscrimination compliance officer. Staff members may be
disciplined for failing to make such reports.
The district will not discipline, terminate or otherwise discriminate or retaliate against a staff member for
reporting in good faith any action that may be a violation of this policy.

Training
The district will provide training to district staff that includes current and reliable information on identifying
signs of sexual abuse in children and potentially abusive relationships between children and adults. The
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training will emphasize legal reporting requirements and cover how to establish an atmosphere where
students feel comfortable discussing matters related to abuse.

TEACHING ABOUT HUMAN SEXUALITY (Board Policy - IGAEB)

The Board of Education recognizes that parents/guardians are the primary source of sexuality education for
their children. The Board also recognizes that effective sexuality education, taught in concert with
parents/guardians, helps students avoid risks to their health and academic success and prepares them to
make informed decisions as adults. Therefore, pursuant to the requirements of state law, any course
materials and instruction relating to human sexuality and sexually transmitted diseases shall be medically
and factually accurate and shall:

1. Present abstinence from sexual activity as the preferred choice of behavior in relation to all sexual
activity for unmarried students because it is the only method that is 100 percent effective in
preventing pregnancy, sexually transmitted diseases and the emotional trauma associated with
adolescent sexual activity. Students shall be advised that teenage sexual activity places them at a
higher risk of dropping out of school because of the consequences of sexually transmitted diseases
and unplanned pregnancy.

2. Stress that sexually transmitted diseases are serious, possible health hazards of sexual activity.
Students shall be provided with the latest medical information regarding exposure to human
immunodeficiency virus (HIV), acquired immune deficiency syndrome (AIDS), human
papillomavirus (HPV), hepatitis and other sexually transmitted diseases.

3. Present students with the latest medically factual information regarding both the possible side effects
and health benefits of all forms of contraception, including the success and failure rates for the
prevention of pregnancy and sexually transmitted diseases, or present students with information on
contraceptives and pregnancy in a manner consistent with the provisions of federal abstinence
education law.

4. Include a discussion of the possible emotional and psychological consequences of preadolescent and
adolescent sexual activity and the consequences of adolescent pregnancy, as well as the advantages
of adoption, including the adoption of special needs children, and the processes involved in making
an adoption plan.

5. Teach skills of conflict management, personal responsibility and positive self-esteem through
discussion and role playing at appropriate grade levels to emphasize that the student has the power to
control personal behavior. Students shall be encouraged to base their actions on reasoning,
self-discipline, sense of responsibility, self-control and ethical considerations, such as respect for
one's self and others. Students shall be taught not to make unwanted physical and verbal sexual
advances or otherwise exploit another person. Students shall be taught to resist unwanted sexual
advances and other negative peer pressure.

6. Advise students of the laws pertaining to their financial responsibility to children born in and out of
wedlock and advise students of the provisions of Missouri law pertaining to statutory rape and
statutory sodomy.

7. Teach students about the characteristics of and ways to identify sexual predators.
8. Teach students safe and responsible Internet use, including the dangers of online sexual predators,

when using electronic communication methods such as the Internet, mobile phones, text messages,
chat rooms, social media, e-mail and instant messaging.

9. Instill in students the importance of having open communication with responsible adults, reporting
any inappropriate situation, activity or abuse to a responsible adult and, depending on intent and
content, to local law enforcement, the Federal Bureau of Investigation (FBI) or the National Center
for Missing and Exploited Children's "CyberTipline."
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10. Explain the potential consequences, both personal and legal, of inappropriate text messaging and
sexting, even among friends.

The district will not permit a person or entity to offer, sponsor or furnish in any manner any course materials
or instruction relating to human sexuality or sexually transmitted diseases to its students if the person or
entity is a provider of abortion services. District personnel or district agents will not encourage students to
have an abortion.
Students may be separated by gender for human sexuality instruction. Instruction in human sexuality is to be
appropriate to the age of the students receiving such instruction.
The district is required to notify the parent/guardian of each student enrolled in the district of the basic
content of the district's human sexuality instruction to be provided to the student and of the
parent's/guardian's right to remove the student from any part of the district's human sexuality instruction.
The district is required to make all curriculum materials used in the district's human sexuality instruction
available for public inspection as a public record prior to the use of such materials in actual instruction.

SPECIAL EDUCATION (Board Policy - IGBA-1)
It is the policy of the Board of Education to provide a free and appropriate public education (FAPE) for
students with disabilities who are in need of special education and related services in accordance with the
Individuals with Disabilities Education Act (IDEA), the Missouri State Plan for Special Education (State
Plan), the district's local compliance plan, and applicable state and federal laws.

Child Find
The district has an obligation to locate, identify and evaluate children in the district between the ages of 3
and 21 who may need special education and related services, including children who are wards of the state,
are homeless or attend private schools located within the boundaries of the school district. Any individual
who knows or believes that a student has a disability and is in need of accommodation or special education
should contact the school's principal or the district's special education director immediately.

The district will notify all parents/guardians and students of its obligations under this policy and the law.
The district will also utilize public media and other postings to notify the public of the district's legal
obligations as required by law.

Evaluation and Identification
The special education director will arrange for district students and children who are not enrolled in the
district but who may need special education services to be evaluated to determine their eligibility for special
education services in accordance with the law and state and local plans.

Specific Learning Disabilities
The Board authorizes the special education director to use a discrepancy model, including the use of
professional judgment or a response to intervention (RTI) model, for identifying students with specific
learning disabilities (SLD).

Children Three to Five Years of Age
When identifying children three to five years of age who qualify for special education but are not yet
eligible for kindergarten, the district will use any of the disability categories, including that of Young Child
with a Developmental Delay (YCDD). When a child so identified reaches kindergarten age, his or her
eligibility will continue to be determined using any of the disability categories, including that of YCDD. A
child who is not identified as eligible for special education services prior to reaching kindergarten age will
be identified using disability categories excluding that of YCDD.

34



Independent Evaluations
If a student is evaluated for special education services and the parents/guardians disagree with the
evaluation, the parents/guardians may obtain an independent educational evaluation (IEE) at the district's
expense, as allowed by the IDEA. Applicable procedures, evaluator criteria, and location and cost
limitations governing the IEE process are available through the district's special education director. The
Board delegates to the superintendent or designee the authority to make changes to these procedures,
evaluator criteria and cost guidelines. These items will adhere to rules published in the Missouri State Plan
and the local plan for compliance with the law.

Students Placed in Private Schools by Their Parents/Guardians
For the purpose of this policy, a "private school" is defined to include home schools and religious/parochial
schools.

In general, the Monett R-I School District has no obligation to provide FAPE or special education and
related services to any individual student enrolled in a private school by his or her parents/guardians. The
district will expend a proportionate amount of its IDEA Part B funds on the group of privately placed
students as a whole, as required by law.

The district will work with private schools located within its boundaries to identify and evaluate students
attending the private schools who may be eligible for special education services. When a student is
determined eligible, the district will offer to enroll the student and provide the student special education and
related services in the district.

Parents/Guardians of a student previously enrolled in the district who choose to unilaterally place the
student in a private school without district consent due to a dispute regarding FAPE will not be reimbursed
for tuition costs except as required by law.

Extended School Year
Extended school year (ESY) services may be necessary to provide a child with a disability FAPE pursuant to
law. The individualized education program (IEP) team will consider ESY services for all special education
students eligible for services under the IDEA, but ESY services will only be provided if the student is found
eligible in accordance with this policy.

A student will be eligible for ESY services if, based on the available data, the student needs services beyond
the regular school day or term to avoid regression that will interfere with the student's ability to continue to
progress in the curriculum. This determination will be based on consideration of the following:

1. The nature and severity of the student's disability.
2. The areas of learning crucial to the child's attainment of self-sufficiency and independence.
3. The student's progress.
4. The student's behavioral and physical needs.
5. Opportunities the student will have to practice skills outside the formal classroom setting without ESY
services.
6. Availability of alternative resources.
7. Areas of the student's curriculum that need continuous attention.
8. Ability of the student's parents/guardians to provide educational structure.
9. Particular curricular or vocational needs of the student.
10. Opportunity for the student to interact with nondisabled children.
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The length, nature and type of ESY services will be determined by the IEP team and addressed in each
student's IEP. If at the time the IEP is developed it is unreasonable to predict eligibility for ESY services, the
IEP team will meet after sufficient time has passed for the team to make an informed decision about ESY
services, but not later than six weeks prior to the end of the regular school term.

Mediation
The Board of Education authorizes the special education director to legally bind the school district to a
mediation agreement developed in accordance with the IDEA and Missouri law and further authorizes the
special education director to contact an attorney for legal advice prior to making any decisions. In the
absence of the special education director, the superintendent or designee is authorized to perform his or her
duties under this section.

Resolution
The Board of Education designates the special education director to represent the school district in
resolution meetings and gives the special education director decision-making authority on behalf of the
district. The special education director has the authority to sign and legally bind the district to a settlement
agreement reached at the resolution meeting. In the absence of the special education director, the
superintendent or designee is authorized to perform his or her duties under this section. All other settlement
agreements must be approved by the Board.

VIRTUAL COURSES (Board Policy - IGCD/IGCD (AP-1))

Because virtual instruction can be an effective education option for some students, the district may offer
virtual courses to students through district staff or by contracting for those services as part of the
district-sponsored curriculum. In addition, eligible students may enroll in virtual courses offered through the
Missouri Course Access Program (MOCAP). The district will accept all grades and credits earned through
district-sponsored virtual instruction and MOCAP.
The district will pay the costs of a virtual course only if the district has first approved the student's
enrollment in the course as described in this policy. Even if a student or his or her parents/guardians pay the
costs for a virtual course, the student or parents/guardians should meet with the principal or designee prior
to enrollment to ensure that the course is consistent with the student's academic and personal goals.
The district is not required to provide students access to or pay for courses beyond the equivalent of
full-time enrollment. The district will provide supervision for students who take virtual courses in district
facilities but will not provide supervision for students taking virtual courses offsite.
Students taking courses virtually are subject to district policies, procedures and rules applicable to students
enrolled in traditional courses including, but not limited to, the district's discipline code and prohibitions on
academic dishonesty, discrimination, harassment, bullying and cyberbullying.

Enrollment in Virtual Courses
The superintendent or designee will establish open enrollment periods and registration deadlines for
students to enroll in virtual courses offered by the district or through MOCAP. These enrollment periods and
registration deadlines will be strictly enforced unless the superintendent or designee determines that an
exception is warranted due to circumstances such as a change in a student's health or the long-term
suspension of a student. Enrollment periods and registration deadlines must align with the district's
academic calendar and assessment schedule to the extent practicable.
A student or parent/guardian must notify the student's principal or designee before the student may enroll in
a district-sponsored virtual course or a MOCAP virtual course through the district. The student will be
enrolled unless the principal or designee, in consultation with the student's parents/guardians and relevant
staff, such as the school counselor or district special education director, determines that there is good cause
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to refuse the student enrollment in the course. For enrollment in a MOCAP course, good cause is limited to
situations where it is not in the best educational interest of the student to enroll in the course.
Students or parents/guardians who disagree with the principal's or designee's determination about a MOCAP
course can appeal the decision to the Board of Education and the Department of Elementary and Secondary
Education (DESE) as detailed later in this policy. For all other virtual courses, students or parents/guardians
may appeal the decision to the superintendent or designee, and the superintendent or designee's decision will
be final. The superintendent or designee is authorized to consult the district's attorney prior to making a
decision.

General Procedures
Monett School District offers Virtual Instruction as an educational opportunity for students. Families
requesting to enroll in Virtual Instruction must complete the Virtual Courses Request to Enroll Form by
August 7 for the fall semester and December 7 for the spring semester. The form can be found in the main
office of each school. Once the enrollment form is completed, the parents will schedule a meeting with the
building administrator and sign a learning contract. The student must meet specific criteria to enroll in
virtual instruction. Students will complete assignments and tasks, as assigned, and must make adequate
progress in order to remain in the Virtual Instruction program.

Students with Disabilities
In general, students with disabilities may enroll in district-sponsored virtual courses or MOCAP virtual
courses using the same approval process applicable to other students. However, in accordance with federal
law, if a student receives special education services, the student's individualized education program (IEP)
team may determine that a virtual course is not appropriate for the student even if the course has otherwise
been approved. Any appeal of that decision must be made through the special education process rather than
to the superintendent or designee or the Board.

If a student who is receiving accommodations for a disability under Section 504 of the Rehabilitation Act
(Section 504) is enrolled in a virtual course, the student's Section 504 team will determine whether any
additional accommodations are necessary for the student.

Attendance and Completion
Students who enroll in district-sponsored virtual courses or MOCAP courses through the district are
expected to actively participate in those courses with the goal of completing the course. If a student does not
actively participate in a course or is not successful in the course, the district may remove the student from
the virtual course and refuse to enroll the student in virtual courses in the future.

Students enrolled in virtual courses are expected to complete all course requirements in the time allotted for
the course. Extensions of time to complete a virtual course will be permitted only in situations where
completion of the course in the allotted time would be impossible due to factors not controlled by the
student.

Students enrolled in a district-sponsored or MOCAP course through the district will be considered in
attendance for state aid purposes in accordance with law. A completed virtual course shall be counted as no
less than 95 percent attendance for purposes of A+ eligibility.

End-of-Course (EOC) Examinations
Students are required to take state-required EOC examinations administered by the district regardless of
whether the course for which the examination is required was taken virtually or in the traditional classroom.
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Notice
The district will inform students and parents/guardians in handbooks, registration documents and on the
homepage of the district's website of the option to enroll in virtual courses, including courses offered
through MOCAP, as required by law.

MOCAP
In accordance with state law, the district will pay the cost of student enrollment in MOCAP virtual courses
as long as:

1. The student meets eligibility requirements;
2. The student has approval for enrollment in accordance with this policy; and
3. Taking the course does not cause the student to exceed full-time enrollment in the district.

In addition to the requirements listed above and in accordance with law, a student is eligible to enroll in a
MOCAP course through the district if

1. The student resides in and is enrolled in the district on a full-time basis;
2. The student has attended a public school or charter school for at least one semester immediately

prior to enrolling in a MOCAP course;* and
3. The enrollment is approved by the principal or designee.

*A student will be excused from this requirement if he or she has a documented medical or psychological
diagnosis or condition that prevented the student from attending a school in the district during the previous
semester.

The district is not obligated to provide students computers, equipment or Internet access to take a MOCAP
course unless otherwise required by law to accommodate a student with a disability.

District counselors or certificated staff will develop an individual career and academic plan (ICAP) for
district students enrolled in three or more virtual courses. If a student already has an ICAP, the plan will be
reviewed and modified as necessary. In accordance with law, school counselors cannot be required to make
the final decision regarding a student's enrollment in a MOCAP course.

Appeal
If the principal or designee determines that it is not in a student's best educational interest to take a virtual
course, the student and the parents/guardians will be notified in writing, provided an explanation for the
decision and informed that the student or parents/guardians may appeal the decision to the Board. However,
if the student is receiving special education services, the student's IEP team will make the final decision
regarding student enrollment in a virtual course in accordance with federal law, and the decision must be
appealed through the special education process rather than through the Board.

If the student or parent/guardian appeals to the Board, the principal or designee will provide the Board
written reasons for denying the student's enrollment, and the student or parent/guardian will provide written
reasons the student should be allowed to take the course. Both documents will be retained by the Board and
will be incorporated into the minutes. In addition, the student, parents/guardians and the principal or
designee will be allowed to present their arguments at a Board meeting.

The appeal to the Board shall be held in closed session. The Board will consider the information presented
and release a written decision within 30 calendar days of the meeting. The student or parents/guardians may
appeal the decision to DESE. The appeal to DESE must be filed within seven days of the Board's final
decision.
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Payment
The district will pay a MOCAP course provider a monthly pro rata amount based on a student's completion
of assignments and assessments, subject to the cost limitations in state law. The district will stop making
monthly payments if a student discontinues enrollment. The superintendent or designee is authorized to
negotiate lower course rates with MOCAP course providers when possible.

Monitoring and Reporting
The district will monitor the progress and success of students enrolled in MOCAP courses. The district may
remove a student from a course if it does not meet the educational needs of the student. The district may
terminate access to a course or refuse to allow students to enroll in a MOCAP course if the district
determines that the course is not meeting the educational needs of the students enrolled in the course.

All concerns regarding the quality or delivery of a MOCAP course will be reported to DESE. The district
may consider concerns regarding the quality of a course when making approval decisions for other students.
In addition, the district will consider recommendations made by DESE regarding continued or future
enrollment in MOCAP courses.

Transfers
The district will accept transfer credits students earn by successfully passing approved MOCAP courses if
the course provider gives the district an official record of the completed course and the grade earned.
Students who transfer to the district while enrolled in MOCAP courses will be allowed to continue
enrollment in those courses even if the course provider is not one used by the district.

DISTRICT-SPONSORED EXTRACURRICULAR ACTIVITIES AND GROUPS (Board Policy -
IGD)

The Board of Education believes that student activities sponsored by the district are a vital part of the total
educational program and should be used as a means of developing social interactions, as well as knowledge
and skills for students enrolled in the district. The Board further recognizes that not all of the district's goals
and objectives can be met in formal classroom study and authorizes the use of necessary resources to
provide student extracurricular activities and groups.

The Board directs the superintendent or designee to administer the district’s extracurricular activities and
groups and create any administrative procedures necessary for implementation of this policy.

Student-initiated groups formed pursuant to the Equal Access Act are subject to the applicable Board policy
for such groups in addition to this policy.

Definitions
Extracurricular Activity or Group – All district-sponsored student activities and groups meeting or occurring
during noninstructional time. Extracurricular activities or groups may be either cocurricular or
noncurricular.

Cocurricular Activity or Group – An extracurricular activity or group that meets any one of the following
criteria:

1. The subject matter of the activity or group is or will be taught in a regularly offered class.
2. The subject matter of the activity or group concerns the body of courses as a whole.
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3. Participation in the group is a requirement for a course.
4. Academic credit is granted for participation.

Noncurricular Activity or Group – An extracurricular activity or group that primarily involves students,
occurs outside of academic class time and is not cocurricular.

Sponsors, Advisors and Coaches
All extracurricular activities or groups must have an appointed sponsor, advisor or coach. In general, the
sponsor, advisor or coach must be a district employee; however, upon the recommendation of the
superintendent and approval by the Board, an individual who is not an employee may serve as a sponsor,
advisor or coach subject to the completion of the criminal background check required of employees. It shall
be the duty of such individuals to attend all meetings, functions or practices of the relevant group, advise
and supervise students, and keep the appropriate principal informed regarding activities. All
district-sponsored extracurricular activities must be included on the school calendar.

Participation
Students may belong to and take part in all extracurricular activities or groups for which they are qualified,
regardless of race, color, religion, sex, national origin, ancestry, disability or any other personal
characteristic protected under the district's policy prohibiting discrimination and harassment. Participation in
all extracurricular activities or groups is voluntary unless participation is required for an academic course in
which the student is enrolled.

All students participating in extracurricular activities or groups are subject to district supervision and
discipline. Students must comply with all policies, eligibility requirements, rules and procedures established
by the district and the Missouri State High School Activities Association (MSHSAA), when applicable.
Students who wish to participate in district athletic programs will not be allowed to participate until all
required paperwork has been submitted, in accordance with law and district procedures.

If an extracurricular activity has an application deadline for participation, that deadline will be waived for
students who live in the household of an active duty member of the military and who transfer from another
state when the students are otherwise qualified to participate in the activity.

Unless participation in an extracurricular activity or group is required for a course in which the student is
enrolled, participation is a privilege, not a right. Students may be excluded from extracurricular activities or
groups as a disciplinary action, as a consequence for poor performance in school or otherwise as determined
by district administrators. Students and/or their parents/guardians are not entitled to a hearing solely on the
basis of exclusion from an extracurricular activity or group that is not required for a course in which the
student is enrolled.

Athletics
The Board of Education believes that individual students should have opportunities to grow physically and
intellectually through experience in self-discipline and contribution to a team effort made possible through
competitive athletics. An athletic program shall be conducted in the district to further the development of
students as competitors and spectators through friendly interschool and intraschool contests. The purpose of
the program is to develop leadership, good sportsmanship and new friendships while encouraging regular
school attendance, academic achievement and engagement in the school community.
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In accordance with law, the district will provide equal athletic opportunities to both male and female
students and will not illegally discriminate based on the quality of facilities, coaching or instruction,
scheduling of practice times or events, or equipment and other related factors.

Insurance
Pursuant to state law and upon the adoption of a resolution by a majority of the entire Board, the district
may designate extracurricular activities that the Board believes present unusual physical hazards to students.
The Board may then authorize the expenditure of district funds to purchase medical insurance covering
students while engaged in the activity, if the purchase of insurance would constitute a financial hardship to
the parent/guardian or student. The district may require parents/guardians to provide proof of insurance or
equivalent coverage by some other means as a condition of participation in the extracurricular activity.

ASSESSMENT PROGRAM (Board Policy - IL)

The district will use high-quality academic assessments as one indication of the success and quality of the
district's education program. Further, the Board recognizes its obligation to provide for and administer
assessments as required by law. The Board directs the superintendent or designee to create procedures
governing assessments consistent with law and Board policy.

In cooperation with the administrative and instructional staff, the Board will regularly review student
performance data and use this information to evaluate the effectiveness of the district's instructional
programs, making adjustments as necessary.

The district will comply with all assessment requirements for students with disabilities mandated by federal
and state law, including the Individuals with Disabilities Education Act (IDEA).

Participation
In order to achieve the purposes of the student assessment program and comply with state and federal law,
the district requires all enrolled students to participate in all applicable aspects of the district assessment
program, including statewide assessments.

District Assessment Plan
The superintendent or designee shall ensure that the district has a written assessment plan that will test
competency in the subject areas of English, reading, language arts, science, mathematics, social studies and
civics, as required by law.

The purposes of the district wide assessment plan are to facilitate and provide information for the following:

1. Student Achievement - To produce information about relative student achievement so that
parents/guardians, students and teachers can monitor academic progress.

2. Student Guidance - To serve as a tool for implementing the district's student guidance program.
3. Instructional Change - To provide data that will assist in the preparation of recommendations for

instructional program changes to:
● Help teachers with instructional decisions, plans and changes regarding classroom objectives

and program implementation.
● Help the professional staff formulate and recommend instructional policy.
● Help the Board of Education adopt instructional policies.

4. School and District Evaluation - To provide indicators of the progress of the district and individual
schools toward established goals.
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5. Accreditation - To ensure the district obtains and maintains accreditation.

There shall be broad-based involvement of staff and others with appropriate expertise in the development of
the assessment program and its implementation. Instructional staff will be given training and responsibilities
in coordinating the program. Every effort will be made to ensure that testing contributes to the learning
process rather than detracts from it and that cultural bias does not affect the accuracy of assessments.

Reading Assessment
The district will administer a reading assessment to students in third, fourth, fifth and sixth grades to
determine whether additional reading instruction and retention are needed, as required by law. The district
will also administer a reading assessment to all students who transfer to the district in grades four, five or
six, and to all students attending summer school due to a reading deficiency, as required by law.

The reading assessment will be a recognized method or combination of methods of assessing a student's
reading ability. Results of assessments will be expressed as reading at a particular grade level. The
superintendent or designee will determine which methods of reading assessment the district will utilize.

English Proficiency Assessments
The district will annually assess the English reading, writing and oral language skills of district English
Learner students in kindergarten through grade 12.

Statewide Assessments
The district will implement the components of the Missouri Assessment Program (MAP) in order to monitor
the progress of all students in meeting the challenging academic standards set forth by the Missouri State
Board of Education. The assessments will be the same for all students in the district, including those
students identified as migratory or homeless, students in foster care and students with a parent/guardian who
is an active duty member of the armed forces or who serves on full-time National Guard duty.

End-of-course (EOC) assessments will be administered in accordance with law and the rules of the
Department of Elementary and Secondary Education (DESE). In courses where EOC assessments are given,
the superintendent will determine what percent of the course grade will be decided by performance on EOC
assessments.

If a student is taking a course that requires an EOC assessment and is failing the course or for some other
reason may be required to retake the course, the district may choose to delay administration of the EOC
assessment until the student has completed the course the second time. A team consisting of the course
instructor, the principal and a counselor will determine when delayed administration of an EOC assessment
is appropriate. In the case of a student with an individualized education program (IEP), the IEP team will
make the determination.

EOC examinations may be waived for:
1. Students receiving special education services whose IEP teams have determined that the MAP-A

alternative is the appropriate assessment;
2. English learner students who have been in the United States 12 or fewer months at the time of

administration, in some circumstances; and
3. Foreign exchange students.
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The School Board authorizes the superintendent to establish a process designed to encourage the students of
this district to give their best efforts on each portion of any statewide assessment, which may include, but is
not limited to, incentives or supplementary work as a consequence of performance.

National Assessment of Educational Progress (NAEP)
If chosen, the district will participate in the National Assessment of Educational Progress as required by law.

Assessments in Preparation for Postsecondary Education and Work Opportunities

The district encourages students to prepare for postsecondary education or work opportunities prior to
graduating from the district. District staff will encourage students to take assessments necessary for pursuing
postsecondary education, career training and employment. Such assessments may include, but are not
limited to, the ACT, the ACT Plus Writing Assessment, the ACT WorkKeys assessments (WorkKeys) and
the SAT. When the district determines it is economically feasible, the district may provide access to
assessments at the district's expense. The superintendent or designee will work with testing companies to
provide eligible students access to fee waivers and other resources so that all district students may access
these assessments.

ACT/WorkKeys at State Expense
DESE may require school districts to administer the ACT as part of statewide testing requirements. When
that occurs and the state funds the test, any student who would be allowed or required to participate in the
ACT will have the opportunity, on any date within three months before the ACT administration, to
participate in the WorkKeys at the state's expense in lieu of taking the ACT. Any student who participated in
a state-funded administration of the WorkKeys shall not participate in any state-funded administration of the
ACT.

ACT/WorkKeys at District Expense
Students who are required or allowed to participate in the ACT at district expense will have the opportunity,
on any date within three months before the ACT administration, to participate in the WorkKeys at district
expense. The district may also require the student to take the ACT.

High School Equivalency Examination
The district participates in the Missouri Option Program, a competency-based program that allows eligible
students to earn a district diploma if the student passes the state high school equivalency examination.

Parental Notice
At the beginning of each school year, the district shall notify the parents/guardians of each student that the
district will provide, upon request and in a timely manner, information regarding any state or district policy
regarding student participation in any assessments. Such notice shall include information about state or local
policies that would allow students to opt out of assessments. Missouri has no such policy, and the district
expects all students to participate in all district or statewide assessments.

The district shall post on the district's website and, where practicable, on the website of each school in the
district for each grade level in the district, information on any assessments required by state or federal law,
including any assessments required by the district. The information shall include the subject matter being
assessed, the purpose for the assessment, the source of the requirement for the assessment, and where the
information on the assessment is available. The information shall also include the amount of time students
will spend taking the assessments, the schedule for the assessments, and the time and format for
disseminating the results, when available.
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If the district does not operate a website, the district shall determine how to make the information widely
available, including dissemination through the media, public agencies or directly to the parents/guardians.

The district will provide parents/guardians information, if available, on the level of achievement and
academic growth of the student on each of the statewide assessments in which the student participates. The
district will provide the information in an understandable and uniform format and, to the extent possible, the
information will be written in a language the parent/guardian can understand. If it is not practical to provide
written translations to parents/guardians, the information shall be orally translated for them. Upon request
by a parent/guardian with a disability, the district will provide the information in an alternate format that is
accessible to the parent/guardian.

Access to Assessments by Students Not Enrolled in the District
In order to foster positive community relationships and to promote the academic progress of all students
located within the district, the district may, at its discretion, allow private and home-schooled students who
reside within district boundaries but who are not enrolled in the district to participate in grade-level,
end-of-course or other assessments if the assessments are funded by the state. These student scores shall not
affect district accountability.

ATTENDANCE POLICY (Board Policy - JED)

The Board recognizes the importance of regular student attendance to a successful learning experience.
Research supports the fact that attendance is crucial to improving student achievement. At least one (1)
study identified attendance as the single greatest indicator of student achievement. The Board further
recognizes that:

1. Frequent absences of students from regular classroom learning experiences disrupt the continuity of
the instructional process.

2. The benefits of classroom instruction, once lost, cannot be entirely regained.
3. The entire process of education requires a regular continuity of instruction, classroom participation,

learning experiences and study in order to meet the district's student achievement goals.
4. Holding students and their parents/guardians responsible for attendance is part of the district's larger

mission to train students to be productive citizens and employees.
5. State law reflects the importance of regular attendance by establishing compulsory school attendance

and charging this Board to enforce that law.
6. State law authorizes school boards to make all needful rules for organization and government in the

district.
Therefore, regular and punctual patterns of attendance will be expected of each student enrolled in the
Monett R-I School District.

Development of Rules and Procedures
The superintendent, with the assistance of building-level administrators and other administrative and
professional staff, shall establish rules and procedures for student attendance within the district. The primary
purpose of the district's attendance rules and procedures shall be to change behavior, not to punish students.
Such rules and procedures shall be published on the district's website and in appropriate handbooks and
shall be subject to review by the Board of Education. The administration will develop rules and procedures
that minimally include:

1. Clear and reasonable attendance standards with consistently enforced consequences for violating
those standards.

2. Early intervention strategies for students in primary and elementary grades.
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3. Targeted intervention strategies.
4. Strategies to increase engagement with students and families.

In developing these rules and procedures, the administration will collect data to determine why students are
absent. Data collected will include, but not be limited to:

1. Reasons for student absences.
2. Family attitudes toward school attendance.
3. The extent to which frequently absent students feel engaged with the school.
4. The extent to which family members of students who are frequently absent feel engaged in student

learning.
5. Academic needs of frequently absent students.
6. Nonacademic service needs of frequently absent students.

In response to the data collected, the superintendent or designee will implement one (1) or more of the
following strategies:

1. Academic support programs for students and families.
2. Use of alternative educational methods, such as distance learning and homebound instruction.
3. Use of available, appropriate community resources.
4. Staff-Student advisory or mentoring programs designed to increase student engagement with the

school.
5. Procedures for student and family contact when students are absent.

No rule or procedure will preclude a student from making up work missed due to any type of absence,
including absences due to suspension. Procedures and rules must include a due process component that
includes notice before consequences are imposed and that allows students and their parents/guardians to
appeal any imposed consequence to the superintendent. The Board will not hear appeals of consequences for
excessive absences.
The district will maintain a comprehensive system of attendance records for each student. Each teacher is
responsible for the accurate reporting of daily attendance in the classroom. The building principal is
responsible for supplying information to parents/guardians about student absences and for submitting
attendance information to the superintendent's office.
The district will contact the Children's Division (CD) of the Department of Social Services or the local
prosecutor in cases where the district has a reasonable suspicion that a student's lack of attendance
constitutes educational neglect on the part of the parents/guardians or that parents/guardians are in violation
of the compulsory attendance law. No such action will be taken unless other strategies and interventions
have been implemented and proven ineffective.
If a student in foster care is absent from school due to a decision by a court or child-placing agency to
change the student's placement or due to a verified court appearance or related court-ordered activity, the
grades and credit of the student will be calculated as of the date the student left school, and no lowering of
the student's grades shall occur as a result of the absence under these circumstances.

STUDENT DISMISSAL PRECAUTIONS (Board Policy - JEDB)

It is the goal of the Monett R-I School District to provide a safe environment for students. The district
recognizes that rules regarding the dismissal of students are a necessary part of the district's safety program.
District administrators will publicize this policy to parents and create procedures regarding the dismissal of
students.

Dismissal from School
District administrators will create student dismissal procedures that protect the safety of students while also
addressing the necessary flow of traffic to and from school. These procedures may vary depending on the
age of the student. District personnel will monitor the parking lot and other locations where students board
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the district's transportation or meet parents or others. At the request of a parent, school personnel will verify
the identity of a parent or other authorized person before releasing the student. District staff may refuse to
release a student and will notify the principal if they have concerns regarding the student's safety or whether
a person is authorized to transport the student. Otherwise the district will assume that the student knows
with whom he or she may leave.

Early Dismissal
Students shall not be excused into any person's custody without the direct prior approval and knowledge of
the building principal or designee. Each building principal will establish procedures to validate requests for
early dismissal to assure that students are released only for proper reasons and only to authorized persons.
Procedures must adhere to the following rules:

● Students will only be released to the parent, guardian or designee of the parent or guardian or to
other individuals or agencies as permitted or required by law.

● The district will release a student to either parent unless the district has a valid court order directing
otherwise or unless the parent requesting release is only entitled to supervised visitation. If district
staff have concerns about releasing the student to a parent, the student may be held while additional
precautions are taken, including, but not limited to, verifying custody orders, contacting the other
parent or contacting appropriate authorities.

● Students who are 17 years old and living independently and students 18 or older must validate their
own attendance and dismissal.

● Telephone requests for early dismissal of a student shall be honored only if the caller can be
positively identified as the student's parent or guardian.

● Any person requesting release of a student must present proper identification prior to release of the
student.

For the purposes of this policy, a parent is defined as a biological or adoptive parent, including parents who
are unmarried; a guardian; or an individual acting as a parent in the absence of the parent or guardian.

Dismissal from School Activities
If an activity occurs immediately after school, the district will follow the same procedures used for
dismissing students from the regular school day. Otherwise, students are expected to return from activities
with the student's parents or the same person(s) who transported them to the activity. If the district provides
the student transportation to an activity, the student is expected to return using district transportation.

BULLYING/CYBERBULLYING (Board Policy JFCF)

Bullying – In accordance with state law, bullying is defined as intimidation, unwanted aggressive behavior,
or harassment that is repetitive or is substantially likely to be repeated and causes a reasonable student to
fear for his or her physical safety or property; that substantially interferes with the educational performance,
opportunities or benefits of any student without exception; or that substantially disrupts the orderly
operation of the school. Bullying includes, but is not limited to: physical actions, including violence,
gestures, theft, or property damage; oral, written, or electronic communication, including name-calling,
put-downs, extortion, or threats; or threats of reprisal or retaliation for reporting such acts.

Cyberbullying – A form of bullying committed by transmission of a communication including, but not
limited to, a message, text, sound or image by means of an electronic device including, but not limited to, a
telephone, wireless telephone or other wireless communication device, computer or pager. The district has
jurisdiction over cyberbullying that uses the district's technology resources or that originates on district
property, at a district activity or on district transportation. Even when cyberbullying does not involve district
property, activities or technology resources, the district will impose consequences and discipline for those
who engage in cyberbullying if there is a sufficient nexus to the educational environment, the behavior
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materially and substantially disrupts the educational environment, the communication involves a threat as
defined by law, or the district is otherwise allowed by law to address the behavior.

School Day – A day on the school calendar when students are required to attend school.

Designated Officials
The principal of each building is hereby designated as the individual to receive and investigate reports of
bullying. Each building principal shall designate at least two teachers or administrators in the building who
are authorized to receive and investigate reports of bullying in the principal's absence or at the principal's
discretion.

The district compliance officer appointed in policy AC will serve as the district wide anti bullying
coordinator. The anti-bullying coordinator will receive all completed investigative reports from all buildings
and analyze the reports to identify any information that would inform the district's antidiscrimination and
anti-bullying education and training programs. In addition, the anti-bullying coordinator will assist in
making any relevant reports as required by state and federal law.

Reporting Bullying
School employees, substitutes or volunteers are expected to intervene to prevent student bullying,
appropriately discipline the perpetrator, assist the victim and report the incident to the building principal or
designee for further investigation and action. Any school employee, substitute or volunteer who witnesses or
has firsthand knowledge of bullying of a student must report the incident to the building principal or
designee as soon as possible, but no later than two school days after the incident.

Students who have been subjected to bullying, or who have witnessed or have knowledge of bullying, are
encouraged to promptly report such incidents to a school employee. Any school employee receiving such a
report shall promptly transmit the report to the building principal or designee.

If the bullying incident involves students from more than one district building, the report should be made to
the principal or designee of the building in which the incident took place or, if more appropriate, to the
principal or designee of the building attended by the majority of the participants in the incident.

Investigation
Within two school days of receiving a report of bullying, the principal or designee will initiate an
investigation of the incident. Reports that involve students from multiple buildings will be investigated
cooperatively by the principals of each building involved, or those principals may request that the district's
compliance officer designated in policy AC conduct the investigation. If at any time during the investigation
the principal determines that the bullying involves illegal discrimination, harassment or retaliation as
described in policy AC, the principal will report the incident to the compliance officer designated in that
policy, who will assist in the investigation. If the alleged bullying involves a special education student or a
student with disabilities, the principal will also notify the special education director.

The investigation shall be completed within ten school days of the date the report of bullying was received
unless good cause exists to extend the investigation. Upon completion of the investigation, the principal will
decide whether bullying or harassment occurred and, if so, whether additional discipline is warranted in
accordance with the district's student discipline code. The principal will generate a written report of the
investigation and findings and send a copy of the completed report to the district's anti bullying coordinator.
The principal or designee will document the report in the files of the victim and the alleged or actual
perpetrator of bullying. All reports will be kept confidential in accordance with state and federal law.

If the incident involved allegations of illegal discrimination or harassment, the principal's decision may be
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appealed in accordance with policy AC. Student discipline may be appealed when allowed by law in
accordance with Board policy.

The principal or other appropriate district staff will work with victims and their families to access resources
and services to help them deal with any negative effects that resulted from the incident.

Consequences
Students who participate in bullying or who retaliate against anyone who reports bullying will be disciplined
in accordance with the district's discipline code. Such discipline may include detention, in-school
suspension, out-of-school suspension, expulsion, removal from participation in activities, exclusion from
honors and awards, and other consequences deemed appropriate by the principal or superintendent. The
district will also contact law enforcement when required by law or notify social media companies of
inappropriate online activity when appropriate.

Even in situations where the district does not have jurisdiction to discipline a student for bullying, such as
when the acts take place off campus and there is an insufficient nexus to the district, the principal or
designee will take appropriate actions to assist student victims. Such actions may include, but are not limited
to, contacting the parents/guardians of the victim and the alleged perpetrators, communicating that this
behavior is not allowed on district grounds or at district activities, notifying the appropriate district staff to
assist the victim, and taking additional action when appropriate, such as notifying law enforcement or social
media companies of inappropriate online activity.

District employees and substitutes who violate this policy will be disciplined or terminated. Discipline may
include suspension with or without pay, a negative evaluation, prohibition from being on district property or
at district activities, mandated training or other appropriate remedial action. Volunteers who violate this
policy will no longer be permitted to volunteer.

ANTI-GANG/SECRET SOCIETY POLICY (JFCE)

The Monett R-1 School District Board of Education, administration, faculty, and staff have the
responsibility to maintain a safe and disruption-free school environment. In an effort to provide each student
the opportunity to meet his or her potential and maintain an environment conducive to learning, the Monett
R-1 School District hereby prohibits gangs and/or secret societies (see Board Policy JFCE/JFCEA) at any
and all school campuses within the district.

“Gangs,” as defined in this policy, shall mean individuals who associate with each other primarily for
criminal, disruptive, and/or other activities prohibited by law and/or by the school district’s rules and
regulations. These activities include any type of organization or society that fosters undemocratic practices
and seeks to perpetuate itself by taking in additional members from the pupils enrolled in the Monett R-1
School District. Gang and gang-related activities are not acceptable in the school setting. The Board of
Education is aware that the presence of gangs interferes materially and substantially with the educational
process and with the requirement of appropriate discipline in the school. Gangs foster anti-social behaviors,
attitudes, and practices that may endanger the health, safety, and welfare of our students; therefore, students
are prohibited from participating in any activity related to gangs while at school, while traveling to or from
school, or while attending school-sponsored events.

Prohibited activities include (but are not limited to) the following:

1. Soliciting and/or recruiting others for membership;
2. Participating in and/or inciting physical violence;
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3. Extorting or soliciting money and/or services, requesting any person to pay for protection or
insurance, or the payment of dues;

4. Coercing, harassing, and/or otherwise intimidating, threatening, or causing harm to any person;
5. Wearing, possessing, using, displaying in any manner, distributing, or selling any clothing, jewelry,

emblem, badge, symbol, sign, or other item associated with membership in or affiliation with a gang.
When there is a question as to whether or not possessions or clothes are gang-related, determination
will be made by the Monett administration;

6. Using any communication, verbal or nonverbal (gestures, handshakes, etc.), suggesting or showing
membership in, or affiliation with, a gang;

7. Engaging in any activity intended to promote or further the interests of any gang or any gang activity
including, but not limited to, distributing literature, drawing, or displaying unauthorized symbols on
any surface, teaching others to “represent,” or acting like a member of a gang;

8. Engaging in any activity defined as “hazing” (see Board Policy JFCF) by the Monett R-1 School
District Board of Education;

9. Any act or activity which violates any law or any policy of the Monett R-1 School District when
such act or activity is taken to further the interests of a gang.

SCHOOL DISTRICT RESPONSIBILITY

It shall be the duty of the Monett R-1 School District to assign consequences, suspend, or expel from the
school district any pupil who participates in the prohibited activities detailed in this policy or other activities
that, in the view of the administration, violate the intent of this policy. However, district administrators may
develop procedures for releasing students from a school activity to parents or other authorized persons,
keeping the safety of students in mind.

HAZING (Board Policy - JFCG)

In order to promote a safe learning environment for all students, the Monett R-I School District prohibits all
forms of hazing.

For purposes of this policy, hazing is defined as any activity, on or off school grounds, that a reasonable
person believes would negatively impact the mental or physical health or safety of a student or put the
student in a ridiculous, humiliating, stressful or disconcerting position for the purposes of initiation,
affiliation, admission, membership or maintenance of membership in any group, class, organization, club or
athletic team including, but not limited to, a grade level, student organization or district-sponsored activity.

Hazing may include those actions that subject a student to extreme mental stress including, but not limited
to, sleep deprivation, physical confinement, forced conduct that could result in extreme embarrassment or
criminal activity, or other stress-inducing activities. Hazing may also include, but is not limited to: acts of
physical brutality; whipping; beating; branding; exposing to the elements; forcing inhalation or consumption
of any food, liquor, drug, tobacco product, or other substance; or any other forced physical activity that
could adversely affect the physical health or safety of an individual.

Hazing can occur even when all students involved are willing participants. Hazing does not occur when a
student is required to audition or try out for an organization when the criteria are reasonable, approved by
the district and legitimately related to the purpose of the organization.

District staff, coaches, sponsors and volunteers will not permit, condone or tolerate any form of hazing or
plan, direct, encourage, assist in, engage in or participate in any activity that involves hazing. District staff
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will report incidents of hazing to the building principal. The principal shall promptly investigate all
complaints of hazing and administer appropriate discipline to all individuals who violate this policy. District
staff who violate this policy may be disciplined or terminated.

Students participating in or encouraging inappropriate conduct will be disciplined in accordance with
JG-R1. Such discipline may include, but is not limited to, suspension or expulsion from school and removal
from participation in activities. The district will report hazing incidents to law enforcement when required
by law. Students who have been subjected to hazing are instructed to promptly report such incidents to a
school official.

The superintendent will provide for appropriate training designed to assist staff, coaches, sponsors and
volunteers in identifying, preventing and responding to incidents of hazing.

The district shall annually inform students, parents/guardians, district staff and volunteers that hazing is
prohibited. This notification may occur through the distribution of the written policy, publication in
handbooks, presentations at assemblies or verbal instructions by a coach or sponsor at the start of a season
or program.

STUDENT ALCOHOL/DRUG ABUSE (Board Policy - JFCH)

The Monett R-I School District is concerned with the health, welfare and safety of its students. Therefore,
use, sale, transfer, distribution, possession or being under the influence of unauthorized prescription drugs,
alcohol, narcotic substances, unauthorized inhalants, controlled substances, illegal drugs, counterfeit
substances and imitation controlled substances is prohibited on any district property, in any district-owned
vehicle or in any other district-approved vehicle used to transport students to and from school or district
activities. This prohibition also applies to any district-sponsored or district-approved activity, event or
function, such as a field trip or athletic event, where students are under the supervision of the school district.
The use, sale, transfer or possession of drug-related paraphernalia is also prohibited.

For the purpose of this policy a controlled substance shall include any controlled substance, counterfeit
substance or imitation controlled substance as defined in the Narcotic Drug Act, § 195.010, RSMo., and in
schedules I, II, III, IV and V in section 202(c) of the Controlled Substances Act, 21 U.S.C. § 812(c).

Students may only be in possession of medication as detailed in Board policy JHCD. Searches of persons
reasonably suspected to be in violation of this policy will be conducted in accordance with Board policy.

Any student who is found by the administration to be in violation of this policy shall be referred for
prosecution and subject to disciplinary action up to and including suspension, expulsion or other discipline
in accordance with the district's discipline policy. Strict compliance is mandatory. The school principal shall
immediately report all incidents involving a controlled substance to the appropriate local law enforcement
agency and the superintendent. All controlled substances shall be turned over to local law enforcement.

Students with disabilities who violate this policy will be disciplined in accordance with policy JGE.

WEAPONS IN SCHOOL (Board Policy - JFCJ)

The Board recognizes the importance of preserving a safe educational environment for students, employees
and patrons of the district. In order to maintain the safety of the educational community, the district will
strictly enforce the necessary disciplinary consequences resulting from the use or possession of weapons on
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school property. No student may possess a weapon on school property at any time, except as specifically
authorized during a school-sponsored or school-sanctioned activity permitting weapons. The school district
will provide secured storage of student firearms if necessary.

School property is defined as: Property utilized, supervised, rented, leased, or controlled by the school
district including but not limited to school playgrounds, parking lots and school buses, and any property on
which any school activity takes place.

A weapon is defined to mean one or more of the following:

1. A firearm as defined in 18 U.S.C. § 921.
2. A blackjack, concealable firearm, firearm, firearm silencer, explosive weapon, gas gun, knife,

knuckles, machine gun, projectile weapon, rifle, shotgun, spring gun, switchblade knife, as these
terms are defined in § 571.010, RSMo.

3. A dangerous weapon as defined in 18 U.S.C. § 930(g)(2).
4. All knives and any other instrument or device used or designed to be used to threaten or assault,

whether for attack or defense.
5. Any object designed to look like or imitate a device as described in 1-4.

Pursuant to the Missouri Safe Schools Act and the federal Gun-Free Schools Act of 1994, any student who
brings or possesses a weapon as defined in #1 or #2 above on school property will be suspended from
school for at least one (1) calendar year or expelled and will be referred to the appropriate legal authorities.
The suspension or expulsion may be modified on a case-by-case basis upon recommendation by the
superintendent to the Board of Education. Students who bring or possess weapons as defined in #3, #4 and
#5 and not otherwise included in #1 and #2, will also be subject to suspension and/or expulsion from school
and may be referred to the appropriate legal authorities.

Students with disabilities who violate this policy will be disciplined in accordance with policy JGE.

This policy will be submitted annually to the state Department of Elementary and Secondary Education
along with a report indicating any suspensions or expulsions resulting from the possession or use of a
firearm as defined in 18 U.S.C. § 921. The report will include the name of the school in which the incidents
occurred, the number of students suspended or expelled and the types of weapons involved.

INTERROGATIONS AND SEARCHES (Board Policy - JFG)

The district respects the privacy of students. However, in order to maintain a safe learning environment and
properly investigate potential misconduct, district personnel may search student property or district property
used by students and, in some limited situations, may require students to undergo drug and/or alcohol
testing. All searches will be conducted professionally and in accordance with law. The superintendent or
designee is directed to provide staff with appropriate training and is authorized to contact the district's
attorney for advice prior to conducting any search.

Searches by District Personnel
Searches of District Property
Students do not have an expectation of privacy in district-provided property. Lockers, desks, technology and
other district property are provided for the convenience of students and are subject to periodic inspection in
accordance with law.
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Searches of Student Property
Student property, including vehicles parked on district property, may be searched based on reasonable
suspicion of a violation of law, district policy or other rules applicable to students. Reasonable suspicion
must be based on facts known to the administration, credible information or reasonable inference drawn
from such facts or information. Searches of student property shall be limited in scope based on the original
justification for the search. The privacy and dignity of students shall be respected. Searches shall be carried
out in the presence of adult witnesses when possible.

Searches of Students
If reasonable under the circumstances, district administrators performing a search may require students to
empty pockets or remove jackets, coats, shoes and other articles of exterior clothing that when removed do
not expose undergarments not otherwise observable.

District administrators will contact law enforcement officials to perform a search if they reasonably suspect
that a student is concealing controlled substances, drug paraphernalia, weapons, stolen goods or evidence of
a crime beneath his or her clothing and the student refuses to surrender such items. District administrators
may contact law enforcement officials for assistance in performing a search in any case in which a student
refuses to allow a search or in which the search cannot be conducted safely.

District employees, administrators and volunteers, other than commissioned law enforcement officials, shall
not strip search students, as defined in state law, except that an administrator may conduct such a search if a
commissioned law enforcement officer is not immediately available and the administrator has reason to
believe that the student possesses a weapon, explosive or substance that poses an imminent threat of
physical harm to the student or others.

If a student is strip searched, as defined in state law, by an administrator or a commissioned law
enforcement officer, the district will attempt to notify the student's parents/guardians as soon as possible.
For the purposes of this section, the term "strip search" shall not include the removal of clothing in order to
investigate the potential abuse or neglect of a student, give medical attention to a student or screen a student
for medical conditions.

Drug-Detection Dogs
The district may arrange for law enforcement officials to use professionally trained dogs to detect the
presence of drugs on district property. A dog alerting to the presence of drugs will constitute reasonable
suspicion for district administrators to conduct a search. Drug-detection dogs will not come into direct
contact with students. The superintendent or designee shall develop procedures for the use of drug-detection
dogs.

Student Drug and Alcohol Testing
If district personnel have reasonable suspicion that a student is inebriated or has come to school soon after
consuming drugs or alcohol, the district may require the student to participate in a drug or alcohol test given
by district authorities. If the student refuses to participate, the student may be disciplined as if the student
tested positive for the substance.

In accordance with law, the district may implement a random student drug-testing program for students in
extracurricular activities.
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School Resource Officers
A school resource officer (SRO) may accompany district officials executing a search or may perform
searches under the direction of district officials based on the reasonable suspicion standard. However, the
SRO may choose not to participate in the search if the SRO believes that such participation might interfere
with the successful future criminal prosecution of the student.

STUDENT DISCIPLINE (BOARD POLICY - JG)

It is essential that the district maintain a safe school environment and a climate that allows teachers to
communicate effectively with all students in the class and allows all students in the class to learn. Discipline
will be equitably applied and viewed as a learning opportunity with the ultimate goal of improving behavior,
safety and the school climate. The district seeks to minimize the unnecessary exclusion of students from
classrooms and school and encourages the superintendent and district staff to exclude students only when
necessary to maintain a safe and appropriate learning environment.

The superintendent or designee is authorized to contact the district's attorney for advice on the legality of
district discipline or the discipline process. The Board encourages the superintendent to recommend changes
to Board policy related to student discipline as needed.

Discipline Code
To assist district staff in maintaining the necessary education environment, the Board of Education has
created a discipline code that addresses the consequences for students whose conduct is prejudicial to good
order and discipline in the schools or impairs the morale or good conduct of other students.

The district's comprehensive written code of conduct includes, but is not limited to, this policy, JG-R1, JGA,
JGB, JGD, JGE, JGF and associated procedures. The district's comprehensive written code of conduct will
be placed on the district's website, and a copy will be available in the superintendent's office during normal
business hours. The code of conduct will be distributed to all students and their parents/guardians at the
beginning of each school year, which may be accomplished by directing students and parents/guardians to
the district's website. These policies, regulations and procedures will apply to all students in attendance in
the district's instructional and support programs as well as at district-sponsored activities.

Equity
All district staff are required to enforce district policies, regulations and procedures in a manner that is
consistent, developmentally appropriate and equitable. District staff who increase or decrease the
consequences for student misconduct based on individual circumstances must document the reasons for the
variance. The superintendent or designee will regularly review district discipline data to determine whether
district policies are being equitably enforced and, when necessary, make recommendations to the Board for
policy changes, training or resources to further the district's goals for providing equitable education to all
students.

Discipline for Off-Campus Misconduct
Students may be disciplined for misconduct that occurs off district grounds and outside a district activity
when allowed by law including, but not limited to, the following situations:

1. The district's technology is used.
2. The student's conduct negatively impacts the education environment or there is a nexus to the

education environment.
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3. The student has been charged with, convicted of, or pled guilty to the commission of a felony in a
court of general jurisdiction(not a juvenile court). The Board may suspend such students after a
hearing in accordance with law.

4. The student has been indicted on, charged with or convicted of one of the specific crimes listed in §
167.171, RSMo. (see in policy JEC) or a petition has been filed or adjudicated in juvenile court
involving one of the specific crimes listed in § 167.171, RSMo. The district shall exclude such
students from school or from the general education environment after appropriate due process.

5. The student transfers to the district during a suspension or expulsion from another public school or a
private or parochial school, and the district determines that the conduct would have resulted in a
suspension or expulsion in this district. The district may honor a student's suspension or expulsion in
such cases after providing appropriate due process when necessary.

Immediate Removal
The Board authorizes the immediate removal of a student upon a finding by a principal or superintendent
that the student poses a threat of harm to self or others, as evidenced by the prior conduct of such student.
Any such removal will be subject to the appropriate due process procedures and in accordance with law.

Enforcement
Building principals are responsible for the development and enforcement of additional student conduct rules
needed to maintain proper behavior in schools under their supervision. All such rules shall be consistent
with Board-adopted discipline policies and regulations.

Teachers have the authority and responsibility to make and enforce necessary rules for discipline in the
classroom, subject to review by the building principal. The Board expects each teacher to maintain a
satisfactory standard of conduct in the classroom.

All district staff enforcing student discipline should seek to minimize, as much as possible, the amount of
instructional time the student loses.

Training
All district employees shall annually receive instruction related to the specific contents of the district's
comprehensive code of conduct and any interpretations necessary to implement its provisions including, but
not limited to, confidentiality requirements and the approved methods for dealing with acts of school
violence and disciplining students with disabilities.

The Student Code of Conduct is designed to foster student responsibility, respect for others, and to provide
for the orderly operation of district schools. No code can be expected to list each and every offense that may
result in disciplinary action; however, it is the purpose of this code to list certain offenses which, if
committed by a student, will result in the imposition of a certain disciplinary action. Any conduct not
included herein, any aggravated circumstance of any offense, or any action involving a combination of
offenses may result in disciplinary consequences that extend beyond this code of conduct as determined by
the principal, superintendent and/or board of education. In extraordinary circumstances where the minimum
consequence is judged by the superintendent or designee to be manifestly unfair or not in the interest of the
district, the superintendent or designee may reduce the consequences listed in this policy, as allowed by law.
This code includes, but is not necessarily limited to, acts of students on district property, including
playgrounds, parking lots and district transportation, or at a district activity, whether on or off district
property. The district may also discipline students for off-campus conduct that negatively impacts the
educational environment, to the extent allowed by law.
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Reporting to Law Enforcement
It is the policy of the Monett R-I School District to report all crimes occurring on district property to law
enforcement including, but not limited to, the crimes the district is required to report in accordance with law.
A list of crimes the district is required to report is included in policy JGF.

The principal shall also notify the appropriate law enforcement agency and superintendent if a student is
discovered to possess a controlled substance or weapon in violation of the district's policy.

In addition, the superintendent shall notify the appropriate division of the juvenile or family court upon
suspension for more than ten days or expulsion of any student who the district is aware is under the
jurisdiction of the court.

Documentation in Student's Discipline Record
The principal, designee or other administrators or school staff will maintain all discipline records as deemed
necessary for the orderly operation of the schools and in accordance with law and policy JGF.

Conditions of Suspension, Expulsion and Other Disciplinary Consequences
All students who are suspended or expelled, regardless of the reason, are prohibited from participating in or
attending any district-sponsored activity, or being on or near district property or the location of any district
activity for any reason, unless permission is granted by the superintendent or designee. When appropriate,
the district may prohibit students from participating in activities or restrict a student's access to district
property as a disciplinary consequence even if a student is not suspended or expelled from school. Likewise,
a student may become ineligible for or be required to forfeit any honors and awards as a disciplinary
consequence.

In accordance with law, any student who is suspended for any offenses listed in § 160.261, RSMo., or any
act of violence or drug-related activity defined by policy JGF as a serious violation of school discipline,
shall not be allowed to be within 1,000 feet of any district property or any activity of the district, regardless
of whether the activity takes place on district property, unless one of the following conditions exist:

The student is under the direct supervision of the student's parent, legal guardian, custodian or another adult
designated in advance, in writing, to the student's principal by the student's parent, legal guardian or
custodian, and the superintendent or designee has authorized the student to be on district property.

1. The student is enrolled in and attending an alternative school that is located within 1,000 feet of a
public school in the district.

2. The student resides within 1,000 feet of a public school in the district and is on the property of the
student's residence.

3. Students who violate the prohibitions in this section may be suspended or expelled in accordance
with the offense, "Failure to Meet Conditions of Suspension, Expulsion or Other Disciplinary
Consequences," listed below.

Pursuant to law, no student will be confined in an unattended locked space except in an emergency situation
while awaiting the arrival of law enforcement personnel.

Impact on Grades
As with any absence, absences due to an out‑of‑school suspension may result in the student earning a lower
grade in accordance with the district's policy on absences.
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Prohibited Conduct
The following are descriptions of prohibited conduct and potential consequences for violations.
Building-level administrators are authorized to more narrowly tailor potential consequences as appropriate
for the age level of students in the building within the ranges established in this regulation. In addition to the
consequences specified here, school officials will notify law enforcement and document violations in the
student's discipline file pursuant to law and board policy.

CORPORAL PUNISHMENT (Board Policy - JGA-2)

For the purposes of this policy, corporal punishment is the use of physical force as a method of correcting
student behavior. No person employed by or volunteering on behalf of the district shall administer corporal
punishment or cause corporal punishment to be administered upon a student attending district schools.

A staff member may, however, use reasonable physical force against a student for the protection of the
student or other persons or to protect property. Restraint of students in accordance with the district's policy
on student seclusion and restraint is not a violation of this policy.

DETENTION AND/OR IN-SCHOOL SUSPENSION OF STUDENTS (JGB)

The provisions of detention or an in-school suspension program for student violations of policies, rules and
procedures shall provide principals with an additional alternative for dealing with disciplinary problems that
occur in the schools. When this alternative is appropriate, students will be assigned to serve a specified time
period in the in-school suspension program. These assignments, and the determination of the time period for
them, shall be determined by the principal, or his or her designee.

STUDENT SUSPENSION AND EXPULSION (JGD)

The following procedures apply to all students. However, additional procedures for discipline for students
with disabilities are sometimes required, as discussed in policy JGE, Discipline of Students with
Disabilities.

The Board of Education believes that the right of a child to attend free public schools carries with it the
responsibility of the child to attend school regularly and to comply with the lawful policies, rules and
procedures of the school district. This observance of school policies, rules and procedures is essential for
permitting others to learn at school.

Therefore, the administration may exclude a student from school because of violation of school rules and
procedures, conduct which materially or substantially disrupts the rights of others to an education, or
conduct which endangers the student, other students or the property of the school. Furthermore, if a student
poses a threat to self or others, as evidenced by the prior conduct of such student, the administration may
immediately remove the student from school. Such actions will be taken in accordance with due process and
with due regard for the welfare of both the student and the school.

The terms "suspension" and "removal" refer to an exclusion from school that will not exceed a specific
period of time and shall be subject to the due process procedures set forth for "suspensions" in this policy.
The term "expulsion" refers to exclusion for an indefinite period.
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The district may honor suspensions and expulsions from another in-state or out-of-state school district
including a private, charter or parochial school or school district pursuant to law and policy JEC, Student
Admissions. Before making any decision to honor such suspensions or expulsions, the superintendent or
designee will consider whether the student has received the due process required by law.

Suspensions
In Missouri, a principal may suspend a student for up to ten (10) school days. A superintendent may suspend
a student for up to 180 school days. Procedures for suspending a student are outlined below.

1. Before suspending a student, a principal or superintendent must (a) tell the student, either orally or in
writing, what misconduct he or she is accused of; (b) if the student denies the accusation, explain,
either orally or in writing, the facts that form the basis of the proposed suspension; and (c) give the
student an opportunity to present his or her version of the incident.

2. If the principal or superintendent concludes that the student has engaged in misconduct punishable
by suspension, the procedures described below apply. If the student has a disability as defined in the
Individuals with Disabilities Education Act (IDEA) as amended or Section 504 of the Rehabilitation
Act additional procedural safeguards described in the policy dealing with the discipline of students
with disabilities apply.

3. The principal or superintendent should determine whether the student should be suspended or
whether less drastic alternative measures would be appropriate. In many cases, the principal or
superintendent may decide not to suspend a student unless conferences (between the teacher, student
and principal and/or between the parent, student and principal) have been held and have failed to
change the student's behavior.

4. If suspension is imposed, the student's parents or guardians must be promptly notified of the
suspension and the reasons for the action.

5. Any suspension by a principal must be reported, immediately and in writing, to the superintendent,
who may revoke the suspension, either part or in full, at any time.

6. If a student is suspended for more than ten (10) school days, the following rules also apply:

a. The student, his or her parents, guardians or others having custodial care have a right to
appeal the superintendent's decision to the Board or a committee of the Board appointed by
the Board president.

b. If the student gives notice that he or she wishes to appeal the suspension to the Board, the
suspension shall be stayed until the Board renders its decision, unless in the superintendent's
judgment, the student's presence poses a continuing danger to persons or property or an
ongoing threat of disrupting the academic process.

c. All notices of appeal shall be transmitted, either by the appealing party or by the
superintendent, to the secretary of the Board. Oral notices, if made to the superintendent,
shall be reduced to writing and communicated to the secretary of the Board.

d. The superintendent, when notified of an appeal, shall promptly transmit to the Board a full
written report of the facts relating to the suspension, the action taken by the superintendent,
and the reasons for the action.

e. Upon receipt of a notice of appeal, the Board will schedule a hearing and within a reasonable
time in advance of the scheduled date, will notify, by certified mail, the appealing party of
the date, time and place of the hearing and of the right to counsel, to call witnesses, and to
present evidence at the hearing.

f. Hearings of appealed suspensions will be conducted as described in the section of this policy
dealing with student disciplinary hearings.
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Suspensions For More Than 180 School Days and Expulsions
Only the Board may expel a student or suspend a student for more than 180 school days. The applicable
procedures are outlined below.

1. Before recommending to the Board that a student be expelled or suspended for more than 180 school
days, the superintendent must (a) tell the student, either orally or in writing, what misconduct he or
she is accused of; (b) if the student denies the accusation, explain, either orally or in writing, the
facts that form the basis of the proposed suspension/expulsion; and (c) give the student an
opportunity to present his or her version of the incident.

2. If the superintendent concludes that the student has engaged in misconduct and should be expelled or
suspended for more than 180 school days, the procedures described below apply unless the student
has a disability. (In the case of a student with a disability, the procedures described in the policy
dealing with the discipline of students with disabilities shall apply.)

a. The superintendent will recommend to the Board that the student be expelled or suspended
for more than 180 school days. The superintendent may also immediately suspend the student
for up to 180 school days.

b. Upon receipt of the superintendent's recommendation, the Board will follow the procedures
described in the section of this policy dealing with student disciplinary hearings.

3. If the student is expelled, he or she may later apply to the Board for readmission. Only the Board can
readmit an expelled student.

Student Discipline Hearings
The Board of Education may originate student discipline hearings upon recommendation of the
superintendent. In such cases, the Board of Education will review the superintendent's report and determine
whether to conduct a discipline hearing. In addition, student discipline hearings also will be held upon
written request of the student or the student's parents, to consider appeals from student suspensions in excess
of ten (10) school days. A discipline hearing will always be held in cases of suspensions in excess of 180
school days or expulsions, unless after meeting with the superintendent or designee, the parent or guardian
waives, in writing, the right to an expulsion hearing.

In all hearings, whether initiated by the Board of Education or by appeal, the following procedures will be
adhered to:

1. The student and the parents/guardians will be advised of the charges against the student; their right
to a Board hearing; the date, time and place of the hearing; their right to counsel; and their
procedural rights to call witnesses, enter exhibits and cross-examine adverse witnesses. All such
notifications will be made by certified mail, addressed to the student's parents or guardians. The
Board shall make a good-faith effort to have the parents or guardians present at the hearing.

2. Prior to the Board hearing, the student and the student's parents/guardians will be advised of the
identity of the witnesses to be called by the administration and advised of the nature of their
testimony. In addition, the student and the student's parents/guardians will be provided with copies of
the documents to be introduced at the hearing by the administration.

3. The hearing will be closed unless the Board decides otherwise. The hearing will only be open with
parental consent. At the hearing, the administration or their counsel will present the charges and such
testimony and evidence to support such charges. The student, his or her parents/guardians or their
counsel shall have the right to present witnesses, introduce exhibits, and to cross-examine witnesses
called in support of the charges.
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4. At the conclusion of the hearing, the Board of Education shall deliberate in executive session and
shall render a decision to dismiss the charges; to suspend the student for a specified period of time;
or to expel the student from the schools of the district. The administration or its counsel, by direction
of the Board of Education, shall promptly prepare and transmit to the parents/guardians written
notice of the decision.

Remedial Conference
Prior to the readmission or enrollment of any student who has been suspended out of school or expelled in
accordance with this policy for any "act of school violence" as defined in § 160.261.2, RSMo., and Board
policy JGF, a conference must be held to review the student’s conduct that resulted in the suspension or
expulsion and any remedial actions needed to prevent future occurrences of such conduct or related conduct.
The conference shall include the appropriate school officials including any teacher directly involved with
the conduct that resulted in the suspension or expulsion, the student, and the parent or guardian of the
student or any agency having legal jurisdiction, care, custody or control of the student. The Board of
Education shall notify, in writing, the parents or guardians and all other parties of the time, place and agenda
of any such conference. Failure of any party to attend this conference shall not preclude holding the
conference. This requirement applies to enrolling students transferring from another school as well,
regardless of whether the "act of school violence" was committed at a public school or at a private school in
Missouri, provided that such act shall have resulted in the suspension or expulsion of such student in the
case of a private school.

DISCIPLINE OF STUDENTS WITH DISABILITIES (JGE)

It is the goal of the Monett R-I School District to provide a safe and productive learning environment for all
students. The district does not believe in a double standard for misbehavior and holds the welfare and safety
of all persons in the district in highest regard. Students with disabilities will be disciplined in accordance
with the district's discipline code applicable to all students, subject to the modifications mandated by law.
All students, including those with disabilities, will be referred for law enforcement action when required by
law and when their conduct constitutes a crime.

The district will comply with all state and federal laws governing the discipline of students with disabilities,
including the Individuals with Disabilities Education Act (IDEA), Section 504 of the Rehabilitation Act of
1973, applicable regulations and state and local plans for compliance with the law. In addition to the process
outlined in special education law, students with disabilities will receive the same due process afforded other
students.

The Board delegates to the superintendent or designee the authority to seek the removal of a student with a
disability as allowed by federal or state law to an alternative educational setting through the state hearing
process or to seek a court injunction ordering removal or a different educational placement.
The superintendent or designee will provide all district employees training on violence prevention, the
district's discipline code and the legal requirements for disciplining students with disabilities. The Board
delegates to the superintendent or designee the authority to contact the district's legal counsel for legal
advice or training on the district's responsibilities.

STUDENT HEALTH SERVICES AND REQUIREMENTS (Board Policy - JHC)

The board of education supports the health and physical well-being of students by establishing a districtwide
coordinated student health services program. The district nursing staff has oversight of the coordinated
student health services program and will work with a school health advisory council, which is composed of
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a school nurse, a counselor and board-appointed members of the community. The purpose of the advisory
council is to incorporate community priorities and values into the district's student health services plan. The
meetings, records and votes of the advisory council will adhere to the requirements of the Missouri
Sunshine Law.

Nurses employed to staff the health services program shall serve under the direction of the superintendent or
designee and, to the extent required by law, under the supervision of a physician or registered nurse, who
may be offsite. The nurse or designee will be responsible for all notifications to parents/guardians regarding
health services. The services provided by the nursing staff will include:

1. Administration of laws that protect the health of children attending Missouri public schools,
including:

a. Ensuring compliance with immunization requirements.
b. Excluding students who have contagious diseases from attendance when authorized by law.
c. Reporting the presence or suspected presence of diseases mandated for reporting by law.

2. Emergency first aid treatment for injury or illness occurring during the school day.
3. The administration of medication, including emergency medications stocked by the district, pursuant

to board policy.
4. Assistance in carrying out the district's responsibilities outlined in Section 504 plans and

individualized education programs (IEPs).
5. Development of individualized health plans (IHPs) and individualized emergency health plans

(IEHPs) for students in consultation with parents/guardians and health care providers, including
IHPs and IEHPs for students with epilepsy or seizure disorders.

6. Guidance and counseling concerning health problems of students.
7. Maintenance of student health records, including the maintenance of emergency information forms

for each student. The nurse will store health records in a secure location, and any health information
provided to the nurse orally will be reduced to writing and stored appropriately. The superintendent
or designee shall have access to student health records when there is a legitimate educational
purpose or access is necessary to supervise staff. District employees shall not share information
regarding a student's health in front of other students or staff members who do not have a need to
know the information. Student records will be stored and disclosed in accordance with board policy.

8. Age-appropriate health education in the district's instructional program, in accordance with Missouri
School Improvement Program (MSIP) Standards and Missouri Grade-Level Expectations (GLEs),
including information about the prevention and control of communicable diseases, the use of
standard precautions when handling bodily fluids, allergy prevention and response, diabetes, asthma
and other chronic conditions. The nurse will maintain information developed by the Missouri
Department of Health and Senior Services (DHSS) relating to human papillomavirus (HPV) and
may provide this information directly to parents/guardians but not to students. The nurse will also
provide parents/guardians and students information that is produced by or similar to information
produced by the Centers for Disease Control and Prevention on influenza and influenza vaccinations.

9. Screening for health conditions in accordance with board policy and administrative procedures.
10. Notification of the school principal if informed of a condition that could require accommodation

under federal law.
11. Sharing information with parents/guardians about publicly available health insurance options for

students.
12. Development and annual review of a Health Services Plan.
13. Training staff as necessary to implement the district's health and safety program.
14. Such other services as assigned by the supervising principal or superintendent.
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Contraceptives
The district and its agents may not provide contraceptive devices or contraceptive drugs. Referral to the
family practitioner for such devices or drugs will be made only in accordance with the parental notification
checklist requirements of state law.

Physical Examinations and Screenings
"Screening" is the use of a procedure to examine a large population to determine the presence of a health
condition or risk factor in order to identify those who need further evaluation. Screening tests for various
health conditions (such as vision and hearing) will be conducted in accordance with administrative
procedures. Subject to a written agreement, the district may solicit or permit an outside entity to assist with
student health screening. The agreement will include a provision requiring the entity to turn over all records
collected during the screening, destroy the information after providing it to the district, keep all student
information confidential and hold the district harmless for the entity's actions. The superintendent or
designee may contact the district's attorney for assistance in drafting the agreement.

Parents/Guardians will receive a written notice of any screening result that indicates a condition that might
interfere with a student's academic progress or health.

In general, the school district will not conduct physical examinations of a student without parental consent
unless the health or safety of the student or others is in question or unless by court order.

Further, parents/guardians will be notified of the specific or approximate dates during the school year when
any nonemergency, invasive physical examination or screening administered by the district is conducted that
is:

1. Required as a condition of attendance.
2. Administered by the school and scheduled by the school in advance.
3. Not necessary to protect the immediate health and safety of the student or other students.

As used in this policy, the term "invasive physical examination" means any medical examination that
involves the exposure of private body parts or any act during such examination that includes incision,
insertion or injection into the body, but does not include a hearing, vision, head lice or scoliosis screening.

Parents/Guardians or eligible students will be given the opportunity to opt out of the above-described
nonemergency, invasive physical examination or screening.

Students who wish to participate in certain extracurricular activities may be required to submit to a physical
examination to verify their ability to participate in the activity. Students participating in activities governed
by the Missouri State High School Activities Association (MSHSAA) will be required to follow the rules of
that organization.

All parents/guardians will be notified at least at the beginning of the school year of the district's policy on
physical examinations and screening of students. Parents/Guardians will also be notified within a reasonable
period of time after any substantive change in the policy.

IMMUNIZATION POLICY (Board Policy - JHCB)

It is the policy of the Monett R-I School District that all students attending the district schools shall be
immunized in accordance with law.
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The district will not allow a student to attend school until the district has satisfactory evidence on file
demonstrating that the student has been immunized, that the immunization process has begun and
satisfactory progress is being accomplished or that the student is exempted from obtaining immunizations in
accordance with law.

Immunization Exceptions
A student is exempted from obtaining immunizations if the district has the completed, original forms from
the Missouri Department of Health and Senior Services (DHSS) necessary to prove that the student will not
be immunized for religious or medical reasons. An exemption for medical reasons requires certification by a
licensed doctor of medicine or doctor of osteopathy that either the immunization would seriously endanger
the child's health or life or that the child has documentation of laboratory evidence of immunity to the
disease. An exemption for religious reasons requires written certification from one parent/guardian that
immunization of the student violates his or her religious beliefs.

Homeless students, students in the custody of the Children's Division (CD) of the Department of Social
Services and students in the household of an active duty member of the military who do not have an
exemption and cannot provide evidence of having received immunizations required under Missouri law
shall be immediately enrolled and given 30 days to provide satisfactory evidence that the student has
completed all age-appropriate immunizations or has begun the process of immunization. If the student has
begun the process of immunization, the student may continue to attend as long as the process is being
accomplished according to the schedule recommended by DHSS.

Failure to Provide Evidence of Required Immunizations
The district will exclude from school all students who are not immunized or exempted as required by law.

The district must report to DHSS the names of any parents/guardians who neglect to immunize their student
or refuse to permit the immunization of a nonexempted student. The district will also report to the CD any
instance of educational or medical neglect.

Pursuant to law, any contacts with parents/guardians regarding immunizations will also include information
about influenza and influenza vaccines.

District-Sponsored Preschool, Daycare Centers and Nursery Schools
No child is permitted to enroll in or attend district-sponsored preschools, daycare centers or nursery schools
until the district has satisfactory evidence demonstrating that the child has been immunized unless:

1. There is satisfactory proof that immunizations are in progress and that the process is being
accomplished in accordance with the schedule recommended by DHSS; or

2. The student is homeless or in the custody of the CD and cannot provide satisfactory evidence of
required immunizations. Such students will be given 30 days to provide satisfactory evidence of
completion or evidence that immunizations are in process.

3. A parental, medical or religious exemption is on file. Exemptions must be on original forms from
DHSS.

Upon request from a parent/guardian of a student enrolled in or attending district-sponsored preschools,
daycare centers or nursery schools, the district will inform the parent/guardian whether any student enrolled
or currently attending the facility in which the district-sponsored preschool, daycare center or nursery school
is located has an immunization exemption on file. The district will verify only whether any student has an
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exemption on file. The district will not release any information that would identify a particular student with
an exemption or a particular type of exemption.

The district will notify parents/guardians at the time of initial enrollment of their student in
district-sponsored preschools, daycare centers or nursery schools that they may request notice from the
district as to whether any students currently enrolled in or attending the facility have an immunization
exemption on file with the district.

Records
The superintendent or designee shall institute procedures for the maintenance of health records that show
the immunization status of every child enrolled or attending in the district and for the completion of all
necessary reports in accordance with guidelines prepared by DHSS.
IMMUNIZATION OF STUDENTS (Administrative Procedure JHCB-AP(1))

Students Enrolling in the District
1. Students will not be permitted to attend classes until they provide satisfactory evidence of

immunization. Students who do not provide satisfactory evidence of immunization will be permitted
to attend classes if they provide a statement on the appropriate form from the Department of Health
and Senior Services (DHSS) that:

○ Immunization is medically contraindicated, or
○ A parent or legal guardian objects to immunization on religious grounds, or
○ The immunization process is in progress.

Situations involving homeless students who cannot provide immediate proof of immunization will be
handled in accordance with Board policy and the law. Students who are in the household of an active duty
member of the military and who cannot provide immediate proof of immunization will be given 30 days to
satisfy the requirements of law.

2. The school nurse will notify parents/guardians of immunization requirements and provide
information regarding where to obtain immunizations.

3. If a student has not provided required evidence of immunization or one of the three exception
statements listed above, the nurse will contact the parents/guardians to arrange for the student to
obtain the required immunizations. At that time, the nurse will also notify the parent/guardian that
failure to provide required evidence of immunization or a statement of an exception within five more
school days may result in a report of medical or educational neglect to the Children's Division (CD)
of the Department of Social Services.

4. If a student has not provided the required evidence of immunization or a statement of the exceptions
listed above within seven school days of enrollment, the nurse will make a neglect report to the CD.

Students with Immunizations in Progress
1. The nurse will monitor the progress of students who have provided evidence that immunizations are

in progress.

2. Students who fail to meet their next scheduled immunization appointment will be suspended from
attending school until such immunization is obtained or until an exception statement is provided.
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3. If evidence of immunization or evidence of exemption from immunization is not provided within
three school days of the suspension, the nurse will make a neglect report with the CD.

Students Due for Immunization after Enrollment
1. In cases where a student comes due for immunization after the student is enrolled, the nurse will

provide notice to the parents/guardians 30 days prior to the date that proof of immunization is
required.

2. If the student has not provided evidence of immunization or a statement of one of the three
exceptions above within three school days of the deadline, the nurse will contact the parent/guardian
to arrange for the student to obtain the required immunization. The nurse will also notify the
parent/guardian that failure to obtain the required immunization will result in the student being
excluded from school and may result in a report of medical or educational neglect to the CD.

3. A student who has not obtained the required immunization or provided a statement of exception by
the required date will be suspended in accordance with law until such immunization is obtained or
until an exception statement is provided.

4. The nurse will make a neglect report to the CD for students who have been suspended for three
school days for failure to meet the immunization requirement who still have no proof of
immunization or exception statements on file.

STUDENT MEDICATION POLICY (Board Policy - JHCD, JHCF)

Definitions

Authorized Prescriber – Includes a healthcare provider licensed or otherwise authorized by state law to
prescribe medication.
Diabetes Medical Management Plan – A document developed by the student's personal healthcare team that
sets out the health services needed by the student at school and that is signed by the student's personal
healthcare team and parent/guardian.
Medications – For the purposes of this policy, medications include prescription drugs and over-the-counter
drugs, including herbal preparations and vitamins. Medications also include substances that claim or purport
to be medicinal or performance enhancing, including essential oils.

General
The Monett R-I School District prohibits students from possessing or self-administering medications while
on district grounds, on district transportation or during district activities unless explicitly authorized in
accordance with this policy. However, the Board recognizes that some students may require medication for
chronic or short-term illnesses to enable them to remain in school and participate in the district's education
services. The Board directs the superintendent or designee to employ, contract with and train the necessary
personnel to administer medications to students. Medications will be administered at school only when it is
not possible or effective for the student to receive the medication at home.

Parents/Guardians are encouraged to submit any relevant information regarding the medications their
student needs, including a diabetes medical management plan or other information the district may use to
develop an individualized education program (IEP), Section 504 Plan or individualized health plan (IHP).
The district will review all information submitted by the parents/guardians and work with them to create a
plan to meet the student's medical needs while at school or school activities.

64



The superintendent, in collaboration with the district nursing staff, will establish administrative procedures
for storing and administering medications in compliance with this policy and pursuant to state and federal
law.

Nurses and Other Personnel
The administration of medications is a nursing activity that must be performed by or under the supervision
of a registered professional nurse (RN). Other district personnel may be required to administer medications
to a student as long as they have been appropriately trained and are supervised by an RN. An appropriately
licensed member of the nursing staff will be responsible for:

1. Developing procedures for the training of unlicensed personnel in the administration of medications;
2. Devising protocols for the administration of medications by unlicensed personnel; and
3. Training unlicensed personnel in the administration of medications.

District employees who administer medications must maintain documentation of all medications provided to
students and stored on district property.

Nurses and other staff administering medications will take precautions when administering medications and,
when necessary, will clarify authorized prescriber orders prior to administering medications.

In accordance with law, any trained or qualified employee will be held harmless and immune from civil
liability for administering medication in good faith and according to standard medical practices. A qualified
employee is one who has been trained to administer medication according to standard medical practices.

Over-the-Counter Medications
The district may administer over-the-counter medication to a student if the district has received permission
to do so from the parent/guardian. Over-the-counter medications must be delivered to the school principal or
designee in the manufacturer's original packaging and will only be administered in accordance with the
manufacturer's label.

Over-the-counter acetaminophen may be administered by the school nurse or designee under certain
circumstances with written or verbal request of the parent/guardian. This medication will be kept in stock in
each Health Services office, and will be administered according to the manufacturer’s directions and if no
known allergy exists.

Prescription Medications
The district may administer prescription medication to a student if the district has received permission to do
so from the parent/guardian and appropriate direction on how the medication is to be administered. The
prescription label will be considered the equivalent of a prescriber's written direction, and a separate
document is not needed.

Medications District Personnel Will Not Administer
Unless required by law to administer a medication to accommodate a disability, nurses who question the
necessity of administering a particular medication during the school day may, after consultation with the
superintendent or designee, require a written directive by the student's healthcare provider that states why
the medication must be administered at school. The district may also refuse to administer any medication for
other reasons listed in this policy. The district will not administer any medication that is not regulated by the
U.S. Food and Drug Administration.
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The district may refuse to administer medications in an amount exceeding the recommended daily dosage
listed in the Physician's Desk Reference (PDR) or other recognized medical or pharmaceutical text unless
the district has verified the dosage with the prescriber. Except for the medications that are used only in an
emergency situation, the district will not knowingly administer the first dose of any medication. The district
expects parents/guardians to administer medications at home or by coming to the school to administer the
medications themselves when possible.

Staff, students and all other individuals are prohibited from possessing or administering any medication that
is illegal pursuant to state or federal law on district grounds, on district transportation or during district
activities. The superintendent or designee is authorized to obtain a legal opinion from the district's attorney
when there is a question regarding the legality of administering any medication.

Medical Marijuana and Cannabidiol (CBD) Oil
The district does not permit the possession or administration of marijuana or marijuana-infused products for
medicinal purposes on district property or at district events since these products are prohibited under federal
law.

In accordance with state law, parents/guardians with a valid hemp extract registration card may possess
CBD oil on district property for the purpose of administering it to their students who are less than 18 years
old for the treatment of epilepsy. Students 18 and older with a valid hemp extract registration card may
possess CBD oil on district property for the limited purpose of bringing it to the health office where it will
be stored with other medications and administered to the student by the nursing staff for the treatment of
epilepsy. Students who have an actual prescription for a medication containing CBD will be permitted to
possess and administer the prescription medication in accordance with this policy.

When applicable, district staff will administer prescription medication containing CBD in the same manner
used to administer other prescription medication.

Student Possession and Self-Administration of Medications
The district prohibits students from possessing or self-administering medications unless the student is
allowed by law to do so and has been given permission in accordance with this section.

A student with an IEP or Section 504 plan may possess and self-administer medications in accordance with
the IEP or Section 504 plan. Students who do not have an IEP or Section 504 plan may possess and
self-administer medications in accordance with 1) or 2) below:

1. Students with Diabetes: Upon written request of the parent/guardian and upon authorization by a
student's diabetes medical management plan, the district will permit a student with diabetes to
perform blood glucose checks, administer insulin through the student's insulin delivery systems, treat
hypoglycemia and hyperglycemia, and otherwise attend to the care and management of the student's
diabetes. The district will permit the student to possess on his or her person at all times all necessary
supplies and equipment to perform these monitoring and treatment functions. The student shall have
access to a private area for performing diabetes care tasks should the parent/guardian or student
request such access. Students with diabetes who wish to possess and self-administer medications are
subject to the same requirements (below) as students with other health conditions.

2. Students with Other Chronic Health Conditions: Students may possess and self-administer
medications for the treatment of asthma, anaphylaxis and other chronic health conditions in
accordance with this policy and law. The district will not permit students to possess and
self-administer medications unless all of the following requirements are met:
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● The medication was prescribed or ordered by the student's physician.
● The physician has provided a written treatment plan for the condition for which the

medication was prescribed or authorized that includes a certification that the student is
capable of and has been instructed in the correct and responsible use of the medication and
has demonstrated to the physician or the physician's designee the skill level necessary to use
the medication.

● The student has demonstrated proper self-administration technique to the school nurse.
● The student's parent/guardian has signed a statement authorizing self-administration and

acknowledging that the district and its employees or agents will incur no liability as a result
of any injury arising from the self-administration of such medication unless such injury is a
result of negligence on the part of the district or its employees or agents.

Permission to possess and self-administer medications may be revisited if there is evidence that the student
is not handling or administering the medication appropriately or that the student's actions may be harming
his or her own health or the health and safety of others.

Emergency Medications
All student-occupied buildings in this district are equipped with prefilled epinephrine auto syringes,
asthma-related rescue medications and naloxone. The school nurse or another employee trained and
supervised by the school nurse may administer these medications when they believe, based on training, that
a student is having a serious or life-threatening reaction or episode. A prescription or written permission
from a parent/guardian is not necessary to administer these medications in an emergency situation. If a
parent/guardian does not want the district to administer epinephrine or emergency asthma medication to
their student,they must do so in writing.

Epinephrine, naloxone and asthma-related rescue medications will be administered only in accordance with
written protocols provided by an authorized prescriber. Naloxone (brand name Narcan) will be administered
by nurses and other trained employees to students suspected of having an opioid-related drug overdose. The
Board will purchase an adequate supply of prefilled epinephrine auto syringes, asthma-related rescue
medications and naloxone based on the recommendation of the school nurse, who will be responsible for
maintaining adequate supplies based on previous use levels and replacing expired syringes and medications.

The school principal or designee will maintain a list of students who cannot, according to their
parents/guardians, receive epinephrine, naloxone or asthma-related rescue medications. A current copy of
the list will be kept with the medications at all times.

Consequences
Students who possess or consume medications in violation of this policy while on district grounds, on
district transportation or during a district activity may be disciplined up to and including suspension or
expulsion. Employees who violate this policy may be disciplined up to and including termination. District
administrators will notify law enforcement when they believe a crime has occurred.

STUDENT COUNSELING PROGRAM (Board Policy - JHD)

Definitions

Counselor - For the purposes of this policy, a counselor is a school counselor as defined by the Department
of Elementary and Secondary Education (DESE).
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School Counseling Advisory Council (SCAC) - A committee composed of a variety of stakeholders, such as
parents/guardians, community leaders, agency personnel, students, teachers and School Board members.

General
The Monett R-I School District's comprehensive school counseling program provides important benefits to
all students at all grade levels by addressing their social/emotional, academic and career development needs.
Research indicates that a fully implemented comprehensive school counseling program has a positive
impact on student achievement and has the potential to increase attendance, reduce discipline referrals and
improve Missouri Assessment Program (MAP) scores. In support of the district's efforts to improve student
achievement, the Board requires full implementation of the Missouri Comprehensive School Counseling
Program and will adhere to all of its standards. The program shall be implemented in each attendance area
and is considered an integral part of each school's education program. School counseling program objectives
will be aligned with the district's Comprehensive School Improvement Plan (CSIP) and student performance
data. The program shall be implemented by certified school counselors with the support of district staff,
students and external organizations and agencies.

School Counseling Curriculum
Counselors will create and implement a written school counseling curriculum that promotes students'
academic, career and social/emotional development. The Board will provide resources and support activities
for implementation of the school counseling curriculum. The school counseling curriculum will be
systematically reviewed and revised, and modifications to the school counseling curriculum will be based
on student data, school data and planning survey data collected at least every three years.

Individual Student Planning
Individual planning activities help students plan, monitor and manage their academic achievement as well as
their social/emotional and career development. The foundation for individual planning will be established
during the elementary school years through school counseling activities. Building on this foundation, the
individual planning component of the school counseling program will assist middle school students as they
begin to plan for the future and will continue to support students in their planning endeavors until
graduation.

School counselors will assist students in individual student planning (ISP) that addresses educational and
career planning, educational transitioning and self-appraisal for decision making. An ISP process will be
developed for students at every grade level.

Prior to their ninth-grade year, students will work with school counselors to create an individual career and
academic plan (ICAP) as part of the student's ISP. The ICAP will include, but is not necessarily limited to,
requirements for graduation; career or postsecondary goals and coursework or a program of study related to
those goals, which shall include relevant opportunities that the district may not directly offer;
grade-appropriate and career-related experiences as outlined in the grade-level expectations of the Missouri
Comprehensive School Counseling Program; and student assessments, interest inventories or academic
results needed to develop, review and revise the ICAP.

School counselors will continue to work with students throughout high school to evaluate and, if necessary,
amend the plan in order to facilitate on-time graduation of success-ready students.

Students identified as at risk of not graduating from high school success-ready will receive additional
support in accordance with law and policy IGBD.
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If a student is receiving special education services, the student's individualized education program (IEP)
team may explicitly waive or exempt the student from the provisions of this section.

Academic and Career Counseling Program
The district may establish an academic and career counseling program in cooperation with parents/guardians
and the local community that is in the best interest of and meets the needs of students in the community.

Responsive Services
Responsive services are referrals and other actions taken by the district in response to the immediate needs
and concerns of a particular student or identified needs and concerns of groups of students. The purpose of
the responsive services component of the comprehensive school counseling program is to work with
students whose personal circumstances, concerns or problems are interfering or threatening to interfere with
their academic, career or social/emotional development. Responsive services will be implemented through
individual counseling, small group counseling, consultation and referral.

Referrals shall be made in accordance with Board policies and district procedures. The superintendent, with
the assistance of the SCAC, will develop procedures for staff to use to identify students who may need a
referral for assistance beyond that regularly provided by the counseling staff. All staff members who, in the
course of their duties, have contact with students on a regular basis will receive annual training on these
procedures.

In the event of a pandemic or other emergency, school counseling staff will assist students with personal and
emotional issues. The district's crisis intervention plan will include methods for continuing counseling
support even in the event of a long-term school closure.

System Support
The Board recognizes system support as a crucial component in the full implementation of a comprehensive
school counseling program. System support of the comprehensive school counseling program includes
administration and management activities that support the program. The Board directs the administration to
implement activities that support the school counseling program, such as program management, professional
development, staff-community relations, consultation, committee participation, community outreach, and
research and development.

Program Goals

The district will strive to meet the program goals in each of the following areas:

1. Social/Emotional Development
● Assist students in gaining an understanding of self as an individual and as a member of diverse local

and global communities by emphasizing knowledge that leads to the recognition and understanding
of the interrelationship of thoughts, feelings and actions in students' daily lives.

● Provide students with a solid foundation for interacting with others in ways that respect individual
and group differences.

● Aid students in learning to apply physical and psychological safety and promoting the student's
ability to advocate for him- or herself.

2. Academic Development
● Guide students to apply the skills needed for educational achievement by focusing on

self-management, study and test-taking skills.
● Teach students skills to aid them as they transition between grade levels or schools.
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● Focus on developing and monitoring individual education plans, emphasizing the understanding,
knowledge and skills students need to develop meaningful ICAPs.

3. Career Development
● Enable students to apply career exploration and planning skills in the achievement of life career

goals.
● Educate students about where and how to obtain information about the world of work and

postsecondary training and education.
● Provide students the opportunity to learn employment readiness skills and skills for on-the-job

success, including responsibility, dependability, punctuality, integrity, self-management and effort.

Confidentiality
It is necessary for counselors to build trusting relationships with students and district staff; however,
counselors are not permitted to promise students complete confidentiality. Counselors may at times be
required to disclose information to parents/guardians, report child abuse or neglect, convey to district staff
information necessary to better serve a student, or report to supervisors as appropriate.

Care should be taken in explaining to students, in a developmentally appropriate manner, the limits of
confidentiality. Notice of the limits of confidentiality may be made by a variety of methods including
classroom lessons, student handbooks, the district website and school counseling brochures in addition to
oral notification of individual students.

District counselors have the responsibility to protect the confidentiality of student records and only release
information in accordance with state and federal law and Board policy. Information transmitted or stored
electronically must maintain the same level of confidentiality as traditional paper records. Care shall be
taken to send sensitive information by a means that protects student identity.

School Counseling Program Evaluation
The SCAC will systematically review the district's comprehensive school counseling program, including the
school counseling curriculum, through the development and use of a comprehensive evaluation plan. The
comprehensive evaluation plan will minimally assess the impact of the comprehensive school counseling
program on the Missouri School Improvement Plan (MSIP) performance standards and other relevant
criteria including, but not limited to, attendance, grades and behaviors.

SURVEYING, ANALYZING OR EVALUATING STUDENTS (Board Policy - JHDA)

Inspection
Any parent may inspect, upon request, any instructional material used as part of the educational curriculum
and all instructional materials, including teachers' manuals, films, tapes or other supplementary material,
that will be used in connection with any survey, analysis or evaluation as part of any applicable program.
Further, a parent may inspect, upon request, a survey created by a third party before the survey is
administered or distributed by a school to a student. The term "instructional material" does not include
academic tests or academic assessments.

In general, the district will not collect, disclose or use personal student information for the purpose of
marketing or selling that information or otherwise providing the information to others for that purpose. In
the rare case where the district may collect information from students for the purpose of marketing or selling
that information, parents may inspect any instrument used before the instrument is administered or
distributed to a student, upon request and in accordance with Board policy.
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Consent Required
In accordance with law, no student, as part of any program wholly or partially funded by the U.S.
Department of Education, shall be required to submit to a survey, analysis or evaluation (hereafter referred
to as "protected information survey") that reveals any of the following information without written consent
of a parent:

1. Political affiliations or beliefs of the student or the student's parent.
2. Mental or psychological problems of the student or the student's family.
3. Sex behavior or attitudes.
4. Illegal, antisocial, self-incriminating or demeaning behavior.
5. Critical appraisals of other individuals with whom respondents have close family relationships.
6. Legally recognized privileged or analogous relationships, such as those of lawyers, physicians and

ministers.
7. Religious practices, affiliations or beliefs of the student or the student's parent.
8. Income other than that required by law to determine eligibility for participation in a program or for

receiving financial assistance under such program.

Notice and Opportunity to Opt Out
In accordance with law, parents will receive prior notice and an opportunity to opt a student out of:

1. Any other protected information survey, as defined above, regardless of the funding source.
2. Any nonemergency, invasive physical exam or screening required as a condition of attendance,

administered by the school or its agent and not necessary to protect the immediate health and safety
of a student, or any physical exam or screening permitted or required under state law, except for
hearing, vision or scoliosis screenings.

3. Activities involving the collection, disclosure or use of personal information obtained from students
for marketing, selling or otherwise distributing information to others.

The district will directly notify parents at the beginning of the school year of the specific or approximate
dates during the school year when the above-listed activities will occur or are expected to be scheduled.

Notification of Policy and Privacy
In accordance with law, parents will be directly notified of this policy at least annually at the beginning of
the school year and within a reasonable period of time after any substantive change in the policy.

The district will take measures to protect the identification and privacy of the students participating in a
protected information survey, regardless of the source of funding. These measures may include limiting
access to the completed surveys and the survey results as allowed by law. All student educational records
will be protected in accordance with law and Board policy JO.

The provisions of this policy applicable to parents will transfer to a student who is 18 years old or
emancipated.

SUICIDE AWARENESS AND PREVENTION (Board Policy - JHDF)

Purpose
Suicide is a leading cause of death among youths in Missouri and is a public health concern impacting all
Missouri citizens. The Monett R-I School District is committed to maintaining a safe environment to protect
the health, safety and welfare of students.
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This policy will outline key protocols and procedures the district will use to educate employees and students
on the resources and actions necessary to promote suicide awareness and prevent suicide. The goal of the
district is to help students who may be at risk of suicide without stigmatizing or excluding students from
school. No student will be excluded from school based solely on the district's belief that the student is at risk
of suicide.

Definitions
Crisis Response Team (CRT) – A team of district employees trained in suicide awareness and prevention.
Student at Risk of Suicide – A student who is demonstrating individual, relationship, community or societal
factors that are associated with suicide and that in combination indicate that an individual might be
contemplating suicide.
Suicide Crisis – A situation in which a person is attempting to kill him- or herself or is seriously
contemplating or planning suicide. Planning may include, but is not limited to, a timeframe and method for
attempting suicide or obtaining or attempting to obtain the means to attempt suicide. A suicide crisis is
considered a medical emergency requiring immediate intervention.

Crisis Response Team
The district will establish a district-level CRT and, if practical, a team in each building. CRT members will
include administrators, counselors and the school nurse and may also include school social workers, school
resource officers, teachers and community members as appropriate. The CRT will be responsible for
implementation of the district's response plan.
The district will use an evidence-based/informed tool for determining whether a student is at risk of suicide
or is having a suicide crisis. The CRT members, the building administrator and a designee will receive
training and coaching in using this tool to assist in making these determinations and appropriately
responding.

Response Plan
District employees will respond immediately in situations where they have a reasonable belief that a student
may be at risk of suicide or may be having a suicide crisis.

Students Who May Be at Risk of Suicide
Any district employee who has a reasonable belief that a student may be at risk of suicide, even though the
student is not having a suicide crisis as defined in this policy, will take the following steps:

1. Make every effort to locate the student immediately, and do not leave the student alone.
2. Notify a CRT member or the building administrator or designee. If the employee cannot reach the

building administrator, designee or any of the CRT members, the employee will contact the student's
parent/guardian. If the parent/guardian is also unavailable, or at the parent's/guardian's request, the
employee will contact emergency services.

3. When a CRT member or the building administrator or designee receives notification that a student
may be at risk of suicide, he or she will take the following steps:

4. If the student cannot be located or leaves after being located, a CRT member or the building
administrator or designee will contact the parent/guardian to explain the district's concern.

5. If the student has been located, a CRT member or the building administrator or designee will use an
evidence-based/informed tool to determine whether the student is at risk of suicide and the
appropriate response. Regardless of the determination, the building administrator or designee will
contact the student's parent/guardian to discuss the concern.

6. If it is determined that the student may be at risk of suicide, a school counselor and a CRT member
will meet with the student and his or her parents/guardians to discuss support and safety systems,
available resources, coping skills and collaborative ways to support the student.
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Students Who May Be Having a Suicide Crisis
If an employee reasonably believes that a student is having a suicide crisis, the employee will take the
following steps:

1. Make every effort to locate the student immediately, and do not leave the student alone.
2. Immediately report the situation to a CRT member or the building administrator or designee. If the

employee cannot reach the building administrator, designee or any of the CRT members, the
employee will notify the student's parent/guardian and contact emergency services. The employee
may also contact the National Suicide Prevention Lifeline (800-273-8255) for assistance. As soon as
practical, the employee will notify the building administrator or designee.

3. When a CRT member or the building administrator or designee receives notification that a student is
believed to be having a suicide crisis, he or she will take the following steps:

4. If the student cannot be located or leaves after being located, a CRT member or the building
administrator or designee will contact the parent/guardian to explain the district's concern.

5. If the student has been located, the CRT member or the building administrator or designee will,
based on his or her training and an assessment of the student, determine the appropriate action,
including whether to call emergency services, and implement the appropriate response.

6. At an appropriate time after the crisis has passed, a school counselor and a CRT member will meet
with the student and his or her parents/guardians to discuss support and safety systems, available
resources, coping skills and collaborative ways to support the student.

Confidentiality
Employees are required to share with the CRT and administrators or their designees any information that
may be relevant in determining whether a student is at risk of suicide, is having a suicide crisis or is
otherwise at risk of harm. Employees are prohibited from promising students that information shared by the
student will be kept secret when the information is relevant to the student's safety or the safety of another
person.
Release of a student's individually identifiable education records will be made in accordance with the
Family Educational Rights and Privacy Act (FERPA). In accordance with FERPA, information contained in
a student's education records may be revealed at any time to the student's parents/guardians and school
personnel who have a legitimate interest in the information. Education records may be shared with other
appropriate persons when necessary to protect the health or safety of the student or others.

Abuse and Neglect
If any employee of the district has reasonable cause to believe a student has been or may be subjected to
abuse or neglect or observes the student being subjected to conditions or circumstances that would
reasonably result in abuse or neglect, the employee will contact the Child Abuse and Neglect Hotline in
accordance with law and Board policy.

Accommodating a Disability
If at any time a parent/guardian informs the district that a student has a medical condition or impairment that
could require accommodation, district employees will contact the district's compliance coordinator to
determine whether the student has a disability.

School and Community Resources
The district will, in collaboration with local organizations and the Missouri Department of Mental Health,
identify local, state and national resources and organizations that can provide information or support to
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students and families. Copies of or links to resources will be available to all students and families on the
district's website and in all district schools.
A school counselor or a CRT member will periodically follow up with students and parents/guardians of
students who have been identified as being at risk of suicide or who have had a suicide crisis to offer
additional assistance.

Response to Incidents Impacting the School
When the school community is impacted by the attempted suicide or death by suicide of a student, staff
member or other person in the school community, the superintendent or designee will confer with the
district-level CRT and, when appropriate, confer with local community resources and professionals to
identify and make available supports that may help the school community understand and process the
behavior or death.
The CRT and the superintendent or designee will determine appropriate procedures for informing the school
community of an attempted suicide or death by suicide and the supports that will be offered. Staff and
students who need immediate attention following an attempted suicide or death by suicide will be provided
support and resources available through the district and will be given information about other resources.

Staff Education on Suicide Prevention and Response Protocol
All district employees will receive information regarding this policy and the district's protocol for suicide
awareness, prevention and response. This information will be provided to current employees and each new
employee hired. The information will focus on the importance of suicide prevention, recognition of suicide
risk factors, strategies to strengthen school connectedness, and response procedures.
The district will also provide opportunities for district staff to participate in professional development
regarding suicide awareness and prevention. Opportunities may include district-led training, access to
web-based training, or training provided in other school districts or by local organizations or health
professionals.

Suicide Prevention Education for Students
Starting no later than fifth grade, students will receive age-appropriate information and instruction on
suicide awareness and prevention. Information and instruction may be offered in health education, by the
counseling staff or in other curricula as may be appropriate.

Policy Publication
The district will notify employees, students and parents/guardians of this policy by posting this policy on the
district's website and providing information about the policy to district employees. The district may also
include information about the policy in appropriate district publications and student handbooks.

REPORTING AND INVESTIGATING CHILD ABUSE AND NEGLECT (Board Policy - JHG)

The district and its board members and employees will take action to protect students and other children
from harm including, but not limited to, abuse and neglect, and will respond immediately when discovering
evidence of harm to a child. Board members and employees must cooperate fully with investigations of
child abuse and neglect. The district prohibits discrimination, negative job action or retaliation against any
person who in good faith reports alleged child abuse or neglect, including alleged misconduct by another
district employee.

Employees failing to follow the directives of this policy or state or federal law will be subject to discipline
including, but not limited to, termination, and may be subject to criminal prosecution. Board members who
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fail to follow this policy and applicable law may be subject to adverse action by the board and criminal
prosecution.

Definitions
Abuse – Any physical injury, sexual abuse or emotional abuse inflicted on a child other than by accidental
means by those responsible for the child's care, custody and control or by any other person, except that
discipline including spanking, administered in accordance with law, shall not be construed as abuse.
Physical injury, sexual abuse and emotional abuse are defined by the Children's Division (CD) of the
Department of Social Services in 13 C.S.R. 35-31.010.

Child – Any person under 18 years of age.

Mandated Reporter – Employees, officials, school board members and others with care, custody and control
of children in the district.

Neglect – The failure to provide, by those responsible for the care, custody and control of the child, the
proper or necessary support, education as required by law, nutrition or medical, surgical or any other care
necessary for the child's well-being.

Sexual Misconduct – Engaging in any conduct with a student, on or off district property, that constitutes the
crime of sexual misconduct involving a child under § 566.083, RSMo.; sexual contact with a student under
§ 566.086, RSMo.; illegal sexual harassment as defined in policy AC, as determined by the district; or child
abuse involving sexual behavior, as determined by the Children's Division (CD) of the Department of Social
Services.

Those Responsible for the Care, Custody and Control of the Child – Includes, but is not limited to, any
person exercising supervision over a child for any part of a 24-hour day and school personnel, contractors
and volunteers who establish a relationship with a student through the school or through school-related
activities, even if the alleged abuse or neglect occurred outside school hours or off school grounds.

Public School District Liaison
The superintendent shall designate a specific person or persons to serve as the public school district
liaison(s) and forward that information to the local division office of the CD. The liaison(s) shall develop
protocols in conjunction with the chief investigator of the local division office to ensure information
regarding the status of a child abuse or neglect investigation is shared with appropriate school personnel.

The liaison(s) will also serve on multidisciplinary teams used in providing protective or preventive social
services along with law enforcement, the juvenile officer, the juvenile court and other agencies, both public
and private.

Training
For Board Members
Board members will participate in training on identifying signs of sexual abuse in children and danger
signals of abusive relationships between children and adults as required by law.

For Employees
The superintendent or designee shall implement annual training necessary to assist staff members in
identifying possible instances of child abuse and neglect, including annual updates regarding any changes in
the law. Such training shall:
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1. Provide current and reliable information on identifying signs of sexual abuse in children and danger
signals of potentially abusive relationships between children and adults.

2. Emphasize how to establish an atmosphere of trust so that students feel that their school has
concerned adults with whom they feel comfortable discussing matters related to abuse.

3. Emphasize that all mandatory reporters shall, upon finding reasonable cause, directly and
immediately report suspected child abuse or neglect. These reports must be made even if the person
suspected of abusing the child is another mandated reporter, such as another school employee.

4. Emphasize that no supervisor or administrator may impede or inhibit any reporting under state law.
5. Emphasize that no person making a report in accordance with law shall be subject to any sanction,

including any adverse employment action, for making such a report.

For Students
In accordance with policy IGAEB, the district will provide trauma-informed, developmentally appropriate
training to students in grades 6–12 on identifying and reporting sexual abuse.

Reporting Child Abuse and Neglect
The board of education requires mandated reporters to comply with the state child abuse and neglect laws.
Mandated reporters acting in their official capacities who know or have reasonable cause to suspect that a
child has been subjected to abuse or neglect or is being subjected to conditions or circumstances that would
reasonably result in abuse or neglect must directly and immediately make a report to the CD, including any
report of excessive absences that may indicate educational neglect. No internal investigation shall be
initiated until such a report has been made.

Mandated reporters who make such reports to the CD must notify the school principal or designee that a
report has been made. The principal or designee will notify the superintendent or designee and the district
liaison(s) about the report. The school principal or designee may also notify law enforcement or the juvenile
office when appropriate. Mandated reporters who have reason to believe that a victim of abuse or neglect is
a resident of another state or was injured as a result of an act that occurred in another state may make a
report to the child protection agency with the authority to receive such reports, pursuant to law, in the other
state in addition to notifying the Missouri CD pursuant to this policy.

Reporting requirements are individual, and no supervisor or administrator may impede or inhibit any
reporting under this section. Employees who make a report in accordance with law shall not be subject to
any sanction, including any adverse employment action, for making such a report. Further, the
superintendent and other district administrators shall ensure that employees mandated by law to make a
report have immediate and unrestricted access to the communication technology necessary to make an
immediate report. Employees shall also be temporarily relieved of other work duties for the time required to
make a mandated report.

Investigating Child Abuse and Neglect
The CD investigates reports of child abuse and neglect.

When the CD receives a child abuse report alleging that an employee of the district has abused a student, the
CD will notify the superintendent (or the president of the school board in situations concerning the
superintendent).
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If the CD determines that a report of child abuse or neglect is unsubstantiated, the district or a district
employee may request that the report be referred to the Office of Child Advocate for Children's Protection
and Services for additional review.

Information from the Children's Division
In accordance with law, as mandated reporters district employees reporting child abuse and neglect are
entitled upon request to information on the general disposition of a report of child abuse or neglect and may
receive findings and information concerning the case at the discretion of the CD. The CD will also notify
the district when a student is under judicial custody or when a case is active regarding a student.

Any information received from the CD will be kept strictly confidential in accordance with law and will be
shared only with district employees who need to know the information to appropriately supervise the
student or for intervention and counseling purposes. All written information received by any public school
district liaison or the district shall be subject to the provisions of the Family Educational Rights and Privacy
Act (FERPA). Information received from the CD will not be included in the student's permanent record.

Immunity
In accordance with law, any person who in good faith reports child abuse or neglect; cooperates with the CD
or any law enforcement agency, juvenile office, court, or child-protective service agency of this or any other
state in reporting or investigating child abuse or neglect; or participates in any judicial proceeding resulting
from the report will be immune from civil or criminal liability.

Any person who is not an employee of the district and who in good faith reports to a district employee a
case of alleged child abuse by any district employee will be immune from civil or criminal liability for
making such a report or for participating in any judicial proceedings resulting from the report.

STUDENT RECORDS (Board Policy JO-1)

In order to provide students with appropriate instruction and educational services, it is necessary for the
district to maintain extensive and sometimes personal information about students and families. These
records must be kept confidential in accordance with law, but must also be readily available to district
personnel who need the records to effectively serve district students.
The superintendent or designee will provide for the proper administration of student records in accordance
with law, develop appropriate procedures for maintaining student records and standardize procedures for the
collection and transmittal of necessary information about individual students throughout the district. The
superintendent and building principals will develop a student records system that includes protocols for
releasing student education records. Principals are responsible for maintaining and protecting the student
education records in each school. The superintendent or designee will make arrangements so that all district
employees are trained annually on the confidentiality of student education records, as applicable for each
employee classification.

Definitions
Eligible Student – A student or former student who has reached age 18 or is attending a postsecondary
school.
Parent – A biological or adoptive parent of a student, a guardian of a student, or an individual acting as a
parent or guardian in the absence of the student's parent or guardian.
Student – Any person who attends or has attended a school in the school district and for whom the district
maintains education records.
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Health Information
Student health information is a type of student record that is particularly sensitive and protected by
numerous state and federal laws. Student health information shall be protected from unauthorized, illegal or
inappropriate disclosure by adherence to the principles of confidentiality and privacy. The information shall
be protected regardless of whether the information is received orally, in writing or electronically and
regardless of the type of record or method of storage.

Parent and Eligible Student Access
All parents may inspect and review their student's education records, seek amendments, consent to
disclosures and file complaints regarding the records as allowed by law. These rights transfer from the
parent to the student once the student becomes an eligible student; however, under the Missouri Sunshine
Law, parents maintain some rights to inspect student records even after a student turns 18. The district will
extend the same access to records to either parent, regardless of divorce, custody or visitation rights, unless
the district is provided with evidence that the parent's rights to inspect records have been legally modified.
If a parent or eligible student believes an education record related to the student contains information that is
inaccurate, misleading or in violation of the student's privacy, the parent or eligible student may use the
appeals procedures created by the superintendent or designee to request that the district amend the record.
The district will annually notify parents and eligible students of their rights in accordance with law.

Directory Information
Directory information is information contained in an education record of a student that generally would not
be considered harmful or an invasion of privacy if disclosed without the consent of a parent or eligible
student. The district will designate the types of information included in directory information and release
this information without first obtaining consent from a parent or eligible student unless a parent or eligible
student notifies the district in writing as directed. Parents and eligible students will be notified annually of
the information the district has designated as directory information and the process for notifying the district
if they do not want the information released.
Even if parents or eligible students notify the district in writing that they do not want directory information
disclosed, the district may still disclose the information if required or allowed to do so by law. For example,
the district may require students to disclose their names, identifiers or district email addresses in classes in
which they are enrolled, or students may be required to wear, publicly display or disclose a student
identification card or badge that exhibits information that is designated as directory information.
The school district designates the following items as directory information.
General Directory Information – The following information the district maintains about a personally
identifiable student may be disclosed by the district to the school community through, for example, district
publications, or to any person without first obtaining written consent from a parent or eligible student:
Student's name; date and place of birth; parents' names; grade level; enrollment status (e.g., full-time or
part-time); student identification number; user identification or other unique personal identifier used by the
student for the purposes of accessing or communicating in electronic systems as long as that information
alone cannot be used to access protected educational records; participation in district-sponsored or
district-recognized activities and sports; weight and height of members of athletic teams; athletic
performance data; dates of attendance; degrees, honors and awards received; artwork or course work
displayed by the district; schools or school districts previously attended; and photographs, videotapes,
digital images and recorded sound unless such records would be considered harmful or an invasion of
privacy.
Limited Directory Information – In addition to general directory information, the following information the
district maintains about a personally identifiable student may be disclosed to: parent groups or booster clubs
that are recognized by the Board and are created solely to work with the district, its staff, students and
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parents and to raise funds for district activities; parents of other students enrolled in the same school as the
student whose information is released; students enrolled in the same school as the student whose
information is released; governmental entities including, but not limited to, law enforcement, the juvenile
office and the Children's Division (CD) of the Department of Social Services:

The student's address, telephone number and e-mail address and the parents' addresses, telephone
numbers and e-mail addresses.

Law Enforcement Access
The district may report or disclose education records to law enforcement and juvenile justice authorities if
the disclosure concerns law enforcement's or juvenile justice authorities' ability to effectively serve, prior to
adjudication, the student whose records are released. The officials and authorities to whom such information
is disclosed must comply with applicable restrictions set forth in federal law.
If the district reports a crime committed by a student with a disability as defined in the Individuals with
Disabilities Education Act (IDEA), the district will transmit copies of the special education and disciplinary
records to the authorities to whom the district reported the crime as allowed by law.
Law enforcement officials also have access to directory information and may obtain access to student
education records in emergency situations as allowed by law. Otherwise, law enforcement officials must
obtain a subpoena or consent from the parent or eligible student before a student's education records will be
disclosed.

Children's Division Access
The district may disclose education records to representatives of the CD when reporting child abuse and
neglect in accordance with law. Once the CD obtains custody of a student, CD representatives may also
have access to education records in accordance with law. CD representatives may also have access to
directory information and may obtain access to student education records in emergency situations, as
allowed by law.

Military and Higher Education Access
The district will disclose the names, addresses and telephone numbers of secondary school students to
military recruiters or institutions of higher education as required by law. However, if a parent, or a
secondary school student who is at least 18, submits a written request, the district will not release the
information without first obtaining written consent from the parent or the student. The district will notify
parents, and secondary school students who are at least 18, that they may opt out of these disclosures.

PUBLIC INFORMATION PROGRAM (Board Procedure - KB-AP1)

A school accountability report card for each school building in the district and the district as a whole will be
produced in accordance with law and made available to the public on the district's website. The district will
provide information included in the report card to parents/guardians, community members, the print and
broadcast news media, and legislators by December 1 annually or as soon thereafter as the information is
available to the district. The district will distribute the information in substantive official communications
such as student report cards. The district will make reasonable efforts to supply copies of the reports or other
information regarding the reports to businesses such as real estate and employment firms, so that
parents/guardians and businesses from outside the district that may be contemplating relocation have access
to this information. (20 U.S.C. § 6311, § 160.522, RSMo.)

If the local board of education of a school district provides information on immunizations, infectious
diseases, medications, or other school health issues to parents and guardians of students in a grade or grades
not lower than kindergarten nor higher than the twelfth grade, the board shall include information that is
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identical or similar to that produced by the Centers for Disease Control and Prevention about influenza and
influenza vaccinations. (§167.637, RSMo.)

AUDIO AND VISUAL RECORDING (Board Policy - KKB)

Because the district predominantly serves minors, is subject to a number of confidentiality laws, respects
parent/guardian and community concerns about privacy, and seeks to minimize disruption to the education
environment, the district prohibits audio and visual recordings on district property, district transportation or
at a district activity unless authorized in this policy.
Any recording activity, even activity permitted under this policy, will be prohibited if the activity creates a
disruption to the education environment. No recording equipment will be used or placed in areas of the
building where the occupant would have a reasonable expectation of privacy, such as restroom facilities or
locker rooms.

Definitions
Audio Recording – Registering sounds on tape, digitally or by other mechanical or electronic means.
Outside Entity – Any individual, group, organization or corporation other than the administration, officers,
staff or students of the Monett R-I School District or individuals authorized to act for the district.
Visual Recording – Registering visual images on film, tape, digitally or by other mechanical or electronic
means.

Recording by Outside Entities
The Monett R-I School District prohibits the use of visual or audio recording equipment on district property
or at district activities by outside entities without permission from the superintendent or designee unless
otherwise authorized by law. This prohibition shall not apply to:

1. Performances or activities to which the general public is invited such as athletic competitions,
concerts and plays.

2. Recording of staff for the sole purpose of professional training or development.
3. Open meetings of the Monett R-I School District Board of Education or committees appointed by or

at the direction of the Board.
4. Recording of an event sponsored by an outside entity using or renting district facilities in accordance

with Board policies and established administrative procedures.

Recording by District Personnel or District Agents
The district or designated agents of the district may make audio or visual recordings to provide security, to
maintain order, for professional staff development use, for educational purposes or for other purposes
related to furthering the educational mission of the district. This may include the use of visual recording
equipment in district buildings and on district transportation. Recordings by or on behalf of district
personnel that include students will be considered student records and will be maintained in accordance with
the Family Educational Rights and Privacy Act (FERPA) and other applicable laws.

Pre-Service and Student Teachers
The district may allow student teachers or pre-service teachers to record themselves teaching or otherwise
interacting with students when the recording is used for educational purposes in the student teacher or
pre-service teacher preparation program. The student teacher or pre-service teacher must obtain permission
to do so from the cooperating teacher and the building principal and must have signed Missouri Pre-Service
Teacher Assessment permission forms from all students and adults who will appear in the recordings if
those recordings will be viewed by any person who is not employed by the district. The district reserves the
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right to refuse to allow recording or to limit the time and place for such recordings in order to minimize
disruption to the educational process.

Recording by Students
The Monett R-I School District prohibits the use of visual or audio recording equipment on district property
or at district activities by students except:

1. If required by a district-sponsored class or activity.
2. At performances or activities to which the general public is invited, such as athletic competitions,

concerts and plays.
3. At open meetings of the Board of Education or committees appointed by or at the direction of the

Board.
4. As otherwise permitted by the building principal.

Recording of Meetings
The Board of Education prohibits the use of audio, visual or other recording devices at meetings held
pursuant to the Individuals with Disabilities Education Act (IDEA) or Section 504 of the Rehabilitation Act
of 1973, as well as other meetings among district employees and between district employees and
parents/guardians. Exceptions to this prohibition will be made only in accordance with Board policy and
law. Requests for such exceptions must be made within a reasonable period of time prior to the scheduled
meetings. This prohibition does not apply to conversations held within view of district security cameras.

Secretive Recording or Transmission
The district prohibits secretive recordings where persons involved do not consent to the recording and it is
not otherwise obvious that recording equipment is present or being used, unless the superintendent or
designee determines in rare circumstances that such recordings are necessary for educational or security
reasons. The district prohibits the simultaneous electronic transmission of any conversation by any person to
a third party without the consent of all involved in the conversation, even if the conversation is not recorded.

Use of Unmanned Aircraft Systems
All unmanned aircraft systems (UAS) operators seeking to operate a UAS on or over district property or at a
district event must receive authorization from the superintendent or designee. Authorization will be granted
only when such operation is on behalf of the district, supports the mission of the district or otherwise serves
a public purpose.
All UAS with the potential to capture or produce visual images of district property or district events must be
operated in accordance with applicable Federal Aviation Administration regulations or safety guidelines.

PUBLIC CONCERNS AND COMPLAINT POLICY (Board Policy KLA)

The Monett R-I School District is interested in resolving concerns and hearing complaints from the public
regarding district programs and services so that they may be improved and better meet the needs of the
students and the community.
The district encourages parents/guardians, students and other members of the public to first discuss concerns
with the appropriate district staff prior to bringing the issue to the Board so that the issue may be thoroughly
investigated and addressed in a timely fashion. The Board will not act on an issue without input from the
appropriate district staff and may require a parent/guardian, patron or student to meet with or discuss an
issue with district staff prior to making a decision in the matter.
The Board strictly prohibits discrimination or retaliation against any person for bringing a concern to the
attention of the district or participating in the complaint process. This prohibition extends to relatives and
others associated with the person who brought the concern or complaint. The Board directs all district
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employees to cooperate in investigations of complaints.
Complaints regarding district compliance with nondiscrimination laws will be processed according to policy
AC. Employee grievances will be processed in accordance with the established employee grievance
procedure or as otherwise required by law. Other grievances or complaints for which there is a specific
policy or procedure will be addressed pursuant to that policy or procedure.
All district employees are expected to answer questions, receive input and professionally address concerns
and complaints of parents/guardians, students and other members of the public. If an employee is unable to
answer a question or resolve an issue, the employee must direct the person or the question to the appropriate
district employee.
Federal Programs
In addition to general concerns and complaints, the Board is interested in resolving concerns regarding
federal programs including, but not limited to, allegations that the district has violated a federal statute or
regulation that applies to particular federal programs administered by the district or the Missouri
Department of Elementary and Secondary Education (DESE) in accordance with Title I, Parts A, B, C, D;
Title II; Title III, Part A.2; Title IV, Part A; Title VI; and Title VII, Part C of the No Child Left Behind Act.
The superintendent or designee is authorized to contact the district's private attorney for assistance in
determining whether a violation has occurred. The superintendent or designee is authorized to immediately
make changes to bring the district into compliance with federal law if the investigation determines that the
law has been violated. [Policy: GBL]

Process for Resolving a Concern or Complaint
The following steps are to be followed by parents/guardians, students or the public when concerns or
complaints arise regarding the operation of the school district that cannot be addressed through other
established procedures.

1. Concerns or complaints should first be addressed to the teacher or employee directly involved.
2. Unsettled matters from (1) above or concerns or complaints regarding individual schools should be

presented in writing to the principal of the school. If the complaint is regarding a federal program
listed above, the complaint must specify the federal law or regulation alleged to have been violated
and the facts supporting the allegation. The principal will provide a written response to the
individual raising the concern within five business days of receiving the complaint or concern unless
additional time is necessary to investigate or extenuating circumstances exist.

3. Unsettled matters from (2) above or concerns or complaints regarding the school district in general
should be presented to the superintendent or designee in writing. The superintendent or designee will
provide a written response to the individual voicing the concern within five business days of
receiving the concern or complaint, unless additional time is necessary to investigate or extenuating
circumstances exist.

4. If the matter cannot be settled satisfactorily by the superintendent or designee, a member of the
public may request that the issue be put on the Board agenda, using the process outlined in Board
policy. In addition, written comments submitted to the superintendent or the secretary of the Board
that are directed to the Board will be provided to the entire Board.

For most complaints, the Board's decision is final. However, if the complaint involves one of the federal
programs listed above, the individual may appeal the issue to DESE.
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MONETT R-1 SCHOOLS

Notification of Rights under FERPA
for Elementary and Secondary Schools

The Family Educational Rights and Privacy Act (FERPA) affords parents and students who are 18 years of
age or older ("eligible students") certain rights with respect to the student's education records. These rights
are:

1. The right to inspect and review the student's education records within 45 days after the day the
(“School”) receives a request for access.
Parents or eligible students should submit to the school principal [or appropriate school official] a
written request that identifies the records they wish to inspect. The school official will make
arrangements for access and notify the parent or eligible student of the time and place where the records
may be inspected.

2. The right to request the amendment of the student’s education records that the parent or eligible student
believes are inaccurate, misleading, or otherwise in violation of the student’s privacy rights under
FERPA.
Parents or eligible students who wish to ask the [School] to amend a record should write to the school
principal [or appropriate school official], clearly identify the part of the record they want changed, and
specify why it should be changed. If the school decides not to amend the record as requested by the
parent or eligible student, the school will notify the parent or eligible student of the decision and of their
right to a hearing regarding the request for amendment. Additional information regarding the hearing
procedures will be provided to the parent or eligible student when notified of the right to a hearing.

3. The right to provide written consent before the school discloses personally identifiable information (PII)
from the student's education records, except to the extent that FERPA authorizes disclosure without
consent.
One exception, which permits disclosure without consent, is disclosure to school officials with
legitimate educational interests. A school official is a person employed by the school as an
administrator, supervisor, instructor, or support staff member (including health or medical staff and law
enforcement unit personnel) or a person serving on the school board. A school official also may include
a volunteer or contractor outside of the school who performs an institutional service of function for
which the school would otherwise use its own employees and who is under the direct control of the
school with respect to the use and maintenance of PII from education records, such as an attorney,
auditor, medical consultant, or therapist; a parent or student volunteering to serve on an official
committee, such as a disciplinary or grievance committee; or a parent, student, or other volunteer
assisting another school official in performing his or her tasks. A school official has a legitimate
educational interest if the official needs to review an education record in order to fulfill his or her
professional responsibility.
Upon request, the school discloses education records without consent to officials of another school
district in which a student seeks or intends to enroll, or is already enrolled if the disclosure is for
purposes of the student’s enrollment or transfer.

4. The right to file a complaint with the U.S. Department of Education concerning alleged failures by the
[School] to comply with the requirements of FERPA. The name and address of the Office that
administers FERPA are:

Family Policy Compliance Office
U.S. Department of Education
400 Maryland Avenue, SW
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Washington, DC 20202

FERPA permits the disclosure of PII from students’ education records, without consent of the parent or
eligible student, if the disclosure meets certain conditions found in §99.31 of the FERPA regulations. Except
for disclosures to school officials, disclosures related to some judicial orders or lawfully issued subpoenas,
disclosures of directory information, and disclosures to the parent or eligible student, §99.32 of the FERPA
regulations requires the school to record the disclosure. Parents and eligible students have a right to inspect
and review the record of disclosures. A school may disclose PII from the education records of a student
without obtaining prior written consent of the parents or the eligible student –

● To other school officials, including teachers, within the educational agency or institution whom the
school has determined to have legitimate educational interests. This includes contractors,
consultants, volunteers, or other parties to whom the school has outsourced institutional services or
functions, provided that the conditions listed in §99.31(a)(1)(i)(B)(1) - (a)(1)(i)(B)(2) are met.
(§99.31(a)(1))

● To officials of another school, school system, or institution of postsecondary education where the
student seeks or intends to enroll, or where the student is already enrolled if the disclosure is for
purposes related to the student’s enrollment or transfer, subject to the requirements of §99.34.
(§99.31(a)(2))

● To authorized representatives of the U. S. Comptroller General, the U. S. Attorney General, the U.S.
Secretary of Education, or State and local educational authorities, such as the State educational
agency in the parent or eligible student’s State (SEA). Disclosures under this provision may be
made, subject to the requirements of §99.35, in connection with an audit or evaluation of Federal- or
State-supported education programs, or for the enforcement of or compliance with Federal legal
requirements that relate to those programs. These entities may make further disclosures of PII to
outside entities that are designated by them as their authorized representatives to conduct any audit,
evaluation, or enforcement or compliance activity on their behalf. (§§99.31(a)(3) and 99.35)

● In connection with financial aid for which the student has applied or which the student has received,
if the information is necessary to determine eligibility for the aid, determine the amount of the aid,
determine the conditions of the aid, or enforce the terms and conditions of the aid. (§99.31(a)(4))

● To State and local officials or authorities to whom information is specifically allowed to be reported
or disclosed by a State statute that concerns the juvenile justice system and the system’s ability to
effectively serve, prior to adjudication, the student whose records were released, subject to §99.38.
(§99.31(a)(5))

● To organizations conducting studies for, or on behalf of, the school, in order to: (a) develop, validate,
or administer predictive tests; (b) administer student aid programs; or (c) improve instruction.
(§99.31(a)(6))

● To accrediting organizations to carry out their accrediting functions. (§99.31(a)(7))
● To parents of an eligible student if the student is a dependent for IRS tax purposes. (§99.31(a)(8))
● To comply with a judicial order or lawfully issued subpoena. (§99.31(a)(9))
● To appropriate officials in connection with a health or safety emergency, subject to §99.36.

(§99.31(a)(10)
● Information the school has designated as “directory information” under §99.37. (§99.31(a)(11))
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MONETT R-1 SCHOOL DISTRICT

Family Educational Rights and Privacy Act (FERPA)
Notice for Directory Information

The Family Educational Rights and Privacy Act (FERPA), a Federal law, requires that the Monett R-1
School District (Monett Schools) , with certain exceptions, obtain your written consent prior to the
disclosure of personally identifiable information from your child’s education records. However, the Monett
R-1 School District may disclose appropriately designated “directory information” without written consent,
unless you have advised the District to the contrary in accordance with District procedures. The primary
purpose of directory information is to allow the Monett R-1 School District to include this type of
information from your child’s education records in certain school publications. Examples include:

● A playbill, showing your student’s role in a drama production;
● The annual yearbook;
● Honor roll or other recognition lists;
● Graduation programs; and
● Sports activity sheets, such as for wrestling, showing weight and height of team members.

Directory information, which is information that is generally not considered harmful or an invasion of
privacy if released, can also be disclosed to outside organizations without a parent’s prior written consent.
Outside organizations include, but are not limited to, companies that manufacture class rings or publish
yearbooks. In addition, two federal laws require local educational agencies (LEAs) receiving assistance
under the Elementary and Secondary Education Act of 1965 (ESEA) to provide military recruiters, upon
request, with the following information – names, addresses and telephone listings – unless parents have
advised the LEA that they do not want their student’s information disclosed without their prior written
consent.
If you do not want the Monett R-1 School District to disclose directory information from your child’s
education records without your prior written consent, you must notify the District in writing by September
1, 2021.Monett R-1 School District has designated the following information as directory information:

-Student’s Name -Participation in officially recognized activities and sports.
-Address -Weight and Height of members of athletic teams
-Telephone Listing -Degrees, honors, and awards received
-Electronic mail address -The most recent educational agency or institution attended
-Photograph
-Date and place of birth
-Major field of study
-Dates of Attendance
-Grade Level

-Student ID number, user ID, or other unique personal
identifier used to communicate in electronic systems that
cannot be used to access education records without a PIN,
password, etc. (A student’s SSN, in whole or in part, cannot be
used for this purpose.

Please see School Board Policy JO: “Student Records”, for more information. The district will release the
names, addresses and phone numbers of secondary students to military recruiters or institutions of higher
education unless the parent/guardian notifies the district otherwise and a definition of “directory
information” that the district will release without parental consent. (20 U.S.C. §1232g, 20 U.S.C. §7908,
Policy JO, Procedure JO-AP1)
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Prohibition Against Discrimination, Harassment, and Retaliation

The superintendent or designee will continuously publicize the district’s policy prohibiting discrimination,
harassment and retaliation and disseminate information on how to report discrimination, harassment and
retaliation. Notification of the district's policy will be posted in a public area of each building used for
instruction or employment or open to the public. Information will also be distributed annually to employees,
parents/guardians and students as well as to newly enrolled students and newly hired employees. District
bulletins, catalogs, application forms, recruitment material and the district’s website will include a statement
that the Monett R-I School District does not discriminate in its programs, services, activities, facilities or
with regard to employment. The district will provide information in alternative formats when necessary to
accommodate persons with disabilities. [Policy AC-AF1]

The Board designates the following individual to act as the district’s compliance officer:
Special Services Director
800 East Scott, Monett, MO 65708
Phone: 417-235-4246

In the event the compliance officer is unavailable or is the subject of a report that would otherwise be made
to the compliance officer, reports should instead be directed to the acting compliance officer:
Assistant Superintendent
900 East Scott, Monett, MO 65708
Phone: 417-235-7422
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MONETT R-1 SCHOOL DISTRICT
Notification of Rights Under the Protection of Pupil Rights Amendment (PPRA)

PPRA affords parents certain rights regarding our conduct of surveys, collection and use of information for marketing
purposes, and certain physical exams. These include the right to:
∙Consent before students are required to submit to a survey that concerns one or more of the following protected areas
(“protected information survey”) if the survey is funded in whole or in part by a program of the U.S. Department of
Education (ED)–

1. Political affiliations or beliefs of the student or student’s parent;
2. Mental or psychological problems of the student or student’s family;
3. Sex behavior or attitudes;
4. Illegal, anti-social, self-incriminating, or demeaning behavior;
5. Critical appraisals of others with whom respondents have close family relationships;
6. Legally recognized privileged relationships, such as with lawyers, doctors, or ministers;
7. Religious practices, affiliations, or beliefs of the student or parents; or
8. Income, other than as required by law to determine program eligibility.

∙Receive notice and an opportunity to opt a student out of –
1. Any other protected information survey, regardless of funding;
2. Any non-emergency, invasive physical exam or screening required as a condition of attendance,
administered by the school or its agent, and not necessary to protect the immediate health and safety of a
student, except for hearing, vision, or scoliosis screenings, or any physical exam or screening permitted or
required under State law; and
3. Activities involving collection, disclosure, or use of personal information obtained from students for
marketing or to sell or otherwise distribute the information to others.

∙Inspect, upon request and before administration or use –
1. Protected information surveys of students;
2. Instruments used to collect personal information from students for any of the above marketing, sales, or other

distribution purposes; and
3. Instructional material used as part of the educational curriculum.

These rights transfer from the parents to a student who is 18 years old or an emancipated minor under State law.
The Monett R-1 School District will develop and adopt policies, in consultation with parents, regarding these rights,
as well as arrangements to protect student privacy in the administration of protected information surveys and the
collection, disclosure, or use of personal information for marketing, sales, or other distribution purposes. The Monett
R-1 School District will directly notify parents of these policies at least annually at the start of each school year and
after any substantive changes. The district will also directly notify, such as through U.S. Mail or email, parents of
students who are scheduled to participate in the specific activities or surveys noted below and will provide an
opportunity for the parent to opt his or her child out of participation in the specific activity or survey. The district will
make this notification to parents at the beginning of the school year if the District has identified the specific or
approximate dates of the activities or surveys at that time. For surveys and activities scheduled after the school year
starts, parents will be provided reasonable notification of the planned activities and surveys listed below and be
provided an opportunity to opt their child out of such activities and surveys. Parents will also be provided an
opportunity to review any pertinent surveys.
Following is a list of the specific activities and surveys covered under this requirement:

● Collection, disclosure, or use of personal information for marketing, sales, or other distribution.
● Administration of any protected information survey not funded in whole or in part by ED.
● Any non-emergency, invasive physical examination or screening as described above.

Parents who believe their rights have been violated may file a complaint with:
Family Policy Compliance Office
U.S. Department of Education
400 Maryland Avenue, SW
Washington, D.C. 20202
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MONETT R-1 SCHOOL DISTRICT

PUBLIC NOTICE

All responsible public agencies are required to locate, evaluate, and identify children with disabilities
who are under the jurisdiction of the agency, regardless of the severity of the disability, including
children attending private schools, highly mobile children, such as migrant and homeless children,
and children who are suspected of having a disability and in need of special education even though
they are advancing from grade to grade. The Monett R-I School District assures that it will provide a
free, appropriate public education (FAPE) to all eligible children with disabilities between the ages of
3 and 21 under its jurisdiction. Disabilities include autism, deaf/blindness, emotional disorders,
hearing impairment and deafness, intellectual disabilities, multiple disabilities, orthopedic
impairment, other health impairments, specific learning disabilities, speech or language impairment,
traumatic brain injury, visual impairment/blindness and young child with a developmental delay.
The Monett R-I School District assures that it will provide information and referral services necessary to
assist the State in the implementation of early intervention services for infants and toddlers eligible for the
Missouri First Steps program.
The Monett R-I School District assures that personally identifiable information collected, used, or
maintained by the agency for the purposes of identification, evaluation, placement or provision of FAPE
children with disabilities may be inspected and/or reviewed by their parents/guardians. Parents/guardians
may request amendment to the educational record if the parent/guardian believes the record is inaccurate,
misleading, or violates the privacy or other rights of their child. Parents have the right to file complaints
with the U.S. Department of Education or the Missouri Department of Elementary and Secondary Education
concerning alleged failures by the district to meet requirements of the Family Educational Rights and
Privacy Act (FERPA).
The Monett R-I School District has developed a Local Compliance Plan for the implementation of State
Regulations for the Individuals with Disabilities Education Act (IDEA). This plan contains the agency’s
policies and procedures regarding storage, disclosure to third parties, retention and destruction of personally
identifiable information and the agency’s assurances that services are provided in compliance with the
General Education Provision Act (GEPA). This plan may be reviewed at the Special Services Office at 800
Scott, Monett, MO, Monday through Friday between the hours of 8:00AM and 4:00PM.
Local school districts in the State of Missouri are required to conduct an annual census of all children with
disabilities or suspected disabilities from birth to age twenty-one (21) that reside in the district. This census
must be compiled by December 1 of each year. This information is treated as confidential and must include:
name of child; parent/legal guardian’s name/address; birth date and age of the child; the child’s disability;
and the services provided to the child. If you have a child with a disability or know of a child with a
disability that is not attending the public school, please contact the office of:

Monett R-1 Special Services Director: 235-4246.

This notice will be provided in native languages as appropriate.

[Policy IGBA, IGBCA, IGBCB, IGBH]
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Every Student Succeeds Act of 2015 (ESSA) Parents Right to Know
Applies to Title I Schools - MECC, MES, and MIS

Parents Right-To-Know
Our district is required to inform you of information that you, according to the Every Student Succeeds Act
of 2015 (Public Law 114-95), have the right to know.

Upon your request our district is required to provide to you in a timely manner, the following information:

● Whether your student's teacher has met State qualification and licensing criteria for the grade
levels and subject areas in which the teacher provides instruction.

● whether your student's teacher is teaching under emergency or other provisional status through
which State qualification or licensing criteria have been waived.

● Whether your student's teacher is teaching in the field of discipline of the certification of the
teacher.

● Whether your child is provided services by paraprofessionals and, if so, their qualifications.

In addition to the information that parents may request, a building receiving Title I.A funds must provide to
each individual parent:

● Information on the level of achievement and academic growth of your student, if applicable and
available, on each of the State academic assessments required under Title I.1.

● Timely notice that your student has been assigned, or has been taught for 4 or more consecutive
weeks by, a teacher who has not met applicable State certification or licensure requirements at the
grade level and subject area in which the teacher has been assigned.
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Every Student Succeeds Act of 2015 (ESSA) Complaint Procedures
Missouri Department of Elementary and Secondary Education

Every Students Succeeds Act of 2015 (ESSA)
COMPLAINT PROCEDURES

This guide explains how to file a complaint about any of the programs1 that are administered by the
Missouri Department of Elementary and Secondary Education (the Department) under the Every Student
Succeeds Act of 2015 (ESSA)2.

Local agencies are required to disseminate, free of charge, this information regarding ESSA complaint
procedures to parents of students and appropriate private school officials or representatives.

Missouri Department of Elementary and Secondary Education
Complaint Procedures for ESSA Programs
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1. What is a complaint?
For these purposes, a complaint is a written allegation that a local education agency (LEA) or the Missouri
Department of Elementary and Secondary Education (the Department) has violated a federal statute or
regulation that applies to a program under ESSA.

2. Who may file a complaint?
Any individual or organization may file a complaint.

3. How can a complaint be filed?
Complaints can be filed with the LEA or with the Department.

4. How will a complaint filed with the LEA be investigated?
Complaints filed with the LEA are to be investigated and attempted to be resolved according to the locally
developed and adopted procedures.

5. What happens if a complaint is not resolved at the local level (LEA)?
A complaint not resolved at the local level may be appealed to the Department.

6. How can a complaint be filed with the Department?
A complaint filed with the Department must be written, signed statement that includes:

1. A statement that a requirement that applies to an ESSA program has been violated by the LEA or
the Department, and

2. The facts on which the statement is based and the specific requirement allegedly violated.

7. How will a complaint filed with the Department be investigated?
The investigation and complaint resolution proceedings will be completed within a time limit of forty-five
calendar days. That time limit can be extended by the agreement of all parties.

The following activities will occur in the investigation:
1. Record. A written record of the investigation will be kept.
2. Notification of LEA. The LEA will be notified of the complaint within five days of the complaint

being filed.
3. Resolution at LEA. The LEA will then initiate its local complaint procedures in an effort to first

resolve the complaint at the local level.
4. Report by the LEA. Within thirty-five days of the complaint being filed, the LEA will submit a

written summary of the LEA investigation and complaint resolution. This report is considered a
public record and may be made available to parents, teachers, and other members of the general
public.

5. Verification. Within five days of receiving the written summary of a complaint resolution, the
Department will verify the resolution of the complaint through an on-site visit, letter, or
telephone call(s).

6. Appeal. The complainant or the LEA may appeal the decision of the Department to the U. S.
Department of Education.

8. How are complaints related to equitable services to nonpublic school children handled differently?
In addition to the procedures listed in number 7 above, complaints related to equitable services will also be
filed with the U.S. Department of Education, and they will receive all information related to the
investigation and resolution of the complaint. Also, appeals to the United States Department of Education
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must be filed no longer than thirty days following the Department’s resolution of the complaint (or its
failure to resolve the complaint).

9. How will appeals to the Department be investigated?
The Department will initiate an investigation within ten days, which will be concluded within thirty days
from the day of the appeal. This investigation may be continued beyond the thirty-day limit at the discretion
of the Department. At the conclusion of the investigation, the Department will communicate the decision
and reasons for the decision to the complainant and the LEA. Recommendations and details of the decision
are to be implemented within fifteen days of the decision being delivered to the LEA.

10. What happens if a complaint is not resolved at the state level (the Department)?
The complainant or the LEA may appeal the decision of the Department to the United States Department of
Education.

1
Programs include Title I. A, B, C, D, Title II, Title III, Title IV.A, Title V

2
In compliance with ESSA Title VIII-Part C.Sec.8304(a)(3)(C)

Use of Tobacco Products and Imitation Tobacco Products (Effective August 1, 2015)

To promote the health and safety of all students and staff and to promote the cleanliness of district property,
we are excited to announce that the use of all tobacco products, imitation tobacco or otherwise has been
banned from all district facilities for all persons. This applies to all district grounds at all times and at any
district-sponsored event or activity while off campus.
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