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BEAVERCREEK CITY SCHOOLS
Board of Education Meeting
18 June 2020
6:30 p.m.

AGENDA

CALL TO ORDER

ROLL CALL

PLEDGE OF ALLEGIANCE

APPROVAL OF AGENDA AS PRESENTED
PRESENTATIONS

A. Retirement Recognitions-Mr. Deron Schwieterman

QUESTIONS AND/OR COMMENTS FROM THE PUBLIC
APPROVAL OF THE MEETINGS HELD

A. Minutes for May/June 2020 Board of Education Meeting
May 21, 2020 Regular Board of Education Meeting

ITEMS FOR BOARD DISCUSSION

A. Request for a New Board Policy By Beavercreek Resident
B. Levy

FINANCIAL REPORTS REQUEST-ITEMS FOR BOARD ACTION

May 2020 Financial Reports

FY20 Amended Certificate of Estimated Resources and Appropriations
FY21 Initial Appropriations

Fiscal Year End Fund-to-Fund Transfers and Advances

ORC 5705.41(D) Purchase Order Certification

May 2020 Donated Items
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NEW BUSINESS-ITEMS FOR BOARD ACTION

A. Employment, Salary Changes, Leaves of Absence, and Terminations

LR
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H.

Approval of Resolution of Necessity for Emergency Levy
Approval of MVECA-Technician Support and Member Service
Agreement-FY21
Approval of FY2021 School Fee Schedule
Approval of Type IV 2019-2020 Final Board Sheet
Approval of Building Start and End Times 2020-2021 School Year (Updated)
Approval of Two Job Descriptions

e Instructional Coach

e Head HVAC Technician
Approval of New Board Policy by Beavercreek Resident

ANNOUNCEMENTS

A.
B.

July 16, 2020 Board Of Education Meeting 6:30 p.m.
August 12, 2020 First Day of School for Students

BOARD MEMBER COMMENTS

EXECUTIVE SESSION

A. The Appointment, Employment, Dismissal, Discipline, Promotion, Demotion, or

B.

Compensation of Public Employees 121.22 (G) (1)
Court Action 121.22 (G)(3)-Pending or Imminent Litigation

ADJOURNMENT

This meeting is a meeting of the Board of Education in public and is not to be considered a public community meeting
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Beavercreek City Schools
Monthly Analysis of Revenues and Expenses
May - Fiscal Year 2020

Monthiy Maonthly Monthly  Yearto Date Yearto Date Yearto Date

Estimate Actual Difference Estimate Actuat  Difference
Beginning Cash Balance 34,787,856 35,093,982 306,126 21,340,652 21,340,652 0
Receipts:
From Local Sources % of Total
Real Estate Tax -877,871 0 877,871 64,794,127 64,795177 1,060 71.20%
Personal Tangible 62,733 0 -62,733 2,214,589 2,214,589 0 2.43%
Proceeds from Sale of Notes 0 0 0 G 0 0 0.00%
Other Local 380,000 113,700 -266,300 3,632,926 3,507,731 -125,195 3.85%
From State Sources
Foundaticn Program 605,456 606,432 976 13,298,075 13,625,185 327,090 14.97%
Roliback and Homestead/TPP Reimb 152,627 103,822 -48.805 6,188,762 6,254,066 65,304 6.87%
From Federal Sources
Public Law 874 0 ] a 0 0 ¢ 0.00%
Other Federal 0 0 0 0 0 0 0.00%
Non-Operating Receipts 76,000 2,112 -73,888 196,390 604,664 408,274 0.66%
Total Receipts 398,945 826,066 427,121 80,324,869 91,001,382 676,523 100.00%
Receipts Plus Cash Balance 35,186,801 35,920,048 733,247 111,665,621 112,342,044 676,523
Expenses
Salaries and Wages 6,400,000 6,289,725 -110,275 50,500,000 50,601,717 101,717 59.38%
Fringe Benefits 1,701,158 1,864,715 163,557 20,982,665 20,914,657 -68,008 24.54%
Purchased Services 800,000 402,499 -497 501 8,400,000 7,839,325 -560,675 9.20%
Malerials, Supplies and Books 150,000 59,731 -80,269 1,773,156 1,559,169 -213,887 1.83%
Capital Outlay 8,000 3,420 -4,580 132,057 99,289 -32,768 0.12%
Repayment of Debt 4] 0 0 0 0 0 0.00%
Other Non-Operating Expenditures 0 0 0 0 0 0 0.00%
Other {Governmental Expenditures) 380,000 168,958 -211,042 4,230,000 4,196,887 -33,113  4.93%
Total Expenditures 9,539,158 8,789,048 -750,110 86,017,878 85,211,044 -806,834
Ending Cash Balance 25,647,643 27,131,000 1,483,357 25,647,643 27,131,000 1,483,357 100.00%
Months elasped in FY 11
Total Projected Expenditures $94,744,002
Spent to Date $85,211,044
% Spent 89.94%
[% of FY Elapsed 91.67%]

0.75%

41.33%

~0.94%
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~ BCSD BANK RECONCILIATION

May 2020

Bank Statement Balances:

Chase - Operating {Cancentration Acct.)

US Bank - Meeder Money Market
Us Bank - Meeder Investments

STAR Ohio

STAR Plus

Athletic Change Fund

PNC Bank - Money Market Savngs
. 15elf-insured Waorker's Compensation

34257

7,683.33

12,634,288.34

15,133.10

'Foed Service Change Fund

BHS Change Fund

~|CMS Change Fund
AMS Change Fund

Central Offif_g Ch

aL':i:;fanding Cheis (Operatmg} S

Outstanding Checks {Payroli Net)

Outstanding Vcard Pavmenté.fa?s}__ o

VCARD ACH In Transit

M}ICARD Voids/Reissued chec'k'srfréiﬁi}é& ﬁayment

Outstanding Checks (WorkersComp) =

41,074,130.10

~ {183,032.51)

[nterest - Chase Operating

Interest - Meeder Investments

“Interest - Chase High Yield Savings

. 143,635.42)
(18001}
27,927.20

Interest - STAR Ohio (14,692.78)
Interest-STARPlus -

i Interest - PNC Bank (2'.7"'95'
_{CBS amount in Accumulator (570.00}

Returned Payroll ACH

~|Summer Ins Refund - Tobias )

Payroll Refund Overpayment

Adj usted Bank Balances:

Adjustment
5/2% Pay SERS ACH in Transit

Variance

Tota| Adjustments e

(380,744.58)

-+ 40,693,385.52

0.00




BEAVERCREEK CITY SCHOOL DISTRICT
... INVESTMENT [NCO

May

ME

US Bank - Meeder - MM

US Bank - Meedor . mvestment S

Us Bank - Meeder - Prem./'Disc.

220

_ Variable

Va ri_z_gble

“varcbie T

Receipt Code _

001-1410-0000

0.00

001-1410-0000

001-1410-0000

US Bank - Meeder - Gain/{Loss)

Chase - High Yield Savings
Star Ohio
Star Plus

PNC Bank - Business Moh'é'y Marke_e_t

INVESTMENT INCOME DISTRIBUTION:

Fund

Food Service Fund
Daytan Islamic

Eund Ba|ance —

Variable

.0.00.

“'Rate'

78

001-1410-6000

001-1410-0000

001-1410-0000

001-1410-0000

2.79

001-1410-0000

19,357.34

0.00

0.28%

St. Luke
Carrol HS

Bright Beginnings

89,245.12

0.28%

Roca |ptcode S

0,00

006-1410-0000

20.82

.. 8123339
169,942.29
5,675.16

| 0.28%

0.28%

ST

18.95

401-1410-9620

1.32

401-1410-9720 |

401-1410-9920

Genera| Fund Interest Dist”butmn SO AP

80.74

(80.74)

' 001-1410-0000
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BEAVERCREEK CITY SCHOOL DISTRICT
AMENDED OFFICIAL CERTIFICATE OF ESTIMATED RESOURCES / APPROPRIATIONS

Office of the budget commission of Greene County, Xenia Ohio
To the Taxing Authority of the Beavercreek City School District
The following is the amended official certificate of estimated resources for the fiscal year beginning
July 1, 2019, as revised by the Budget Commission of said County, which shall govern the tota
appropriations made at any time during such fiscal year.

Presented to the Board: June 18, 2020

T

und
General Fund

Ferguson Land Lab Trust Fund

Scholarship Private Purpose Fund

Public School Support Fund

Other Grants Fund

Athletics and District Managed Activity Fund
Augxiliary Services Fund

Data Communications Fund

Straight A Grant

Student Wellness & Success Fund
Miscellaneous State Grants Fund

IDEA-B / Parent Mentor Grant Fund

Title Ill Limited English Proficiency Fund
Title 1 Disadvantaged Children Grant Fund
IDEA Preschool Grant Fund

Title Il-A Improving Teacher Quality Grant Fund
Miscellaneous Federal Grants Fund

Total Special Revenue Fund

Bond Retirement Fund - 1995 Bond Issue
Bond Retirement - Prepayment of Debt
Bond Retirement Fund - 2008 Bond Issue
MVH Stadium Debt

Total Debt Service Fund

Permanent Improvement Voted Levy Fund
Permanent Improvement Inside Millage Fund
MVH / Zink Field Stadium Project Fund
Building / Construction Fund - 2008 Bond Issue
Building / Canstruction Fund

Total Capital Projects Fund

Food Service Fund

Uniferm School Supply Fund
Summer School Fund

Total Enterprise Fund

Medical/Dental Self-Insurance Fund
Workers' Compensation Insurance Fund
Total Internal Service Fund

District Agency Fund
Sludent Managed Activity Fund
Total Fiduciary Fund

TOTALS

300
401
451
466
467
499
516
551
572
587
590
599

0000
9000
9008
9300

N

A www

cwoo

24
27

22
200

Unencumbered
Balance

July 1, 2019
$ 20,856,597.55

0.00
3,087.60
447,141,95
9,660.13
531,495.69
116,292.79
0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00
1,106,678.16

2,627,583.33
0.00
2,327,820,12
131,767.56
5,087,171.01

285,214.87
1,386,911.71
0.00

0.00

0.00
1,672,126.58

222,735.73
846,836.43
75,132.44
1,144,704.60

3,907,530.08
302,162.28
4,299,692.36

603,287.84
195,074.59
798,362.43

* Tax
Revenue

Other

Revenue

$ 73,226,741.00 $ 17,777,366.00

0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00

3,357,729.24
0.00
4,773,572.29
0.00
8,131,301.53

879,989.94
1,882,098.41
0.00

0.00

0.00
2,762,088.35

0.00
0.00
0.00
0.00

0.00
0.00
0.00

0.00
0.00
0.00

1,269.29
52,000.00
300,000.00
48,956.00
790,000.00

1,135,396.00

19,800.00
0.00
285,302.63
86,478.03

2,877,623.77

66,692.17
605,402.76
163,921.23
200,043.17
542,602.88

7,165,487.93

0.00
0.00
0.00
130,000.00
130,000.00

0.00
0.00
0.00
0.00
0.00
0.00

2,486,042.91

500,000.00
12,000.00

2,998,042.91

16,088,200.30

0.00

16,088,200,30

8,300,000.00

240.000.00

8,540,000.00

(A
A)

A)

©)
(©)
©)

(G)
(©)

(A)

(A)

(A)
(A

Total
Estimated
Revenue

Total

Resources

$  91,004,107.00 $ 111,860,704,55

1,269.29
52,000.00
300,000.00
48,956.00
790,000.00
1,135,396.00
19,800.00
0.00
285,302.63
86,478.03
2,877,623.77
66,692,17
605,402.76
153,921.23
200,043.17
542,602.88
7,165,487.93

3,357,729.24
0.00
4,773,572.29
130,000.00
8,261,301.53

879,989.94
1,882,098.41
0.00

0.00

0.00
2,762,088.35

2,486,042.91
500,000.00
12,000.00
2,998,042.91

16,088,200.30
0.00
16,088,200.30

1,269.29
55,087.60
747,141,95
58,616.13
1,321,495.69
1,250,688.79
19,800.00
0.00
285,302,63
86,478.03
2,877,623.77
66,692.17
605,402,76
153,921.23
200,043.17
542,602.88
8,272,166.09

5,985,312.57
0.00
7,101,392.41
261,767.56
13,348,472.54

1,165,204.81
3,269,010.12
0.00
0.00
0.00
4,434,214.93

2,708,778.64

1,346,836.43
87,132.44

4,142,747.51

19,995,730.38
392,162.28
20,387,892.66

8,300,000,00 8,903,287.84
240,000.00 435,074.59
8,540,000.00 9,338,362.43

FY2020

Appropriations
$ 95228,957.00

1,200.00
55,087.60
500,000.00
58,616.13
910,000.00
1,250,688.79
19,800.00
0.00
285,302.63
86,478.03
2,877,623.77
66,692.17
605,402.76
153,921,23
200,043.17
542,602.88
7,613,459,16

3,700,000.00
0.00
5,000,000.00
123,406.25
8,823,406.25

1,128,030.00
1,800,000.00
0.00
0.00
0.00
2,928,030,00

2,479,651.58
750,000.00
45,000.00
3,274,651.58

19,995,730.38
200,000.00
20,195,730.38

8,589,002.27
320,000.00
8,909,002,27

(8)

(€)

(C)
(©)

©)
©

(D)

Balance
$ 16,631,747.55

69.29

0.00
247,141.95
0.00
411,495,689
0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00
658,706.93

2,285,312.57
0.00
2,101,392.41
138,361.31
4,525,066.29

37,174.81

1,469,010.12
0.00
0.00
0.00

1,506,184.93

229,127.06
596,836.43

42,132.44
868,095.93

0.00
192,162.28
192,162.28

314,285.57
115,074.59
429,360.16

$ 34,965,332.69

$ 84,120,130.88 $ 52,699,097.14

$ 136,819,228.02 $ 171,784,560.71

$ 146,973,236.64

$ 24,811,324.07

* Tax Revenue = Real Estate, Personal (PU & Other), Trailer, Homestead & Rollback, $10K Exempt.

(A): Estimated Revenue changed to reflect actual revenue collected.

(B): Appropriations increased due to increase revenue/donations for student scholarships and miscellaneous local grants,

(C): Estimated revenue and appropriations increased for grant funds due to reallocation of funds by the State/Federal governments.

(D): Increased approprations for preschool renovation project for work done in FY20.

Treasurer's Certification:

Resolution:



FY2021

TOTALS

Fund Fund Appropriations
. General Fund 1 $101,026,770.00
Ferguson Land Lab Trust Fund 7 1,200.00
Scholarship Private Purpose Fund 7 503,000.00
Public School Support Fund 18 500,000.00
Other Grants Fund 19 2,500.00
Athletics and District Managed Activity Fund 300 910,000.00
Auxiliary Services Fund 401 0.00
Data Communications Fund 451 0.00
Straight A Grant 466 0.00
Student Wellness & Success Fund 467 0.00
Miscellaneous State Grants Fund 499 0.00
IDEA-B / Parent Mentor Grant Fund 516 0.00
Title Il Limited English Proficiency Fund 551 0.00
Title | Disadvantaged Children Grant Fund 572 0.00
IDEA Preschoo! Grant Fund 587 0.00
Title 11-A Improving Teacher Quality Grant Fund 580 0.00
Miscellaneous Federal Grants Fund 599 204,884.00
Total Special Revenue Fund 1,668,584.00
Bond Retirement Fund - 1995 Bond Issue 0000 3,775,000.00
Bond Refirement - Prepayment of Debt 9000 0.00
Bond Retirement Fund - 2008 Bond issue 8008 5,000,000.00
MVH Stadium Debt 9300 123,300.00
Total Debt Service Fund 2 8,898,300.00
Permanent Improvement Voted Levy Fund 3 704,000.00
Permanent improvement inside Millage Fund 3 1,700,000.00
MVH / Zink Field Stadium Project Fund 3 0.00
Building / Construction Fund - 2008 Bond Issue 4 0.00
Building / Construction Fund 4 0.00
Total Capital Projects Fund 2,404,000.00
Food Service Fund 4] 2,386,630.00
Uniform School Supply Fund g 750,000.00
Summer School Fund 20 45,000.00
Total Enterprise Fund 3,181,630.00
Medical/Dental Self-lnsurance Fund 24 16,100,000.00
Workers' Compensation Insurance Fund 27 200,000.00
Total Internal Service Fund 16,300,000.00
District Agency Fund 22 8,5689,002.27
Student Managed Activity Fund 200 320,000.00
Total Fiduciary Fund 8,909,002.27

$ 142,388,286.27
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BEAVERCREEK CITY SCHOOL DISTRICT

3040 Kemp Road |
Beavercreek Ohio 45431 B
June 18, 2020 —
TO: BEAVERCREEK BOARD QF IEEDUCAT!ON
i |
FROM: Penelope R. Rucker, Treasu|rer‘
RE: Approval of ORC 5705,41(D) Purchase Order Certification
PO # PO DATE AMOUNT| | VENDOR / Department DESCRIPTION
1913276 6/19/2019 $4,427.59 KM WALKER TRUCK & TRAILER Bus Repair
Transportation
2010482 719/2019|  $258,865.63 DE LAGE LANDEN PUBLIC FINANCE LLC Bus Lease Payment
Transportation
2010546 7/10/12019 $4,500.00 CUNDIFF TOWN & COUNTRY Tree Removal )
Buildings and Grounds
2010546 7102019 $6,000.00 CUNDIFF TOWN & COUNTRY Tree Removal
Buildings and Grounds
2010849 8172018 $7,812.00 WRIGHT SPECIALTY INSURANCE BDistrict Liability, Property and Fleel insurance
Business Office ) .
2010848 8/1/2019 $166,289.00 WRIGHT SPECIALTY INSURANCE District Liability, Property and Fieet Insurance
Business Office .
2010885 8/8/2018 $10,221.75 PEARSON INSTRUCTIONAL GradPoint Suite
Student Services
2011582 10/17/2019 $9,800.00 GREENE COUNTY ESC PHP Services
Student Services
2011903 11/18/2019 $3,650.00 PAX INSTITUTE Instructional Materials
. Student Services
2012053 1211042019 $88,905.60 BEAVERCREEK POLICE DEPARTMENT SRO Services
Superintendent
2012058 12/10/2019 $3,700.76 VISION SERVICE PLAN Monthly Vision Premiums
Treasurer's Office
2012128 12/19/2019 $29,301.50 LEARNPLATFORM Online Subscription
Technology
2012810 12/23/2019 $22.945.58 DAYTON FPARTS COMPANY Bus Parts o
. Transportation
2012387 12/23/2019 $3,221.25 DAYTON PARTS COMPANY Bus Parls
Transportation
2012264 12/26/2019 $3,529.51 WOODHULL Copier Lease Lipdate
Business Office
2012512 2/11/2020 $6,425.00 LAKEFRONT LINES, INC JROTC Charter Bus Rental
Ferguson Hall
2012949 4172020 _$4,737.50 AMERICAN LOGISTICS COMPANY Student Transportation Services
Transportation
2012949 41112020 $4,647 .50 AMERICAN LOGISTICS COMPANY Student Transpertation Services
Transportation
2012850 41172020 $4,359.68 AMERICAN LOGISTICS COMPANY Student Transportation Services
} Transportation
2012950 41112020 $4,502.18 AMERICAN LOGISTICS COMPANY Student Transpaortation Services
) Transportation
2012941 4112020 $3.951.84 RUSH TRUCK CENTERS OF OHIO Bus Parts
Transporiation
2012842 4112020 _$6,648.56 C & C SCHOOL BUS PARTS Bus Parls
) Transportation
2012945 472020 $39,120.00 STEED HAMMOND PAUL Professional Construction Services
Business Office




TO:

FROM:

RE:

BEAVERCREEK CITY SCHOOLS
3040 Kemp Road
Beavercreek, OH 45431
Beavercreek Board of Education

Mrs. Penny Rucker, Treasurer

Denations

The following items were donated:

DONOR ITEM/GIFT RECEIVED BY ITEM DONATED
Garsan Solutions Ferguson Hatl JROTC Program $5,357.00
Maja, Emmalyn Student Nutrition Department $530.00
Weinert, Nichole Ankeney Middle School Saxophone




TO:
FROM:
RE:

Beavercreek City Schools
3040 Kemp Road
Beavercreek, OH 45431

BEAVERCREEK BOARD OF EDUCATION

Mr. Paul Otten, Superintendent

Certificated Personnel

June 18, 2020

The following certificated persons are recommended for employment, salary change, leave of absence, and
termination of a contract.

EMPLOYMENT 2019-2020

2019-2020 Extended Days

Wren, Dale

Beavercreek High School

Principal
2019-2020 KDI

Barrett, Jen
Caudill, Tyler

DiBenedetto, Marissa

Hamitton, Emmy
Hinkle, Lea Ann
Hoefler, Lindsay
Homey, Tammy
Hous, Colena
Howell, Cathy
Lewis, Teressa

McNamee, Melanie

Miller, Sarah
Patko, Wendi
Prince, Mallory
Youngs, Courtney

2019-2020 K-8 Summer School

Byrd, Heather
Corpus, Megan

Eckelberry, Breanna

2019-2020 Extended School Year

Baroni, Alesha
Bonza, Nicole
Griffitts, Tammy

Main

Parkwood
Valley, SLP
Parkwood

Main, SLP
Fairbrook

Main

Shaw

Valley

Fairbrook, Nurse
Parkwood, Nurse
Parkwood, SLP
Fairbrook

Shaw

Fairbrook

Erwin, Nichole
Malin, Emmy

Not to Exceed 15 Days

Reidenbach, Brandi

Hagood, Sheila
Nichols, Amber
Rizzotte, Paige

3 Days
3 Days
2 Days
3 Days
3 Days
2 Days
3 Days
3 Days
2 Days
3 Days
2 Days
3 Days
2 Days
3 Days
2 Days

Whiteman, Kira
Williams, Leah

Tillman, Florence
Tinch, Emily

Tomiin, Ashley




Certified Personnel
18 June 2020

2019-2020 Preschool Summer Evaluators

Bates, Markehsia Frasher, Kelsey Stockholm, Alison
Baroni, Alesha Shumaker, Abigail

EMPLOYMENT 2020-2021

Teachers

Hoelle, Lisa Effective 2020-2021 School Year

School Counselor
Beavercreek High School

Johnson, Sarah
Grade 3
Shaw Elementary School

O'Dell, Amanda
Kindergarten Teacher
Fairbrook Elementary School

Ohm, Rachel
Preschool Intervention Specialist
Parkwood Elementary School

Potter, Camryn
Spanish
Ferguson Hall

Russell, Mary
Intervention Specialist
Main Elementary School

Schulz, Kelsey
English Language Arts
Coy Middle School

One Year Limited Contract
Masters, 0 Years Experience Credit

Effective 2020-2021 School Year
One Year Limited Confract
Bachelors, 0 Years Experience Credit

Effective 2020-2021 School Year
One Year Limited Contract
Bachelors, 0 Years Experience Credit

Effective 2020-2021 School Year
One Year Limited Contract
Bachelors, 0 Years Experience Credit

Effective 2020-2021 School Year
One Year Limited Contract
Bachelors, 0 Years Experience Credit

Effective 2020-2021 School Year
One Year Limited Confract
Bachelors, 0 Years Experience Credit

Effective 2020-2021 School Year
One Year Limited Contract
Bachelors, 0 Years Experience Credit

Manager Coordinator Exempt Employee - School Social Worker

Ramey, Lindsay
School Social Worker

Effective 2020-2021 School Year

' One Year Limited Contract

Master’s, Step 1

Psychologist Intern - Paid on State Teacher Minimum Salary Schedule by Grant Funding

(Account Code: 499.2149.111.9216.000000.000.00.000)

Gear, Brooks
Pupil Services

Effective 2020-2021 School Year
One Year Limited Contract
Masters, 0 Years Experience Credit




Certified Personnel
18 June 2020

2020-2021 Supplemental Contracts

The following personnel are recommended for employment in the Supplemental Salary Positions shown for the 2020-2021 school
year subject fo the terms and conditions of the State Board of Education Rules 3301-20-01, 3301-26-01 and 3301-27-02.
Pursuant to ORC 3313.53, vacant positions were posted for licensed employees, licensed non-employees, and non-licensed
non-empioyees. For the positions for which there were no qualified licensed individuals, licensed non-employees or non-licensed
non-employees are recommended. Salaries shall be paid according to the Supplemental Salary Schedule adopted for the

2020-2021 school year.

Andrews, Robert
Ferguson Hall

Ankrom, Peter
Ferguson Hall

Bales, Janet
Non-Licensed, Non-Employee

Barr, Amber
Licensed, Non-Employee

Barr, John
Licensed, Non-Employee

Baylor, Joseph
Non-Licensed, Non-Employee

Beal, Gabrielle .
Non-Licensed, Non-Employee

Bianco, Kelly
Beavercreek High School

Black, Nicholas
Beavercreek High School

Blair, Lea
Licensed, Non-Employee

Bundy, Tanner
Non-Licensed, Non-Employee

Clark, Andre
Licensed, Non-Employee

Climie, Wade
Non-Licensed, Non-Empioyee

Del.otelle, Harold
Non-Licensed, Non-Employee

Assistant Varsity Football Coach
Scale 4, Step 3 - 6 Years Longevity Credit (L-1)

Assistant Freshman Football Coach - Boys
Scale 6, Step 3 - 2 Years Longevity Credit (L-0}

Assistant Varsity Golf Coach - Girls
Scale 7, Step 3 - 2 Years Longevity Credit {L-0)

Freshman Footbali Cheer Coach - Fall
Scale 9, Step 3 - 2 Years Longevity Credit {L-0)

Assistant Varsity Football Coach
Scale 4, Step 3 - 7 Years Longevity Credit (L-1)

Head Varsity Volleyball Coach - Girls
Scale 4, Step 3 - 2 Year Longevity Credit (L-0)

Assistant Varsity Cross Country Coach
Scale 5, Step 2 - 1 Year Longevity Credit (L-0)

High School Site Manager - Fall
Scale 8, Step 3 - 15 Years Longevity Credit (L-3)

Head Varsity Football Coach - Boys
Scale 1, Step 3 - 6 Years Longevity Credit (L-1)

Assistant Varsity Cross Country Coach
Scale 5, Step 2 - 1 Year Longevity Credit (L-0}

Head Scale 7th Grade Volleyball Coach - Gitls
Scale 8, Step 2 - 1 Year Longevity Credit {L-0}

Assistant Scale 8th Grade Football Coach
Scale 7, Step 3 - 2 Years Longevity Credit {L-0)

Assistant Varsity Cross Country Coach
Scale 5, Step 3 - 2 Years Longevity Credit {L-0)

Assistant Varsity Soccer Coach - Gils
Scale 5, Step 3 - 21 Years Longevity Credit (L-5)

St
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Certified Personnel
18 June 2020

Dorn, Benjamin
Licensed, Non-Employee

Duley, Robyn
Beavarcreek High School

Duley, Robyn
Beavercreek High School

Flanagan, Travis
Non-Licensed, Non-Employee

Fugate, Kaylee
Non-Licensed, Non-Employee

Gray, Crystal
Non-Licensed, Non-Employee

Grilliot, Brent
Beavercreek High School

Guiliano, Jason
Non-Licensed, Non-Employee

Guiliano, John
Non-Licensed, Non-Employee

Johnson, Andrew
Ferguson Hall

Koziowski, David
Non-Licensed, Non-Employee

Lewis, Emily
Licensed, Non-Employee

Lewis, Maggie
Non-Licensed, Non-Employee

\ Maloney, Jake
Non-Licensed, Non-Employee

McComas, Benjamin
Non-Licensed, Non-Employee

McGaha, Margaret
Licensed, Non-Employee

Miliner, Bosie
Licensed, Non-Employee

Assistant Varsity Soccer Coach - Boys (1/2 Assignment)
Scale 5, Step 2 - 1 Year Lonveity Credit {L-0)

Head Cheerleader Director - Falll
Scale 7, Step 3 - 8 Years Longevity Credit {L-1)

Varsity Cheer Coach Football - Fall
Scale 8, Step 3 - 5 Years Longevity Credit (L-1)

Head Scale 8th Grade Football Coach - Boys
Scale 6, Step 3 - 3 Years Longevity Credit (L-0)

Head Scale 7th Grade Volleyball Coach - Girls
Scale 8, Step 2 - 1 Year Longevity Credit (L-0)

Varsity Cheer Coach Soccer - Fall
Scale 8, Step 3 - 14 Years Longevity Credit (L- 3)

High School Site Manager - Fall
Scale 8, Step 2 - 1 Year Longevity Credit (L-0)

Head Varsity Soccer Coach - Boys
Scale 2, Step 3 - 21 Years Longevity Credit {L- 5)

Assistant Varsity Soccer Coach - Boys (1/2 Assignment)
Scale 5, Step 3- 36 Years Longevity Credit {L- 8)

Assistant Varsity Football Coach
Scale 4, Step 3- 7 Years Longevity Credit (L-2)

Assistant Varsity Soccer Coach - Boys
Scale 5, Step 2 - 1 Year Longevity Credit (L-0)

Middie School Football Cheer Scale 8th Grade - Fall
Scale 10, Step 3- 7 Years Longevity Credit {L-1)

Middle School Football Cheer Scale 7th Grade - Fall
Scale 10, Step 3- 4 Years Longevity Credit (L-0)

Assistant Freshman Football Coach - Boys
Scale 6, Step 3- 2 Years Longevity Credit {L-0)

Assistant Varsity Soccer Coach - Boys
Scale 5, Step 3- 2 Years Longevity Credit {L-0)

Assistant Middle Schoal Cross Country Coach
Scale 8, Step 2 - 1 Year Longevity Credit (L-0)

Assistant Varsity Football Coach
Scale 4 Step 3- 8 Years Longevity Credit {L-1) % &é




Certified Personnel
18 June 2020

Minnich, Nicholas
Valley Elementary School

Mizen, Kali
Non-Licensed, Non-Employee

Nartker, Christopher
Beavercreek High School

Niswonger, Jay
Licensed, Non-E_mployee

Pope, Susan
Coy Middle School

Popp, Steven
Non-Licensed, Non-Employee

Prater, Allan
Beavercreek High School

Pryor, William
Parkwood Elementary School

Quintero, Herman
Non-Licensed, Non-Employee

Rayburn, Jacob
Licensed, Non-Employee

Ruefly, Josalyn
Non-Licensed, Non-Employee

Russ, Howard
Coy Middle School

Russ, Jami
Beavercreek High School

Schweikert, Lukas
Licensed, Non-Employee

Shafer, Aaron
Fairbrook Elementary School

Spaeth, Scott
Non-Licensed, Non-Employee

Staiger, Kathryn
Licensed, Non-Employee

Assistant Varsity Football Coach
Scale 4, Step 3- 6 Years Longevity Credit (L-1)

Head Scale 8th Grade Volleyball Coach - Girls
Scale 8, Step 2- 1 Year Longevity Credit (L-0)

Head Varsity Golf Coach- Boys
Scale 4, Step 3- 24 Years Longevity Credit (L-5)

Assistant Varsity Football Coach
Scale 4, Step 3 - 0 Years Longevity Credit (L-0)

Head Middle School Cross Country Coach
Scale 6, Step 3 - 10 Years Longevity Credit (L-2)

Head Varsity Soccer Coach - Girls
Scale 2, Step 3 - 21 Years Longevity Credit (L-5)

Assistant Varsity Golf Coach - Boys
Scale 7, Step 3- 12 Years Longevity Credit (L-2)

Head Varsity Golf Coach- Girls
Scale 4, Step 3 - 3 Years Longevity Credit (L-0)

Assistant Varsity Volleyball Coach - Girls
Scale 6, Step 2 - 1 Year Longevity Credit {L-0)

Assistant Freshman Football Coach - Boys
Scale 6, Step 3 - 5 Years Longevity Credit (L-1)

Assistant Varsity Cheer Coach Football - Fall
Scale 8, Step 3 - 5 Years Longevity Credit (L-1)

Head Varsity Cross Country Coach
Scale 3, Step 3 - 12 Years Longevity Credit (L-2)

Assistant Varsity Cross Country Coach
Scale 5, Step 1 - 0 Years Longevity Credit (L-0)

Head Middle Schoot Cross Country Coach
Scale 8, Step 2 - 1 Year Longevity Credit (L-0)

Assistant Middle School Cross Country Coach
Scale 8, Step 3 - 4 Years Longevity Credit {L-0)

Assistant Scale 8th Grade Football Coach
Scale 7, Step 3 - 2 Years Longevity Credit (L-0)

Assistant Varsity Tennis Coach - Girls
Scale 7, Step 3 - 4 Years Longevity Credit (L-0)

{8}




Certified Personnel
18 June 2020

Stanforth, William
Beavercreek High School

Sumner, Mickenzie
Non-Licensed, Non-Employee

Treon, Michael
Ankeney Middie School

Weckesser, James
Beavercreek High School

Wilson, Micah
Beavercreek High School

Woods, Brad
Non-Licensed, Non-Employee

2020-2021 EXTENDED DAYS

Bandow, Todd
Black, Nicolas
Cornwell, Samantha
Crago-Weston, Heather
Cullom, Gina

Curry, Ann

Danver, Lindsay
'DiBenedetto, Marissa
Di Giorgi, Cassidy
Dixon, Nicole

Duley, Rohin

Duty, Emily

Hoelle, Lisa

France, Allison
Frasher, Kelsey
Haubert, Katherine
Hinkle, Lea Ann
King, Christina
Lengefeld, Holly
Lewis, Daniel
Laravie, Mary
Laws, Susan

Lewis, Theresa
Mann, Lindsay
Massey, Kristy
McKaig, Riley
McNamee, Melanie
Miller, Sarah
Montague, Kristine
Mosser, Leah

Head Varsity Tennis Coach - Girls
Scale 4, Step 3 - 18 Years Longavity Credit {L-4)

Assistant Varsity Soccer Coach - Girls
Scale 5, Step 3- 9 Years Longevity Credit (L-2)

Head Freshman Football Coach - Boys
Scale 5, Step 3 - 1 Year Longevity Credit {L-0)

Assistant Varsity Cross Country Coach
Scale 5, Step 3 - 8 Years Longevity Credit (L-1)

Assistant Varsity Football Coach
Scale 4, Step 3 - 7 Years Longevity Credit (L-1)

Assistant Varsity Football Coach
Scale 4, Step 3 - 11 Years Longevity Credit (L-2)

Special Ed Supervisor, CO
Counselor, BHS
Counselor, Shaw
Psychologist, CO

Nurse, Preschool & Trebein
Nurse, Shaw & Valley
Counselor, FH

Speech Path, Valley
Counselor, Parkwood
Counselor, Ankeney
Counselor, BHS
Psychologist, CO
Counselor, BHS
Psychologist, CO
Preschool

Speech Path, Shaw
Speech Path, Main
Special Ed Supervisor, CO
Speech Path, Fairbrook
Special Ed Supervisor, CO
Counselor, Fairbrook
Counselor, BHS

Nurse, BHS & Fairbrook
Counselor, Coy
Counselor, BHS

Speech Path, BHS & FH
Nurse, Main & Parkwood
Speech Path, Parkwood
Principal, Preschool
Preschool

3 Days
20 Days
3 Days
5 Days
4 Days
6 Days
25 Days
1.5 Days
3 Days
12 Days
20 Days
5 Days
20 Days
2 Days
1.5 Days
1.5 Days
1.5 Days
5 Days
1.5 Days
5 Days
3 Days
20 Days
4 Days
14 Days
20 Days
1.5 Days
4 Days
3 Days
5 Days
2.5 Days




Certified Personnel
18 June 2020

Rahe, Trisha
Rice, Mary
Ross, Emma
Siders, Elizabeth
Seilhamer, Sarah
Smigel, Julie
Streck, Julie
Tate, Heather
Trunk, Daniel
Voris, Barbara
Zimmerman, Ellen

2020-2021 Substitute Teachers

Adkins, Kelly
Anastasi, Alanna
Barker, Scotty
Batxer, Jennifer
Binkiey, Amie
Buchholz, Stephanie
Cassidy, Barbara
Christensen, Wendy
Dailey, Jessica
Dannenfelser, Randal
Daugherty, Bobby
Davis, Kacie

Doub, Jack

Gaylor, Benton

Special Ed Supervisor, CO
Counselor, Main
Speech Path, Trebein
Counselor, Coy
Counselor, CO
Counselor, Valley
Speech Path, Coy
Counselor, Trebein
Psychologist, CO
Counselor, Ankeney
Preschool

Gilley, Karen
Gillman, Jonathan
Goff, Karen

Green, Lauren
Hamilton-Sosa Janette
Hitt, R. Keith
Kobeissy, Fatima
Landis Jr., Teddy
Meyer, Dionne

Naik, Shannon
Reidenbaugh, Derek
Scalf, Amber

Scheff, Diane
Schlager, Janis

5 Days
3 Days
1.5 Days
14 Days
10 Days
3 Days
1.5 Days
3 Days
10 Days
12 Days
2 Days

Schulke, William
Slone, Lorraine
Smith, Marilea
Snider, Jennifer
Staiger, Kathryn
Stauss, Melanie
Thomas, Stuart
Tkatschenko, Matthew
Turnbull, John
Vincent, Patrick
Vore, Heather
Wellman, Rebecca

ADVANCEMENT DUE TO ADDITIONAL CREDITS AND OR VERIFICATION OF EXPERIENCE

Arp, J. Dustin From M+15 to M+30
Bernlohr, Beth From M+15 to M+30
Boddie, Amber From M+15 to M+30
Conrad, Laura From M+15 to M+30
Felt, Kristen From Step 0 to Step 4

From B to B-150
From B-150 to M
From Step 0 to Step 7
FromB-150 to M
From M to M+30

Hogston, Megan
Holtz, Christopher
Koncan, Laurie
Maloney, Shelby
Nidiffer, Jessica

Prince, Nigel From B to M+45

Tipps, Kathleen From B-150 to M

Tomlin, Megan From M to M+15

Wilson, Micah From M+15 to M+45
CORRECTIONS

Green, Eric Salary Step 7 3%}?

Streiff, Jason Two Year Limited Contract 2020-2022



Certified Personnel
18 June 2020

Tipps, Kathleen Salary Step 7

Walk, Olivia Three Year Limited Contract 2019-2022

Williams, Amy From B-150 to M

Worthen, Cara Three Year Limited Contract 2019-2022
ADJUSTMENTS

Lengefeld, Holly From 1.0 to 0.4 Speech and Language Pathologist

Madden, Jeff : Scale XVI- Director of Student Services - Based on New Salary Schedule
RESIGNATIONS

Kosik, Katherine Effective August 7, 2020

Kindergarten Resignation, Personnel

Fairbrook Elementary School




Beavercreek City Schools
3040 Kemp Road
Beavercreek, Ohio 45431

June 18, 2020

TO: BEAVERCREEK BOARD OF EDUCATION
FROM: Mr. Paul Otten, Superintendent
RE: Classified Personnel

The following individuals are recommended for employment, extended time, involuntary
transfer, lateral transfers and leave of absences:

EMPLOYMENT
Administrative Assistant

West, Kathleen

Building/Curriculum Adm. Asst.

Carroll High School
(REPLACEMENT)

Custodian

Geisel, Chelsea
Custodian
Main/Shaw Elementaries
(REPLACEMENT)

Geisel, Chelsea

Custodian
Main/Shaw Elementaries

Driver’s Trainee

Dubie, Virginia

IMC Technician

Christopher, Wendi
IMC Technician
Shaw Elementary
(REPLACEMENT)

Vukovich, Stephanie
IMC Technician

Parkwood & Trebein Elementaries

(REPLACEMENT)

Effective 2020-2021 School Year

One-Year Contract 2021 (210 Days @ 7.25 Hrs.)
Step 4/L-0/BCSD 0 Years Exp.

$23.76/hr.

Effective June 1, 2020

Base Contract 2020

Step 1/L-0/BCSD 0 Years Exp.
$18.58/hr,

Effective July 1, 2020

1st Two-Year Coniract 2022
Step 1/L-0/BCSD 0 Years Exp.
$19.04/hr.

Effective August 10, 2020
One-Year Contract 2021

Step 1/L-0/BCSD 0 Years Exp.
$18.23/hr.

Effective August 10, 2020
One-Year Contract 2021

Step 4/L-0/BCSD 0 Years Exp.
$19.45/hr.




Classified Personnei
June 18, 2020

Seasonal/Summer Help - General Labor IV

Griffitts, Steven
Tracy, Susanna

Skills Lab Technician
Pursel, Jackie
Skills Lab Technician
Shaw Elementary
(REPLACEMENT)

Special Needs Assistant

Laferty, Penny
SN Assistant - Instructional
Ankeney Middle School
(REPLACEMENT)

Leach, Brittany
SN Assistant - Instructional
Trebein Elementary
(REPLACEMENT)

Roper, Jared
SN Assistant - Instructional
Preschool
{NEW POSITION)

Rykken, Crystal
SN Assistant - Instructional
Valley Elementary
(REPLACEMENT)

STARBASE

Sargent, Laura
Assistant

Effective August 10, 2020
One-Year Contract 2021

Step 1/L-0/BCSD 0 Years Exp.

$18.23/hr.

Effective August 10, 2020
One-Year Contract 2021

Step 1/L-0/BCSD 0 Years Exp.

$18.43/hr.

Effective August 10, 2020
One-Year Contract 2021

Step 1/L-0/BCSD 0 Years Exp.

$18.43/hr.

Effective August 10, 2020
One-Year Contract 2021

Step 1/L-0/BCSD 0 Years Exp.

$18.43/hr,

Effective August 10, 2020
One-Year Contract 2021
Step 2/L-0/BCSD 1 Year Exp.
$18.77/hr.

Effective July 1, 2020 - December 31, 2020

Substitute - Administrative Assistant - 2020-2021 School Year

Exman, Emily
Hensley, Sharon
Noonan, Jennifer
Rodrigue, Lynn
Tiemeier, Tara

Anderson, Chrisonna
Fauber, Rachel
Kindle, Christine
Paige, Victoria
Runck, Kristin

Biggers, Britni
Fondren, Summer
Lawson, April
Pompos, Courtney
Szymanski, Carol
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Classified Personnel
February 18, 2020

Substitute - Building/Office Assistant - 2020-2021 School Year

Biggers, Britni Exman, Emily
Noonan, Jennifer Tiemeier, Tara

Substitute - Copy Center -~ 2020-2021 School Year

Biggers, Britni
Hobbs, Mindy

Substitute - Courier - 2020-2021 School Year

Christman, Erica Griffitts, Steven
Little, Lawrence Morgan, Harold

Substitute - Custodian - 2020-2021 School Year

Griffitts, Steven Hoskins, Duncan
Morgan, Harold Wisecup, Berlinda

Substitute - Dispatcher - 2020-2021 School Year

Delong, Carrie
Gustafson, Gregyg

Substitute - Driver - 2020-2021 School Year
Combs, Connie

Substitute - Groundsman - 2020-2021 School Year

Griffitts, Steven
Hoskins, Duncan

Substitute - IMC Technician - 2020-2021 School Year

Biggers, Emily Exman, Emily
Noonan, Jennifer Tavylor-Reiley, Karen

Substitute - Maintenance - 2020-2021 School Year

Griffitts, Steven Hoskins, Duncan

Substitute -~ Reqgistered Nurse - 2020-2021 School Year

Bennington, Patricia Greenhoe, Jenifer

Lawson, April

Hoskins, Duncan

Little, Lawrence

Howe, Devon

Little, Lawrence

Grismer, Erica

L .




Classified Personnel
June 18, 2020

Landwehr, Kathleen Mahoney, Sonya Pucciani, Michelle
Substitute - Skills Lab Technician - 2020-2021 School Year
Exman, Emily Noonan, Jennifer Taylor-Reiley, Karen

Substitute - Special Needs Assistant (Instructional) - 2020-2021 School Year

Exman, Emily Miller, Richard Noonan, Jennifer
Rodrigue, Lynn Runck, Kristin Taylor-Reiley, Karen
Tiemeier, Tara

Substitute - Special Needs Assistant (Transportation) - 2020-2021 School Year

Combs, Kenneth
Wright, Mary

Substitute - Student Nutrition - 2020-2021 School Year
Girard, Rachel Marshall, Tabitha Mumm, Ashley
Substitute - Lunchroom Monitor - 2020-2021 School Year

McNabb, Rachel
Noonan, Jennifer

Substitute - Study Hall Monitor - 2020-2021 School Year

Biggers, Britni
Noonan, Jennifer

Substitute - Teacher Assistant - 2020-2021 School Year

Biggers, Britni Exman, Emily Noonan, Jennifer
Taylor-Reiley, Karen Tiemeier, Tara

Teacher Assistant

Bellomy, Courtney Effective August 10, 2020
Teacher Assistant One-Year Contract 2021
Shaw & Parkwood Elementaries Step 4/L-0/BCSD 0 Years Exp.
(REPLACEMENT) $18.84/hr.

EXTENDED TIME - Hours Worked & Reported
Byers, Caren BHS June 4-17, 2020 Cataloging Returned Books




Classified Personne}
February 18, 2020

Lynch, Sarah BHS June 10-23, 2020 Cataloging Returned Books

Mantia, Kim BHS June 4-17, 2020 Cataloging Returned Books

Williams, Angie Ferguson Hall May 26, 2020 Teacher Check Out Process
June 3, 2020 Check Returns from Students

INVOLUNTARY TRANSFER

Boyd, Anna Effective August 10, 2020

FROM: Special Needs Assistant (Instructional) @ Beavercreek Preschool
TO: Special Needs Assistant (Instructional) @ Parkwood Preschool

Clark, Molly Effective August 10, 2020
FROM: IMC Technician Split Between Ankeney MS & Beavercreek HS
TO: IMC Technician Split Between Ankeney MS & Coy MS

McQuade, Amanda Effective August 10, 2020
FROM: Special Needs Assistant (Instructional) @ Parkwood Preschool
TO: Special Needs Assistant (Instructional) @ Beavercreek Preschool

Roper, Jared Effective August 10, 2020
FROM: Special Needs Assistant (Instructional) @ Beavercreek Preschool
TO: Special Needs Assistant (Instructional} @ Parkwood Preschool

Ulrich, Michelie Effective August 10, 2020
FROM: Special Needs Assistant (Instructional) @ Parkwood Preschool
TO: Special Needs Assistant (Instructional) @ Beavercreek Preschool

LATERAL TRANSFER

Bush, Deborah Effective August 10, 2020
FROM: IMC Technician position @ Coy MS & Beavercreek HS
TO: IMC Technician position @ Coy MS

(REPLACEMENT)
LEAVE OF ABSENCE
Begley, Elizabeth Effective January 22, 23, 24, 27, 2020
SNAI February 12, 27, 28, 2020
Ankeney MS March 2 - 12, 2020
14 Days
Lewis, Geoffrey Effective October 28 - November 1, 2019
Driver November 7, 2019
Transportation Department February 21, 2020
March 3, 2020
8 Days
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Classified Personnel
June 18, 2020

Mendenhall, Helen
Monitor
High School

Morgan, Melissa
SNAI
Valley Elementary

Effective March 9, 2020 - March 16, 2020
April 6, 2020 - May 22, 2020
39 Days

Effective February 4-5, 2020
1.5 Days
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June 10, 2020

VIA E-MAITL

Penny Rucker, Treasurer
Beavercreek City School District
3040 Kemp Road

Beavercreck, Ohio 45431

Re: Renewal Emergency Levy ($18,517,600)

Dear Penny:

I have attached the following documents relating to the above-referenced

voted levy:

1.

Resolution of Necessity for Renewal Emergency Levy. To be passed by
the Board of Education at the meeting scheduled for June 18, 2020, One
copy of this Resolution is to be certified to the Greene County Auditor
and prior to the Board's passage of the Resolution to Proceed,

Certificate of County Auditor. To be completed by the Greene County
Auditor prior to the Board's consideration of the Resolution to Proceed.

Resolution to Proceed with Renewal Emergency Levy. To be passed by
the Board of Education at the meeting scheduled for July 16, 2020 and
to be certified, along with the Resolution of Necessity and the Certificate
of the County Auditor, to the Board of Elections of Greene County no
later than August 5, 2020 for the November 3, 2020 election. You will
need to fill in the millage amounts certified by the Greene County
Auditor in the second "whereas” clause and in the ballot form in Section
3 prior to the Board of Education passing the Resolution to Proceed.

Certificate of Board of Elections. To be completed and signed by the
Director of Elections for Greene County upon the filing of items |
through 3.

Please do not hesitate to contact me if you have any questions or concerns
regarding these matters.

Very tiphy your?

Matthew L. Stout

Attachments

L




RENEWAL EMERGENCY LEVY

BOARD OF EDUCATION

BEAVERCREEK CITY SCHOOL DISTRICT
GREENE AND MONTGOMERY COUNTIES, OHIO

The Board of Education (the “Board”) of the Beavercreek City School District, Greene and

Montgomery Counties, Ohio (the “School District”), met in regular session on June 18, 2020, at 6:30 p.m., at
the offices of the Board, 3040 Kemp Road, Beavercreek, Ohio 4543 1, with the following members present:

M__ . introduced the following resolution and moved its passage:

RESOLUTION OF NECESSITY
FOR THE RENEWAL OF AN EMERGENCY TAX LEVY

(R.C. Sections 5705.03, 5705.194 — 5705.197)
Renewal Emergency Levy

WHEREAS, the School District currently has in existence an emergency tax levy to raise
$18,517,600 per year for a period of five years, approved by the voters of the School District on May 5,
2015, and first placed on the tax list and duplicate in 2016 for collection in years 2017 through 2021
(the "Existing Levy™); and

WHEREAS, the revenue that will be raised by all tax levies which the School District is authorized
to impose, when combined with state and federal revenues, will be insufficient to provide for the emergency
requirements of the School District;

NOW, THEREFORE, BE IT RESOLVED by the Board of Education of the Beavercreek City
School District, Greene and Montgomery Counties, Ohio, a majority of the members thereof concurring,
that:

Section 1. It is necessary to renew all of the Existing Levy, which is a tax in excess of the ten-
mill limitation for the purpose of providing for the emergency requirements of the School District. The
amount of money that it is necessary to raise for that purpose is $18,517,600 for each calendar year that the
millage is in effect. Such renewal emergency levy shall be in effect upon the entire territory of the School
District for a period of five years and shall include a levy upon the 2021 tax list and duplicate (commencing
in 2021, first due in calendar year 2022), if approved by a majority of the electors voting thereon.

Section 2, The question of renewing the Existing Levy shall be submitted to the electors in
the entire territory of the School District at the election to be held on November 3, 2020. Ali of the territory
of the School District is in Greene and Montgomery Counties, Ohio.

Section 3. The Treasurer is directed to immediately certify a copy of this resolution to the
County Auditor of Greene County, Ohio with instructions to calculate and certify to the Board the annual
levy expressed in dollars and cents for each one hundred dollars of valuation, as well as in mills for each
one dollar of valuation, throughout the life of the levy, which will be required to produce the amount set
forth in this resolution.
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Section 4. [t is hereby found and determined that all formal actions of this Board concerning
and relating to the passage of this resolution were taken in an open meeting of this Board, and that all
deliberations of this Board and of any of its committees that resulted in such formal action were in
meetings open to the public in compliance with all legal requirements, including Ohio Revised Code
Section 121.22.

M . seconded the motion and, after discussion, a roll call vote was taken and the
results were:

Ayes:

Nays:

The resolution passed.

Passed: June 18, 2020 BOARD OF EDUCATION
BEAVERCREEK CITY SCHOOL DISTRICT
GREENE AND MONTGOMERY COUNTIES, OHIO

Attest: By:
Treasurer President

CERTIFICATE

The undersigned Treasurer of the Board of Education of the Beavercreek City School District,
Greene and Montgomery Counties, Ohio hereby certifies that the foregoing is a true copy of a resolution
duly passed by the Board of Education of said School District on June 18, 2020, and that a true copy was
certified to the County Auditor of Greene County, Ohio.

Treasurer, Board of Education
Beavercreek City School District
Greene and Montgomery Counties, Ohio

Wity
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DTE 140M-W4
Rev. 12/08
O.R.C. §5705.03(B)

Worksheet to Calculate Tax Rate for Form DTE 140M
When a Taxing Authority Certifies an Amount of Revenue and Requests

a Rate for All School Emergency Levies
(Do not use this for substitute emergency levies. Use DTE 140M-WS5 instead.)

Calculation of Millage Rate

1. Tax valuation on the tax list most recently certified for collection:
1a. Class | Real — Res/Ag $
1b. Class |l Real — Other
1¢. Public Utility Personal

1d. General Personal
2. Total Valuation
3. Revenue Requested

4. Personal Property Phase-out Reimbursement Payment

€ €A & B A L

5. Revenue to be Charged as Tax
6. Millage Rate

Instructions

Line 1a. Enter tax valuation of all class | real property (residential and agricultural property) as indicated on the tax
list most recently certified for collection.

Line tb. Enter tax valuation of all Class !l real property (all other real property) as indicated on the tax list most
recently certified for collection.

Line 1c. Enter the average estimated valuation of public utility personal property for the years the levy will be
charged. To determine the public utility valuation, please refer to the values in the school district spreadsheet
avaitable at:

www.tax.ohio.gov/channels/government/services_for_local_govts.stm

Note: Public utility personal property taxes are assessed at the same time as real property taxes, except, beginning
in 2007, telecommunications property. The public utility values in the spreadsheets reflect the shift of
telecommunications property to general business property.

Line 1d. Enter the average estimated valuation of all general personal property for the years the levy will be charged
(the maximum term for an emergency levy is five years). The average estimated value should be determined by
using the estimated values published on the Department of Taxation's Web site at the address provided above,
adding those values, and dividing that sum by the number of years the proposed levy will be in effect. (Note: If the
first year for which the levy will be assessed against real property is tax year 2008, then the first tax year that levy
will be assessed against personal property will be 2009.) Since telecommunications companies are the only general
businesses that are still liable for the personal property tax, and then only for tax years 2009 and 2010, only the
estimated values of telecommunications property should be used to compute this average. No entries should be
made on this line for levies that will first be effective for real property for tax year 2010 or thereafter.
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DTE 140M-W4
Rev. 12/08

Q.R.C. §5705.03(B)
Page 2

Example: A school district proposes an emergency levy for a five-year term, to begin with the real property taxes
assessed for 2008 and collected in 2009. The telecommunications property value estimates for the district are

$15,000,000 for 2009 (collected in 2009) and $7,500,000 for 2010 (collected in 2010). The average estimated value
for tangible property should be determined as follows:

Year RPTY TPPTY % Est. TPP Value
1 2008 2009 50% $15,000,000
2 2009 2010 25% $ 7,500,000
3 2010 0% $ 0
4 2011 0% $ 0
5 2012 0% $ 0
Total $22,500,000
Average ($22,500,000/ 5) $ 4,500,000

Line 2. Add lines 1a through 1d and place total here,
Line 3. Enter the requested revenue cettified to the county auditor by the subdivision.

Line 4. Enter the amount of the reimbursement payment (if any) the subdivision will receive for renewal of a qualified
emergency levy for the first general personal property tax year the proposed levy will be or would be in effect. (Note:
If the first year the proposed levy will be assessed against real property is tax year 20086, then the first year that levy
will be assessed against personal property will be 2007.)

Renewed emergency levies will qualify for reimbursement payments for any such levy renewed for personal
property tax years 2007-2010. For personal propetty tax years 2011-2017, renewed emergency levies will continue
to receive a reimbursement payment if the original levy qualified for reimbursement (i.e., it is listed on the
Department of Taxation's Web site), and the renewal levy generates at least the same amount of annual revenue as
the original qualifying emergency levy.

Line 5, Subtract the amount on line 4 from the amount on line 3 and enter the difference here. This is the amount
that will be collected as taxes.

Line 6. Divide line 5 by line 2 and multiply by 1,000 to get the tax rate in mills. Place this rate on the line provided in
ftem 2 on form DTE 140M.

General Instruction

Use this worksheet for all school emergency levies, whether for a renewal of the same amount as originally
authorized or for a renewal with an amount that is lesser or greater than that original amount. Note: You may also
have to inform the subdivision of the correct levy type to be used on the ballot.

15102394v1 L4 ;ﬁ%
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DTE 140M
Rev, 05/11
ORC §5705.03(B)

Certificate of Estimated Property Tax Millage Rate

Use this form when a taxing authority certifies an amount of revenue and requests the millage rate
required to produce that revenue. Do not use this form for bond levies. Use form DTE 130 for all bonds.

The county auditor of Greene County, Ohio, does hereby certify the following:

1. On , 2020, the taxing authority of the Beavercreek City School District, Greene and Montgomery
Counties, Ohio certified a copy of its resolution passed on June 18, 2020, requesting the county auditor to certify
the current tax valuation of the subdivision and the number of mills necessary to produce $18,517,600 of revenue,
to levy a tax outside the 10-mill limitation for emergency requirements purposes pursuant to Ohio Revised Code
Section 5705.194, to be placed on the ballot at the November 3, 2020 election. The levy type is renewal.

2. The estimated property tax millage required to produce the stated revenue, assuming the tax valuation of the
subdivision remains constant throughout the life of the levy, is calculated to be
( . ) mills for each $1 of tax valuation, which is cents ($ ) for each $100 of tax

valuation.

3. The total tax valuation of the subdivision used in calculating the estimated property tax millage rate is

$

Auditor's Signature Date

Instructions

1. "Total tax valuation" includes the taxable value of all real property in the subdivision as indicated on the tax list
most recently certified for collection and estimates of the taxable value of personal and public utility personal
property for the first year the levy will be collected as set forth on the worksheets prescribed in conjunction with
this form. If the subdivision is located in more than one county, the home county auditor (where the greatest
taxable value of the subdivision is located) shall obtain the assistance of the other county auditors to establish the
total tax valuation of the subdivision,

2. For purposes of this certification, "subdivision" includes any agency, board, commission, or other authority
authorized to request a taxing authority to submit a tax levy on its behalf.

3. "Levy type" includes the following: 1) additional, 2) renewal, 3) renewal with an increase, 4) renewal with a
decrease, 5) replacement, 6) replacement with an increase, 7) replacement with a decrease levies and 8)
substitute levies.

4. For purposes of this certification, we suggest you round the millage to the nearest tenth (0.1) of a mill. This
ensures that whote cents will be presented here and on the ballot.

5. Please file this certificate with the subdivision as soon as possible, so the taxing authority can pass a resolution to
proceed not fater than 90 days before the election.
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RENEWAL EMERGENCY LEVY

BOARD OF EDUCATION

BEAVERCREEK CITY SCHOOL DISTRICT
GREENE AND MONTGOMERY COUNTIES, OHIO

The Board of Education (the “Board™) of the Beavercreek City School District, Greene and

Montgomery Counties, Ohio (the “School District™), met in regular session on July 16, 2020, at 6:30 p.m., at
the offices of the Board, 3040 Kemp Road, Beavercreek, Ohio 45431, with the following members present:

\% introduced the following resolution and moved its passage:

" RESOLUTION DECLARING INTENT TO PROCEED
WITH ELECTION ON THE QUESTION OF
RENEWAL OF AN EMERGENCY TAX LEVY

(R.C. Sections 5705.03, 5705.194 — 5705.197)
Renewal Emergency Levy

WHEREAS, on June 18, 2020, the Board passed a resolution (the "Resolution of Necessity")
declaring the necessity of providing for the emergency requirements of the School District, to renew all of
the existing emergency tax levy to raise $18,517,600 for each year that said levy is in effect, for a period of
five years, and upon the entire territory of the School District; and

WHEREAS, the County Auditor of Greene County, Ohio has certified to the Board that an
estimated annual levy of mills for each one dollar of valuation, which is $ for each one hundred
dollars of valuation, will be required to produce the annual amount set forth in the Resolution of Necessity;

NOW, THEREFORE, BE IT RESOLVED by the Board of Education of the Beavercreek City
School District, Greene and Montgomery Counties, Ohio, a majority of the members thereof concurting,
that:

Section 1. The Board desires to proceed with the submission of the question of such renewal
emergency tax levy (the "Emergency Levy") to the electors of the School District,

Section 2. The question of the Emergency Levy shall be submitted to the electors in the entire

territory of the School District at the election to be held on November 3, 2020 (the "Election Date"). All of
the territory of the School District is in Greene and Montgomery Counties, Ohio.

15102394v1 % 3




Section 3. The form of the ballot to be used at said election shall be substantially as follows:

Shall a levy renewing an existing levy be imposed by the Beavercreek
City School District, Greene and Montgomery Counties, Ohio for the purpose

o providing for the emergency
requirements of the school district, i,

the sum of $18,517,600, and a levy of taxes to be made outside of the ten-mill
limitation estimated by the county auditor to average  mills for each one
dollar of valuation, which amounts to $0. for each one hundred dollars
of valuation, for a period of five years?

FOR THE TAX LEVY
AGAINST THE TAX LEVY

Section 4. The Treasurer of the Board is hereby directed and shall certify, not later than
August 5, 2020 (which date is not less than 90 days prior to the Election Date), to the Board of Elections of
Greene County, Ohio a copy of the Reselution of Necessity and a copy of this resolution together with the
amount of the average tax levy expressed in dollars and cents for each one hundred dollars of valuation, as
well as in mills for each one dollar of valuation, as estimated by the Greene County Auditor.

Section 5. The Treasurer of the Board is hereby directed and shall certify to the Board of
Elections of Greene County, Ohio that the Emergency Levy is to run for a period of five years, and that the
Emergency Levy will include a levy on the 2021 tax list and duplicate (2022 collection year) if approved by
a majority of the electors voting thereon.

Section 6. It is-hereby found and determined that all formal actions of this Board concerning
and relating to the passage of this resolution were taken in an open meeting of this Board, and that all

deliberations of this Board and of any of its committees that resulted in such formal action were in meetings
open to the public in compliance with all legal requirements, including Ohio Revised Code Section 121.22.

{Balance of Page Intentionally Left Blank]

15102394v1




M

taken and the results were:

Ayes:

seconded the motion and, after discussion, a rofl call vote was

Nays:

The resolution passed.

Passed: July 16, 2020

Attest:

BOARD OF EDUCATION
BEAVERCREEK CITY SCHOOL DISTRICT
GREENE AND MONTGOMERY COUNTIES, OHIO

By:

Treasurer

President

CERTIFICATE

The undersigned Treasurer of the Board of Education of the Beavercreek City School District,
Greene and Montgomery Counties, Ohio hereby certifies that the foregoing is a true copy of a resolution
duly passed by the Board of Education of said School District on July 16, 2020, and that a true copy was
certified to the Board of Elections of Greene County, Chio.

15102394v1

Treasurer, Board of Education
Beavercreek City School District
Greene and Montgomery Counties, Ohio
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RENEWAL EMERGENCY LEVY

CERTIFICATE OF BOARD OF ELECTIONS

(R.C. Sections 5705.03, 5705.194 — 5705.197)
Renewal Emergency Levy

The undersigned, being the Director of Elections of Greene County, Ohio does hereby acknowledge
receipt of the following documents from the Beavercreek City School District, Greene and Montgomery
Counties, Ohio (the "School District"):

I. A certified copy of a resolution passed by the Board of Education of the School
District on June 18, 2020 (the "Resolution of Necessity") determining the necessity of renewing all
of an emergency tax levy in the amount of $18,517,600 for five years and to submit the same to the
electors at the election to be held on November 3, 2020.

2. A certificate of the County Auditor of Greene County, Ohio, dated , 2020
certifying the total current tax valuation of the School District, and the number of mills required to
generate the annual amount set forth in the Resolution of Necessity.

3. A certified copy of a resolution passed by such Board of Education on July 16,
2020 determining to proceed with the election on the question of renewing all of the existing
emergency tax levy.

Dated: July 16, 2020

Director of Elections
Greene County, Ohio
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Partner
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mstout@bricker.com
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June 10, 2020

VIA EMAIL

Penny Rucker, Treasurer
Beavercreek City School District
3040 Kemp Road

Beavercreek, Ohio 45431

Re: Substitute Emergency Levy
Dear Penny:

[ have enclosed the following documents relating to the above-referenced
voted levy:

1. Resolution of Necessity of Substitute Emergency Levy. To be
passed by the Board of Education at the meeting to be held June 18, 2020. One

copy of this resolution is to be immediately certified to the Greene County Auditor

and prior to the Board of Education’s passage of the Resolution Determining to
Proceed.

2, Certificate of County Auditor. To be completed by the Greene
County Auditor prior to the Board of Education’s passage of the Resolution
Determining to Proceed.

3. Resolution Determining_fo Proceed with Substitute Emergency
Levy. To be passed by the Board of Education at the meeting scheduled for July 16,
2020 and certified, along with the Resolution of Necessity and the Certificate of the
Greene County Auditor, to the Board of Elections of Greene County no later than
August 5, 2020 for the November 3, 2020 election. You will need to fill in the
millage and dollar amounts certified by the Greene County Auditor before the
Resolution to Proceed is passed.

4. Receipt of Board of Elections. To be completed and signed by the
Director of Elections for Greene County upon the filing of items 1 through 3. You
will need to fill in the date of the Greene County Auditor’s certificate.

As always, do not hesitate to contact me if you have any questions.

Very truly yours,

i f s

Matthew L. Stout

Enclosures




BOARD OF EDUCATION

BEAVERCREEK CITY SCHOOL DISTRICT
GREENE AND MONTGOMERY COUNTIES, OHIO

The Board of Education (the “Board”) of the Beavercreek City School District, Greene and

Montgomery Counties, Ohio (the “School District™), met in regular session on June 18, 2020, at 6:30 p.m., at
the offices of the Board, 3040 Kemp Road, Beavercreek, Ohio 45431, with the following members present:

M. introduced the following resolution and moved its passage:

RESOLUTION OF NECESSITY
FOR THE SUBSTITUTION OF AN EMERGENCY TAX LEVY
(Ohio Revised Code Section 5705.199)

WHEREAS, the School District currently has in existence an emergency tax levy (the “Existing
Levy”) to raise $18,517,600 per year for a period of five years, approved by the voters of the School District
on May 5, 2015, and first placed on the tax list and duplicate in 2016 for collection in years 2017 through
2021; and

WHEREAS, the revenue which will be raised by all tax ievies that the School District is authorized
to impose, when combined with state and federal revenues, will be insufficient to provide for the necessary
requirements of the School District;

NOW, THEREFORE, BE IT RESOLVED by the Board of Education of the Beavercreek City
School District, Greene and Montgomery Counties, Ohio, not less than two-thirds of the members thereof
concurring, that:

Section 1. It is necessary to substitute for the Existing Levy (the “Substitute Levy™), which is
a tax in excess of the ten-mill limitation, to provide for the necessary requirements of the School District.
The amount of money that it is necessary to raise for that purpose is $18,517,600, for the first calendar year
that the millage is in effect. The Substitute Levy shall be levied upon the entire territory of the School
District for a continuing period of time and shall include a levy upon the 2020 tax list (commencing in
2020, first due in calendar year 2021), if approved by a majority of the electors voting thereon.

Section 2. If the Substitute Levy is approved by a majority of the electors voting thereon, the
Existing Levy shall not be levied after the 2020 collection year (2019 tax list and duplicate), which is the
year preceding the year in which the Substitute Levy would first be imposed.

Section 3. The question of the Substitute Levy shall be submitted to the electors in the entire
territory of the School District at the election to be held on November 3, 2020. All of the territory of the
School District is in Greene and Montgomery Counties, Ohio.
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Section 4, The Treasurer is directed to immediately certify a copy of this Resolution to the
Greene County Auditor with instructions to calculate and certify to the Board the annual levy, expressed in
dollars and cents for each one hundred dollars of valuation, as well as in mills for each one dollar of
valuation, that will be required to produce the amount of the Substitute Levy set forth in this Resolution for
the initial year that the Substitute Levy would be in effect.

Section 5. It is hereby found and determined that all formal actions of this Board concerning
and relating to the passage of this Resolution were taken in an open meeting of this Board, and that all
deliberations of this Board and of any of its committees that resulted in such formal action were in meetings
open to the public in compliance with all legal requirements, including Ohio Revised Code Section 121.22.

M. seconded the motion and, after discussion, a rolf call vote was taken and the
resulits were:

Ayes:

Nays:

The Resolution passed.

Passed: June 18, 2020 7 BOARD OF EDUCATION
BEAVERCREEK CITY SCHOOL DISTRICT
GREENE AND MONTGOMERY COUNTIES, OHIO

Attest; By:
Treasurer President

CERTIFICATE

The undersigned Treasurer of the Board of Education of the Beavercreek City School District,
Greene and Montgomery Counties, Ohio hereby certifies that the foregoing is a true copy of a resolution
duly passed by the Board of Education of said School District on June 18, 2020, and that a true copy was
certified to the County Auditor of Greene County, Ohio.

Treasurer, Board of Education
Beavercreek City School District
Greene and Montgomery Counties, Ohio
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DTE 140M-W5
Rev. 8/08
O.R.C. §5705.03(B)

Worksheet to Calculate Tax Rate for Form DTE 140M
When a Taxing Authority Certifies an Amount of Revenue and Requests
a Rate for All School Substitute Levies

Calculation of Millage Rate

1. Tax valuation on the tax list most recently certified for collection:
1a. Class | Real — Res/Ag $
1b. Class |l Real — Other
1c. Public Utility Personal

1d. General Personal

2. Total Valuation

3. Revenue Reguested

4. Personal Property Phase-out Reimbursement Payment

B S EH A W P P

5, Revenue to be Charged as Tax
6. Millage Rate

Instructions

Line 1a. Enter tax valuation of all class | real property (residential and agricultural property) as indicated on the tax
list most recently certified for collection.

Line 1b. Enter tax valuation of all Class Il real property (all other real property) as indicated on the tax list most
recently certified for collection.

Line 1c. Enter the average estimated valuation of public utility personal property for the first year the substitute levy
will be charged. To determine the public utility valuation, please refer to the values in the school district spreadsheet
available at:

www.tax.ohio.gov/channels/government/services_for_local_govts.stm

Note: Public utility personal property taxes are assessed at the same time as real property taxes. Beginning in
2007, telecommunications property will be taxed as general business personal property. The public utility values in
the spreadsheets reflect the shift of telecommunications property to general business property.

Line 1d. Enter the average estimated valuation of all general personal property for the first year the substitute levy
will be charged. Note: if the first year for which the levy will be assessed against real property is 2008, then the first
tax year that levy will be assessed against personal property will be 2009. Since telecommunications companies
are the only general businesses that are still liable for the personal property tax, and then only for tax years 2009
and 2010, only the estimated values of telecommunications property should be used to compute this average. No
entries should be made on this line for levies that will first be effective for real property for tax year 2010 or
thereafter.

Line 2. Add lines 1a through 1d and place total here.
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DTE 140M-W5
Rev. 7/08

O.R.C. §5705.03(B)
Page 2

Line 3. Enter the requested revenue certified to the county auditor by the subdivision.

Line 4. Enter the amount of the reimbursement payment (if any) the subdivision will receive for the substitution of a
qualified emergency levy for the first general personal property tax year the proposed levy would be in effect.

Substituted emergency levies will qualify for reimbursement payments if the levies for which they are substituted are
eligible for reimbursement. For personal property tax years 2009 and 2010 (corresponding to real property tax
years 2008 and 2009), eligible emergency levies will receive full reimbursement even if only a portion of the levy is
substituted and the remainder of the levy is allowed to lapse. For personal property tax years 2011-2017
(corresponding to real property tax years 2010-2016), substituted emergency levies will continue to receive a
reimbursement payment if the original levy qualified for reimbursement (i.e., it is listed on the Department of
Taxation’s Web site), and the substituted levy generates at least the same amount of annual revenue as the original
qualifying emergency levy. in other words, if only a portion of the original levy is substituted, the remainder of the
levy will have to continue to be levied in order to receive the reimbursement payment through 2017.

Line 5. Subtract the amount on line 4 from the amount on line 3 and enter the difference here. This is the amount
that will be collected as taxes.

Line 6. Divide line 5 by line 2 and multiply by 1,000 to get the tax rate in mills. Place this rate on the line provided in
item 2 on form DTE 140M.

g
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DTE 140M
Rev. 811
O.R.C. §5705.03(B)

Certificate of Estimated Property Tax Millage Rate
Use this form when a taxing authority certifies an amount of revenue and requests the millage rate
required fo produce that revenue. Do not use this form for bond levies. Use form DTE 130 for all bonds.

The county auditor of Greene County, Ohio, does hereby certify the following:

1. On , 2020, the taxing authority of the Beavercreek City School

District, Greene and Montgomery Counties, Ohio certified a copy of its resolution or ordinance
adopted June 18, 2020, requesting the county auditor to certify the current tax valuation of the
subdivision and the number of mills necessary to produce $18,517,600 of revenue, to levy a tax
outside the 10-mill limitation for necessary requirement purposes pursuant to Ohic Revised Code
section 5705.199, to be placed on the ballot at the November 3, 2020, election. The levy type is

substitute.

2. The estimated property tax millage required to produce the stated revenue, assuming the tax
valuation of the subdivision remains constant throughout the fife of the levy, is caiculated to be ( )

mills for each $1 of tax valuation, which is cents ($ for each $100 of tax valuation,

)

3. The total tax valuation of the subdivision used in calculating the estimated property tax millage
rateis $

Auditor’s sighature Date

Instructions

1. “Total tax valuation” includes the taxable value of all real property in the subdivision as indicated on the
tax list most recently certified for collection and estimates of the taxable value of personal and public
utility personal property for the first year the levy will be collected as set forth on the worksheets
prescribed in conjunction with this form. If the subdivision is located in more than one county, the home
county auditor {(where the greatest taxable value of the subdivision is located) shall obtain the
assistance of the other county auditors to establish the total tax valuation of the subdivision.

2. For purposes of this certification, “subdivision” includes any agency, board, commission or other
authority authorized to request a taxing authority to submit a tax levy on its behalf.

3. "Levy type" includes the following: 1) additional, 2) renewal, 3) renewal with an increase, 4) renewal
with a decrease, 5) replacement, 8) replacement with an increase, 7) replacement with a decrease
levies and 8) substitute levies.

4. For purposes of this certification, we suggest you round the millage to the nearest tenth (0.1) of a mill.
This ensures that whole cents will be presented here and on the ballot,

5. Please file this certificate with the subdivision as soon as possible, so the taxing authority can pass a
resolution to proceed not later than 90 days before the election.
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BOARD OF EDUCATION

BEAVERCREEK CITY SCHOOL DISTRICT
GREENE AND MONTGOMERY COUNTIES, OHIO

The Board of Education (the “Board”) of the Beavercreek City School District, Greene and

Montgomery Counties, Ohio (the “School District”), met in regular session on July 16, 2020, at 6:30 p.m., at
the offices of the Board, 3040 Kemp Road, Beavercreek, Ohio 45431, with the following members present:

M . introduced the following resolution and moved its passage:

RESOLUTION DECLARING INTENT TO PROCEED WITH
ELECTION OF THE QUESTION OF SUBSTITUTION
OF AN EMERGENCY TAX LEVY
(Ohio Revised Code Section 5705.199)

WHEREAS, on June 18, 2020, the Board passed a resolution (the “Resolution of Necessity”)
declaring the necessity, in order to provide for the necessary requirements of the School District, to
substitute for all of an existing emergency tax levy, which is a tax in excess of the ten-mill limitation, to
raise $18,517,600 in the first year said levy is in effect, and shall be levied upon the entire territory of the
School District for a continuing period of time; and '

WHEREAS, the Greene County Auditor has certified to the Board that an estimated annual levy of
mills for each one dollar of valuation, which is § for each one hundred dollars of valuation, will
be required to produce the annual amount set forth in the Resolution of Necessity;

NOW, THEREFORE, BE IT RESOLVED by the Board of Education of the Beavercreek City
School District, Greene and Montgomery Counties, Ohio, not less than two-thirds of the members thereof
concurring, that:

Section 1. The Board desires to proceed with the submission of the question of such
substitute levy (the “Substitute Levy™) to the electors of the School District.

Section 2. The question of the Substitute Levy shall be submitted to the electors in the entire

territory of the School District at the election to be held on November 3, 2020 (the “Election Date”). All of
the territory of the School District is in Greene and Montgomery Counties, Ohio.
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Seection 3, The form of the ballot to be used at said election shall be substantially as follows:

Shall a levy substituting for an existing levy be imposed by the
Beavercreek City School District for the purpose of providing for the
necessary requirements of the school district in the initial sum of
$18,517,600, and a levy of taxes be made outside of the ten-mill
limitation estimated by the county auditor to require _ mills for each
one dollar of valuation, which amounts $____ cents for each one hundred
dollars of valvation for the initial year of the tax, for a continuing period
of time, commencing in 2020, first due in calendar year 2021, with the
sum of such tax to increase only if and as new land or real property
improvements not previously taxed by the school district are added to its
tax list? If approved, any remaining tax years on any of the one existing
levy will not be collected after the 2019 tax year.

FOR THE TAX LEVY
AGAINST THE TAXLEVY

Section 4. The Treasurer of the Board is hereby directed and shall certify, not later than
August 5, 2020 (which date is not less than 90 days prior to the Election Date), to the Greene County
Board of Elections a copy of the Resolution of Necessity and a copy of this Resolution together with the
amount of the average tax levy expressed in dollars and cents for each one hundred dollars of valuation,
as well as in mills for each one dollar of valuation, as estimated by the Greene County Auditor.

Section 5. The Treasurer of the Board is hereby directed and shall simultaneously certify to
the Greene County Board of Elections, that the Substitute Levy will run for a continuing period of time,
and that the Substitute Levy will include a levy on the 2020 tax list (2021 collection year) if approved by
a majority of the electors voting thereon.

Section 6. If the Substitute Levy is approved by a majority of the electors voting thereon, the
School District’s existing five year emergency levy approved by the voters of the School District on May
5, 2015 shall not be levied after the 2020 collection year (2019 tax list and duplicate), which is the year
preceding the year in which the Substitute Levy would first be imposed.

Section 7. It is hereby found and determined that all formal actions of this Board concerning
and relating to the passage of this Resolution were taken in an open meeting of this Board, and that all
deliberations of this Board and of any of its committees that resulted in such formal action were in meetings
open to the public in compliance with all legal requirements, including Ohio Revised Code Section 121.22.

[Balance of Page Intentionally Left Blank]
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taken and the results were:

seconded the motion and, after discussion, a roll call vote was

Ayes:

Nays:

The Resolution passed.

Passed: July 16,2020

Attest:

BOARD OF EDUCATION
BEAVERCREEK CITY SCHOOL DISTRICT
(GREENE AND MONTGOMERY COUNTIES, OHIO

By:

Treasurer

President

CERTIFICATE

The undersigned Treasurer of the Board of Education of the Beavercreek City School District,
Greene and Montgomery Counties, Ohio hereby certifies that the foregoing is a true copy of a resolution
duly passed by the Board of Education of said School District on July 16, 2020, and that a true copy was
certified to the Board of Elections of Greene County, Ohio.

14011889v1
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RECEIPT OF BOARD OF ELECTIONS
(Substitute Emergency Levy)

The undersigned, being the Director of Elections of Greene County, Ohio, does hereby
acknowledge receipt of the following documents from the Beavercreek City School District, Greene and
Montgomery Counties, Ohio (the “School District™);

I. A certified copy of a resolution passed by the Board of Education of the School District on
June 18, 2020 (the “Resolution of Necessity”) determining the necessity of levying a substitute emergency
tax levy in the amount of $18,517,600 for a continuing period of time, and to submit the same to the electors
at the election to be held on November 3, 2020. Said substitute emergency tax levy shall include a levy on
the 2020 tax list and duplicate (2021 collection year) if approved by a majority of the electors voting
thereon.

2. A certificate of the County Auditor of Greene County, Ohio, dated , 2020 as to
the average annual tax levy required to produce the annual amount set forth in the Resolution of Necessity.

3. A certified copy of a resolution passed by such Board of Education on July 16, 2020,
determining to proceed with the election on the question of a substitute emergency tax levy.

2020

Dated: i

Director of Elections
Greene County, Ohio
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miami valley educational computer association

SERVICE AGREEMENT
Network Technician Services

THIS AGREEMENT made by and between the Beavercreek City School District, hereinafter

referred to as “District”, and the Miami Valley Educational Computer Association Regional Council of
Governments, hereinafter referred to as "MVECA".

WHEREAS, MVECA provides a wide range of computer services and expertise to numerous Ohio
school districts including that of the District, and

WHEREAS, the District has need of technicians who can provide maintenance, research,
development and other related services for both computer hardware and software applications throughout
its district, and

WHEREAS, MVECA can provide such trained technician services to the District on a year-to-year
basis.

NOW, THEREFORE, IN CONSIDERATION of the terms and conditions contained herein the parties

agree as follows:
1. MVECA agrees to and shall provide to the District forty (40) hours per week (8 hours per day)

of Network Support Technician Services hereinafter referred to as a Technician.

2. Technicians shall perform the services provided in the list of services, which is attached to and
made part of this Agreement as Exhibit 1, on site at the District. A Technician shall perform these services
as directed by the Technology Coordinator, MVECA Technology Director, the District’s Superintendent, or
designee as solely deemed necessary.

3. The Technician shall work forty (40) hours each week at a maximum daily rate of $290.19.
All MVECA administrative time is included, including any needed supervision of the technician by the
MVECA Technology Director or Executive Director. Actual hours of service will be set by the District’s
Superintendent or designee, in conjunction with the Executive Director of MVECA. MVECA will pay all
benefits and will assume all liabilities to include workers’ compensation and ongoing

professional development. The employee will also adhere to the MVECA holiday schedule and will



observe any holidays afforded to MVECA employees, MVECA standard vacation and sick day accrual, as
defined by the MVECA Policies and Procedures Manual will apply. Employee(s) will notify their designated
district contact in advance of taking leave whenever possible. All calamity days in which district facilities
are closed while the service technician is able to work will be billed at the normal daily rate. Additionally,
MVECA will provide licensing for the use of the COMS suite of support and collaboration tools by the
technician that includes WebEx and WebEx Connect features that will improve ongoing communication with
the entire MYECA support team and all customers in need of support.

If the district would require additional time by any technician the hourly rate of $50.00 would apply.

4. A Technician shall be the employee of, and under the general direction, terms and conditions
of employment of MVECA. All matters of employment including discipline, shall be solely that of MVECA.
Any and all concerns of the District, its Superintendent or designee concerning the performance of the
Technician Setvices shall be communicated to the Executive Director of the Miami Valley Fducational
Computer Association. The Parties acknowledge and agree that the Services performed by MVECA, its
employees, agents or sub-contractors shalt be as an independent contractor,

5. A Technician shall commence the services to the District July 1, 2020, and the services to the
District shall end June 30, 2021. This Agreement and all provisions, duties and obligations it creates shall
end on June 30, 2021, Atthat time, contracted services at the rates specified in paragraph (3) will terminate
and, unless another long-term contract is developed, any additional work performed by the Technician will
be charged at the hourly rate of $50.00 per hour pursuant to the terms outlined herein. The district will
be notified of any needed changes to this agreement for subsequent years of service at least 30 days In
advance of the end of the current agreement.

6. MVECA retains the right to assign a Field Technician to perform said services at its discretion.
While attempts will be made to provide continuity in service performed and assignment of personnel,
MVECA cannot guarantee that all work performed will be by the same MVECA staff person. MVECA reserves
the right to request a standard schedule of work days for the Field Technician in order to better utilize the

remaining hours of the staff member.




7. Neither party shall assign or transfer all or any part of its rights or responsibifities under this )
Agreement without the consent of the other party.

8. Neither party will use, copy, adapt, alter, nor part with possession of any information of the‘
other which is disclosed or otherwise comes into its possession under or in relation to this Agreement and
which is of a confidential nature.

9. Either party may terminate this Agreement upon written notice if: The other is in breach of any
material obligation contained in this Agreement, which is not remedied (if the same is capable of being
remedied) within 30 days of written notice from the other Party so to do. The parties agree that a failure
to comply with any of the terms outlined in paragraphs 2 or 3, above, is a breach of a material obligation
pursuant to this Agreement.

10. For consideration of the services rendered by MVECA to the District, pursuant to the terms of
this Agreement, the District shall pay MVECA the contracted amount not to exceed seventy-five
thousand, four hundred forty-eight dolfars and fifty-four cents ($75,448.54) plus all applicable
mileage charges (at IRS approved rate), for the contracted services provided during the 12 month
petiod for up to 40 hours per week for technology support at a daily rate as specified in paragraph 3 (or
other daily rate to be determined after an employee is identified and approved by the district), Payments
shall be made within thirty (30) days after invoice is received from MVECA, for the agreed-upon rates, plus
any additional hours worked, untif the contract terminates on June 30, 2021. Billing is to be on quarterly
basis with invoices to be sent in July 2020, October 2020, January 2021, and April 2021, The District may
request earlier invoice dates and payment schedules may be adjusted accordingly upon approval of both
parties. The consideration set forth herein is subject to change in subsequent years. Any increase in
consideration shall not become effective unless MVECA provides netification of such increase in keeping
with the notice deadline set forth in paragraph 5 of This Agreement. Payment of the increased amount by
the District shall constitute agreement and the annual amount in this paragraph shall be automatically

amended. This Agreement may be amended from time fo time with the mutual written agreement of the

parties.




SIGNED and dated by the parties’ respective authorized officers.

Superintendent, Beavercreek City School District

Treasurer, Beavercreek City School District

Executive Director,
Miami Valley Educational Computer Association
Regional Council of Governments

Date

Date

Date




EXHIBIT 1
DESCRIPTION OF SERVICE TECHNICIAN SERVICES

The Service Technician will work directly with the MVECA Technology Director and/or the
District Technology Director to deliver on-time, quality support services.

The Service Technician will:

- Track all work done for the purposes of billing, tracking of maintenance issues over the long term, and
time management

- Be vequired to attend training as necessary
- Attend MVECA functions and meetings as necessary.
Technical Support (as defined by the District or as noted here)

- - Utilize SCCM and other automated solutions to create computer images, including both Microsofi and
selected third-party applications, and push them to desktop and laptop computers.

- Use Microsoft SCCM, Group Policies and other automated tools as needed to push software patches
and upgrades to servers and to desktop and laptop computers, and to verify that the patches and
upgrades were successfilly installed,

- Maintain computer images, to ensure that each endpoint machine reimaged gets the very latest set of
mandatory security sofiware, and both Microsoft and third-party updates and patches.

- Coordinate with I'l' Security Administrator to pull infected machines off of the network, and to analyze,
clean, or reimage the machines as directed.

- Utilize Microsoft Active Directory to set up new users and delete those who are no longer active, and set
new users up on their machines.

- Diagnose and resolve problems related fo the above responsibilities, hardware, software, or operator
error, and resolve or repair; perform root cause analysis/resolution.

- Escalate complex problems to other groups, Help Desk, or vendors for resolution or for support under
maintenance agreements; oversee vendor work.

- Monitor and assess current systems and recommend hardware and software enhancements.

- Act as technical resource for other IT analysts and business units by resolving complex computer
equipment and systems problems. '

- Lead and execute small projects.

- Maintain familiarity with current computer and network products.
- Performs other duties and special projects as assigned.

Non-Technical

- Effectively interact and communicate with peers to Director-level IT professionals.




~ Provide feedback to team regarding product issues, enhancements and new features.

- Must have initiative, drive and be a self-starter.

- Ability to ask pertinent questions of others.

- Proactively seek to identify, communicate and implement process related improvements.

- Effectively manage multiple tasks and activities concurrently and able to provide periodic status
updates to key stakeholders

- Collaborate extensively with peers and management to vesolve client issues while actively contributing
to a growing knowledge network that improves the effectiveness of our team and the information
available to our clients.

- Prioritize mumnerous issues of varying severity, and effectively manage the resolution of all issues within
accepted service levels. This includes ownership of the data entered into the Helpdesk system and
appropriately updating both client and appropriate employees of status of all issues on a timely basis.

- Good customer skills, be attentive to detail, and responsive to all duties assigned.

SKILLS REQUIRED:

- Highly self-motivated and directed, with keen attention fo detail.

- Proven analytical and problem-solving abilities.

- Experienced hardware troubleshoofting.

- Able to effectively prioritize tasks in a high-pressure environment.

- Strong customer service orientation.

- Expert knowledge of, and experience with Windows 7 on both desktop and laptop computers.

- Expert knowledge and experience with software installation.

- Active Directory administration as needed to add and delete user accounts.

- Experience in developing and maintaining documentation for policies, procedures, and best practices.
- Exﬁerience in monitoring infrastructure systems for Windows environments

- Strong interpersonal, written, and oral communication skills a must.

- Able fo conduct research into infrastructure issues and products as required.

- Ability to present ideas in user-friendly language.

- Experience working in a team-oviented, collaborative environment.

- The ability to lift and transport moderately heqvy objects up to 50 lbs, such as computers and
peripherals desivable but not required. Ability to climb ladders as needed,
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miami valley educational computer association

MEMBER AGREEMENT FOR SERVICES

for the period beginning July 1, 2020 and ending June 30, 2021
between the Miami Valley Educational Computer Association Regional Council of Governments

and

Beavercreek City School District

Services noted with (*) are offered at a per pupil cost. The student count used for these services is 8322,
Fees are based on maximum daily headcount for the month of October, MVECA will utilize EMIS data collections to
determine the total number of active students tracked and reported by the district.

Fiscal Modules

USxS, USxS-R* 3.00 $ 24,966.00
eFinance Plus* 4.00 not subscribed
RAM Requisition Approval Mgr 1,500.00 not subscribed
Student Modules
Student Information* 5.00 $ 41,610.00
GradeBook w/ Virtual Classroom* 4.75 5 39,529.50
DataMap* 3.00 § 24,966.00
Special Services* 1.00 not subscribed
IEP Anywhere* 1.40 $ . 11,650.80
HealthOffice* 4,00 not subscribed
Medicaid Billing (w/ Health Office) 6% Surcharge not subscribed
Library Module
INFOhio* 2.50 not subscribed
EMIS* Maximum Charge | $ 7,800.00
Datacenter & Network Services
Smartnet not subscribed
Access Control, Surveillance not subscribed
Additional Services
KnowBe4 Cybersecurity Awareness Tralning not subscribed
OnBase Document Management not subscribed
Grand Total $ 150,522.30
AGREEMENT: Beavercreek City School District
District Superintendent Date
District Treasurer Date

ACGEPTED: Miami Valley Educational Computer Association Regional COG

MVECA Executive Director

Date

_Thisis NOT an invoice. Please do not remit payment from this agreement. Invoices will be sent electronically when payable. If you
would like a purchase order number referenced on your invoice, please forward applicable purchase orders to dunn@mveca.org.

MVECA's standard Service Level Agreement (SLA) for software support establishes 4 hour response and 8 hour resolution times,
unless a ticket must be escalated to state support for further research and remedy.

Note: MVECA-Net connectivity, managed wireless, VoIP, remate backup, server hosting, and contracted personnel contracts are

separate from this agreement for core services and will be invoiced individually,
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Beavercreek City School District
School Fee Schedule

FY2021
Updated: 5/27/2020
BOE Approved: 6/18/2020
Gratllis] Bourse 2019/20 2020/21 2019/20 2020/21
Workbook Fee Workbook Fee General/Lab Fee General/Lab Fee

IBEAVERCREEK HIGH SCHOOL
Accounting | $35.00 $35.00
Everything Google & Office $7.00 $10.00
Business 101 $17.00 $10.00
Drawing $23.00 $7.00
Introduction to Computer Programming $25.00
Art | / Adapted Art

Artl A $23.00 $23.00

Art| B $23.00 $23.00
Artll $49.00 $49.00
Art Portfolio $49.00 $49.00
AP Art Studio $49.00 $49.00
Ceramics $23.00 $23.00
Computer Art | (former Media Arts) $23.00 $23.00
Arts, Crafts & Appreciation $23.00 $23.00
Computer Arts Il (former Computer Graphing 1) $23.00 $23.00
Photo | $29.00 $29.00
Photo Il $29.00 $29.00
Painting $23.00 $23.00
Printmaking (hew in 2018) $23.00 $23.00
Electricity $25.00 $25.00
Wood Working | $0.00 $25.00 $25.00
Wood Working Il $25.00
Engineering Drafting $25.00 $25.00
English 9 (All Levels = Resource, Gen, Honors, SCH, AP) $4.50 $4.50
English 10 (All Levels) $4.50 $4.50
English 11 (All Levels) $4.50 $4.50
English 12 (All Levels) $4.50 $4.50
AP Literature & Composition (new title) $4.50 $4.50
AP Language & Composition (new title) $4.50 $4.00
ESL (workbooks new in 2018) $30.00 $30.00
French IV Honors (curriculum paid last yr) $0.00 $3.00
French V AP (curriculum paid last yr) $0.00 $3.00
German IV Honors $0.00 $3.00
German V AP $0.00 $3.00
Spanish | $17.00 $3.00
Spanish Il $0.00 $3.00
Spanish 11l SCH $0.00 $3.00
Spanish IV Honors $42.00 $3.00
Spanish V AP $0.00 $3.00
Freshman Phys Ed $5.00 $5.00
PE Adapted/Bowling $25.00 $25.00
PE Outdoor Education (new 2017/18) $25.00 $25.00
PE Team Sports (new 2017/18) $25.00 $25.00
Lifetime/Rec Activity (new 2017/18) $25.00 $25.00
Weight Training (new in 2018 now includes bowling) $25.00 $25.00
Sports Medicine (new in 2018 - curriculum pd last year) $30.00 $30.00
Science 9 - al levels $12.00 $12.00
Biology — Field (should be classified as a workbook) $3.00 $3.00 $2.00 $2.00
Biology - all levels $22.00 $22.00
Chemistry - all levels $26.00 $26.00
Human Anatomy/Physiology $22.00 $22.00
Marine Science $35.00 $35.00
Forensics $8.00 $8.00

A




Physics - all levels $25.00 $25.00
Environmental Science $10.00 $10.00
Contemporary Issues (newsppr) $11.00 $11.00
AP US History (adjusted name) $20.00 $20.00
AP World History $20.00 $20.00
Government AP $20.00 $20.00
History - Current Events (includes both mag and newppr) $21.00 $21.00
AP European History $20.00 $20.00
AP Psychology $20.00 $20.00
Design Thinking (all levels) - Grant has expired $15.00 $15.00
SE - Communications $24.00 $26.00
SE - Reading $7.00 $4.50
SE - English all grade levels $7.00 $4.50
AFJROTC Aerospace Science $25.00 $25.00
Consumables $18.00 $18.00
Graduation $30.00 $30.00
Parking Fee (Not on Fee Bill) $20.00 $20.00
[FERGUSON HALL
Art |
Art 1A $23.00 $23.00
Art 1B $23.00 $23.00
Arts, Crafts & Appreciation $23.00 $23.00
Biology - all levels $22.00 $22.00
Chemistry - all levels $26.00 $26.00
English 9 - all levels $4.50 $4.50
Drawing $23.00 $23.00
History - Current Events $21.00 $21.00
Personal Keyboarding $20.00 $7.00
Science 9 - all levels $12.00 $12.00
Spanish | $17.00 $3.00
Spanish Il $0.00 $3.00
French | $0.00 $3.00
French Il $0.00 $3.00
German | $0.00 $3.00
German Il $0.00 $3.00
Freshman Phys Ed $5.00 $5.00
Geometry $3.00 $2.50
AFJROTC Aerospace Science $25.00 $25.00
Consumable Fee $18.00 $18.00
COY MIDDLE SCHOOL $ 5 2
Grade 6 — Art $15.00 $15.00
Grade 6 — Honors ELA $16.50 $26.50
Grade 6 - ELA Scholarship $16.50 $26.50
Grade 6 —ELA $16.50 $26.50
Grade 6 - Science $11.00 $11.00
Grade 6 — Social Studies $16.00 $20.50
Grade 7/8 - Art Media Exploration $15.00 $15.00
Grade 7 — Honors ELA $15.00 $24.00
Grade 7 - ELA Scholarship $15.00 $24.00
Grade 7 — ELA $12.50 $22.00
Grade 7 - Science $11.00 $11.00
Grade 8 — Honors ELA $15.00 $24.50
Grade 8 - ELA Scholarship $11.50 $20.50
Grade 8 — ELA $19.00 $27.00
Grade 8 — Science $11.00 $11.00
Grade 8 — Social Studies $2.00
Spanish 1 $5.00 $5.00
Agenda $3.50 $3.50
Consumable Fee (6th, 7th, 8th paper, other consumables) $25.00 $25.00
|ANKENEY MIDDLE SCHOOL
Grade 6 — Art $15.00 $15.00
Grade 6 — Honors ELA $16.50 $26.50
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Grade 6 - ELA Scholarship $16.50 $26.50

Grade 6 - ELA $16.50 $26.50

Grade 6 - Science $11.00 $11.00

Grade 6 — Social Studies $16.00 $20.50

Grade 7/8 - Art Media Exploration $15.00 $15.00
Grade 7 — Honors ELA $15.00 $24.00

Grade 7 - ELA Scholarship $15.00 $24.00

Grade 7 —ELA $12.50 $22.00

Grade 7 - Science $11.00 $11.00

Grade 8 — Honors ELA $15.00 $24.50

Grade 8 - ELA Scholarship $11.50 $20.50

Grade 8 — ELA $19.00 $27.00

Grade 8 — Science $11.00 $11.00

Grade 8 — Social Studies $0.00 $2.00

Spanish 1 $5.00 $5.00
Agenda $3.50 $3.50
Consumable Fee (6th, 7th, 8th paper, other consumables) $25.00 $25.00
[ELEMENTARY SCHOOLS/PRESCHOOL _

Preschool $37.50 $37.50
Preschool Tuition (Typical Students) - $350.00/quarter $1,400.00 $1,400.00
Kindergarten $65.00 $65.00
Grade 1 $65.00 $65.00
Grade 2 $65.00 $65.00
Grade 3 $65.00 $65.00
Grade 4 $65.00 $65.00
Grade 5 $65.00 $65.00
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Beavercreek City School District
Building Start and End Times
Beginning

2020-2021 School Year

Beavercreek High School

8:15 a.m. - 3:00 p.m.

Ferguson Hall Freshman School

8:15a.m. - 3:00 p.m.

Ankeney Middle School

7:30 a.m. - 2:15 p.m.

Coy Middle School

7:30 a.m. - 2:15 p.m.

Fairbrook Elementary School

9:10 a.m. - 3:45 p.m.

Main Elementary School

9:10 a.m. - 3:45 p.m.

Parkwood Elementary School

8:20 a.m. - 2:55 p.m.

Shaw Elementary School

8:20 a.m. - 2:55 p.m.

Trebein Elementary School

9:10 a.m. - 3:45 p.m.

Valley Elementary School

9:10 a.m. - 3:45 p.m.

Beavercreek Preschool Center/Morning Session

8:15a.m. - 11:00 a.m.

Beavercreek Preschool Center/Afternoon Session

12:00 p.m. - 2:45 p.m.

Parkwood Preschool/Morning Session

8:25 a.m. - 11:10 a.m.

Parkwood Preschool/Afternoon Session

12:00 p.m. - 2:45 p.m.
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Title:
Reports to:

Job Objectives:

Minimum
Qualifications:

Responsibilities
and Essential
Functions:

BEAVERCREEK CITY SCHOOL DISTRICT
JOB DESCRIPTION

INSTRUCTIONAL COACH File 318
Assistant Superintendent for Cusricufum and Special Services and Building Principal

This position will provide leadership in the areas of social emotional, behavioral, and academic,
instruction, assessment, and planning with a focus on student growth and development. Provide
administrative support and technical assistance to staff as walt as other stakeholders. Assist
schools in strengthening academic and soclal emotional programs. Supporting strategically planned,
standards based instruction to close the achievement gap and mesting the needs of the whole
child.

- Meets all mandated health requirements

- Documented evidence of a clear criminal record

* Knowledge of the curriculum process.

- Evidence of at least five years of successful teaching experience

- Master's degree in Teaching, Curriculum and Instruction, Pupil Services, or Educational Leadership
+ Trainingfexperience with standard computer operating and network system
- Strong organizational and planning skitls

- Available to work a flexible schedule

- Experience with computer operating systems and software advances

- Commilment to keeping current with technological advances.

- Must hofd a valid Ohio Teaching Certificate/License for the position

The following duties are representative of performance expectations. A reasonabie accommodation
may be made to enable a qualified individual with a disability to perform essential functions.

*Upholds board policies and follows administrative procedures.

‘Identify curriculum needs and cooperatively plans with the curricuium department, principal, staff, counc,
and other district personnel to meet student achisvement goals,

‘Assists staff with data analysis from assessments and diagnostic instruments and devslops instructional
strategies for supporiing students who exhibit barriers to leaming

‘Develops and follows a schedule of classroom visitations to abtain information and understanding

of academic and social emotional programs, practices, and materials being used.

-Effectively communicate and collaborate with educational teams, schoal administrators, students and
parents to identify goats, plan, and implement best practices in the dellvery of services, assessment,
currictlum, instruction, and teaming

-Provide individualized, classroom-based coaching to support teachers in implementing best practices to
promote SEL, establishing supportive learning environments, and developing supportive classroom
management practices

-Assists schools in developing and implementing comprehensive plans designed to meet individual needs
of students in schools.

- Assist classroom teachers in the identification and development of individual behavior interventions

intended to change behaviors using evidenced-based strategies like PBIS.

-Asslsts schools in determining effective methods for the integration of curriculum standards, instructional

strategies, and the developmental use of authentic assessment

‘Coaches and models a variety of research-based instructional strategies designed to address and extend

{he learning of students

‘Provide training and coaching to staff on PBIS implementation, Secial Emotional Learning Pragrams,

Trauma informed Care Strategies, and Restorative Justice Practices.

‘Support staff utilizalion of data to drive decision making processes related to PBIS implementafion

‘Work collaboratively with the other Instructional Coaches in the District to evaluate service delivery and
make necessary changes based on presenting needs

-Share research, effeclive instructionat practices, and emerging trends

‘Collaberate with teachers, building teams, administrators, district departments, external partners, and
community partners to improve sacial emotional, behavioral, and academic outcomes for all students




CURRICULUM INSTRUCTIONAL COACH Page 2 of 2

- Plan, design, and lead ongeing professional learning opportunities to improve academic and social
emotional instruction

- Mentors new teachers In instructional best practices and classroom management

* Parficipates in andfor facilitates school and districtwide committees

* Keep principal and teachers informed of studenf progress, incidents and concermns.

- Complete required paperwork in an accurate and fimely manner.

- Maintains regular altendance.

- Perferms other duties as assigned.

Abilities The following aptitudes and physical skills are essential for the successful performance of assigned duties.
Required: - Bemanstrates professionalism and maintains a positive work attitude.

- Skilifully manages individual, group, and organizational interactions,

- Communicate effectively using verbal, nonverbal, and writing skills.

- Inferprets and applies technical information.

* Organizes tasks and manages time effectively,

* Averts problem situations and intervenes to rasolve conflicts.

- Lifts camies, andfor moves work-related supplies and equipment.

- Performs activities that may require reaching, crouching, andfor kneeling.

- Maintains an acceptable attendance record and is punctual,

* Travels fo meetings and work assignments.

Working Exposure to the following situations may range from remote fo frequent based on circumstances and
Conditions: factors that may not be predictable.
- Potential for exposure {o bioodbome pathogens and communicabie diseases.
- Polential for interaction with disruptive and/or unruly individuals.
- Exposure to adverse weather conditions and seasonal temperature exiremes.
- Duties may require operating andfor riding in a vehicle.
* Duties may require prolonged use of a computer keyboard and monitor,
+ Duties may require detailed paperwork.
- Duties may require working under time constraints to meet deadlines.
- Duties may require working extended hours,
- Duties may require wearing protective clothing and using safety equipment.

Performance Jab performance is evaluated according to the policy provisions adopted by the Beavercreek
Evaluation: City Schoat District Board of Education.

The Beavercreek City School District Board of Education is an equal opportunity employer offering
employment without regard to race, color, religion, sex, national origin, age, or disability. This job
description summary does not imply that these are the only duties to be performed. This job description
is subject to change ih response to funding variables, emerging technologies, improved operating
procedures, productivity factors, and unforeseen events

April 2020




BEAVERCREEK CITY SCHOOL DISTRICT

JOB DESCRIPTION
File 555
Title: HEAD HVAC TECHNICIAN
Reports to: Supervisor of Buildings and Grounds
Job Objectives: Coordinates and provides technical expertise and manual skill in the inspection, servicing,

repair, and preventative maintenance of the district's HYAC and refrigeration equipment,
Keeps supervisor of buildings and grounds informed of HVAC issues,

Minimum Qualifications: o High school diploma, with an advanced degree from an accredited college, trade
scheol or apprentice program in a refated maintenance or construction field is
preferred,

Five years of HVAC/refrigeration maintenance and installation experience.

A demenstrated knowledge of plumbing, electrical, and HVYAG/refrigeration systems,

A low-prassure bofler license is preferred.

A HVAC and refrigeration license, or capable of maintaining them within the first

three months of empioyment.

An EPA Universal Certificate

Demonsirated knowledge of test and diagnostic eguipment used in the callbration

and repair of chillers, boilers, control systems, refrigeration systems, air quality, and

electrical systems. Proficient in preventive maintenance strategies and procedures.

o Demonstrated knowledge of indoor air quality (1AQ) including compliance

requirements.

Demonstrated expertise with boiler and chifler operations.

Demonstrated proficiency with computers including HVAC software contrals,

scheduling, and system froubleshooting.

Must be able to discarn colors (example - color coded wirlng)

Building maintenance experience.,

Ability to interpret and apply blueprint and schematic diagram information.

Knowledge of building codes, accessibility quidelines, safety regulations, and

environmental laws,

e Meets all mandated health requirements (e.g. a negative tubsrculosis test, etc)
Documented evidence of a clear criminal record. Valid driver’s license and a
satisfactory driving record as a conditian of initial and continued employment,

» Available to respond to building and/or service emergencies.

* @

Responsibilities and The foliowing duties are representative of performance expectations. A reasonable
Essential Functions: accommodation may be mads to enable a qualified individual with a disability to perform
essential functions.

Performs needed HVAC/refrigeration repairs and upgrades.

Performs controfs programming and scheduling

Monitors building conditions during working hours. Immediately corrects andfor
reports concerns and unsafe conditions.

Responds to HVAC Alarms

Directs and works with HVAC technicians to meet established schedules.

oh)




HEAD HVAC TECHNICIAN

Maintains the corrective HVAC/refrigeration work orders.

Keeps supervisor andfor assistant supervisor informed abouf work in progress.
Avolds disrupting classroom activities except during emergencies

Anticipates needs and replenishes consumable supplies to avoid interrupting the
regular work schedule.

Maintains an inventory of supplies and equipment,

Maintains the preparation/maintenance of all refrigerant logs.

Maintains high standards of safety and housekeeping in all work areas.

Complies with alt federal, state, and local laws and regulations for the storage, use
and disposal of frash, rubbish, waste and hazardous material {OSHA). Complies
with all federal, state, and local laws and regulations for the maintenance, repair and
operation of equipment and machines (OSHA).

Uphalds board policies and follows administrative procedures.

Promotes a favorable image of the school district.

Repairs structures, equipment, and furnishings. Installs equipment. Performs
preventative maintenance procedures,

Promptly documents all personal injuries that require a medical referral.

Consults with the supervisor as needed to ensure compliance with building codes
and ADA accessibility standards.

Replenishes consumable supplies to avoid interrupting the regular work schedule,
Inspects HVAC equipment as directed. Maintains required logs. Helps prepare
bailers for annual inspections and summer shutdown.

Complies with environmental and safety regulations.

Prepares and submits paperwork as directed.

Acts responsibly to protect district equipment and property.

Maintains and prepares equipment for storage.

Takes appropriate acfion during adverse weather conditions.

Responds to buifding emergencies as requested.

Helps deal with unexpected circumstances or pressing district needs as directed.
Takes precautions to ensure student safety. Reports unauthorized persons or
suspiciols clrcumstances immediately.

Reports evidence of suspected child abuse as required by faw.

Keeps current and shares knowledge about advances in equipment technology and
processes.

Wears approptiate work attire and maintains a neat appearance.

Assists with snow removal as required.

Strives to develop rapport with others, Respecls personal privacy. Maintains the
confidentiality of privileged information.

Participates in staff meetings and professional growth activities as directed.
Accepts respensibility for personal decisions and conduct. Serves as a positive role
model for others.

Abilities The following aptitudes and physical skills are essential for the successful performance of
Required: assigned dutes.

Demonstrates professionalism and maintains a positive work attitude.
Takes the initiative to identify and solve problems independently,
Communicates effectively using verbal, nonverbal, and writing skills.
Works cooperatively to support a successful team effort.

Averts problem situations and intervenes to resolve conflicts.

React productively to interruptions and changing conditions.

Lifts, carries, andfor moves work-related supplies and equipment.




HEAD HVAC TECHNICIAN

Supervisory

Responsibility:

Working
Conditions:

Performance
Evaluation:

Climbs and works from a ladder or other equipment that requires balancing skills.
Warks in confined spaces that may limit physical movement.

Performs activilies that require reading, crouching, kneeling, and/or crawling.
Maintains an acceptable attendance record and is punctual.

Travels to meetings and work assignments,

Under the direction of the supervisor and/for assistant supervisor of buildings and grounds:
provides instructions and communicates expectations to assigned staff, temporary employees,
and trainees.

Exposure to the following situations may range from remote to frequent based on
circumstances and factors that may not be predictable.

Potential for interaction with disruptive, andfor unruly individuals,

Exposure to adverse weather conditions and seasonal temperature extremes.
Exposure to loud noises and equipment vibrations.

Duties may require operating and/for siding in a vehicle,

Duties may require operating power tools and exposure to electrical hazards,
Duties may require exposure to chemicals, combustible matetials, air borne
particulates, and odors,

o Duties may require wearing protective clothing using safety equipment,

o  Dulies may require detailed paperwork.

o  Duties may require working under time constraints to meet deadlines

Job performance is evaluated according fo the policy provisions adopted by the Beavercreek
City School District Board of Education.

The Beavercreek City School District Board of Education is an equat opportunity employer
offering emplayment without regard to race, color, religion, sex, nationat origin, age, or
disability. This job description summary does not imply that these are the only duties to be
performed. This job description is subject to change in response to funding variables,
emerging technologies, improved operating procedures, productivity factors and unforeseen
events.




