
Appendix A-3

Philosophy Pay/Salary Rate

Instruction which is an extension Group I - Regular Year

of the classroom or school program

& necessary to achieve the goals (Regular Index* adjusted to step #10) INDEX*

and objectives set by the

classroom instructor, school High School Yearbook Advisor .070

administrator, and district policy. High School Student Council Advisor

           (one per school)

Group I - Regular Year

High School Stage Supervision .060

(See classification breakdown in High School Choral Director

Pay/Salary Rate Column Group I High School Band Director

Regular Year) High School Drama Director .060

High School Orchestra Director

Group II - Summer Programs            (one per school)

Vocational Agriculture High School Debate Coaches .050

Music, Other Summer Vocational, High School Web-Master

Summer carry over - Category I,            (one per school)

Specially funded handicapped

Programs - Extended Year Assign Intramural Directors  .040

     Intermediate & Middle Schools only (two per school)

Strength Training Coach

Color Guard .036

$20 per hour. Total stipend is $1680 High School Pep Club Advisors .036

$560 per trimester            (High Schools only)

Paid November, February and May

Middle School Stage Manager .025

          (one per school)

Extended days (10 days before - *Each educator's index will be computed to determine their

after school) i.e., Youth In Custody, placement on the current salary schedules.  Any educator

Band, extra Preschool whose experience exceeds step #10 will be paid at the level

preparation and testing, indicated on Step #10.

Certificated Athletic Trainers,

Natatorium Managers summer days Group II - Summer Programs

2.5% of educators position on salary schedule for each

equivalent 37.5 hours worked. July 2023

SALARY SCHEDULE ADDENDUM

CATEGORY II

Extended Curricular Instruction - Regular Year



                            


