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Meadows Union School District 
Narrative for Second Period Interim  

 
Multi-Year Projections 

 
The following pages detail the assumptions made to create the Multiyear Projections for 
fiscal years 2018-2019 and 2019-2020.  Sources used include information provided by 
the State, ICOE, School Services of California, Capital Advisors, and the district’s best 
available knowledge at the time of preparation.  This is a revision of the First Interim 
report multi-year projections.   
 
Components of LCFF Including EPA and Property Taxes 

 
Object Code & LCFF Sources    2017-2018 2018-2019 2019-2020_ 
8011-State Aide     $  3,655,640  $  3,966,116     $  4,121,474 
8012-EPA                  571,519         547,199        547,199 
8021-8048 Property Taxes                 386,877         359,259        359,259 
 Total LCFF Source    $  4,624,108  $  4,872,574 $  5,027,932 
 
 
Assumptions of the LCFF 
                                                          2017-2018 2018-2019 2019-2020_  
Average Daily Attendance          482.65          482.65        482.65 
Gap Percentage Funding (SSC)             44.97%          100.00%        100.00% 
COLA on the target                1.56%              2.51%            2.41% 
 
Two factors, ADA and the Gap percentage funding, have the most effect on the dollars 
received from the formula.  The January Governor’s proposal of fully funding the LCFF is 
also reflected in the formula and the multi-year.  
 
 
Un-Restricted Revenues 
 
Comparing Revenues-Un-Restricted  2017-2018 2018-2019   2019-2020_ 
LCFF/RL Sources    $  4,624,108 $ 4,872,574       $  5,027,932 
Federal Revenue    $         -  $      -  $      - 
Other State Revenue    $     152,856 $      83,768 $       92,000 
Other Local Revenue    $         6,900 $        6,900 $         6,900 
Transfers In     $        98,801 $      10,000 $       10,000 
Contributions                ($     279,650)   ($    308,707)     ($     313,707) 
 Total      $   4,603,014 $ 4,664,534       $  4,823,124 
 Difference from Prior Year             61,520              158,590 
 
Explanations 
For 2018-2019, revenue from the one-time funding for mandated costs is not included.  
A teacher retirement incentive is in the last year for 2017-2018, so it is not part of the 
transfers in revenue.  Contributions to restricted programs depend on restricted needs 
for the year.  It is assumed it will increase slightly due to health and welfare and step and 
column increases.  One-time dollars for the mandated cost repayment which Meadows 
received in the current year are taken out from the multi-year revenues.  The Governor’s 
is proposing a one-time funding in the 2018-2019 or $295 per ADA for additional 
mandated costs repayment, however this is not included in the multi-year projections.   
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Restricted Revenues 
 
Comparing Revenues-Restricted  2017-2018 2018-2019   2019-2020 
LCFF/RL Sources    $      -  $      -  $      - 
Federal Revenue    $    389,926 $     379,922 $    390,000 
Other State Revenue    $    408,320 $     408,320 $   401,545 
Other Local Revenue    $    121,680 $       97,003 $   108,000 
Contributions     $    279,650 $     308,707 $   313,707 
 Total      $ 1,199,577 $  1,193,952 $ 1,213,252 
Difference               (5,625)         19,300 

 
Explanations  
The reduction to Federal revenue is due to no prior year carry-over from the current 
year. No changes are anticipated. 
Other State reduction slightly decreased in 2019-2020 
Local Revenues increase in 2019-2020 due to special education funding increase 
(COLA, ADA increases)   
Contributions depend upon need during the year.   
 
Restricted Expenditures 
 
Comparing Expenditures-Restricted  2017-2018 2018-2019   2019-2020     
Certificated Salaries    $  278,014 $  285,514 $   290,514 
Classified Salaries    $  286,987 $  286,987 $   291,987 
Benefits     $  384,074 $  398,674 $   411,974 
Books and Supplies    $  135,084 $  104,582  $   104,582 
Services and Other Operating   $  200,876 $    86,194 $     86,194 
Capital Outlay     $      8,000 $        0.00 $         0.00 
Transfers of Indirect Costs   $    37,720 $    32,000 $     32,451 
 Total Expenditures    $1,330,757 $1,193,952 $1,213,252 
 Net Increase (Decrease) In Fund Balance ($  131,180) $         0.00 $         0.00 
 
Fund Balance     $     118.51  $    118.51 $       118.51 
 
Explanations 
Other than the special education program, restricted programs must stay within their 
revenues.  This is the case with the restricted programs, and explains the reduction of 
books and supplies and services and other operating expenses.   Adjustments have 
been made to certificated and classified salaries for step and column, as well as for 
STRS, PERS, and health and welfare.  It is assumed that the STRS rate will increase to 
16.28% and 18.13% in 18-19 and 19-20.  The PERS rate will increase to 17.70% and 
20.00% in 18-19 and 19-20.  The health increase is assumed at a 5% increase each 
year. This increase when compared to the history of the health premium increases, is 
higher, however with the uncertainty of the Affordable Care Act, a more prudent increase 
is necessary.   
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Unrestricted Expenditures 
 
Comparing Expenditures-Un-Restricted 2017-2018 2018-2019  2019-2020 
Certificated Salaries    $2,045,163 $2,078,145 $2,115,145 
Classified Salaries    $   647,655 $   645,655 $   655,655 
Benefits     $1,189,039 $1,186,179 $1,291,179 
Books and Supplies              $   352,562 $   239,232 $   200,932 
Services and Other Operating   $   497,072 $   494,572 $   425,000 
Capital Outlay     $         0.00 $         0.00 $         0.00 
Other Outgo     $     74,000 $     25,000 $   100,000 
Transfers of Indirect Costs   $    (47,720) $    (42,000) $   (38,000) 
 Total Expenditures    $4,789,791 $ 4,659,235 $4,783,126 
 Net Increase (Decrease) In Fund Balance          ($  186,776)  $        5,299 $     39,998 
 
Ending Fund Balance    $   918,276 $    923,576 $    963,574 
  
Available Reserves            15.00%       15.78%        16.07% 
 
Explanations 
Adjustments have been made to certificated salaries for step and column, STRS, and 
health and welfare increases.  Also to the classified salaries for step and column, PERS 
increases and health and welfare.  It is assumed that the STRS rate will increase to 
16.28% and 18.13% in 18-19 and 19-20.  The PERS rate will increase to 17.70% and 
20.00% in 18-19 and 19-20.  The slight decrease in classified salaries is the reduction of 
expenses for the 2 months of the former business manager salary. The expense of a 
teacher retirement incentive ends in the current year and is taken out of the multi-year.  
This explains both the reduction to the benefits and the reduction of the transfers out.  
However, the transfers out of $25,000 and $100,000 in the next two years are to begin to 
address the OPEB obligations of over $1.5 million according to the actuary study.  This 
obligation is for the future payments for certificated retiree benefits.  These dollars in the 
multi-year are a suggestion and will need Board approval when the budget is approved.  
Books and supplies decreased due to the bulk of the costs for both text books purchases 
and the purchase of Chrome books and IPads being paid in the current year.  The 
expense for the financing of these are included, but decrease each year.   

 
Conclusion   
Staff is recommending that the Board of Trustees adopt the Second Period Interim 
Budget for 2017-2018 as a positive certification.  This means Meadows can meet its’ 
fiscal obligations for the current and two outgoing years, based upon the current set of 
assumptions.   
 
The community of the Meadows Union School District must be aware of the significant 
risks to the financial health.  Some of these risks include: 

o The completion of the Gym: change orders, costs of additional needs not 
included in the bid, the upkeep and maintenance, and then staffing of the 
gym can all impact the general fund.   

o State budget is enacted: the additional one-time dollars 
o Meadows budget has closed, expenses and carryover dollars are known 
o The 2018-2019 Meadows first budget along with the LCAP is completed 
o Staffing is known and in place 
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o Enrollment is known in the fall, as a sudden decrease to enrollment will 
impact the financial health of the District.   

Finally, we must stay diligent in monitoring this and later this spring, summer, and/or 
early fall look at the factors and how these factors have changed.  

 


