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DEFINITIONS

10.
I1.

12.

13.
14.

15.

16.
17.
18.

19.
20.

Agreement: This Negotiated Agreement,

Board: The duly constituted Nenana School Board of the District.
Association: The Nenana Education Support Staff Association/NEA-Alaska/NEA, the duly
recognized bargaining agent for the District's suppott staff.

Association President: The President of the Association or the President's designee.

Classified Staff or Support Staff: Persons employed in positions not requiring
teaching or administrative certification and administrative exempt positions. The
following definitions apply:
a) A designated part-time employee is one who generally works less than 30 hours
per week.

B) A DESIGNATED FULL-TIME EMPLOYEE IS ONE WHO WORKS 30 OR MORE HOURS PER
WEEK IN ACCORDANCE WITH THE “DAYS/YEAR" CLASSIFICATION ON THE PAF FORM.

C) A SUBSTITUTE IS HIRED TO REPLACE A PERMANENT EMPLOYEE WHO IS ON LEAVE.
D) A TEMPORARY EMPLOYEE IS HIRED TO FILL A WORK OVERLOAD OR A SPECIAL PROJECT NOT TO
EXCEED 90 CONSECUTIVE DAYS UNLESS AGREED TO BY MUTUAL CONSENT,

E) TEMPORARY SUMMER EMPLOYEES ARE FULFILLING SEASONAL WORK THAT
OCCURS BETWEEN “ScHOOL CLOSES” DATE AND “ScHOOL OPENS” DATE PER
THE SCHOOL CALENDAR, THIS EXCLUDES YEAR ROUND EMPLOYEES.

Date of delivery: The date of hand delivery or the postmark date of certified or
registered mail.

Date of receipt: The date of receipt of hand delivered, registered mail or certified mail.
Day: A calendar day except as may otherwise be specified in the Agreement.
Deliver: Hand delivery or certified or registered mail.

District: The Nenana City School District.

Employee: Any Employee of the District who is not a certified or an exempt
employee.

Qualified: An Employee who has been interviewed and has submitted information
that supports his or her ability to perform duties outlined in the job description of a
specific position.

Receipt: Receipt of hand delivered or certified or registered mail.
Date of Hire: First day worked

Seniority: Continuous length of service with the District. If two (2) or more
Employees have the same date of hire, then seniotity will be determined by a lottery.

Superintendent: The Superintendent of the District or the Superintendent's designee.
Year: A fiscal year except as may otherwise be specified in the Agreement,

Exempt Employees: Employees who supervise more than 50 of their time and
have the ability to evaluate other employees.

Work Week: Begins on Sunday and ends on Satutday.

Year of Service: One school year, either year round ot school year as defined on the scHooL YEAR
CALENDAR.



100 SALARY AND BENEFITS

101 CLASSIFIED STAFF COMPENSATION

1. The District and the Association agree to the compensation as outlined in Appendix C (Wage Schedule).
2. Employees will be appropriately placed on the salary schedule.
3. Any error in wage schedule placement shall be corrected in the Employee's current pay period.

4. Initial placement of a new Employee will be at the entry level relative to the job classification. Credit for
verified comparable experience may be granted by the Superintendent, year for year up to and INCLUDING Step 3
of the wage schedule.

5. Employees hired on or before January 15 of the current school year will be advanced to the next available
step on the pay scale July 1 of each calendar year.

6. Upon establishment of any new position OR INCREASED RESPONSIBILITIES/MODIFIED JOB DUTIES, the District shall
confer with the Association and designate the skill area classification and the placement of the position on the
salary schedule considering the duties, skills and responsibilities of the position. Skill areas classifications are:

*Food services

*Security services

*Custodial and maintenance services
*Health services

*Student services

*Clerical services

*Technical services

*Skilled trade services
*Transportation services

7.1f an Employee is moved by transfer, promotion to a greatet pay level, or demotion to lower pay level
placement on the salary schedule they shall be placed at the step the Employee occupied prior to the movement.
SUMMER TEMPORARY EMPLOYEES ARE EXEMPT FROM THIS PROVISION.

8. Employees who have been terminated, including layoffs, and who are rehired within one year for a position
in the same skill classification will be placed at the same step occupied at the time of layoff or termination.

9. Overtime shall be paid at the rate of one and one half (1 1/2) times the regular hourly tate of pay for any
hours worked more than (40) hours per week or an eight (8) hour day (except when a 4-ten hour day schedule is
implemented i.e. Custodial/Maintenance during the summer). On paid holidays, as defined in section 207.
Employees who work shall be paid time and a 4alf plus holiday pay (2 1/2 times for hours worked). Overtime
requires prior approval of a supervisor. PREFERENCE FOR OVERTIME WORK WILL BE GIVEN TO PERMANENT
EMPLOYEES WITHIN THE SAME CLASSIFICATION BEFORE TEMP OR SUBSTITUTE EMPLOYEES,

10. A member of the bargaining unit who substitutes in a uhit covered position will be compensated at their
current experience step in the job classification for which he/she is substituting. No employee will experience a
reduction in the rate of pay when substituting,

11. EMPLOYEES SHALL RECEIVE AN ANNUAL LONGEVITY BONUS OF TWO PERCENT (2%) OF THEIR MAXIMUM STEP
(STEP 12) AFTER ATTAINING THEIR MAXIMUM STEP WITH THE DISTRICT.,

12. Employees shall be provided a copy of their current job description upon initial employment, transfer or
upon request.

13. New bargaining unit membets shall have a minimum of otie hour paid orientation within two (2) weeks of
the start date of their employment. The District, with input from the Association, will develop content and
delivery of the orientation.

14, Ir FOR ANY REASON THIS CONTRACT IS EXTENDED OUTSIDE OF THE CONTRACT PERIOD, STEP 12 WILL RECEIVE A
TWO PERCENT (2%) COST OF LIVING INCREASE ADDED TO STEP 12 ON THE WAGE SCHEDULE (APPENDIX C).
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102 EXTRA CURRICULAR ACTIVITIES SCHEDULE

Compensation under an extracurricular activity contract shall be in accordance with the rates provided in
Appendix B. Compensation shall be the same as that in the Teachers contract.

103 PAYROLL DEDUCTIONS

The District shall make payroll deductions as required by law. Upon the Employee authorization received in the
Business Office on or before the fifteenth day of the month, the District shall make payroll deductions for
tax-sheltered annuity contributions, credit union, bank, or savings and loan direct deposits as determined by the
Employee. Payroll deductions may also be made for Association dues as authorized by the Employee. The
selection of payroll deductions may be revoked by the Employee effective the next scheduled payday by giving
written notice to the Director of Finance before or with the Employee’s timesheet for the specified payroll date.

104 WAGE PAYMENT

Paychecks will be prepared, distributed, direct deposited, or postmarked on a bi-weekly basis. If the pay date
falls on a nonworking day, the paycheck will be distributed the last working day prior to the nonworking day.
The District will provide a schedule of pay dates to the Association President or designee.

105 WORK RELATED TRAVEL

Pursuant to District policy, the Employee shall be paid for travel on official District business that has the prior
written approval of the Superintendent. Payment shall be made promptly upon submission of supporting
documentation as required.

No Employee will be required to transport students or personnel in his or her own personal vehicle. Employees
will only transport students or personnel in private vehicles with prior approval from a supervisor.

The Employee shall be reimbursed in a timely manner, not to exceed thirty (30) days, for reasonable and
necessary documented expenses in excess of the travel advance. Copies of a valid driver's license, current
registration and car insurance will be included in personnel folders before employees transport students or
school personnel in private vehicles.

106 HEALTH INSURANCE

The District shall provide, at District expense, group health care to the employee, spouse, and dependents
through the Public Education Health Trust, Plan A - Medical / B — Dental. Any change to this plan will be
mutually agreed upon by the District and the Association through a committee with representatives from the
Nenana Education Association, the Nenana Educational Support Staff Association, and the SUPERINTENDENT
AND/OR HIS DESIGNEES.

In the event that spouses are both eligible for District-provided health insurance, the District shall provide direct
coverage only to one spouse. The spouse not provided direct coverage shall be covered as a dependent under the
other spouse's direct coverage.

IF AN EMPLOYEE DECLINES THE DISTRICT-PROVIDED HEALTH INSURANCE, THE EMPLOYEE MUST FOLLOW THE OPEN
ENROLLMENT OR LIFE CHANGE RULES DEFINED BY THE INSURANCE COMPANY. IF AN EMPLOYEE MOVES FROM THE
PART-TIME TO FULL TIME EMPLOYMENT, THE EMPLOYEE MAY ELECT TO ENROLL IN THE DISTRICT-PROVIDED INSURANCE
AGAIN IN A NEW ENROLLMENT WINDOW.,

The District agrees to provide health insurance for employees on a twelve (12) month basis. Employees whose
employment terminates prior to the end of the school term will be covered until the last day of the month in
which their employment terminates.



For the employee continuing employment from year to year, coverage shall continue during the summer
vacation. It is further agreed that the same coverage will be extended until August 31 for any terminating
employee who holds and completes a full year contract.

Our current provider utilizes a paperless system and does not provide booklets or paper claim forms. The
specific terms and conditions of coverage shall be governed by the insurance contracts and policies in force.
Any disputes regarding claims shall be between the insured and the carrier unless the action of the carrier is at
the direction of the District. Upon request, the District shall provide contact information of those who may be
able to assist the EMPLOYEE with a claim dispute.

107 LIFE/AD & D INSURANCE

The District shall provide up to $10,000 life insurance and accidental death and dismemberment benefits to all
Employees at no premium cost. When the plan permits, the Employee may maintain additional life insurance
coverage at their own expense when coverage decreases due to plan provisions.

200 LEAVES

201 ACCUMULATED SICK LEAVE COMPENSATION

If an Employee is eligible for retirement and PERS retirement becomes effective immediately, or if an
Employee terminates employment after being employed with the Nenana City School District, the Employee
shall receive full pay at his/her wage rate for accumulated unused sick leave as follows:

1. 05 - 10 years of service up to 10 days
10 - 15 YEARS OF SERVICE UP TO 20 DAYS
16 - 20 years of service ur 10 35 days
21 - 30 years of service up 10 50 days
31+ years of service up 1o 65 days
2. An emeLoYEE wHO 15 discharged for cause will not be eligible for this bonus.
3. Ifthe state retirement system (PERS) changes its policies to allow retirement credit for unused sick
leave, this provision shall be null and void.

4. The number of hours in an Employee day is defined on the Personnel Action Form (PAF).

202  SICK LEAVE

Compensated sick leave shall be accrued at the rate of one and one-third (1 1/3) days per

calendar month, or major portion thereof, of actual service, for full time Employees and prorated based upon
actual hours worked per pay period for less than full time Employees. The impending use of sick leave shall be
reported to the District as requited as far in advance as is reasonably possible.

The Employee may use accrued compensated sick leave for medical appointment, illness or injury, including
maternhity-related health issues, or for illness, injury, or death of members of the Employee's immediate family
that require the presence of the Employee member. For purposes of this provision, the "immediate family" shall
be defined as the Employee's spouse, parent and/or guardian, child, sibling, in-law, grandparent or grandchild.

The District, with cause may require a written statement from the attending medical personnel certifying the
need for the leave. Additional medical certifications may be required at District expense.

The Employee may use accrued compensated sick leave at the time of the birth or adoption of the Employee's
child.

203 ASSOCIATION LEAVE

The District will provide a maximum of twenty (20) days for association leave, per year, to be used at the
discretion of the Association. A statement from the Association President shall accompany the applications for
such leave and the request should be made to the District at least ten (10) days prior to the leave being taken.
No more than ten (10) percent of the classified staff may be absent on association leave at any one time. The ten
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(10) percent of membership is based on October 1st numbets. Unused Association leave shall accumulate from
year to year not to exceed five (5) days total. Discipline meetings shall not be subject to the ten (10) day

notice requirement,

204 OTHER LEAVE

Other leave, either compensated or non-compensated and either short-term or long term shall be provided as
required by law or may be provided at the discretion of the Superintendent, subject to the approval of the Board
as required. Such leaves include, but are not necessarily limited to, administrative leave, and professional
development leave.

205 LEAVE RIGHTS
Deleted

206 COMPENSATED LEAVE
Annual Leave

All bargaining unit members shall receive paid leave time. Employees shall take annual leave at time(s)
mutually agreed upon between the Employee and the Supetvisor. If there are multiple requests for the same
leave date(s) and work scheduling demands reasonably prohibit all requesting bargaining unit members from
being absent at the requested times, the affected bargaining unit member having greatest seniority shall be
granted his/her preferred vacation date(s). Except in cases of emergency, an Employee must provide a minimum
of two (2) weeks notice to his or her Supervisor of a desire to take annual leave. The Supervisor has five (5)
work days to respond, after five (5) days of no response from the Supervisor leave is granted. Any Supervisor
who denies a request for annual leave shall provide the reasons for the denial to the Employee in writing. The
Employee shall have the right to appeal the Supervisor's denial to the Superintendent.

Annual Leave Accumulation

Bargaining unit members will be granted annual leave with full pay. Unused annual leave may be accumulated
up to a maximum of twenty (20) work days that can be carried for one year. If, before receiving the annual
leave to which the Employee is entitled, an Employee is dismissed (except for reason of misconduct), laid off,
has resigned or retired, the Employee will be paid in lieu of annual leave. In the case of resignation of an
Employee with less than one year of service no annual leave will be paid.

Full year bargaining unit members (245 or more days) shall receive annual leave according to the following
schedule:

Up to one (1) year of service shall accrue at the rate of .75 work day per month;

Two (2) through five (5) years service shall accrue at the rate of 1 work day per month;
Six (6) through nine (9) years service shall accrue at the rate of 1.25 work days per
month;

Ten (10) years service and over shall accrue at the rate of 2 work days petr month year.

School term bargaining uhit members (9 and 10 month) shall receive annual leave according to the following
schedule:

Up through five (5) years of service shall accrue at the rate of .5 work day per month;

Six (6) through nine (9) years service shall accrue at the rate of 1.0 work days per month;

Ten (10) years service and over shall accrue at the rate of 1.5 work days per month.

207  HOLIDAYS

Paid holidays - Labor Day, Thanksgiving Day, the day after Thanksgiving Day, Christmas Day, TYPICALLY
SCHEDULED WORK day after Christmas Day, New Year's Day, Memorial Day and Independence Day - for the
Employees during the school year will be established when the Board adopts the school calendar. THE AMOUNT
OF HOURS Employees will be paid holiday pay as stated on their personnel action form.
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208 SICK LEAVE BANK

A sick leave bank shall be established and maintained by the Association. The bank shall be administered by a
committee comprised of Association members. Sick leave bank draws shall not exceed one hundred (100) days
per year without the assent of the Board.

209  LEAVE WITHOUT PAY

LEAVE WITHOUT PAY MUST BE SPECIFICALLY REQUESTED AND MAY BE DENIED AT ANY TIME FOR ANY REASON EXCLUSIVE OF
OTHER PROVISIONS IN THE AGREEMENT. EMPLOYEES SHALL NOT BE PENALIZED FOR APPROVED LEAVE WITHOUT PAY THAT HAS
BEEN SPECIFICALLY REQUESTED.

UPON REQUEST, ON A CASE BY CASE BASIS, THE DISTRICT MAY ALLOW UP TO NO MORE THAN FIVE (5)
CONSECUTIVE DAYS OF LEAVE WITHOUT PAY. LIMITED TO A TOTAL OF TEN (10) DAYS PER FISCAL YEAR, FOR
PERSONAL BUSINESS. MUST SUBMIT PRE-APPROVAL A MINIMUM OF TWO WEEKS (2) WEEKS PRIOR AND MUST
HAVE WRITTEN APPROVAL. NO MORE THAN TWO ASSOCIATION MEMBERS, IN A GIVEN DEPARTMENT, WILL BE
ALLOWED TO UTILIZE THIS LEAVE AT ANY GIVEN TIME. DISTRICT SCHEDULED CLOSURE BREAKS ARE EXCLUDED
FROM THE FIVE (5) DAY COUNT.

210 CIVIL LEAVE

An Employee called for jury duty shall be granted leave with pay. An Employee subpoenaed during the school
year by a court or administrative agency or for an informal dispute resolution hearing appointed pursuant to
court order to give testimony in a criminal or civil case to which the Employee is a party shall receive leave
with pay.

211 TRAVEL DELAY

When an Employee is delayed by transportation difficulties beyond his or her control, no disciplinary action
may be taken against the Employee. The burden shall be upon the Employee to establish that the delay was
beyond his or her control. The Employee's absence under these circumstances will be charged to annual leave.
If annual leave is insufficient the balance will be charged to sick leave. The employee retains the option to
utilize leave without pay. When an Employee on District authorized business is delayed by transportation
difficulties beyond his or her control, time absent from the job will be charged to administrative leave.

212 MILITARY LEAVE

The District shall grant leave to Employees who are ordered to training duty in the National Guard or other
military reserve units, if postponement to the summer months is not possible. An Employee on military leave
shall receive his or her regular pay and shall remit to the District any base pay received as compensation for
such duty. Voluntary military leave in excess of two (2) weeks shall be consideted as leave without pay.

213 NEA AND NEA-ALASKA OFFICER'S LEAVE

An Employee who is elected President or Vice President of NEA or, who is elected President of NEA-Alaska
shall be granted leave with pay and fringe benefits and seniotity accrual. The Association shall reimburse the
cost of the Employee's pay and fringe benefits to the District.

An Employee on such leave of absence must give written notice to the Superintendent by May 1 of the year the
leave expires of his or her intention to return on the first day of the following school year or resign.

The Employee shall be entitled to return to his or her same position if it is vacant or to the first vacant position
for which he or she is qualified.
During the leave of absence the Employee shall receive:
1. Seniority accrual.
2. Full health insurance coverage.
3. The District will pay the PERS contribution based upon the salary paid during the
sabbatical year in accordance with state law.

When an Employee is granted such leave of absence, he or she shall, upon reemployment, retain the following
10



employment rights held by him or her before such leave was granted:
1. A continuing contract as a Permanent Employee.
2. Unused sick leave held at the start of the leave of absence.

214 BEREAVEMENT LEAVE

FOR THE PURPOSES OF THIS SECTION, THE “IMMEDIATE FAMILY” SHALL CONSIST OF THE EMPLOYEE'S SPOUSE, DOMESTIC
PARTNER, CHILD, PARENT AND/OR GUARDIAN, SIBLING, GRANDCHILD, GRANDPARENT AND IN-LAWS,

IN THE EVENT OF THE DEATH OF A MEMBER OF THE IMMEDIATE FAMILY, THE EMPLOYEE SHALL BE ALLOWED A MINIMUM OF
TEN (10) DUTY DAYS OF ABSENCE WITH PAY. SUCH ABSENCE SHALL BE CONSIDERED AS PERSONAL AND/OR SICK LEAVE.
ADMINISTRATIVE LEAVE UP TO TEN (10) DAYS WITH PAY MAY BE GRANTED BY THE SUPERINTENDENT WHEN PERSONAL AND
SICK LEAVE HAS BEEN EXHAUSTED.

Additionally, the Employee may use accrued sick leave at the rate of not more than a total of ten (10) days per
standard work year to attend the funeral of an immediate family member. If out of state travel is required, the
use of up to five (5) additional days of sick leave shall be allowed.

THE DISTRICT MAY GRANT LEAVE WITH PAY TO AN EMPLOYEE, UPON REQUEST, IN THE CASE OF THE DEATH OF A PERSON NOT
DEFINED AS IMMEDIATE FAMILY. SUCH ABSENCE SHALL BE CONSIDERED AS PERSONAL AND/OR SICK LEAVE. ADMINISTRATIVE
LEAVE UP TO FIVE (5) DAYS WITH PAY MAY BE GRANTED BY THE SUPERINTENDENT WHEN PERSONAL AND SICK LEAVE HAS
BEEN EXHAUSTED.

IF DUE TO BEREAVEMENT AN ASSOCIATION MEMBER IS UNABLE TO RETURN TO WORK AND SICK AND PERSONAL LEAVE HAVE
BEEN EXHAUSTED, THE ASSOCIATION MEMBER MAY BE GRANTED A LEAVE OF ABSENCE WITHOUT PAY FOR A MUTUALLY
AGREED UPON PERIOD OF TIME.

215 MATERNITY, PATERNITY AND ADOPTION LEAVES

The Employee may use accrued sick leave in the event of the birth or adoption of the Employee's child. In
addition, a leave of absence without pay may be requested and shall be granted to an Employee for the purpose
of caring for a newborn or newly adopted child. The leave of absence without pay for a newly adopted child
may include such time as may be necessary to finalize the adoption and/or to have the child placed in the care
and custody of the adopting Employee.

A leave of absence without pay may be requested and shall be granted to an Employee for the purpose of caring
for a newborn or newly adopted child. Requests for childcare leave shall be made thirty (30) days prior to the
expected date of the birth or adoption of the child. If the date of birth or adoption requires leave to begin in less
than thirty (30) days, the Employee shall provide notice as soon as practicable. Childcare leave shall begin
when the child is born or received unless the employee is eligible for sick leave under Article 201 of this
Agreement, in which case childcare leave will begin following the period of sick leave.

Childcare leave must be taken within twelve (12) months after the child's birth or placement. If an Employee
requesting childcare leave is considered an eligible employee under FMLA, the District will maintain the
Employee's health insurance coverage consistent with the FMLA and the Alaska Family Leave Act (AFLA), for
up to eighteen (18) weeks of the childcare leave. The length of the childcare leave shall be for eighteen (18)
weeks, or the Employee may continue childeare leave for the balatice of the first semester or the balance of the
current school year. When less than thirty (30) days remain in the balance of the curtent school year, then the
Employee may request the leave be extended through the entire fitst semester of the next school year or the

entire next school year.

216 DISABILITY LEAVE

If an Employee requesting disability leave qualifies for FMLA, the District will maintain the Employee's health
insurance coverage consistent with the FMLA, for up to twelve (12) weeks of the Alaska disability leave and
eighteen (18) weeks of Federal disability leave. The twelve (12) weeks and eighteen (18) weeks of paid health
insurance coverage will be reduced by any weeks of sick leave that the Employee has taken for this same
purpose.
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300 WORKING CONDITIONS

301 PROBATION

Based on the approved NCS School Calendar for any given year, an employee’s probationary period shall
conclude at the end of the quarter that is two quarters following the quarter when he/she was hired. If hired
during the first quarter, the probationary period will conclude at the end of the third quarter. If hired during the
second quarter, the probationary period will conclude at the end of the fourth quarter. If hired during the third
quarter, the probationary period shall conclude at the end of the first quarter the following school year. If hired
during the fourth quarter, the probationary period will conclude at the end of the second semester of the
following school year.

For year round employees, the summer months will qualify as a “fifth” quarter for purposes of probationary
periods. For example, if a year round employee is hired during the third quarter, the probation period will
conclude at the start of the following school year.

If deficiencies are noted during probation, the probationary period may be extended one time for one additional
school quarter. Any deficiencies requiring an extension will be given to the employee in writing during the
probationary evaluation.

302 REDUCTION IN CLASSIFIED STAFF WORK FORCE

When it becomes necessary to reduce the number of Classified Staff members in the district, the following
provisions will govern their release:

1. Employees within a skill area will be laid off in order of seniority with the least senior Employee

laid off first.

2. Reduction of hours in a classification will be based on seniority.

3. An Employee holding an eliminated position shall be offered the first available bargaining unit
position for which he or she has documented qualifications as described in the position’s job
+description.

4. Laid off Employees shall be considered as inactive Employees without compensation or benefits and

entitled to request transfers in response to in District postings consistent with this Agreement and

subject to section 303 below.

303 RECALL

When positions become available, Employees who have documented qualification as described in the position’s
job description shall be recalled in order of seniority.

No new Employees shall be hired if there are laid off Employees who have not declited the position. Recall
rights shall be in effect fot thirty-six (36) months after an Employee is laid off. 1t shall be the responsibility of
the Employee to notify the Disttict of any change of address, e-mail address or telephone number. Notice of
recall shall be mailed by certified mail and e-mail to the Employees' last known addresses. Employees shall be
given 15 days from the date of receipt to accept the position. Employees accepting the position shall be given

30 days to report to work from receipt of notice to report to wotk. Employees may decline without penalty for
fewer hours or lower wages than their position previously held.

Benefits to which the Employee is entitled at the time of layoffs shall be restored to the Employee upon his or
her return to active employment and shall be placed on the proper step of the salary schedule for his or her
current position according to his or her qualifications and experience.

304 DISCIPLINE AND DISMISSAL

No Employee shall be disciplined and no Employee, other than Probationary Employees, shall be dismissed
without Just Cause.

Discharge of a Probationary Employee is not subject to the grievance procedure in this agreement but may be
appealed in writing, stating the complete facts of the complaint and the relief sought to the Superintendent, who
shall render his or her decision within 10 working days of receipt of the appeal.

1. A NESSA MEMBER may have an Association representative present when being reprimanded or
12



otherwise disciplined or at an investigatory hearing to determine if discipline will be applied. In the
event a meeting could result in disciplinary action, the employee shall be advised in writing of their
right to representation. If the Employee requests such representation, the Employer will allow
reasonable time to secure representation. Meeting times shall be mutually agreeable to the Association
and the District. ANY DISTRICT CLASSIFIED EMPLOYEE THAT HAS A CIRCUMSTANCE THAT MAY BE IN
CONTRADICTION WITH THE NEGOTIATED AGREEMENT WILL HAVE AN ASSOCIATION REPRESENTATIVE.

2; PROGRESSIVE STEPS
The District and the Association agree to the principles of Progressive Discipline process. Disciplinary
action shall begin at the lowest step in the Progressive Discipline process unless the Employee is in
violation of criminal law, civil law, the Board's policy on drugs and alcohol, or the Employee poses a
danger to others. Prior to discipline, expectations for the employee shall be clearly identified in writing.
At each step, the Steps of Just Cause shall be addressed.

305 SCHOOL EMPLOYEE REPORTING DATES

School Term Employees shall be notified, in writing, by the last student contact day, of their assignment and the
date they are to commence and end work the following school year. Any subsequent changes shall be provided
in writing. In the event the district determines the need for an employee reassignment during the summer
months, the transfer article #307 will be applicable.

306 LUNCH AND REST PERIODS

Employees working up to an 8 ' hour work day shall receive one half (1/2) hour of unpaid duty free lunch.
Employees working more than an 8 % work day shall receive one (1) hour of unpaid duty free lunch. All
Employees will be permitted fifteen (15) minutes in the first half of the shift and fifteen (15) minutes in the
second half of the shift for break. The Employee will be paid fot these break times. These paid break times are
not to be stacked together to form a single 30 minute period, used to extend the duty free lunch break, or held to
the end of a shift.

Lunch and break times will be mutually determined by the Supervisor and the Employee(s), with the
understanding that lunch and break times must be staggered to ensure coverage. Unless there are extenuating
circumstances, an Employee on break will not contact or otherwise disrupt the workday of Employees not on
break. Likewise, Employees on break will not be disrupted by their supervisor. Each building will have an
appropriate duty free area for employees to utilize during duty free times.

307 EMPLOYEE TRANSFERS

WHEN PERMANENT CLASSIFIED STAFF POSITIONS/VACANCIES ARE TO BE FILLED, PREFERENCE WILL BE GIVEN BASED ON
SENIORITY TO CURRENT EMPLOYEES PROVIDED THEIR DOCUMENTED QUALIFICATIONS AND EXPERIENCE MEET THE
REQUIREMENTS OF THE JOB DESCRIPTION, NOTIFICATION SHALL BE MADE TO CLASSIFIED STAFF VIA EMAIL AND POSTINGS AT
THE FOLLOWING OFFICE LOCATIONS: MAIN SCHOOL OFFICE, BUSINESS OFFICE AND MAIN OFFICE AT THE NENANA STUDENT
LiviNG CENTER.

INVOLUNTARY TRANSFER

An involuntary transfer shall occur only after consultation with the Employee and volunteers have been
requested. Involuntary transfers shall not result in a loss or change in seniority. Involuntary transfers shall be on
the basis of reverse district wide seniority among employees with the same skill classifications.

No unit member will be transferred for reasons that are arbitrary and capricious.

308 PUBLIC EMPLOYEE'S RETIREMENT ELIGIBILITY

Effective July 1, 1995, all Employees shall be enrolled in the State of Alaska Public Employee Retirement
System: fifteen (15) hours per week permanent part time/thirty (30) hours per week full time.

The District shall not object to the Employees buy-in of prior District service with the Public Employees
Retirement System so long as buy-in is at no cost to the District. The District shall cooperate with the Employee
and the Public Employee Retirement System in the implementation of this provision.

309 EVALUATIONS
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Each Employee will be evaluated by their direct supervisor and shall receive a confidential written evaluation.
EVALUATION WILL INCLUDE AVERAGE DAILY(MONTHLY )} HOURS OF DIRECT IN PERSON SUPERVISION BY EVALUATOR AND
INCLUDE EVALUATION SOURCES. All Employees will be evaluated at least once during their probationary period of
employment and then at least once every year thereafter.

The primary purpose of the employee evaluation process is one that fosters employee learning and improved
performance. When a “Plan of Improvement” is implemented during the evaluation process, the employee
evaluation is instead the tool required to measure employee competence and to determine future job status. The
District believes in the concept of continuous improvement, which means that regardless of the proficiency
score noted on the evaluation document, suggestions for improved employee learning/performance are
appropriate and should be provided by the evaluator. These types of suggestions, when it is clear that the
document is being used for the purpose of employee learning and improved performance can become the basis
for professional, collaborative discussion that leads to clear communication, and continuous improvement.

The District encourages employees to be proactive, introspective, and collaborative in the evaluation process by
providing their evaluator with relevant information, prior to or throughout the process that can be included with
or attached to the completed evaluation document.

All evaluations will be made on a mutually developed form standardized to the job classification. The
Employee will have thirty working days to respond to the evaluation in writing. The Employee’s signature on
the evaluation signifies that the evaluation has been received and reviewed with their supervisor. The
Employee’s signature does not represent agreement with the evaluation. If the annual evaluation is not
completed, the evaluation will be considered satisfactory ot at the Employee’s option, the Employee may
initiate completion of the evaluation document.

All written responses will become part of the Employee's personnel file. Employees shall be evaluated as per
the duties assigned on his or her job description and any goals or needs for improvement indicated on previous
evaluations.

310 PERSONNEL FILES

The Employee's Personnel file shall be the property of the District. Non-public file contents may be examined
by the Employee's supervisor(s), Superintendent or designee with a bona fide need, and the Board, acting in an
official capacity. A written record containing the name of who viewed the file and date of viewing will be kept
with the file. Timely file access shall be granted during regular office hours by arrangement with the authorized
personnel file custodian. The Employee (or designee with the employee's written authorization) may examine
the file contents including confidential working files, and, upon request, be provided one (1) copy of said
contents. This review must take place in the presence of the personnel file custodian.

Upon placing negative materials in the file, the documents shall indicate proof that the Employee has had the
opportunity to read and initial the material. The Employee shall have the right to make a written statement
relative to the negative materials placed in the file.

The District will keep working files on Employees. Employees shall have the right to review and to respond in
writing to any of the materials placed or kept in a working file. Upon request by an Employee the District shall

provide the Employee a copy of any material that is being placed or kept in the working file. Working files shall
be confidential. Material within working files will be removed after two years.

No other secret, duplicate, or alternate personnel files shall be kept by the District or supervisor(s).

Upon request by an Employee, documentation reflecting a local, state or national award pertaining to his or her
professional activities shall be inserted in his or her personnel file.

311 HAZARDOUS AND UNSATFE CONDITIONS

No Employee shall be required to search for a bomb or other destructive device. Employees shall be notified as
soon as possible of any known hazards or threats. All Employees shall participate in annual crisis plan
awareness training.

The District shall cause reports of unsafe and hazardous conditions to be investigated and will work with
appropriate state employees to inform Employees of the results of environmental testing concerning District
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facilities.

If the District requests that an Employee administer medicine ot ptovide any health or medical services, the
District shall provide any necessary training.

312 TRAINING AND INSERVICE

At least two (2) standard school days of in-service training shall be provided per contract year. One prior to the
start of each semester for all employees covered by this Agreement. Participation beyond the employee's
standard assigned workday shall be voluntary or, if required, the employee shall be compensated. The
Association will have input on in-service training.

313 RESIDENT ADVISOR SCHEDULING

THE SCHEDULE WILL BE DEVELOPED AS A COLLABORATIVE EFFORT BETWEEN ADMINISTRATION AND STAFF. A GOOD FAITH
EFFORT WILL BE MADE TO POST THE SCHEDULE FOR THE FOLLOWING WEEK BY WEDNESDAY OF THE WEEK PRIOR, EMPLOYEES
MUST REQUEST LEAVE WITHIN APPLICABLE TIME LIMITS. EMPLOYEES WILL BE NOTIFIED OF CHANGES TO THEIR SCHEDULE AS
SOON AS POSSIBLE.

314 TEMPORARY SUMMER EMPLOYMENT

TEMPORARY SUMMER EMPLOYEES ARE NOT CONSIDERED TRANSFERS TO A NEW POSITION, EMPLOYEES WHO WOULD
LIKE TO REQUEST TO WORK A TEMPORARY SUMMER POSITION WILL LET THE DISTRICT KNOW OF THEIR AVAILABILITY.
EMPLOYEES WILL BE GIVEN DUE CONSIDERATION BASED ON QUALIFICATIONS FOR THE TEMPORARY WORK. Tue
SUPERINTENDENT WILL MAKE FINAL DECISTONS REGARDING TEMPORARY SUMMER HIRES. SENIORITY HAS NO BEARING ON THE
DECISION OF THE SUPERINTENDENT. FRINGE BENEFITS SHALL CONTINUE. THE DISTRICT IS NOT REQUIRED TO PROVIDE A
REASON(S) FOR A DECISION NOT TO HIRE A PERMANENT EMPLOYEE FOR THIS TEMPORARY WORK. THE DECISION OF THE
SUPERINTENDENT IS NOT GRIEVEABLE. TEMPORARY SUMMER EMPLOYEES WILL BE PAID ACCORDING TO WAGE
ScHEDULE PER APPENDIX C. TEMPORARY SUMMER EMPLOYEES ARE NOT ELIGIBLE FOR LONGEVITY BONUS.

315 TIMESHEETS/TIME CARDS

TIMESHEETS/ TIME CARDS WILL ONLY BE SIGNED AND APPROVED BY THE DIRECT SUPERVISOR/ADMINISTRATOR.
CO-WORKERS FROM SAME/OTHER JOB CLASSIFICATIONS CAN NOT BE USED TO VERIFY HOURS.

400 CONTRACT CONCERNS

401  DURATION
This agreement shall becotne effective on July 1, 2021, and shall temain in effect through June 30, 2024.

402 SCOPE

This Agreement constitutes the full and complete agreement between the District and the Association and
expressly supersedes any other agreement whether expressed or implied. This Agreement may be modified or
amended only by written instruments by duly authorized representative of the District and of the Association.
Any other attempt to modify or amend this Agreement shall be null and void.

403 CONFORMITY TO LAW

If any provision of this Agreement is held by a court or agency of competent jurisdiction to be in conflict with
any applicable law, directive, order, rule, or regulation, said provision shall be null and void. However, all other
provisions of the Agreement shall remain in full force and effect. Within twenty (20) days of such holding,
cither party may deliver a written request, through the Superintendent and the Association President, to
rencgotiate the tainted provision, and only that provision. In such event, negotiations shall be conducted as
prescribed under applicable provisions of law and this Agreement,
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404 DISTRIBUTION

UPON FULL RATIFICATION OF THIS AGREEMENT, A DOCUMENT WITH ORIGINAL SIGNATURES WILL BE PROVIDED TO THE
PRESIDENT OF THE ASSOCIATION. FURTHERMORE, THE DISTRICT WILL MAKE THE DOCUMENT AVAILABLE ON THE DISTRICT’S
WEB-SITE WITHIN THIRTY (30) DAYS OF RATIFICATION. IT 1S THE RESPONSIBILITY OF THE ASSOCIATION TO NOTIFY ITS
MEMBERS REGARDING THE AVAILABILITY OF THE NEGOTIATED CONTRACT.

405 BARGAINING FOR A SUCCESSOR AGREEMENT

EITHER THE SUPERINTENDENT OR THE ASSOCIATION PRESIDENT MAY INITIATE BARGAINING FOR A SUCCESSOR AGREEMENT
BY GIVING WRITTEN NOTICE TO THE OTHER PARTY TO BE RECEIVED BETWEEN, NOVEMBER 1 AND JANUARY 31, INCLUSIVE,
TMMEDIATELY PRECEDING THE EXPIRATION DATE. IF NEITHER PARTY GIVES WRITTEN NOTICE WITHIN THE PERIOD SPECIFIED,
THE EXPIRATION DATE OF THIS AGREEMENT SHALL AUTOMATICALLY BE EXTENDED ONE (1) YEAR.

WITHIN TWENTY (20) DAYS AFTER RECEIPT OF THE NOTICE, BY MUTUAL AGREEMENT THE DATE FOR THE FIRST BARGAINING
SESSION SHALL BE CALENDARED. NOT LESS THAN FIVE (5) DAYS PRIOR TO THE OPENING SESSION, THE PARTIES SHALL
SIMULTANEOUSLY EXCHANGE THEIR RESPECTIVE COMPLETE PROPOSALS. INOTWITHSTANDING THE PROVISIONS OF THIS
PARAGRAPH, THE PARTIES MAY MUTUALLY, AND IN WRITING, AGREE TO ALTER THE SCHEDULE HEREIN AND/OR STYLE OF
BARGAINING (I.E. INTEREST BASED BARGAINING OR TRADITIONAL).

In the event of an impasse requiring advisory arbitration, the atbitrator shall be selected in the manner provided
under Section 506.

When agreement is reached, the Association shall promptly submit it to its members for ratification. Once the
Association has certified in writing that the members have ratified the Agreement, the Superintendent shall
promptly submit it to the Board for ratification.

406 DISTRICT/ASSOCIATION MEETINGS

In an effort to maintain a collaborative, interest based approach throughout the duration of this agreement, the
District and the Association agree to make every effort to meet on at least a quarterly basis, throughout the
traditional school year, in order to communicate and attempt to proactively resolve any issues relating to this
contract and/or relations between the District, its administrators and the Association and its members. Tentative
quarterly dates will be set when NCPS employees return to work each August.

500 GRIEVANCE PROCEDURE

501 Definition of Grievance

A grievance shall be a claim of an alleged violation, including misapplication or misinterpretation, of this
Agreement or the terms of the employment contract between the individual Employee and the Board.

502 Purpose

The purpose of the grievance procedure shall be to secure a fair, equitable, and expeditious resolution to a
grievance.

503  Time Lines

The time lines provided under this article shall be adhered to strictly except by the prior written agreement of
the Superintendent and the Association President. In the event that a time line is exceeded by the Association,
the grievance shall be waived. In the event that a time line is exceeded by the District, the grievance shall
automatically be eligible for appeal to the next level of the grievance procedure.

504 Representation

The parties to the grievance shall be entitled to representation of their choosing in the processing of the
grievance.
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505 Participation

The District shall take no reprisals for the Employee's participation in the grievance procedure as provided
under this article. Documents related to the processing of a grievance shall not be placed in the Employee's
personnel file.

506 Witnesses

AT GRIEVANCE HEARINGS, THE PARTIES SHALL BE ALLOWED TO CALL, EXAMINE, AND CROSS-EXAMINE WITNESSES.

507 Noninterference with Duty

Grievance hearings shall be held outside the standard workday to avoid interference with Employee duties.
Notwithstanding, if the District and the Association agree to hold a hearing during the standard workday,
Employee participation shall not result in a loss of pay.

508 Grievance Hearing Decisions

The hearing decision at each level shall be written and signed and shall set forth the reasons underlying the
decision.

509 Stipulated Settlements

The Superintendent and the Association President may stipulate in writing to a binding settlement
of the grievance at any point in the process.

510 Obligations of the Parties

Upon request by either party, the other party shall promptly furnish all requested non-confidential pertinent
information that is in its possession or control. The parties to the grievance shall be obligated to abide by all of
the provisions of this article for the processing of the grievance and shall be obligated to abide by all other
provisions of the Agreement for the duration of the grievance. The District shall not be obligated to accept,
hear, render a decision upon, or provide any redress whatsoever regarding the grievance not pursued in strict
conformity with this article.

Except as otherwise may be provided under this article, the District and the Association shall each be
responsible only for their own costs relative to their performance under the grievance procedute.

511 Grievance Filing

In the event that an alleged violation of this Agreement is not tesolved informally, the Association President
may file a grievance to be received by the Superintendent within twenty-five (25) days aftet the date of the
alleged violation. The grievance shall be in writing, shall set forth with reasonable specificity the facts of the
grievance, shall set forth the provision(s) of the Agreement alleged to have been violated, shall specify the
redress sought, and shall be signed by the Association President.

512 Hearing

The Superintendent shall schedule a hearing to be held within twenty (20) days after the date of receipt of the
grievance. At least seven (7) days in advance, the Superintendent shall notify the Association President in
writing as to the date, time, and place of the hearing. If an extension is requested by the Association President at
the time the initial grievance is filed, the date of the hearing shall be postponed up to thirty (30) days from the
date that the grievance is received. The Superintendent shall deliver the decision to the Association President to
be received within twenty (20) days after the date of the hearing,

13 Arbitration
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1. Appeal to Arbitration: The Association may give written, signed notice of appeal to the

Superintendent to be received within twenty (20) days after the date of receipt of the hearing
decision.

243462080. Selection of Arbitrator: Within fourteen (14) days after receipt of the appeal, or if the
District is initiating arbitration, within fourteen (14) days of delivery of notice to the Association
President, the Superintendent shall deliver a request to the American Arbitration Association to furnish
a list of seven available arbitrators to the District and the Association President. The parties shall use
AAA's strike and ranking method for selection of the arbitrator. The charges of the American

Arbitration Association for arbitrator selection service shall be bore equally by the District and
Association.

243461840. Witnesses and Evidence: Each party shall provide the other with a list of witnesses and a
copy of any documentary evidence it plans to introduce not less than seven (7) days prior to the date of
arbitration. This shall not be required for rebuttal witness and evidence.

243459360. Rules: Except as otherwise may be provided under this article, arbitration shall be
conducted under the existing Voluntary labor arbitration rules of the American Arbitration
Association.

243459600. Decision: The arbitrator shall deliver the written decision to the Superintendent and to
the Association President.

The arbitrator shall make no decision that is contrary to this Agreement, nor shall the arbitrator have the
authority to add to, subtract from, disregard, alter, or modify any provision(s) of this Agreement, nor
shall the arbitrator render a decision beyond the scope of the specific grievance. Furthermore, the

arbitrator shall not have the power to change any practice, policy, or rule of the District except as it may
directly pertain to the specific grievance.

In an award with a retroactive effect, the award shall not have effect before the Employee's
first day of work of the work year during which the initial grievance is received.
The arbitrator shall not have the power to award punitive damages.

6. Restriction on Appeals: The decision of the arbitrator shall be final and binding upon the parties and

no appeal may be taken except under the express provisions of Alaska law for appeals of labor
arbitration decisions.

243461600. Charges: The charges of the arbitrator and of the American Arbitration Association,
if applicable, shall be borne equally by the District and the Association.

600 GENERAL

601 SCHOOL BOARD MEETING PACKETS

The Association President shall be presented with a School Boatd Packet, less all confidential information, at
least 2 working days prior to all Regular Board Meetings. For all work sessions and Special Meetings held by

the Board, the Association President shall be given information pettaining to these meetings upon request.

602 BARGAINING AGENT

The Board recognizes the Nenana Education Support Staff Association/NEA-Alaska/NEA as the exclusive
bargaining agent for the District's Classified Employees.

603 NONDISCRIMINATTON

The District shall not discriminate in any manner against the Employee because of membership in the
Association.

604  FACILITY USE /COMMUNICATION
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The Association is entitled to organizational use of the school facility when it does not interfere with the duties
of the school or the Board.

THE ASSOCIATION SHALL HAVE THE RIGHT TO REASONABLE USE OF BULLETIN BOARDS/MAILBOXES/ IN-DISTRICT
EMAIL SYSTEM FOR COMMUNICATION WITH ITS MEMBERS.

605 CONTRACTING OUT

The District shall not subcontract or contract bargaining unit work out, if subcontracting or contracting work
out results in layoffs or reduction of hours of Employees.

606 STRIKES

The Association and the District subscribe to the principle that differences should be resolved by peaceful and
appropriate means without interruption of the school program. No Employee covered by this Agreement shall
participate in a strike, work stoppage or concerted refusal to perform work or slow down during the life of this
Agreement.

607 NOLOCK OUT
The District agrees that during the life of this Agreement there will be no lockout.

608 VIOLATION

Any violation of Articles 606 or 607 by the Association, a member of the Association, or any of its
representatives, is not subject to the grievance procedure, and either party may pursue such legal remedies as
provided by law.

609 MANAGEMENT RIGHTS

1. The Board expressly retains all rights, powers, and duties to govern and manage the District except as
may specifically be limited or abridged by this Agreement. For illustrative purposes and without in any
way affecting the generality of the above statement, said management rights shall include but not be
limited to: The determination of the mission, goals, objectives, programs, curriculum, budget,
organization, staffing, and operation of the District including the means and methods for accomplishing
same;

2. The administration of the District, the operation of the schools, and the management and control of all
District property;

3. The establishment, combination, modification, elimination, classification, and reclassification of
positions; and

4. The administration and supervision of all employees including but not limited to the recruitment,
selection, appointment, assignment, reassignment, ditection, evaluation, promotion, demotion,
suspension, discipline, layoff, recall, and dischatge of employees and the establishment of hours of
work, duties, and working rules for employees.

610  ASSOCIATION RIGHTS

Association representatives, during working hours, without loss of time or pay, are allowed to represent
employees and present grievances to the District when mutually agreed upon meetings are scheduled during the
work day.

11 AGENCY FEE

1. The District, agrees to deduct an annual fee, equal to the unified education profession dues, fees and
assessments, in equal installments corresponding with each paycheck from the pay of any Employee
who does become a member of the Association. Following such authorized deduction, the District shall
transmit these agency fees directly to the Association along with the dues withheld by the District for
members in good standing.
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2. The Association agrees to indemnify and hold the Board harmless against any liability and pay all
costs and attorneys' fees that may arise by reason of any action taken by the Board in complying with
the provisions of this article.

3. The District will notify the Association of all new Employees, and of those resigning or being
terminated.



APPENDIX A

SKILL AREA CLASSIFICATIONS/JOB TITLES

SKkiLL AREA CLASSIFICATION:

Foob SERrvICES
Cook L

Cook 11

Cooxk I

SECURITY SERVICES

CuSTODIAL AND MAINTENANCE SERVICES

CustobiaL I
CustopiaL 11
MAINTENANCE |
SuMMER TEMP

TEALTH SERVICES

RN/LPN
LiBRARY MEDIA SPECIALIST
PARAPROFESSIONAL
RESIDENT ADVISOR

CLERICAL SERVICES

OFFICE ASSISTANT/FILE CLERK
ADMIN [

Apmin II

Apmin III

FINANCE 1

FiNaNCE 11

TECHNICAL SERVICES

SkiLLep TRADE SERVICES

TECHNOLOGY SERVICES
TRANSPORTATION SERVICES
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JoB TITLE

NoT CURRENTLY ASSIGNED

NoT CURRENTLY ASSIGNED

NoT CURRENTLY ASSIGNED

Not CURRENTLY ASSIGNED

SuMMER TEMPS

SECRETARY/FILE CLERK

Cook L.

CusTopiaNn |

RESIDENT ADVISOR

ADMIN I (ADMINISTRATIVE ASSISTANT)
PARAPROFESSIONAL
FINancE |

MAINTENANCE
Cook 1T

~

ADMIN [T (ADMINISTRATIVE ASSISTANT)
Cooxk 111
LeEAaD MAINTENANCE/CUSTODIAL

Fmvance I1

Apwmin III

NoTt CURRENTLY ASSIGNED

NoT CURRENTLY ASSIGNED

NoT CURRENTLY ASSIGNED

LPN

NoT CURRENTLY ASSIGNED

w|=|o| | o| z| 2|

RN




APPENDIX B

ExTrRA CURRICULAR ACTIVITIES

COMPENSABLE ADDED DUTY IS ANY VOLUNTARILY ASSUMED WORK RELATED TO THE CO-CURRICULAR PROGRAM THAT IS
PERFORMED PRIMARILY OUTSIDE THE STANDARD WORKDAY AND IS COVERED BY AN ADDED DUTY CONTRACT. THE ADDED
DUTY CONTRACT SHALL BE DRAWN UP AFTER CONFERRING WITH THE EMPLOYEE AND SHALL INCLUDE BUT NOT NECESSARILY
BE LIMITED TO THE ACTIVITY NAME, THE TENTATIVE PERIOD TO BE COVERED AND AN ESTIMATE OF THE NUMBER OF HOURS
INVOLVED, A GENERAL STATEMENT OF BASIC DUTIES (INCLUDING WHETHER IT IS ANTICIPATED THAT THE EMPLOYEE WILL. HAVE
TO TRANSPORT STUDENTS), THE COMPENSATION TO BE PROVIDED, AND THE IMMEDIATE SUPERVISOR. EXCEPT AS MAY
OTHERWISE BE PROVIDED, COMPENSATION UNDER THE ADDED DUTY CONTRACT SHALL BE PAID IN ONE LUMP SUM WITH THE
NEXT REGULAR PAYROLI. FOLLOWING CERTIFICATION BY THE SUPERINTENDENT THAT THE CONTRACT HAS BEEN SUCCESSFULLY
COMPLETED.

THE EMPLOYEE SHALL BE ELIGIBLE FOR REGULAR TEACHING COMPENSATION WHILE ON APPROVED TRAVEL STATUS PURSUANT
TO AN ADDED DUTY CONTRACT. NOTWITHSTANDING THE PROVISIONS OF ARTICLE 1 100, PRIOR TO APPROVED TRAVEL
PURSUANT TO AN ADDED DUTY CONTRACT, THE EMPLOYEE SHALL BE PROVIDED AN ADVANCE OF THE ESTIMATED REASONABLE
AND NECESSARY EXPENSES ASSOCIATED WITH THE TRAVEL., WITHIN TEN (1 O) DAYS AFTER RETURN TO REGULAR DUTY, THE
EMPLOYEE SHALL PRESENT A WRITTEN AND SIGNED ACCOUNTING OF EXPENSES AS REQUIRED. WITHIN TWENTY (20) DAYS
THEREAFTER, THE EMPLOYEE SHALL REIMBURSE THE DISTRICT FOR ANY AMOUNT OF THE ADVANCE NOT USED FOR
REASONABLE AND NECESSARY EXPENSES, OR THE DISTRICT SHALL REIMBURSE THE EMPLOYEE FOR ANY ADDITIONAL
REASONABLE AND NECESSARY EXPENSES NOT COVERED BY THE ADVANCE.
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Extra Curricular Activities Schedule

COMPENSATION UNDER AN EXTRACURRICULAR ACTIVITY CONTRACT SHALL BE IN ACCORDANCE WITH THE RATES PROVIDED IN
THE SCHEDULE BELOW. A JOB DESCRIPTION WILL BE PROVIDED TO THE TEACHER/EMPLOYEE PRIOR TO SIGNING AN
EXTRA-CURRICULAR CONTRACT. FOR ACTIVITIES NOT PROVIDED IN THE SCHEDULE, THE COMPENSATION SHALL BE AGREED
UPON IN ADVANCE AND INCLUDED IN THE EXTRACURRICULAR ACTIVITY CONTRACT.

Position Compensation by % of BAT per TeACHER'S SALARY SCALE
Activities Director 15% (with dedicated AD plan time greater tHAN OR
EQUAL TO 25% OF THE WORK DAY)

Basketball: Junior High - Girls/Boys 4.5%
Asst. Coach/Junior Varsity — Girls/Boys 4.5%

Varsity — Girls/Boys 10%

Book Fair Organizer 2% (per Fair)
Cross-Country Running 3%
ASSISTANT 2%

Cross-Country Skiing 6%
ASSISTANT 3%

Cross-Country Skiing Trail Maintenance 2.5%
CyBERLYNX CrOSS-COUNTRY SKIING 2%
Drama (Per Production 2 people) 2%
Secondary Advisors: Junior High 1%
3 people for Student GOVERNMENT 2.5%

Music: Director 8%
Music Festival Host 4%

Native Youth Olympics 2%
Soccer Junior Varsity/ASSISTANT VARSITY 3%
Varsity 6%

Student Government 6%
NSLC Student Leadership Team Advisor 2.5%
Track & Field 4%
ASSISTANT 2%

Volleyball JUNIOR VARSITY/ASSISTANT VARSITY 3%
VARSITY 6%

Wrestling: Junior High/ASSISTANT VARSITY 3%
Varsity 6%

Yearbook 3.5%
RoBoTICS 4%
Hall/Lunch/Playground/Detention $25/day

*In addition, compensation shall increase by 1% for every three years of experience up to a maximum increase
of 3%/9 year’s experience.
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AprpreNDIX D: ExTRA DuTY CONTRACT COMPENSATION SCHEDULE

2021-2022 Extra CURRICULAR ACTIVITIES

Base SaLARY

ComPENSATION BY % oF BA1 oN TEACHER SALARY

ScaLE

AcTiviTes DIRECTOR (WITH DEDICATED AD PLAN TIME
GREATER THAN OR EQUAL TO 25% OF THE WORK DAY)

BaskeTBALL JUNIOR HiGH

BaskeTBALL JUNIOR VARSITY & AssisTANT CoacH

BASKETBALL VARSITY

Book FAIR ORGANIZER (PAID PER FAIR)
Cross-CouNTRY RUNNING

Cross-CoUNTRY RUNNING ASSISTANT
CRross-COUNTRY SKIING

CR0ss-COUNTRY SKIING ASSISTANT
CRross-CounTRY SKING TRAIL MAINTENANCE
CvyeeERLYNX Cross COUNTRY SKIING

DramMA (PER PRODUCTION 2 PEOPLE)

SECONDARY ADVISOR - JUNIOR HiGH
SECONDARY ADVISORS - (3 PEOPLE FOR STUDENT
GOVERNMENT)

Music DIRECTOR

Music FesTivaL HosT

NATIVE YouTH OLYmPICS

SocCER JUNIOR VARSITY/ASSISTANT VARSITY
SOCCER VARSITY

STUDENT GOVERNMENT

NSLC LEADERSHIP

TrAck & FIELD

TRACK & FIELD ASSISTANT

VoLLEYBALL JUNIOR VARSITY/ASSISTANT VARSITY
VOLLEYBALL VARSITY

WRESTLING JUNIOR HIGH/ASSISTANT VARSITY
WRESTLING VARSITY

YEARBOOK
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VALUE

15.0%

4.5%
4.5%
10.0%
2.0%
3.0%
2.0%
6.0%
3.0%
2.5%
2.0%
2.0%
1.0%

2.5%
8.0%
4.0%
2.0%
3.0%
6.0%
6.0%
2.5%
4.0%
2.0%
3.0%
6.0%
3.0%
6.0%
3.5%

$53,047.81

YeArs 1-3

$7,957.00

$2,387.00
$2,387.00
$5,305.00
$1,061.00
$1,591.00
$1,061.00
$3,183.00
$1,591.00
$1,326.00
$1,061.00
$1,061.00

$530.00

$1,326.00
$4,244.00
$2,122.00
$1,061.00
$1,591.00
$3,183.00
$3,183.00
$1,326.00
$2,122.00
$1,061.00
$1,591.00
$3,183.00
$1,591.00
$3,183.00
$1,857.00

YEARS 4-6

$8,487.00

$2,917.00
$2,917.00
$5,835.00
$1,591.00
$2,121.00
$1,591.00
$3,713.00
$2,121.00
$1,856.00
$1,591.00
$1,591.00
$1,060.00

$1,856.00
$4,774.00
$2,652.00
$1,591.00

.$2,121.00

$3,713.00
$3,713.00
$1,856.00
$2,652.00
$1,591.00
$2,121.00
$3,713.00
$2,121.00
$3,713.00
$2,387.00

Years 7-9 YEears 10+

$9,017.00

$3,447.00
$3,447.00
$6,365.00
$2,121.00
$2,651.00
$2,121.00
$4,243.00
$2,651.00
$2,386.00
$2,121.00
$2,121.00
$1,590.00

$2,386.00
$5,304.00
$3,182.00
$2,121.00
$2,651.00
$4,243.00
$4,243.00
$2,386.00

$3,182.00
$2,121.00 .
$2,651.00 .

$4,243.00

$2,651.00 -
$4,243.00

$2,917.00

$9,547.00

$3,977.00
$3,977.00
$6,895.00
$2,651.00
$3,181.00
$2,651.00
$4,773.00
$3,181.00
$2,916.00
$2,651.00
$2,651.00
$2,120.00

$2,916.00
$5,834.00
$3,712.00
$2,651.00
$3,181.00
$4,773.00
$4,773.00
$2,916.00
$3,712.00
$2,651.00
$3,181.00
$4,773.00
$3,181.00
$4,773.00
$3,447.00



RosoTics

HaLL/LuNcH/PLAYGROUND/DETENTION

BASE SALARY = AMOUNT TIMES THE PERCENTAGE
LISTED FOR THE ACTIVITY.

CoLUMN INCREASE = 1%
SALARY FOR YEARS 4 - 6 = BASE SALARY + 1%
SALARY FOR YEARS 7 - 9 = BASE SALARY + 2%

SALARY FOR YEARS 10+ = Base SALARY + 3%
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4.0% $2,122.00 $2,652.00 $3,182.00 $3,712.00:
$26/pay $25/pay  $25/pay $25/oay

$53,047.81
$530.00
$530.00
$1,060.00
$1,590.00:



2022-2023 ExTRA CURRICULAR ACTIVITIES

Base SALARY $53,578.29

CoMPENSATION BY % oF BA1 oN TEACHER SALARY
ScALE VaLue  YEeARs 1-3  YEARs 4-6  YEARs 7-9  YEARs 10+

AcTiviTIES DIRECTOR (WITH DEDICATED AD PLAN TIME
GREATER THAN OR EQUAL TO 25% OF THE WORK DAY)

150% $8,037.00 $8,573.00 $9,109.00 $9,645.00

BaskeTBALL JUNIOR HigH 45% $2,411.00 $2,947.00 $3,483.00 $4,019.00
BASKETBALL JUNIOR VARSITY & AssISTANT COACH 45% $2,411.00 $2,947.00 $3,483.00 $4,019.00
BASKETBALL VARSITY 10.0% $5,358.00 $5,894.00 $6,430.00 $6,966.00
Book FaIR ORGANIZER (PAID PER FAIR) 2.0% $1,072.00 $1,608.00 $2,144.00 $2,680.00
Cross-CoUNTRY RUNNING 3.0% $1,607.00 $2,143.00 $2,679.00 $3,215.00
CRross-COUNTRY RUNNING ASSISTANT 2.0% $1,072.00 $1,608.00 $2,144.00 $2,680.00
'Cross-COUNTRY SKIING 6.0% $3,215.00 $3,751.00 $4,287.00 $4,823.00
CR0ss-COUNTRY SKIING ASSISTANT 3.0% $1,607.00 $2,143.00 $2,679.00 $3,215.00
CRoss-COUNTRY SKIING TRAIL MAINTENANCE 2.5% $1,339.00 $1,875.00 $2,411.00 $2,947.00
CvserLYNX CRoss COUNTRY SKIING 2.0% $1,072.00 $1,608.00 $2,144.00 $2,680.00
DRrAMA (PER PRODUCTION 2 PEOPLE) 2.0% $1,072.00 $1,608.00 $2,144.00 $2,680.00
SECONDARY ADVISOR - JUNIOR HiGH 1.0% $536.00 $1,072.00 $1,608.00 $2,144.00
SECONDARY ADVISORS - (3 PEOPLE FOR STUDENT

GOVERNMENT) 2.59% $1,339.00 :$1,875.00 $2,411.00 $2,947.00
Music DIRECTOR 8.0% $4,286.00 $4,822.00 $5,358.00 $5,894.00
Music FesTivaL HosT 4.0% $2,143.00 $2,679.00 $3,215.00 $3,751.00
NATIVE YouTH OLYMPICS 2.0% $1,072.00 $1,608.00 $2,144.00 $2,680.00
SoCCER JUNIOR VARSITY/ASSISTANT VARSITY 3.0% $1,607.00 $2,143.00 $2,679.00 $3,215.00
SocceR VARSITY 6.0% $3,215.00 $3,751.00 $4,287.00 $4,823.00
STUDENT GOVERNMENT 6.0% $3,215.00 $3,751.00 $4,287.00 $4,823.00
NSLC LEADERSHIP 25% $1,339.00 $1,875.00 $2,411.00 $2,947.00
Teack & FiELD 4.0% $2,143.00 $2,679.00 $3,215.00 $3751.00
TrACK & FIELD ASSISTANT 2.0% $1,072.00 $1,608.00 $2,144.00 $2,680.00
VOLLEYBALL JUNIOR VARSITY/ASSISTANT VARSITY 3.0% $1,607.00 $2,143.00 $2,679.00 $3,215.00
VOLLEVBALL VARSITY 6.0% $3,215.00 $3,751.00 $4,287.00 $4,823.00
WRESTLING JUNIOR HIGH/ASSISTANT VARSITY 3.0% $1,607.00 $2,143.00 $2,679.00 $3,215.00
WRESTLING VARSITY 6.0% $3,215.00 $3,751.00 $4,287.00 $4,823.00
YEARBOOK 3.5% $1,875.00 $2,411.00 $2,947.00 $3,483.00
RoBoTICS 4.0% $2,143.00 $2,679.00 $3,215.00 $3,751.00
HaLL/LuncH/PLAYGROUND/DETENTION $25/pmy $25/pay  $25/pay $25/pav
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BASE SALARY = AMOUNT TIMES THE PERCENTAGE
LISTED FOR THE ACTIVITY.

CoLumMN INcREASE = 1%
SALARY FOR YEARS 4 - 6 = Base SaLary + 1%
SALARY FOR YEARS 7 - 9 = BASE SALARY + 2%

SALARY FOR YEARS 10+ = Base SaLARY + 3%
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$53,5678.29
$536.00
$536.00
$1,072.00
$1,608.00



2023-2024 ExTtrRA CURRICULAR ACTIVITIES

Base SaLARY™

ComPENSATION BY % oF BA1 oN TEACHER SALARY
ScaALE

AcTiviTiEs DIRECTOR (WITH DEDICATED AD PLAN TIME
GREATER THAN OR EQUAL TO 25% OF THE WORK DAY)

BAskeTBALL JUNIOR HigH

BASKETBALL JUNIOR VARSITY & AssISTANT COACH
BASKETBALL VARSITY

Book FalrR ORGANIZER (PAID PER FAIR)
CR0ss-COUNTRY RUNNING

CR0ss-COUNTRY RUNNING ASSISTANT
CRross-COUNTRY SKIING

CRross-COUNTRY SKIING ASSISTANT
CR0ss-COUNTRY SkIING TRAIL MAINTENANCE
CyBERLYNX CRoss COUNTRY SKIING

Drama (PER PRODUCTION 2 PEOPLE)

SECONDARY ADVISOR - JUNIOR HiGH
SECONDARY ADVISORS - (3 PEOPLE FOR STUDENT
GOVERNMENT)

Music DIRECTOR

Music FEsTivaL HosT

NATIVE YouTH OLympics

SocCER JUNIOR VARSITY/ASSISTANT VARSITY
SocceRr VARSITY

STUDENT GOVERNMENT

NSLC LEADERSHIP

Track & FIELD

TrRACK & FIELD ASSISTANT

VOLLEYBALL JUNIOR VARSITY/ASSISTANT VARSITY
VoLLEYBALL VARSITY

WRESTLING JUNIOR HIGH/ASSISTANT VARSITY
WRESTLING VARSITY

YEARBOOK

RosoTics
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VALUE

15.0%

4.5%
4.5%
10.0%
2.0%
3.0%
2.0%
6.0%
3.0%
2.5%
2.0%
2.0%
1.0%

2.5%
8.0%
4.0%
2.0%
3.0%
6.0%
6.0%
2.5%
4.0%
2.0%
3.0%
6.0%
3.0%
6.0%
3.5%
4.0%

$54,114.07

Years 1-3  YEARs 4-6

$8,117.00 $8,658.00

$2,435.00 $2,976.00
$2,435.00 $2,976.00
$5,411.00 $5,952.00
$1,082.00 $1,623.00
$1,623.00 $2,164.00
$1,082.00 $1,623.00
$3,247.00 $3,788.00
$1,623.00 $2,164.00
$1,353.00 $1,894.00
$1,082.00 $1,623.00
$1,082.00 $1,623.00

$541.00 $1,082.00

$1,353.00 $1,894.00
$4,329.00 $4,870.00
$2,165.00 $2,706.00
$1,082.00 $1,623.00
$1,623.00 $2,164.00
$3,247.00 $3,788.00
$3,247.00 $3,788.00
$1,353.00 $1,894.00
$2,165.00 $2,706.00
$1,082.00 $1,623.00
$1,623.00 $2,164.00
$3,247.00 $3,788.00
$1,623.00 $2,164.00
$3,247.00 $3,788.00
$1,894.00 $2,435.00
$2,165.00 $2,706.00

Years 7-9  YEARs 10+

$9,199.00

$3,517.00
$3,517.00
$6,493.00
$2,164.00
$2,705.00
$2,164.00
$4,329.00
$2,705.00
$2,435.00
$2,164.00
$2,164.00
$1,623.00

$9,740.00

$4,058.00
$4,058.00
$7,034.00
$2,705.00
$3,246.00
$2,705.00
$4,870.00
$3,246.00
$2,976.00
$2,705.00
$2,705.00
$2,164.00

$2,435.00
$5,411.00
$3,247.00
$2,164.00
$2,705.00
$4,329.00
$4,329.00
$2,435.00
$3,247.00
$2,164.00
$2,705.00
$4,329.00
$2,705.00
$4,329.00
$2,976.00
$3,247.00

$2,976.00
$5,952.00
$3,788.00
$2,705.00
$3,246.00
$4,870.00
$4,870.00
$2,976.00
$3,788.00
$2,705.00
$3,246.00
$4,870.00
$3,246.00
$4,870.00
$3,517.00
$3,788.00



HaLL/LuNcH/PLAYGROUND/DETENTION

BASE SALARY = AMOUNT TIMES THE PERCENTAGE
LISTED FOR THE ACTIVITY.

CoLUMN INCREASE = 1%
SALARY FOR YEARS 4 - 6 = BASE SaLary + 1%
SALARY FOR YEARS 7 - @ = BASE SALARY + 2%

SALARY FOR YEARS 10+ = Base SALARY + 3%
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$25/pay $25/pay  $25/pay $25/pay

$54,114.07
$541.00
$541.00
$1,082.00
$1,623.00



