Bald Eagle Area School District
Regular Meeting

June 17, 2021
Auditorium
7:00 PM

Agenda

Roll Call

Pledge of Allegiance

Consideration of the June 17, 2021 Agenda as presented

Student Representative to the Board — Autumn Tobias

Student/Staff/Board Recognition

Recognition of Autumn Tobias — Student Representative to the Board 2020-2021

Recognition of Skylar Shultz — Miss BEA 2020-2021

Recognition of Visitors/Public Comments

Reports:

CPI of Science & Tech. Report -

Legislative & Building/Grounds Report-

PIAA Report-

Secondary Report-

Elementary Report -

Curriculum & Instruction Report -
Federal Programs -

Special Education Report -
Facilities Report -

Technology Committee Report -
Athletics Report -

Business Manager’s Report -

Ms. Hamilton/Mrs. Greene
Mr. Heverly
Mrs. Hoover

Mr. Tobias

Mr. Orichosky
Mrs. Boone

Mr. Pighetti

Mrs. Butterworth
Mr. Folino

Mr. Penland

Mr. Dyke

Mr. Livergood



Superintendent’s Report - Mr. Graham
8. Communications/Title VI

9. Approval of minutes of the Work Session and Regular Meeting of May 13, 2021.

10. Approval of Treasurer’s Report
1. The following items are recommended for Board consideration and approval:
A. Personnel

(1) Individuals for the extra-curricular positions indicated for the 2021-2022 school year:
The hiring and start date of such position(s) as found on the agenda are subject to
change and contingent upon the COVID-19 Pandemic and returning to full operations of
the school district for the 2021-2022 school year with all PDE requirements.

Name Position

Haley Giedroc JV Girls Soccer Coach

Maura Koshute Girls Soccer Volunteer

Kiersten Walker Girls Soccer Volunteer

Kellie Long Marching Band Director

Ryan Wade Assistant Marching Band Director
Leslie Pollard Band Front Advisor

Matt Gehringer Drum Line Instructor

Don Crane Drum Line Instructor

Jessica Siegle Color Guard Instructor

Gregg Stimer Majorette Instructor

Max Besong Music/Marching Instructor

Noah Parsons Jr High Football Volunteer

Tim Tice Jr High Girls Soccer Coach (1/2 pay)
Catherine Hacker Jr High Girls Soccer Coach (1/2 pay)
Tim Young Weight Room Advisor

Gary McClure Weight Room Volunteer

Steve Uberti Weight Room Volunteer

Ryan Macnamara Varsity Football Volunteer

(2)  Resignation of the following individuals for the position and effective date indicated:

Name Position Effective
Jeffrey Jodon, Sr. Middle School PE Teacher (due to retirement) June 30, 2021
Roger Proctor Elementary Teacher (due to retirement) June 30, 2021
Janel Ciancarelli  Elementary Teacher July 31, 2021
Tina Bickel Elementary Teacher June 30, 2021
Michael Dalton Mathematics Teacher June 30, 2021

(3) Recommend paying Mrs. Mary Beth Crago a stipend of $4,000.00 for the 2021-2022
school year for the extra duties associated with being principal of Howard Elementary
School effective July 1, 2021 as per Act 93 Agreement.

4) Recommend paying Mr. Nevin “Skip” Pighetti a stipend of $1,250.00 for the 2021-2022
school year for the extra duties associated with being Federal Programs Director for
the district effective July 1, 2021 as per Act 93 Agreement.



®)

(6)

(7)

(8)

9)

(10)

(11)

(12)

(13)

(14)

(19)

(16)

Recommend paying Mrs. Rachel Yoder a stipend of $2,000.00 for the 2021-2022
school year for the extra duty of being Assistant Board Secretary for the district effective
July 1, 2021.

Recommend paying Mrs. Laurie Hall a stipend of $5,000.00 for the 2021-2022 school
year for the extra duty of being the district’s Public Relations Liaison effective July 1, 2021.

In the event anyone would resign or no longer be in the roles listed in #'s 3-6, their
stipend would be prorated.

Consideration for Part-time Permanent Weekend Custodian for Saturday/Sunday working
12 hour shifts on both days. Starting rate of $11.80/hr.

Recommend hiring Angela Kellar (pending completion of her Master’s program August 14,
2021) for full-time Speech/Language Pathologist effective August 16, 2021.

Recommend hiring Autumn Hanrahan as full-time (District-wide) Licensed Professional
Counselor effective July 1, 2021.

Approval of a 3% salary/hourly increase for all active employees not covered by contract
or agreement for the period July 1, 2021 through June 30, 2022.

Consideration of the Fringe Benefits Booklet for Support Staff effective July 1, 2021 to
June 30, 2022. (GoogleDocs)

Approval of the Memorandum of Agreement (“MOA”) between Bald Eagle Area School
District and Business Manger freezing salary at current level. (GoogleDocs)

Consideration of financial assistance for Kellie Long to attend 2022 Rose Bowl Parade.
Trip total cost: 3,683.00 (GoogleDocs)

Approval of the transfer of Evan Reese from Secondary Social Studies Teacher to
Instructional Technology Specialist (District-wide) effective August 16, 2021. (This transfer
of position does not result in a change in current salary)

Approval of the transfer of Megan Wagner from Reading Interventionist Teacher to MTSS
Coordinator (District-wide, emphasis MS/HS) effective August 16, 2021. (This transfer of
position does not result in a change in current salary)

Approval of the transfer of Kevin Weitzel from Middle School Guidance Counselor to
Elementary School Counselor (half-time in Port Matilda Elementary; split between -
Wingate Elementary and Middle School (6! grade)) effective August 16, 2021. (This
transfer of position does not result in a change in current salary)

Approval of the transfer of Donald Peters from Elementary Physical Education Teacher
(Wingate) to Secondary Physical Education Teacher effective August 16, 2021. (This
transfer of position does not result in a change in current salary)

Approval of the following professional employee as indicated, August 16, 2021.

Name: Zackary Spang
University/College: Grove City College
Experience: None

Salary: $42,772
Level/Step: BS, Step 1



Certificate: Physics 7-12
Assignment: Secondary Physics Teacher
Mentor: Max Besong

(19) Approval of the Administrators Compensation Plan between Bald Eagle Area School
District and District's Act 93 School Administrators for a 3-year term of July 1, 2021
through June 30, 2024 effective July 1, 2021. (GoogleDocs)

(20) The following professional employees granted a permanent professional contract and
tenure resulting from three years of satisfactory service:

Elementary Secondary
Molly Gilbert Sarah Stake

Morgan Bittner

(21)  Approval of Kylie Rogers as Business Manager at a starting salary of $75,000 with a 3-
year contract at a starting date to be determined. She will be able to transfer 30 sick days
from her previous employer (Penn State University).

B. Education and School Activities

(1) Approval of Special Education Services Agreement between Central Intermediate Unit
10 and Bald Eagle Area School District for the 2021-22 School Year (GoogleDocs)

(2) (Updating - New Version):

Title: Wonders 2020

Course: English Language Arts

Grades: 3,4, 5,and 6

Publisher: McGraw Hill

Cost: $73,000 (Includes 6 year digital license for student and teacher, all new

student textbooks, student workbooks for 6 years, and free PD and teacher

manuals.)

« Reason: The new version is genre-based, providing more time for in-depth study
and to read longer, complex passages. More focus on writing integration and Text

(3) (Updating - New Version):

Title: WonderWorks 2020

Course: ELA Tier 2/3 Intervention

Grades: 3,4, 5,and 6

Publisher: McGraw Hill

Cost: $27,000 (Includes materials for students and intervention teachers)
Reason: Will align with new Wonders text and provide more supportive MTSS
components for struggling readers.

e Dependent Analysis.

(4) Approval of the following textbook for the 2021-2022 school year:
Title: Stats in Your World (3rd Edition)
o Courses: AP Statistics
e Grades: 11-12
e Publisher: Pearson
o Cost:
o Text: $230



(4)

o Includes digital license for student and teacher use plus statistical software and
data packages
Reason: Current text was prior to 2014 and does not have online access/resources for
students/teachers. Changes in AP Statistics content and more emphasis on
writing and real-life applications.

Consideration of implementing a Girls Wrestling Program
Approval of Curriculum Map — Lifetime Activities (Google Docs)

Approval of Curriculum Map — Competitive Sports (Google Docs)

Approval of updated 2021-22 School Year Calendar (GoogleDocs)

Finance

Financial Reports

A. General Account
B. Activities Account

C. Cafeteria Account

D. Capital Reserve

E Construction Account
B.

Payment of Bills
A General Account
Activities Account

C. Cafeteria Account

It is recommended that a homestead exclusion be approved for the following District
residents/properties at the lesser of (a) the County established assessed value of the
homestead, or (b) the District established maximum assessed value reduction of
14,819:

*Bonislawski, Matthew — Parcel #: (31-002-0065,0000)

Awarding of Bids:

1. Janitorial/Maintenance Supplies and Equipment
2. General School Supplies

3. Paving Bids

Name of Tax Collectors:

Township/Borough Elected/Appointed Tax Collectors
Boggs Township Sharon Yangula

Burnside Township Alice Hinton

Howard Borough Connie Davis

Howard Township Sheila Yoder

Huston Township Eva Gill

Milesburg Borough Sharon Yangula

Port Matilda Borough Kelly Fogleman

Snow Shoe Borough Dennis Klinger

Snow Shoe Township Tara Guenot



(6)

(8)

(9)

12.
13.

Unionville Borough Peggy Boring
Union Township Roy Reeve
Worth Township Kristine Zerby

Approval of Budgetary Transfers — It is recommended that the Board authorize the
necessary budgetary transfers to close the 2020-2021 fiscal year in compliance with the
accounting requirement of the Commonwealth of Pennsylvania on June 30, 2021.

Approval of authorizing the following for depositories for School District funds:
a. First National Bank of Pennsylvania

b. Jersey Shore State Bank

c. Northwest Savings Bank

d. Pennsylvania Treasurer’'s INVEST program for local governments (INVEST)

Central Pennsylvania Institute of Science and Technology Budget for the 2021-2022
school year in the amount of $4,534,662. (GoogleDocs)

It is recommended that the Board approve the District Insurance Package provided
through Frost & Conn, Inc. as listed below for the total premium amount of $150,932:

Utica National Insurance General Insurance Package
Employers Workers’ Compensation Insurance

Approval of the 2021-2022 General Fund Budget in the amount of $35,816,250.
(GoogleDocs)

Consideration of BEA Resolutions No. 06-17-21-01, 06-17-21-02, 06-17-21-03, and 06-
17-21-04. (GoogleDocs)

Transportation
Other

Consideration of donating $2800 to Mountaintop Swimming Pool Association.
Informative
Elementary and Secondary Instructional Learning for 2021-22 school year

For 30 day review:

Title: Biology (14th Edition)

Course: AP Biology

Grades: 11-12

Publisher: McGraw Hill

Cost: $170 (Includes 6 year digital license for student and teacher)

Reason: AP Biology is being added as a course for next school year. Enroliment is
currently close to 40.

New Business

Adjournment



