
The effectiveness of a law enforcement agency is dependent upon public 
approval  and acceptance  of  police  authority,  therefore,  the  Department  must  be 
responsive to the community by providing formatted procedures for the processing 
of complaints from the public regarding individual officer performance.

Many complaints are the result of misunderstanding. It is to the advantage of 
the Department member that all complaints and the circumstances surrounding the 
incidents prompting them to be thoroughly investigated and resolved.

The  goal  of  the  Lubbock-Cooper  Independent  School  District  Police 
Department is to insure that the integrity of the department is maintained through a 
system of internal discipline where objectivity, fairness, and justice are assured by 
intensive, impartial investigations and review

A. Review and investigations concerning allegations of misconduct by 
members of this Department shall  be the responsibility of the Chief of 
Police.  Misconduct is defined as:

1. Commission of a criminal offense, and/or
2. Violation of departmental policy and procedures, and/or
3. Conduct which adversely reflects upon the employee and the 

department

B. The  Chief  of  Police  shall  be  responsible  for  the  coordination  of 
investigations involving the discharge of firearms.

C. The Chief of Police shall be responsible for any other investigation as 
indicated by the Lubbock-Cooper Independent School District policy.

TEXAS GOVERNMENT CODE

Sec.  614.022.  COMPLAINT  TO  BE  IN  WRITING  AND  SIGNED  BY 

COMPLAINANT.  To be considered by the head of a state agency or by the head of a 

fire department or local law enforcement agency, the complaint must be:

(1)  in writing; and

(2)  signed by the person making the complaint.



Sec.  614.023.  COPY  OF  COMPLAINT  TO  BE  GIVEN  TO  OFFICER  OR 

EMPLOYEE.  (a)  A copy of a signed complaint against a law enforcement officer of this 

state  or  a  fire  fighter,  detention  officer,  county  jailer,  or  peace  officer  appointed  or 

employed by a political subdivision of this state shall be given to the officer or employee 

within a reasonable time after the complaint is filed.

(b)  Disciplinary action may not be taken against the officer or employee unless a 

copy of the signed complaint is given to the officer or employee.

(c)  In addition to the requirement of Subsection (b), the officer or employee may 

not be indefinitely suspended or terminated from employment based on the subject matter 

of the complaint unless:

(1)  the complaint is investigated; and

(2)  there is evidence to prove the allegation of misconduct.

TEXAS PENAL CODE

Sec. 37.02.  PERJURY.  (a)  A person commits an offense if, with intent to 
deceive and with knowledge of the statement's meaning:

(1)  he makes a false statement under oath or swears to the truth of a false 
statement previously made and the statement is required or authorized by law to be made 
under oath;  or

(2)  he makes a false unsworn declaration under Chapter 132, Civil 
Practice and Remedies Code.

(b)  An offense under this section is a Class A misdemeanor.

Sec. 37.03.  AGGRAVATED PERJURY.  (a)  A person commits an offense if 
he commits perjury as defined in Section 37.02, and the false statement:



(1)  is made during or in connection with an official proceeding;  and

(2)  is material.

(b)  An offense under this section is a felony of the third degree.


