
MAPLE RUN UNIFIED SCHOOL DISTRICT 

Job Description 

 
Job Title: Physical Therapist 

Location: MRUSD 

Job Group: Non Union  

Reports to: Director of Special Education 

 

Summary: Physical therapists are members of a multidisciplinary school team that ensures a free and 

appropriate education for students with disabilities to prepare them for further education, employment, 

and independent living, using their unique expertise in movement and function, particularly related to the 

neuromuscular and musculoskeletal systems. The school-based physical therapist promotes motor 

development and the student’s participation in everyday routines and activities that are part of the 

educational program. 

 

Essential Duties and Responsibilities: The duties, responsibilities, and expectations for this position are to be 

carried out in a manner that will ensure the continued goodwill, cooperation, and confidence of parents, staff, 

administration, and the Board of School Directors. 

 

1. Gathering appropriate information from students, parents and other team members regarding the 

child’s functional motor performance in school settings. 

2. Selecting, administering and interpreting a variety of screening instruments and standardized 

measurement tools.  

3. Examining and evaluating eligible students’ strengths and needs to establish their ability to 

participate in meaningful school activities and routines with or without assistance.  

4. Participating in team meetings, including parent conferences. 

5. Participating in the IEP/504 process, including collaboratively determining the need for physical 

therapy as a related service (IDEA) or as a reasonable accommodation (504).  

6.  Forming partnerships and working with other team members in the school setting to promote an 

effective physical therapy plan of care.  

7. Adapting environments to facilitate student access and participation in the educational program. 

8. Functioning as a consultant to other school personnel, parents, and students to coordinate the 

delivery of physical therapy services, which may include:   

a. Interpretation of assessments and recommendations 

b. Explanation of the potential impact of developmental, medical and/or sensorimotor 

problems on school performance 

c. Instruction of other caregivers in the physical management of students, such as safe 

lifting, positioning, assisted ambulation, gross motor programs, vocational tasks, leisure 

activities, and/or equipment use 

d. Setting realistic expectations for student performance in school 

e. Selecting, modifying, or customizing adaptive equipment and assistive technology 

9. Educating school personnel and families to promote inclusion of students within the educational 

experience by developing, demonstrating, training, and monitoring the effectiveness of strategies 

and intervention activities, using data to make decisions.  

a. This includes the use of assistive technology for access and participation in the general 

education curriculum.  

10. Supporting the safe transportation of students.  

11. Referring students to other related service personnel and to healthcare providers as appropriate.  

12. Serving as a liaison among school, medical personnel, and medical equipment vendors. 

13. May perform other duties as assigned. 



General Responsibilities:. The physical therapist performs therapeutic interventions, including 

remediation and prevention strategies and adaptations, focusing on functional mobility and safe, efficient 

access and participation in activities and routines in natural learning environments. 

 

Qualification Requirements: To perform this job successfully, an individual must be able to 

demonstrate a high degree of organizational, interpersonal, and communication skills, attention to detail, 

and adaptability.  Each essential duty must be performed in a satisfactory manner.   

 

Education and/or Experience: An earned Bachelor’s degree in Physical therapy from an accredited 

program. One or more year’s experience in a school setting is preferred. 

 

Certificates, Licenses, Registrations: Valid Physical Therapist License required.  Current certificates in 

CPR and first aid preferred.   

 

General Language Skills: Ability to read, analyze, and interpret periodicals, professional journals, 

technical procedures, prescriptions, or governmental regulations.  Ability to write reports and 

correspondence is required.  Ability to effectively present information and respond to questions from 

students, parents, staff, and the public is essential.  Ability to communicate effectively with students, 

parents, colleagues, administration, and the greater school community is needed. 

 

General Mathematical Skills: Ability to work with mathematical concepts such as probability and 

statistical inference, and fundamentals of algebra and geometry.  Ability to apply concepts such as 

fractions, percentages, ratios, and proportions to practical situations.   

 

General Reasoning Ability: An ability to assess, identify, develop options, and solve problems is 

essential.  Must also have the ability to deal with a variety of situations where limited standardization 

exists.  Ability to interpret a variety of instructions furnished in written, oral, diagram, or schedule form is 

essential. 

 

Other Skills and Abilities: Ability to apply knowledge of current research and theory specific to 

assigned area; ability to plan and implement action based on the health needs and abilities of assigned 

students.  Is knowledgeable with special education regulations in order to participate in Instructional 

Educational Plans (IEP) teams.  Ability to establish and maintain effective and trustful relationships with 

students, peers, and parents is essential.  Ability to perform duties with awareness of all district 

requirements and Board policies. 

 

Physical Demands The physical demands described here represent those that must be met by an 

employee to successfully perform the essential functions of this job.  Reasonable accommodations may be 

made to enable individuals with disabilities to perform the essential functions. 

 

While performing the duties of this job, the employee is frequently required to stand, talk and hear and 

sometimes walk and sit.  While performing the duties of this job, the employee may occasionally push or 

lift up to 50 lbs. The employee is directly responsible for safety, well-being, or work output of other 

people.  Specific vision abilities required by the job include close vision such as to read handwritten or 

typed material, peripheral vision, and the ability to adjust focus.  The position requires the individual to 

meet multiple demands from several people and interact with the public and other staff. 

 

Emotional Demands: The individual must be able to work with others in a collegial and cooperative 

manner, must show acceptable interpersonal skills and follow directions of school leadership. 

 



Work Environment: The work environment characteristics described here represent those an employee 

encounters while performing the essential functions of this job.  Reasonable accommodations may be 

made to enable individuals with disabilities to perform the essential functions. 

 

The noise level in the work environment is moderate to loud.  Duties are primarily performed indoors and 

occasionally outdoors. 

 

Terms of Employment:  Per Established Policy 

Evaluation:  Annually 

Date:  June 9, 2021 

 
The information contained in this job description is for compliance with the Americans with Disabilities Act 

(A.D.A.) and is not an exhaustive list of the duties performed for this position.  Additional duties are performed by 

the individual(s) currently holding this position and additional duties may be assigned.  The Board reserves the 

right to waive the essential requirements contained in this job description. 

 

 


