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Welcome to the Manthly Board of Trustees
Meeting PUBLIC INPUT

Persons wishing to address the Board on any item except personnel are invited to do so at this time.
In the interest of time and order, presentations from the public are limited to (3) minutes per topic. If
you wish to speak, complete a blue card located at the sign-in desk and present it to the Secretary of
the Board prior to the start of the meeting. When the Board President invites you to the podium,
state your name, address, and organization before making your presentation. By law, complaints or
charges against an employee are not permitted in an open meeting of the Board of Trustees.

In accordance with the Brown Act, unless an item has been placed on the published agenda, there
shall be no action taken. The Board may |) acknowledge receipt of the information; 2) refer to staff for
further study; or 3) refer the matter to the next agenda.

CONSENT AGENDA

All matters listed under Consent Agenda are those on which the Board has previously deliberated or
which can be classified as routine items of business. An administrative recommendation on each
item is contained in the agenda supplements. There will be no separate discussion on these items
prior to the time the Board of Trustees votes on the motion unless members of the Board, staff, or
public request specific items to be discussed or pulled from the Consent Agenda items.

CLOSED SESSION

The Board will meet in Closed Session to consider qualified matters of litigation, employee
negotiations, student discipline, employee grievances, personnel qualifications, or real estate
negotiations which are timely.

AMERICANS WITH DISABILITIES ACT

“In compliance with the Americans with Disabilities Act, if you need special assistance,
disability-related modifications or accommodations, including auxiliary aids or services, in order to
participate in the public meetings of the District's Governing Board, please contact the office of the
District Superintendent at (760) 782-3517. Notification 72 hours prior to the meeting will enable the
District to make reasonable arrangements to ensure accommodation and accessibility to this
meeting. Upon request, the District shall also make available this agenda and all other public records
associated with this meeting in appropriate alternative formats for persons with a disability."



A. CLOSED SESSION — [With Superintendent at Spm]
B. CALL TO ORDER
C. ROLL CALL
D. ACCEPTANCE OF CLOSED SESSION AGENDA
E. CLOSED SESSION
1. CONFERENCE WITH LEGAL COUNSEL — EXISTING LITIGATION (Gov. Code 54956.9)(d) (1)
Alexandria Fielding vs. Warner Unified School District, Superior Court of California, Case
No0.37-2021-00018692-SC-SC-CTL
2. PERSONNEL MATTERS - The Governing Board will recess to closed session to consider

personnel matters pursuant to Government Code Section 54957, 54957(b)(1), and 54957.6.
CONVENE TO OPEN/ REGULAR SESSION

CALL TO ORDER
ROLL CALL
FLAG SALUTE
ACCEPTANCE OF OPEN AGENDA
REPORT OF ACTION TAKEN IN CLOSED SESSION
WELCOME-BOARD PRESIDENT
. RECOGNITION:
Student : Chermaine Osuna
Staff : Madilyn Rombal
N. GENERAL BUSINESS
O. PUBLIC HEARINGS
P. APPROVAL OF MINUTES
1. Minutes of Regular Board Meeting, May 11, 2021.
2. Minutes of the Public Hearing, June 3, 2021

Q. REPORTS
. STUDENT BODY REPRESENTATIVE
ASSOCIATION OF WARNER EDUCATORS
. CALIFORNIA SCHOOL EMPLOYEE ASSOCIATION
. PARENT TEACHER COMMUNITY CLUB
. SUPERINTENDENT’S REPORT

i. DISTRICT BRIEFING

ii. CHARTERS

iii. INDIAN ADVISORY COMMITTEE

6. BUSINESS MANAGER’S REPORT
7. BOARD REPORT

R. PUBLIC HEARINGS-HEARING OF PUBLIC ON NON-AGENDA ITEMS
Non-agenda items: No individual presentation shall be for more than three (3) minutes, and the
total time for this purpose shall not exceed thirty (30) minutes. If you have comments, please

submit your request to be heard card prior to this section being discussed. No Governing Board
action can be taken on items that are not on the agenda.
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S. SPECIAL PRESENTATION
T. ACTION ITEMS
1. Consider approval of the Material Revision for Pathways Charter School.
2. Consider approval of Work Experience as a new elective starting in the 2021-2022 school
year.

. Consider approval of the IntraSELPA Tuition Agreement and MOU for the Tuition Calculation

between Warner Unified School District and Ramona Unified School District for the 2020-
2021 school year including summer school.

4. Consider approval of the stipend list for the 2021-2022 school year.

5. Cansider approval of the Employment Agreement for certificated employment of Joshua
Brown as School Psychologist for the 2021-2022 school year. (E.C. 44309)

6. Consider approval of the Memorandum of Understanding by and amang Warner Unified
School District, Julian Union School District, Julian Union High School District and Spencer
Valley Elementary School District regarding Joint Emplayment of the School Psychologist.

7. Consider approval of Jennifer Blackwell as a Physical Education teacher, pending pre-

w

employment screening.

8. Consider approval of Kathryn (Nikki) Mahani as an elementary school teacher, pending pre-
employment screening.

9, Consider approval of the Local Control Accountability Plan and Dashboard Local Indicators.

10. Consider approval of the Adopted Budget for the 2021-2022 school year.

11. Consider approval of the TeachersPayTeachers (TPT) School Access for the 2021-2022 school
year.

12. Consider approval of the Memorandum of Understanding and associated Resolution
between Warner Unified School District and the California Department of Education for
Child Development Services for the California State Preschool Program.

13. Discussion and possible action regarding Sarah St. John Dental School.

14. Discussion item: San Diego County’s Socially Equitable Cannabis Program.

U. CONSENT AGENDA

All matters listed on the Consent Agenda are considered by the Board to be routine and will

be enacted by the Board in one motion in the form listed below. Superintendent/Principal

recommends approval of all Consent Agenda Items.

1. Commercial Warrants

2. Purchase Orders

3. Water System Management Service Agreement between Warner Unified School District and
Merl Johnson.

4. Interdistrict Attendance Agreement between Warner Unified School District and Santee
School District for the school years 2021-2026.

5. Point Loma Nazarene University School of Education Student Teaching/Clinical Practice
Partnership Agreement with Warner Unified School District.



6. San Diego County Superintendent of Schools Agreement for Library Media Services

Subscriptions with Warner Unified School District effective July 1, 2021 through June 30,
2022.

7. Jason Helenick as a certificated substitute teacher, pending pre-employment screening.

8. Agreement by and between Warner Unified School District and Hatch & Cesario,
Attorneys-at-Law for legal services for the 2021-2022 fiscal year.

9. Independent Contractor Agreement between Warner Unified School District and Fleet
Maintenance Services from July 1, 2021 - June 30, 2022, for the preventative maintenance,
service and repairs on site for District Fleet.

10. Agricultural Career Technical Education Incentive Grant 2021-2022 Application Far
Funding,

V. SECOND READING AND APPROVAL OF GOVERNING BOARD POLICIES, NEW ADMINISTRATIVE

REGULATIONS, AND EXHIBITS. None

W. INFORMATION ITEMS AND DISCUSSION

1. District Enroliment 2020-2021:

Preschool August | September | October | November | December
4 9 2} 12 12
January February March April May June
12 12 12 12 12 12
Class August September | October | November | December
Elementary 118 124 118 118 121
Middle School 33 35 35 35 35
High School 58 56 55 57 58
Total 209 215 208 210 214




Class January February March April May
Elementary 119 119 119 120 119
Middle School 35 34 34 33 32
High School 58 58 57 55 55
Total 212 211 210 208 206
Class June

Elementary 118
Middle Schaool 32
High School 56
Total 206

2. Inter-District Attendance Permits: None

i. New In—-0

ii. New Out-0
iii. Renew In—0
iv. Renew out- 0

3. Williams Complaints: 0 _
4, Activities Calendar: June Calendar
X. BOARD COMMUNICATION
Y. ANNOUNCEMENT OF NEXT MEETING AND ADJOURNMENT: August 10, 2021



Student / Staff Recognition

Student
Madilyn Rombal

Madi Rombal embodies a hard worker. She is one that works hard to get
the job done and doesn't stop till it is done. She is diplomatic and has a
great sense of humor. She has stepped up when others flake. She is
reliable and she is now leaving Warner. She will make her new college
proud and whatever large ranch she manages will be in good hands.

Staff
Chermaine Osuna

| would like to recognize Chermaine Osuna for her hard work. Everytime |
see her class they are working hard on their lessons. When they move
about the campus they are in a nice formation and use great manners to
pass staff and kitchen staff. Chermaine has a high expectation for her
students and her students rise to the occasion.



Minutes
Regular Meeting, May 11, 2021
Public Hearing, June 3, 2021
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WARNER UNIFIED SCHOOL DISTRICT
MINUTES OF REGULAR MEETING OF THE GOVERNING BOARD

May 11, 2021

CLOSED SESSION - [ With Superintendent at 5pm] - Zoom meeting

CALL TO ORDER: The meeting was called to order at 5:00 pm by Jeannean Rombal, President of the Governing Board.
ROLL CALL: Members present: Rombal, Krogh,Doxey, Sees and Stoneburner.

ACCEPTANCE OF CLOSED SESSION AGENDA:

CLOSED SESSION

1.CONFERENCE WITH LEGAL COUNSEL — EXISTING LITIGATION (Gov. Code 54956.9)(d) (1)

Alexandria Fielding vs. Warner Unified School District, Superior Court of California, Case.
N0.37-2021-00018692-5C-SC-CTL.

2. PERSONNEL MATTERS- The Governing Board will recess to closed session to consider personnel matters pursuant to
Government Code Section 54957, 54957(b){1), and 54957.6. Superintendent contract.

CONVENE TO OPEN/REGULAR SESSION [Zoom meeting at 6pm]

CALL TO ORDER: The meeting was called to order at 6:09 pm by Jeannean Rombal, President of the Governing Board.

ROLL CALL: Members present: Doxey, Krogh, Rombal, Sees and Stoneburner. Absent: None
EMPLOYEES PRESENT: Macleod, Sissons and Hill.

VISITORS: Patrice Malloy, Tiffany Lenfers, Jarom Luedtke, Brigette Spinks, James Proby, Juan Reyes, Kelcy Sutton, Jenna
Unis, Jacquie Mosley-Pastrana, Jan Krasowski, Heidi Gasca, iPhone, Julie Osuna and children.
FLAG SALUTE
ACCEPTANCE OF OPEN AGENDA: Motion made by Krogh, seconded by Doxey to accept the open the agenda with puhlic
hearing #2. Motion passed to accept the open agenda by unanimous vote, (5-0).
REPORT OF ACTION IN CLOSED SESSION: Superintendent’s annual evaluation. Superintendent MacLeod received a
passing grade.
WELCOME- BOARD PRESIDENT:Jeannean Rombal
RECOGNITION: Student of the month was Jack Clarke and employee(s) of the month was Teresa Padilla.
GENERAL BUSINESS - Delegate Assembly Elections results - Vice President Melissa Krogh won a seat as a Delegate.
PUBLIC HEARINGS: 1. Pathways Charter School 2. San Diego Gas & Electric EV Charging Stations and Easement. Item was
tabled. #2 was struck from the agenda.
APPROVAL OF MINUTES: Motion by Doxey and seconded hy Krogh. Motion passed by unanimous vote, (5-0).
1. Minutes of the Regular Board meeting, April 13, 2021.
2. Minutes of Special meeting, April 13, 2021.
REPORTS
Student Body Representative: N/A
. Association of Warner Educators: NfA
. California School Employees Assaciation: NfA
. Parent Teacher Community Club: N/A
- Superintendent’s Report: Superintendent Macleod had his parent LCAP meeting to get input, The consensus was there
is need for additional help with mental health services. Superintendent Macleod also discussed his extended learning
plan with parents, including this year's summer school offering for 4 weeks. He reminded the Board that all promo-

tions/graduation would be held on the last day of school and that it is a minimum day.
i. DISTRICT BRIEFING: Nane

ii. CHARTERS: Jenna Unis of San Diego Mission Academy made a presentation.

iii. INDIAN ADVISORY COMMITTEE: Next IAC meeting is scheduled in June.
BUSINESS MANAGER’S REPORT: Andrea Sissons said Warner is seeking input and gathering reports for the Expanded
Learning Opportunity Grant as well as LCAP.

BOARD REPORT:Vice President Krogh annaunced the CSBA Delegate Assembly that is oceurring on the weekend.
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R. PUBLIC HEARINGS-HEARING OF PUBLIC ON NON - AGENDA ITEMS: None
S. SPECIAL PRESENTATION: Post Secondary Project by Juan Reyes.
T. ACTION ITEMS:

1. Consider approval of the Expanded Learning Opportunities Grant Plan.Motian made by Krogh and seconded by
Doxey. Motion passed by unanimous vote, {5-0).

2. Consider approval of Warner Unified School District’s State Preschool Annual Report. Motion made by Doxey and
seconded by Krogh. Motion passed by unanimous vote, (5-0).

3. Consider approval of Brigette Spinks 2s a Warner Middle School Teacher. Motion made by Doxey and seconded by
Rombal. Motion passed by unanimous vote, {5-0).

4, Consider approval of Nicholas Lawson as the 4th grade teacher, pending pre-employment screening. Motion made
by Doxey and seconded by Krogh. Motion passed by unanimous vote, (5-0).

5. Consider approval of Ernesto Reyes as a bus driver starting in the 2021-2022 school year. Motion made by Krogh
and seconded by Sees. Motion passed by unanimous vote, (5-0).

6. Consider approval of Ashlyn Windsor as Cafeteria Manager, pending pre-employment screening. Motion made by
Sees and seconded by Krogh. Motion passed by unanimous vote, (5-0).

7. Consider approval of the Superintendent/Principal Salary schedule with proposed Steps 5-8. Motion made by Doxey
and seconded by Sees. Motion passed by unanimous vote, {5-0).

8. Consider ratification of the amended Agreement No. SWRCB0000000000D1816321, between Warner Unified
School District and California State Water Resources Control Board. Implementation Grant for the Warner Unified
School District Drinking Water Quality and Access Project. Motion made by Krogh and seconded by Doxey.

Motion passed by unanimous vote, (5-0).

9. Consider approval of the hid by davebang associates, inc. for Warner Elementary play structures. Motion was made
by Krogh to combine action items 9 and 10 which was seconded by Doxey. Motions 9 and 10 passed by unanimous
vote, (5-0).

10. Consider approval of the bid by davebang associates, inc. for removal and disposal of existing playground equipment
and the installation of the approved, new playground structures. Combined with action item 9. Both 9 and 10
passed by unanimous vote, {5-0).

11. Consider approval of the online learning program, The Master Teacher. Motion made by Sees and seconded by
Krogh. Motion passed by unanimous vote, (5-0).

12. Discussion and possible action regarding Sarah St. lohn Dental School. Board members voiced their concern about
this service being marketed as “Free” to our students, but then families’ insurance companies are being billed. This
item is tahled until clarification is made for the Board.

13. Discussion item: San Diego County's Socially Equitable Cannahis Program. Vice President Krogh participated in a
County meeting with County fact finders.



U. CONSENT AGENDA

All matters listed on the Consent Agenda are considered by the Board to be routine and will be enacted by the Board in one
motion in the form listed below. Superintendent/Principal recommends approval of all Consent Agenda items. Motion by
Krogh and seconded by Doxey. Motion passed by unanimous vote, (5-0).

1. Commercial Warrants
2. Purchase Orders

3. Vanessa Padilla as a classified substitute pending pre-employment sereening.

4. Interdistrict Attendance Agreement by and between Spencer Valley School District and
Warner Unified School District for the school years 2021-2026.

5. Interdistrict Attendance Agreement by and between Vista Unified School District and
Warner Unified School District for the school years 2021-2026.

6. Interdistrict Attendance Agreement by and between Escondido Union School District and
Warner Unified School District for the school years 2021-2026.

7. Interdistrict Attendance Agreement by and between San Ysidro School District and
Warner Unified School District for the school years 2021-2026.

8. Interdistrict Attendance Agreement by and between Mountain Empire Unified School

District and Warner Unified School District for the school years 2021-2026.

9. Agreement for professional services by and between the Warner Unified School District

and Dannis Woliver Kelley, a professional corporation for legal services.

V. SECOND READING OF GOVERNING BOARD POLICIES, NEW ADMINISTRATIVE REGULATIONS, AND EXHIBITS. None

W. INFORMATION ITEMS AND DISCUSSION:

1. DISTRICT ENROLLMENT 2020 - 2021

Preschool August September | October | November | December
4 12 9 12 12

January February | March April May June

12 12 12 12 12

Class August September | October | November | December

Elementary 118 124 118 118 121

Middle School 33 35 35 35 35

High School 58 56 55 57 58

Total 209 215 208 210 214




Class January February March April May
Elementary 119 119 119 120 115
Middle School 35 34 34 33 32
High School 58 58 57 55 55
Total 212 211 210 208 206
Class June

Elementary

Middle School

High School

Total

2, Inter-District Attendance Permits: None

i. Newin-0

jii. New Out-1
jii. Renewin-0
iv. Renew Out -0

3. Williams Complaints: None
4. Activities Calendar: May calendar

X. BOARD COMMUNICATION: President Rombal requested no special presentations at the June Board meeting. The Board was
reminded that there is an LCAP meeting on Friday, June 4, 2021 and that 3 Board members must be in attendance. Both Sees
and Krogh are committed. The Board also requested a graduation schedule. Superintendent MacLeod said that High
Schoal Graduation is at 6pm.

Y. ANNOUNCEMENT OF NEXT MEETING AND ADJOURNMENT: Next meeting to be held June 8, 2021. Motion to adjourn
made by Stoneburner and seconded by Krogh. Meeting adjourned by unanimous vote at 7:56pm.

Secretary of the Governing Board Clerk



WARNER UNIFIED SCHOOL DISTRICT
MINUTES OF THE PUBLIC HEARING MEETING OF THE GOVERNING BOARD

June 3, 2021

A. CALLTO ORDER: The meeting was called to order at 6:05 pm by Jeannean Rombal, President of the Governing Board.
ROLL CALL; Members present: Rombal, Krogh,Doxey and Sees. Absent: Stoneburner
EMPLOYEES PRESENT: Macleod, Sissons and Hill.

VISITORS: None
B. FLAG SALUTE

C. ACCEPTANCE OF OPEN AGENDA: Motion made by Vice President Krogh, seconded by Sees. Motion passed by
unanimous vote, {4-0).
WELCOME- BOARD PRESIDENT:leannean Rombal
E. PUBLIC HEARINGS: Vice President Krogh made a motion te open the public hearings as one unit, the LCAP and 2021-
2022 Adopted Budget. Seconded by Doxey, the motion passed by unanimous vote, {4-0).
1. Local Control Accountability Plan (LCAP)
2. 2021-2022 Adopted Budget
Motion was made to close the public hearing by Doxey, seconded by Krogh. Motion passed by unanimous vote, (4-0).
F. ANNOUNCEMENT OF NEXT MEETING AND ADJOURNMENT: Motion was made to adjourn by Krogh, seconded
by Sees. Motion passed by unanimous vote, {4-0). Meeting adjourned at 7:42 pm. Next meeting to be held June 8,
2021 at 6pm.

Secretary of the Governing Board Clerk



TOPIC:

ACTION ITEM
1

Consider approval of the Material Revision for
Pathways Charter School.

DESCRIPTION: To authorize PACSAE to enhance its dropout recovery

Options for grade levels 9-12 targeting at-promise, credit
Deficient, out of school, and/or out of work students by
Specifying that the Adult High School Diploma program
Provide instruction exclusively in partnership with
PACSAE'’s Workforce Innovation and Opportunity Act
(WIOA) partners, as contemplated by Education Code
Section 47612.1(a)(1), as described in the petition.

To included a reasonably comprehensive description of
The new requirements for charter schools enacted into

Law after the Charter was last approved by the District.

To make other minor, technical updates as necessary.

FISCAL IMPACT: N/A

RECOMMENDATION: Recommend approval.



Pathways Academy Charter School - Adult Education
Petition for Authorization

Presented to

WARNER UNIFIED SCHOOL DISTRICT

Request for Material Revision Submitted on May 11, 2021

DATHWAYS

sACADEMY-.

ADULT EDUCATION

Presented by:

Pathways Academy Charter School -

Adult Education

100 E. San Marcos Blvd, Suite 350
San Marcos, CA 92069

Petitioner’s Point of Contact:
Kurt Madden, CEO
760-494-9646



Purpose of Request for Material Revision

Pathways Academy Charter School Adult Education (“PACSAE” or the “Charter School”)
respectfully presents the Warner Unified School District (“WUSD” or the “District”) with a
request to materially revise PACSAE’s current charter petition for the term of July 1, 2019 — June
30, 2024 (the “Charter”). This request is submitted to make the following changes to the Charter,
which have been incorporated herein:

e To authorize PACSAE to enhance its dropout recovery options for grade levels 9-12
targeting at-promise, credit deficient, out of school, and/or out of work students by
specifying that the Adult High School Diploma program provide instruction exclusively
in partnership with PACSAE’s Workforce Innovation and Opportunity Act (WIOA)
partners, as contemplated by Education Code Section 47612.1(a)(1), as described in the
petition.

e To include a reasonably comprehensive description of the new requirements for charter
schools enacted into law after the Charter was last approved by the District.

¢ To make other minor, technical updates as necessary.
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AFFIRMATIONS

PACSAE hereby certifies that the information submitted in this petition to revise the Charter for
PACSAE, a California public charter, chartered by and submitted to the District is true to the
best of our knowledge and belief; we also certify that this petition does not constitute the
conversion of a private school to the status of a public charter school; and further, we understand
that if the revision to the Charter is approved, PACSAE will follow any and all federal, state, and
local laws and regulations that apply to the Charter School, including but not limited that
PACSAE shall comply with the following:

¢ Shall meet all statewide standards and conduct the student assessments required pursuant
to Education Code Sections 60605 and any other statewide standards authorized in statute, or
student assessments applicable to students in non-charter public schools. [Ref. Education
Code Section 47605(d)(1)]

e Shall, on a regular basis, consult with PACSAE parents, legal guardians, and teachers
regarding the PACSAE educational programs. [Ref. Education Code Section 47605(d)(2)]

e Shall be deemed the exclusive public school employer of the employees of PACSAE for
purposes of the Educational Employment Relations Act. [Ref. Education Code Section 47605

(€)(6)]

e Shall be nonsectarian in its programs, admissions policies, employment practices, and all
other operations. [Ref. Education Code Section 47605(¢e)(1)]

o Shall not charge tuition. [Ref. Education Code Section 47605(e)(1)]

e Shall not discriminate on the basis of the characteristics listed in Education Code Section
220 (actual or perceived disability, gender, gender identity, gender expression, nationality,
race or ethnicity, religion, sexual orientation, or any other characteristic that is contained in
the definition of hate crimes set forth in Section 422.55 of the Penal Code, including
immigration status, or association with an individual who has any of the aforementioned
characteristics). [Ref. Education Code Section 47605(e)(1)]

e Shall admit all students who wish to attend Charter School, and who submit a timely
application, unless PACSAE receives a greater number of applications than there are spaces
for students, in which case each application will be given equal chance of admission through
a public random drawing process. Preference in the public random drawing shall be extended
to pupils currently attending the charter school and pupils who reside in the school district,
except as provided in Education Code Section 47614.5. Preferences, including, but not
limited to, siblings of pupils admitted or attending the charter school, children of charter
school teachers, staff, or founders named in the initial charter, may be permitted by the
chartering school district on an individual charter school basis. The priority order for any
admissions preferences shall be determined in the charter petition and shall comply with all
of the following:

i) Each preference type shall be approved by the charter authorizer at a public
hearing

ii)  Preferences shall be consistent with federal law, the California
Constitution, and Education Code Section 200;

iii)  Preferences shall not result in limiting enrollment access for students with
disabilities, academically low-achieving students, English Learners, neglected or



delinquent students, homeless or economically disadvantaged students, foster
youth, or based on a student’s nationality, race, ethnicity, or sexual orientation;

iv)  Tn accordance with Education Code Section 49011, preferences shall not
require mandatory parental volunteer hours as a criterion for admission or
continued enrollment. [Ref. Education Code Section 47605(¢)(2)(A)-(C)] To the
extent applicable, PACSAE may encourage parental involvement, but shall notify
the parents and guardians of applicant pupils and currently enrolled pupils that
parental involvement is not a requirement for acceptance to, or continued
enrollment at, PACSAE.

e Ifa pupil is expelled or leaves PACSAE without graduating or completing the school year
for any reason, PACSAE shall notify the superintendent of the school district of the pupil’s
last known address within 30 days, and shall, upon request, provide that school district with a
copy of the cumulative record of the pupil, including report cards or a transeript of grades,
and health information. [Ref. Education Code Section 47605(¢)(3)]

e Shall not discourage a student from enrolling or seeking to enroll in PACSAE for any
reason, including, but not limited to, academic performance of the student or because the
student exhibits any of the characteristics described in Education Code Section
47605(d)(2)(B)(iii). [Ref. California Education Code Section 47605(e)(4)(A)]

e Shall not request a student’s records or require a parent, guardian, or student to submit the
student’s records to PACSAE before enrollment. [Ref. California Education Code Section
47605(e)(4)(B)]

® Shall not encourage a student currently attending PACSAE to disenroll from PACSAE or
transfer to another school for any reason, including, but not limited to, academic performance
of the student or because the student exhibits any of the characteristics described in
Education Code Section 47605(e)(2)(B)(iii). This subparagraph shall not apply to actions
taken by PACSAE pursuant to the procedures by which students can be suspended or
expelled from the Charter School for disciplinary reasons or otherwise involuntarily removed
from the Charter School for any reason. [Ref. Education Code Section 47605(e)(4)(C)]

e Shall comply with Education Code Section 47605(e)(4)(D) by posting the appropriate
notice on PACSAE's website and providing a copy to a parent, guardian, or student as
required.

o Shall adhere to all applicable provisions of federal law related to students with disabilities
including, but not limited to, Section 504 of the Rehabilitation Act of 1973, Title II of the
Americans with Disabilities Act of 1990, and the Individuals with Disabilities Education
Improvement Act of 2004,

e Shall meet all requirements for employment set forth in applicable provisions of law,
including, but not limited to credentials, as necessary. [Ref. California Code of Regulations,
Title 5, Section 11967.5.1(f)(5)(¢)]

® Shall ensure that teachers at PACSAE hold a Commission on Teacher Credentialing
certificate, permit, or other document required pursuant to Education Code Section 47605(1)

or other applicable law, as amended from time to time.

e Shall at all times maintain all necessary and appropriate insurance coverages.



® Shall, for each fiscal year, offer at a minimum, the number of minutes of instruction per
grade level as required by Education Code Section 47612.5(a)(1)(A)-(D) as it applies to
independent study charter schools.

e Shall follow any and all other federal, state, and local laws and regulations that apply to
PACSAE including but not limited to:

o PACSAE shall maintain accurate and contemporaneous written records that
document all pupil attendance and make these records available for audit and
inspection. [Ref. California Education Code Section 47612.5(a2)(2)]

o PACSAE shall on a regular basis consult with its parents and/or guardians or adult
students and teachers regarding PACSAE's education programs. [Ref. Education
Code Section 47605(d)(2)]

e PACSAE shall comply with any jurisdictional limitations to locations of its
facilities. [Ref. Education Code Sections 47605 and 47605.1]

o PACSAE shall comply with all laws establishing the ages for public school
enrollment. [Ref. Education Code Sections 47612(b), 47610(c), and 47612.1]

e PACSAE shall comply with all applicable portions of the Elementary and
Secondary Education Act and as re-authorized and amended by the Every
Student Succeeds Act.

e PACSAE shall comply with Education Code Section 47604.1, and be subject to the
Ralph M. Brown Act, the California Public Records Act, the Political Reform Act, and
Government Code Section 1090 ef seq., as they may be amended from time to time.

¢ PACSAE shall comply with the Family Educational Rights and Privacy Act.

o PACSAE shall meet or exceed the legally required minimum number of school
days as applicable. [Ref. California Code of Regulations, Title 5, Section
11960(b)]

o PACSAE shall comply with federal, state, and district mandates regarding English
Learner (“EL”) education and re-designation of EL students and meet all requirements of
federal and state laws regarding equal access to the curriculum for English Learners.

e PACSAE shall comply with the conditions of apportionment set forth in Education Code
Section 47612(b) that average daily attendance not be generated by a pupil who is not a
California resident, and that “a pupil over 19 years of age shall be continuously enrolled in
public school and make satisfactory progress towards award of a high school diploma,” to
remain eligible for generating charter school apportionments, except as exempted by
Education Code Section 47612.1(a)(1).
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Governing Law: The educational program of the charter school, designed, among other things,
to identify those whom the charter school is attempting to educate, what it means lo be an
“educated person” in the 21st century, and how learning best occurs. The goals identified in that
program shall include the objective of enabling pupils to become self-motivated, competent, and
lifelong learners. — California Education Code Section 47605(c)(5)(4)(i).

The annual goals for the charter school for all pupils and for each subgroup of pupils identified
pursuant to Section 52052, to be achieved in the state priorities, as described in subdivision (d)
of Section 52060, that apply for the grade levels served, and specific annual actions to achieve
those goals. A charter petition may identify additional school priorities, the goals for the school
priorities, and the specific annual actions to achieve those goals. — California Education Code
Section 47605(c)(5)(4)(ii).

If the proposed charter school will serve high school pupils, the manner in which the charter
school will inform parents about the transferability of courses to other public high schools and
the eligibility of courses to meet college entrance requirements. Courses offered by the charter
school that are accredited by the Western Association of Schools and Colleges may be
considered transferable and courses approved by the University of California or the California
State University as creditable under the “A” to “G” admissions criteria may be considered to
meet college entrance requirements. — California Education Code Section 47603 (c)(5)(A)(iii).

1) Mission
PACSAE seeks to develop literate, educated thinkers and achievers who:

Respect themselves

Respect others

Pursue knowledge

Apply facts and theories to solve problems

Participate productively in the economy and their communities
Become motivated and able to learn for a lifetime

PACSAE will pursue this vision with a philosophy of:

e Hiring, supporting, and continuously training a high-quality faculty and
administration

o Working cooperatively with staff, students, and client agencies
Tailoring education programs to meet each student’s needs

e Assessing students on an ongoing basis

e Holding ourselves accountable for producing positive outcomes

To achieve our objectives, PACSAE will:

e Market our school as broadly as possible to attract talented faculty and staff
e Create program-improvement teams among our staff, our students, and our client
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agencies

s Develop Student Achievement Plans for each of our students

e Employ innovative real-time assessment instruments to measure student needs and
progress

e Monitor our success in improving student competencies—awarding achievement
and correcting deficiencies

2) Educational Philosophy

The school seeks to attract and serve a group of students who can benefit from instruction that is
more freely scheduled, flexibly paced, individually targeted, and closely monitored than can occur
in a traditional “brick and mortar” classroom. PACSAE’s model becomes distinguishable from
other virtual/homeschool or self-directed learning models in that students benefit from intensive
academic support from professional educators, a feature lacking in other virtual and independent
study settings.

The petitioners believe that education success depends on positive student engagement and high
levels of interaction with content, instructor, and fellow learners. That interaction occurs when
learning is fun, challenging, flexibly paced, and situated in a climate where curiosity and risk-
taking are rewarded.

This learning climate is made possible by a curriculum that is aligned to California’s academic
content standards and targeted to individual learner needs. Our curriculum is delivered through a
PACSAE Staff model, which may include online and blended learning that balance the unique
advantages of traditional and virtual classroom approaches. The curriculum is designed to cover
the full content in each core subject by the end of each academic year.

However, the flexible pacing in our approach enables the adult student, under the guidance of the
educator, to spend more intensive time and effort in areas of need. This model allows teachers to
better address each student’s unique learning and communication style, cultivate independent
thought, and offer alternative or supplemental learning options that prepare students for the real-
life complexities of higher education or the job market in the 21st century.

PACSAE’s educational model is intended to cultivate learning habits that keep the mind open,
curious, and alert. An “educated person in the 21st century” is able to learn continuously, perceive
opportunity, and adapt talents and skills to novel situations. These characteristics and habits reveal
themselves when a person adapts learned capabilities to a job or career that did not exist when
those capabilities were first formed. This dynamic demonstrates that the curious and open-minded
are by nature “lifelong learners.” Our model engenders this mentality by enabling the student to
interact with the curriculum in a manner that motivates him or her to pursue individual interest
while proceeding through the required content.

PACSAE will position its adult students for success by enabling students to learn any time, any
place, and by deploying flexible learning, teaching, curricular, and staffing models that adapt to
the uniqueness inherent in every student and learning situation. Tt will empower them to take
ownership of their education and develop not only knowledge, skills, and abilities, but also the
confidence, creativity, and resourcefulness to deploy them adaptively in response to the
challenges and opportunities of the 21st century.



3) Accreditation

PACSAE will seek accreditation by the Western Association of Schools and Colleges (WASC) in
the first year of operation. PACSAE staff members and leadership team have extensive knowledge

and expertise in the area of accreditation, and the curriculum and program meet the high standards
of WASC.

4) Students to Be Served

PACSAE will deliver two unique dropout recovery options for grade levels 9 — 12 targeting at-
promise, credit deficient, out of school, and/or out of work students. The first option is the
Traditional High School Diploma for students ages 16+. The second option is the Adult High
School Diploma for students ages 18+. Both options provide instruction exclusively in partnership
with our WIOA partners, as contemplated by Education Code Section 47612.1(a)(1).

PACSAE seeks to serve students by creating partnerships with local organizations who serve youth
through WIOA grant funding or other grant funded programs. These partnerships will give
PACSAE students access to additional workforce development training, ancillary services, and
training to prepare them to be contributing members of the community and workforce upon
graduation and completion of the program.

Workforce Investment Opportunity Act

The federal Workforce Innovation and Opportunity Act (WIOA), which superseded the Job
Training Partnership Act, offers a comprehensive range of workforce development activities
through statewide and local organizations. Available workforce development activities provided
in local communities can benefit job seekers, laid off workers, youth, incumbent workers, and
new entrants to the workforce, veterans, persons with disabilities, and employers.

The purpose of these activities is to promote an increase in the employment, job retention,
earnings, and occupational skills improvement by participants. This, in turn, improves the quality
of the workforce, reduces welfare dependency, and improves the productivity and
competitiveness of the nation.

Title T of the WIOA authorizes services for youth, adults, and laid-off workers. Eligible youth
must be 16 to 25 years of age, low income, and meet at least one of six specific barriers to
employment. A year-round youth program emphasizes attainment of basic skills competencies,
enhances opportunities for academic and occupational training, and provides exposure to the job
market and employment. Activities may include instruction leading to completion of secondary
school, tutoring, internships, job shadowing, work experience, adult mentoring, and
comprehensive guidance and counseling. The program emphasizes services for out-of-school
youth.

While eligible laid-off workers are generally individuals who have been terminated from their
last employment and are unlikely to return to their previous industry or occupation, displaced
homemakers and self-employed individuals also may qualify for these services. Adult and laid-
off worker services are provided through locally based One-Stop career centers. Comprehensive
One-Stop career centers provide access to a full range of services pertaining to employment,
training and education, employer assistance, and guidance for obtaining other assistance. While



WIOA requires One-Stop career centers to provide specific services, local areas may design
programs and provide services that reflect the unique needs of their area.

One-Stop career centers use varied strategies in providing the appropriate services to meet the
needs of their customers:

e Core Services are available and include, in part, labor market information, initial
assessment of skill levels, and job search and placement assistance.

o Intensive Services are available to eligible unemployed individuals who have completed at
least one core service, but have not been able to obtain employment, or employed
individuals needing additional services to obtain or keep employment that will lead to
personal self- sufficiency.

e Training Services are available to eligible individuals who have met the requirements for
intensive services and have not been able to obtain or keep employment. Individual
Training Accounts are established to finance training based upon the individual’s choice of
selected training programs.

The Governor has appointed a State Workforce Investment Board (WIB) consisting primarily of
representatives from businesses, labor organizations, educational institutions, and community
organizations. The State WIB assists the Governor in designing a statewide plan and establishing
appropriate program policy.

Benefits of WIOA

The activities provided by WIOA at the local level offer a variety of benefits to both program
participants and the communities in which they reside:

Job Seekers
Universal access to job search and labor market information

. Advice, counseling, and support

. Education and skills training

. Individual choice of service
Youth

. Basic skills assessment

. Resources and guidance help to attain educational goals

. Leadership development opportunities

. Exposure to work environment through training and adult mentoring
Employers

. Influence over local area employment policy

. Improved and trained employee pool

. Development of on-the-job and customized training opportunities

J Assistance for laid-off workers



Community

. Access 1o local area job market information
» Improved workforce quality

. Services designed for local area needs

. Reduced need for welfare

Instructional Framework

PACSAE believes that if we a) provide enrollment and access for all students; b) provide a
personalized yet flexible learning plan; c) provide rigorous and relevant learning experiences; and
d) give pathways to careers and/or college, then we can ensure our young people will be successful
in school and prepared to be competitive in today's global economy.

5) Curriculum and Instructional Design

Student Information System

School Pathways provides the Student Information System (SIS), which keeps all student
information and allows the school to continually assess its educational program to make data
driven decisions relative to course offerings and student outreach. The SIS has a sophisticated
reporting capability that all faculty and staff have access to at varying levels (access is granted
dependent on employee status and job needs). This system houses student information and
records, employee information and records, grades and transcripts, and state testing information.
The SIS self-reports relative to state reporting mandates such as CALPADs, and it is used to
create and house the master schedule. It is one of the only Student Information Systems of its
kind relative to state reporting and is quite sophisticated and reliable.

In addition, the SIS provides the capability of making decisions about curriculum offerings and
teacher assignments; determining correct student course placement; using state testing data for
student placement and support needs; and tracking grades and progress toward graduation.
PACSAE strives to be a data driven organization in order to make decisions that best serve
student needs and help them become successful graduates of the school.

Curriculum Provider and Learning Management Systems

The school’s learning environment will be led by PACSAE staff, with curriculum delivered via
synchronous and asynchronous modes in both an online or traditional Independent Study
environment. PACSAE will contract with multiple companies to offer the most up to date,
quality curriculum possible. The curriculum is chosen based on state standards, student’s
learning style, student’s working level, and the educational philosophy being followed.

Core courses cover all the essential subject divisions within each of these academic areas:
language arts, mathematics, history/social science, physical sciences, and life sciences. Since
PACSAE focuses on the California state graduation requirements, elective courses will be
limited, focusing on college and career readiness and CTE course offerings. These courses will
be offered through PACSAE or the WIOA partner organizations.

Each PACSAE student receives instruction that embeds the California Academic Standards and
is tailored to his or her specific learning needs via pre-assessments and ongoing,
synchronous/asynchronous assessment within the course. In order to meet the needs of our adult



students, instructors work directly with students by answering their questions, explaining
concepts and techniques as necessary, adjusting lessons and assignments as needed, and
monitoring student pace. Instructors may meet with students virtually where live, synchronous
teaching sessions are held; through phone, email and messaging platforms; and during
established office hours (using the means described above). Assessments reveal target areas in
need of academic support. Using this information, instructors and support staff can then work to
supplement student academic skills to support student success. Such support can be meant to
accelerate skills or build skills which are lacking, such that they have blocked student
achievement.

PACSAE staff encourage student achievement through mentoring and support, for example by
helping students navigate the online system, understanding school policies and protocols, and
planning their class schedules and course sequencing. Counselors also organize college
information meetings, instruction in school success, and work closely with families who have
special needs such as those with an Individualized Education Program (“IEP”) or English
Learner (“EL”) issues.

Designed by PACSAE and deployed according to PACSAE’s Independent Study model, the
charter school’s goal is to provide an optimal learning environment while engaging students with
a user- friendly curriculum model. All PACSAE administration, teachers, and support staff tailor
student support and success strategies through the lens of what is best for students as a whole as
well as for students individually.

Attendance Tracking

The only item that counts for independent study attendance credit is evaluated work or work
products that were completed and submitted by the due dates established in the written
agreement. When the adult learner submits or demonstrates the evidence of work accomplished
in the achievement of set objectives, the teacher credits the student with attendance. This varies
day-to- day because instruction is available 24/7 and is paced flexibly according to individual
student needs. For Independent Study students, instructional time is systematically logged and
reported by the LMS, by attendance in live sessions, and/or by offline work recorded in an
official online learning log, created by the attendance coordinator based on the auditor’s
recommendations. Attendance is reported for both content items and course tools, including all
readings, assignments, exams, journal, whiteboard/synchronous session tool, chat, document
sharing, and Dropbox. Academic work records will be uploaded to School Pathways each
learning period to verify student work hours while in the Independent Study setting.

6) Plan for Students Who Are Academically Low

Achieving Identifying and Understanding Low

Achievers

PACSAE’s instructional team is prepared to work with a diverse student population and to focus
intensively on those who struggle academically and perform below expectations. The petitioners

understand that adult students can find themselves struggling for a variety of reasons. Some have
difficulty staying on task; others have become accustomed and resigned to lowered expectations
based on a pattern of past setbacks. Some have difficulty with one subject area but not another.
Some have trouble working in the early morning, or after lunch. Every student is different, and
every struggling student struggles uniquely. This is, in fact, one of the major reasons why some
students choose an Independent Study model.



These students will be identified through past grades and state test scores; discussions with
parents and previous PACSAE staff observations; IEPs; writing samples; and the results of
diagnostic skills assessments that may be given to incoming students. Using this information,
PACSAE teachers and PACSAE Staff can create a pathway to success for each student. This
involves not only appropriate course placement but also accommodations and adaptations that
teachers make to the curriculum and their instructional approach to meet the needs of each
individual student.

Structural Elements and Strategic Responses for Raising Student Achievement Levels

To meet the challenges faced by struggling adult students, instructors will offer continuous
motivation and support, seek ways to engage students in meaningful learning through multiple
delivery methods, and work one-on-one with students in various ways. These include individual
student/teacher calls, teacher/parent phone conferences (for minor students), in-person meetings,
academic team phone conferences, and individual student/teacher “whiteboard” sessions. Where
needed, individual tutoring can also be provided.

The flexible nature of our pacing and curriculum allow teachers to provide remediation, support,
and additional challenge wherever it is needed during the year, proactively supporting students
and addressing individual needs before more intensive intervention efforts are required.

While all students can benefit from the flexible pacing inherent in the Charter School’s
Independent Study program, struggling students in particular will benefit from a curriculum that
does not mandate that all students demonstrate their knowledge and skills in identical ways or at
identical times.

Instruction is designed around a full assortment of graded assignments that afford students varied
ways to demonstrate mastery of content. These include group discussions, written and verbal
course assignments, practice assignments, quizzes, journals, essays, creative writing papers,
research projects, group projects, exams, reviews/case studies, and portfolio pieces. Additionally,
prep and/or remediation is available to students in order to help them achieve proficiency on all
CAASPP exams.

PACSAE’s goal is to meet the academic needs of all our students (which include ethnic, socio-
economically disadvantaged, homeless, and foster youth) through the use of academic and social
emotional supports. Students who are low achieving will be identified using our internal
assessments. If a student is performing below 60% using these assessment methods, they will be
considered Low Achieving and support will be put into place. Instruction adapted to the needs of
low achievers will also emerge from data-driven analyses of their performance, and the teacher
interventions that result. These interventions will be based on California Academic Standards.

Student Success Team

A Student Success Team (SST), including parents of minor students, teacher, and other school
personnel or interested persons, uses a systematic problem-solving approach to assist students
with any concemns that are interfering with success. The SST clarifies problems and concerns,
develops strategies and organizes resources, provides a system for school accountability, and
serves to assist and counsel the parent, teacher, and student. An SST is a general education
function. All students can benefit from an SST, including but not limited to those students
achieving below grade level, those who are achieving above grade level and require greater



challenge, and students who have experienced emotional trauma, behavioral issues, or language
issues.



Anyone who has a concern for a student can refer that student to SST for consideration. Anyone
connected with the student can be included in the SST to provide information about the student,
including strengths, concerns, and strategies that have been used in the past. Team members may
include but are not limited to teachers, parents, PACSAE Staff, doctors, administration, social
workers, and law enforcement. The meeting is designed to bring out the best in the people
involved.

Our twelve SST meeting steps include:

. Team members introduce themselves and their roles.

. Purpose and process of the meeting are stated.

. Timekeeper is appointed.

. Strengths are identified.

. Concerns are discussed, clarified, and listed

. Pertinent information and modifications are listed.

. Concerns are synthesized; one or two are chosen for focus.
. Strategies to address concerns are brainstormed.

. Team chooses best strategies to carry into actions.

10. Individuals make commitments to actions.

11. Person responsible and timelines for actions are recorded.
12. Follow-up date is set.
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After implementation of a SST plan and follow-up, the plan will be further reviewed/revised to
address concerns that have not been adequately addressed and/or effectively resolved. In
addition, a referral for special education assessment might be deemed appropriate through the
SST process.

All grade level teachers meet with at-risk students and their parents or adult students when
necessary throughout the year. The result of such meetings may be a plan that has consensus on
how to support the individual student, with specific responsibilities delegated to the students,
parents and teachers.

Credit Recovery

PACSAE’s academic program offers a credit recovery options for all students. PACSAE students
have the potential to recover credits depending on how quickly courses are completed. Adult
students receive personalized support from PACSAE Staff which includes weekly check-ins via
email or phone, a credit recovery plan of courses the student needs to retake, encouragement, and
pacing assistance to keep students on pace and moving through the courses. Teachers are available
to support students in their classes by phone, email, and the virtual classroom. They

provide students with recorded live sessions, tutoring, and any other support they need to be
successful in their classes.

7) Plan for Students Who Are Academically High Achieving

On the occasion that a student is academically high achieving but has not completed high school,
PACSAE teachers and staff will work to create a Personalized Learning Plan (PLP) that will



meet the exceptional needs of the student and prepare the student for postsecondary college and
career options. When we encounter these types of students who wish to accelerate through the
curriculum



and graduate early, they have an opportunity to do so with PACSAE staff and teacher approval.

8) Plan for English Learners

PACSAE will develop and implement a plan to serve English Learner (“EL”) students which
addresses their needs; meets all state and federal mandates; and, which has a goal of exiting
students from EL status. PACSAE will have access to an Assessment Coordinator on staff who
coordinates all ELPAC testing, works with teachers to provide EL support in the general
education setting as outlined in the charters EL Master Plan.

EL students who do not accelerate one level per year on the ELPAC, or a similar benchmark on
the ELPAC, will be monitored and given extra targeted support services.

PACSAE will translate documents into Spanish for families for whom Spanish is the primary
language, and other primary languages, as applicable. Documents including all ELPAC testing
correspondence, all reclassification materials, and the Master Agreement will be translated into
Spanish and other primary language, as applicable.

Identifying Students as EL

EL students are targeted for ELPAC testing when the Home Language Survey indicates that their
primary home language is a language other than English.

o All students identified EL via the home language survey will be ELPAC tested at the
beginning of each year.

o Parents and/or adult students will be notified of ELPAC results within 30 days from when
Charter School receives the testing results.

o All PACSAE students are in an English Language Mainstream academic program with an
EL Support Course. The mainstream curriculum is taught by CLAD certified teachers and
includes vocabulary, visual, and thematic based support. EL students are accommodated
within this curriculum by providing multiple opportunities to demonstrate mastery on all
assessments, including writing assignments.

Criteria for Reclassifying (RFEP) EL students
The following criteria are used in tandem to determine reclassification:

Minimum ELPAC Overall Score of 4

Minimum ELPAC Oral Language Score of 4

Minimum ELPAC Written Language Score of 3

Teacher Evaluation

Parent Approval

e Smarter Balanced and/or Local Assessments can also be used in determining student
readiness for reclassification

EL Support Class

The EL support class will cover the state EL Content Standards and focus on building skills in



academic vocabulary and reading/writing across the curriculum. Students will receive elective
credit for the course. The course aids EL students by providing scaffolding to build skills in
academic reading and writing in all content area courses. Students will be placed in the course
based on their status as an EL student until they have been reclassified. English Language core
courses are chosen based on academic level and elective courses are chosen based on student
interest and need (i.e. the EL support course).

e All units include vocabulary and grammar building components and targeted
reading/writing strategies across content areas.

e Each individual unit is centered around a specific theme and a specific reading/writing
strategy.

e EL students will be monitored every quarter relative to performance in the EL support
class and progress in all academic courses. The Assessment Coordinator will conference
with core and support teachers on an ongoing basis (quarterly).

e All EL students will be contacted bi-weekly for check-in and progress monitoring.

o Parents and/or guardians will be included in all correspondence regarding student progress
(if applicable).

9) Plan for Special Eduecation

PACSAE will provide a rigorous curriculum for all students. PACSAE understands that the
school will have the obligation to serve students with exceptional needs and that the school,
pursuant to applicable state and federal law, must ensure that all of its students have access to a
free and appropriate public education in the least restrictive environment.

PACSAE is a current member of the Sonoma County Charter Special Education Local Plan Area
(SELPA). A change in LEA status or SELPA membership shall not require a material revision of
this charter.

PACSAE anticipates enrolling students with IEPs or enrolling students who may require testing
for appropriate placement and possible services. PACSAE will work proactively and
cooperatively with families, the teaching staff, and the District to adhere to state and federal
mandates in servicing Special Education students including, but not limited to: testing; creating
and updating TEPs; special services as provided by outside providers or by the District, etc. We
will also ensure that:

e We employ admissions and enrollment practices that are non-discriminatory toward
students with IEPs.

o Special needs students are under the guidance of and receive support from the schools
Special Education Case Managers.

o Special Education Case Managers are ensuring that the staff working with students with
IEPs are trained in how to fulfill the requirements of the IEPs and in how to best
academically support Special Education students in their classes.

s In working with Special Education students, our school is the least restrictive environment
and most appropriate placement for the student as dictated by law.

o PACSAE requests and obtains student's cumulative files and other documents in a timely
fashion.

e We review student assessment data, including but not limited to state-mandated testing, to
identify students who may be falling behind expectations in their academic progress and in
need of additional support or services.



Referral and Assessment

PACSAE adult students who are referred for Special Education testing after admission to the
program will be tested using appropriate assessments by PACSAE Special Education Case
Managers. Students identified afier testing as qualifying for services will receive special
education and/or related services under the terms of applicable special education law and as
specified by the resulting Individualized Education Program (“IEP”). The services may or may
not be supplied directly by PACSAE staff dependent on student needs, the terms of a
Memorandum of Understanding (“MOU") between PACSAE and the District if any, and /or the
availability of services which may be provided by outside vendors. If this assessment identifies
that the student has exceptional needs and requires special education and/or related services
under the terms of applicable special education law, PACSAE will convene and conduct IEP
team meetings.

Individualized Education Programs and Service Delivery

PACSAE will plan and conduct the IEP team meetings and processes and will designate staffing
and other resources needed to implement the special education and related services called for by
the TEP. Adult student progress toward the goals specified in the IEP would be monitored
regularly, and formally reviewed by the IEP team on at least an annual basis. Resource specialists
will help PACSAE teachers tailor their instruction to ensure that the needs of all Special
Education students are being met.

Curriculum may be adapted to meet the IEP in the following ways:

Students may be given an extra attempt on quizzes and tests.

Students may be able to review quiz questions only (not topic tests).

Students have access to enotes to use during quizzes and tests.

Students may have the text to speech option.

If they are in credit recovery, students may pass with a 60% not a 70% on the
pretest.

Accommodations for students with IEPs and 504s may include:

Record all live sessions

Simplify/Clarify assignment and test instructions

Reset tests and quizzes

Extended time for the completion of assignhments, tests and quizzes
Excuse redundant course assignments

Provide step by step breakdown of how to complete complex assignments
Allow resubmission of assignments, tests and quizzes to receive full credit
Use of notes during assignments, tests, quizzes and/or final exams

Use of a calculator during assignments, tests, quizzes and final exams
Shortening of assignments as long as content meets rubric guidelines
Provide study guides for final exams

Provide content or essay outlines, webbing strategies when appropriate
Provide organizational and instructional strategies when appropriate
Scaffolding

Concept mapping



e Checklists



° Multi-media access (video, audio, text)
Due Process

In the event of a due process claim to enforce provisions of applicable special education law,
PACSAE is committed to working in cooperation with the District to the maximum extent
permitted under law to respond to and defend the Charter School and the District in the process.

PACSAE will provide a rigorous curriculum for all adult students. PACSAE understands that the
school will have the obligation to serve students with exceptional needs and that the school,
pursuant to applicable state and federal law, must ensure that all of its students have access to a
free and appropriate public education in the least restrictive environment.

PACSAE intends to elect LEA status and work through Sonoma County Charter Special
Education Plan (SELPA) for the funding and provision of special education programs and
services.

Section 504 /ADA

PACSAE shall be solely responsible for its compliance with Section 504 and the ADA. All
facilities of PACSAE shall be accessible for all students with disabilities in accordance with the
ADA.

PACSAE recognizes its legal responsibility to ensure that no qualified person with a disability
shall, on the basis of disability, be excluded from participation, be denied the benefits of, or
otherwise be subjected to discrimination under any program of PACSAE. Any adult student who
has an objectively identified disability which substantially limits a major life activity, such as
learning, is eligible for accommodation by PACSAE.

A 504 team will be assembled as needed by the Program Director and will include qualified
persons knowledgeable about the student, the meaning of the evaluation data, placement options
and the legal requirements for least restrictive environment.

The 504 team will review the student’s existing records, including academic, social and
behavioral records and is responsible for making a determination as to whether an evaluation for
504 services is appropriate. If the student has already been evaluated under the IDEA, those
evaluations may be used to help determine eligibility under Section 504. The student evaluation
will be carried out by the 504 team who will evaluate the nature of the student’s disability and the
impact upon the student’s education.

This evaluation will include consideration of any behaviors that interfere with regular
participation in the educational program and/or activities. The 504 team will consider the
following information in its evaluation:

a) Tests and other evaluation materials that have been validated for the specific
purpose for which they are used and are administered by trained personnel.

b) Tests and other evaluation materials including those tailored to assess specific
areas of educational need and not merely those which are designed to provide a



single general intelligence quotient.
c¢) Tests that are selected and administered so as to ensure that when a test is



administered to a student with impaired sensory, manual or speaking skills, the
test results accurately reflect the student’s aptitude or achievement level or
whatever factor the test purports to measure rather than reflecting the student’s
impaired sensory, manual or speaking skills.

The final determination of whether the student will or will not be identified as a person with a
disability is made by the 504 team in writing and notice given in writing to the parent or guardian
of the student (if applicable) in their primary language along with the procedural safeguards
available to them. If during the evaluation, the 504 team obtains information indicating possible
eligibility of the student for special education per the IDEA, a referral for special education
assessment will be made by the 504 team.

If the student is found by the 504 team to have a disability under Section 504, the 504 team will
be responsible for determining what, if any, accommodations are needed to ensure that the
student receives the free and appropriate public education (“FAPE”).

In developing the 504 Plan, the 504 team shall consider all relevant information utilized during
the evaluation of the student, drawing upon a variety of sources, including, but not limited to,
assessments conducted by the PACSAE professional staff. The parents/guardian or adult student
shall be invited to participate in 504 team meetings where program modifications for the student
will be determined and they will be given an opportunity to examine in advance all relevant
records. The 504 Plan shall describe the Section 504 disability and any program modification
that may be necessary. In considering the 504 Plan, a student with a disability requiring program
modification shall be placed in the regular PACSAE program along with those students who are
not disabled to the extent appropriate to the individual needs of the student with a disability.

All 504 team participants, parents, and guardians, teachers and any other participants in the
student’s education, including substitutes and tutors, must have a copy of each student’s 504
Plan. The PACSAE Director will ensure that teachers include 504 Plans with lesson plans for
short-term substitutes and that he/she review the 504 Plan with a long-term substitute. A copy of
the 504 Plan shall be maintained in the student’s file. Each student’s 504 Plan will be reviewed at
least once per year to determine the appropriateness of the Plan, continued eligibility or readiness
to discontinue the 504 Plan.

Summary

PACSAE shall comply with all applicable state and federal laws in serving students with
disabilities including, but not limited to, Section 504 in the Rehabilitation Act (“Section 504”),
the Americans with Disabilities Act (“ADA”) and the Individuals with Disabilities in Education
Improvement Act (“IDEA”™).

In coordination with the Sonoma County Charter Special Education Plan, PACSAE intends to
function as an LEA for purposes of providing special education and related services under the
IDEA and in accordance with Education Code Section 47641(a).



Governing Law: The measurable pupil outcomes identified for use by the charter school. “Pupil
outcomes,” for purposes of this part, means the extent to which all pupils of the school
demonstrate that they have attained the skills, knowledge, and attitudes specified as goals in the
charter school’s educational program. Pupil outcomes shall include outcomes that address
increases in pupil academic achievement both schoolwide and for all pupil subgroups served by
the charter school, as that term is defined in subdivision (a) of Section 52052. The pupil
outcomes shall align with the state priovities, as described in subdivision (d) of Section 52060,
that apply for the grade levels served by the charter school. — California Education Code Section
47605(c)(5)(B).

Local Control Accountability Plan (“LCAP?”)

PACSAE will produce a Local Control Accountability Plan (“LCAP”)/ Annual Update using the
LCAP template adopted by the State Board of Education, with clearly defined goals, actions, and
measurable outcomes, both school-wide and for each subgroup of pupils, pursuant to Education
Code Sections 47605(c)(5)(A)(ii) and 47605(c)(5)(B), and aligned with the eight state priorities
as described in Education Code Section 52060(d). The most recent LCAP is available on
PACSAE’s website, and we are happy to provide the District a copy upon request. PACSAE
shall annually update the LCAP, including the goals, annual actions and measurable outcomes
identified therein and summarized below.

PACSAE’s Board of Directors shall hold at least one public hearing to solicit the
recommendations and comments of members of the public regarding the specific actions and
expenditures proposed to be included in the LCAP or annual update. The agenda for the public
hearing will be posted at least 72 hours before the public hearing, and the LCAP or annual update
will be made available for public inspection at each site operated by PACSAE. PACSAE shall
submit the LCAP to the District and the County Superintendent of Schools on or before July 1
each year, as required by Education Code Section 47604.33. The LCAP and any revisions
necessary to implement the LCAP shall not be considered a material revision to the charter and
shall be maintained by PACSAE at the school site.

Measurable Pupil Ouicomes (LCAP Goals)

Whether adult students are low achieving, high achieving, special education, or require English
language development, an adult student’s progress toward expected outcomes depends on a
continual monitoring of individual student growth. PACSAE will pursue the pupil outcomes, as
measured by multiple and varied benchmark assessments (as detailed below), that are aligned to
state content standards, matched with the state and federal accountability systems, and reflect
proficiency measures required by the CAASPP system.

The petitioners believe that both student performance metrics and school performance metrics
are indicators of how well students have developed the qualities and abilities we seek to instill.
These include high levels of engagement, and the ability to take charge of their own learning by
taking advantage of the program’s flexibility and diverse paths to content mastery.

The petitioners have therefore set frequent and measurable goals for both student and school
achievement, and the charter school will systematically track these metrics to gauge performance
and progress. The LCAP goals will include the following:



1 Raise student academic performance for students in 9-12th grades:

a. Maintain or increase grade level proficiency in core content areas for all students
by providing resources to allow them to access and master grade level California
Academic Standards. Core content areas refer to courses in English Language Arts
(ELA), math, history and science. A student is proficient when they perform at grade
level on formative as well as state assessments which include CAASPP and/or the
Smarter Balanced Assessment.

b. Subgroups:

1. Increase the percentage of students with disabilities that are

considered proficient in ELA/math CAASPP each year.

i1. Increase the percentage of unduplicated count students that are considered
proficient in ELA/math CAASPP each year.

2 Maintain a high rate of ADA or increase ADA by 2% each school year until
reaching 82.5% or above.

3 Increase graduation rate each year.

4, Strive for a low expulsion rate.

3, Clearly involve parents of minor children, adult learners, and community members

in decision making at the program and charter levels. Provide connections between the
community and school so as to foster investment in education and provide meaningful
transparent communication with all stakeholders. Ensure that parents, adult students, and
teachers feel that our charter school program creates a safe, positive environment for our
students to learn.

6. Ensure that secondary students are on-track to graduate from high school, are
college and career ready, and students experience academic progress and success.

74 Ensure students have access to materials and/or learning experiences that are
aligned to the California Academic Standards and to a safe, secure and aesthetically
pleasing learning environment.

8. Maintain the appropriate assignment of teachers who are fully credentialed in the
subject areas of the pupils they are teaching.

High School Graduation Requirements

PACSAE’s graduation requirements meet California Education Code requirements. The
curriculum is aligned to California Academic Standards.

PACSAE will configure its minimum course completion requirements and its credit award policy
to be consistent with California Law. PACSAE will prescribe completion of the following, at a
minimum:

Three courses in English (English T, TT, TIT)

Two courses in Mathematics, with one year of Algebra T mandatory *

Two courses in Science including Biological and Physical Sciences

Three courses in Social Studies (including United States history and geography;



world history, culture, and geography; a one-semester course in American
government and civics, and a one-semester course in economics)

s One course in Visual or Performing Arts or Foreign Language **

« Two courses in Physical Education, unless the pupil has been exempted pursuant to
the provisions of Education Code Section 51241

* At least one course of the mathematics requirement shall be fulfilled, pursuant to
Education Code Section 51224.5, by completion of Algebra I coursework.

#% Stndents will be advised that for UC entrance, two years of Foreign Language are
required/ three recommended, plus one year of Visual and Performing Arts, and four
years of English.

Credit and Graduation Requirements

PACSAE offers two unique dropout recovery options that target at-promise, credit deficient,
out of school, and/or out of work students. The first option is the Traditional High School
Diploma for students ages 16+. The second option is the Adult High School Diploma for
students between ages 18+. Both options provide instruction exclusively in partnership with
our WIOA partners, as contemplated by Education Code Section 47612.1(a)(1).

For students who choose the Traditional High School Diploma program, the required credits
will be 210 to graduate, in accordance with Education Code Section 51225.3. PACSAE
awards 5 credits per course. Students are eligible for a diploma when all requirements have
been met. Diploma requirements are as follows:

Traditional High Schooel Credits
Diploma

Required:

English 40
Mathematics 20
World History 10
U.S. History 10
American Government 5
Economics 3
Life Science 10
Physical Science 10

Foreign Language or

Visual/Performing Arts 10
Physical Education 20
Electives 70

Total Credits 210



For students who choose the Adult High School Diploma program, the required credits will
be 130 to graduate, in accordance with Education Code Section 51225.3. PACSAE awards 5
credits per course. Students are eligible for a diploma when all requirements have been met.
Diploma requirements are as follows:

Adult High School Diploma Credits
Required:

English 30
Mathematics 20
World History 10
U.S. History 10
American Government 5
Economics 5
Life Science 10
Physical Science 10
Physical Education 20
Electives 10
Total Credits 130

School-Wide Goals

In addition to being accountable to the state accountability system, PACSAE will
pursue the following school-wide goals:

* Ensure students make progress on the pupil outcomes listed above and overall student and

school performance as evidenced by the following measures:

1. A semester course completion rate of 80% or higher

2. A Course On-Pace Rate of at least 80% or higher (i.e., students not more than 3
weeks behind)

3. A student retention rate of at least 80%

4. A student graduation rate of at least 90% of students eligible to graduate

* Ensure student improvement on standardized tests, including the CAASPP, and other
appropriate school-based assessments, including increased achievement over time for
significant subgroups.

* Strive for positive student satisfaction as a measure of school performance, including
satisfaction with PACSAE’s program approach. Indicators of student satisfaction may
include: increased enrollment and continued enrollment, academic achievement and ability to
meet educational goals, and active engagement in the curriculum.

* Students will have an option to go above and beyond the required number of units for



graduation and explore CTE pathways. To be a pathway completer, students must complete
300 hours of coursework in at least one concentrator and one capstone course in the same
pathway. Students who wish to complete this pathway will increase the graduation
requirement to 150 credits, to meet all of the same requirements as the High School Diploma
track, plus the 20 credits of CTE electives.



Governing Law: The method by which pupil progress in meeting those pupil outcomes is measured.
To the extent practicable, the method for measuring pupil outcomes for state priovities shall be
consistent with the way information is reported on a school accountability veport card.

— California Education Code Section 47605(c)(5)(C).

1) Methods of Assessment

PACSAE, like other charter and non-charter public schools, will adhere to the tenets of the state
accountability system. Using testing data, PACSAE will discern which numerically significant
subgroups are not achieving growth target goals. Students identified as needing support to
achieve proficient or advanced levels of achievement on standardized tests will receive additional
individualized assistance, and, where appropriate, tutoring, remedial instruction, and other
intensive interventions. Teachers have much discretion and, based on school policy and
procedure, can adapt assessments and assignments to meet the needs of individuals or school
populations. Students participate in both formative and summative assessments.

Academic performance is assessed through graded lesson assignments, unit and module
assignments, unit tests, course final exams, and annual statewide testing to include grade-specific
CAASPP for all students, Annual ELPAC assessment will reviewed for designated EL students
and annual progress towards IEP goals will be analyzed and updated SPED students.

Grades

Assignment grades and course averages can be accessed through the teacher. Feedback on
assignments can be accessed through in-person meetings, or virtually. Adult students with
questions about grades, averages, or course progress should contact the teacher. PACSAE will
use a traditional 4.0 scale in determining Grade Point Average (GPA). College courses taken for
high school credit may be weighted and used on a 5.0 grading scale, if approval of the Program
Director is granted prior to the start of coursework. Transfer credits may be weighted if the
courses meet the established PACSAE guidelines.

Both weighted and unweighted GPAs will be recorded on the transcript. High school GPAs are
calculated separately.

Percentage Grade for GPA

90-100% A 4.0
80—89% B 3.0
70-79% C 2.0
60—69% D 1.0
0-5%9% F .0

Credit is granted only for courses that earn a D, or 60% out of a possible 100%. All credits
earned at PACSAE are transferable to other public high schools.



Repeating a Course

Courses that may be repeated for credit will be listed in the course description (e.g. PE). Courses
in which grades of a D/F are earned may be repeated. The highest grade will be used in the GPA
calculation. UC only allows a course to be repeated one time for grade replacement.

Transfer Credits

Transfer credits are awarded on a case-by-case basis. Official transcripts are required in order to
award credit. Transcript analysis may require research and contact with previous institutions to
determine eligibility of transfer credits. International records may require translation and/or
evaluation prior to being considered for transfer credits.

The Student Handbook will include information regarding transferability of credits to other high
schools and to meet eligibility of credits to meet college entrance requirements.

Transcripts

Official transcripts should be requested from the student’s PACSAE Staff at least two weeks
prior to deadlines.

Grade Level

High School students are assigned a grade level based on the year of 9" grade entry. Regardless
of credit deficiency, adult students will be promoted to the next grade and given an opportunity
to remediate credits in hopes that the student will graduate with his or her cohort. In the event
that a student does not graduate with their cohort, PACSAE will provide the adult learner with an
opportunity to continue their education, as long as they are continuously enrolled in public
school and making satisfactory progress towards a diploma, per Education Code Section
47612(b). Students who are over 19 will be enrolled per Education Code in their graduation
cohort as well.

2) Use and Reporting of Data
Collecting, Analyzing, and Utilizing Data

The charter school will rely on the robust data collection and reporting abilities inherent in the
SIS interface. The web-based SIS stores comprehensive data about students, instructors, courses,
applications, and enrollments in a single database, cnabling educators to quickly retrieve
information and create custom reports. All charter school faculty will have access to reports that
detail students’ progress and challenges and can take advantage of a variety of automated
interventions to help keep students on track.

Another important feature of online platforms includes exam statistics tools that enable
instructors to evaluate and modify assessment design based on an analysis of student scores. The
online program’s faculty also uses these data-driven protocols to analyze performance, modify
instructional practices, and deploy interventions such as:



o Frequent feedback, ongoing assessment, and pace tracking that allows students, parents, and



Instructional Team members to constantly monitor performance and progress and
immediately see when adjustments/interventions are needed.

» Team analysis and revisions/adjustments to curriculum and instruction based on student
needs through professional learning community groups using disaggregated data.

s Multiple academic intervention strategies including continuous positive feedback, grade
checks, academic advisement conferences, and individualized pace recovery plans.

These data, mechanisms, and intervention procedures are then used by teachers to assess each
adult student’s needs and deploy appropriate modifications. Instructors adjust and enhance
course content with a variety of student assignments, projects, and assessments, each created to
address different learning styles, levels of challenge, or student needs.

As teachers deepen and broaden their understanding of each adult learner’s knowledge and skill
level, they have a number of ways of adapting and shaping instruction to meet individual needs.
Activities and quizzes at the lesson level give teachers a surface understanding of student
comfort with and understanding of lesson material. Teacher-scored performance tasks at the unit
and semester level provide teachers with a deeper and clearer picture of student understanding
and abilities. Performance tasks are provided at a variety of ability and skill levels, to give
students a number of different ways of demonstrating their understanding.

Reporting Data to Stakeholders

Adult students and/or parents/guardians can receive updates on a daily basis by logging onto the
student or parent dashboard through the portal on the website as described earlier, or by contact
with the teacher. The dashboard gives them access to the gradebooks, lets them know about
upcoming and past due assignments, alerts them to upcoming quizzes and tests, displays current
announcements and displays all current class loads with a link to each class. All of this on one
page that has live links to individual classes as well as the classroom tools described throughout
this document.

Student scores on statewide assessments will be mailed to home, along with interpretive
guidance from the school’s Assessment Coordinator, based on CDE guidance. Like other public
schools, PACSAE’s annual performance will be shared with the community via the state’s school
report card system that reports academic performance, which is then published and freely
available online at the California Department of Education website.
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Governing Law: The governance structure of the charter school, including, but not limited to, the
process to be followed by the charter school to ensure parental involvement. — California
Education Code Section 47605(c)(5)(D).

The petitioners believe that establishing sound legal status and governance practices with clearly
delineated roles and responsibilities from the outset is essential to sustaining the program for
long- term success. Pathways Academy Charter School - Adult Education (PACSAE) is a charter
school operated by Pathways Academy Adult Education (PAAE), a California nonprofit public
benefit corporation, as provided in Education Code Section 47604.

As a California nonprofit public benefit corporation, PAAE has received its tax-exempt status
from the Internal Revenue Service pursuant to Internal Revenue Code Section 501(c)(3) and the
California Franchise Tax Board pursuant to Revenue and Taxation Code Section 23701d, and
related regulations. See Exhibits C and D for copies of the filed and approved Articles of
Incorporation and nonprofit tax-exempt status documentation,

PAAE is governed by a set of mission-driven policies and procedures to help staff and
administrators perform their daily responsibilities with a focus on the Charter School’s mission.
The Charter School’s bylaws, adopted by the PAAE governing board, are the primary policy
document dictating board practice and operations. The bylaws delineate the procedure for
election, removal and vacancy of PAAE governing board members, and policies and procedures
for conducting board meetings and general board operations.

Governance Structure

PAAFE’s governance responsibilities are primarily divided between the governing board and the
Charter School’s CEO. The CEO and faculty will carry out the day-to-day operations of the
Charter School, with the CEO having primary responsibility to conduct and manage the daily
operations. The PAAE governing board sets policy, approves the budget, and assures that the
school maintains high academic standards. The PAAE governing board has ultimate
responsibility to oversee the operation and activities of the Charter School.

The PAAE governing board’s major roles and responsibilities include:

1. Establishing and approving all major educational and operational policies.

2. Approving all major contracts.

3. Approving the Charter School’s annual budget and overseeing the Charter School’s
fiscal affairs.

4. Hearing expulsion recommendations at scheduled PAAE governing board meetings to
meet the 30-day timeframe for expulsion requirements.

5. Evaluating the Charter School’s CEO, who is responsible for managing the day-to-
day operations of PACSAE and implementing the policy direction of the board.

6. Developing annual goals for the Charter School and long-range plans with input from
the CEO, teachers, and parent advisory committee members.

7. Receiving reports from, and providing recommendations to, the CEO and staff,
parents and students.



8. Assessing PACSAE’s goals, objectives, academic achievements/student progress,
financial status, and any need for redirection.
9. Evaluating school and student performance.

The PAAE governing board is responsible for the accountability requirements established by the
California Charter Schools Act and the Charter itself. One of the PAAE governing board’s
primary responsibilities is to ensure that PACSAE is meeting annual accountability targets. The
PAAE governing board will routinely evaluate the academic, financial, and legal/compliance
health of the Charter School and update the District on its progress toward goals outlined in the
Local Control Accountability Plan (LCAP).

The PAAE governing board’s objective is to develop an accountability plan (LCAP) that
demonstrates measurable annual progress toward meeting the Charter School’s high standards
for pupil success, and to oversee the implementation of that plan by the Charter School’s CEO.

Appointment Process for Board Members

The PAAE governing board members are chosen using the following methodology, as further
defined in the PAAE’s bylaws. There will be nominations of candidates each spring for board
members’ seats whose terms are expiring. New candidates will submit a brief narrative statement
regarding their qualifications for a position on the PAAE governing board that includes a
description of their expertise in matters pertaining to the charter school’s operations and their
demonstrated commitment to PACSAE’s mission and targeted student population.

The then-seated PAAE governing board will review candidates’ narrative statements and
determine the selection of representatives from the general community with an attempt to
achieve the desired commitment level and the mix of skills and expertise necessary to effectively
govern the Charter School. Then-seated PAAE governing board members will vote to select new
board members. Pursuant to Education Code Section 47604(b), the District may appoint a
representative to the Board of Directors if it so desires.

Terms for Board Members
Filling Vacancies
Events Causing a Vacancy
A vacancy on the PAAE governing board may occur for any of the following events:
a. The death of an incumbent
b. The adjudication pursuant to a quo warranto proceeding declaring that an
incumbent is physically or mentally incapacitated due to disease, illness, or
accident and that there is reasonable cause to believe that the incumbent will

not be able to perform the duties of his/her office for the remainder of his/her
term

c. A Board Member's resignation



A vacancy resulting from resignation occurs when the written resignation is filed with
the Executive Director, except where a deferred effective date is specified in the
resignation so filed, in which case the resignation shall become operative on that date.
A Board member may not defer the effective date of his/her resignation for more than
60 days.

If the absence of the Board member for this purpose exceeds six months, the Board may
approve an additional six-month absence upon a showing that there is a reasonable
expectation that the member will return within the second six- month period, and the
Board may appoint an interim member to serve in his/her absence. If two or more
members of the Board are absent by reason of these circumstances, and those absences
result in the inability to establish a quorum at a regular meeting, the Board may
immediately appoint one or more interim members as necessary to enable the Board to
conduct business and discharge its responsibilities. The term of an interim member
appointed in these circumstances shall not extend beyond the return of the absent Board
member or beyond the next regularly scheduled election for that office, whichever
occurs first.

a. A Board member's ceasing to discharge the duties of his/her office for the period
of three consecutive meetings.

b. A Board member's conviction of a felony or any offense involving a violation
of his/her official duties or conviction of a designated crime resulting in a
forfeiture of office.

Timelines for Filling a Vacancy

When a vacancy occurs, the Board shall take the following action, as appropriate:

a. When a vacancy occurs longer than four months before the end of a Board
member's term, the Board shall, within 60 days of the date of the vacancy or
the filing of the member's deferred resignation, either order an election or
make a provisional appointment, unless a special election is mandated as
described below (Education Code 5091).

b. When a vacancy occurs less than four months before the end of a Board
member’s term, the Board shall take no action (Education Code 5093).

c. When a vacancy occurs from six months to 130 days before a regularly
scheduled Board election at which the position is not scheduled to be filled, a
special election to fill the position shall be consolidated with the regular
election. The person so elected shall take office at the first regulatly scheduled
Board meeting following the certification of the election and shall serve only
until the end of the terms of the position which he/she was elected to fill
(Education Code 5093).



Board Meetings

The Board of Directors will meet in accordance with the Brown Act and any other applicable
requirements set forth in Education Code Section 47604.1, including without limitation the location of
board meetings and establishing a two-way teleconference location at each schoolsite or resource
center if any are utilized.

PACSAE will ensure that Board meeting agendas are posted at the meeting location (and in other
publicly accessible locations if applicable) in accordance with the Brown Act, including an online
posting of the current agenda on its primary website homepage accessible through a prominent, direct
link consistent with Government Code Section 54954.2.

As long as quorum exists as defined by the corporate bylaws, measures voted on by the Board of
Directors may be passed with a simple majority of present members.

Board Training and Sustainability

PACSAE founders and board members are committed to continuous improvement and ongoing
training to assist the PAAE governing board in fulfilling its responsibilities to act as stewards for
the charter school. To this end, the PAAE board will seek appropriate training and educational
opportunities to more effectively govern PACSAE’s operations. Such training experiences may
include individual training sessions with legal counsel or other experts familiar with public
school governance, and/or training sessions with charter school governance experts. The Charter
School will maintain in effect general liability and board errors and omissions insurance policies.

Parental Involvement

PACSAE believes that active adult students, parents, and employee participation in Charter
School operations and governance helps foster a public school’s long-term sustainability as a
successful program. PACSAE will encourage parent involvement of minor students and will
ensure that all faculty practice open communication to enable every parent of minor children to
take an active role in the academic progress of their enrolled child as well as in the direction and
governance of the Charter School.

In accordance with Education Code Section 47605(n), PACSAE shall notify the parents and
guardians of applicants and enrolled students that parental involvement is not a requirement for
acceptance to or continued enrollment in the Charter School.

Because PACSAE’s target audience is students who are out of school youth, many will be 18
years of age or older, and may not have an active parent participant in their education. For those
who are minors, or those adult students who choose to have parents participate, PACSAE will
engage parents in meaningful interactions that support the learning of these students. Adult
students who do not have parent/guardian involvement will receive correspondence and direction
from teachers and staff to make decisions themselves. As part of the educational model, teachers
and staff will serve as mentors and role models to students, encouraging them to pursue a path
that will further their career and educational aspirations.

PACSAE may establish an Advisory Board which would be chaired by the PACSAE CEO or



designee, and may comprise of students, parents, certificated and classified staff. The Advisory
Board would play an important role in making PACSAE a school responsive to student, staff,
and parents’ needs, and provide for continual improvement. The Advisory Board would meet
regularly and function to address and make recommendations to the PAAE governing board
regarding specific areas of school operations. Those areas may include:

Curriculum/Instruction/Assessment
Mentoring/Internship Development
Extracurricular Programs/Activities

School Program Development
Fundraising and Development

thode W b=

The PACSAE academic model requires frequent outreach to parents and easy accessibility to
faculty. Adult students and/or parents/guardians will have at least monthly contact with their
student’s academic team. Parents and adult students may be surveyed at least once a year to
determine their satisfaction levels with the Charter School with respect to open governance,
curriculum, instructional design and delivery methods, achievement of performance objectives,
and other metrics that factor into the Charter School’s governance and accountability.

These multiple reporting mechanisms, combined with the availability of faculty to parents during
and beyond normal business hours, are designed to keep parents apprised, informed, and
involved. This puts parents in a position to influence school decisions affecting their child.

The forum for major PACSAE school decisions will be public meetings of the Board of
Directors. PACSAE will post all Board agendas on its website so parents, guardians, caregivers,
and students will have the opportunity to share concerns and provide written and oral testimony
regarding decisions pending before the Board. PACSAE will encourage parents, guardians, and
caregivers and students to form an association and if there is sufficient interest, can provide a
bulletin board on the school website to accommodate a Parent/Teacher Association-type entity.
Adult students will be encouraged to join and represent themselves and their school.
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Governing Law: The qualifications to be met by individuals to be employed by the charter
school. — California Education Code Section 47605(c)(5)(E).

All administrators, faculty, and staff members to be employed by PACSAE must possess the
qualifications, knowledge base, and experience essential to successfully fulfill their
responsibilities. PACSAE will ensure that all required legal qualifications, including compliance
with the requirements of the Every Student Succeeds Act, are met for teachers, staff,
paraprofessionals and other administrative employees of the Charter School. Each certificated
employee at the Charter School will meet the state licensing requirements for the position that
he/she holds. For all positions, certificated and non-certificated, the employee, at minimum needs
to satisfactorily meet the performance specifications PACSAE requires for the position, as
outlined below, and must possess the qualifications required to perform the essential functions of
the position, as determined by the PAAE governing board and CEO.

Hiring Plan

PACSAE secks to hire a diverse faculty composed of highly effective teachers, and highly
skilled professionals who express an understanding of and support for our mission and student
population. We will achieve this goal by recruiting and compensating our faculty and staff based
on their ability to meet the needs of our program as outlined in our hiring and evaluation rubric.
The rubric will contain qualifications and criteria directly aligned to the qualities we believe are
essential for effective teaching and learning within the PACSAE program, as outlined in Element
I of this charter petition.

The CEO will prepare and recommend to the PAAE governing board for approval, salary and
benefit levels, working conditions and work year characteristics (e.g. length of year and day and
vacation policies) for all employees that will allow PACSAE to attract and retain the caliber of
employees necessary for the Charter School’s success.

Employing a highly effective faculty and staff is critical to our program. The PACSAE founding
team has extensive experience working with highly effective faculty. This charter petition has
been signed by a number of certificated teachers that we believe would be a good match for our
program. In addition to the signatories on our charter petition, PACSAE will recruit certificated
personnel from regional and national graduate schools of education, professional publications,
and through our website.

Faculty and Staff Qualifications

PACSAE has a highly specified set of qualities it will require of its teaching faculty. Pursuant to
the Every Student Succeeds Act, all teachers and paraprofessionals will meet applicable state
certification and licensure requirements. Teachers will meet the credentialing requirements of
Education Code Sections 47605(1) and 47605.4.

PACSAE teachers will be required to hold a Commission on Teacher Credentialing certificate,
permit, or other document required for the teacher’s certificated assignment. These documents



shall be maintained on file at PACSAE. PACSAE may use local assignment options authorized
in statute and regulations for the purpose of legally assigning certificated teachers, in accordance
with all of the requirements of the applicable statutes or regulations in the same manner as a
governing board of a school district. PACSAE shall have authority to request an emergency
permit or a waiver from the Commission on Teacher Credentialing for individuals in the same
manner as a school district.

An instructor is responsible for implementing appropriate teaching and grading strategies that
assist each student in achieving his/her academic potential while also providing superior
customer service to all internal and external customers.

Typical activities may include:
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Assist PACSAE staff with development of the annual strategic process for the
respective department.

Grade student work as prescribed by PACSAE’s grading policy, and provide
feedback on graded assignments, in which students are encouraged to be actively
engaged in the learning process.

Contribute to a climate where students are “actively engaged” in meaningful

learing experiences.

Work with administration and other PACSAE instructors to produce learning
expetiences suited to the grade level and to the student developmental level that will
enhance student achievement.

Communicate with adult students and families as prescribed by PACSAE’s
communication policy, and update communications in communication log on a daily
basis.

Update student attendance day of and maintain records of student attendance.

Use effective written communication skills with students on a regular basis.

Model professional and ethical standards when dealing with students, parents and
community.

Review contemporary educational literature to remain current with information
related to job responsibility.

Respond promptly (within same day or 24 hours) when returning telephone calls and
replying to correspondence, emails, instant messages, and faxes.

Meet established deadlines.

Conform with and abide by PACSAE’s work procedures and instructions, and
PACSAE regulations and policies.

Update announcements in courses weekly.

Attend IEP meetings and complete necessary documentation.

When requested, participate in student and parent/guardian conferences.

Participate in committees and organizations as needed.

Maintain effective and efficient records.

Maintain a daily product record of tasks completed, including communication with
students and grading.

Tmplement curriculum using activities that contribute to a climate where students are
actively engaged in meaningful learning experiences and be available to assist
students in- person or via phone, email and instant message.

Identify, select, and modify instructional resources to meet the need of students with
varying backgrounds, learning styles, and special needs.

Communicate with stakeholders in a courteous, timely and professional manner.
Approach situations with a student-centered attitude and flexibility that promotes
student success.

Participate in Professional Development opportunities.



Administrative and Non-Instructional Staff

PACSAE will seek administrative and operational staff members who have demonstrated
experience or expertise in the issues and work tasks required of them. They will be provided
professional development opportunities to ensure that they remain abreast of all relevant changes
in laws appropriate for their position within PACSAE as outlined in the PACSAE’s staffing plan
and adopted personnel policies.

General Requirements, Hirving and Performance Review

Prior to employment and within thirty (30) days of hiring, each employee will submit to a
criminal background check as required by Education Code Sections 44237 and 45125.1. Prior to
beginning work, all employees will be required to undergo a criminal background check prior to
hiring through a LiveScan fingerprint process. These services will occur where the LiveScan
service is offered, which may be located at district, county or local college facilities. PACSAE
will adhere to California laws including fingerprinting, drug testing, and prohibitions regarding
the employment of persons who have been convicted of a violent or serious felony.

All employees, and any volunteer who may have frequent or prolonged contact with students,
must undergo a risk assessment and/or be examined and determined to be free of active
tuberculosis (TB) within the period of 60 days prior to employment/service, or otherwise meet
the requirements of Education Code Section 49406. Employees must also furmish proof of
documents establishing legal employment status. The CEO and/or administrative designees will
be responsible for monitoring and maintaining documentation of medical and criminal
investigation clearances, as required by California and federal laws.

The CEO will have the authority to recruit and interview candidates and make hiring
recommendations to the PAAE governing board for approval.

The CEO and Program Director will have the responsibility of evaluating the performance of the
teaching and administrative staff on an annual basis, and to review the results of the performance
reviews with the PAAE governing board. The PAAE governing board has the right, if it so
chooses, to review these performance reviews before they are delivered to the staff members.

The CEO, with input from the PAAE governing board, will determine the criteria by which to
judge the performance of employees prior to conducting a formal performance review. These
criteria will be tied directly to PACSAE’s educational program goals and will utilize a
performance review rubric. The rubric will, among other criteria, be used to tie job reviews to
relevant performance areas such as delineated in individual job descriptions, Charter School and
individual smart goals, and, in some instances, student performance as measured by criteria listed
earlier in this charter.

The PAAE governing board will create the job and performance review of the CEO. The CEO’s
performance will be annually reviewed based on Charter School and student success as reflected
in a predefined set of performance criteria.



Professional Development for Instructional Staff

PACSAE is committed to the ongoing improvement of its staff. Professional Development
Conferences (ex. CCSA, CSDC, ACSA) will be attended each year to keep up to date and be
informed on current educational trends. We hold virtual and face-to-face in person meetings to
cover topics such as Human Resources, Special Education, student achievement, legal trends and
other educationally and pertinent topics.

Our professional development program for new teachers is structured in three parts: onboarding,
first year induction (mentoring), and continuing education:

Onboarding:

Understanding the Independent Study experience

Working within the Student Management System

Communicating with students

Understanding and using online and home school metrics

Motivating students and meeting the special needs of students

Monitoring and guiding student pacing

Managing the protocols of ITndependent Study: student meetings, contact histories, grading
Technology tools for effective teaching

Mentoring:

e During their first year, teachers are partnered with experienced educators.
¢ During their first year in teaching, teachers new to the profession may participate in the
Beginning Teacher Support and Assessment (BTSA) program.

Continuing education:

o Teachers are provided with opportunities to expand their knowledge of virtual
instructional strategies throughout the year by participating in synchronous professional
development programs.

o Teachers are surveyed to determine areas of need, and PACSAE will provide programs to
meet the expressed needs.

Individual Professional Development Plans

Additionally, all full-time Charter School staff members are required to develop annual goals that
identify areas of development that will lead to professional growth and improved instruction.
This plan will be developed in conjunction with the Program Director/immediate supervisor
overseeing the employee’s job review. Some areas of growth might include:

Serving on a recognized PACSAE committee

Serving as a mentor for new Charter School staff

Presenting at a Charter School mini-professional development opportunity
Measurable implementation of selected best practices methodology that will be
employed to improve support for student success.



PACSAE will also allot monies every year to support individual professional development
activities. Requests for those funds should be submitted to the CEO.

Authority and Responsibility

The CEO and/or designee of PACSAE is responsible for monitoring teacher credentials and
qualifications relative to their positions. While the Program Director is responsible for working
with each teacher in the development and management of an individualized professional
development plan, the CEO ensures that state mandates are appropriately enforced in all Charter

School programs. This work is further supported by the oversight of the PACSAE Board of
Directors.
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Governing Law: The procedures that the charter school will follow to ensure the health and
safety of pupils and staff. These procedures shall require all of the following: (i) That each
employee of the charter school furnish the charter school with a criminal record summary as
described in Section 44237; (ii) The development of a school safety plan, which shall include the
safety topics listed in subparagraphs (4) to (J), inclusive, of paragraph (2) of subdivision (a) of
Section 32282; (iii) That the school safety plan be reviewed and updated by March 1 of every
year by the charter school. — California Education Code Section 47605(c)(5)(F).

Prior to commencing instruction, PACSAE will adopt and implement a comprehensive set of
health, safety, and risk management policies. In general, health and safety matters will be dealt
with in accordance with these PACSAE policies. These policies will be developed in
consultation with the Charter School’s insurance carriers and at a minimum will address the
topics discussed below. These policies and procedures will be incorporated as appropriate into
the Charter School’s student and staff handbooks and will be reviewed on an ongoing basis in the
Charter School’s staff development efforts and PAAE governing board policies.

Immunizations and Criminal Background Checks

PACSAE shall comply with all applicable provisions of Education Code Sections 44237 and
451251, including the requirement that as a condition of and prior to employment, each new
employee not possessing a valid California Teaching Credential must submit two sets of
fingerprints to the California Department of Justice for the purpose of obtaining a criminal record
summary. PACSAE will adhere to prohibitions regarding the employment of persons who have
been convicted of a violent or serious felony. The Program Director or designees will be
responsible for monitoring and maintaining documentation of criminal investigation clearances,
as required by California and federal laws.

All employees, and any volunteer who may have frequent or prolonged contact with students,
will be required to undergo a risk assessment and/or be examined and determined to be free of
active tuberculosis (TB) within the period of 60 days prior to employment/service, or otherwise
meet the requirements of Education Code Section 49406. Charter School shall maintain TB
clearance records and certificates on file.

PACSAE shall comply with all federal and state legal requirements, including but not limited to
the requirements of SB 277 (2015), related to student immunization, health examination, and
health screening, including but not limited to screening for vision, hearing, and scoliosis, to the
same extent as would be required if the students were attending a non-charter public school.
PACSAE shall maintain student immunization, health examination, and health screening records
on file.

PACSAE will comply with the Family Educational Rights and Privacy Act (“FERPA™), and
immunization forms and other pertinent medical and education records will be kept confidential
by the school administration. Parents are expected to ensure that their children obtain proper
immunizations prior to matriculating pursuant to Health and Safety Code Section 120325 ef seg.
The school may exclude students from enrolling who are not properly immunized pursuant to
Education Code Section 48216. Those parents who are having difficulty obtaining
immunizations for their children will be provided information on where to get immunized in their



community.
Facilities Compliance

Because PACSAE will operate as an Independent Study program, there will be a need to ensure
that when needed and to the extent practicable, partnership (i.e. WIOA, One Stop centers)
facilities, as well as, administrative facilities, PACSAE will comply with federal, state, and local
building codes and requirements applicable to California charter schools, including the
Americans with Disabilities Act, the provision of feminine hygiene products in public school
restrooms (Education Code Section 35292.6), single-user toilet facilities will be identified as all-
gender toilet facilities (Health and Safety Code Section 118600), and other applicable fire,
health, and structural safety requirements, and will maintain on file records documenting such
compliance.

PACSAE will ensure that its offices will be housed in facilities that have received state Fire
Marshal approval and that have been evaluated by a qualified structural engineer who has
determined the facilities present no substantial seismic safety hazard. The Charter School will
obtain all necessary permits for these offices including a building and fire marshal inspection
and/or a certificate of occupancy.

Student Health

If PACSAE operates or utilizes a schoolsite or resource center, it shall stock and maintain the
required number and type of emergency epinephrine auto- injectors onsite and provide training to
employee volunteers in the storage and use of the epinephrine auto-injector as required by
Education Code Section 49414 and Section 4119.2 of the Business and Professions Code, as they
may be amended from time to time.

PACSAE will adhere to Education Code Section 49423 regarding administration of medication
in school. Students will be screened for vision, hearing and scoliosis in accordance with
Education Code Section 49450, ef seq., and as applicable to the grade levels served by PACSAE.
PACSAE will ensure student receive comprehensive sexual health education and HIV prevention
consistent Education Code Section 51934,

PACSAE will adopt a suicide prevention policy. The policy shall be developed in consultation
with school and community stakeholders, school-employed mental health professionals, and
suicide prevention experts. The policy shall address pupil suicide prevention, intervention, and
postvention. The policy shall specifically address the needs of high-risk groups, include
consideration of suicide awareness and prevention training for teachers, and ensure that a school
employee acts only within the authorization and scope of the employee’s credential or license.

PACSAE shall notify students and parents or guardians of students no less than twice during the
school year on how to initiate access to available student mental health services on campus (if
any) or in the community, or both, as provided in Education Code Section 49428. PACSAE will
also identify the most appropriate methods of informing students, parents, and guardians of
human trafficking prevention resources and implement the identified methods, consistent with
Education Code Section 49381.

PACSAE will have a policy establishing the Charter School as a drug, alcohol, and tobacco free
workplace.

Blood-Borne Pathogens



PACSAE will implement policies relating to preventing contact with blood-borne pathogens. The
CEO shall ensure that PACSAE meets state and federal standards for dealing with blood-borne
pathogens and other potentially infectious materials in the workplace. The CEO shall establish a
written “Exposure Control Plan” designed to protect employees from possible infection due to
contact with blood-borne viruses, including human immunodeficiency virus (HIV) and hepatitis
B virus (HBV). Whenever exposed to blood or other body fluids through injury or accident,
students, and staff should follow the latest medical protocol for disinfecting procedures.

Child Abuse Prevention and Reporting

PACSAE will maintain detailed policies and procedures for the immediate reporting of suspected
child abuse, neglect, acts of violence, or other improprieties. Such policies will detail the role and
obligation of staff in the reporting of child abuse pursuant to Penal Code Section 11164 et seq.
All staff will be mandated child abuse reporters and will follow all applicable reporting laws,
including Penal Code Section 11166. PACSAE shall provide all employees, and other persons
working on behalf of the Charter School who are mandated reporters, with annual training on
child abuse detection and reporting, which shall occur within the first six weeks of each school
yeat, or within the first six weeks of a person’s employment if employed after the beginning of
the school year, in accordance with the requirements of AB 1432 (2014).

Comprehensive Harassment Policies and Procedures

PACSAE is committed to providing a school that is free from sexual harassment, as well as any
harassment and discrimination based on the characteristics listed in Education Code Section 220
such as race, religion, creed, color, national origin, immigration status, ancestry, age, medical
condition, marital status, sexual orientation, disability, or any other protected category. PACSAE
will develop a comprehensive policy to prevent and immediately remediate any concerns about
sexual discrimination or harassment at PACSAE (including employee to employee, employee to
student, and student to employee misconduct). Misconduct of this nature is very serious and will
be addressed in accordance with PACSAE’s sexual harassment policy.

Technology Safety Policies; Preventing Bullying, Including Cyberbullying

PACSAE will develop technology safety policies which address: privacy on student computers;
liability for service interruptions and information; internet usage guidelines; accuracy of
information; enforcement of the instructional technology policy and guidelines.

PACSAE will adopt procedures for preventing acts of bullying, including cyberbullying.
PACSAE will annually make available the online training module development by the California
Department of Education to certificated school site employees and all other school site
employees who have regular interaction with students.

School Safety Plan

PACSAE will develop a school safety plan consistent with subparagraphs (A) to (J), inclusive, of
paragraph (2) of subdivision (a) of Education Code Section 32282. PACSAE will review and
update the school safety plan by March 1 of every school year.

COVID-19

PACSAE shall comply with all state and federal standards for the prevention of COVID-19 for



students and staff. PACSAE will revise and update these measures as appropriate. PACSAE
may implement temporary instructional or operational changes as necessary to respond to
emergencies (including but not limited to fire, flood, earthquake, actual or threatened war or
terrorism, civil disorder, or medical epidemics or outbreaks) and/or to comply with applicable
federal, state, and local orders. These changes shall not require a material revision.

ELEMENT 7: RACIAI
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Governing Law: The means by which the school will achieve a balance of racial and ethnic
pupils, special education pupils, and English learner pupils, including redesignated fluent
English proficient pupils, as defined by the evaluation rubvics in Section 52064.5, that is
reflective of the general population residing within the territorial jurisdiction of the school
district to which the charter petition is submitted. — California Education Code Section
47605(c)(5)(G).

PACSAE will actively recruit a diverse student population from within its legally prescribed
service area — WUSD, San Diego County, and throughout the state of California. Within that
boundary, admission will be open to any California resident, and all students will be considered
for admission without regard to race, ethnicity, national origin, gender, disability, or any other
characteristic listed in Education Code Section 220 (or association with an individual who has
any of those characteristics).

PACSAE will implement a student recruitment strategy that will be represented by, but is not
necessarily limited to, a combination of the following elements or strategies to ensure a diverse
student body and a balance of racial and ethnic pupils, special education pupils, and English
learner pupils that is reflective of the general population residing within WUSD and the State of
California:

o An enrollment process that is scheduled and adopted to include a timeline that allows for a
broad-based recruiting and application process.

e Work with our website provider to target underrepresented populations.

o The development and distribution of promotional and informational material that appeals
to all of the various student groups identified above and represented in the Warner Unified
School District, including materials in languages other than English to appeal to limited
English proficient populations.

o Use of brochures, newsletters, TV/radio public service announcements, print and non-
print media for outreach communications.

o Collaboration with community-based organizations to support outreach efforts.

e Focused recruitment of groups that may be underrepresented among PACSAE’s student
population, using brochures, public meetings, and door-to-door outreach.

Because we seek a targeted student population whose families may not be reachable by
traditional means, PACSAE plans to utilize direct outreach strategies such as direct mailing and
community home meeting ouireach efforts targeted in specific communities in the Warner
Unified School District.



ELEMENT 8: ADMISSION REQUIREMENTS

Governing Law: Admissions policies and procedures, consistent with Education Code Section
47605(e). — California Education Code Section 47605(c)(5)(H).

PACSAE seeks to enroll adult students committed to a rigorous educational experience. Students
and families who understand and value the Charter School’s mission and will commit to the
Charter School’s instructional and operational philosophy will be actively recruited. Prospective
adult students and their parents or guardians will be briefed regarding the Charter School’s
instructional and operational philosophy and will be informed of the Charter School’s student-
related policies.

PACSAE will admit all students who are qualified to attend.? Students 16-18 will be enrolled
upon provision of required enrollment documents. Students 19+ will be enrolled according to
Education Code Section 47612.1. PACSAE abides by all applicable state and federal guidelines
regarding admissions and enrollment procedures, including Education Code Section 47605(¢).

2 Special education students may not participate in independent study unless it is specified as an instructional
method in their Individualized Education Program. {Ed. Code, § 51745(c).)



Recruiting and Admissions Cycle

The Charter School will establish an annual recruiting and admissions cycle through the PACSAE
website and/or distribution of brochures or pamphlets, which shall include a reasonable time for
all of the following: (1) outreach and marketing, (2) orientation sessions for adult students and
parents,

(3) an admissions application period, (4) an admissions lottery, if necessary, and (5) entollment.
The school may fill vacancies or openings that become available after this process using a waiting
list created in accordance with the admissions lottery procedures specified in this charter. Upon
exhaustion of the waiting list, the school will admit additional students at any time during the
school year on an open-ended basis in order to best serve the needs of students.

Timeline for Recruiting and Enrollment

The Charter School will recruit and enroll adult students from areas they are legally allowed to
recruit and enroll from in accordance with Education Code Section 51747.3(b). In any year in
which a random public drawing is not required because the number of applications does not
exceed the Charter School’s capacity, PACSAE will implement an ongoing admissions policy
where students can enroll at any time during the course of the school year. Applications for
admission will be accessible through the PACSAE website where an interest survey can be filled
out and submitted. An admissions clerk at PACSAE will gather all interest surveys, contact the
submitters and the enrollment process will begin from there.

Lottery — Public Random Drawing

If the number of applications does not exceed the capacity of the charter school there will be no
lottery, and all adult students who submitted qualified applications will be enrolled. In the event
that the number of students seeking admission to any grade level exceeds capacity, a lottery will
be held. It will be completed by pulling slips of paper with applicants’ names on them out of a
container, and the drawing will be held in a public forum large enough to accommodate those who
wish to attend. All eligible names will be drawn from the container and those exceeding the
number of available spaces will be placed on a waiting list in the order drawn.

Pursuant to Education Code Section 47605(e)(2)(B), if the maximum number of slots in a
particular grade is reached, a public lottery is held in accordance with the procedures below. Once
teacher caseloads are full, a waiting list is created. Adult students that apply for enrollment after
the open enrollment period has ended are placed on the waiting list in the order that applications
are received. Once an adult has been enrolled as a student at PACSAE, they have the right to
continue here until they have completed the highest grade we offer. Students who are currently
enrolled at PACSAE must re-commit for the following school year by the end of open enrollment
by submitting an Intent to Enroll Form or signing a Master Agreement.

Enrollment preferences as described in Education Code Section 47605(¢)(2)(B) shall be given to
the following students applying to enroll:

1. Current students and students who reside in the WUSD boundaries
(exempt from the lottery);
2. Students who have siblings enrolled in the Charter School; and



3. Students who are the children of staff of the Chatter School.

Admission will not be based on prior student performance or admission testing. Post
matriculation, various assessments may be administered to determine the student’s readiness for
the grade of entrance requirements or maintenance of said grade. These instruments aid in the
development of individualized learning plans for children. Adult learners who are working below
grade level or need a little extra help will be encouraged to attend programs such as Track A, after
school classes, and academic support classes, designed to remediate any academic deficiencies.

PACSAE will be non-sectarian in its programs, admissions policies, employment practices, and
all other operations, shall not charge tuition, and shall not discriminate on the basis of race,
ethnicity, national origin, gender, disability, or any other characteristic listed in Education Code
Section 220 (or association with an individual who has any of those characteristics).



ELEMENT 9: INDEPENDENT FINANCIAL AUDITS

Governing Law: The manner in which annual, independent financial audits shall be conducted,
which shall employ generally accepted accounting principles, and the manner in which audit
exceptions and deficiencies shall be resolved to the satisfaction of the chartering authovity. —
California Education Code Section 47605(c)(5)(I).

The PACSAE Board of Directors either directly, or through an audit committee it may form each
fiscal year, shall oversee selection of an independent auditor and the completion of an annual
audit of the school's financial affairs. The audit will verify the accuracy of the school's financial
statements, attendance and enrollment, and accounting practices, and will review the school's
internal controls. The audit will be conducted in accordance with generally accepted accounting
principles and as required by Education Code Sections 47605(c)(5)(T) and 47605(m), and the
selected auditor will have experience in education finance. The audit shall be conducted in
accordance with applicable provisions within the California Code of Regulations governing
audits of charter schools as published in the State Controller’s K-12 Audit Guide.

To the extent required under applicable federal law, the audit scope will be expanded to include
items and processes specified in any applicable Office of Management and Budget Circulars. The
annual audit will be completed and submitted to the requisite parties (WUSD, the County
Superintendent of Schools, the Department of Education, and the State Controller’s Office) by
December 15th of each year (or as otherwise required by law). The Charter School's audit
committee will review any audit exceptions or deficiencies and report to the school's PAAE
governing board with recommendations on how to resolve them. The PAAE governing board
will report to the WUSD, and provide options regarding how the exceptions and deficiencies
have been or will be resolved to the satisfaction of WUSD. Any disputes regarding the resolution
of audit exceptions and deficiencies will be referred to the dispute resolution process contained in
this charter.

In addition to the annual audit discussed above, PACSAE shall annually provide WUSD with the
following financial reports pursuant to Education Code Section 47604.33:

e On or before July lst, a preliminary budget. For a charter school in its first year of
operation, financial statements submitted with the charter petition pursuant to Education
Code 47605(g) will satisfy this requirement.

e On or before July 1st, an annual update required pursuant to Education Code Section
47606.5.

e On or before December 15th, a first interim financial report which reflects changes to the
final budget through October 31st.

e On or before March 15th, a second interim financial report which reflects changes to the
final budget through January 31*.

s On or before September 15th, a final unaudited financial report for the prior full fiscal year.

Performance Report

PACSAE will compile and provide to the WUSD a performance report, upon WUSD request,
with a 60 days advance notice. This report may include the following data:

1. Summary data showing student progress toward the goals and outcomes specified in



Element 2 of this charter petition, as indicated by the assessment instruments and
techniques listed in Element 3 of this charter petition.

2. An analysis of whether student performance is meeting the goals specified in Element 2 of
this charter petition. This data will be displayed on both a school-wide basis and disaggregated by
numerically significant pupil subgroups to the extent feasible without compromising student
confidentiality.

3. A summary and analysis of the Charter School's performance on state-mandated
assessments.

4. A summary of major decisions and policies established by the PACSAE Board of
Directors during the school year.

5. Data on the level of parent involvement in the school's governance (and other aspects of
the school, if applicable) and summary data from an annual parent and student satisfaction
survey.

6. Data regarding the number of staff working for the charter school and their qualifications.

7. A copy of the Charter School's health and safety policies and/or a summary of any major
changes to those policies during the year.

8. Information demonstrating whether the Charter School implemented the means listed in
this charter petition to achieve a racially and ethnically balanced student population.

9. An overview of the Charter School's admissions practices during the year and data
regarding the numbers of students enrolled, the number on waiting lists, and the numbers
of students expelled and/or suspended.

10. Analyses of the effectiveness of the Charter School’s internal and external dispute
resolution mechanisms and data on the number and resolution of disputes and complaints.

11. Other information regarding the educational program and the administrative, legal, and
governance operations of the Charter School relative to compliance with the terms of the
charter generally.

12. Suspension and expulsion data.

PACSAE and the Wamer Unified School District will jointly develop the content, evaluation
criteria, timelines, and process for the annual performance reports. PACSAE and WUSD will
also jointly develop at a minimum, a site visitation process and protocol to enable WUSD to
gather information needed to confirm the Charter School's performance and compliance with the
terms of this charter. PACSAE and WUSD agree to work together to accomplish all tasks
necessary to fully implement this charter, including the submission of any necessary and duly
prepared waiver requests to the State Board of Education.

WUSD agrees to receive and review the annual fiscal and programmatic performance report as
specified in this section. Within sixty days of receipt, WUSD will notify PACSAE as to whether it
deems the Charter School to be making satisfactory progress toward the goals specified in the
charter. This notification will include the specific reasons for WUSD's conclusions. If WUSD
concludes the Charter School is not making satisfactory progress the school shall be provided with
specifics regarding areas of concern, and PACSAE and WUSD will work together in good faith to



develop a plan to address these areas of concern.



Governing Law: The procedures by which pupils can be suspended or expelled from the charter
school for disciplinary reasons or otherwise involuntarily removed from the charter school for
any reason. These procedures. at a minimum, shall include an explanation of how the charter
school will comply with federal and state constitutional procedural and substantive due process
requirements that is consistent with all of the following:
(i) For suspensions of fewer than 10 days, provide oral or written notice of the
charges against the pupil and, if the pupil denies the charges, an explanation of the
evidence that supports the charges and an opportunity for the pupil to present his or
her side of the story.
(it) For suspensions of 10 days or more and all other expulsions for
disciplinary reasons, both of the following:
(I)  Provide timely, written notice of the charges against the pupil and an
explanation of the pupil's basic rights.
(II)  Provide a hearing adjudicated by a neutral officer within a reasonable
number of davs at which the pupil has a fair opportunity to present testimony,
evidence, and witnesses and confiont and cross-examine adverse witnesses, and
at which the pupil has the vight to bring legal counsel or an advocate.
(iii) Contain a clear statement that no pupil shall be involuntarily removed by
the charter school for any reason unless the parent or guardian of the pupil has been
provided written notice of intent to remove the pupil no less than five schooldays
before the effective date of the action. The written notice shall be in the native
language of the pupil or the pupil's parent or guardian or, if the pupil is a foster
child or youth or a homeless child or youth, the pupil's educational rights holder, and
shall inform him or her of the right to initiate the procedures specified in clause (ii)
before the effective date of the action. If the pupil's parent, guardian, or educational
rights holder initiates the procedures specified in clause (ii), the pupil shall remain
envolled and shall not be removed until the charter school issues a final decision. For
purposes of this clause, “involuntarily removed’ includes disenvolled, dismissed,
transferred, or terminated, but does not include suspensions specified in clauses (i)

and (ii). — California Education Code Section 47605(C)(5)(J).

This Pupil Suspension and Expulsion Policy has been established in order to promote learning,
provide for the safety of students, staff, and visitors to PACSAE and serve the best interests of
students and their parents or guardians. The establishment of this policy followed a review of
procedures and listed offenses applicable to students attending non-charter public schools.
Compliance with the procedures set forth in this section of this Charter shall be the only
processes for PACSAE to involuntarily dismiss, remove or otherwise exclude a student who
attends PACSAE from further attendance at PACSAE for any reason, including but not limited
to, disciplinary causes.

An adult student identified as an individual with disabilities or for whom PACSAE has a basis
of knowledge of a suspected disability pursuant to the Individuals with Disabilities Education
Improvement Act of 2004 ("IDEA") or who is qualified for services under Section 504 of the
Rehabilitation Act of 1973 ("Section 504") is subject to the same grounds for suspension and
expulsion and is accorded the same due process procedures applicable to general education
students except when federal and state law mandates additional or different procedures.



PACSAE



will follow all applicable federal and state laws including but not limited to the California
Education Code, when imposing any form of discipline on a student identified as an individual
with disabilities or for whom PACSAE has a basis of knowledge of a suspected disability or
who is otherwise qualified for such services or protections in according due process to such
students.

When the Policy is violated, it may be necessary to suspend or expel a student from regular
classroom instruction. This policy shall serve as PACSAE's policy and procedures for student
suspension and expulsion and it may be amended from time to time without the need to amend
the charter so long as the amendments comport with legal requirements. PACSAE staff shall
enforce disciplinary rules and procedures fairly and consistently among all students. This Policy
and its Procedures will be printed and distributed as part of the Student Handbook and will
clearly describe discipline expectations.

PACSAE administration shall ensure that adult students and/or their parents/guardians are
notified in writing upon enrollment of all discipline policies and procedures. The notice shall
state that this Policy and Procedures are available on request.

Corporal punishment shall not be used as a disciplinary measure against any student. For
purposes of the Policy, corporal punishment does not include an employee's use of force that is
reasonable and necessary to protect the employee, students, staff or other persons or to prevent
damage to school property. Suspended or expelled students shall be excluded from all school
and school-related activities unless otherwise agreed during the period of suspension or
expulsion.

Grounds for Suspension and Expulsion of Students

An adult student may be suspended or expelled for prohibited misconduct if the act is:

A.  related to school activity;
B.  related to school attendance occurring at PACSAE or any other school; or
C.  related to a Charter School sponsored event.

A student may be suspended or expelled for acts that are enumerated below and occur at any
time including but not limited to the following:

1) while on school grounds;

2) while going to or coming from school;

3) during the lunch period, whether on or off the school campus;

4) during, or while going to or coming from a school-sponsored activity.

Enumerated Offenses

PACSAE wishes to preserve flexibility in the discipline process and pursue alternative discipline
options in lieu of suspension whenever possible. However, the Charter School may proceed with
expulsion of a student for any of the offenses included on the Discretionary list below committed at



a charter school site or at a charter school activity off school grounds unless otherwise stated.



A.

Discretionary Suspension and Recommendation for Expulsion Offenses

Adult students may be suspended from school or recommended for expulsion for
any of the following acts when it is determined the pupil:

a)

b)

d)

g)
h)

i)
i)

k)

0)

Either:
1) Caused, attempted to cause, or threatened to cause physical injury to
another person.
2) Willfully used force or violence upon the person of another, except in self-
defense.
3) Assault or battery (Penal Code section 240 and 242).
Possessed, sold, or otherwise furnished a firearm, knife, explosive, or
other dangerous object.
Unlawfully possessed, used, sold, or otherwise furnished, or been under the
influence of, a controlled substance listed in Chapter 2 (commencing with
Section 11053) of Division 10 of the Health and Safety Code, an alcoholic
beverage, or an intoxicant of any kind.
Unlawfully offered, arranged, or negotiated to sell a controlled substance listed in
Chapter 2 (commencing with Section 11053) of Division 10 of the Health and
Safety Code, an alcoholic beverage, or an intoxicant of any kind, and either sold,
delivered, or otherwise furnished to a person another liquid, substance, or
material and represented the liquid, substance, or material as a controlled
substance, alcoholic beverage, or intoxicant.
Committed or attempted to commit robbery or extortion.
Caused or attempted to cause damage to school property or private property.
Stole or attempted to steal school property or private property.
Possessed or used tobacco, or products containing tobacco or nicotine products,
including, but not limited to, cigarettes, cigars, miniature cigars, clove cigarettes,
smokeless tobacco, snuff, chew packets, and betel. However, this section does not
prohibit the use or possession by a pupil of his or her own prescription products.
Committed an obscene act or engaged in habitual profanity or vulgarity.
Unlawfully possessed or unlawfully offered, arranged, or negotiated to sell drug
paraphernalia, as defined in Section 11014.5 of the Health and Safety Code.
Disrupted school activities or otherwise willfully defied the valid authority of
supervisors, teachers, administrators, school officials, or other school personnel
engaged in the performance of their duties. A pupil enrolled in kindergarten or
any of grades 1 to 3, inclusive, shall not be suspended for any of the acts
enumerated in this subdivision, and this subdivision shall not constitute grounds
for a pupil enrolled in kindergarten or any of grades 1 to 12, inclusive, to be
recommended for expulsion.
Knowingly received stolen school property or private property.
Possessed an imitation firearm. As used in this section, "imitation firearm" means
a replica of a firearm that is so substantially similar in physical properties to an
existing firearm as to lead a reasonable person to conclude that the replica is a
firearm.
Committed or attempted to commit a sexual assault as defined in Section 261,
266¢, 286, 288, 288a, or 289 of the Penal Code or committed a sexual battery as
defined in Section 243.4 of the Penal Code.
Harassed, threatened, or intimidated a pupil who is a complaining witness or a



witness in a school disciplinary proceeding for purposes of either preventing that
pupil from being a witness or retaliating against that pupil for being a witness, or
both.

p) Unlawfully offered, arranged to sell, negotiated to sell, or sold the prescription
drug Soma.

q) Engaged in, or attempted to engage in, hazing. For purposes of this subdivision,
"hazing" means a method of initiation or preinitiation into a pupil organization or
body, whether or not the organization or body is officially recognized by an
educational institution, that is likely to cause serious bodily injury or personal
degradation or disgrace resulting in physical or mental harm to a former, current,
or prospective pupil. For purposes of this subdivision, "hazing" does not include
athletic events or school-sanctioned events.

r) Engaged in an act of bullying, including, but not limited to, bullying committed
by means of an electronic act.

i) "Bullying" means any severe or pervasive physical or verbal act or conduct,
including communications made in writing or by means of an electronic act,
and including one or more acts committed by a student or group of students
which would be deemed hate violence or harassment, threats, or intimidation,
which are directed toward one or more students that has or can be reasonably
predicted to have the effect of one or more of the following:

(1) Placing a reasonable student (defined as a student, including, but is not
limited to, a student with exceptional needs, who exercises average
care, skill, and judgment in conduct for a person of his or her age, or for
a person of his or her age with exceptional needs) or students in fear of
harm to that student's or those students' person or propetty.

(2) Causing a reasonable student to experience a substantially detrimental
effect on his or her physical or mental health.

(3) Causing a reasonable student to experience substantial
interference with his or her academic performance.

(4) Causing a reasonable student to experience substantial
interference with his or her ability to participate in or benefit from
the services, activities, or privileges provided by PACSAE.

i) "Electronic Act" means the creation or transmission originated on
or off the school site, by means of an electronic device, including, but not
limited to, a telephone, wireless telephone, or other wireless communication
device, computer, or pager, of a communication, including, but not limited to,
any of the following:

(1) A message, text, sound, video, or image.

(2) A post on a social network Internet Web site including, but not limited
to:

(a) Posting to or creating a burn page. A "butn page" means an

Internet Web site created for the purpose of having one or more
of the effects as listed in subparagraph (1) above.

(b) Creating a credible impersonation of another actual pupil for the

purpose of having one or more of the effects listed in subparagraph
(1) above. "Credible impersonation" means to knowingly and
without consent impersonate a pupil for the purpose of bullying the
pupil and such that another pupil would reasonably believe, or has
reasonably believed, that the pupil was or is the pupil who was



impersonated.
(c) Creating a false profile for the purpose of having one or more of the
effects listed in subparagraph (I) above. "False profile" means a
profile of a fictitious pupil or a profile using the likeness or
attributes of an actual pupil other than the pupil who created the
false profile.
iil)  An act of cyber sexual bullying.
(1) For purposes of this clause, "cyber sexual bullying" means the
dissemination of, or the solicitation or incitement to disseminate, a
photograph or other visual recording by a pupil to another pupil or to
school personnel by means of an electronic act that has or can be
reasonably predicted to have one or more of the effects described in
subparagraphs (i) to (iv), inclusive, of paragraph (1). A photograph or
other visual recording, as described above, shall include the depiction
of a nude, semi-nude, or sexually explicit photograph or other visual
recording of a minor where the minor is identifiable from the
photograph, visual recording, or other electronic act.
(2) For purposes of this clause, "cyber sexual bullying" does not
include a depiction, portrayal, or image that has any serious
literary, artistic, educational, political, or scientific value or that
involves athletic events or school-sanctioned activities.
iv) Notwithstanding the above, an electronic act shall not constitute
pervasive conduct solely on the basis that it has been transmitted on the
Internet or is currently posted on the Internet.
v)"Reasonable pupil" for purposes of this subsection means a pupil, including,
but not limited to, an exceptional needs pupil, who exercises average care, skill,
and judgment in conduct for a person of his or her age, or for a person of his or
her age with his or her exceptional needs.
s) A pupil who aids or abets, as defined in Section 31 of the Penal Code, the infliction or
attempted infliction of physical injury to another person may be subject to suspension, but not
expulsion, pursuant to this section, except that a pupil who has been adjudged by a juvenile
court to have committed, as an aider and abettor, a crime of physical violence in which the
victim suffered great bodily injury or serious bodily injury shall be subject to suspension.
t)  As used in this section, "school property" includes, but is not limited to, electronic files
and databases.
u) For a pupil subject to discipline under this section, the Program Director may use his or
her discretion to provide alternatives to suspension or expulsion that are age appropriate and
designed to address and correct the pupil's specific misbehavior.
v) In addition to the reasons specified above, a pupil may be suspended from school or
recommended for expulsion from school if the Program Director or Designee determines that
the pupil has committed sexual harassment as defined in Ed. Code section 212.5. For the
purposes of this section, the conduct described in Section 212.5 must be considered by a
reasonable person of the same gender as the victim to be sufficiently severe or pervasive to
have a negative impact upon the individual's academic performance or to create an
intimidating, hostile, or offensive educational environment. This section shall not apply to
pupils enrolled in kindergarten and grades 1 to 3, inclusive.
w) In addition to the reasons set forth above, a pupil in any of grades 4 to 12, inclusive, may
be suspended from school or recommended for expulsion from school if the Program Director



or Designee determines that the pupil bas caused, attempted to cause, threatened to cause, or

participated in an act of, hate violence, as defined in subdivision (e) of Education Code

section 233.

x) In addition to the grounds specified above, a pupil enrolled in any of grades 4 to 12,

inclusive, may be suspended from school or recommended for expulsion from school if the

Program Director or Designee determines that the pupil has intentionally engaged in

harassment, threats, or intimidation, directed against school personnel or pupils, that is

sufficiently severe or pervasive to have the actual and reasonably expected effect of

materially disrupting classwork, creating substantial disorder, and invading the rights of

either school personnel or pupils by creating an intimidating or hostile cducational

environment.

y) In addition to the grounds specified above, a pupil may be suspended from school or

recommended for expulsion if the superintendent or the principal of the school in which the

pupil is enrolled determines that the pupil has made terroristic threats against school

officials or school property, or both.
1) For the purposes of this section, “terroristic threat" shall include any
statement, whether written or oral, by a person who willfully threatens to commit
a crime which will result in death, great bodily injury to another person, or
property damage in excess of one thousand dollars (81,000), with the specific
intent that the statement is to be taken as a threat, even if there is no intent of
actually carrying it out, which, on its face and under the circumstances in which it
is made, is so unequivocal , unconditional , immediate, and specific as to convey
to the person threatened, a gravity of purpose and an immediate prospect of
execution of the threat, and thereby causes that person reasonably to be in
sustained fear for his or her own safety or for his or her immediate family's safety,
or for the protection of school district property, or the personal property of the
person threatened or his or her immediate family.

7z) Causing serious physical injury to another person, except in self-defense.
aa) Assault or battery, as defined in Sections 240 and 242 of the Penal Code, upon any school
employee.

B. Immediate Suspension and Mandatory Recommendation for Expulsion Offenses

1) Possessing, selling, or furnishing a firearm, as defined below. E.C. 48915(c)y(D)

2) Brandishing a knife' at another person. E.C. 48915(c)(2)

3) Unlawfully selling a controlled selling a controlled substance listed in Health and
Safety Code section 11053 et seq. E.C. 48915(c)(3)

4) Committing or attempting to commit a sexual assault or committing a sexual battery, as
defined in the enumerated offenses above. E.C. 48915(c)(4)

5) Possession of an explosive?. E.C. 48915(c)(5)

'As used in this section, "knife" means any dirk, dagger, or other weapon with a fixed, sharpened blade fitted

primarily for stabbing, a Weapon with a blade fitted primarily for stabbing, a weapon with a blade longer than 31/2 inches, a
folding knife with a blade that locks into place, or a razor with an unguarded blade.

:As used in this section, the term "explosive” means "destructive device" as described in Section 921 of Title 18 of the United
States Code.



C. Suspension Procedure

The following suspension procedures shall be followed:

1. Suspensions for violations of the offenses listed in the "Discretionary Suspension and
Recommendation for Expulsion Offenses" stated herein shall be for no more than five
consecutive days.

2. The total number of days for which a pupil may be suspended from school shall not
exceed twenty (20) schooldays.

Suspensions shall be initiated according to the following procedures:
1. Conference

Suspension shall be preceded by an informal conference conducted by the Program
Director or Designee with the adult student and, whenever practical, his or her parent and
the teacher, supervisor or PACSAE employee who referred the student to the Program
Director or Designee.

For suspensions of fewer than 10 days, the charter school shall provide oral or written
notice of the charges against the pupil and, if the pupil denies the charges, an
explanation of the evidence that supports the charges and an opportunity for the pupil
to present his or her side of the story.

At the conference, the pupil shall be informed of the reason for the disciplinary
action and the evidence against him or her and shall be given the opportunity
to present his or her version and evidence in his or her defense. Notice and the
opportunity for the student to respond shall be provided before the suspension
begins.

The conference may be delayed only if the Program Director or Designee determines that
an emergency situation exists. An "emergency situation" is one that presents a clear and
present danger to the lives, safety, or health of students or Charter School personnel. If an
adult student is suspended without this conference, both the parent/guardian and/or
student shall be notified of the adult student's right to return to school for the purpose of a
conference. In the event the conference is delayed due to an emergency, the conference
shall be held within (2) two school days unless the pupil waives this right or is physically
unable to attend for any reason including, but not limited to, incarceration or
hospitalization. No penalties may be imposed on a pupil for failure of the pupil's parent
or guardian to attend a conference with PACSAE officials. Reinstatement of the
suspended pupil shall not be contingent upon attendance by the pupil's parent or guardian
at the conference.

For suspensions of 10 days or more, PACSAE shall do both of the following:

a. Provide timely written notice of the charges against the pupil and an



explanation of the pupil’s basic rights. The notice shall contain a clear
statement that no pupil shall be involuntarily removed by PACSAE for any
reason unless the parent or guardian of the pupil has been provided written
notice of intent to remove the pupil no less than five (5) school days before the
effective date of the action. The written notice shall be in the native language of
the pupil or the pupil’s parent or guardian or, if the pupil is a foster child or
youth or a homeless child or youth, the pupil's educational rights holder, and
shall inform him or her of the right to initiate the expulsion hearing procedures
before the effective date of the action. If the pupil's parent, guardian, or
educational rights holder initiates the hearing procedures, the pupil shall remain
enrolled and shall not be removed until PACSAE issues a final decision on the
matter. For purposes of this clause, “involuntarily removed” includes
disenrolled, dismissed, transferred, or terminated, but does not include
suspensions for fewer than 10 days.

b. Provide a hearing adjudicated by a neutral officer within a reasonable number of
days at which the pupil has a fair opportunity to present testimony, evidence, and
witnesses and confront and cross-examine adverse witnesses, and at which the pupil has
the right to bring legal counsel or an advocate.

2. Notice to Parents/Guardians

At the time of the suspension, an administrator or Designee shall make a reasonable effort to
contact the parent/guardian by telephone or in person. Whenever a student is suspended, the
parent/guardian shall be notified in writing of the suspension and the date and time of the
student may return to school following suspension. This notice shall state the specific offense
committed by the student. If Charter School officials wish to ask the parent/guardian to
confer regarding matters pertinent to the suspension, the notice may request that the
parent/guardian respond to such requests without delay.

3. Suspension Time Limits/Recommendation for Expulsion

Upon a recommendation of Expulsion by the Program Director or Designee, the pupil and
the pupil's guardian or representative will be invited to a conference to determine if the
suspension for the pupil should be extended pending an expulsion hearing. This
determination will be made by the Program Director or Designee upon either of the
following: 1) the pupil's presence will be disruptive to the education process; or 2) the pupil
poses a threat or danger to others. Upon either determination, the pupil's suspension will be
extended pending the results of an expulsion hearing. However, if the student’s parent or
guardian initiates the expulsion hearing process, as indicated above, the adult student must
remain enrolled and may not be removed until a final decision is issued by PACSAE.

D. Expulsion Procedures

Adult students will be recommended for expulsion after the Program Director or Designee
conducts an investigation process by gathering written statements, meeting with witnesses,
and conducting a pre-expulsion conference with the student and family. For acts included on



the mandatory recommendation for expulsion list, the Program Director or Designee will



automatically issue an expulsion if the evidence indicates that the student engaged in
conduct included on the mandatory recommendation for expulsion list. Where a student has
been charged with an offense on the list of discretionary expulsion offenses, a
recommendation for expulsion by the Program Director or Designee will be based on one or
both of the following findings:

1. Other means of conduct support and correction are not feasible and have
repeatedly failed to bring about an improvement in conduct.

2. Due to the nature of the violation, the presence of the student causes a continuing
danger to the health and/or safety of the student, other students in the schools, and/or
faculty.

Upon this determination, the student will be suspended, pending the results of an expulsion
hearing. The Program Director's or Designee's recommendation to expel the student will satisfy
all the procedural requirements stated herein.

E. Expulsion Hearing - Rules and Regulations

For any recommendation of expulsion, PACSAE shall do both of the following:

a) Provide timely written notice of the charges against the pupil and an explanation of
the pupil’s basic rights. The notice shall contain a clear statement that no pupil shall be
involuntarily removed by PACSAE for any reason unless the parent or guardian of the
pupil has been provided written notice of intent to remove the pupil no less than five
(5) school days before the effective date of the action. The written notice shall be in the
native language of the pupil or the pupil’s parent or guardian or, if the pupil is a foster
child or youth or a homeless child or youth, the pupil's educational rights holder, and
shall inform him or her of the right to initiate the expulsion hearing procedures before
the effective date of the action. If the pupil's parent, guardian, or educational rights
holder initiates the hearing procedures, the pupil shall remain enrolled and shall not be
removed until PACSAE issues a final decision on the matter. For purposes of this
clause, “involuntarily removed” includes disenrolled, dismissed, transferred, or
terminated.

b) Provide a hearing adjudicated by a neutral officer within a reasonable number of days
at which the pupil has a fair opportunity to present testimony, evidence, and witnesses
and confront and cross-examine adverse witnesses, and at which the pupil has the right to
bring legal counsel or an advocate.

The hearing will be presided over by an administrative panel (three to five impartial
individuals) appointed by the Program Director. A document will be prepared by the Program
Director or Designee that includes a full description of the reasons for the expulsion, including
dates, previous conferences and actions taken, and events.

PAAE's Board of Directors shall establish rules and regulations PACSAE governing



procedures for the expulsion of pupils. These procedures shall include, but are not necessarily
limited to, all



of the following:

1. The pupil shall be entitled to a hearing to determine whether the pupil should be
expelled. An expulsion hearing shall be held within 30 school days after the date the
principal determines that the pupil has committed any of the acts enumerated herein,
unless the pupil requests, in writing, that the hearing be postponed. The adopted rules
and regulations shall specify that the pupil is entitled to at least one postponement of an
expulsion hearing, for a period of not more than 30 calendar days. Any additional
postponement may be granted at the discretion of the principal. The administrative panel
shall make its decision to expel within 3 school days after the hearing conclusion.

2.  If compliance by the administrative panel with the time requirements for the
conducting of an expulsion hearing and a decision to expel is impracticable during the
regular school year, the principal or the principal's designee may, with the consent of the
student or the student’s parent or guardian, extend the time period for the holding of the
expulsion hearing for an additional five schooldays. Upon the commencement of the
hearing, all matters shall be pursued and conducted with reasonable diligence and shall
be concluded without any unnecessary delay.

2.1. Written notice of the hearing shall be forwarded to the pupil at least 10

calendar days before the date of the hearing. The notice shall include all of the

following:

2.2. The date and place of the hearing.

2.3. A statement of the specific facts and charges upon which the proposed
expulsion is based.

2.4. A copy of the disciplinary rules of the school that relate to the
alleged violation.

2.5. A notice of the parent, guardian, or pupil’s obligations pursuant to
Education Code Section 48915.1(b).

2.6. Notice of the opportunity for the pupil or the pupils parent or guardian to
appear in person or to be represented by legal counsel or by a non-attorney adviser, to
inspect and obtain copies of all documents to be used at the hearing, to confront and
question all witnesses who testify at the hearing, to question all other evidence
presented, and to present oral and documentary evidence on the pupil's behalf,
including witnesses. In a hearing in which a pupil is alleged to have committed or
attempted to commit a sexual assault as specified in subdivision (n) of Section 48900
or to have committed a sexual battery as defined in subdivision (n) of Section 48900,
a complaining witness shall be given five days' notice before being called to testify,
and shall be entitled to have up to two adult support persons, including, but not limited to, a
parent, guardian, or legal counsel, present during his or her testimony. Before a complaining
witness testifies, support persons shall be admonished that the hearing is confidential. This
subdivision shall not preclude the person presiding over an expulsion hearing from removing
a support person whom the presiding person finds is disrupting the hearing. If one or both of
the support persons is also a witness, the provisions of Section 868.5 of the Penal Code shall
be followed for the hearing. This section does not require a pupil or the pupil's parent or
guardian to be represented by legal counsel or by a non-attorney adviser at the hearing.



For purposes of this section, "legal counsel" means an attorney or lawyer who is
admitted to the practice of law in California and is an active member of the State
Bar of California.

For purposes of this section, "non-attorney adviser" means an individual who is not
an attorney or lawyer, but who is familiar with the facts of the case and has been
selected by the pupil or pupil's parent or guardian to provide assistance at the
hearing.

3.The administrative panel shall conduct a hearing to consider the expulsion of a pupil in a
session closed to the public, unless the pupil requests, in writing, at least five days before
the date of the hearing, that the hearing be conducted at a public meeting. Regardless of
whether the expulsion hearing is conducted in a closed or public session, the administrative
panel may meet in closed session for the purpose of deliberating and determining whether
the pupil should be expelled. Due to the requirement to conduct closed session
deliberations and the Brown Act public meeting requirements with which PACSAE has
voluntarily agreed to comply, the administrative panel for an expulsion hearing shall not
include more than one member of the Charter School governing board.

3.1. If the administrative panel admits any other person to a closed deliberation
session, the parent or guardian of the pupil, the pupil, and the counsel of the pupil also
shall be allowed to attend the closed deliberations.

3.2. If the hearing is to be conducted at a public meeting, and there is a charge of
committing or attempting to commit a sexual assault as defined in subdivision (n) of
Ed. Code section 48900 or to commit a sexual battery as defined in subdivision

(n) of Ed. Code section 48900, a complaining witness shall have the right to have his
or her testimony heard in a session closed to the public when testifying at a public
meeting would threaten serious psychological harm to the complaining witness and
there are no alternative procedures to avoid the threatened harm, including, but not
limited to, videotaped deposition or contemporaneous examination in another place
communicated to the hearing room by means of closed-circuit television.

4, If the administrative panel decides not to expel, the expulsion proceedings shall be
terminated, and the pupil immediately shall be reinstated and permitted to return to the classroom
instructional program from which the expulsion referral was made. The decision not to recommend
expulsion shall be final.

5. If the administrative panel determines to expel, findings of fact in support of the
recommendation shall be prepared. All findings of fact and recommendations shall be based
solely on the evidence adduced at the hearing.

6. The decision of the administrative panel to expel a pupil shall be based upon substantial
evidence relevant to the charges adduced at the expulsion hearing or hearings. The
administrative panel may, upon a finding that good cause exists, determine that the disclosure
of either the identity of a witness or the testimony of that witness at the hearing, or both,
would subject the witness to an unreasonable risk of psychological or physical harm. Upon
this determination, the testimony of the witness may be presented at the hearing in the form
of sworn declarations that shall be examined only by the administrative panel. Copies of these
sworn declarations, edited to delete the name and identity of the witness, shall be made



available to the student recommended for expulsion and his or her representative.
7. A record of the hearing shall be made. The record may be maintained by any means,
including electronic recording, so long as a reasonably accurate and complete written
transcription of the proceedings can be made.
8. Technical rules of evidence shall not apply to the hearing, but relevant evidence may be
admitted and given probative effect only if it is the kind of evidence upon which reasonable
persons are accustomed to rely in the conduct of serious affairs. A decision of the
administrative panel to expel shall be supported by substantial evidence showing that the
pupil committed any of the acts enumerated in this policy.
9. In hearings that include an allegation of committing or attempting to commit a sexual
assault as defined in subdivision (n) of Ed. Code section 48900 or to commit a sexual battery
as defined in subdivision (n) of Ed. Code section 48900, evidence of specific instances, of a
complaining witness's prior sexual conduct is to be presumed inadmissible and shall not be
heard absent a determination by the person conducting the hearing that extraordinary
circumstances exist requiring the evidence be heard. Before the person conducting the
hearing makes the determination on whether extraordinary circumstances exist requiring that
specific instances of a complaining witness's prior sexual conduct be heard, the complaining
witness shall be provided notice and an opportunity to present opposition to the introduction
of the evidence. In the hearing on the admissibility of the evidence, the complaining witness
shall be entitled to be represented by a parent, guardian, legal counsel, or other support
person. Reputation or opinion evidence regarding the sexual behavior of the complaining
witness is not admissible for any purpose.
10. Final action to expel a pupil shall be taken only by the administrative panel in a public
session. Written notice of any decision to expel or to suspend the enforcement of an
expulsion order during a period of probation shall be sent by the principal or his or her
designee to the pupil or the pupil's parent or guardian.
11. The governing board of PACSAE shall maintain a record of each expulsion, including
the cause for the expulsion. Records of expulsions shall be non-privileged, disclosable public
records.
11.1. The expulsion order and the causes for the expulsion shall be recorded in the pupil's
mandatory interim record and shall be forwarded to any school in which the pupil
subsequently enrolls upon receipt of a request from the admitting school for the pupil’s
school records.

F. Decision of the Panel

The final decision by the administrative panel will be made within 3 school days following the
conclusion of the hearing.

The administrative panel will make one of two determinations:

1. Uphold the expulsion.
2. Determine the expulsion was not within PACSAE's guidelines and overturn it.

Following the final decision of the administrative panel, the administrative panel will send
written Findings of Fact to the adult student or parent that contain the following information:

1. The outcome of the hearing and the decision of the administrative panel



2. The specific offenses committed by the student for any of the acts listed in the above
"Reasons for Suspension and/or Expulsion" section (if expulsion is decided)

3. Notification of the family's responsibility to inform any new district in which the
student seeks to enroll of the student's status with PACSAE (if expulsion is decided)

4. Reinstatement eligibility review date (if expulsion is decided)

5. A copy of the rehabilitation plan (if expulsion is decided)

6. The type of educational placement during the period of expulsion (if expulsion is
decided)

7. Pupils who are expelled shall be responsible for seeking alternative education programs

G. Alternative Education

Pupils who are expelled shall be responsible for seeking alternative education programs
including, but not limited to, programs within the County for their school district of residence.
The school shall work cooperatively with the adult student or parents/guardians as requested by
parents/guardians or by the school district of residence to assist with locating alternative
placements during expulsion.

H. Rehabilitation Plans

Students who are expelled from PACSAE shall be given a rehabilitation plan upon expulsion as
developed by the administrative panel at the time of the expulsion order, which may include, but
is not limited to, periodic review as well as assessment at the time of review for readmission. The
rehabilitation plan should include a date not later than one year from the date of expulsion when
the pupil may reapply to PACSAE for readmission.

I. Readmission

The decision to readmit a pupil or to admit a previously expelled pupil from another school
district or charter school shall be in the sole discretion of PACSAE’s Board of Directors
following a meeting with the CEO or designee and the pupil and guardian or representative to
determine whether the pupil has successfully completed the rehabilitation plan and to determine
whether the pupil poses a threat to others or will be disruptive to the school environment. The
CEO or designee shall make a recommendation to PACSAE’s Board of Directors following the
meeting regarding his or her determination. The pupil’s readmission is also contingent upon
PACSAE’s enrollment capacity at the time the student seeks readmission.

J. Notice of Expulsion to Last Known District of Residence

PACSAE shall, in accordance with Education Code § 47605(d)(3), notify the superintendent
of the school district of the pupil's last known address within 30 days of expulsion, and shall,
upon request of the district, provide the district with a copy of the student's cumulative
record, including a transcript of grades or report card and health information.



K. Special Procedures for Expulsion Hearings Involving Sexual Assault or Battery
Offenses:

1. PACSAE must also provide the victim a room separate from the hearing room for the
complaining witness's use prior to and during breaks in testimony.

2. At the discretion of the person or panel conducting the hearing, the complaining
witness shall be allowed periods of relief from examination and cross-examination during
which he or she may leave the hearing room.

3. The person conducting the expulsion hearing may also arrange the seating within the
hearing room to facilitate a less intimidating environment for the complaining witness.

4. The person conducting the expulsion hearing may also limit time for taking the
testimony of the complaining witness to the hours he/she is normally in school, if there is
no good cause to take the testimony during other hours.

5. Prior to a complaining witness testifying, the support persons must be admonished that
the hearing is confidential. Nothing in the law precludes the person presiding over the
hearing from removing a support person whom the presiding person finds is disrupting
the hearing. The person conducting the hearing may permit any one of the support
persons for the complaining witness to accompany him or her to the witness stand.

6. If one or both of the support persons is also a witness, PACSAE must present evidence
that the witness's presence is both desired by the witness and will be helpful to the school.
The person presiding over the hearing shall permit the witness to stay unless it is
established that there is a substantial risk that the testimony of the complaining witness
would be influenced by the support person, in which case the presiding official shall
admonish the support person or persons not to prompt, sway, or influence the witness in
any way. Nothing shall preclude the presiding officer from exercising his or her
discretion to remove a person from the hearing whom he or she believes is prompting,
swaying, or influencing the witness.

L. Probation

The administrative panel, upon voting to expel a pupil, may suspend the enforcement of the
expulsion order for a period of not more than one calendar year and may, as a condition of the
suspension of enforcement, assign the pupil to a school, class, or program that is deemed
appropriate for the rehabilitation of the pupil. The rehabilitation program to which the pupil is
assigned may provide for the involvement of the pupil's parent or guardian in his or her child's

education in ways that are specified in the rehabilitation program (if applicable). A parent or
guardian's refusal to participate in the rchabilitation program shall not be considered in the
administrative panel's determination as to whether the pupil has satisfactorily completed the
rehabilitation program.

The administrative panel shall apply the criteria for suspending the enforcement of the expulsion
order equally to all pupils, including individuals with exceptional needs as defined in Cal. Ed.
Code section 56026.

During the period of the suspension of the expulsion order, the pupil is deemed to be on
probationary status.



The administrative panel may revoke the suspension of an expulsion order if the pupil commits
any of the acts enumerated in Ed. Code section 48900 or violates any of the school's rules and
regulations governing pupil conduct. When the administrative panel revokes the suspension of an
expulsion order, a pupil may be expelled under the terms of the original expulsion order. Upon
satisfactory completion of the rehabilitation assignment of a pupil, the administrative panel shall
reinstate the pupil in the school and may also order the expungement of any or all records of the
expulsion proceedings.

The pupil shall be notified of the final order, in writing, either by personal service or by
certified mail. The order shall become final when rendered.

The Program Director or Designee shall send a copy of the written notice of the decision to
expel to the school district of student's last known residence, within thirty (30) days.

Special Procedures for the Consideration of Suspension and Expulsion of Students with
Disabilities

As an independent LEA member of a SELPA, PACSAE will immediately notify the SELPA and
coordinate the procedures in this policy with the SELPA of the discipline of any adult student
with a disability or adult student who PACSAE or SELPA would be deemed to have knowledge
that the student had a disability.

1. Services During Suspension

Students with disabilities suspended and/or placed in an interim alternative setting shall
continue to receive services so as to provide FAPE and enable the student to continue to
participate in the general education curriculum and to progress toward meeting the goals
set out in the adult learner's IEP/504. Any discipline that includes removal from school
for more than ten (10) consecutive days, including placement in an interim alternative
educational setting, constitutes a change in placement and a manifestation determination
shall be conducted.

An IEP or 504 meeting is required within ten (10) days of initial suspension or placement
in an interim alternative educational setting.

2. Procedural Safeguards/Manifestation Determination

Within ten (10) school days of a recommendation for expulsion or any decision to change
the placement of an adult student with a disability because of a violation of a code of
student conduct, PACSAE, the parent, and relevant members of the IEP/504 Team shall
review all relevant information in the student's file, including the adult student’s IEP/504,
any teacher observations, and any relevant information provided by the parents to
determine:

a. If the conduct in question was caused by, or had a direct and

substantial relationship to, the adult’s disability; or

b. If the conduct in question was the direct result of the local educational
agency's failure to implement the TEP/504.

If PACSAE, the parent, and relevant members of the IEP/504 Team determine that either of the



above is applicable for the student, the conduct shall be determined to be a manifestation of the



adult's disability.

If PACSAE, the parent, and relevant members of the IEP/504 Team make the determination that
the conduct was a manifestation of the adult's disability, the IEP/504 Team shall:

a. Conduct a functional behavioral assessment or a functional analysis assessment, and
implement a behavioral intervention plan for such adult, provided that PACSAE had not
conducted such assessment prior to such determination before the behavior that resulted
in a change in placement;

b. If a behavioral intervention plan has been developed, review the behavioral
intervention plan if the adult student already has such a behavioral intervention plan, and
modify it, as necessary, to address the behavior; and

c. Return the adult to the placement from which they were removed, unless the parent
and/or PACSAE agree to a change of placement as part of the modification of the
behavioral intervention plan.

If PACSAE, the parent, and relevant members of the IEP/504 team determine that the behavior
was not a manifestation of the student's disability and that the conduct in question was not a
result of the failure to implement the IEP/504, then PACSAE may apply the relevant disciplinary
procedures to adult students with disabilities in the same manner and for the same duration as the
procedures would be applied to students without disabilities.

3. Due Process Appeals

The parent of an adult with a disability who disagrees with any decision regarding
placement, or the manifestation determination, or PACSAE if it believes that maintaining
the current placement of the student is substantially likely to result in injury to the adult
or to others, may request an expedited administrative hearing through the Special
Education Unit of the Office of Administrative Hearings.

When an appeal relating to the placement of the student or the manifestation
determination has been requested by either the parent or PACSAE, the student shall
remain in the interim alternative educational setting pending the decision of the hearing
officer or

until the expiration of the forty-five-day (45) time period provided for in an interim
alternative educational setting, whichever occurs first, unless the parent and PACSAE
agree otherwise.

4. Special Circumstances

PACSAE personnel may consider any unique circumstances on a case-by-case basis
when determining whether to order a change in placement for a adult with a disability
who violates a code of student conduct.

The Program Director or Designee may remove a student to an interim alternative
educational setting for not more than forty-five (45) days without regard to whether the
behavior is determined to be a manifestation of the student's disability in cases where a



student:



a. Carries or possesses a weapon, as defined in 18 USC 930, to or at school,
on school premises, or to or at a school function;

b. Knowingly possesses or uses illegal drugs, or sells or solicits the sale of a
controlled substance, while at school, on school premises, or at a school function;
or

c. Has inflicted serious bodily injury, as defined by 20 USC 1415(k)(7)(D),
upon a person while at school, on school premises, ot at a school function.

5. Interim Alternative Educational Setting

The student's interim alternative educational setting or change of placement shall be
determined by the student's IEP/504 team. A change of placement is a removal from
education for more than ten (10) consecutive days or a pattern of removal, even if for less
than ten (10) days. For effective change of placement, there first need be:

a. Notice
b. Manifestation determination
c. Continued receipt of special education services

6. Procedures for Students Not Yet Eligible for Special Education Services

A student who has not been identified as an individual with disabilities pursuant to IDEA
and who has violated the District's disciplinary procedures may assert the procedural
safeguards granted under these procedures only if PACSAE had knowledge that the
student was disabled before the behavior occurred.

PACSAE shall be deemed to have knowledge that the student had a disability if one of the
following conditions exists:

I

The parent/guardian has expressed concern in writing, or orally if the parent/guardian does
not know how to write or has a disability that prevents a written statement, to PACSAE
supervisory or administrative personnel, or to one of the student's teachers, that the student
1s in need of special education or related services; or

The parent has requested an evaluation of the adult; or

The student's teacher, or other PACSAE personnel, has expressed specific concerns about
a pattern of behavior demonstrated by the adult, directly to the director of special
education or to other Charter School supervisory personnel.

If PACSAE knew or should have known the student had a disability under any of the three (3)
circumstances described above, the student may assert any of the protections available to IDEA-
eligible adults with disabilities, including the right to stay-put.

If PACSAE had no basis for knowledge of the student's disability, it shall proceed with the
proposed discipline. PACSAE shall conduct an expedited evaluation if requested by the parents;
however, the student shall remain in the education placement determined by PACSAE pending






results of the evaluation.

PACSAE shall not be deemed to have knowledge that the student had a disability if the parent
has not allowed an evaluation, refused services, or if the student has been evaluated and
determined to not be eligible.

Involuntary Student Disenrollment, Dismissal, or Transfer

No pupil shall be involuntarily removed by PACSAE for any reason unless the parent or
guardian of the pupil has been provided written notice in-person and/or by mail of intent to
remove the pupil no less than five (5) schooldays before the effective date of the action. The
written notice shall be in the native language of the pupil or the pupil’s parent or guardian or, if
the pupil is a foster child or youth or a homeless child or youth, the pupil’s educational rights
holder, and shall inform him or her of the right to request a hearing adjudicated by a neutral
officer before the effective date of the action. If a hearing is requested, the pupil will remain
enrolled at PACSAE until the school issues a final decision. For purposes of this Charter,
“involuntarily removed” includes disenrolled, dismissed, transferred, or terminated, but does not
include suspensions for disciplinary reasons.



ELEMENT 11: EMPLOYEE RETIREMENT SYSTEMS

Governing Law: The manner by which staff members of the charter schools will be covered by
the State Teachers' Retirement System, the Public Employees’ Retirement System, or federal
social security. — California Education Code Section 47605(c)(5)(K).

In accordance with Education Code Section 47605, PACSAE retains the option for its Board of
Ditectors to take action and vote on staff members’ options to participate in STRS, Public
Employees’ Retirements System, or Social Security depending upon employee eligibility and
what the board determines is in the best interest of the staff and the Charter School as a whole.
This determination will be reflected in PACSAE’ personnel policies and employment handbook
and will be presented to employees prior to their employment with the Charter School.

Under Federal Regulations, the wages of employees of a state or local government are exempt
from social security taxes if the employee is a member of a qualifying retirement system
maintained by the state or local government entity. (26 CFR § 31.3121(b)(7)-2.) Accordingly,
PACSAE Faculty will participate in the federal social security system or will be eligible for
participation in STRS according to policies developed by the Board of Directors and adopted as
the Charter School’s employee policies. PACSAE currently plans to participate in California’s
State Teachers’ Retirement System (“STRS”) for its certificated staff, and plans to offer an
Internal Revenue Code Section 403(b) plan with an employer contribution or other comparable
benefits plan in conjunction with Social Security for all other staff. Teachers and staff may also
have access to other school-sponsored retirement plans according to policies developed by the
PACSAE governing board.

If the Board of Directors approves participation in STRS, in accordance with Education Code
Section 47611.3, the authorizing District shall create any reports required by STRS. At the
District’s request, the Charter School shall pay the District a reasonable fee for the provision of
such services.



ELEMENT 12: STUDENT ATTENDANCE ALTERNATIVE

W

Governing Law: The public school attendance alternatives for pupils residing within the school
district who choose not to attend charter schools. — California Education Code Section

47605(c)(5)(L).

No student is required to attend PACSAE. Students who do not attend the Charter School may
attend their local school district of residence or pursue an inter-district transfer in accordance
with existing enrollment and transfer policies of their school district or county of residence.

Parents or guardians of each student enrolled in PACSAE will be informed, at the time they
enroll and within the student/parent handbook, that the student has no right to admission in a
patticular school of any local educational agency as a consequence of enrollment at PACSAE,
except to the extent that such a right is offered by the local educational agency.

If a student is expelled or leaves PACSAE without graduating or completing the school year for
any reason, PACSAE, in accordance with Education Code Section 47605(e)(3), shall notify the
Superintendent of the school district of the pupil’s last known address within 30 days, and shall,
upon request, provide that school district with a copy of the cumulative record of the student,
including a transcript of grades or report card, and health information.



ELEMENT 13: RETURN RIGHTS DISTRICT EMPLOYEES

Governing Law: The rights of an employee of the school district upon leaving the employment of
the school district to work in a charter school, and of any rights of return to the school district
after employment at a charter school. — California Education Code Section 47605 () (5)(M).

Members of WUSD staff who leave employment in the District to work at PACSAE shall not
have any right to return to employment within the District without prior consent by the District.

Employees who were not previously employed by the District will not become employees of the
District and will not have the right to employment within the District upon leaving the
employment of PACSAE.

District employees cannot be required to work at PACSAE, nor can the District require the
Charter School to hire District employees, with the exception of District employees provided to
PACSAE as part of an agreement for services paid to the District by PACSAE under a separately
negotiated agreement or memorandum of understanding.

PACSAE employees are not subject to District transfers without written consent of that employee.



ELEMENT 14: DISPUTE RESOLUTION

Governing Law: The procedures to be jfollowed by the charter school and the chariering
authority to resolve disputes relating to provisions of the charter. — California Education Code
Section 47605(c)(5)(N).

Pathways Academy Charter School - Adult Education (PACSAE) will adopt policies and
processes for aiding and resolving intemal and external disputes. PACSAE recognizes that it
cannot bind the District to a dispute resolution procedure to which the District has not agreed.
This dispute resolution procedure is intended as a starting point for discussion of and agreement
to a mutually acceptable dispute resolution process. PACSAE is willing to consider changes to
this procedure as suggested by the District.

Intent

The intent of this dispute resolution process is to (1) resolve disputes within the Charter School
pursuant to the Charter School’s policies, (2) minimize the oversight burden on the Warner
Unified School District as the Charter School’s authorizing agent, (3) insure a fair and timely
resolution of disputes, and (4) frame a charter oversight and renewal process and timeline so as to
avoid disputes regarding oversight and renewal matters.

The staff and governing board members of PAAE, PACSAE and the Warner Unified School
District agree to resolve all disputes regarding this charter pursuant to the terms of this section.

Disputes Avising from Within the School

Disputes over personnel discipline will not be covered by this dispute resolution process, and
instead, will be resolved through the personnel policies and procedures. PACSAE shall adopt
comprehensive personnel policies and procedures, approved by the PAAE Board of Directors that
will be provided to each employee upon hire. These policies will set forth personnel obligations,
rights, responsibilities, complaint procedures, discipline procedures, and other pertinent policies
essential to preserving a safe and harmonious work environment. The CEO will resolve
complaints and grievances and will administer any personnel discipline, with the assistance of the
PAAE Board of Directors, if necessary, in accordance with these policies. The Warner Unified
School District agrees to refer all complaints regarding the school’s operations to the PACSAE
CEO for resolution in accordance with the school’s adopted policies.

PACSAE shall establish and provide a uniform complaint procedure in accordance with
applicable federal and state laws and regulations, including but not limited to all applicable
requirements of California Code of Regulations, title 5, section 4600 et seg. This procedure may
be used to resolve internal disputes among parents, students, and others.

Disputes Between PACSAE and The District

In the event that PACSAE and the District have disputes regarding the terms of this charter or any

other issue regarding the Charter School, the parties will follow the process outlined below, as
amended by mutual agreement.



In the event of a dispute between the Charter School and the District, both parties agree to first
frame the issue in writing (“Written Notification”) and refer the issue to the District
superintendent, or his/her designee, and the Charter School CEO. In the event the District
superintendent believes the dispute relates to an issue that could lead to revocation of the charter,
the matter will be addressed in accordance with the laws and regulations pertaining to charter
revocation. PACSAE requests that the existence of a disputed issue that could lead to charter
revocation be specifically noted in the Written Notification, and the District may pursue the
revocation procedures in the Charter Schools Act and implementing regulations.

a. Meet and Confer: Upon receipt of the Written Notification, the Charter School’s CEO
and the District superintendent shall informally meet and confer in a timely fashion to
attempt to resolve the dispute. In the event that this informal meeting is unsuccessful,
both parties shall identify two board members from their respective boards who shall
jointly meet with the superintendent of the District and the Charter School’s CEO and
attempt to resolve the dispute.

b. Mediation: If the dispute cannot be resolved at the informal meet and confer, the
parties shall schedule a mediation to resolve the matter. The parties shall mediate in good
faith. The mediator shall be selected by mutual agreement of the parties. Each party shall
bear its own attorneys’ fees, costs, and expenses associated with the mediation. The
mediator’s fees and the administrative fees of the mediation shall be shared equally
among the parties. Mediation proceedings shall commence within 120 days from the date
of either party’s request for mediation.

c. Arbitration: If the dispute cannot be resolved by mediation, then the patties agree to
resolve the dispute by binding arbitration conducted by a single arbitrator. The arbitrator
shall be selected by mutual agreement and the format of the arbitration session shall be
developed jointly and must be an active member of the State Bar of California or a retired
judge of the state or federal judiciary of California. Arbitration proceedings shall be
administered in accordance with the commercial arbitration rules of the American
Arbitration Association. Each party shall bear its own attorney’s fees, costs and expenses
associated with the arbitration. The arbitrator’s fees and the administrative fees of the
arbitration shall be shared equally among the parties.



)

ELEMENT 15: PROCEDURES FOR CLOSURE

-

Governing Law: The procedures to be used if the charter school closes. The procedures shall
ensure a final audit of the charter school to determine the disposition of all assets and liabilities
of the charter school, including plans for disposing of any net assets and for the mainienance
and transfer of pupil records. — California Education Code Section 47605(c)(5)(0).

Financial

In the event PACSAE closes for any reason, the PAAE Board of Directors shall be responsible
for conducting closure-related activities in accordance with California Code of Regulations, Title
5, Section 11962. The PAAE Board of Directors will allocate sufficient funding for, or otherwise
determine how PACSAE will fund these closure activities. The assets and liabilities of the
Charter School will be disposed of by the PAAE Board of Directors to another charter school,
non-profit, or other appropriate entity in accordance with the asset disposition provisions of the
Charter School’s bylaws and applicable laws. The PACSAE Board of Directors members will
attend to enumerating and disposing of the assets and liabilities as directed in the bylaws, and the
board treasurer shall ensure that a final audit of the Charter School’s assets and liabilities is
performed within six months after the school closure. All required final financial and other
reports will be submitted to the California Department of Education and other applicable
agencies pursuant to Education Code Section 47604.33.

Students, Families and Staff

In the event the Charter School closes, PACSAE will notify staff, parents/guardians of pupils, the
adult student, the District, the county office of education, the SELPA, the retirement system in
which the Charter School’s employees participate, and the California Department of Education,
in writing, as far in advance as possible. This notice shall include:

o The effective date of the closure;

e The name(s) of and contact information for the person(s) to whom reasonable inquiries
may be made regarding the closure;

e The pupils’ school districts of residence; and

e The manner in which parents/guardians may obtain copies of pupil records, including
specific information on completed courses and credits that meet graduation requirements.

The PACSAE website will provide links to resident school district enrollment/transfer
procedures if these are published online (limited to the home districts of currently enrolled
students).

Copies of student records will be sent to each resident district, and transcripts will be mailed to
parents/guardians. PACSAE will maintain student records and personnel records for a term and
in a manner consistent with applicable federal and state law.



MISCELLANEQUS CHARTER PROVISIONS

1) Budgets

A financial plan for the Charter School, including a proposed operational budget, cash flow, and
financial projections were previously provided. This plan is based on the best data available to
the developers at the time the plan was assembled.

2) Local Control Funding Formula

PACSAE acknowledges and agrees that it must comply with all applicable laws and regulations
related to AB 97 (Local Control Funding Formula), as they may be amended from time to time,
which include the requirement that PACSAE submit a Local Control and Accountability Plan
(LCAP)/ Annual Update to the District and the County Superintendent of Schools on or before
July 1 of each year. In accordance with California Education Code §§ 47604.33 and 47606.5,
PACSAE shall annually update its goals and annual actions to achieve those goals identified in
the charter pursuant to Education Code § 47605(c)(5)(A)(ii), and may use the LCAP template
adopted by the State Board of Education. Charter School shall comply with all requirements of
Education Code § 47606.5, including but not limited to the requirement that PACSAE “shall
consult with teachers, principals, administrators, other school personnel, parents, and pupils in
developing the annual update.”

3) Financial Reporting
Financial Systems and Processes
Pathways Academy Charter School - Adult Education will be contracting a back-office provider

for most of the business operations of the school. The CEO will oversee those services.

To ensure that they are meeting the needs of PACSAE, we anticipate utilizing a back-office
provider to organize PACSAE’s chart of accounts in an easy to use accounting software package
(e.g., QuickBooks) and to train the CEO on the proper classification of entries utilizing this chart
of accounts.

Other Financial Reports

PACSAE will implement an attendance recording and accounting system which complies with
state law and the District’s requirements.

PACSAE anticipates applying for the Charter School Revolving Loan Fund. If it does so,
PACSAE understands that it must comply with Education Code Section 41365 if it receives
funds.

PACSAE will be a direct-funded charter school and anticipates depositing its funds in a non-
speculative and federally insured bank account for use by the school.

PACSAE will provide all reports that are required by law, including but not necessarily limited to



the California Basic Educational Data System (CBEDS), actual Average Daily Attendance
reports, and School Accountability Report Card (SARC)

4}y Insurance
Insurance Certificates

PACSAE shall keep on file certificates signed by an authorized representative of the insurance
carrier. Certificates shall be endorsed as follows: The insurance afforded by this policy shall not
be suspended, cancelled, reduced in coverage or limits or non-renewed except after thirty (30)
days prior written notice by certified mail, return receipt requested, has been given to WUSD.
Facsimile or reproduced signatures are not acceptable. WUSD reserves the right to require
complete certified copies of the required insurance policies. Required insurance includes
Commercial General Liability, Commercial Auto Liability, Worker’s Compensation, Property
and Fire, and Errors and Omissions. All insurance requirements are specified in the MOU.

Opftional Insurance

Should PACSAE deem it prudent and/or desirable to have insurance coverage for damage or
theft to school, employee or student property, for student accident, or any other type of insurance
coverage not listed above, such insurance shall not be provided by WUSD and its purchase shall
be the responsibility of PACSAE.

Indemnification

With respect to its operations under this charter, PACSAE shall, to the fullest extent permitted by
law, hold harmless, indemnify, and defend WUSD, its officers, directors, and employees from
and against any and all claims, demands, actions, suits, losses, liability expenses and costs
including, without limitation, attorneys’ fees and costs arising out of injury to any persons,
including death or damage to any property caused by, connected with, or attributable to the
willful misconduct, negligent acts, errors or omissions of PACSAE or its officers, employees,
agents and consultants, excepting only those claims, demands, actions, suits, losses, liability
expenses and costs caused by the negligence or willful misconduct of the District, its officers,
directors and employees. WUSD shall be named as an additional insured under all insurance
carried on behalf of PACSAE as outlined above.

5) Administrative Services

The CEO will be responsible for administering the Charter School under policies adopted by
PACSAE’ Board of Directors.

Pursuant to California law, WUSD will be required to provide certain oversight duties, including
monitoring the Charter School and student performance data, reviewing the Charter School's
financial statements and audit reports, performing annual site visits, engaging in the dispute
resolution process, and considering charter amendments and renewal request.

PACSAE will coordinate with the County to report pertinent STRS payroll data if STRS is used.
The County may request a reasonable fee for coordinating this transfer of data. The Charter
School plans on obtaining its own health and benefits via small business plan type offerings from



local



vendors (e.g., Kaiser and Blue Cross).
6) Facilities

PACSAE is operated in an independent study environment. As such, minimal facility usage via
partnership facilities will be required.

In accordance with Education Cede Section 47605.1(f), adult program partnership resources
centers will be located as follows:

San Juan Capistrano — KR A Partnership
27128A Paseo Espada, Suite 1524, San Juan Capistrano, CA 92675

La Habra — Orange County Youth Center Partnership
441 E Whittier Blvd., La Habra, CA 90631

PACSAE will maintain a central administrative office wherein important student and personnel
records will be maintained.

Administrative offices are located at 100 E. San Marcos Blvd, San Marcos, CA 92069.

Additional resource centers will be created in accordance with the law, as needed. Many of our
programs will meet either virtually, in mutually agreed upon public locations, or partnership
facilities every twenty days.

7) Transportation

As an Independent Study program, PACSAE does not anticipate providing any home to school
or school to home transportation services; however, PACSAE will ensure that adult students with
IEPs that require such services receive them. PACSAE does anticipate occasionally arranging for
public, rented or parental transportation for field trip-type excursions and learning opportunities.

8) Civil Liability

Pathways Academy Adult Education (PAAE) is a California nonprofit public benefit corporation
and will be responsible for governing PACSAE pursuant to Education Code Section 47604.
Pursuant to Education Code Section 47604(d), WUSD is not liable for the debts or obligations of
the Charter School, or for claims arising from the performance of acts, errors, or omissions by the
Charter School, so long as WUSD performs its oversight responsibilities. PAAE intends to
purchase liability, property, and errors and omissions insurance as outlined above to protect the
school’s assets, staff, governing board members, and, where appropriate, the district from
unforeseen liability.

9) Financial Management and School Services Contracts

Financial Management
The CEO will be responsible for administering the Charter School under policies adopted by



PAAE’s Board of Directors. As described further below, the Charter School may contract with a
back-office provider and School Pathways (as a student information systems and state reporting
provider) for certain of its operational, administrative, and financial services.

The back-office provider and Student information system must demonstrate a track record of
experience with virtual/homeschool public schools, and will meet the Charter School’s service
needs based on mandatory state data tracking and reporting requirements.

Material Contracts

Pathways Academy Charter School - Adult Education (PACSAE) may contract the following
material agreements for services:

o An agreement for payroll processing services.
o An agreement for accounting and tax services.
[ ]
An agreement with an independent financial auditor that meets the certification and licensure
requirements for conducting an independent financial audit of California public schools.
e  This agreement will be made upon terms and conditions that are standard for the industry
and will ensure a legally compliant annual audit of PACSAE’s finances.
s An agreement for curriculum with Edgenuity or similar vendor to supply
PACSAE’s online instructional program.
An agreement with approved vendors to supply curriculum for the home school program.
An agreement for student information systems with School Pathways.
An agreement for back office services
An agreement for Tech Support for faculty and students.
An agreement for Website design and maintenance.



3

GENERAL PROVISIONS OF THE PROPOSED CHARTER
Term

The term of this Charter shall be July 1, 2019 — June 30, 2024. This Charter may be renewed for
one or more subsequent terms upon the mutual agreement of the parties.

Revisions

Material revisions of this Charter may be made in writing with the mutual consent of WUSD
after a public hearing. Material revisions shall be made pursuant to the standards, criteria, and
timelines set forth in Education Code Section 47605; provided however that PACSAE shall not
be required to obtain petition signatures prior to making material revisions to the charter petition.

Severability

The terms of this Charter are severable. In the event that any provision is determined to be
unenforceable or invalid for any reason, the remainder of the Charter shall remain in effect,
unless mutually agreed otherwise by the respective boards of PACSAE and the Warner Unified
School District.

Miscellaneous

The Warner Unified School District and PACSAE shall engage in a mutually agreeable
memorandum of understanding (MOU), which outlines further details of the relationship
between WUSD and PACSAE. The MOU may include, but not be limited to, the following:

e transportation and food services to be provided by WUSD, if any

e services fo be purchased by the Charter School from WUSD, and the fee schedule for such
services

details of the oversight and monitoring relationship between PACSAE and WUSD

mutual indemnification from loss

cash advances to handle cash flow issues, if necessary

PACSAE’s receipt of mandated cost reimbursement

fiscal reporting requirements to the state, either independently or through WUSD

WUSD support for the Charter School in seeking additional funding



ACTION ITEM
2

TOPIC: Consider approval of Work Experience as a new elective

Starting in the 2021-2022 school year.

DESCRIPTION: An elective (2.5 credit/no credit) class that combines an

Internship with instruction with School Counselor/CTE
Coordinator.

FISCAL IMPACT: N/A

RECOMMENDATION: Recommend approval.



Work Experience is an (2.5 Credit/No credit) elective class that combines an internship
with instruction with School Counselor/CTE Coordinator. Students attend their internship
(1-2 days a week) during the week and also meet with a School Counselor/CTE
Coordinator at least once a week in school. Course grade and credit is earned by
completion of the course requirements, which include attending meetings with School
Counselor/CTE Coordinator, completing assignments, submitting required forms, and
maintaining a passing monthly performance evaluation done by the Internship
Supervisor. Work Experience is built to help students develop positive work habits and
attitude, self-confidence, job skills, and a personal portfolio that can be used to locate,
secure, and retain employment in the community. In addition, the course is designed to
support students' ability to solve problems in the workforce and to utilize analytical and
research skills along their career path. Students will identify a career interest, plan a
career path, and take the steps needed to move along that path, relating their future to
their current employment.

Throughout the Internship, students work to build a portfolio that encompasses
important documents that will help them thrive in the professional world (i.e. resume,
career-ed plan, cover letter, sample application, etc). Students engage in mock
interviews, walk through workplace scenarios, and brainstorm executive functioning
troubleshooting strategies to support success in the workforce. Students are able to
repeat the course for credit with the School Counselor/CTE Coordinator providing
differentiation and revised projects that meet the needs of students with extended
experience in the workplace.

Expenses: School Counselor Kelcy Sutton would enroll in the California Association of
Educators of Work Experience Educator (CAWEE) and complete the course. The
course costs $200 a year and will need to be renewed annually.

The cost is $200 per year and includes:

Annual Work Permit Training Program

Access to valuable Work Experience and Labor Law Resources
Connections with other work experience educators

Membership to CAWEE

Monthly Newsletter

Region Meetings - Free to attend

Curriculum used will be from the CAWEE course. School Counselor/CTE Coordinator
is also currently completing the following courses through SDCOE that provides
resources (See below).
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ACTION ITEM
3

TOPIC: Consider approval of the NISER IntraSELPA Tuition
Agreement and MOU for the Tuition Calculation
between Warner Unified School District and Ramona

Unified School District for the 2020-2021 school year
including summer school.

DESCRIPTION: Warner Unified agrees to pay tuition identified in pages
1 and 2 of the agreement to the District of Service,
Ramona, for services received from July 1, 2020- June

30 of the fiscal year or until such time both parties agree
To revise or terminate this MOU.

FISCAL IMPACT: $6087.62

RECOMMENDATION: Recommend approval.



NISER IntraSELPA TUITION CALCULATION

ESY ONLY
$siving District Ramona Fiscal Year  2020-202%
Date April 28, 2021
STUDENT INFORMATION
Last Name Vi First Mame Bl
Grade |evel 7
District of Residence Ramona ESY Length in Days 19
BASE RATE CALCULATION
Classroom Pessonnel Gasts
MISER Average Hourly Rate Wi _ _
Position Total Hours Variatile Beneflis. Clags Divisor  Per Student Cost
Teacher 8 $ 3744 1406 $ 226,82
Paraeducator 74§ 24.00 1400 § 127.03
Totat Satary Costs  $ 353.85
'COSTS OVER AND ABOVE (WUST HAVE MOU i PLACE)
Hourly Rate Service Honrs - Cost
76.19 2 15238
70 2 _ 140.00
77.41 ‘ 2 154.82
(NOTE: Spaclal Education Services Onty, Mantal Heslth Total Costs Over and Above § 447.20
Services are to be entered In Tab 3)
Amount Due |$ 801.06 |
- Days Amount
Days Billad in FY 13/20 (Before June 30, 2019) 8 $ 33728
Days Bliled in FY 19420 (After June 30, 2019) 1 3 463.76
Lipdated O7/14/2020 . Pagh)

Page 1



NISER IntraSELPA TUITION CALCULATION

Sarving Dietrlct: - Rmék . . FiscalVear _ 2020-2024
Date Apnil 28, 2021
STUDENT INFORMATION
Last Mame First Name Gormn)
District of Residence .. | Annual Instructional Days 180
Type of Clags, Student instructionsi Days 42
% of Inatructional Days to Bl 23.33%
BASE RATE CALCULATION
Classvoom Personnel Costs
NISER Avefage
Salary & Benafit Class Type
Positlon FTE Cont TotalCost  Divisor Per Studant Cost
Teacher (1.0 FTE Per Employse) 100 § 0954876  99,548.76 1200 $ 829573
Parasducator (075 FTE PerErployee) 225 §  50.007.82 132.767.60 1200 § 1108397
Total Direct Salary Costa  § 19,359.70
ncluded Related Service and Othey Costs
Servica Amount included Por Student Cost
Total Related Service and Other Costs  § .
Total Base Rate Coats 3 18,359.70
Unit vatue #ofUnits  Cost
36 min pet week _ 05 1,333.33
30 min per waek (.5 1,226.00
30 min per week 0.5 1,354.68
{NOTE: Special Edacation Servicas Only, Mental Heaith Tolal Gosts Overand Above §  3,91300
Sarvices are (o be entered inTab 3. Total TuitionCost $ 2327270
$02 Distribution Deduct w597 |
% of instractional Days to Bilt 23.33% I
AmountDue |§ 528657 l
Days Billed Semester 1 - Mid Year Payment  $ 5 ‘




|

Updalod QTA42020 (X Firgh)

Days Bitled Semaster2
Total

42

42

Final Payment §

5,286.57




IntraSELPA Tuition Agraemant

Daie:
April 28, 2021 |
Memozandum of Understanding for the Tuition Calculation

This Memorandum of LEndarshanding {MUU] is based o the process ouliined b the Tuition Model for 2013-2014

wppivvEd By U uupmammwnu LURHICH mm, A)ia WITB‘TG m UisHiG of Reskience
warneyr  -2oees o pay the hifion identified in page 1 of this form to'te District of Service

Ramona for services recsived from July 1 through June 30 of e fiscal year

or until such fime both perfiés agrea to revise or tefminale this MOU.

The studenfs curtent [EP must be included with this document. Any sérvices listad In the Costs Over and Above
section of the Tuilion Calculation must concur with fhose lisied in e attached IEP.

1t Mental Health Services are provided, Tab 3 of this document must bé cormpleted and intiated by both Parties

Any Dua Process filing related to this placement is solely the responsibiity of the student's District of
Residence {DOR.

Paymants are t he mata via auditors ransfar a minimurn of ones anmually and & magimuen of heice annualy
atthe distretion of the District of Service.

Plaase provide a copy of the fully approved 2 page agreement fo NISER.

2020-2021

District of Resldence Approval Ramona
F\ A
=t oty (hudireca )wm.o D]Jg[d\
Speqal Educatlon Diréctor Finange Direstor
Service A ) Ramona

2y / ,
%jﬁru tﬁ(’/ ?% Fﬁ;r:tor)#

Jaime Tate-Symons, SELPA Director Datg

2RV,
L



ACTION ITEM
4

TOPIC: Consider approval of the Stipend List for the 2021-
2022 school year.

DESCRIPTION: Warner Unified Certificated Stipend List

FISCAL IMPACT: N/A

RECOMMENDATION: Recommend approval.
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ACTION ITEM
5

TOPIC: Consider approval of the Employment Agreement for
Certificated employment of Joshua Brown as School
Psychologist for the 2021-2022 school year. (E.C. 44909)

DESCRIPTION: Memorandum of Understanding By and Among Warner
Unified School District, Julian Union School District,
Julian Union High School District, and Spencer Valley
Elementary School District Regarding Joint Employment
of School Psychologist.

FISCAL IMPACT: Base Salary: $94,095
Health Benefits: $24,000
STRS/Medi/SUL...etc.: $20,221

Total Compensation & Benefits = $139,316

RECOMMENDATION: Recommend approval.



WARNER UNIFIED SCHOOL DISTRICT

EMPLOYMENT AGREEMENT
CERTIFICATED EMPLOYEE [E.C. 44909]

THIS AGREEMENT is entered into by and between the Warner Unified School District
(“District”) and Joshua Brown (“Employee”) with respect to the following recitals.

RECITALS

A Credentials Held. Employee represents that he/she possesses the following California credentials
authotizing service in California schools. The credentials are:

TYPE EXPIRES
o) Pupil Personnel Services Credential 07/01/2026
2)
(3)
B. Basis for employment. Employee acknowledges that he/she is being hired to perform services for

a categorically funded project and/or a contract with a public or private agency pursuant to Section 44909
of the Education Code. Employee acknowledges that, as a technical matter, he/she will be treated as a
probationary employee except if the District terminates his/her employment due to the expiration of the
specially funded project, or termination of the contract with a public or private agency, for which Employee
has been hired, in which case Employee may be released as a temporary employee.

C. Emplovee Representation. Employee represents that he/she is not now under contract to any other
school district or employer that will conflict with this employment.

D. District Representation. District expressly relies on the above representations of Employee in
entering into this Agreement.

THE PARTIES AGREE AS FOLLOWS:

L. Notice of Classification. Employee is hired as a full-time 1.0 F.T.E. certificated employee
pursuant to Education Code Section 44909. The basis for classification under Section 449009 is:

[ ] Service conducted under a categorically-funded project described as:

[X] Service conducted under a contract with a public or private agency, described as:

Memorandum of Understanding By And Among Warner Unified School District,
Julian Union School District, Julian Union High School District, and Spencer Valley
Elementary School District Regarding Joint Employment Of School Psychologist
(“MOU?™) and which is effective for the period from July 1, 2021 to June 30, 2022.

2 Period of Employment. Employee is hired effective July 1, 2021 through June 30, 2022.
Consistent with the above-referenced recitals, which are incorporated by reference herein, Employee
expressly agrees that he/she may be terminated upon any of the following conditions:

a. District’s service of written notice of release from temporary employment upon (i) the
expiration/reduction/elimination of funding for the aforementioned categorically-funded



project, (ii) the expiration of the aforementioned contract with a public or private agency,
or (iii) the modification of the manner in which serves are provided under the contract; or

d. Employee's resignation, which Employee acknowledges may be lawfully received and
accepted by the District’s Superintendent; or

e. Termination for any other reason authorized by law, board policy, administrative
regulation, or applicable collective bargaining agreement, and pursuant to the termination
process due under said authority.

3. Maintenance of Credentials. Employee represents that he/she will, with respect to each credential
recited above and any other credential subsequently obtained by Employee:

a. Take and pass all examinations or continuing education courses which are now or may be
required for renewal or maintenance of each credential.

b. Refrain from any act or omigsion that will result in suspension, revocation, or de-
registration of any credential.

Employee acknowledges that his/her continuing employment with the District is expressly subject
to maintenance of all credentials. Failure to maintain each credential may be treated by the District, at its
sole option, as a material breach of this contract and as grounds for a non-disciplinary release or, at
District’s election, a dismissal for unprofessional conduct, violation of rules and laws, or other grounds
authorized by law. Employee also acknowledges that pursuant to California law, a pay warrant will not be
issued to the employee, should the employee allow his/her credential to lapse.

4, Compensation. Employee will be compensated at the appropriate step and column placement in
accordance with the rules of the certificated collective bargaining agreement. Specifically, Employee’s
compensation for the period of employment outlined in section 2 is $94,095 plus benefits.

5. Staws of Employment. Employee specifically acknowledges that this contract does not establish
any right to probationary or permanent employment status other than stated herein. Employee further
acknowledges that Employee has no property interest in his/her employment relationship with the District
under Section 44909 of the Education Code.

The District agrees to abide by current law related to the classification of certificated employees
under Education Code section 44909. If the District chooses to dismiss Employee from employment for
reasons other than the bases set forth in paragraph 2, above, Employee shall be treated as if he/she were
classified as a probationary certificated employee for purposes of seniority, non-reelection, and reductions
in force. However, Employee’s service under this Agreement shall not be included in computing the
service required as a prerequisite to attainment of, or eligibility to, classification as a permanent employee
except under the limited conditions set forth in Education Code Section 44909, 44917, or 44918,

6. Offer of Employment. This Agreement constitutes an offer of employment only and confers no
legal or equitable rights until and unless it is approved by the Govemning Board at a lawfully conducted
public meeting. Employee's reporting to work constitutes acceptance of this offer. Employee agrees to
faithfully adhere to all laws of the State of California and the United States of America, the regulations of
the State Board of Education, the regulations, policies, and directives of the Governing Board of the
District, and all lawful directives of Employee's superiors.

7. Fingerprinting Clearance. Employee certifies that he or she has not been convicted of a violent or
serious felony within the meaning of Education Code section 44830.1. Employee acknowledges that this
employment contract is conditioned upon the District receiving verification from the Department of Justice
that Employee has not been convicted of a serious or violent felony. As such, Employee further
acknowledges that until fingerprint clearance is received from the Department of Justice, Employee will not
perform certificated duties and will not be considered an Employee of the District even if this agreement
has been fully executed and approved by the Governing Board. All work performed prior to receipt of the
Department of Justice fingerprint clearance shall be considered to have been performed as a volunteer and
will be uncompensated.

LEPG77811 2



WARNER UNIFIED SCHOOL DISTRICT DATE OF BOARD APPROVAL:

June 8, 2021
fintenden

ACCEPTANCE OF OFFER OF EMPLOYMENT
(CERTIFICATED EMPLOYEE [E.C. 44909])
EMPLOYEE
Name:
Address:
Telephone Numbers:
Social Security Number:

I accept the above offer of employment under Section 44909 of the Education Code and the terms and
conditions thereof and will report to work as directed.

Date: ‘é/g' / Z&&/ Signed: .
/

Please retwrn to the Human Resources Office. A copy will be returned to you for your records and a copy
of this Agreement will be placed in your personnel file.

LEPGT77811 3



ACTION ITEM
6

TOPIC: Consider approval of the Memorandum of Understanding
By and among Warner Unified School District, Julian
Union School District, Julian Union High School District
and Spencer Valley Elementary School District regarding
Joint Employment of the School Psychologist.

DESCRIPTION: WHEREAS, Warner has offered to hire Brown as a
Certificated school psychologist on an 100% FTE basis
for the 2021-2022 school year under Education Code
section 44909, to be assigned on a part-time basis
among the Parties, under an appropriate joint employ-
ment and cost-sharing agreement.

FISCAL IMPACT: 2020-2021 SALARY & BENEFITS: (Joshua Brown)

Base Salary $94,095 Health Benefits $24,000 STRS/Medi/SUI. . etc,
$20,221 TOTAL COMPENSATION & BENEFITS FOR [#] DAYS

$139,316

Annual Salary and Benefits (Warmner, Spencer, JUHSD): $ 27,863 Annual Salary and
Benefits Julian USD: $ 55,726

(Legal fees will be billed separately for establishment of contract)

* Daily Rate (180 days) $ 775



MONTHLY PAYMENT DUE BY EACH PARTY

MONTH (2021-22) | JUSD JUHSD SPENCER VALLEY
AUGUST $5572 $2786 $2786
SEPTEMBER $5572 $2786 $2786
OCTOBER $5572 $2786 $2786
NOVEMBER $5572 $2786 $2786
DECEMBER $5572 $2786 $2786
JANUARY $5572 $2786 $2786
FEBRUARY $5572 $2786 $2786
MARCH $5572 $2786 §2786
APRIL $5572 $2786 $2786
MAY $5572 $2786 $2786

RECOMMENDATION: Recommend approval.




MEMORANDUM OF UNDERSTANDING
by and among
WARNER UNIFIED SCHOOL DISTRICT,
JULIAN UNION SCHOOL DISTRICT,
JULIAN UNION HIGH SCHOOL DISTRICT, and
SPENCER VALLEY ELEMENTARY SCHOOL DISTRICT
regarding JOINT EMPLOYMENT OF SCHOOL PSYCHOLOGIST

This Memorandum of Understanding (“Agreement”) is entered into by and among the Governing
Boards of the Warner Unified School District (“Warner”), Julian Union School District (“Julian
USD”), Julian Union High School District (“Julian UHSD”), and Spencer Valley Elementary
School District (“Spencer Valley”) (each individually a “Party” and collectively the “Parties™) to
address the shared use of school psychologist Joshua Brown (“Brown”), to be hired as a Warner
employee, for the 2021-2022 school year.

RECITALS
WHEREAS, each Party needs the services of a school psychologist on a part-time basis;

WHEREAS, Warner has offered to hire Brown as a certificated school psychologist on an
100% FTE basis for the 2021-2022 school year under Education Code section 44909, to
be assigned on a part-time basis among the Parties, under an appropriate joint employment
and cost-sharing agreement; and

WHEREAS, the Parties desire to enter into such an agreement whereby Brown is hired as
a certificated employee of Warner but is assigned on a part-time basis to serve the students
of Julian USD, Julian UHSD, and Spencer Valley.

NOW THEREFORE, the Parties hereby agree as follows:

1.

Employment of Brown. Warner shall make an offer of employment to Brown at an 1.0
(100%) FTE basis under Education Code section 44909, and shall assign Brown to
provide services on a part-time basis and under the direction and control of the other
Parties to this agreement.

a. During the term of this Agreement, Brown shall remain a certificated employee of
Warner hired under a Section 44909 temporary employment contract. Brown shall
serve as a school psychologist for Warner and a school psychologist-on-loan to,
Julian UHSD, and Spencer Valley on a .20 part-time assignment per Party basis
and to Julian USD on a .40 part-time assignment per Party basis , with Brown
working one day a week for Warner, Julian UHSD and Spencer and 2 days a week
for Julian USD, for a total of five days per school week, for the term of the
Agreement.

b. The parties intend for this service-sharing arrangement to provide each Party with
Brown’s services (in minimum increments of one day at a time) on an equal basis
as much as reasonably possible. On or before August 11, 2021, the Parties will



c.

a.

discuss and reach agreement on the scheduling of Brown’s services to each Party.
If no agreement is reached, Brown will be scheduled to serve each Party on the
following rotating basis in increments of one day at a time for: (i) Warner, (i1)
Julian UHSD, (iii) Spencer Valley and two days at a time for: (iv) Julian USD.

The term of the Agreement shall be from July 1, 2021 to June 30, 2022.

Termination/Renewal.

This Agreement will terminate if Brown’s employment is terminated by Warner,
or upon the final instructional day in the 2021-2022 Warner school calendar, or if
Warner terminates Brown’s employment.

Prior to the end of the 2021-2022 school year, the Agreement may be terminated
by mutual, written agreement if three (3) out of the four (4) Parties provide thirty
(30) days written notice.

The Parties may renew the terms and conditions of the Agreement to fulfill the
Parties’ requests for Brown’s services in future school years, but by separate,
written agreement. If any Party chooses not to renew the terms and conditions of
the Agreement for the 2022-2023 school year, that Party must provide written
notice of its intent not to renew the terms and conditions of the Agreement to all of
the remaining Parties by February 1, 2022.

3. Joint Employment / Cost Sharing Agreement.

a.

Each Party agrees that Brown shall be jointly employed by each Party and shall
ensure that it undertakes appropriate direction, supervision, and risk management
responsibilities for Brown when he is performing services for each respective
Party.

Each Party will be proportionately responsible for the costs of Brown’s salary and
benefits (including statutory and fringe benefits) during the entire term of the
Agreement.

Warner shall be responsible for facilitating payment of Brown’s salary by Warner
and facilitating Brown’s receipt of benefits under Warner’s fringe benefit plans.
Julian USD, Julian UHSD, and Spencer Valley, shall reimburse Warner for their
monthly proportionate share of Brown’s salary and benefits, as set forth in on
Exhibit A to the Agreement.

Each Party will be individually and solely responsible for any and all costs
associated with Brown’s work on its caseload including, but not limited to, legal
fees, insurance, travel costs, testing materials, additional work hours, and other
expenses incurred by Brown directly in connection with his work on behalf of that
Party’s students.

Any duties assigned to and/or expected of Brown by one Party beyond those which
constitute the negotiated Agreement shall be a liability borne solely by the one
Party, and shall not result in any additional cost to the remaining Parties.

Page 2 of 6



Assigned Days. Regardless of a Party’s need for Brown’s services during a particular
week, each Party shall still be responsible for its proportionate share of costs as set forth
above. For any week in which a Party does not need the services of Brown, the Party may
offer its assigned day of Brown’s services to the remaining Parties. If a written
agreement is reached between one Party and a second Party regarding the transfer of
Brown’s time and related fiscal obligations from the first Party to the second Party, at least
5 business days in advance of the service day, then the first Party may invoice the second
Party for reimbursement of the first party’s fiscal obligations related to the “traded”
day(s). A copy of the written agreement between these two Parties shall also be provided
to Warner by no later than the 20" day of the following month. Any agreement between
Parties to trade days shall not affect the monthly payments due by each Party to Warner
under this Agreement and as specified in Exhibit A.

Leaves of Absence. The Parties acknowledge that Brown may have a need to take sick
days or other paid leaves of absence, and each Party assumes the risk and obligations that
Brown may be on sick or other paid leave during a day that Brown is assigned to each
Party. Nevertheless, the Parties wish to avoid having any Party unduly burdened by this
variable factor, intend to honor the goal of having Brown share a proportionate of his duty
time amongst each Party pursuant to the contracted days, and agree to mutually restructure
Brown’s assigned days if he is on a leave of absence for more than three days on which
Brown is assigned to any Party to equalize his service over the school year.

Monthly Payments. Julian USD, Julian UHSD, and Spencer Valley shall pay Warner on
the 28" of each month, in the amounts specified in Exhibit A, which reflect the agreed-
upon monthly cost for Brown’s services. Julian USD, Julian UHSD, and Spencer Valley
will report to Warner all use by Brown of sick leave, or other leave at the time of

payment.

Defense and Indemnity. Each Party hereby agrees to indemnify, defend and hold harmless
the remaining three Parties and the remaining Parties’ Governing Board, agents, officers,
attorneys, employees, volunteers and authorized representatives from any and all losses,
liabilities, costs, expenses, charges, damages, claims, liens, complaints, and causes of
action, of whatsoever kind or nature (including, but not limited to, reasonable attorneys’
fees and costs) which are in any manner directly or indirectly caused, occasioned, or
contributed to in whole or in part, through any act, omission, fault, or negligence of Brown
or that Party’s officers, agents, employees, or authorized representatives, which relates in
any manner to Brown’s work for that Party under the Agreement. For example, if Julian
UHSD is named as a party in an administrative due process matter involving a student for
which Brown did a special education assessment, and the student also names Warner
and/or Spencer Valley, then Julian UHSD will indemnify, defend and hold harmless
Warner and Spencer Valley, which includes but is not limited to immediately taking
action to dismiss Warner and Spencer Valley as named parties to the administrative due
process mattet.

Employment Classification. Notwithstanding the joint employment of Brown, he shall
not acquire any of the rights, privileges, powers, or advantages of an employee of Julian
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11.

USD, Julian UHSD, and/or Spencer Valley including, without limitation, Workers’
Compensation, disability, insurance, health plans, vacation, or sick leave pay, or any other
benefit available to Julian USD, Julian UHSD, and/or Spencer Valley employees.
Brown’s services pursuant to the Agreement shall in no way be construed to count as
employment with Julian USD, Julian UHSD, and/or Spencer Valley for purposes of
attaining permanent status with Julian USD, Julian UHSD, and/or Spencer Valley, and
Brown shall have no preferential right to employment with Julian USD, Julian UHSD,
and/or Spencer Valley based upon his services under the Agreement except as which may
otherwise be provided for by law. Upon the expiration of the Agreement or any
succeeding agreement or written amendment to the Agreement among the Parties, it is
understood that Julian USD, Julian UHSD, or Spencer Valley shall have no further
obligation to utilize the services of Brown or to reserve or offer a position to Brown as an
employee of Julian USD, Julian UHSD, or Spencer Valley at the conclusion of the
Agreement or any succeeding agreement.

Legal Fees. The Parties shall proportionately share the costs associated with the
preparation of the Agreement. Warner shall issue an invoice and the remaining Parties
shall remit payment for these costs consistent with Section 8 above.

10. Governing Law. The Agreement shall be governed by and construed in accordance with

the laws of the State of California excluding its choice of law rules. If any action is
instituted to enforce or interpret the Agreement, venue shall only be in the appropriate
state or federal court having venue over matters arising in San Diego County, California.

Assignment of Rights. No Party shall assign or transfer any or all of its rights, burdens,
duties or obligations under the Agreement without the prior written consent of all other
Parties, which may not be unreasonably withheld. Nothing contained in the Agreement
shall create a contractual relationship with or cause of action in favor of a third party
against any of the Parties.

Severability. If any provision of the Agreement shall be held invalid or unenforceable by
a court of competent jurisdiction, such holding shall not invalidate or render unenforceable
any other provision hereof.

Modifications. The terms of the Agreement shall not be waived, altered, modified,
supplemented or amended in any manner whatsoever except by written agreement signed
by all of the Parties.

Entire Asreement. The Agreement constitutes the entire agreement among the Parties,
and supersedes any prior agreement or understanding. There are no understandings,
agreements, representations or warranties, expressed or implied, not specified in the
Agreement.

The Parties, by execution of the Agreement through their designated agents, acknowledge and
represent that they have read the Agreement, understand it, and voluntarily agree to be bound by
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its terms and conditions, free from fraud, coercion or duress. The Parties further represent that
they have had the opportunity to consult with legal counsel of their own choosing regarding the
Agreement and each of its provisions. Furthermore, the Parties represent that they have, as of the
date of execution of the Agreement, the legal capacity to understand, agree to, and sign the
Agreement.

IN WITNESS WHEREOF, the Parties hereto have caused the agreement to be executed by their
duly authorized representatives.

WARNER UNIFIED SCHOOL DISTRICT

David MacLeod Date
Superintendent

JULIAN UNION SCHOOL DISTRICT

Brian Duffy Date
Superintendent

JULTAN UNION HIGH SCHOOL DISTRICT

Patrick Hefflin Date
Superintendent

SPENCER VALLEY ELEMENTARY SCHOOL DISTRICT

Kathleen McKenzie Date
Superintendent
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Exhibit A

2020-2021 SALARY & BENEFITS: (Joshua Brown)

Base Salary $94,095
Health Benefits $24,000
STRS/Medi/SUL. . .etc. $20,221
TOTAL COMPENSATION & BENEFITS FOR [#] DAYS $139,316
Annual Salary and Benefits (Warner, Spencer, JUHSD): § 27,863
Annual Salary and Benefits Julian USD: $ 55,726
(Legal fees will be billed separately for establishment of contract)
- Daily Rate (180 days) $ 775
MONTHLY PAYMENT DUE BY EACH PARTY
MONTH (2021-22) | JUSD JUHSD SPENCER VALLEY
AUGUST $5572 $2786 $2786
SEPTEMBER $5572 32786 $2786
OCTOBER $5572 $2786 $2786
NOVEMBER $5572 $2786 $2786
DECEMBER $5572 $2786 $2786
JANUARY $5572 $2786 $2786
FEBRUARY $5572 $2786 $2786
MARCH $5572 $2786 $2786
APRIL $5572 $2786 $2786
MAY $5572 $2786 $2786
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ACTION ITEM
7

TOPIC: Consider approval of Jennifer Blackwell as a Physical
Education teacher, pending pre-employment screening.

DESCRIPTION: Handout
FISCAL IMPACT: TBD

RECOMMENDATION: Recommend approval.



ACTION ITEM
8

TOPIC: Consider approval of Kathryn (Nikki) Mahani as an
elementary school teacher, pending pre-employment
screening.

DESCRIPTION: Handout

FISCAL IMPACT: TBD

RECOMMENDATION: Recommend approval.



ACTION ITEM
9

TOPIC: Consider approval of the Local Control Accountability

Plan (LCAP) and Dashboard Local Indicators.
DESCRIPTION: Warner Unified’s analysis of its goals, measurable
outcomes and actions and services from the 2019-
2020 Local Control and Accountability Plan.

FISCAL IMPACT: N/A

RECOMMENDATION: Recommend approval.



1PMIsIA jooyds pajiun JBuIEM
ot 40 T @8ed ue|d A3|IgEIUNODY PUE [043U0D) [B207 ZZ-1Z0T 9Y1 Buidojanaq Jo4 d3epdn |enuuy

(dvO7) ueld ANigejunoooy pue jonuo) [0 0Z-6102
U} WOl SSOIAISS PUB SUONOR PUE S8LWoojno sjqeinseaw ‘sieob sy jo siskjeue (s.v37) s.fousbe [euoneonps [e00| 8U} SI BuIMmO||o) 8y L

/16€'28.°09. Juspusuledns
Jeu’psnisulem@posjoew pIAEp posToB pied 10UISI] [O0YDS paLiun JauJepn
auoyd pue |rew SIIL pue awep joeuo) aweN v3a1

lea) ue|d AIgeIUN09dY PUE [01U0D [e907] 0Z-610Z dY} 10} 8)epdn jenuuy

ueld Ayjiqejunoddy
pue [0J1u0) [e207 ZZ-120Z @Y} Buidojana 104 ajepdn jenuuy

paljiun JouUJepn




0Ob 40 7 98ed

spJepuels 73 pue spJepuels SO0 Jo uonejuswaidwl 19N
‘syuiod 6'9L paseasoul yie ‘syuiod Z| pesesasoul 13

xady panunuosiq

%00L - 02-6L02 %) ¥6 - 61L-8L0C
len}oy

1211351@ |o0Yy3s payiun Jautem
ue|d A3|IgBIUNOIDY PUB |041U07) |BJ0T TZ-TZ0T 41 Buidojanaq Joj eiepdn jenuuy

J03edipujoeiN

9L-GL0Z Ul X3dY Ul pajjolus alem Sjuspnis ze
auljaseq

usy e} $asIN0d JO Jaguinu pue sjuspnis Jo Jaquinu 8sealou|
0z-61

‘'Spasu |euondaoxa Uiim Sluspnis pue sjuapnis

pajeolidnpun 1o} (X3dY) ApniS 0 piel peolg e ul Juswjjoius
Jojeaipuj/oueN

91-G10¢ Ul %00}
auljeseg

%001 ulejuleiy
0Z-61

%001 1& PaulejUIBW 8 [|IM jey Uojenpel)
Jojeaipul/o1Ie N

pajoadxg
SaW0INQO d|qeINSeaf [enuuy

pue ABojouyos) Ul 3s8AU| "SJUBPNIS [[B JO) JUsLWaAsIyoe asealoul o} Buiuies) pue mp.___cmmmﬁ m\.,an_ L _mo..o ﬁ.gEml_n_, ‘saljuold [e00T
(sawooInQ jIdnd) sewoainQ |idnd JayiQ 8 Aloud
(BuluseaT Jo suonIpUOD) $SB2TY 8SIN0Y) ;7 AlLioud

(uswabebul) uswebebuz jidnd ¢ Auoud
(sswooInQ j1dnd) JuswaAsIydY |idnd 17 Auoud

(BuiusesT Jo suoIpuUOD) splepuels alels iz Auoud

(Buiuses o suonipuo)) oiseq | Auold ‘sanuold 81e1S
‘1eob siy} Aq passalppe saljLoLd |00 Jo/pue o)els

‘Apeal Jsaled

pue abaj|00 ajenpeld o} sjuspnys aledalid Jayag [IIM Uoiym deb Juswiansiyoe su} 8S0[0 PUB SJUSPNIS |8 10} JUSWSASIUO. 8SBalou|

I 180D



O 40 € a3ed

“Jeak Joud au)
1BA0 8SESJOUI LB ‘BlLSILD UOISSIUPE DN PUB NSD 18W sJoluss /

(¢, punoy a1aym)
‘uone|dwoo 8sinod J 1O Uo paseq splepuels YOO 1w %/'8

pajodal Jou saloos

ymolb D413 pieoquseq sy} uo sjge|ieAe Sem LojjeuIojul
1ey; Jeak 1se| ay) ‘618l Ul ssalboud epew sisules ysiibus
10 %S Seledipul pleoqyseq S|ooyoS BILIojED UO UoReWLIo|

[enjoy

121351 [004YIS Paljiun JBUJBM
UE|d AJ[I0BIUNCIDY PUE [0JIU0D [BJ07 ZZ-TZ0T 2y Suido(anaq 1o} a1epdn jenuuy

Jeah Joud JaAo asealou|

0z-61

"Jeak Joud Jeno 9%G-¢ Aq euajLO

uoIssiw DN pue NSO Builysnes suapnis Jo Jagquinu suj) 8sealou|
Jojeaipuj/ousA

sousnbag 8sin0D 319 8y} pajeidwiod sjuspniS 0 9L-GL0Z
aulaseg

%52 Aq Jeak Joud Jano aseaiou|
0c-61

uone|dwon eousnbag 8sino) 310
Jojedipuj/ oMU

d3 0} paljissejoal alem % |/ pue pejse) sjuapnis GZ '9L-G10¢ Ul
auijeseq

‘881008

IVd13 Ag painsesw aq [|im ssaibold JeuseeT ebenbue ysibug
0c-61

$8100S

w413 Aq painsesw ag m sselblod Jeuses abenbue ysibu3
Jojeaipuj/oudA

abueyo ou — || apeio) YN pue Y13
sjulod G- Ajpuesyiubis pauljosp g-¢ UleiN e
sjulod gz- Apueoyiubis psulfoep 8- V13
‘GL-¥L O} #L-€1 wouy sabueyd yim synsal pieoqusep dSyvo
auljeseg
Ajlenuue 9,¢ Aq asealou|
0Z-61
* §73 Jo) spJepuels (013 pue ‘spiepuels
307 Jo uonejusweldwl ey} aiNsesLU os|e |jIM dulsW SIYL “UlelN
9 13 Jo) Jeak Joud JaAo oe Ag aseaudul (1M s)insal ddSYvO

pajoadx3y



PLISIA |O0YDS PaIUN J3ULBA
Ot Jo ¢ 98ed ue|d All|IgeIUNOIDY PUE |043U0) |ED20T ZZ-TZ0T 2Y3 Suidojanaq Jo4 aiepdn |enuuy

“1eak [00Y0s 1XaU 8y} Ul pauluLslep 8q [Im auljesed

auljeseg

suljeseq JoAo asealou|

0Z-61

188 1SV UO JuslWaAsIyoY

pJEpUR]S PEPaaXe 10 JaW %90l = 61L-8L0OZ duljeseqg 40jedipuj/ oL
pauluLislep aq o} auljased

auljaseg

asealoul

0Z-61

(penunuoosip

oLIIBW) asealtoul ||Im seley ssed pue uonediniued dv

SaSSE[0 JY Jalo JoU S80p JaUJBAA :panuiuodsip ouessw J03edipujPuIsiN
'sleusjew paubile— spJepue)s pey sjuspnis Jo %001 ZL-91L0Z Ul

auleseyg

%001 ulejuleiy

0Z-61

%001 e sjeusiew jeuononJsul

paubije-spJepuels yum sjuspnis jo abejusolsad ay) UlBUIRA

%001 Jojedipujou3siy

‘dv3 uo paseq

$951N02 [oA8] -068[|02 Jo} Apea. alem suspn]s 10 %0Z 9L-G1L0Z Ul

auljpsey

Jeak Joud 1o esealou|

0Z-61

eak Joud Jano 9,6-¢ Aq ‘dv3 uodn peseq

$9sIN02 |oA8] -069]109 Jo) Apeal sjuapn)s Jo Juadlad ay) esealou|

paledaid alom %62 7L - UYie ‘peJedaid atem %G8z - V13 Jojedipuj/oll8 N
BUaLID

uoissiiN DN pue NSO 8uj palshes pey sjuspnis 6 91-GLOT U|
auljaseg

lenjoy pajoadxgy



Ot jo g a3ed

¥81'Gl siysuegd
safoldw3 :666£-000¢ ABojouyoa ]

80S'yg Selejeg [auuosiad
pauisse|D :6662-000¢ ABojouyos |

I¥r'Le
selle[eg [auuoslad pajeoyite)

:6661-0001 ABojouyos |

£69'Cl

[ @1 sainypuadxy Buneledo
JayjO puy sedIMIBS (6669

-0006 juswdojanaq |euoissajoid

0

uoneJusoUOD pue [eluswsa|ddng
4407 sesnypuadx3y Bunesado
Jayj0 puy s80IAISS (6669

-0006 Juswdojaraq |euoissajo.d

0S0'¥

uoneJusoUe) pue |euswalddng
4407 swauag eafojdw3 :666€
-000¢ Juswdo|aas(] [euolissajold
0 uolenuUscUOD

pue [ejuswsalddng 4407 seuejes

[suuosiad PBYISSE[D '666¢
-000Z Juawdojana( |euoissajoid

000'0Z uolenuasuod
pue |ejuswsalddng 4407 seuejes

|auU0SIod PSYEIHIHED 6661
-0001 Juswdo|arsq [euoissajold

sainjipuadx3y
lenjoy

000'9Z uole)uUaoUCD
pue [eyuswelddng 4407 sieusg
safojdw3 :666€-000¢ ABojouyos |

00s'8l
uonesusouo) pue [ejuswsiddng
4407 seuejes |auuosiad

palisselD :6662-000¢ ABojouyos |

000'0€ UolEUSdUCD

pue |ejuswsajddng 4407
saue|es [auuosiad pajeduined
:6661-0001 ABojouyds |

000°0} Il
oL sainypuadxy Bunessdo puy
saoIMag Buginsuo)/|euoissajold
:0086 Juswdojaas( |euolssajoid

000Z uoljesjusduo)

pue [ejuswalddng 4407
sasnypuadx3 buneledo puy
saoiAleg Bulynsuo)/jeuoisssjold
10086 ewdojgaas( [euoissajold

00¢g

uonenuesue) pue [ejuswalddng
4407 sieuag eakojdw3 :666€
-000¢ juswdojans( |euoissajold

000| uonejusdUOD
pue [eyuswaiddng 4407 seuees

|suuosted peylsselD -666¢
-000Z Juswdojaneq [euolssajoid

000} uolijenusduod
pue [ejusws|ddng 4407 seuejes

[ouUOSIad PoIEOHINAD 1666
-0001 u—:mrcn_o_m>mﬁ_ |euoissajold

saJnjipuadx3
pajabpng

1014351 |O0YIS paljiun Jaulepn
ue|d AH[IgEIUNOIDY PUE [041U0) 8207 ZZ-TZ0T 243 Suldojanag 404 aiepdn |enuuy

‘sjuapn}s ||e Joj uonejuswadiul

ABojouyoa} || 8y} UrBUIBW ||M JouISIq 8y "eoedS Jadel Amuso
1512 & ojul Ateiq| sy} wuojsues) [jm pue pea ABojouyos | p3 meN

ay) Aojdwia 0} anuRUO [IIM JoMISIa By L Buluies| juspnys usyibuals
pue juswe|ddns o} aiempley pue alemyos paziubooai-jlam pue
SAIJEAOUUI Ul }S8AUI O} SNURUOD [M pue swelboid [euoleonpa Juaund
JO SSOUSAIDYS SjeNn|eAd |IM Jouisid 9y L “AInjusd Is|.g sy} ul Uoyeonps
j0 ped [eiBajul ue si ABojouyos) Jey) sasleq Jolsia 8yl ABojouyda

-deB yuswansiyoe oy} Buisod oy salbsiels pue uolejusejd] 810D
uowiwo Jo seale ay} ul Ajjeroadss juswdojanaq |BUOISSSj0I JUBAS[SI
Joj sanunuoddo pappe Joj pasu Builljaumiano oy pessaidxae aney
jels pue Ajnoe4 :juswidojaaa(] [BUOISS80Id Ul JUSW]SAAU] panuijuod

SADIAIDS/SUONOY
pauuejd

S9OIAI9G [ SUOIJIY



Ot Jo 9 @8ed

0 V/N

0 V/N

0 VIN

06€'9¢ uolenuas’uo)

pue [ejuswalddng 4407 siyauag
safojdw3 :666€-000¢ Siyauag
606'9Z uonenusaue)

pue [ejuswse|ddng 4407 ssuejes

lsuuosiad pauIsse|O 6662-0002
sinoy paseasoul — yoa] Aleigr

6¢G LG uonenussuo)

pue [ejusws|ddng 4407
salie[es [auuosiad pajeals
'6661-000} 1sie0ads Buipeay

UoljRJUSOUOY pUB

[ejusiajddng 4497 sainypuadxy
BunelsedQ JayiQ puy

S80IAISS 16665-000G ABojouyoa |
81£'Z¢ uonenuaduo) pue
[eusweiddng 4407 salddng puy
$Hoog :6661-000¢ ABojouyos |

sainypuadx3y
lenjoy

0
000€ ‘000Z ‘0001 108[90
spunj apiL ‘d3ds ‘dod

00G‘Z uonesuadueD

pue |ejuswalddng 4407
salnyipuadxy BuneladQ puy
saoinIeg Buynsuo)/jeuoissajold
10086 weiboud Buipesal ‘saAuasu|

000G

uoljesjusouo) pue |ejuswaiddng
4401 saliddng puy s)joog
'666%-000% WnnowINd ‘sjoog

000°0€ uoneuUadU0Y
pue [ejusws|ddng 4407 sijeuag
safoldw3 :666€-000€ sHiousg

006G} uonequasuo)

pue [ejuswsajddng 4407 seLeles
[ouuoslad payisse|d :666<¢-0002
sJnoy pasealoul ~ yosa | Aelqi

000'6f uoneusduCD

pue |ejuswalddng 4407
Sole|eS [aUU0SIad paledlieD
'6661-0001 Isijeioads Buipesy

000°0} uonesuadU0D

pue [ejuswalddng 4407
sainypuadx3 Bupetado puy
saoinMeg Bulynsuo/jeuoissajold
:008¢g ABojouyaa |

006'Z uoneJjussuo) pue
|eyuswaiddng 4497 saijddng puy
s)oog :666%-000% ABojouyos |

sainjpuadxy
pajabpng

11151Q [00YDS PAKIUN JBUIEM
ue|d Al|IgeIUNCIDY PUB |043U0) [B207 ZZ-TZ0Z @Yl Suidojanaq 104 aiepdn [enuuy

"sjuepn}s pabejueapesip
pue sl je Jo aousuadxe [euoneonpa ay; spoddns Jayaq Yolym yels
leuononisul payienb ulelel pue joeJe jousig ayi diay I 61-8102

Ul %) pue 81-/10Z Ul %€ ‘L1-91.0g Ul Buipess jess Joj asiey %z v
sioyoea] payieny) AYBIH Jo UonUSleY PUB JUSLUHNIOSY

‘'spoddns Buipeal pue sjuswissasse Ylm sieyoes) woddns

0} ueIolUYD8] elpsi Aleiql] swi |iny e Aojdwis 0} nuURUOD [[IM JOLISI]
aY] ‘opIMm |0OYDS SiapEal }SaMO| aU} UM dJom 0} isijeioads Bulpeay
314 8 eaiy |miowmsig eyl “sabe ||e e woddns Buipeal ul soue)sisse
10} pasu e pessaldxs sey yels :poddng Buipesy ul JusLuissAl]

S90IAIS/SUONIY
pauueld



O Jo £ @8ed

0 VIN

£/6'g| uoneonpd [eads syysusg
sakoidw3 :666¢-000¢ Hoddng
LUOODJSSE|D” Saply [euoijonisy|

/6¥'¥G uoyeanp3
|eloadg saue|es [suuosiad

palisselD :6662-000Z Hoddng
LooJSSE|D) Saply [euoioniisu|

688t Al @fLL syeusg
sefojdw3 :666£-000¢ Hoddns
[ooy2g S|PPIN ‘Jeyoes | Bix3

009'€Z Al SJilL SSUE[ES |suuosiad
pajesiued :6661-000} Hoddns
|00yDS SIPPI ‘Joyoea] BIX3

L1G'OL | S} Siyausg
aafojdw3 :666€-000€ Hoddng
LIOOJSSE|D SoplY |euoijonisu|

/£8°19 | 8pL seliejes [suuosiad
paljisse|D :6662-000Z Hoddns
Wo0ISSE|D saply [euoioniisuy|

0 V/N

saJinjipuadx3y
lenjoy

000°02

uoljeussuo) pue [ejuswsiddng
4407 seuejes [suuosiad
pauIsse| :6662-000 Hoddns
LIOOISSBD ™ Saply |euononisuj

000'p¥ Uoneonp3 [eeds sjjeusg
safojdw3 :666¢-000¢ Hoddns
LWOOJISSE|D Saply [euoionisu|

000'29 uoneonp3

[eadg saueles [guuosiad
payisse|D :6662-000¢ Hoddns
WOOISSE[D Saply |euononisu|

00€S Al 8iLL syjausg
oafojdw3 :666€-000¢ Hoddng
LIooJSSE|D” Saply [euojonisu|

0098 Al @}l L ssueleg [suuosiad

payisse| :6662-0002 Hoddng
LUOOJSSE|D Saply |euoioniisu|

181°/T | L syjeusg
safojdw3 :666€-000€ Hoddng
LUOOJSSE]D ™ Saply [euolonisul

000°0G$ | @il L saue|es |suuosiad
pauisse|D :666Z-000Z Hoddng
LUOOJSSE]D ™ Soply [euoiionisu|

0
uoneJuaouoD pue |eyuswaiddng

000€ ‘0002 ‘0001 1290

sainjipuadxgy
pajebpng

19143510 [00YDS PaYIUN JAUIBM
uejd AMjigeIun0aaY pue |o4uo) [0 ZZ-TZ0T 2y Suidojanaq 404 a1epdn [enuuy

‘(¢ jeoo spoddns

os|e) sndweo uo AJunoss Jo asuas pappe Ue sapiroid pue sjuspnis

j0 Buiag|jem Jeuoijows [Bloos 8y} 0} SSINCLIUD S3PIY [BUlONISU|

Jo souasaid 8y} ‘UOHIPPE U] "Spasu [e1oads Yim SJuspnys Uo snooj e
UM ‘Sjuapn}s || Joj oualiadxa [euoeonpa ||BJoAC B} 8SESI0UI SOPIY
|euonoNIISU| :S8PIY [euoionsu| Woy Joddng 1no-|ind pue ui-ysnd

‘(¢ [eoo spoddns

os|e) sndwed uo AJunoss jo asuas pappe ue sapiaold pue sjuspnis

Jo Buiagjam [euonows-|eioos sy} 0} SSINQUILOD S8plY [BUORINYSU|

Jo soussaid ay} ‘uonippe U] ‘spaau |eloads Y)m sjuspnis Uo snooj e
YIM ‘sjuspns || Joj aousiadxa |euoleonpa ||BJSAO 8y} 8SeaIoUl SaplY
[euonoNASU| SOPIY [BUOKONASU| o) Hoddng Jno-ind pue ui-ysnd

"sjuspnis pabejuenpesip
puE Ysu }e Jo @ousuiadxs [euoneanpa ay} spoddns Jajag Yolum yejs
leuonoruisul peyiienb uiejas pue oese Jousig syl disy 1M 61-81.02

Ul %] PUe gL-£10Z Ul %E ‘L1-91.0Z Ul Builels yeys Joj asiey % v
slayoea] pauiend A|UbiH Jo uolusiay pue JuslinIoey

S99IAI9S/SUOHOY
pauue|d



Ot Jo g 98ed

PLIsIA Jooyas paliun Jaulem
ue|d AljiqeIuno30Y pue |043u07) |07 ZZ-TZ0Z 23 Suidojaas(q 104 218pdn [BNUUY

‘pauue|d se pawnaoo ABojouyos)

pue yejs ‘Jusudojensp [euoisssjold Jo sedIAIes OISE] BY | Pejeoo|e Se Juads alam spuny pejebpnag au Jo Auolew ayy 0z-6L0Z U

‘Hels pue

'silayoes) ‘sal|iwe} ‘sjuspnis Loddns o) pasn alem pajusius|dll Jou alam Jeu) Se0IAI8S/SUONDY Joj paieBpna spuny moy Jo uonduosap v

VIN

zSLLL

uopejusdL0D pue [ejusweddng
44907 saimypuadxg Bunesado
J8UIO puy s8dIMeg 166650005
$82IM9S paAcsdul] pue pasealtou]

06.°12

Jay0 sainypuadxy Bunesadp
JBYIO puy sa0IAIeS 16665

-0006 Hoddng [ooydg Jayy/aiojeg

686 18U
Hoddng jooyog Jeyy/alojeg

¥€L'01

layiO siyeusg askojdw3 :666¢
-000¢ Hoddng |0oyog Jayy/elojeg
0S.'Lp JaUlO sauefes

[ouuosiad payisse|D 6662

-000Z Hoddng [ooyos Jeyy/aioseg

0 VIN

sainjipuadx3y
lenjoy

000§ uonesuaIU0)

pue jejuswsiddng 4407

sjyeueg aakojdwy :666£-000€
$90IAISS panoidw| pue pasealou|

0000} uojesuadu0D

pue |ejuswis|ddng 4407 sauejes

jsuuocsiad psjedyiiad :6661-0001
S32IAJ8S paAoIdLl| pue pasealou|

0s8l 1

Jayi0 sainupuadxg Bugessdp
J8UJ0 pUY SadIAIRS (666G

-0006 Hoddng |ooyog Jayy/aiojeg

000€
18yj0 sel|ddng puy syoog 6661
-000% Hoddng jooyos Jeyy/aiojeg

719.1

Jayl0 siauag eakojdwy :666¢
-000€ Hoddng |ooyog Jeyy/eloled
112’y 18YJO saueles

[suuosiad payisse|d 6662

-000¢ Hoddng [00yog Jeyy/aioeg

000'€ | uollenusoU0D

pue jejusws|ddng 4407 siisusg
sakoldw3 :666¢-000¢ Hoddng
LUOOJSSE|D ™ Seply jeuoionsu|

sainjipuadx3
pajebpng

sisAjeuy [eos)

“}om je

ale sjuased Jiay Sjiym auole swoy aq asIMIBY}o JYBIW oym sjuspnjs 1o}
funoas pue Ajgjes ‘woddns olwepeoe ‘spods ‘SeAOR JBINOLLIND-BIIXD
:Buipnjoul syuspn}s sy} 03 sjysuaqg pajeoe-jinw apiaosd swebold
|ooyds Jsly pue aiojeg 8y ‘seniunuoddo jo paynou aq [IM sjusied
"S80IAISS 0} PalIs)al 8 [|IM MJOM|OOYDS pue JJomawoy yum disy

BIJX® paau oym sjuUspnis "sinoy jooyos Jaye pue aiojaq pajeubissp
Buunp Buuoyny [enpiaipul pue dnolb (jews apiacid 0) snuRuUoD

llim yejs pajesyie) Buloin| pue sweiboid |ooyss Jayy pue alojeg

S9JIMIBS/SUOIOY
pauueld



PLISIQ |00YdS paijiun JBaUIEp
Ot Jo 6 @8ed ue|d AljIgeIUNDIDY PUE |0J1UC) |B20T ZZ-TZ0T 9Y1 Sujdojanaq 1o} 21epdn jenuuy

‘Woddns pue uononssul Alienb ybiy anieoal
0} PaNURUOD SjUapN}s Jeu} os AjeAoaye pue Apinb Buiuies| souelsip o) uosiad-Ul Wolj Youms auy Bupew ul atem sabusj|ieyo syl

“Juswuoliaus Buiuies| aduelsip e Ul saibejesis paseq 8100 Uowwo)

JueAS|e) apiroid 0} Moy 0} pajoAld shooy 8y} INg ‘Penuijuod JuswdoieAs( [euoISSSlold "Seluay) Yjiesy euonows/|eioos sjelbaul

0} SI0JOSUNOD B} UJM LoNoUN(UoD Ul pajeaso ‘seljiAloe NI LS Pue LB pappe os|e pue ‘sainjonls Joddns olwapeoe Jayo 0} panunuod
sweibold |00YDS Jeuy pue aloleg syy Buiuies] 8ouBlSIP O} PIAOW JOLISIP 8 USUAA “SSIIAOR Jejnoluno-e.xe Yiim Buole ‘Butiojny
[enpiaipul pue dnoub |jews paziuebio (S3SY) swelbold [00YDS Jsly pue alojeg ‘spasu [eoads yum suspnis Joy Ajjeoadss ‘sjusphis
Jo} poddns [euonows [0S pue olluepede [ejusws|ddns apircid 0} panuiuoD sapie [euoijonisu| "sjuswuoliAue Buluses| aoue)sip
pue uosied-Ul 8y} YIog Ul SJUSpn)s uiim paxJom jsiieinads Buipesy eyl deb juswansiyoe sy Buiso uo snooy e Uiim 'sipAs| Buipes.
1S9MO| BUj} U1 SJUSPNIS 8} UM payiom oum Jsijeioads Buipeay e jo Buliy ay) papnioul woddns Buipeal uo snooj Ul ‘dvO1 02

-g1 8} JO | [EOS) UI papnjoul S8oIAIes pue suonoe sy} ‘Bunuswe|dwi Jo sseooid sy} Ul sem Jo ‘pajususidwl Ajinjsseaons QSN JSLEBM

‘leoB ey} 8ASIUSE 0} S8dIAIas/sUOoR sy} Bunuswaldwi Ul sabus|ieyd pue sassasons sy Jo uolduossp v

‘saply [euononsU| Wwodj woddns INO-INd PUB Uj-yshd uo Juads sem Asuouwl sss| ‘'z pue :Buluies| souelsip
10} (0d 0} pejejes sesuadxe exa 0} enp pauue|d se Juswdojana( [euoissajold Uo Juads sem Asuow aiow “| jeuy} aiem suohdeoxs



121351Q |00Y3S PaliUnN Jaulem
Ot 40 0T @8ed ue|d AJjiqeIUNOIDY puUE |043U0) |E307 ZZ-TZ0T @Y} Suidojanaq 4o} a1epdn [enuuy

auleseg

0

0c-6l

ajey uoisindxg

suoisindxa 0 - 18\ Jojesipuj/ouen

suolsuadsns g
‘sjuspn}s z|
auleseg

e@sealosp

0Z-61

9sealoap [|IMm ajey uoisuadsng

%G'E 1B paulejuiew 8kl uoisuadsng d0jedipujousiN

Jeal jooyos /L-9L Ul poob o) Jie4
auljeseq

pooH

0Z-61

Japeq Jo poob, aq |im Buijels joo | uonosdsu| sanijioe

poos5) sem Bunel ‘Jaw awoanQ Jojesipuj/ouai

[enoy pajoadxy
S9W0NQ djqeinses|y jenuuy

S|00YOS BANISOd PUE 3jeS i |BOS) JoLISI :S8NLIoLd 20T
(Juswebebuz) syew|d |0oyos g Ajuoud

(lJuswebebul) uswebebul jidngd :g Auoud
(BuiusesT jo suonipuo)) oisegq :| AlLoud ‘sanuold a)e1s

leob siyy Aq passaippe sanLold [2207 Jojpue ajels

‘Juswiuosiaue Buiuies| eges Ajjeuonows pue AjlevisAud ‘Auliesy ‘uesio e yum syuspnis apiroad [Im JoUISIq 8y |

¢ 80D



O jo TT 28ed

%001

asealoul Ue ‘61-810C Ul %E 0L

(*sainso|o |ooyds pajejal

QINOD g peroeduw usaqg aAey Aew souepuaye) %/ . 68 - |00yds
UbIy ‘%G 6 - [00UDS SIPPIL ‘%E9'Z6 - Alejuswsie 02-610¢2

[enjoy

s -0

s -0

121351 |O0Y2S PALIUN JaUIem
ueld Al|iqe3unoady pue [0iuo) [eI07 ZZ-TZ0T 2y} Suldojanag 1oy a1epdn [BNUUY

%001

0Z-61

siayoea | pelenuspal) Ajin4 pue paubisse Aje1eudosddy
Jojedlipul/oU3aN

agl suljesed

aujjaseqd

9sealosp

0z-6l

wisIsa)uesqy 21UoJyD

Jojesipuj/ouei

%V ¥6
auljeseg

%G6

0c-6lL

oley souepuany
J0jealpuj/ouen

%0
auljeseg

%0

0Z-61

aseal0ap ||Im sjed Inodoiq [1ooyos ybiH
10}edlpuj/oL3LIN

%0

auljeseq

%0

0¢-61

2se8.08p [|IM 81kl Jnodol [00YdS SIPPIN
Jojeaipul/auIRN

%G'E
pajoadx3y



OF jo 2T 98ed

£80'%¢ uojeRUsdUCD

pue |eyusws|ddng 4407

sjyauag sakojdw3 :666£-000€
S9OIAI8S pasealou| pue pacidiu

16116 UojeusdU0D

pue [ejuswaiddng 4407 seuejes
jpuuosiad paisse|d 666¢-000C

S80IASS pasealou| pue pasodu)

G8Y'Ge aseq

44907 sednmyipuadxg Buneiado
JBYJO puY S80INISS 666G
-000§ saijjioed sjes pue ues|Dd
000°0} esegq

4407 sieueg sakojdw3 :666¢
-000¢ saijloe sjeg pue ues|d
000°0¢€ oseg 4407 saueles

[puuosiad palisse|D ‘6667
-000 Sal|ioed 8jes pue ues|o

sainjipuadxy
lenjoy

00§'/8 uonesuaduod

pue [eyuswalddng 44907

syjeusg askojdw3 :666€-000S
S82IAI9S pasealou| pue parosduw)

000'GE| uoyenuUsdUCD

pue [eyuswe|ddng 4407 seuees
[suucs.iad payIsse|D :6662-000C

S82IABS pasealou] pue pasosdul)

000'GEL uonenusoUOD

pue |ejuswalddng 4407 seuejes
|auuoslad pallisselD 66T
-000¢ sefijioe sjeg pue ues|p
005'GG eseq

4407 sweueg sahojdw :666¢
-000¢€ Sselljioe sjes pue ues|D
066°/9 seg 4407 seueles

[ouu0sIad PaISSElD 6662
-000Z S8Rl|ioe 8jes pue ues|o

sainjipuadxgy
pajabpng

[enyoy

1914351 |00YIS PAYIUN JBUIBM
ue|d AH[IqeIUN0I2Y pUe [043U0) [B307 ZZ-TZ0T 2Y3 Suidojanaq Joj 23epdn [ENUUY

‘sjoaload

sanioe) Bunuswsidu pue ‘Buipuny ‘Guiuueld ul }sisse 0} Jue)nNsuo)
Saljijioe] Mau B UM pejoesjuod sey jousi ayl yum Bujooo pue
Bujuup 1o} Jojem pajjiog uesio spiacid 0} SNURUOD ||IM pUE SieaA M)
1sed ay} Jo sanssi Jajem BunjuLp ay) ssalppe 0} S|eIoljo (8207 pUe 8jBIS
UM soye anupuod [|Im jouisiq ey "Alesseoau Se safjioe) aziulopoul
0} $324nos Buipuny [euolippe Jno Yass 0} Se [|am sk sjoslold Aejes
Ao} pUB AJUN28S Ul }SBAUI 0} BNUIIUOD [|IM JoUysI ay) ‘Ajioe) Buibe ue
Sey sJauwiep) IUp “eousUadxe [BuoneoNpS |NJSSSI0NS B 0} SAIDNPUOD
Jsouw si juswiuodinue Bulules| uesjo pue sjes e Jey} sanaljaq JoLysIq ay L

:Sol[Ioe SJES PUB UBs|D
S99IAIDS/SUOINOY
pauuejd
S9JIAIDS [/ SUOIIY

‘g)epdn
[enuue gL-g| Ul papodal aq 0} ‘shAenuns g|-/ L0z Uo paseg
auljeseq

%56
0261

(sseausaAlosuUn) [00YoS pue Alsjes -
fening spiy AuilesH eluiopleD) sAeaing uonoelsies Jepjoysyers
J03eaIpul/ouLBIN

4.l suljesed
auljeseyg

pajoadxy



Ot 40 €1 28ed

LOv'vE 9segd
4497 sainypuadx3 Bunesado

JaYJ0 puy s80IMIeS [6665-000G
:uonjepodsuel] [0oyoS 0} SWOoH

816'z¢ ased 4407
sal|ddng puy s)00q :6667-000¥
:uoienodsuel ] jooyos 0} SWoH

Z85'9¢ 9sed 4407
sjyouag sehojdws :666£-000¢
:uonenodsuel | jooyos 0} SWIoH

£Z/.'88 osed 4407 seuejes
|[suuosiad pauyisse|D :666¢-000¢
:uoljepodsuel | [00Y2S 0} SWoH

000’9 uoneanp3
[eioadg syeusg askoldws 666¢€
-000¢ S22Jnosay UjesH [ejusiy

000'0} uoneonpg [eadg saleles
|auUOSIad PYEDLINSD (6661
-0001 S92Jn0Say YjesH |ejus|y

¥¥/'c uonesuasuod

pue [ejuswalddng 4407

sa nypuadxg Bunelado puy
saoIM8g Bunnsuo)/jeuolssajoid
:008S S80In0say UlesH [ejusiy
GLE'9

uoneJjusouo) pue |ejuswsiddng
4407 siyaueg sakojdw3 :666€
-000¢ S82.nosay UjeaH |ejus|y
809°/¢ uolenuadueD

pue |ejuswsiddng 4407 sauejes
|auuosiad pajedlisd 6661
-0001| sedInosay yjjeeH |EjUSiy

sainjipuadxy
jenjoy

000'S2

uonenusduo) pue |ejuswsajddng
4401 saeinypuadx3 BunesadQ
Jaylo puy sadlAIeS (666G-0009
$92IAJ8S paAold| pue paseatou|

000°GZ oseq 44071
saljddng puy s)oog :6661-000%
uoijeyodsuel | [00yoS O} SLWOH

066',¢ @sed 44071
sijeusg @29Aojdw3 :666£-000E
uonenodsuel | jooyss o} sLUoH

000'G0} 9seg 4407 seuejes
[suuosiad pauisseld :6662-000¢
uonjenodsuel] |00yas 0} SLUOH

00GE uonesussuU0D

pue [ejuswajddng 4407
sainypuadxg Bugesado puy
seoIAIeg Bunjnsuo)/jeuoissajold
:008G Seainosay YlesH [ejus|y

G688

uonesusIu0D pue [ejuswalddng
4407 spyeueg safojdws :666€
-000¢ Se2Jnosay yieaH [ejusiy
ZG8°'0¢ uolesusouo)

pue |euswalddng 4407 ssuejes
[ouuosIod PajeouINaD (666 )
-000| Se2Jnosay UjjeaH |[elualy

sain)ipuadxgy
pajabipng

PLISIA [00Y2S PAYUN JBUIBA
ue|d AN|IGEIUNCIDY PUE [043U0D [B307 22-TZ0T 943 Suidojaaaq 404 1epdn [enuuy

"9)B}S ay) wouy Buipuny

JUSIOIINS JO YoB| 8} djdsap saljiue} 0} }$02 ou e uonenodsuel |
|00UDS 0} SLUOH djqel|al pue ajes apircad 0} aNURUOD ||IM JoLsIg

ay} ‘seyount paonpay/esald Joj BuiAjjenb sjuapns o 9%zg J8A0 UIAA
‘Buibus|eyD SI SSIJIAIOR |00YIS PUE [00YDS LOJ) PUE 0} uojepodsuel)
Juased ‘seuepunog 1oLISIp S) JO ainjeu aAisuedxs pue [einl

ay} 0} anp jey} sezjubooal jJousi] 8y :uoneuodsuel | |00Yos 0} sLWoH

‘sjuapns Joj
Ayases sjowoid o} abusjiey) s,jayoey ui pajedioed sey pue wesboud
BulkjIng-Huy SIopESSEJUY S|00UDS 9jBS 8U} Snuiuod [[IM Joulsig syl
‘1s1Bojoyohsd YijeeH Uelpu| 8y} uum saolases dnoub |[ewus pue sjeuajal

pue ‘lojasunog jooyos YbiH e ‘saoiniss isibojoyohsd |00yos awil
pied ‘Buasunod [|IH BISIA 0} palitul] Jou jhqg Buipnfoul sadinosal yjjesH

[EJUS|\ O} SS8208 s juapnis abeinoous pue mo||e 0} SS2IAISS 8}eUIpI00D

0} SNUILOD [ SN JeuJep)\ 'SS890NS |euc)EoNpa o} [eiBsjul sI

Bulagjjem [euonowd [B190S SJuspniS B Jey) sabpajimoudoe Jo1siq ay L

‘leuonowiz [eog/UlesH [ejusiy

S99IAI9S/SUOIOY
pauuejd



PLISIA [00YIS PayIuN JoUIEM

Ot 40 pT 99ed ue|d Alj|geIUNoIDY pue [043Uo) |B307 ZZ-TZ0T 3y3 Suidojanaq 4oy aiepdn [enuuy

‘pPepaau JI s|ge|ieAe sem djoy mouy saijiwe) 19| 0} swoy sebessaw ajdinw

JUSS UONEJSIUILIPE 8Y) PUB ‘SUISOL0D JBYo 0 SeoUasqe Lo paseq saljilue) Jo sjuspnls paiejal sisyoes | ‘pauoddns pue paujuapl
alam pasu Ui saljiwe) ainsua 0} dn paddsjs Jouisip 8y} pue ‘maib saoinosal yjjesy [ejusw Joj pasu oy} sasnduies Jisy) pasol sjooyas
USUAA 1s160joyoAsd yieeH UBIpU| 8Y) UM 8lelode|jo pue ‘|lIH BISIA SE yons suoneziueblo AJunwwod Yim sadiales ajeulpiood Aay)
Moy SI 61-QIAOD 01 enp Buibueyo atem sal| s Ajiwe) se Juepodw Ajjeioads3 ainyino aAoddns e pjing o} saniAloe aAllsod ul abebus
pUE ‘pasu Ul SaljiUB) pue SjuUspn}s UM Ylim Jojasunod pue isibojoyoAsd jousip eyl “Ailoud e ag 0} senunuod Buiuies| [euoijows
[BIDOS ‘PasoD alam sjooyas ay) jnun dn ‘Jeah jooyos sy} inoybnoayy ebieyo Jo a8l papircid sem uoieuodsuel | [00UoS 0} SWOoH
"g0eds UOWLWOD PUB WO0ISSED ‘j0oyos Yyoes 10} siayund Jie paseyoind pue uosiad Buiues|d [euonippe pue aliy o} suejd spew JoLisip
aU] spasu pejejal olwspued sy ssaippe 0] -olwspued ay) Ag uo ybnoiq aiow pue juswdinbg aAo8)0.1d [Buoslad jo aseyaind

ay) ‘Buiues|o jeuolippe Joj pasu sy Aq 0Z0Z UoJey Ul esole sbusjieys meu Yy ‘sepelfdn pue soueusiulew Juesuod pasu sbuipjing
Japjo syl ‘isiem Bupjuup ajqelod jo 3oe| 8y} aAjosal 0} suoye Buipnioul ‘sjoslold Ayjioe) pue AJnoas ul JSeAUl 0} SSNUUOD JOLISIP 8y |
"|eob sy} aAsIUoR 0} s82IAIBS/sUONOR By Buijuswia|dwi ul sabus|ieyo pue sessaoons auy Jo uonduossp v

‘olwepued sy} BuLnp spesu pasea.oul 0} anp

1509 Jaybiy e yum ‘YiesH [ejuayy Joj sainyipuadxa sy Ul seouslayip Jueouiubis aiem asey] Uydiepy ul Buiuies) souelsip 0} BIUs syl Yim
psynsaJ uoneuodsuel) Joj s1soo Ul sbuines Juswdinbe 34d 1o eseyoind sy papnijoul diliapued sy 0} anp sainjipusdxs [euolIppY
JuswiuoIAuS Bulutes| sjes e Buipinoud 1o [eob syj woddns 0} paubissp suonoe sy} Hoddns 0} panuRUOD JOUISIC] [00UDS PalIUN JOWBAA
‘els pue

‘slayoea) ‘saljie] ‘syjuspnis Loddns o) pasn alem pajusius|dill Jou alam Jey) SeIAeS/SUOOY J0) pealbpng spuni moy Jo uonduosap v

sisAjeuy |05
00009 000'85
uonesusouo) pue [ejusweiddng uonesusouo) pue [eluswialddng
4407 saunyipuadxg Bunesado 44971 sainypuadxg Bunelsdo
"8]E1S 8y} woly Buipuny

J3Y}O pUY $30IMBS -666G-000G 1310 puy S8dIMRS 1666G-000S

:uoepodsuel| [00UYOS O} SWOH  Uoneuodsuel | [0oyds O} SWoH JUSIDYNS J0 %8| BU} BYdsap saljiLuey 0} }S00 oU Je uojepodsuel |

|O0YDS 0} SWOH B[qeljal pue ajes apinoid 0] SNURUOD [IIM JoLISI

| 9¥'¥€ uoleRUSdUOD 009°.g uolenusduoD 8y} ‘sayounT paonpay/eal Joj Burkyienb sjuspnis Jo %zg J8A0 UIA
pue [ejuswelddng 4407 pue [ejuswalddng 4407 ‘BuiBusj|eyo s| SeljIAIIOR [00Yas puk [00YDS LUOJ) pue 0} uohelodsues;
sallddng puy s)ooq :6667-0007  selddng puy syoog :6667-000% Jualed ‘selepunod JoLISIP S} J0 ainjeu aAisuedxa pue |einl

:uonepodsuel | [00YoS 0} SWoH uoljepodsuel | |00YdS 0} BWOH gy 03 enp Jey; $9zIUB0o8I JOLISIC Y 1 :uoneuodsuel] |00YoS 0} SWIOH

sainypuadx3y sainjipuadx3y S3JIAIaS/SUONIY
lenjoy pajabpng pauue|d



13}4351Q |O0YIS PayiuN JaUIEM
Ot 40 5T 98ed uejd AN|IGEIUNCISY PUE [00U0D [8307 ZZ-TZ0T 3Y3 Buidojanaq 4o} 1epdn [enuuy

*J8JUN|OA 0} SNdLWEd Uo pawiodem
ag ||IM slaquis iy Alunwiwo) Joy saiunuoddo Jo Jaquinu ases.sou|

auljesey
Jeaf Joud Jeno %Ge Ag asealou]

0z-61

uosuedwod pijeA pue [|nj e jou ajam Jeak [eied ey Jo} WSLeaUN|OA Ajlunwiwo) ul eseasoul
siequinu os diwepued auy Buunp ajqissod jou sem BuussiunjoA Jojedipuj/ouUiLiN

"2Jnynd jooyos Buinosdwi Joy
suoepuswiLwooal Buoss yim uolesiue Jeak g e aneb DSV
auleseq

aseaJoul [|IM ainjind [00Y2S BAllsOd
0Z-61

2Jn)|N2 |00YDS 0o} SuUaIsSsasse DSYA

‘8Jey asedwod 0 s)nsal Jisih DSV ON JdojedipujouieiN

dd.l suljeseg
aujjeseg

aseaJoul
0Z-61

"gjgeJedwod Jou alojalay) sfaAins uonoejsies jualed
ale synsaJ ‘oiwspued sy} 0} enp pabueyo suonsanb Asaing Jojedipuj/ousiN

jenjoy pajoadx3
sawiooINQ dqeinsesyy jenuuy

wewaebebug Ayunwwo) G# |eoS) Jouisig  :SeiLold 007
(JuswaBelbud) JUSWAA|OAU]| [Bluled ¢ AlLold ‘SanLoLd 91e1S
;Jeob siy} Aq passalppe sajuold |ed0T Jo/pue 8iels

‘Buiules| eseaJoul 0}
sppj Moddns o} AleARBIogE(|eD oM pue Buluies| Juapnis PUe [00yos au} Ul pebebus ale siaquis AUNLoD [B20] PUe Je}s ‘sjusled

€ [eo09



PLISIA [00YIS PAYIUN JBULEM
Ot 40 9T 28ed ueld A31|19EIUNCIDY PUE [043U0] [BI0T ZZ-TZ0Z 2y Suidojanag Joy a1epdn [enuuy

s|jans| speJb ||e je sweiboid uoneonps Jsjoeiey) Juswa|dw]
'Sjuapn}s 0} pajuasald wnnowina ayy ojul )i ajelodiooul
Ajaaoe pue ,Aep) JoWEAA 8Y L, S1B[NULIOJ-8] JO JZI[B)A-8Y o
004G "S|aA3)
uopenusdUY pue [elswalddng apeJb |2 Je WnNoLUND 8y} ojul SUossa| aU} sjelbaul pue
4401 wm‘_a_ucmamumu_%w_iwao sBuuies; Buikjng-jue SJOPESSEALIY S|00YDS BJeS BU} SNURUOD o
0 -ooo._mm Mwmﬁ__n_,._rn_u(_wocmm %,ommmcm_ :apnjoul ||m suonoe [enjusjod sy} Jo swog
"S)ieJ) J9joeleys aAlisod sjepol pue ssbeinoous yaiym
0001 ainyno e jdope [Im yejs jousiq "Buluies| Buiseslour uo paisjued pue
uofjenusouod pue [BjuswalddnS  pasnooy Juspnis aq [[iM SUOISIDAQ "SND0} Arewd sy} se ssa00ns juspn)s
4407 seliddng puy s00d :666% pue soiEpEIE UIM [00UDS BU} 1B ajewld aasod e ainunu pue dojaasp

0 Olwspued 0} anp y/N -000% 2InynD |ooyds dAcsdw M Ye)S pue Juspusjuliadng ay] :a1nyng) [0oyos AyjesH e Jejso4
saJnjipuadxy sainjipuadx3y S9JIAIRG/SUOIJOY
lenjoy pajebpng pauue|d

S9IIAIBS [ suonoy

%01 Aq eseasoul [Im siaquispy AJUNWWOD pue jusied Jo JaquinN

auljaseg

%01 Aq esealoul [IM SIaquiaiy AJUNLWLWOD puUB Jusled Jo Jaquinn

0c-61

ndul

anIb o} uonedionied eaRiWWOd JDYId PUB DD 1d pasesalou|

| 0} paddoup uonedioiued J03edipujouIsipl
81-210¢ Ul paysiige)se aq |im suljaseq

auljeseg

“Jeah Joud Jano 9,0

Aqg eseasoul ||Im sjusAs jooyos ul Buedioiued syussed jo Jaquiny

0c-61

syuaAe Ajunwiwio) e ANIqISIA S JouUISI SU) SE [[om Se shdled uo

uosuedwoo  SiusAe Buisestoul Ag painsesw Se spea) [eloads Ylim sjuspnis

pljeA pue |[n} e Jou a1am Jesk |eiued sy} Jo) slequinu os ‘0202 pue sjuspnis pajeslidnpun Joj uojedioiued [ejused 8jowold
jo Buudsg sy} ul pajj@oued alem syusane AJunwiwo) pue sndwed Jojedipuj/ole g

jenjoy pajoadxg



OF jo LT 98ed

900G UoNEJuU32U0D

pue jgjuswaiddng 4407
saJnyipuadx3y Bunesado puy
saoIAleg Bunnsuo)/|euoissajold
008G UONEdIUNWILIOY pasealou|

0 UonE}S 8810 30O PMUISIC
‘sAe( youn o} juaied Bulg

uonels @840 82O PMsId
‘sAeq youn o} juaied Bulg

00l

sainjpuadx3y
lenjoy

000'G uoneyuaduoD

pue [ejuswalddng 4407
sainypuadxg BuneiadQ puy
sooinas Bulgnsuo/[eucissajold
:008G UolESIUNWWO) pasealou]

0001

uonjejueouo pue jejuswalddng
4407 seinypuadx3 Buneiado
JBaY}Q puy S80IAISS 666G

-000G SluaAs AunwiwoDausled
‘asaydsowly Buiuoolap

006G}
uonesusouoD pue |ejuswa|ddng
44071 salddng puy s)oog 666V
-000¥ SiusAe Aunwwodauaied

‘alaydsouwyy BuiLloofepn

saJn}ipuadxy
pejebpng

11IS1Q |o0Y3aS pARIUN JauIeM
ue|d AljigeIunoIdY pue |01u0) |e307 ZZ-TZ0T AUt Suidojanaq Jo4 a1epdn [BNUUY

so)is BIpal\ [eI00S paulejulew usiq  ©

WwajsAs uoneoyjou ajiqow/abesss Xa1y e

Jojs|smauy e

"9}ISgaM S,|00Yds JNOo 3ZIjiin Jajieq

pue aziuebios o} ubisep-gepn pue Bulsoygsp Joy Bunoenuo) e
:apn[oui seapl
[enusjod awog ‘salfiue) TV UM SJUSAS pUB UOHEULIOJUI 81edIUNLULL0D
0} Aem aA1}08Ye PUE JUS)SISUOD B Ajijusp! pue yaseasal [Im JousIq
ay) ‘waysAs [leD-lV 109uu0D pJeoayoe|g 8y} Bululejulel o} uolippe
u| ‘Buiuies] yuepnis ul uoedionsed jusied abeinodous o} sjualed yum
9]EDIUNLULLIOD JaYlad 0} sAem aiojdxe ||Im JoulsIC SY L (UOREDIUNLILLCD

*198JUN|OA 0} B} 9Ye}
oyM SJaguiaiu Ajunwiod pue sjualed ssou} Joj uoniuBooey o
‘Sol|gLUasSe SpJeme pue sHdiyxa Je ‘sagueLwiouad Buipnjoul
Buiuies| Jisy} 9SEIMOYS 0} SjUSpN)s Jo) sajiunJoddo peseasou| e
‘sdnoub |e20] Jeyjo pue youey sbuuds
JOUIBAA 18JUSD) 92IN0SeY JSUIBAA BU) UNM UOHEIOQR(0D °
sjuaAg Ajunwwo) pasosuods jouisig e
"AJunwiwos 8y} 0} doeq
anib o} sjuapnys Joj saniunpoddo BuiuiesT] 8olAIRS jeslD e
‘SJUSpM}S 0} Peal 0} Ul siaquistu Ajunwiwod Bupiauj e
sAeq youn o} juaied Jnok Buug Ajyjuo e
‘slaguuswl pleog pue
Juspusjuuadng ay} yim 28300 Ajunwiwod pue juased Ajyuop e
:apnjoul [ saunpoddo [enusiod swog ‘sSNAWED UO LUSLISIUN|OA
aBeInooua 0} sJaguisw Ajunwiwod pue sjuaied 0} Jno Yyoeal |[IM jousia
oy ‘sbunies jo AjaueA & ul sjapow ajo. aAnisod Yjim abebua o} sjuspnis
0} Ajunyoddo spiaoid 0} saysim Jouysi 8y L ‘sJequusw Aunwiwos
pue ‘yels [00Yos JaUlo pue siayoea) ‘sianibaled pue siaquisw
Ajiwey Yy asoyy Buipnioul ‘suolorisul ynpe aAjisod jusnbauy wouy
AjlasusLul J}auaqg sjuapnis Jey) smoys ejeq :aJeydsoluyy Buiuodjapn

S39IAI9S/SUONOY
pauueld



1LISIQ [00YDS PIKIUN JBUIBA
OF Jo g1 28ed ueld All|IgeIUNOI2Y pue |041u0) B30T ZZ-TZ07 341 Suidojanaq 40} 21epdn [enuuy

‘sjuased yim uonesiunwiwos Buisealoul uo paseld ag |im siseydws asow piemio) BUINO
‘ueld SSLIA Jieyy ut pajelbajul Ajinjsseaons usaq aAeY ainynd jooyos Ayjesy e Bulis)so) Joy sueld sJouisip sy} Jo sjoadse Auepy

"anuuod sweiboid uonesnps Jsjoeieyo sy} ‘pajusus|dui

Jou aJem suosse| pue sbulules) siopessequly s|ooyos ajes au} ybnouye puy Alunwwod ayy Aq pejelosidde pue psa) Jspimi ay) Lo
paJieys ale asay | MIOM JUSPN]S JO SBSEIMOYS PUB SUOIBIge|eD Usag aABY 8SOoU) JO sojdwexs "JUSWUOJIAUS [BNUIA 8] O} palialsuel)
AlInysss00ns awos ‘sainsojo [00yds 8y} Bulnp snuiuod o} Jnoiip alem alsydsouwe Buiwooiem e Buies.o Jo syoedse awwos ybnoyyy

"ysiuedg ojul pajejsuel) pue a)isgam sy} uo pajsod ale sie)is|smeN

s, Juspusjuuadns ay| ‘uoneuuoyul 106 03 ob o ausym mouy sjusled ‘sabueo sinpayos pue sueld Buiuadoas |0oyos Jo sjuswssUnouue
0} ‘sjosloid suojsde) pajedwions Jo SUoBIge|aD WOl JOU)SIP SU) Ul SjUsAe pue smau Jueuodwi uo pajepdn sjuaied desy 1eu)

pes) JajIM] pue s)isgam e sey JolIsIp ey "sisuleaT ysijbud aie oym sjuapnis Jo sjualed ay) 0} SUOROSUUOD SJOLISIP 8U) pasealoul
osle sey oym ‘Jeyoes} jooyos-aid [enbuljig e jo uonippe auy) Uim Jeak siyj paacidll Sem yoessino jey | ‘yoeasno Ajunwwosjused
jo Jusuodwod Buosis B aq 0} senunuo saljiwe) yim sdiysuone|es Jo Buip|ing pue SJoBjLoD auo-Uo-auo JOLISIP [BJn ‘[[ews B sy

leob ayy snalyoe 0} sedlnlas/suonoe ayy Bunuswseidwi u sebus|eyo pue sessaoons sy} jo uonduosep v

"Olwepued ay) 0} Snp aUOp Jou aJam saljIAOe Jeak Jo pus sy} puy ‘pajoadxs uey) sso)
aIem s3s00 8y} ‘Ieak au) ul Alies 1nodo pIp sjusAe awos ybnoyle ‘esnedsq Alleied sisiyl sse] Apueoyiubis a1em sUoioe JSY1o Joj
salnjipuadxs ‘swies ay} paulewal saunjpuadxs UOIEDIUNWIWOD SJIUA [20B siuy Joj saunyipuadxe Ul seoualayip JueoLIUbIS B Sem aJay |

‘HelS pue
‘slayoes) ‘saljiie} ‘sjuspnis Hoddns o) pasn alem pajusua|dwl Jou a1am Jey} SSDIAISS/SUONDY 1o} peteBpna spuny moy jo uonduosap v

sisAjeuy [eos



OF 40 6T 28ed

SOA

SOA

SOA

ON

Bunnquiuo)

000'08€

000°0LL

000°GLL

000'000°C
saJn)ipuadx3
[eny
pajewsy

12141510 [00YDS pPaIUN JouIeAp
ue|d A}|IgeIUN0IIY PUE [041U0) |B20T ZZ-TZ0T @Y1 Suidojanaq o) alepdn |[enuuy
fjunosg e
(sJepInlp sseo) siallieq eoisAyd pue siejewowsyl
Buiuesio Jo} Jeis Joj awi [euonippy
saliddns Buiziyiues pue Buiues|o jeuolippyY
4Eels pue syuspn)s Joj Juswudinb3 aAjosjold [euuosied
G06'L8S JusWUoJIAUB Auleay pue ajes e Bulueuiey

SJUB)SISSY |BUOONJISU|
spJepuejs
000'0L1 |lons|-epelb Bunasiu Jou JO %SU e 1sow sjuspns Joy Loddns pajeble |

- Buuoiny jooyos Jaly

peaT ABojouyoa | ‘ueioiuyos | eipsiy Aelqr] e
aloD

uowwo? buiyoes) ajiym deb juswasaiyoe

sy} Buisojo Joy seibejelis ul Juswdojpaa( |BuUOISSaJ0ld  °
su-1e Aj|euoiowsy/|eioos Jo Ajjesiwepeoe ale oUm asou}
Ajieoadsa ‘'syuspnis |8 10} SadIAISS
000°'2L1L JUSWILOLIUS pUB UOBUSAISIUI BPIMIOLISIP- S80IAI8S [ejuaws|ddng

‘soljddns jooyos

pJepUE)S pue ‘s}o0gixa L ‘siiig ANnn ‘uonessiuiwpy ‘yeis Joddng

‘ye1s Buiyoes | 03 payiluil jou Ing Buipnjoul

sasuadxa pul ||im ok Jebpng peidopy welbold aseqg auj u|

000'000°C — S80IAI8S diseg

spund pejebpng uonduosaq
[BjoL .-

sbBuLiayO [euooNI}SU] UOSIdd-U| 0} paje|ay suonIy

sbBuliayO [euononijsu] uosidd-uj

"(ueld Ainunuo)

Buiuies) ue|d @ouepuUSY pue Alnunuo) BuiliesT |L2-0Z0zZ SH Jo sisAleue (s,y37) s.fousbe [euoneonps [e20] 8y} s Buimolo) ay L

ue|d aduepuany pue Ainunuos Buiuiea LZ—0Z0zZ Y} Jo} ayepdn jenuuy



10143510 |00YS PaKIUN Joulem
OF 40 07 @8ed ue|d A)|IqEIUNOIDY PUE [0JIU0) [BD07 ZZ-TZ0Z 2Y1 Suidojanag 10y aiepdn [enuuy

'9Jes sjuspnys pue Jjejs desy 0} puokaq pue aroge bulob pue Ajshouss suonnedsid Bune; Joj uies) Jaulepp

8y pejuswidwod YieeH Ajuno) obsiq ues ‘sejnuiw 0 Aienas se Ajusnbayy se ‘Aep yoes psuesio desp alem seale oiuel} ydiy

pue swooJyjeq ‘sesng ‘'sWooIsse|) "so|ge) pue sysap Joj) siepialp anseld jybnoq pue Buioue)sip [eloos peonoeld Aey] ‘pepesu usym
sysew papirold pue ‘jooyos-a.d jdeoxe ‘sysew paroidde DD Jeam 0} sjuapnis pue yels palinbali Jawepn ‘ssuljgpinb gD Buimoljo

JsulepA ul Buiuaddey sbuiuy samsod ey jo swos jsnl ale esay | ‘obsig UBS UBS|D B 8A0T | WOJ) Uoneussaid

[enuia B pakolus sesse|d eousiog “pajedionied oym sjuspnis ey} isnf Jou ‘Ue sy} Wolj Jyausq sjuspnis (e disy Janimy/slisgam

8y} uo pafeldsip sosfoid T3S/AUE paulqwo)) Aues pejenpelf UsAs eABY SJOjUSS BWOS pue ‘sisindwo) pue By ui s18loid

suojsde) peje|dwoo Buneigejes ate sAemyed Jease) ‘sesse|o Jiay) Ul suoneussa.d Joaies auljuo o) Buius)si| pue smaiasaiul gol
Buronoeud ate sjuspnis “Bumes [euononuisul Bulules| esue)sip pue uossad-Ul 8U} Ylog Ul peeoons pue wes| 0} Buinunuod e sjuspms

‘A|lesiwepeoe Buibbni)s alem oym sjuspnis poddns

0} moy Ajje1oadse pue spasu juapn)s j9sW 0} }saq Moy Lo ajeloge|joo pue uejd Jesw 0} sAepli4 swiy pey siayses) ay) ‘sjnpayss
[eUOHONJSUI UosJad-Ul UB Ul 8lem SJUSPNIS USUAA “Jeak |ooyds ‘Jusiayip AiaA ‘mau ey} ey} Ue)s Inoge Aleixue e Ajiwe) ases 0} padjsy
JusAe uoslad-Ul Joys sIyl S}0oqixe | pue syoogswoly) Jisy) dn xoid pue siayoes) Jisy) }8awl pjnod Aoy} aiey) UonejusLo uosiad-ul
paouessip Aj[eloos ‘ajes 0} payAUl alam Sal|ile) JiBY) pue sjuspn}s ‘1eak |0oyos Lz-020Z aU} Joj Allenuia pauado sjooyas ybnou) UsAT

"$$900NS pue Juswabebus juspnis 0} [eiBojul ale Juspnis 0} JUBpN]S pue ‘sieyoes)

pue sjuepnjs Usamjeq sdiysuone|as pue suoloBIalUI 8Y) JBY} S9ABISq JOLISIP 8y “UoioNJIsul Uosiad-ul jo sjnpayos Aep (jny Jnoy

e uebaq osje syuepnis Alejuswele au} 1.z/6z/¢ UO Meam Jad sABD |y Jno} Jo} 0Z/6/1 | UO OBq SEM |00UdS UBIL/SIPPIW 8Y1 0Z/9Z/0)
uo Buipess “Yeem sed sAep unoy Joj sAep Jley ‘uononuisul uosiad-ul Joj Xoeq siuspnls Algjuswuaie Jisy) Jybnoig Ajinjssaoons JoSIP 8y |

'ZL sjuepnis Gzz Ajerewixoldde Jo Juswijodus UB UM JOLISIP [edn B I 10UISIC] [00UDS Palliuf JOUIBAA
"Jead |00yos 1.Z-0Z0z au ul uonanssul uosted-ul Buguswisidwi Ui sebusjieyo pue sessedons auj jo uonduossp Y

sBunay [euononiisu] uosiad-uj Jo sishjeuy

‘pajoaloud se swes ay) q 0} pajewi}se ale sainjipuadXa ([BJaA0 au Ing ‘PebUBUD SABY ABW spunj} ayu)

Joj $82IN0S 8U} JO 8WIOS "sainjipusdxe pajebpng ey} pue SaOIAISS/SUDIOR pauUe|d aU) USBMIad Seoualalip SANUBISONS OU a1am sy |
"SUOI}OE 8U uo papuadxe Jo/pue pajuawaidull SEm Jeym

pue uononJysul uosiad-ul Joj sainypuadxe pajebpna Jo/pue suoloe pauueld sy} Usemieg seoudiallip aAluelsans Aue jo uonduosap v

uoneuodsuel] e

salnjipuadxgy

BunngLiuo) |enjoy
psjewnssy

spun4 psjebpng

2101 uonduosag



114381 [00YIS PaIUN JAUIEM
Ot 40 1Z @8ed ueld AJl|IGEIUN00Y puE |043U0) [B907 7Z-1Z0Z @Y1 Buidoanaq so4 a1epdn |enuuy

‘Bum uo Shooj |jIM Jey} Jayoes) Jno-jind
jooyos YBiy/e(ppiW ¥ PUB ‘v PUB UIew Lo Snooj [Iim Jey) Alejusis|e auQ “JeaAh 1xau Jo} sisydes) 1no-|ind apiroid 0} Buiob si Jawepn

‘djoy BJIXe peau oym sjuspnis o} a|ge|ieAe aq ||im BuLIojn} [00YOs Jaly

‘pea] ABojouyoe ] au} Aq papiroid poddns [EDIUYISY YIMm ‘sjuspnis (e Jof uonejuswa(duwi ABojouyos} ;| UIBUIBLU ||IM JSUIBAA
‘spoddns Buipeas pue SIUBLUSSESSE UJIM SISUoES) ISISSE [|IM UBioluyoe | elpay Aleigi eyl

"UINO A J8)S0 AuB 8ABY JoU SB0pP JaUIBAA

‘sjeob 431/70G Jieus 1eew o} Joddns pue uononsul ejeudosdde saled8l ||IM d3] JO ¥0SG B UNM SUSPN}S "'Spiepuels ajels sy} Jo Ag)sew
pue fousny; ebenbue| dojeasp 0} WnNoLIND B pue d13 pejelBeju| pue pajeubisaq Uloq pepiroid pue pessasse Ajlgjeudoidde aq im

sjuspn)s Jewlea] ysiiug "seale Jusjuoo 2102 |[B Jo} S[eLisjew [euolonisul paseq-spJepuels sjels elulolifed Buisn ‘sisyoes) paubisse
pue pajenuspaio Ajgeldoidde Ag wninowinod [eAs] epeJd ejeudoidde Jybne) oq |iIm sjuspnls suondo [enuiA pue uosiad-ul yloq Japun




0OF 40 7T 28ed

1113510 [00Y2S PAYIUN JBUIBM
ueld A1j|1geIUNOIIY PUE [043UCY) [BIOT ZZ-TZ0TZ 23 Sujdojenaq Joy 21epdn jenuuy

‘pajosfoud se awes sy} 89 0} pajewnse ale salnypuadxa |[BJeA0 au Inq ‘pebueyd aAey Aeul spuny auj

10} §80N0S 8} JO BWOS "sainjipuadxa pajebpng ay) pue seoinIes/sUOoR pauue|d Yy} Usamiag Seoualalip SAIUBISONS OU a1am aiay |

'SUOIJOB 8U} uo papuadxs Jo/pue pajuswua|dull Sem Jeym pue weiboid

Buiuies| souessip 8y Joy saunjipuadxe pejebpng Jo/pue suoioe pauueld sy} Usamiad seoualayip aAlUBISgns Aue Jo uonduosep v

ON

ON

SOA

SOA

Bunnguiuo)

000°'eg
0

000'GS

000'0Lg

000°08
sa.inlipuadxg
[enjoy
pejewnsy

868'CC

000'6S

000°'LLe

0008

spun4 payebpng
[elol

$82JN0Sey 13 e
Hoddns awoy-uU uoieonp3 [eioadg [euolippy  ©
:spasN anbiun yum syuepn)s Joj spoddng

awi sy} 1e asuadxa pappe oU :Ss8llligiSucdsay pue sajoy Jels

Buluies| woousse|) s|boos) e
‘Juswdofeas( |euoisselold Builles souelsi(

Jess Joy Buiuiesy pue poddns yoa| e
'sjods Joy Jausaiul pue sadinep Jendwoo Jo seseyaing
:A)iAIoBuUUOD) pue seoIne( 0] SS90y

$92JN0Sal SUIjUO pue paseq-qapn
(uonoes Buiules
uosiad-u| ul papnjoul Buipuny) uepiuyos | eipa Aieiqr]
sjuspnys Joj swelboid S13SSY/SISY  °
Buiuses soue)sig/uononssul Jo Anunuo)

uonduossg

wesboid Bujusea asueysiqg ay} 0} pajejoy suonoy

weiboid Buiuies] aaueysi(



1014351Q [00YDS PALUN JOUIBA
Ot 40 €2 @8ed ue|d AH|IgEIUNOIDY PUE |0JIUO) [BIOT ZZ-TT0T 2Yd Buidojanaq Joy 21epdn jenuuy
1leq 9b9||0D) [eNUIA [[e4 B Jnode sjeulo} Jo AjslieA e yonoiy) uoljelojul Buueys si

siy} Jo ajdwexa auQ 'SJUSAS |00YDS PUE WINNOLIND BU} OJUI SSBUIpESY Joaisen/absjoD pue 319 sjelbajul 0} 8NUNUOD SI0[BSUNOD pue
s1eyoes) [00yoS YBIH 8y Ul ‘swoy Je op o} spiy 8u} Joj sjosfosd NI LS pue syeld Jno Buipues se (j[om se sweliboid [enuia paseyo Asy L
-g-y| sepeib Jo} swiesboud papirosd weiboid SISV UL 'seliAnde e Buiwes epnjoul s1o8foid He ayj pue SseujnipuiLL SEM LjuoW 18y
ol "Jepus|ed souepinb Aiejuswis|e au) Ul PaIaA09 s}osigns 0} PajosuUuod Jey) SUosss| Je fueuswaje auljuo papiroid pue Jojesunod
aouepinb sy} YiIm paleloge|joo Jeyoes) Le s Jauiep) ‘uolippe U] ‘Bulues uosJad-ul Joy pasn jey se Buiuies| suljuo uj uonlonJisul

pUB WN{noLIND Jejiwis Ajjenuelsgns sjealo o) salbejens pue seainosal Bulpul Ul sJ8Yoes) psjsisse Ueldluyos | BIPSIN Keiqit eyl

-Jousen Ui Buuaddey sBuiyy aalisod sy jo awos jsnf aie esay | ‘obeiq UeS ues|D B aA0T | Wol uonejussald

[enuiA e pakolus sesse|o aousing "pajedioiied oym syuspnis sy} snl jou ‘e s Wol Jysueq sjuspnis e disy Jepimy/alsgem

ay} uo pake|dsip sjoeloid 13S/Me pauiquo) “Alee psjenpelb uaae eABY SIOIUSS SWOS pue ‘sseindwo) pue By ul sjosfoid

auojsden) paje|dwon Buneigsieo ale skemyied Jessed "sasse|o Jioy) Ul suonejuasald Jealea suljuo 0} Bujussi pue smelAsiul qof
Buionoeld ale sjuepmis ‘Bumes [euoponuisul Bulues] souB)sip pue uosiad-ul suj Ulod Ul peeddns pue Wes| o} Buinupuod ale sjuspnis

's[eob d431/70g Jivy} 198w
01 yoddns pue uonanisul seldosdde aaiedal [IM SF0G PUB S| LM SIUSPNIS "SPJEPUE)S Slels 8y} JO fussew pue Aousnyy ebenbue|

dojanap 01 whinowno e pue (13 pajesbaju| pue pereubiseq yioq papinoid pue pessesse Ajejeudoidde aq ||Im sjuspnis Jeulea
ysiBus ‘seale JUSILOD 8102 |[B I} Sjeuslew [BUOTONISUl pesed-SpIepuelS 8jels elulojiieD Buisn ‘sieyoes] paubisse pue pajenuspald
Aiereudoadde Aq wninoLuno [aAs] apelb ejeudoidde ybne} eq [Iim sjuspn)s JUSWUOIIAUS Buiuses| uosiad-ui 1o |ENUIA B Ul JaUIBUAA

"9|NPaYos JSISaIas Jo Ja)saLy)
ay) Ul pajejdwiod aq 0} ale Jey) sessefo sy} InoAe| [IIM Jeys 8010 Bullesunod o UM JOBJU0D Jsjsew e ubis o} sjualed ayj salinbai

11 Ysu UBIY Je aIe Jey) saljiue) Jo sjuspnys Joy jsaq st weiboid Apnys juspusdepul 8y L ‘wesboud Apnis suljuo Juspuadapu| ;g uondO
‘uononAsul Jo Aununuoo Buunsus ‘Ajlenia

sasse|o uosiad-ul ay) paulol syuspnis Buiules| @ouBjsIp 8y} su/sw o4 ‘Wnipsw uoneussald ouoads sy 0} pajdepe 1sn ‘uolonsul
BLES BU) PaAIS0a] SJUSPNIS OS ‘UOOUISYE 8} Ul UOIONIISUI [BNUIA 8y} pue ‘Buiuiow sy} ul goe|d y00) uononusul uosiad-ul au} ‘sepeld
fieyuswale ayy Ul pauado uononusul uosied-ul @oUQ ‘$821N0Sal BUl|-UO JaYJ0 pue LWOOISSE[D 9|boon Aq papoddns ‘juswiuolAUS
BUIJUO BU} JO} SUCIIEDIIPOUI JUBAS[SS LM [00UDS Je Lononuisul uosied-ul pauueld sy} yim subije Jey) uononisul [BNUIA | uondo
‘JUSLLIUIOJIAUS Builies| [enuIA B Ul g 0} palinbal usym pliyo Jisuy} Joj Woi) 8s00Ud 0} sjue.ed Joy suoiido om} papiro.d JSLIBAA

‘UONEIUSLIO JUSPNIS B} 1B Paleys alom ejnpayos suspnis Lyoes Jo soyioeds sjnpeyos uosiad-ul sy) pajquiasal Jeu}
8|NPaYDS SSB[D B PAMO||0} PUB SY00Q8WOIYD POAISOSS SJUSPNIS ‘jusLuuo.iAUS Bullies| [enyiA e Ul g 1snBny uo [ooyos pauado Jausepn
:uononJisu] Jo AJinupuo)

"spasN enbiun ypm sjidng Joj Hoddng pue ‘senjjiqisuodssy pue s8|oy Jels quewdojeAs(] [euoissalold Buiuiea aouelsia

‘ssa1bold pue uoneddied idnd ‘AnAioeuuc) pue seolne( 0} sse00Y ‘uolonyisul jo Ajnujuog :ejgesljdde se ‘Jeak |0oyos 1LZ2-0202
oy} ui weiboid Buiules| 8oURISIP BU} JO SjUSWSIS BUIMO||0} 8L} JO Loes Bunuswajdwi ui sebusjieus pue sassaaons au) Jo uonduosap v

we.sbold Buiuiea asueysig ay} Jo sisAjeuy



1o13s1Q |00YIS paljiun Jaulem
Of 40 7 @8ed ue|d AljIgeIUNoI2Y pue [041U07) B30T ZZ-TZ0T Ul Buidojanaq Joy 1epdn jenuuy

UonIppe U] 'Sq3] UlIM Sjuspnis Joj Bullesy sseooid @np B 10 ‘Pay 8q Ued gyVS B ‘S08yd ssaujjam op [(Im a2ijod 8U) sesed sulalixe
u| -peisabbns aq Aew uondo Jey) s|ge|ieAe s Buljooyos uosiad-ul J| ‘wes) Joddns sy} Jo slaqLuswl JaYIo 0} sjuapnjs Jejal pue ‘s|iews
puss ‘sjualed ||eo siayoes) Ajlenuia Buibebus jou ale sjuspnis aJaum Suoneniis Ul "UORBAOW JO YoB| B JO ‘SUONOsUUO0D Jaulaiul

Jood ‘awioy e suonoeqsip eaey Aew oym Justuuoliaue Bulules| souelsip au Ul sjuepnys Buibebua Ui aq 0} enuiuod sabusjieys au |

‘S}INSaJ/uoa|dWI0D JUSWISSOSSE 10 ‘Jaguuisw Jels 10uIsIp B Ag saljilie) Jo sjusphis UM sjoejuod ‘sjuswubisse

JO uoIssSILgNs ‘saiAloe snouoyouks ul uonedionted Aq psouspine si Buiules| souelsip ul uoledioiued juspnis ‘sjuspnis Buibbns

0} yoddns eJjxa apinold o) sBunesw sul-uo ajNpayds sieyoes) sAepl4 uQ Apjeam pajonpuod ale sbuijeawl Jayoeal-juspnis [enplAlpu|
‘U082 J,UOP oYM sjuspnis yum dn mojjos sisyoea ] “yiom ui Buiuiny Aq Jo suoyd ‘jlews ‘1xa} eiA Jo Juswabebus wooisse|d ybnoyy
‘Aep yoea sJayoes] UlIM UI-josy SJUspniS "SJUSLLLOJIAUS WOOJSSEIO [BNMIA pue uoslad-ul Yjog Ul sjuspnis Jisy} o} suolejoadxs pue
SpJepUE)S PajediunLuULWIOoD pue paysijgelse sisyoea | ‘sjeljeq ay) sealojuial Ajunwiwod [ews e jo ped Buieq pue sieljed asoy} Jo Jnsal
[ednieu e si ssaufold Juspnis Bupoel] JUsWN20( — 81e2IUNWWOoD — 8)ednpd JO BljUBW SU) SMO|[0) JOLISIP 8Y) pua Jey) 0] 'Ss8dans

s plIyo Yyoes Joy Ayjgisuodsal saye) Jeyl AJiunwiwod e Ul pajood st PlIyo Yoes Jo Ss820Ns ay) SeAal|aq JoLIsI(] |00Y0S paliun Jauepa
:ssa.iboid pue uonedioiied jidnd

111s anisuadxe A1aA si ABojouyos)
al[|e}es pue a|qe|leA. 10U S| 80IAISS JB[N||80 aJaym SBale Ul 8AI] OUM SIUSpNIS OF INOGe ||1}S 8. alay) ‘JoAamoH 108UuU09 0} sjuaphis
Ino Jo Ajuolew 1seA auy) pamojie syodsioy syl ‘sieyoed aded Buisn wous Aeme 106 pue sjodsioy Lyim anasal au) 0} awed Jousip au |

‘1LZ0Z 181 AINr g |jIm youne| syl pue YNV pajied welsAs mau e 0} Buiuoijisues) g [[IM 10LISIP UL JUSWUOIIAUS
[BUONONIISUI MaU U} JO Spasu 8y} 198l JoU PIP YoIum Ws)SAS UOIIBULION| JUSPN)S 8U) Uusaq sey sbusijieyo ABojouyos) Jayjouy

*ABojouyos) Jo asn aAlosys sy} woddns o} pepincid aq

os[e |IIm Buluies) JueAsj@y "UORONJISUI puB WNNoIND auljuo Ayjenb-ybiy ui ebebus 03 sedinap ajeldoldde sy} aAey Sluspnis pue yels
1By} ainsue pue saljile) Joj suondo aolAles pue saaIAep I4-IA 8inooud 0} suondo a1ebisaAul 0} SanuRUOD 10LISIp 8y uoideoal Aue
Bumeb Ajnoiwip aABY JoUISIP 8U) JO SBaJR aWoS Jey) puB Japio }oeg Uo alam saoiAap jods Joy I4IAA 18Ul 10.) 84 sem abusjieys sy

/elaissod usym AIARDBUUOD I4IAA UM Saljilie) pelsisse
Aoy "woousse|D ejboos) ul sisyoes) Jo) Buuies) pepiroid pue ‘sjuspns || 0} SHoogaWoyD papirosd Ajinjssesons JoUsIp ay |
:RIAnDBULOD pue S89IAB( 0} SS90V

MIOM JUPIP }I Usym

Auew pajesio osle Ing swajqoud Auew paajos os|e ABojouyos| “uonen)is BURIAUI-UOU PUB JNOLIP B pajealo pue siayoes) uo ainssald
jojolend siyl "sSejo sy} onJsul o} Buiky ajiym suljuo pue uosied-ul ylog uswsbebus Jojuow o} sieyses) palinbal j| “sabusjjieys
Buiobuo atem sAem Jusiayip OM} Ul SUOSSS| awes ay) Jussald 0} sieloes) sy} Joj Buluueld pappe sy) pue 1A\ O} Sse22e 8y |




1LIISIQ [00YIS PRKIUN JBUIEM
0Of Jo 57 @8ed uejd Au|IgEILNOIDY PUE [043U07 B0 ZZ-TZ0T 3Y3 Suidojanaq 404 a1epdp [enuuy

‘SWIO0JSSEJD JIay) Ul pjnom Aay} se juswiuoliaua Buluies| [enyia e Ul

uoponuisul Jo Aljenb awes su) 0} SS920E aABY SjuspN]s 3 ainsus 0} paseyoind Usaq aAeY saounosal [euolippe Jeak |0oyos |2-0202
8y} 0 "PapaaU i S8ljiue} JO SJUSpN]S 8y} Joj s8aInosal Ajuspl diey siequiaw yes [enbuljig pue ‘Ajjeuonowa-|eioos pue Ajjedispeoe
yiog ‘AleinBal way) Ypm Ul 4o8Ud PUe JNo Yoeal oum jejs Wolj Jysusq sjua.ed pue sjuspnis ‘sisules ysiibu3 Jo seljiwey

yum sdiysuonelal Buipiing Ajinjssaoons ‘Buiules| 8oUesIP Jo sl SiL) Buunp poddns Ay papirosd eAey siagquisl jels asay | ‘saljilie)
aup 0} yoeasno poddns o} pue ‘sjuspnis Jewsea] abenbueq ysiibug syl poddns o} yejs [enbuijiq aiow auiy 0} peXIom sey Joulsip ay L
:speap anbiun yim sjidnd Joj spoddns

"pOOUIIBAI| S Buoawios Bupoaye Jnoyim suonisod asey) o} sjuswisnipe aluos op 0} JOUJBAA SMO|je
siyL “Anunpoddo Juswiaines Aea aU} YOO} LIS PRIEOUILISD | PUB PBIISSEID ¥ PUE Jeak si} exeyspuey uep|ob e papircid Jauiep

‘syun Buiuiebieg/suoiun pue ‘|eba) ‘seoinosey UBWNH Yim Uonelogeljod ul paisnlpe aq Aew sjuswubisse pue
'sINOY ‘SenNp or "SUOHIPUOD Bupiom sy} Joedwl 1M 6 L-QIAQD Moy Lo ‘YISO 8 IMY ‘sHun Bulutebieq Jisup uim Buniiom si JaUIBAA

‘looyos
au} 1e Buiusa.os woydwiAs yiim disy Hels soQ eunnoi Jisy) ojul Bulusalos woidwAs ppe pue ssynod jshipe o} pey aAeY SIAUP
sng "‘sesnq pue seale sndweo Buiues|o Jo pasu BuImolb sy Joew o} Jep.o Ul Welpedep soueusiURW 8U) Ul Hoddns BJiX8 pun}

0] BNUNKUOD [|IM Os[e ABU ] "SISUOES) pue SjuSpPN)S JO JIauUag U} 0} 'saZIs SSejO MOj Liejulew diey 0} Jayoea) mau B papuny JouIsIp syl

:seljiqisuodsay pue sejoy Jels

‘S9SED BLUOS Ul papaau se s8as
UILUPE JeY} (d SPJEMO) Paloalip 8q LUED pue ‘Ulpe wolj [eaoidde pasu (iim Aey L Ul palsalsiul ale Aay) jeu) Buiuies| uo snooy pue
anpayos Jisy) 1snipe ues Aayy os sJayoes) Jno Joj jusidojeasp [euoissajold ajqeziwoisno alow e Buidojeasp ate am piemio} BUIAO

"SUOSS9)| JIBY} Ul 8SN 0} S18Yoes} Joj S8aInosal
ojeudosdde Buipuy ui pue ABojouyos} Jo asn auyj Ul yejs o} Joddns sepiroid pes] ABojouyos | JoUIsIp aY L 8INPauds Apisam auy

oJuI JlIng S swi Buiuue|d pue UoKeIOge||00 JOUOES | "SEalE JUSIUCD pue S[oAS] 8peld Su) SSOI0B SUOSS3| PUB SJUSPNIS LJIM WOOISSE|D
a|Boos) Juswa|dwi Asy} Se JEIS BU) JO SPasU au} 0} sAisUodsal 89 0} SSNURUOD JOLISIP 8Y L ‘uoneJledaid pue dn-jes wooisse|) a|6oo
pue Buiuued Joj Buiuies} 8y} Ol J|iNg S} Sem a1y L 1OLISIP 8y} Joj WelsAs wawabeue|y Buiuies] souelsiq 8y} ‘woolsse|D ojboon
ui Bujuie; u1 ebebus o) pape)s [0oyos alojed Juswdoeasp [euoissaioid JO s)@aMm [N} 0M} USAID alem paljiun Joulep) e sisyoes) ay |
Juswdojens( |euolssajold Buiuies aouelsid

"suoI08ULoS Jualed Joj suondo uoleoIUNWILOD Jaiaq sey pue ‘Bulules|
SoUBISID pUB UosJad-Ul Ujog JO spuewap auy) Loddns Jejag Ued Uyoum WwajsAS uoneuLioju] Juspnis mau e 0} Buiyojms si Joulsip au}




11I51Q |00YIS PIUN JSUIBM
0% Jo 97 28ed ue|d AlljigeIunodoy pue [013U0) |B207 ZZ-TZ0Z Y1 Buidojanaq 4o} a1epdn |enuuy

“UJpIyo Jidy} puss o} jdo [m syusied siuspnis assy adoy ap) 'PeIDSI8S Uaaq SAB OUM SIUSPNIS Gl JO) SHeaM {7 JO) sapie
[euoRONASUI {7 PUB Sleyoes) ¢ Uim welboud [ooyos Jewiwins e apiaoid [im am olwspued sy Ag pesned sso| Buluies| sy} 8sianal 0

‘abus|ieyd e eq 0} SaNUUOD SapIY [BUOKONISU| pue Lels [enbullig paiiienb Buipuid

‘soljile) Jo} $80IN0sal T3S JO POoo) pue ‘sjuspnis Jo} sYoogawosy?) se yons poddns apinoid o)
diysiepes) [equi ypm sxom diysiepes| 1ou3siq Sjuspnis UeoLaWYy AN YsU-1e A|[eDILUBpEoe SE [|[SM SB JUSWUOJIAUS SWoy-1e-1a)oys
SIUY} Ul Ysl-Je alow aq Aew oym seljiLue) asoy Ajuspl 0) sequ) UBdLISLLY SAIBN [B20] 8U} YIIM MJOM JaY S8SNJ0) UoSIel| I0LISIP

‘Juswiuoliaue Buiuses| eouelsip 8y} ul
BuibeBbue jou ale oym sjuUspPNIS Yim dIom osie ||im }sibojoyofsd Jo Jojesunod sy} pepasu | “sjusled yjim UOHEDIUNWILIOD pue Siauies
ysiibuz uoddns yejs [enbuljig pue ‘sAem jo Alauen e ul sabusjieyo oiwspeoe Buiousiuiadxe ale oym sjuspnis 0} IN0 Yoeal siayoes |

'$S800NS JUSPN)S 1S00Q 0} SOUBISISSE [BIOIABUS] PUB DiWSpEdE [BUOHIPPE 8piAcd 0] 8|ge|ieAR aq |[IMm salui)
Buiutes| lenuiA Buunp sjuspnis uoleonpd [eioadg Joy Hoddns awoy-ul [eUoIpPY “Buljuo Jo uosiad-ul Jauylaym ‘s|qissod Jusixe 1sa|n}
8U} 0} JoW a4 [|IM saullewll) pue sjuawialinbal [esepay) pue YAl 'Sd3| UM Sjuspnis 0} Sa9IAISS S8)eUIPJI00D J0}0alIp 3dS SJoep

‘INOA J8)S0} 818 OUM SJUSPN}S AUE SABY 10U SOOP JOLISICT [00UDS PaLIUN JOWIBAA




101435]Q |00YIS payiun Jaulem
Of 40 LT 98ed ue|d A11|IgEIUN02DY PUE |0.3U0) |B907 ZZ-TZ0T 2yt Suidojanaq 4oy aiepdn |enuuy

10 SWO0oU-MoT ‘'siaulea ysiBu3 aq (jim Bulbbnuis sie oym suspnis Jo fjuolew sy} Jey) j1sabbns Aew ejep [eoL0)SIH "Spasu [euohippe
J1ay) 198w 0} Joddns pue uononusul [gjuswis|ddns apinoud 0} pasn ale suossa| dnoib |[ews psjebie} ‘WniNSLUND au} Buipuejsiapun ul
sobus|jeyo aAey pue o|BBnuis 0} eNURUOD oYM SjuSpN}S Jo- “AIBiSell S1eJISUOWIBSP 0} SPOLJSW JUSISUID SJUSPMS Jayo Jo Aem yusiayip

B Ul pJEPUE]S 8U} Uoeaal sieyoes | "eak jse| WoJj palelsew jou [euajew Jo ‘jeusiew snhoinaid yoessal 0} paledaid ale sisyoes)
‘SJUBLUISSOSSE SAIJBULIO} WOJ) S)Nsa) BUISM "UORONJISUI LWIOOJSSE|O ‘SIENUAISHIP J0 BUla) 0} pash o [IIM paJayjeb uoneuwoju] 'Sse|o
Ul JuswUleye S|ipjs pue Yimolb olspede juspnis Jojiuow O} ejep 100loid pue ‘JUBSLUSSESSE SAIIBLLIOS ‘SUORBAIDSUO 8SN OS[e SI8loes |

‘pepasU aq ABW UoNONASUl [BUOHIPPE SLLOS SJeyM Bale Ue Ajgjiuyep sem AjeWwoe9) pue ‘| Jail Ul 81am sjuspn)s au}

10 %¢ | Ajuo onsoubelp SH/SIN BUl Ul AUBIILIS SIS JUSPNIS PlINg O} JiSIAS) 0} SEale PUE SUIBLLOP JSaMO| 8L} alam JX8 ] |euociieuuou|
J0 uoisusyaidwioD pue AIBingesoA au) PemMoUs 0S[e pue ‘13 o} | JolL Ul 8JeM sjuspnis SU 10 %GE PIMOUS fejuswale auy Jo) ejep
Apeayl "JojeuIpI00D T3 8y} Aq paiojiuow [oAe| ebenbue| UsiLM pue [eJo Jisu} Ay ||IM fau) pue ‘sisusea] ebenbue ysibul yum
pash os[e aJe sjuswissasse Apeay| "suieb Jsow sy} axew o} Jay/wiy 1o} yred Bujules| suljuo Ue SJONJISUOD Usy} pue snaoj Jo seale
pue syjbuais s uepnis oy} sessasse Apeay! ~"oje ‘Bullies| adue)sIp ‘saiNsojo [00UdS 0Z0T 8Ui O} 8Nnp SSO Buiuies| dn exew 0} paau
18U} syuspmys Amuap! o} )l mojle weiboud sy Jo sanigeden 8y 1 "Sasinod |00YOS ybBIH Ul [NjSS800NS 8 0} Z1-6 Ul SjUSpN}s Jo ssaulpeal
By} aulLLISIep O} PUB ‘g-) sapeJb ul sjuepnjs Joj SYIewyouaq pue ssuljeseq jes o} wolsAs Juswssasse Apesyl ay) Buisn si JSUIBAA
"91ep 0} $s07] buillea idnd sSeIppe 0} SLOYS 8Uj} JO SSBUSAOSYS

U} Jo sishjeue ue pue Jeafk |ooyos |z-0Z0Z aup Ul ssoT Buiues jidnd Buissaippe Ul sebus|ieyo pue sassaoons sy Jo LoRduosep v

sso Buiusea jidnd jo sisAjeuy

‘pajoelold Se elles oy} aq O} pajellnse ale sainpuadxe |[eJano au) Ing ‘pabueyd eAey Rew spunj ayy

10} §921N0S 8} JO BWOS "sainiipuadxe pejebpng sy} pue sediAIes/SUOHE pauue|d au} Usam}ag SSOUBIYIP SANUEISONS OU alam a1ay L
"SUONOE o) uo pepuadxae Jo/pue pajusus|dwl Sem Jeym pue sso

Buiuses) jidnd Buisseppe Jo} sainypuadxs paiebpng Jo/pue suoloe pauue|d ay) usemjeq seousiayip sAnuelsans AUe Jo uonduossp v

Joyoes) Alejuswis|e BAXa Ue pappe am 'siy) Jo4 "UOIO. }sed 1no S|
oned ssejo Buluiejulew aAaijeg am sso| Buiuies| dnd sonpal o] "awip
SIU) Je UMOU 10U S1 1800 8l "sjuapnjs Joj sso| Buluies| siebijiw oy
selbaje.s aAndaye Buluueld Joj se ||em se ‘syewyouad Buiuiep pue

ON 000'G9 00089 suonejoadxa Bunies Uo 8)eIoge||00 0} awi [euOlIPPE pasu Aew JelsS
saJinypuadx3y

Bunnquiuo) |enjoy SR uﬁmm%m.m_, uonduosag
pejewnsy

sso Buiuiea jidnd ayj} 0} paje|ay suonody

ss07 Buiusea idnd



101351 [00YIS PIYIUN JBUIBM
Of 40 87 28ed ue|d A11|/qEIUN0I0Y pUe [043U0) B30T ZZ-TZ0T 243 Buidojanaq 104 aiepdn jenuuy

‘yied olwepese vy} Buoje pJjemio) arow o} uonetedaid Jisy) pue Bulules) Juspnis o Alljlenb sy} 10aye
Yolym Jo ||e — sieyoes) paubissy pue pajenuapal)) Aeiendoiddy pue ‘wsiesjuasqy dlUoIyD ‘S[EUSIely [BuoionsuU| paseg-splepue)s
0} $S800Y ‘spJepuels o uonejuswsldw| ‘ApniS Jo 9SIN0D peold B 0} SS820Y SEB UONS SOLJSW DISEQ JOJUOW 0} SNUNUOD [[IM JOUIBAA

'sso| Buiies| Bunessuowsp
ale Oym SjuspNys Joj LUoRUSHE pue Bl [RUOHIPPE UIM ISISSE salijiges! Yim sjuspnis pue siaulesT abenbue ysibug yjoq
Joj} sapie [euoionJisU| "elep JUSLUSSBSSE Lo paseq Juspnis [enplAlpul Yoes ssalppe o} jJunoweled si i ‘Jaramoy ‘sdnolb paunuspl Jayjo




19143514 |00Y3S PIYILN JAUIEA
Ot 40 67 @9ed ueld AujigeIuN0ooY puE [013U0D 8207 ZZ-TZ0T 2Y3 Suidojanaq o aiepdn [enuuy

218 OUM SJUSPMIS LM YIOM pue ‘saljiue) 0} yoeanno apiroid osfe 15iBojoyoAsd puUE JOjasunod ay) Juspns ayj Jo yuswabebus

-al sy} sjowoid 0] seaInosal pue juswabeinoous sepircid pue |0oYds UM Buibebus JouU 81e OUM SJUSPN]S JO SaljIWe) 8y} Y)IM SHSIA
uosiel| 8y ‘SaljiLue) puB Sjuspnis sy} 0} Yull aAnisod ‘Buosis e sepinoid Uosiel| UedusWy SAREN JOLISIP 8} JO 3IOM 8L} PUE ‘llounoo
[EqL) SU) Ui Uoneloge|jod au} ‘uoneindod Juspnis UesuaWy SAEN JesiubIs B UIAA ‘Jooyos Ul Aejs o} sjuspnis (e sabeinoous

pUE Sal|ILUE} O} INO Saydeal Jaulep Jey) sdiysieuned Ajunwiwod pue sdiysuone|al aAnisod asay} ybnouus st )i ‘JoUIsIp [[ews

e sy "aWli} Jnouip siy} Inoybnouy) poddns Ajunwiwod Buipinosd pue sdiysuonele. aAnisod Buiuiejuiew 0} paRILLIOD S! Jels JaUIe 8y L

“18ak J00UDS LZ-020Z U} Ul Uyoeanno pue yuswebebus Ajiwey pue |idnd Bunuawajdwi ul sebus|eyd pue sassasons auj JO UoRdLosep v

yoeannQ pue juswabebuz Ajwed pue jidnd jo sishjeuy

"aLUI) BLUOS Jo} UMou d jou Aew sjoseye uusy Buol suy pue Jebuil Aew
oiwepued sy JO SSaNS puUB JB8j 8y "aJniny Sy} Ol 1DUISIP BU} Joj sbusieyd Juepodwi Ue aq 0} anuRuUod ||IM sabusiieyo yyeay [ejusiy

‘s901n0sal paje|a) dIAOD PUB J¥|00 | Jusied B SB ||9m Se ‘sjusphis Joj $80Jnosay 3S sepnjoul jeu abed gam
paj|l; @2inosal ‘eAlisod e si ajisqem Bulfesunod sy 'sol|ile) pue sjuspnis LM 3IoM 0} S|00} pue soljddns [euoiippe pauieb sey so1yo
Buljesunod sy} puy -oluapued siu} Jo sawi [nyssans au) Bulnp pesu Ul sjuspnls 0} N0 LjOBSI 0} PSSESIoUI USsd SABY SINOY JO0J8SUNOD

JoUISIa JOUISIP [[BWwS B Uons Joj Jagquinu ybiy Apueoyiubis e si ydium ‘olwepued sy} Buunp sawi 0g pa.lajel sem suole 82e(0S aJed
‘[IIH BISIA PUB ‘|IounoD yiesH ueipu| 8y} ‘eoejos aie) Se Yyons slouped apisino 0} s|elslal sapirold osje 2O UilesH SARISOd au)
1s160joyoAsd pue Jo[esunod JoLISIP 8} Sepisag "SUISoU0D JISU} SSaIPPE O} WaUj} LIM MIOM [[IM OyMm iels aAloddns pue Bules e pulj
SaI[ILE) PUB SJUSPNIS 8J8H 8310 UlEaH SAIISOd U} S| JoUsIp 8u} Ut Buled-jjem [euoijows/[eioos pue Ljesy [ejusil 8y} Jo 8100 8yl

‘sa|[IWey Joj $80IN0Sal TS 10 POO) PUB ‘SJUSPN]S Jo} $Y00gsWolyD se yons poddns epiroid o} diysiepes)
[equ) Unm Syiom diysiepes] 1oLsic] "siuspnis Ysu-1e Ajjedlwapeoe Se [[em Se ‘JUSWUOIIAUS Swoy-Je-Ja)jays s} ul swajqoud yyesy
pue ssass Buiousuadxe ale oym seljilue) 8oy} AJusp! 0} SqL) UeoLsWY SAIEN [BD0] U UIM XIOM Jalj $8snd0j LosIel| JoLISIP v

‘Je)s pue sjuapnis Jo Uijesy [eucijows

-[e100s au Hoddns seniAnoe esay} o I "Aep Jiey Azeio ul Bupedionied yess Jo sainjoid pue ‘(syuspnis Jisy Jnoge sbuiyy aanisod
9ziuB0o8 SIeUOES) S18YM) SPJEO JNO-INOYS Jeyoes) ‘sndwes sy} punole pajsod sebessall aanisod Jo saJnold pamoys pas) JONIM |
SYISIOM JOLUBAA 8Y3 AUSDdal JSN( "alowW pue Homue Jusphis Jo ssjdwies ‘sjuepnis o} sabessalu aAlisod Bulpuss yess Jo salnjoid
'S801N0SS. [ELONOLIS-[BI00S PUE SILUapEeoe o) syul| ‘sebessaw aAnsod Buleys ‘oiwepued 61-QIAOD 8ui Bunp eoussaid elpaw
|e100s eARIsod BUOJIS B PazZIjin SEY JAUJBAA ‘[00UDS 8U} O} UOROSUUOO JueLoduwi-[B 8U} UejuIBW saljiwe) pue sjuspnis disy 03 Jepio u|
"1eak 100Uds 1.2-0202

oy} Ul Buiag-jem [euoijows pue [e1os pue yyesy ejusw Buijoddns pue Buuouou ul sebusiieyo pue sassanans au} Jo uonduosep v

Buleg-||a/ [euonows pue [e120S pue YjjeaH [ejudly Jo sishjeuy



1LISIA [00Y2S PAlIUN JUIBM
Ot 4o 0€ 98ed ue|d A3j1geIunoaay pue |o4u0) 8207 ZZ-TZ0T 2yt Suidojanag Joj aiepdn [enuuy

‘9|0euIBIShS 31 eelu 0 Wwelbold uopuINN INO YUiylal 0} pasu [[IM em Jesh Jxau ojul
Buios) “asuadxe abny e sem pue saijiwey Bulim Auew jey) yoeal jou pip weiboid younj Jno Hoys auj Jo (e (I Jej Jey} SALP O} 8Aey
Jou pip sjusied os suoneao| dnyoid JusiusAuod papiroid Osie aA “SayoUN| paJaAliep Jno Ul AislieA epiAoid 0} PJey POXJOM JSUIBAA

Weaug Buuds se yons ‘sAepiioy |00YoS JeAO 8|gelieAR SEM }I PUE ‘SJUSpn)s sull-uo Joj ajde|ieAe |is s dn-oid
POO4 ‘|oOUDS JB saydun| pue Jsepjesalq Buinies uebag osie Asu) ‘zL-) Jo) ainpayos Aep ([e ‘suli-uo (|n} B 0} paUOHISUBJ} JOLISIP 8U) SY

‘sjuaLIaBUBLIE JBU0 S¥EW 0} JOLISIP 8U} |[BD UED auuf pejeubisep sy} Je SLoD jJou UBd oym saljiue ‘seuljepinb

Uiieay ajes Buimo|o) paINquIsIp si poo4 "sleu se| uo paseq Ajleaniequde sjojs paubisse a.e sjuaied jeem yoes pouad swp

JNoY /| | B JOA0 801140 JoLsIp o woys dn-oid oy sjge|ieAe S1 pooy JO ULOM SHeOM Y “|O0LDS JO Yoo JsJlf U} palinsal Se0lAIas poo
"Jeak [00UDS | 2-020z 2u} Ul uopinu jooyos buipiroid ur sebusjieyd pue s8sse0ons ey Jo Uoiduosaep v

uonLnN jooyas jo sisAjeuy

"gs0jash BIpaLU [2I00S Ino Buliepual snLjj SS800. JaUIS)UI SABY SPIOYSSNoY |[e JoU SE 8)ediuntuwlod 0} sAem Jayjo je 3ooj
0] POOU OS[E S\ “OM SPaau [|iS LONEJIUNWLLOD |98} sjualed awos se yoeauno Jno Buisealoul Je BuBoo| eq [Iim am piemio) Buinoiy

‘AjIWiey pue Juspnis sy} Uiim yJom digy o} uodn pajjeo ag ued jey; JuspuajuLiadns ay) pue ‘Yejs Jayjo 'Jojesunod ‘seple
[euononJIsUI Sapnjoul Jeuyl Woddns o jolid & si aiey [enualod Jisyy 0} dn Buiiom Jou S1 JUSPNIS B [89) SJaydes) USUAA "SPIEPUE)S [BA8|
-apelb Bunsaw piemo) BuissaiBoid sijuspnls U Jl SUILLISIEP O} PAMSIAS] SI JIOM Juapnis pue ‘Ajlep pexoeJ) S| eduepusye Juspn)s

"J8)19g spesu sjualed sy JoW Jey) 9ouls Jayjolq

Jap|0 SIY Upm awoy sng sy} 8pu Pinoo ay [aun jooyos Je Aejs o} uos Jebunok s Ajiwe) sy mojle 0} AjiLue) B ylim paxiom Juspusjuuedns
oy} Apueoay ‘wajqoid e aaey Asyy usym Juspusiuledns ayy Buipnjoul ‘geis 0} 1no yoeal o} Aunpyoddo ey jo ebejueape

soxe) pue Loddns jo Buiesy sy sejernaidde Ajunwiwod sy “(suopoas shoinald 9ag) ‘suuofeld eipaw [B100S 8y} SSOJoe pue

a)ISqem J1oU)sIp au} uo paJseys siubiybiy geisauspnis pue smau aAnisod auy Ul pajoajial sl juswuoliaue Buluosiam pue aalisod ey |

‘Aunwiwiod
pue syuased sy wouj Indul pue sespi Joyieb o} Ayunuoddo Jayjoue aq [|Im sse00.d Juswebebul JspjoyselsS dvOT #2-1202 Ul

‘ysiueds ojul paje|suel} pue a)isgam sy} uo pajsod osie alam asay | ‘woddns pue disy Jo} seainosal pue suofdo
[euononJisul ‘uejd Buluadoals sy ‘seinpayos auy) Buipsebal Juspusjuuadns ay) Ag N0 JUSS alem sjuaWaduUNoUUE pue sisyis| Juanbal4

JuswiUoIAUS Buluies| esue)sip B Ul Yom 0} pejdepe Buieq si uonejuswsidwi sy} pue ueid SS1 N eyl Jo ued
[|B 4. S92IAISS 9S8l | '|ooyds Ul ssa0ans Jo uonedpiled 0} sislueq Jisy) aWooiaA0 Way) diay pue jooyss Ul ssaoans pull o) Bulbbnus




113S1Q [00YIS PAIUN JBUIEM

O Jo T€ 98ed ue|d AM|IgEIUNOIDY pUE |0U0) |B207 Z2-TZ0T dY} Suidojanaq 404 91EPdn |ENUUY




O 40 z€ @8ed

PLISIQ [00YIS PaYIUN JAUIEM
ueld A31|1gEIUNOIDY PUE [0J3UCD B30T ZZ-TZ0Z Yt Suidojanaq Joy a1epdn [enuuy

uigjuIell pue pjing 0} Moy pue ‘Buiuies| aouessip Jnoge Buiuies| o} pajoald sueld juswidojansp [euoissajold “suondo BuiAey pue e|qixe}
Buleq 1noge alem Aeyy Apsow ing ‘Auew atem Jeak [00Uos |.Z-0Z0Z 8U Jo sebus|jeyo Auew sy} BunebiAeu wouy psuies| suosss| ay |

Jo [eob ejewnin sy} Yim ‘syuspnis |je Joj sousuadxe Buiules| ajes pue ‘eAisod ‘Buununu e Buuoddns uo snooj 0] SNURUOD [|IM JOLISIP
oy "spasu saljiwe) Joddns josw 0} pley Bupom si JBUJBAA JOLISIP [O0UDS SOIASP SUO 0} 8UO B ale 9\\ "SUo spasu jey) juspnis Alane
0} Jodsioy e Buipinoid Aq epiAlp [eubip ay) usssa| pue A} 0} pJey pexJom aABY a)/ “UoleINnpa pue Alajes Joj sjeob pue ‘spasu seljiwe)

oes Joaul 0} ajqissod se suondo Auew se apiroid o} Buihsy ajiym Ajojes Jels pue Juspnis Uo Snooy )i paulejulew sey paliun Jawepa

-aIwepued ay) Buunp abueyo jou pip siy| deb juswansiyoe sy} Buisolo

"dvO1 721202 @U} ul suonoe pue sjeob jo juswdojansp

aU) pawojul 8ABY |Z-0Z0z Ul swelboid Buluies| souelsip pue uosiad-ul Bupusws|dwi Wwouy paules| sUosse| Moy Jo uojeue|dxs uy

sisAjeuy [|eloAD

‘pajoalold se awes au} g 0} pejellnse ale sainjipuadxa [[eJeAo sy} Ing ‘pabueyo aAey AL spunj sy}
10} S821N0S 8y} JO BWO0S ‘sainjipuadxe peyebpng auy; pue seolAles/suoloe pauue|d ey Usamag SeousIsyIp SAUBISANS OU a1am aiay |

‘suonoe ay) uo pepuadxe pue pajusiua|dull Sem Jeym pue sjuswiaiinbal

uejd [euonippe 8y} Jo) sainjipuadxs payabpng pue suoioe pauue|d sy} Usemiag seoualeyip aAluesgns Aue jo uonduosep v

ON 000°0L

SOA 0002

S8A 0002
salnupuadx3gy
Bunnguuo)d [eny
pejewnsy

000°0L

00G.

966'L17

spun4 pajebpng
|ejo|

‘Buiules| esueisip jo sswiy Buunp
pooy Buipircid yim pejeioosse sjsod [euolippy UoIINN |00Yos

uonejsuel; ‘swioped yoeasnQ
SUONE2IUNLILIOD ‘AJUNWIWOD 8y} 0} yoeannO  pue Juswabebuz jidnd

siopessequly |00YoS ajes

‘p3 JeyoeleyD
‘UONESIUNWILLIOD BAlsod) alewID jooyos »
sanInosal Buleg-|lep
pue ali} Jojgasunod pue isibojoyohsd e [BUOOWT puB [B100S
$92Jn0say Aunwiwo)) pue yjeaH [elus iy
uondussag uonoas

ueld Ainunuos buiusea] ay) Juswajduwi] 0} SUOIY [RUCIHIPPY

sjuawalinbay ue|d pue SUoIY [RUORIPPY



12143s1Q [00Y2S paljiun JSuJBM
Or jo €€ 28ed uejd AljigeIunoIoY pue [oJluo) (307 7Z-TZ0T @yl Suldojansg Jo4 a1epdn |enuuy

sso| Buiwies| Bunesnsuowsap aie oym sjuspnis

10} UORUSYE PUB W} [BUCKIPPE UNM 1SISSe sailigesid UM SUSpN}S pue SISUIEST ebenbueT ysibug ulog Jo} sapie [euononiisu| ‘eep
JUBLLISSBSSE Lo Pased JUapn)s [BnpIAIpUI Uoes ssaippe 03 Junoweled si i ‘Jeremoy ‘sdnoub paynuap! Jayjo 10 SWOJU|-MOT ‘sisuieaT
ysibug aq [1m BulBbnus ale oym sjuepnis jo Ajiofew au) 1euy 1se6bns Aew ejep [eoUOISIH ‘Spasu |euoljippe Jisy} jeal 0} yoddns
pue uolonJisul [ejuswsajddns aplaoid o} pasn ale suosss| dnoJB jlews pajebie; ‘WninowIND ay) Bulpuesiepun Ui sebus|ieyo erey

pue 8|66nJs 0] @NURUOD oYM SHUSPN}S Jo- “Aisisew sjejsuoLlap 0} SPOLISU JUSISHIP SIUSPMIS 1840 Jo Aem jualayip e Ul pJepue)s au}
UDES}el SJayoes | "eak }se| WoJ) palsisew Jou [eusiew Jo ‘leusiew snoinaud yoesjal 0} pasedald ale s1ayoes) ‘sJUSLLSSSSSE SANELLIO)
woJj synsal Buisn (2 uonoy ‘| |e0D) "UORONJISUI LLOOISSEID ‘Sleljuaiaip 1o ‘aulal 0} pash aq ||Im pasayied uoneuloju| ‘sse|d

Ul JUSWILIBRE S|IMS PUB UIMoJB dlwepede Juspn)s Jojluow 0} elep 108lo1d pue ‘JUSWISSISSE SAIBULIOS ‘SUOHBAISBSTO 8sh Os|e sJayoes |

‘e UOIDY ‘| [BOS) Ul papnjoul si isifetoads Buipesy e Buipnioul ‘foese)] Joy poddng

'/ UONOY ‘| [BOS) Ul PeSSaJppPE SI siauieaT YysiBug uo snooj YIM ‘WINJNOLLING Aenb ybiy pejenualeyip

v “Jojeulpiood 3 ey} Aq pauoliuow [9As] sbenbue| uspum pue [BJo Jiay} aAeY [[IM Aol pue ‘sisuies] ebenbue ysibug yum pesn osje
ale sjuslwssasse Apeay! 'suled Jsou sy} aew o} Jau/wiy Joj yjed Bullies]| auljuo Ue SJonAsU0D Usy) pUe Snooj Jo SEalE pue syjbuas
s Uspn)s oy} sessasse Apeayl ~-0je ‘Bulules| 8oue)sip ‘SaInsolo [00YOS 0Z0Z SUi O} 8NP SSOj Buiuies| dn sxew 0} paau jey} sjuspnis
Amuapi 03 1 mojle weiboud ayy jo senjigeded ay | 'sasInod |00YdS ubBIH Ul [NISS820NS 84 0} ZL-6 Ul SJUSpN]s Jo ssaulpesl sy} suluLIsiep
0] pue ‘g-y sepeJb Ul syuspnis Jo} syelyousd pue ssuljeseq 1es 0} wiesAs Juswissesse Apeay| sy} Buisn snNURUOD [[IM JOUIBAA

"Spaau anbiun
yum sjidnd oy Ajeioadse ‘dyD Z—120¢ U Ul pessaIppe pue pessesse @9 0} sanuUiuod Sso| Buiuses| idnd moy jo uoneuejdxe uy

(1 [20D) Ul pajsasaul
ale ey} so1do) Joy10 pue ‘syuspnys Jisy) auag 1Sow [[im easiied Aau) 1eu Buiuies| Lo shooj} pue einpayos Jisy) Isnipe
Leo ey os sJeyoes) Jno Joj Juswidojenep [eucissajoid o|gezilioisno aiow e Buidojansp ale am - Juswdojonsp [BuUOISSSJOId  ©
(/ pue z suoijoy ‘| [e0S)) JUSWUOIIAUS
leuoneonpa Aue ul uoionuisul Aylenb-ybiy pajenusieyip Hoddns o} Juenodwi 89 0} shunuod [jim ABojouyos) Jo sjolayl e
(z uonody ' [e0D) 'sjooyds aul 1e diay (M siaquisll Ajunwiwod pue ‘AJIUNWILLIOD SU} Ul YIOM [[IM SJUSpNIS “82lAles AJluUnwiLLIoD
Kem omy aynynsul o) ueld e si elayy piemioy Buirow os ‘teaf jsed suj ul sjgen|eA KlaA atem AjlUNLWILWIOD 0} sSUOfOBUUOD 8y °
‘$89|9sN BIpaW [B100S JNo Bulapual snuy) Sse00e Joulsiul 8ABY spjoyasnoy (e jou se
2)EDIUNWLIOD 0} SABM JOLJO J8 Y00| [[IM 9pA “(€ [0D) sjusied yjim UoHEDIUNWILIoD Buiseasoul uo paoeld aq ||Im siseyduia aioy e

:dVO7 ¥2-120¢ 8U} O} suoldsUU0D

‘spasu AjiLie) pue uspnis JaeLl
0} peAcIdLUl pUe pasiAel 8q 0} pepeau Hoddns [BUOHOWS/EI00S PUB SUORUSAISIUI OILUSPEE 10 $$8001d 8} pUY "8uli-Uo pue uosiad
-Ul LJ0g SpesU SJUSPNIS J88W O} MOy UM pajBBnus sieyoes | JUSWUOCIIAUS [BNHIA SU} Ul Saijiuie) pue sjuspnis Uiim sdiysuonels)




121151 |O0YIS PaLjIUN JaUIeM
OF 40 € 28ed ue|d AljigeIuncady pue [0J3U0Y) [BIOT ZZ-TZ0T a4l Suidojanaq Joy aiepdn jenuuy

‘Spaau [euonIPPE 8y} JO JSOW PaIaA0d
s|ge|ieAe awedaq Jey) sealnos Buipuny [euonippe ey “Buluies| souejsip 0} UolisUes} 8y Uim abueyo jou pip ey} pue sainjipuadxe
Ino Jo ued jsebie| sy} si Buels ‘salnyipuadxe |enjoe pajoadxe pue pajebpng usemiaq sedusJaLIp SAUBISONS OU alam alay) ‘|leteAQ
Juswaiinbal seolAles

panoidwil Jo pases.oul 8y} }8sw 0} pajusitua|dwi Sa0IAISS JO SUOIOE 8y} pue Juswalinbal sedines pasoldwl Jo pasealoul sy} Buesw
sp.Jemo} BunnguIuod Se paluapl SedIAISS 10 SUOIOE 8u} Jo uonduosep sy} usamiad saouaisyip aAlueisans Aue jo uonduosep v

(g uonoy ‘| [e0D) ‘PeIos|es Uaaqg SABY OUM SJUSPNIS Gi7 10} SY9BM 17 JO} Sapie
[BUORONASUI  PUB SJayoes) ¢ yiim wesboud jooyos Jewiwins e apiroid [im am oiwspued ay) Ag pasned ssoj Buluies| ey} asiaral 0]

(7 uonoy 'z [e0D) "alow uies| ||IM Asy) aiow [OOYDS Ul 8le Sjuspnls JI pue ‘eduepusne
panoJdwi aje}|io.) pinoys siyL “1L.Z0zZ ‘181 AINT ea |im youne| sy pue YINTY pejied walsAs mau e o} Buiuonisues) a4 (M Jousip ay L
“JUSLLUOJIAUS [RUOIIONJISUI MBU 8Uj} JO SPasu 8y} Joalu Jou pIp UDIUM WelsAS uoneuwLou| Juspnis ayy usaq sey abus|ieus ABojouyos) v




1314351 |O0YIS pRiiun JAUIe
O JO G 98ed ue|d AM|IgEIUNOIIY PUB |03U0D [B20T ZZ-TZ0T @Yl Suldo|anaq o) alepdn |enuuy

‘BuilIes| 8oUB)SIP JO SUOHORISUI [BUOSIad JO Y| pue Lope|os] 8y} Ag pajoedul jsow usaq aAey Aeww oym ‘sjuspnis Jeuses ysiibu3
yoddns [im Jey) seifiejens Lo sNooj B pue ‘(/ Uonoy ‘| [e0D) JUSPNIS UIES JO Spasu pejeljualayip syj Lo Buisnoo) Ag ueBe ‘snuiuod
[IlM Spaau anbiun yyim sjuspn)s Joj Joddns oyioads (€ [809) AHUNLIWOD BY) )M JUSWSAJOAUI pasealdul pue (z |eon) sweiboid
Bulues| [euonowsyeioos ‘(| [eo) yess [euswelddns Jo suus) ul 4O #2-1.202 83 Ul pepnjoul sijeyl ‘Hoddns [enpiAlpul Jo JO| B
LM LOREONPa JIaUy JO sieak 1xau au) ybnoiy) o Ay se sjuspnis Hoddns o) Ajijioe sy} JaUIBAA 1. Jels au) sIeyo eyl "Aew jouisip
JaBle| B Ul JJejs Uey) [oAS] Jodssp B je Sjuspnjs sy} Mouy Jels [00yos sy} aseym ‘Ajunwiwiod jjews e Buieg Jo Jjsusqg ey} sey JoUep)

‘pJEMIO) BAOL
fou} se saljiwe} pue syuepnis Loddns o} 10LISIP BU} Moj[e |jiM Jey (€ [eoD) Juswebebus Ajunwwoopusled pue ‘(z 1eOD) Ylesy [ejusw
‘01 [209) DlWBPEIE O Soue(Rq B Ul }iNg SBY dvOT #2-1202 N0 ¢ "23e ‘Aousijisal ‘Ayjiqixel se yons ‘dlwspued au) BuLinp pauieb
aAey AeLU SJUSpNIS SIS 9] Sn[eA WajsAs LUORBoNPa U} JIAA "Bl Jey) 18 aJi| JIsu} Ul S9SSalls JOUJ0 8y} USAID ‘Juswissesse ayj uo
paoejd juapnis ey eouepodwl 8y} UO UOHOSS B JO 8I0W 8q PIN02 sjuslussesse sy} JO ,Js0l, oAeYy Aew sjuspnis Jeyl obpajmouy| Jo
S||BiS OLIDads UO UonewLIoUl 8Wwos apiroid Aew Jeak sil) WoJ) SJUSLLISSSSSE [BUISU| “UoieaNnps Ul Jeae Jeek Jayjo Aue o) a|qe.iedwos
8 10U ||IM .Z-0Z0Z WoJ) Bleq "uoneanpa jnoge Bumuiy} Jo sAem ino sbusjieyo Aew sswWoINo Juspnis Lo LoRos|Rl pue sishleue uy

‘olwepued sy} Bulnp asinosal
a|gen|eA B SeM pue AJUNWILIOD 8U} Jo} gny B S] JO1SIP [[eWS 8y | "SPasu [BUOHOLIS/[BIO0S JaLjo pue ‘ewnel} woJ Buusyns saljiwe;
pUB SJUSPN)S J0} 80In0sal B se Buioe Os|e sliym sjuspn)s au} Joj s1eaied pue 8bsjod Lo uojeuuojul Buleys Uo snooj 0} paNUALD

SI0]osUN0D 8y ‘siow pue stieiboid sy pue NI LS ‘suopeuLye aansod ‘sananoe Buibeinoous yim skem Jeyjo ul sjuspnis pabebus
1oumsip oy sjqissod sAemie jou asem swieiboid Jeuo pue spods Sjiup “AHunwiwiod Jisy) Hoddns o} pue uoneonps Jisyy Ul pebebus
sjuapnys dosy| O} PEXOM JoLISIP au} 1eak |.Z-0202 Snonjnwing sy InoyBnouy L "sjuspn;s ||e Joy edusuedxe Builles| ajes pue ‘alisod
‘Buununu e Buoddns UO SNS0J 0) SNUNUOD [[IM 1OLISIC] [0OUDS PBLIUN JBLWBAA BU} Buluies| soue)sip Ybnoy Jo uosiad-ul JaUieU

'dvD1 #2-€2 UbBnoJy} gz-1Z aul Jo JusidojeAsp ay) PaLLLIojUl 8ABY Ue|d SduepushY
pue Aunupuo?) Buiwes LZ-0Z0Z PUB dvD1 0Z-6L0Z U} Ul SBIOJN0 JUSph)s Lo Uoidsjial pue siskjeue ay} moy jo Luopduosep v

uejd aduepuany
pue Ajnuguo) Bujuies LZ-0Z0Z U PUE VD1 02-610Z 3y} Jo sisAjeuy [[BIBAQ



143513 |00YIS Payiuf JSUIEM
Ot 40 9€ 38ed uejd AJ|IgEIUNOIDY PUE [043UOD [B30T ZZ-TZOT Y3 Buldojanaq o4 a1epdn [enuuy

'dvD1 02-61.0¢ ou} Jo Ued jou alam jey} 6,-AIAOD 10 Joedw
ay} @jebiw 0} pajuswa|dul SeoIAISS/SUONOR JO UolidLosap & apnjoul Aew uonduosep syl "Yels pue siayoes) ‘saljiue) ‘sjuspnis
yINoA Je1soy Jo “Jeues| ysiibuz ‘swooul-mo| Buipnjoul ‘sjuspnis yoddns 0} pesh aiem spunj 8y} moy aquassp ‘Jeah jooyos auj Jo
puS aU} UBNoJY) S8oIAIeS PUB SUOIOE JBYJo Lo papuadxe alem pajusLwajdwl J0U 8I8M JBU} SEIINSS/SUONDY Joj pejebpng spunijl e

‘pajonsul
se sjdwioud 8y} 0} puodsal ‘siepjoyayels Jeujo pue ‘sieyoes) ‘sjuspnis ‘sjusled woJy jndul pue ejep [BJ0] pUe SIE}S S|qB|IEAS Buisn

sisAjeuy |09

‘S80IAJSS/SUONO. 8U) Juawa|dwi 0} sainypuedxe [enjoe au}
pue [eob paquosap syl BuirsiLoe plemo} suoloe asay Juswe|duil o) sainjpuadxe pejebpng sy} ‘sediseg/suoioy pauueid ayy Ajusp|

‘oW 1By} Jo} SN0 8|gensesil [enjoe ey} pue pasn dujew au} Aoads ‘jeob auyy

spiemo} ssaiboid ainsesiu 0} Pasn Sem JLISL SAEUISYE U J| "S|de|IBAB JOU S| 8LWOJINO S|GEINSESW [eMjoe 8L} Aum Jo uoneue(dxs jauq
e apinoid 6L-AIAOD J0 10edwl 8U} 0} 8np 8|ge|ieA JoU S| SWODJJNO Bjgeinsesw [enjoe ue J| ‘1eoB sy} Jo} 0Z-610Z Ul paliuspl $swooino
a|gBINSEaW [enuue pejoadxe sy 0} paseduliod se S8WodINo Sjgelnsesll [njoe au} MalAs pue fnusp! ‘0zZ-610Z Ul [eob yoes Jo4

‘paposu se sa|qe; sisAleuy PUB S8OIAJSS / SUOHOY ‘SeWodINQ djgeinsesiy [enuuy ‘[eos) au} a1ealdng
"po}08LI09 aq Aew sious [eoydesBodAy Jouly (dvDT) Ueld ANIgeIunNoddY pue [04uUoD [e207] 0Z-610C parodde sy} wolj wiedlan
paidoo aq 1snw sainypuadxs pajebpng pue ‘sedIAIBS/SUOIIO. ‘SaWodIN0 pajoadxe ‘sepuoud [eo0] Jo/pue ajels ‘sjeob pauueld sy |

ajepdn jenuuy
JeaA
ueld AJjiqejunoady pue [0J3u0) 8207 02—610Z dY} 10} djepdn [enuuy :suoyonisu|

"AOD B 8PIWLI|
18 frews Aq 10 6080-61£-946 Je auoyd Aq 2o10 podang swepsAs fousby (2007 (S,3a2) S.uoieonp Jo Juawipedsq eiuiojied
ay} 10 ‘JOO (820} 8y} 1orjU0D aseald ‘ajejdws) JyDT 8y} JO UoHe|dwod 8y] O} pojeal 8OUBISISSE [eolul38] 10 suonsanb jeuoljippe Jo4

‘uoneoNpP3 JO pIeog s1elS 8y} Ag pejdope se|ge} aunjipuadxs pue sjejdws) 40T Ul Buisn paje|dwod aq |IIm siepdn |enuuy Sy}
‘s1eaf Jusnbasans uj "dvD1 Z2-120Z 8U} Jo Juswidojeasp au} o Led se peje|dwiod ad 1SN Ueld ouepusiy pue Ainunuon Buiuies
1L Z—-020zZ @u} Jo} 81epdn [enuuy sy} pue (dvD1) ueid Aljigeiunoody pue [ojuo) [e207 02-610¢ 84} 10} aje|dwa | a1epdn |enuuy ey L

uoI}oNPOJ}U| :SUOIINIISU|



1U3SIA |00YIS PAIUN JaUIBM
ue|d A|IgEIUN022Y PUB |043u0) [e307 ZZ-TZ0T Y3 Suidojanaq Joj aiepdn [enuuy

‘AIANDBUUOD pUB SB2IA9(] 0) $S800Y ©
‘uononyisul jo Ajnuguod ©
‘8|qeoldde se ‘seale

Buimoljoy e Jo yoea ul teak jooyos |Lz-020g du} Ul Buiutes| souesip Bunuawaldwi ul peousledxe sabus|ieyo pue sassadans auy}
201I0Sap ‘Le)s puB SJayoes) ‘sjuspnis ‘sjualed Buipnioul ‘siepjoysyels WO 4oeqpas) PUE Ejep [EJ0] Jo/pue ojels ajgelieAe Buisn e

O Jo L€ 98ed

‘a|gealjdde se ‘suoioe au uo papuadxe Jojpue pejuswa|dwl Sem Jeym pue weJboud
BuiuIes| SoUESIp 8u} Joy senjipuadxe peebpna Jo/pue suoloe pauueld sy} Usemieq seousIBlIp SABUBISANS Aue aquoseq e

‘pepesU Se 9|qe)} 8} O} SMOJ [BUORIPPE PPY "SUONHOE auj juswaidwi o) sainypuadxs |enjoe pajewnse ay) pue weiboid
Buiwes| ssuelsIp 8y} 0} paje|el suopoe juswajdwl o) sasnypuadxe pejebpng auy pue suonoe pauueld sy} AJjuspl ‘sjqe} suj uj e

welboid Buiuiea] asuelsiq ayj 0} paje|dy suondy

‘yons se aje)s asee|d ‘|2-020Z Ul siuapnis Aue 0} papirc.d jou sem uononusul uosiad
-ut §| ‘e|qeoidde se ‘Jeah |00Yos Lg-0Z0Z eyl Ul uoiansul uosJad-ui Bunuswae|dwi ul peousLiadxe sebus|feyo pue sassaooNs au}
aquOSOp 'LelS PUB SIayoes) ‘sjuspn)s ‘sjusied Buipnioul ‘s1eployaXe)s Wojoeqpes) pue ejep [ed0] Jo/pue Sie)s S|0.|iene Buisn e

‘ajqeoldde se ‘suoijoe ey Lo papuadxe Jo/pue pajuswwe|dwl sem jeym
pue uoonAsul uosied-ul Joy seunjipuadxe pejebpng Jo/pue suoljoe pauueld ay) Usemiag seoualayip aanueisgns Aue aquoseq e

‘papeaU Se 8|ge} SU) 0} SMOJ [UORIPPE PPY 'SUOIDE 8y} Juswa|dul 0} sainypusdxs [enjoe pejewss suy)
pUE UoKoNSUl Uossed-Ul O} pajejes suooe juawisiduwi o) sainypuadxa pajebpng au pue suonoe pauueld auyy Aiusp! ‘sjge} suj Ul e

sBuliayO [euUOnINIISU| UOSId-U| O} Paje[dy SUolIY

‘paoa.Ioo aq Aew sious |eaiydeibodA Jouip “ue|d
oouepUBNY puE Alnunuo) BuluiesT |.z-020¢ 8ul Wolj WiegieA paidod aq ishw seJnypuadxe pajebpng pue suonduossep uoloe ayl

a)epdn jenuuy
uejd
asuepuapy pue Ajnuuoy Buiutesa] Lg—020g dY} 10} 9jepdn [enuuy :suoloNIsy|

‘|leoB 8y} aABIUOE 0} SBIIAISS/SUONOR B} JO SSBUSAINDS)S [[BIOAO 8Uj} JO UoRdLIOSSP B apnioul 0) pabeinoous
ale syg ‘ajqeonoeld jusixe ey o "sjgedlidde se ‘6L-QIAOD 40 1oedwi 8y} 0} anp pejustuadwil JoU aI1am Sa2IAISS/SUOIOE
uoIym Ayoads ‘uonduosep auj jo ped sy "S80IAIBS/SUONOE BU} Bunusweldwi Ul sebus|eys pue $8ssa29NS |[EJOA0 8U} 8quUose e



1011351Q [00YIS PaliUN J3UIEM
Ot Jo g€ @8ed uejd A11|1qEIUN0IDY PUE [013U0) [BI0T ZZ-TZOT 343 Buldojansq 1o} 23epdn jenuuy

uonINN jooyas jo sisAjeuy

‘g|geoljdde se ‘uononusul

ul BuiBebus Jo sjuswaiinbal uoneonpa Alos|ndwod Bunesw jou a1am sjidnd uaym suelpsent 1o sjusied Jisy) pue sidnd

0 Jno BuiyoeaJ Ul Y3 U} JO SHoYS oy} pue Buiules| 8dUB)SIp WO} Jussqe alam oym siidnd Joj seibeyelis Juswabebuss. passy

Bunuswaidwi Buipnjoul ‘Jeak |0oyos Lz-020Z 8u} Bulnp ysesno pue Juswebebus |idnd o} pajejes sebus|ieyo pue sassedans au}
ogLOSap ‘JeIs pue SIaydes) ‘sjuspnis ‘siusted Buipnioul ‘SIop|OYSHE)S WO 3OEqPSa) PUB BIED [EJ0| 10/pue 8)e)s s|qe|ieAe Buisn e

yoeasno pue juswabebuz Ajwed pue jidnd jo sisAjeuy

‘a|qeoidde se ‘Jeak |00yos |L2-020g ey} Buunp yejs pue sjidnd yjoq
Jo Buieg-|iIs/\\ leuonow3 pue [eI00s pue yjjesH [ejusiy Buuoddns pue Buuoyuow uj paoualiedxe sebus|feyo pue sessadons su}
aqLOSap ‘Jels pUB SJayoes) ‘sjuspnjs ‘sjusted Buipnioul ‘siepjoysye)s Wolj Xoedqpes) pue Ejep [ed0] Jo/pue SIE}S S|qe|ieAe Buisn e

Bulag-||oA\ [euonowWS pue [e[20S pue YjeaH [ejud|y Jo sishjeuy

‘g|geoldde se

‘ssaussejpwioy Bupusuedxe ale oym sjidnd pue ‘spesu [euondeoxe yim siidnd ‘yinoA Jejsoy} ‘swooul-mo| ‘sisules| ysiibul sse

oym sjidnd oy Buipnjour ‘sso| Buiuies| jidnd ssalppe 0} SLOYS 8} JO SSBUBARIBYS 8L} JO siskjeue ue apnjoul ‘s|geonoe.d Jue)xe

ay} 0] ‘o|qeoidde se ‘Jeak |00Yos | Z-0Z0Z 8u Ul ss07 Bulwies idnd Buisseippe ul paosusuadxe sabus|ieyo pue s8ssadons sy}
aqLIOSap ‘Lels pue sJayoes} ‘sjuspnis ‘sjuaied Buipnjoul ‘sJepjoyadels Woij %OBqpSS) PUE EJEp [EDO] JO/PUE BIE}S a|ge|eAe Buisn e

‘g|qeoldde se ‘suoloe 8y} uo papuadxe Jo/pue pajuslua|dull Sem JBym pue Sso|
Buiuies| jidnd Buissalppe Jo} sainjpuadxe peyebpng Jo/pue suoloe pauue|d sy} Usemaq saousIayIp aAluelsans Aue equosaq e

‘popasU Se 9|qe) 8U) O} SMOJ [BUORIPPE PPY 'SUORIE 8y Jusua|dwi 0} seinjipuadxe [enjoe pajewnse ey} pue sso|
Buiwies| idnd BuissaJppe 0} pajeles suonoe Juswaldwi 0} sainjipusdxe pejelipng auyj pue suohoe peuue(d sy} Aljuspl ‘s|qe} sy uj e

SS0T m_.__:.:wmn_ __an_ 0] poje|oy sSuol}dy
‘yons se aje}s asea|d ‘|.2-020g Ul sjuspnis Aue o} papiAoid jou sem Buiuies| soue)sip § “ajep
01 weiBoid Buiules| S2UBISIP SU} JO SSEUSAIDRYS aU) Jo sishjeue e apnjoul o) pabeinodus ale sy ‘g|qeonoed Jus)xe ey} o

sseussajewoy Bupusuadxs ate oym sjidnd pue ‘alea Jasoj ul sjidnd ‘sjusweoe|d JO wnNuURUo2
[IN} 8y} SS0I0E peAIss spasu [euoldeoxe ypm siidnd ‘siaules ysybuz Buipnjoul ‘speeN enbiun upm sjidnd Joj spoddng  ©

pue ‘senijigisuodsay pue s9|oy JJelS ©
quswidojera [BUOISSS)0.d Buiuies souelsig  ©
‘ssalbold pue uonedoiued jidnd ©



12143510 |00YIS PIIUN JaUteM
0¥ 40 6€ 28ed ue|d AlI[IGEIUNCIDY PUE |0IUO) [B07 7Z-TZ0T 243 Suidoj@aag Joj a1epdn [enuuy

‘a|qeoidde se ‘v ¥Z-£Z UBNoIL} 22-1.Z dU} JO JusWdOo[aAsp 8uU} PaULIoUl SABY UB|d SoUBpUSHY
pue Anunuo) Buiuies LZ-020Z Pue dy D1 02-610Z SU Ul SBLUODINO JuSPN}s 0} pajejel UoKoa|el pue siskjeue ay) moy aquosag e

"ue|d souepuspy pue Anujuo) buluies
LZ-0Z0Z 98U} PUB dV21 02-6102 @U} Ulod jo sishjeue ey Buimoyo} ‘aauo Ajuo o} papuodsal aq 0} sI jJdwoud sisAjeuy |[BJeAQ 8y L

ue|d 9ouepuay
pue Ajinunuo) Buiuies] Lg2-0202 9y} pue 4dvOT1 02-610¢ 2y} Jo sisAjeuy [[e4dAQ

‘uonduosap siu) Jo Jed se suopduosap asou) apnjaul 0} palinbad Jou st y37 sul a1epdn |enuuy 8u} JO SUOI}D8S SUOIOY [BUORIPPY

10 ‘ss07 Bululea] ‘welbold Builies eoue)si( ‘UORONIISU| UOSIad-U| U} UIUHM Juswalinbal sadinles panoidwl Jo pasealoul

ay) Bunesw spiemo) Bulnquiuod se palljuepl SedIAISS JO/PUB SUOHJE O} SSoUBISHIP SAluBISaNS JO uonduosap e pspiaoid

sey y31 8u} J| ‘Juswalinbal seoies paac.duul Jo paseasdul sy Jesw o} pajuswaldul Y37 8y} Jey SeOIAISS Jo/pue suoioe

ay} pue ‘ge¥S L Uonoas (40D G) G apLL ‘suoneinbay jo 8po) elulofifed oy uensind quswalinbal saoinies panosdwl Jo pasealoul
U} Bunesw spJemo} BuinguUIuo Se paluSsp! SSOIAISS Jo/pUB SUOHOE BU} USaMIBQ S8oUsIayIp sAlUBISaNS Aue aquossq e

(ssaussajewoy Buousuedxs ale oym s|idnd pue ‘a1ed Jejsoy ul sjidnd ‘sjuswiaoe|d Jo WNNUuoo
(I} 84} SSO.0B panlas sanijigesip yim spidnd ‘sisuses) ysibug ‘sjuepnis suwiooul moj Bulpnjour) spasu anbiun yum sjidnd
Jo} Ajeadsa ‘dvD1 #2—1.20Z @Y} Ul passaippe pue pessasse 8q 0} SenuUiuod Sso| Buiwses| idnd moy jo uoneue|dxe ue aplnold e
‘sal|iwey pue sjdnd BuiBebus pue Buled-|l@m [euOlOWS-[EI00S PUE Ulesy [ejus Buiuoddns pue Buuojuow ‘Buiuses|
ooUBlSIp ‘suoIeIepIsUoS Alejes pue uyesy Se Uons ‘dyD #Z—120Z oUi Ul suoioe pue sjeob Jo Jusidojansp sy} pauLIojul
sey olwepued g1-aIAOD 8U} 0} asuodsal BuioBuo Jisy) moy Jepisuod o} pafieincous ale sy37 ‘sisjeue sy} Jo Jed sy ©
"dVO1 #2—1202 8u} Ul suoljoe pue sjeob Jo yusuwidojersp sy} pawiojul eAey
1 Z-020zZ Ul sweiBoud Bujuies| souesip pue uosied-ui Bunuswe|duil Wolj paules| SUosss| 8L} Moy Jo uoneue|dxe Ue apInOld e

‘Ue|d 8oUBpUSYY pue Aununuod BuluesT auj Jo sisjeue ue Buimoljoy ‘@auo Ajuo o) pepuodsal aq 0} ale sydwoud sishjeuy |[eianQ 8y

uejd @ouepuany pue Anunuo) Buiures L2-020Z @Y3 Jo sisAjeuy |[eldAQ

‘a|geoiidde se ‘suonoe aUj) uo papuadxe Jo/pue pajusiug|dl sem jeym pue ueld finunuoo Buiies| ayy wswadul
0} Suonoe [euCHIpPE 8U} Jo} sainjipuadxa pajebpng Jo/pue suoioe pauueld 8y} usamiad sedudlalip aAljuBISaNS Aue aquoseq e

‘papasU se 9|qe} 8y} 0} SMOJ [eUOIIPPE PpY "9|gedljdde se ‘suoioe sy} jusws|dui o} salnjipuadxa [enjoe
PaJEWIISS aU) PUB SUOIOR [BUOHIPPE By} Jo} sainypuadxe pejebpng au) pue suoloe pauueld sy} ‘uonoss sy} AJpuspl ‘sjge}au Ul e
uejd Aynunuoo Bujusea] ay} Juswajdw] 0} SUOHIY [eUOIIPPY JO SisAjeuy

‘gigeoidde se ‘Buiuies| aouejsip Jo uononsisul uosiad-ui ul Suneddiued Jeyeym ‘1eak
|ooyos L.z-020z e Buunp sjidnd jje 1o} sjesw sjenbape Ajjeuoniuinu Buipircid ul peousiiadxe sebusjieys pue sassaons ay}
aquosep ‘lIels pue siayoes) ‘sjuspnys ‘sjualed Buipnjoul ‘siopjoyexels WOl ¥oeqpas) pue ejep [ed0] Jo/PUE 8lels ajge|ieAe Buisn e



1ISIq [00YIS PAYIUN JBUIEM

Of 40 OF 98ed ue|d ANIGEIUNOIDY PUE [043U0) [B207] ZZ-TTOT B4} Suidojanaq 404 a1epdn [BENUUY

L20g Adenuer
uoneonp3 Jo Jusweds eluloyled



Local Performance Indicators 2021-22

Appropriately Assigned Teachers, Access to Curriculum-Aligned Instructional
Materials, and Safe, Clean and Functional School Facilities (LCFF Priority 1)

® 100% of our teachers are currently assigned according to their teaching
credentials.

e 100% of our students have access to their own copies of standards-aligned
instructional materials for use at school and at home.

e Our facilities are in a state of good repair.

Recently Adopted Academic Standards and/or Curriculum Frameworks

Rate the LEA’s progress in providing professional learning for teaching to the
recently adopted academic standards and/or curriculum frameworks identified
below.

Rating Scale (lowest to highest): 1 — Exploration and Research Phase; 2 — Beginning Development; 3 — Initial
Implementation; 4 — Full Implementation; 5— Full Implementation and Sustainability

Academic Standards 1 2 3 4 5

ELA — Common Core State
Standards for ELA

ELD (Aligned to ELA
Standards)

Mathematics — Common Core
State Standards for X
Mathematics

Next Generation Science X
Standards

History-Social Science X




Rate the LEA’s progress in making instructional materials that are aligned to the
recently adopted academic standards and/or curriculum frameworks identified
below available in all classrooms where the subject is taught.

Rating Scale (lowest to highest): 1— Exploration and Research Phase; 2 — Beginning Development; 3 — Initial
Implementation; 4 — Full Implementation; 5 — Full Implementation and Sustainability

Academic Standards 1 2 3 4 5

ELA — Common Core State X
Standards for ELA

ELD (Aligned to ELA
Standards)

Mathematics — Common Core
State Standards for X
Mathematics

Next Generation Science X
Standards

History-Social Science X

Rate the LEA’s progress in implementing policies or programs to support staff in
identifying areas where they can improve in delivering instruction aligned to the
recently adopted academic standards and/or curriculum frameworks identified
below (e.g., collaborative time, focused classroom walkthroughs, teacher
pairing).

Rating Scale (lowest to highest): 1 — Exploration and Research Phase; 2 — Beginning Development; 3 — Initial
lmp!ementatfon; 4 — Full Implementation; 5§ — Full Implementation and Sustainability

Academic Standards 1 2 3 4 5

ELA — Common Core State X
Standards for ELA

ELD (Aligned to ELA
Standards)

Mathematics — Common Core
State Standards for X
Mathematics

Next Generation Science X
Standards

History-Social Science X

Rate the LEA’s progress implementing each of the following academic standards



adopted by the state board for all students.

Rating Scale (fowest to highest): 1~ Exploration and Research Phase; 2 — Beginning Development; 3 — Initial
Implementation; 4 — Full Implementation; 5 — Full Implementation and Sustainability

Academic Standards 1 2 3 4

Career Technical Education X

Health Education Content X
Standards

Physical Education Model

Content Standards %
Visual and Performing Arts X
World Language X

Rate the LEA’s success at engaging in the following activities with teachers and
school administrators during the prior school year (including the summer
preceding the prior school year).

Rating Scale (lowest to highest): 1 - Exploration and Research Phase; 2 — Beginning Development; 3 — Initial
Implementation; 4 — Full Implementation; 5 — Full Implementation and Sustainability

Activities 1 2 3 4 5
Identifying the professional
learning needs of groups of X

teachers or staff as a whole

Identifying the professional
learning needs of individual X
teachers

Providing support for teachers
on the standards they have X
not yet mastered




Parent and Family Engagement (LCFF Priority 3)

Rating Scale (lowest to highest): 1 — Exploration and Research Phase; 2 — Beginning Development; 3 — Inifial
Implementation; 4 — Full Implementation; 5 — Full Implementation and Sustainability

Input for the LCAP and Local Indicators are provided by diverse stakeholders in our
self-reflection process. We hold town hall meetings for input and conduct surveys for
parents, students, and staff. We include all families in our surveys. Even though the
majority of our parents reported that we were doing a good job in communicating and
engaging our families, there were some families that did not agree with this state.
Therefore we will be focusing on this in the coming year.

Building Relationships 1 2 3 4

1. Rate the LEA's progress
in developing the
capacity of staff (i.e.
administrators, teachers,
and classified staff) to
build trusting and
respectful relationships
with families.

2. Rate the LEA's progress
in creating welcoming
environments for all X
families in the
community.

3. Rate the LEA's progress
in supporting staff to
learn about each family’s
strengths, cultures,
languages, and goals for
their children.

4. Rate the LEA's progress
in developing multiple
opportunities for the LEA
and school sites to
engage in 2-way
communication between
families and educators
using language that is
understandable and
accessible to families.




Building Partnerships for Student Outcomes

Raling Scale (lowest to highest): 1 — Exploration and Research Phase; 2 — Beginning Development; 3 — initial
Implementation; 4 — Full Implementation; 5 — Full Implementation and Sustainability

Building Partnerships 1 2 3 4

1. Rate the LEA's progress
in providing professional
learning and support to
teachers and principals X
to improve a school’s
capacity to partner with
families.

2. Rate the LEA's progress
in providing families with
information and
resources {o support X
student learning and
development in the
home.

3. Rate the LEA's progress
in implementing policies
or programs for teachers
to meet with families and
students to discuss X
student progress and
ways to work together to
support improved
student outcomes.

4. Rate the LEA’s
progress in supporting
families to understand
and exercise their
legal rights and X
advocate for their own
students and all
students.




Seeking Input for Decision Making

Rating Scale (lowest to highest): 1— Exploration and Research Phase; 2 — Beginning Development; 3 — Initial
Implementation; 4 — Full Implementation; 5 — Full Implementation and Sustainability

Seeking Input 1 2 3 4

1. Rate the LEA’s progress
in building the capacity
of and supporting
principals and staff to X
effectively engage
families in advisory
groups and with
decision-making.

2. Rate the LEA’s progress
in building the capacity
of and supporting family
members to effectively X
engage in advisory
groups and
decision-making.

3. Rate the LEA's progress
in providing all families
with opportunities to
provide input on policies
and programs, and
implementing strategies X
to reach and seek input
from any
underrepresented
groups in the school
community.

4. Rate the LEA’s progress
in providing
opportunities to have
families, teachers,
principals, and district
administrators work X
together to plan, design,
implement and evaluate
family engagement
activities at school and
district levels.




School Climate (LCFF Priority 6)

LEAs will provide a narrative summary of the local administration and analysis of a local
climate survey that captures a valid measure of student perceptions of school safety
and connectedness in at least one grade within the grade span (e.g., K-5, 6— 8, 9-12)
in a text box provided in the California School Dashboard (response limited to 3,000
characters). LEAs will have an opportunity to include differences among student groups,
and for surveys that provide an overall score, such as the California Healthy Kids
Survey, report the overall score for all students and student groups. This summary may
also include an analysis of a subset of specific items on a local survey and additional
data collection tools that are particularly relevant to school conditions and climate.

1. Data: Is provided from our MTSS parent survey and MTSS student survey, as
well as our LCAP input meeting, LCAP parent survey and LCAP staff survey.

2. Meaning: The surveys gave us a good sense that the school district is doing
well and parents and students were happy with the progress that has been
made. The overall challenge that was brought forth was the need for increased
mental health and social-emotional learning. There were some requests for
better communication among some families.

3. Use: Warner Unified will make a concentrated effort to improve district office and
teachers communications in the future. We will also be increasing our mental
health programs on campus.

Access to a Broad Course of Study (LCFF Priority 7)

LLEAs provide a narrative summary of the extent to which all students have access to
and are enrolled in a broad course of study by addressing, at a minimum, the following
four prompts:

We make sure all students have equal access to curriculum content, technology, field
trips, sports, and all extracurricular activities that are school-sponsored. Our tools are
iReady, our small size, advisory class to assist students and a high staff to student ratio
to monitor access. Grade determined rubrics in all subject areas.

We use i-Ready for Math and ELA assessments for all students from Kinder to 12th

grade. i-Ready is an online program for reading and/or mathematics that will help your
child’s teacher(s) determine your child’s needs, personalize their learning, and monitor
progress throughout the school year. i-Ready allows your teacher(s) to meet your child



exactly where they are and provides data to increase your child’s learning gains.
i-Ready consists of two parts: Diagnostic and Instruction.

The i-Ready Diagnostic is an adaptive assessment that adjusts its questions to suit
your child’s needs. Each item a student sees is individualized based on their answer to
the previous question. For example, a series of correct answers will result in slightly
harder questions, while a series of incorrect answers will yield slightly easier questions.
The purpose of this is not to give your child a score or grade, but instead to determine
how best to support your child’s learning.

i-Ready Instruction: i-Ready Instruction provides students with lessons based on their
individual skill level and needs, so your child can learn at a pace that is just right for
them. These lessons are fun and interactive to keep your child engaged as they learn.
The i-Ready Instruction is a tier 2 RTI that is used to select students who are performing
below grade level.

We also evaluate SRI, Scholastic Reading Inventory (SRI) Interactive is a
computer-adaptive assessment designed to measure how well students read literature
and expository texts of varying difficulties. This psychometrically valid assessment
instrument can be used as a diagnostic tool to place students at the best level in the
program so they can read with success.

Reading Intervention Program (RIP) is another tier 2 RTl where the students get a
direct reading invention with a reading specialist. The program uses data from i-Ready
to target specific skills to focus on.

Dual Enroliment at Palomar College Classes & CTE Pathways have increased our
broad course of study for our high school students. Every year we are increasing our
offerings and getting more students graduating with a semester or more of college
courses and/or a being CTE pathway completer.

1. The locally selected measures or tools used to track the extent to which all students

have access to, and are enrolled in, a broad course of study, based on grade spans,
unduplicated student groups, and individuals with exceptional needs served.

We make sure all students have equal access to curriculum content, technology, field
trips, sports, and all extracurricular activities that are school-sponsored. We don't have
any special tools other than our small size, advisory class to assist students and a high
staff to student ratio to monitor access.

2. A summary of the differences across school sites and student groups having access
to, and are enrolled in, a broad course of study, and may include a description of



progress over time in the extent to which all students have access to, and are enrolled
in, a broad course of study.

We recently adjusted our master schedule to a trimester to allow our students more
opportunities in high school and middle school. We now offer coding to all grade levels
from K-12. In elementary we recently added an elective wheel. We don't have any
special tools other than our small size, advisory class to assist students and a high staff
to student ratio to monitor access. We offer CTE pathways and dual enroliment at our
local community college.

3. Identification of any barriers preventing access to a broad course of study for all
students. Our small size allows us to closely monitor but it also limits our ability
because of the size of our staff limits our master schedule.

4. Revisions, decisions, or new actions that will be implemented, or has been
implemented, to ensure access to a broad course of study for all students.

We continue to personalize our learning to meet the needs of our students. We ensure
that we have small class sizes to offer the best instruction for our students.

Parent and Family Engagement

This measure addresses receiving parent input in decision-making and promoting
parental participation in education programs for students.

LEAs report progress of how they have sought input from parents in decision making
and promoted parent participation in programs to their local governing boards at a
regularly scheduled meeting and reports to stakeholders and the public through the
Dashboard.

The summary of progress is required to be based on either information collected
through surveys of parents/guardians or other local measures, and includes a
description of why the district chose the selected measures, including whether progress
on the selected measure is related to goals it has established for other Local Control
Funding Formula (LCFF) priorities in its Local Control and Accountability Plan (LCAP).
We also do the California Healthy Kids Survey every other year and it is administered to
students, parents, and staff. We are also looking at developing our own student/parent
survey.
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Coordination of Services for Expelled Students — COE Only (LCFF
Priority 9)

Assess the degree of implementation of the progress in coordinating instruction
for expelled students in your county.

Rating Scale (lowest to highest): 1 — Exploration and Research Phase; 2 — Beginning
Development; 3 — Initial Implementation; 4 — Full Implementation; 5 — Full
Implementation and Sustainability

Coordinating Instruction 1 2 3 4 5

1. Assessing status of
triennial plan for
providing educational
services to all expelled
students in the county,
including:

a. Review of required
outcome data.

b. Identifying existing
educational
alternatives for
expelled pupils, gaps
in educational services
to expelled pupils, and
strategies for filling
those service gaps.

c. ldentifying alternative
placements for pupils
who are expelled and
placed in district
community day school
programs, but who fail
to meet the terms and
conditions of their
rehabilitation plan or
who pose a danger to
other district pupils.

2. Coordinating on
development and
implementation of
triennial plan with all
LEAs within the county.




3. Establishing ongoing
collaboration and policy
development for
transparent referral
process for LEAs within
the county to the county
office of education or
other program options,
including dissemination
to all LEAs within the
county a menu of
available continuum of
services for expelled
studentis.

4. Developing
memorandum of
understanding regarding
the coordination of
partial credit policies
between district of
residence and county
office of education.




Coordination of Services for Foster Youth — COE Only (LCFF Priority
10)

Assess the degree of implementation of coordinated service program
components for foster youth in your county.

Rating Scale (lowest to highest): 1 — Exploration and Research Phase; 2 — Beginning
Development; 3 — Initial Implementation; 4 — Full Implementation; 5 — Full
Implementation and Sustainability

Coordinating Services 1 2 3 4 5

1. Establishing ongoing
collaboration and
supporting policy
development, including
establishing formalized
information sharing
agreements with child
welfare, probation, Local
Education Agency (LEAs),
the courts, and other X
organizations to support
determining the proper
educational placement of
foster youth (e.g., school
of origin versus current
residence, comprehensive
versus alternative school,
and regular versus special
education).

2. Building capacity with
LEA, probation, child
welfare, and other
organizations for purposes
of implementing
school-based support
infrastructure for foster
youth intended to improve X
educational outcomes
(e.g., provide regular
professional development
with the Foster Youth
Liaisons to facilitate
adequate transportation
services for foster youth).




3. Providing information and
assistance to LEAs
regarding the educational
needs of foster youth in
order to improve
educational outcomes.

4. Providing direct
educational services for
foster youth in LEA or
county-operated programs
provided the school district
has certified that specified
services cannot be
provided or funded using
other sources, including,
but not limited to, Local
Control Funding Formula,
federal, state or local
funding.

2. Establishing ongoing
collaboration and
supporting development of
policies and procedures
that facilitate expeditious
transfer of records,
transcripts, and other
relevant educational
information.

6. Facilitating the
coordination of
post-secondary
opportunities for youth by
engaging with systems
partners, including, but not
limited to, child welfare
transition planning and
independent living
services, community
colleges or universities,
career technical
education, and workforce
development providers.




7. Developing strategies to
prioritize the needs of
foster youth in the
community, using
community-wide
assessments that consider
age group, geographical
area, and identification of
highest needs students
based on academic needs
and placement type.

8. Engaging in the process of
reviewing plan
deliverables and of
collecting and analyzing
LEA and COE level
outcome data for
purposes of evaluating
effectiveness of support
services for foster youth
and whether the
investment in services
contributes to improved
educational outcomes for
foster youth.




ACTION ITEM
10

TOPIC: Consider approval of the Adopted Budget for the 2021-
2022 school year.

DESCRIPTION: See Adopted Budget Multi-year Projection
FISCAL IMPACT: N/A

RECOMMENDATION: Recommend approval.
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ACTION ITEM
1

TOPIC: Consider approval of the TeachersPayTeachers (TPT)
School Access for the 2021-2022 school year.

DESCRIPTION: Curriculum support
FISCAL IMPACT: $2,500.00

RECOMMENDATION: Recommend approval.



77| School Access QUOTE

Company: Teacher Synergy LLC
Send Purchase Order to:

Attn: School Purchasing Department
PO Box 1411

New York, NY 10276

Send Payment to:

Teacher Synergy LLC

75 Remittance Drive — Department 6759
Chicago, IL 60675-6759

SUBSCRIBER DETAILS:

Customer: Warner Unified School District
PO BOX 8

WARNER SPGS, CALIFORNIA, 92086

Account Contact:
Name: David MaclLeod
Email Address: david.macleod@warnerusd.net

SUBSCRIPTION DETAILS:

Date Issued: 05/13/2021
Expiration Date: 05/27/2021

Sales Representative TpT Quote ID

Keith Amirthalingam Q016384

Invoicing Contact:
Name: David MacLeod
Email Address: david.macleod@warnerusd.net

USERS SERVICE TERM
Start Date: 07/07/2021
1
Upto 16 Months: 12
SERVICE QUANTITY PRICE
Easel by TpT (Digital Suite) 1 $1,000.00
Resource Licenses 300 $1,500.00
ADDITIONAL SERVICES:
SERVICE LIST PRICE DISCOUNT PRICE
Professional Development $500 100% S0
PAYMENT TERMS: SUBTOTAL $2,500.00
Payment Due Net 30 (from invoice date) R = ESE—
Payment Method Check
Currency usD TOTAL $2,500.00

Directions: If you need to reference a

*Sales tax ultimately charged may differ. The final sales tax amount
will be calculated when an invoice is created.

Purchase Order #

purchase order for this order, you can {if applicable, for reference Authorized Signature



[vr7| School Access QUOTE

write the PO # in the box to the right only)
and submit your signed PO with this Name:
sighed Quote.
Title:
Date:

Terms & Conditions:

This Quote is for the purchase of successive 12 month Service Terms {“Terms”) as indicated by the number of Terms listed herein (collectively the
“Subscription Commitment”), where each Term includes access to the TpT School Access platform for the number of users and the number of
resource licenses designated herein. If Customer’s needs change during the course of the Subscription Term, Customer may purchase additional
resource licenses and/or additional user seats for Easel by paying additional fees. The Easel by TpT fee covers standard platform features currently
available. ToT may introduce additional features available at an additional cost during the course of Subscription Commitment that Customer may
be able to purchase by executing a Quote for such additional services and paying the applicable fees. This Quote and your use of the TpT School
Access Services is governed by our TpT School Access Subscription Terms (“Terms”) found at the fallowing URL: | /bit.ly/Ty 0 rm
which Terms are incorporated by reference into this Quote and together with this Quote and our Privacy Policy form the ”Agreement By signing
this Quate, Customer agrees to be bound by this Agreement and the individual signing represents and warrants that he or she is authorized to bind
Customer ta the Agreement. Customer acknowledges and agrees that any reference to a purchase order in this Quote or any associated invoice is
solely for Customer’s convenience in record keeping, and no such reference or any delivery of Services to Customer following any issuance of a
purchase order shall be deemed as Company’s acknowledgement of or agreement to any terms or conditions associated with any such purchase
order or in any way be deemed to modify, alter, supersede or supplement the Agreement. The terms and conditions of the Agreement are the
exclusive agreement of the parties with respect to the subject matter hereof and no other terms or conditions shall be binding upon Company or
atherwise have any force or effect.




ACTION ITEM
12

TOPIC: Consider approval of the Memorandum of Understanding
and associated Resolution between Warner Unified
School District and the California Department of
Education for Child Development Services for the
California State Preschool Program.

DESCRIPTION: Preschool
FISCAL IMPACT: A rate not to exceed $49.85 per child, per day of full-
time enrollment and a maximum reimbursable amount

of $99,301.

RECOMMENDATION: Recommend approval.



CALIFORNIA DEPARTMENT OF EDUCATION

F.Y. 21-22

LOCAL AGREEMENT FOR CHILD DEVELOPMENT SERVICES CONTRACT NUMBER: CSPP-1477
PROGRAM TYPE: CALIFORNIA STATE

PRESCHOOL PROGRAM
PROJECT NUMBER: 37-7541-00-1

STATE AGENCY: CALIFORNIA DEPARTMENT OF EDUCATION
CONTRACTOR'S NAME: WARNER UNIFIED SCHOOL DISTRICT

This Agreement is entered into between the State Agency and the Contractor named above. The Contractor agrees to comply
with the terms and conditions of the CURRENT APPLICATION; the GENERAL TERMS AND CONDITIONS (GTC04/2017)*, the
CALIFORNIA STATE PRESCHOOL PROGRAM REQUIREMENTS?; the FUNDING TERMS AND CONDITIONS (FT&C)* and
any subsequent changes to the FT&C*, which are by this reference made a part of this Agreement. Where the GTC04/2017
conflicts with either the Program Requirements or the FT&C, the Program Requirements or the FT&C will prevail.

Funding of this contract is contingent upon appropriation and availability of sufficient funds. This contract may be terminated
immediately by the State if funds are not appropriated or available in amounts sufficient to fund the State's obligations under this
contract.

The period of performance for this contract is July 01, 2021 through June 30, 2022. For satisfactory performance of the required
services, the contractor shall be reimbursed in accordance with the Determination of Reimbursable Amount Section of the
FT&C, at a rate not to exceed $49.85 per child per day of full-time enrollment and a Maximum Reimbursable Amount (MRA) of
$99,301.00. During the term of this contract, the MRA may be adjusted through an Allocation Letter issued to the Contractor by
State Agency.

SERVICE REQUIREMENTS
Minimum Child Days of Enrollment (CDE) Minimum Days of 1,892.0
Operation (MDQ) Requirement 180

Any provision of this contract found to be in violation of Federal or State statute or regulation shall be invalid but such a finding
shall not affect the remaining provisions of this contract.

ltems shown with an Asterisk (*), are hereby incorporated by this reference and made part of this Agreement as if attached
hereto. Amendments to any of these asterisked documents during the term of this contract shall be incorporated by reference
as of the date issued by State Agency without need for formal amendment. These documents can be viewed at
http:/Avww.cde.ca.gov/fg/aalcd/ftc2021.asp.

STATE OF CALIFORNIA CONTRACTOR
BY (AUTHORIZED SIGNATURE) GNATURE)
\
PRINTED NAME OF PERSON SIGNING PRINTED NAME AND TITLE OF PERSON SIGNI
Jaymi Brown, MVléM MQCL-&J&, S»:%enrﬁ'endEVI ,
TITLE ADDRESS
Contract Manager 30951 Hwy- 79 Warner Springs, (A-920%6
AMOUNT ENCUMBERED BY THIS PROGRAM/CATEGORY (CODE AND TITLE) FUND TITLE Department of General Senvices
DOCUMENT Child Development Programs General use only
5 991301 {OPTIONAL USE) 0656
PRIOR AMOUNT ENCUMBERED FOR 23038-7541
;H'S CONTRACT 0 ITEM 30.10.010. CHAPTER STATUTE FISCAL YEAR
6100-186-0001 B/A 2021 2021-2022
gi;'::‘" AMOUNT ENCUMBERED TO |18 e e o F EXPENDITURE (GODE AND TITLE)
5 99,301 702 SACS: Res-6105 Rev-8590
{ hereby Cerlify Upon my own personal knumal budgeted funds 316 avalabie for e period and T.B.A.NO. B.R. NO.
purpose of the expenditure stated above.
siG RE OF AGCOUNTING OFFIgER” N DATE /
(o ! 4 /02



Contractor Certification Clauses

CCC 04/2017
CERTIFICATION

I, the official named below, CERTIFY UNDER PENALTY OF PERJURY that | am
duly authorized to legally bind the prospective Contractor to the clause(s) listed
below. This certification is made under the laws of the State of California.

Contractor/Bidder Firm Name (Printed) S Federal ID Number
Warneft U-n'\-Fied School District
warner Freschoo]) 23- 041952

By (Authorized Signature)

o

(
Printed Name and Title of Person Signing

David Mac Leod, Superintendertt

Date Executed Executed in the County of

June 8, 2o21 San Diego

CONTRACTOR CERTIFICATION CLAUSES

1. STATEMENT OF COMPLIANCE: Contractor has, unless exempted, complied with the
nondiscrimination program requirements. (Gov. Code §12990 (a-f) and CCR, Title 2,
Section 11102) (Not applicable to public entities.)

2. DRUG-FREE WORKPLACE REQUIREMENTS: Contractor will comply with the
requirements of the Drug-Free Workplace Act of 1990 and will provide a drug-free
workplace by taking the following actions:

a. Publish a statement notifying employees that unlawful manufacture, distribution,
dispensation, possession or use of a controlled substance is prohibited and specifying
actions to be taken against employees for violations.

b. Establish a Drug-Free Awareness Program to inform employees about:

1) the dangers of drug abuse in the workplace;

2) the person's or organization's policy of maintaining a drug-free workplace;

3) any available counseling, rehabilitation and employee assistance programs; and,
4) penalties that may be imposed upon employees for drug abuse violations.

c. Every employee who works on the proposed Agreement will:

1) receive a copy of the company's drug-free workplace policy statement; and,



2) agree to abide by the terms of the company's statement as a condition of employment
on the Agreement.

Failure to comply with these requirements may result in suspension of payments under
the Agreement or termination of the Agreement or both and Contractor may be ineligible
for award of any future State agreements if the department determines that any of the
following has occurred: the Contractor has made false certification, or violated the
certification by failing to carry out the requirements as noted above. (Gov. Code §8350 et

seq.)

3. NATIONAL LABOR RELATIONS BOARD CERTIFICATION: Contractor certifies that
no more than one (1) final unappealable finding of contempt of court by a Federal court
has been issued against Contractor within the immediately preceding two-year period
because of Contractor's failure to comply with an order of a Federal court, which orders
Contractor to comply with an order of the National Labor Relations Board. (Pub. Contract
Code §10296) (Not applicable to public entities.)

4. CONTRACTS FOR LEGAL SERVICES $50.000 OR MORE- PRO BONO
REQUIREMENT: Contractor hereby certifies that Contractor will comply with the
requirements of Section 6072 of the Business and Professions Code, effective January 1,
2003.

Contractor agrees to make a good faith effort to provide a minimum number of hours of
pro bono legal services during each year of the contract equal to the lessor of 30
multiplied by the number of full time attorneys in the firm’s offices in the State, with the
number of hours prorated on an actual day basis for any contract period of less than a full
year or 10% of its contract with the State.

Failure to make a good faith effort may be cause for non-renewal of a state contract for
legal services, and may be taken into account when determining the award of future
contracts with the State for legal services.

5. EXPATRIATE CORPORATIONS: Contractor hereby declares that it is not an
expatriate corporation or subsidiary of an expatriate corporation within the meaning of
Public Contract Code Section 10286 and 10286.1, and is eligible to contract with the
State of California.

6. SWEATFREE CODE OF CONDUCT:

a. All Contractors contracting for the procurement or laundering of apparel, garments or
corresponding accessories, or the procurement of equipment, materials, or supplies,
other than procurement related to a public works contract, declare under penalty of
perjury that no apparel, garments or corresponding accessories, equipment, materials, or
supplies furnished to the state pursuant to the contract have been laundered or produced
in whole or in part by sweatshop labor, forced labor, convict labor, indentured labor under
penal sanction, abusive forms of child labor or exploitation of children in sweatshop labor,
or with the benefit of sweatshop labor, forced labor, convict labor, indentured labor under
penal sanction, abusive forms of child labor or exploitation of children in sweatshop labor.
The contractor further declares under penalty of perjury that they adhere to the Sweatfree
Code of Conduct as set forth on the California Department of Industrial Relations website
located at www.dir.ca.gov, and Public Contract Code Section 6108.

b. The contractor agrees to cooperate fully in providing reasonable access to the
contractor's records, documents, agents or employees, or premises if reasonably



required by authorized officials of the contracting agency, the Department of Industrial
Relations, or the Department of Justice to determine the contractor's compliance with the
requirements under paragraph (a).

7. DOMESTIC PARTNERS: For contracts of $100,000 or more, Contractor certifies that
Contractor is in compliance with Public Contract Code section 10295.3.

8. GENDER IDENTITY: For contracts of $100,000 or more, Contractor certifies that
Contractor is in compliance with Public Contract Code section 10295.35.

DOING BUSINESS WITH THE STATE OF CALIFORNIA
The following laws apply to persons or entities doing business with the State of California.

1. CONFLICT OF INTEREST: Contractor needs to be aware of the following provisions
regarding current or former state employees. If Contractor has any questions on the
status of any person rendering services or involved with the Agreement, the awarding
agency must be contacted immediately for clarification.

Current State Employees (Pub. Contract Code §10410):

1). No officer or employee shall engage in any employment, activity or enterprise from
which the officer or employee receives compensation or has a financial interest and
which is sponsored or funded by any state agency, unless the employment, activity or
enterprise is required as a condition of regular state employment.

2). No officer or employee shall contract on his or her own behalf as an independent
contractor with any state agency to provide goods or services.

Former State Employees (Pub. Contract Code §10411):

1). For the two-year period from the date he or she left state employment, no former state
officer or employee may enter into a contract in which he or she engaged in any of the
negotiations, transactions, planning, arrangements or any part of the decision-making
process relevant to the contract while employed in any capacity by any state agency.

2). For the twelve-month period from the date he or she left state employment, no former
state officer or employee may enter into a contract with any state agency if he or she was
employed by that state agency in a policy-making position in the same general subject
area as the proposed contract within the 12-month period prior to his or her leaving state
service.

If Contractor violates any provisions of above paragraphs, such action by Contractor shall
render this Agreement void. (Pub. Contract Code §10420)

Members of boards and commissions are exempt from this section if they do not receive
payment other than payment of each meeting of the board or commission, payment for
preparatory time and payment for per diem. (Pub. Contract Code §10430 (e))

2. LABOR CODE/WORKERS' COMPENSATION: Contractor needs to be aware of the
provisions which require every employer to be insured against liability for Worker's
Compensation or to undertake self-insurance in accordance with the provisions, and




Contractor affirms to comply with such provisions before commencing the performance of
the work of this Agreement. (Labor Code Section 3700)

3. AMERICANS WITH DISABILITIES ACT: Contractor assures the State that it complies
with the Americans with Disabilities Act (ADA) of 1990, which prohibits discrimination on
the basis of disability, as well as all applicable regulations and guidelines issued pursuant
to the ADA. (42 U.S.C. 12101 et seq.)

4. CONTRACTOR NAME CHANGE: An amendment is required to change the
Contractor's name as listed on this Agreement. Upon receipt of legal documentation of
the name change the State will process the amendment. Payment of invoices presented
with a new name cannot be paid prior to approval of said amendment.

5. CORPORATE QUALIFICATIONS TO DO BUSINESS IN CALIFORNIA:

a. When agreements are to be performed in the state by corporations, the contracting
agencies will be verifying that the contractor is currently qualified to do business in
California in order to ensure that all obligations due to the state are fulfilled.

b. "Doing business" is defined in R&TC Section 23101 as actively engaging in any
transaction for the purpose of financial or pecuniary gain or profit. Although there are
some statutory exceptions to taxation, rarely will a corporate contractor performing within
the state not be subject to the franchise tax.

c. Both domestic and foreign corporations (those incorporated outside of California) must
be in good standing in order to be qualified to do business in California. Agencies will
determine whether a corporation is in good standing by calling the Office of the Secretary
of State.

6. RESOLUTION: A county, city, district, or other local public body must provide the State
with a copy of a resolution, order, motion, or ordinance of the local governing body which
by law has autharity to enter into an agreement, authorizing execution of the agreement.

7. AIR OR WATER POLLUTION VIOLATION: Under the State laws, the Contractor shall
not be: (1) in violation of any order or resolution not subject to review promulgated by the
State Air Resources Board or an air pollution control district; (2) subject to cease and
desist order not subject to review issued pursuant ta Section 13301 of the Water Code for
violation of waste discharge requirements or discharge prohibitions; or (3) finally
determined to be in violation of provisions of federal law relating to air or water pollution.

8. PAYEE DATA RECORD FORM STD. 204: This form must be completed by all
contractors that are not another state agency or other governmental entity.




California Department of Education
Fiscal & Administrative Services Division
CO-005 (NEW 4/2020)

CALIFORNIA CIVIL RIGHTS LAWS CERTIFICATION

Pursuant to Public Contract Code section 2010, if a bidder or proposer executes or
renews a contract in the amount of $100,000 or more on or after January 1, 2017, the
bidder or proposer hereby certifies compliance with the following:

1.

CALIFORNIA CIVIL RIGHTS LAWS: For contracts $100,000 or more, executed
or renewed after January 1, 2017, the contractor certifies compliance with the
Unruh Civil Rights Act {Section 51 of the Civil Code) and the Fair Employment
and Housing Act (Section 12960 of the Government Code); and

EMPLOYER DISCRIMINATORY POLICIES: For contracts $100,000 or more,
executed or renewed after January 1, 2017, if a Contractor has an internal policy
against a sovereign nation or peoples recognized by the United States
government, the Contractor certifies that such policies are not used in violation of
the Unruh Civil Rights Act (Section 51 of the Civil Code) or the Fair Employment
and Housing Act (Section 12960 of the Government Code).

CERTIFICATION

|, the official named below, certify under penalty of perjury under the laws of the State of
California that the foregoing is true and correct.

1.

2.

3.

Proposer/Bidder Firm Name (Printed):

warner Unified School D;'s‘h'ic—l"l Warner Preschool

Federal ID Number:
33-044 852

By (Authorized Sig
__<_—————"_"__ o

Printed Name and Title of Person Signing:

David Maclead, Superintendent
Date Executed: ‘

June 8§, 2021

Executed in the County and State of:

San Diego, CA.

nature):
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RESOLUTION

This resolution is adopted in order to certify the approval of the Governing Board to enter into
this transaction with the California Department of Education for the purpose of providing
child care and development services and to authorize the designated personnelto sign
contract documents for Fiscal Year 2021-2022.

RESOLUTION

BE IT RESOLVED that the Governing Board of _Warner Un {‘P ied

School Distriet

authorizes entering into local agreement number_ CSPP - 1477 and
that the person/s who is/are listed below, is/are authorized to sign the transaction for the
Governing Board.

NAME TITLE SIGNATURE

David Macleod Smrm*renden—}- @M
Andrea Sissons  Chief Pusiness 0Ffice )
Jeannean Rombal Banrd President

PASSED AND ADOPTED THIS_8 T day of June 2021, by the

Governing Board of Warner Unified Shool Distri ct
San Diego County, in the State of Califoria.

, Mﬁ\od\/ Sees , Clerk of the Governing Board of

SD , of_San D!&QO , County, inthe
State of California, certify that the foregoing isa ful!, true and correct copy of a resolution
adopted by the said Board at a r meeting thereof held at a

regular public place of meeting and the resolution is on file in the office of said Board.

June 8, 2021
(Clerk's signature) (Date)




ACTION ITEM
13

TOPIC: Discussion and possible action regarding Sarah St.
John Dental School.

DESCRIPTION: Continued discussion from May 11, 2021.

FISCAL IMPACT: N/A

RECOMMENDATION: Recommend approval.



ACTION ITEM
14

TOPIC: Discussion item: San Diego County’s Socially
Equitable Cannabis Program

DESCRIPTION: Ongoing discussion
FISCAL IMPACT: N/A

RECOMMENDATION: Recommend approval.



10.

Consent Agenda

. Commercial Warrants

Purchase Orders

. Water System Management Service Agreement between Warner

Unified School District and Merl Johnson.

Interdistrict Attendance Agreement between Warner

Unified School District and Santee School District for the school
years 2021-2026.

. Point Loma Nazarene University School of Education Student

Teaching/Clinical Practice Partnership Agreement with Warner
Unified School District.

. San Diego County Superintendent of Schools Agreement for

Library Media Services Subscriptions with Warner Unified School
District effective July 1, 2021 through June 30, 2022.

Jason Helenick as a certificated substitute teacher, pending pre-
employment screening.

Agreement by and between Warner Unified School District and
Hatch & Cesario, Attorneys-at-Law for legal services for the 2021-
2022 fiscal year.

. Independent Contractor Agreement between Warner Unified

School District and Fleet Maintenance Services from July 1, 2021-
June 30, 2022, for preventative Maintenance, service and repairs
on site for District Fleet.

Agricultural Career Technical Education Incentive Grant 2021-
2022 Application For Funding.



Commercial Warrants
May 2021



ICommerciaI Warrant Detail - May 2021

([Date {[Reference  [[Name 1 [[Fund {linv Amount ||
5/6/2021 14776112 CHERMAINE OSUNA 0100 1000.00
5/6/2021 14776113 ALL STATE PROPANE 0100 2026.65
5/6/2021 14776113 ALL STATE PROPANE 0100 108.31
5/6/2021 14776114 OCEANUS BOTTLED WATER,INC 0100 159.90
5/6/2021 14776115 JASMINE PAYNE 0100 1535.52
5/6/2021 14776116 CARL FOCARELLI 0100 102.50
5/6/2021 14776117 A-Z BUS SALES, INC. 0100 763.94
5/6/2021 14776118 PATRICK C. HUMPHREY 0100 45.18
5/6/2021 14776119 MELISSA RIZZO 0100 528.64
5/6/2021 14776120 LLOYD PEST CONTROL 0100 85.00
5/6/2021 14776121 BRIGETTE SPINKS 0100 89.59
5/6/2021 14776122 SOUTHWEST SCHOOL SUPPLY 0100 1273.57
5/6/2021 14776123 CLINICAL LABORATORY 0100 120.00
5/6/2021 14776124 RAMONA DISPOSAL 0100 372.56
5/6/2021 14776125 SAN DIEGO GAS & ELECTRIC 0100 20.95
5/6/2021 14776126 BANK OF AMERICA BUSINESS CARD 0100 29.00
5/6/2021 14776126 BANK OF AMERICA BUSINESS CARD 0100 25.00
5/6/2021 14776127 ARNTZ DISTRIBUTING COMPANY 1300 162.27
5/6/2021 14776128 US FOODSERVICE 1300 708.11
5/6/2021 14776128 US FOODSERVICE 1300 430.82
5/6/2021 14776129 STANDARD INSURANCE COMPANY 0100 384.85
5/6/2021 14776130 WARNER UNIFIED SCHOOL DISTRICT 0100 81.38
5/6/2021 14776131 ACSA 0100 854.25
5/6/2021 14776132 SOUTHERN REGION CATA 0100 20.00

5/10/2021 14777024 LIFETOUCH NATIONAL SCHOOL STUDIOS 0100 733.54
5/10/2021 14777025 CALIFORNIA DEPT OF EDUCATION 1300 131.10
5/10/2021 14777026 A-Z BUS SALES, INC. 0100 317.29
5/10/2021 14777027 JENNIFER RUDLOFF 0100 41.95
5/10/2021 14777028 T-MOBILE 0100 520.00
5/10/2021 14777029 R3 BUSINESS SOLUTIONS 0100 315.16
5/10/2021 14777030 SAN DIEGO GAS & ELECTRIC 0100 3627.75
5/10/2021 14777031 ARNTZ DISTRIBUTING COMPANY 1300 425.77
5/10/2021 14777032 VISTA HILL 0100 367.00
5/10/2021 14777033 CALIFORNIA ASSOCIATION FFA 0100 137.00
5/13/2021 14778573 SHANNON STEIN 0100 92.96
5/13/2021 14778574 ALL STATE PROPANE 0100 757.26
5/13/2021 14778575 JULIE OSUNA 0100 10.80
5/13/2021 14778575 JULIE OSUNA 0100 57.00
5/13/2021 14778575 JULIE OSUNA 0100 116.48
5/13/2021 14778576 NANCY SEDGWICK 0100 308.75
5/13/2021 14778577 CAL PACIFIC TRUCK CENTER,LLC 0100 2724.95
5/17/2021 14779524 CALIFORNIA SCHOOLS VEBA 0100 6117.26
5/17/2021 14779525 HATCH & CESARIO 0100 635.00
5/17/2021 14779526 RHONDA HILL 0100 14,99
5/17/2021 14779527 PIVA EQUIPMENT SERVICES INC 0100 191.13



5/17/2021 14779528
5/17/2021 14779529
5/17/2021 14779530
5/17/2021 14779531
5/17/2021 14779532
5/17/2021 14779533
5/20/2021 14780954
5/20/2021 14780955
5/20/2021 14780956
5/20/2021 14780957
5/20/2021 14780957
5/20/2021 14780958
5/24/2021 14781979
5/24/2021 14781980
5/24/2021 14781981
5/24/2021 14781982
5/24/2021 14781983
5/24/2021 14781984
5/24/2021 14781984
5/24/2021 14781985
5/24/2021 14781986
5/24/2021 14781986
5/24/2021 14781987
5/24/2021 14781988
5/24/2021 14781989
5/27/2021 14784198
5/27/2021 14784199

VERBAL BEHAVIOR ASSOCIATES,INC
EWING IRRIGATION PRODUCTS INC
NELSON & PADE, INC

STAPLES CREDIT PLAN

ARNTZ DISTRIBUTING COMPANY
LEADER SERVICES

SOUTHERN COUNTIES LUBRICANTS LLC

SPECIALIZED THERAPY SERVICES
LLOYD PEST CONTROL

BANK OF AMERICA BUSINESS CARD
BANK OF AMERICA BUSINESS CARD
US FOODSERVICE

ALL STATE PROPANE

OCEANUS BOTTLED WATER,INC
DAVID MACLEOD

HAWTHORNE MACHINERY CO.

R3 BUSINESS SOLUTIONS

PATRICE MALLOY

PATRICE MALLOY

SOUTHWEST SCHOOL SUPPLY
BANK OF AMERICA BUSINESS CARD
BANK OF AMERICA BUSINESS CARD
AT&T

ARNTZ DISTRIBUTING COMPANY
US FOODSERVICE

NV5

GHAZAL & SONS INC

0100
0100
0100
0100
1300
0100
0100
0100
0100
0100
0100
1300
0100
0100
0100
0100
0100
0100
0100
0100
0100
0100
0100
1300
1300
0100
1300

5618.00
190.89
14649.35
34.14
238.14
500.00
2171.72
154.50
85.00
259.02
439.99
1250.25
355.41
208.20
11.12
154.14
21.00
89.00
74.48
150.63
283.05
12.53
34.53
438.69
176.52
548.00
228.92



Purchase Orders
May 2021



WUSD PO LIST PERIOD COVERED 5/1/2021 - 5/31/2021

DATE VENDOR NAME PO# AMOUNT
5/18/2021 DAVE BANG 19-66218 44,964.00
5/18/2021 DAVE BANG 19-66219 97,136.14
5/21/2021 STS EDUCATION 19-66220 22,967.58

5/25/2021 TEACHERS PAY TEACHERS  19-66221 302.98



Consent Agenda
3

Water System Management Service Agreement between Warner
Unified School District and Merl Johnson.
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Warner USD Independent Contractor Agreement

Warner Unified School District
INDEPENDENT CONTRACTOR AGREEMENT

THIS AGREEMENT is made and entered into this 1* day of July, 2021.
by and between the WARNER UNIFIED SCHOOL DISTRICT, hereinafter referred to as DISTRICT, and

Water Systems Management, Merl lahnson

, hereinafter referred to as CONTRACTOR.

WITNESSETH:
WHEREAS, Government Code Section 53060 authorizes the DISTRICT to contract with and employ
persons to furnish special services and advice to DISTRICT in financial, economic, accounting,
engineering, legal or administrative matters if such persons are specially trained and experienced and
competent to perform the special services required; and

WHEREAS, DISTRICT has determined that it has a need to enter into this Agreement with
CONTRACTOR for the special services and advice described herein; and

WHEREAS, CONTRACTOR is specially trained, experienced, and competent to perform the special
services required by the DISTRICT, and such services are needed on a limited basis;
NOW, THEREFORE, it is mutually agreed by the parties hereto, as follows:

1. Services to be provided by Contracior.

Water Distribution Operator - See Attachment: Service Agreement

(For additional explanation of services, attach Exhibit A which will be incorporated herein full by
this reference) CONTRACTOR shall keep DISTRICT’s Superintendent and other designed
DISTRICT representatives fully informed as to the progress of the work and shall submit to
DISTRICT such oral and written reports as DISTRICT may specify.

2. Term of Agreement.
The services called for under this Agreement shall be provided by CONTRACTOR during the
pericd commencing on, July 1, 2021, and ending on June 30, 2022. |t shall be expressly
understood by CONTRACTOR that time is of the essence for this Agreement and DISTRICT may
terminate this Agreement in the event of unexcused delay in CONTRACTOR'S performance
hereunder.

3. Contractor's Fee.
DISTRICT agrees to pay CONTRACTOR for services satisfactorily performed pursuant to this
Agreement, a sum, not to exceed Dollars ($).

4. Paymenis.
CONTRACTOR is responsible for submitting IRS Form W-9 (Request for Taxpayer ldentification
Number) and an invoice to the DISTRICT which indicates the services performed and the date(s).
Upon verification by DISTRICT'S representative that CONTRACTOR has satisfactorily perfoermed
the services, DISTRICT shall pay CONTRACTOR according to the following terms and conditions:

Services billed at $450/month plus $85/hourly. See attached Services Agreement for details.
Prior approval for hourly services required from Warner USD Administration.
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Warner USD Independent Contractor Agreement

(For additional explanation of payment terms, attach Exhibit B which will be incorporated herein full by

this reference)

Expenses.

DISTRICT shall not be liable to CONTRACTOR for any additional costs or expenses paid or
incurred by CONTRACTOR in performing services for DISTRICT, except for the following
(additional expenses must be specific) :(For additional explanation of expenses, please attach
Exhibit C).

N/A

10.

Non-Resident Independent Contractor Withholding.

The California Revenue and Taxation Code requires the DISTRICT to withhold income taxes from
payments made to non-resident indepandent contractors performing services in California when
earning more than $1,500 in a calendar year. The current withholding rate is seven percent (7%)
of gross payments.

Independent Contractor.

CONTRACTOR, in the performance of this Agreement, shall be and shall act as an independent
contractor and not as an officer, agent or employee of the DISTRICT. CONTRACTOR shall be
responsible for all salaries, payments, and benefits for all of its officers, agencies, and employees
in performing services pursuant to this Agreement.

Workers’ Compensation Insurance.

CONTRACTOR agrees to procure and maintain in full force and effect Workers’ Compensation
Insurance required under California Labor Code Section 3700 covering its employees and agents
while these persons are participating in the activities hereunder. In the event a claim under the
provisions of the California Workers' Compensation Act is filed against DISTRICT by such
employee or agent participating under this Agreement, CONTRACTOR agrees to defend and hold
harmless the DISTRICT from such claim. CONTRACTOR shall provide a Transfer of Rights of
Recovery against Others (aka Waiver of Subrogation) endorsement favoring DISTRICT.

Hold Harmless and Indemnification.

CONTRACTOR agrees to indemnify and to hold free and harmless DISTRICT, its officers, agents,
and employees from all loss, liability, damages, costs, or expenses, including attorney’s fees and
costs, that mayor might at any time arise or be asseried against DISTRICT, its officers, agents and
employees, arising by reason of, in the course of, or in connection with, the performance of this
Agreement.

Insurance.

CONTRACTOR agrees to carry automobile insurance at statutory amounis as well as general
and/or professional liability insurance with minimum limits of One Million Dollars ($1,000,000) per
occurrence combined single limit for bodily injury and property damage, or per claim for
professional in a form mutually acceptable to both parties to protect CONTRACTOR and
DISTRICT against liability or claims of liability, including claims for products and completed
operations which may arise out of this Agreement. The required limits may change based on
risk exposure. Such required limit change is at the sole discretion of DISTRICT. CONTRACTOR
shall name DISTRICT, its officers, Board members, employees and agents as additional insured
by separate insurance policy endorsement. CONTRACTOR shall provide a primary and
noncontributory endorsement (commercial general liability only) favoring the DISTRICT.
CONTRACTOR shall provide by policy endorsement, a 30-day insurance policy Notice of
Cancellation.




11.

12.

13.

14.

15.

16.

17.
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Warner USD Independent Contractor Agreement

Permits/Licenses.

CONTRACTOR and all CONTRACTOR’S employees or agents shall secure and maintain in force
such permits and licenses as are required by law in connection with the furnishings of services
pursuant to this Agreement.

Employment with Public Agency.

CONTRACTOR, if employee of another public agency, agrees that CONTRACTOR will not receive
salary or remuneration, other than vacation pay, as an employee of another public agency for the
aciual time in which services are being performed pursuant to this Agreement.

Assignment.

No portion of this Agreement or any of the work to be performed hereunder may be assigned by
CONTRACTOR without express written consent of DISTRICT, and without such consent, all
services hereunder are to be performed solely by CONTRACTOR, its officers, agents and
employees.

Ownership of Work-Product.

All products of work performed pursuant to this Agreement will be the sole property of DISTRICT
and no reproduction of any portions of the work product may be made in any form without the
express written consent of DISTRICT.

Termination of Agreement.

DISTRICT may terminate this agreement and will be relieved of all obligations under this
Agreement should CONTRACTOR fail to perform any of the terms and conditions hereof at the
time and places set forth herein. In the event of such termination, CONTRACTOR shall be paid the
reasonable value of the services rendered up to the date of such termination, less any payments
theretofore made, as determined by DISTRICT, and the CONTRACTOR hereby expressly waives
any and all claims for damages or compensation arising under this Agreement in the event of such
termination, except as set forth herein.

Termination for Non-Funding.
This Agreement is valid and enforceable only if sufficient funds are made available to the
DISTRICT by the State of California for the fiscal year(s) covered by this Agreement.

Pupil Safety Provisions.

To comply with Education Code section 45125.1, the DISTRICT shall complete the “Pupil Safety
Provisions” below certifying the level of contact that CONTRACTOR is expected to have with
DISTRICT'S pupils.

The DISTRICT has determined that greater then limited contact with pupils may occur
under the terms of this contract. Fingerprinting and cettification will be required of the contractor.
No work may take place until the requirements of Education Code section 45125.1 have been met.

The DISTRICT has determined that limited contact with pupils may occur under the terms
of this contract. In lieu of fingerprinting, a DISTRICT employee will provide supervision at all times
when the CONTRACTOR has contact with pupils.

The DISTRICT has determined that there will be no contact with pupils under the terms of
this contract.

The above determination is made by:

NAME:

Signature: Date:

Superintendent/CBO {Print name and Signature)
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DISTRICT Administrator of Agreement.
The point of contact for this agreement is:

Name: ANDREA SISSONS

Title: Chief Business Official
Telephone:  (760) 782-3517

E-mail: Andrea.Sissons@warnerusd.net

Contractor Point of Contact:

Name: Merl Johnson

Address: PO BOX 391655; Anza, CA 92539
Telephone: (951) 337-7417

E-mail:

Attorneys’ Fees.

If suit is brought by either party to this Agreement to enforce any of its terms and the DISTRICT
prevails in such suit, CONTRACTOR shall pay all litigation expenses incurred by DISTRICT,
including attorney's fees, court costs, expert witness fees, and investigation expenses.

Governing Law.
The terms and conditions of this Agreement shall be governed by the laws of the State of
California with venue in San Diego DISTRICT, California.

Entire Agreement/Amendment.

This Agreement and any exhibits attached hereto constitute the entire agreement among the
parties to it and supersede any prior or contemporaneous understanding or agreement with
respect to the services contemplated, and may be amended only by a written amendment
executed by both parties to the Agreement.

IN WITNESS THEREOF the parties hereto have executed this Agreement as of the date herein above

first written.

WARNER UNIFIED SCHOOL DISTRICT CONTRACTOR

Andrea Sissons, Chief Business Official Merl Johnson, Owner

Name/Title Independent Contracter's Name/Title
Authorized Signature Authorized Signature

Date Date
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Interdistrict Attendance Agreement between Warner Unified School
District and Santee School District for the school years 2021-2026.



School Districts of San Diego County
INTERDISTRICT ATTENDANCE AGREEMENT

This agreement made and entered into this 4N gay ot May ,2021__ by and between the_Santee School
District of San Diego County and the YVarner Unified School Districtof San Diego County is
effective only for the schaol year(s) 20 2_1 through 20 26 (up to 5 years) and neither party is bound by any of the covenants herein contained after the expiration
of said school year.

The above mentioned parties mutually agree as follows:

1. Each of the districts will accept insofar as facilities permit, students who are residents of the other said district who have proper pemits for attendance from the
district superintendant or his designee of the school district of residence who are eligible to attend the classes of the schools operated by the district of attendance, and
who are acceptable to said district of attendance,

2. The respective school districts will furnish the said pupils the same advantages, supplies, and regular instructional services as are fumished to the pupils in at-
tendance at their respective schools, exclusive of transportation to and from said schools unless special arrangements are previously agreed upon.

3. In accordance with Education Code Section 46607, the attendance of said pupils shall be credited as follows (check appropriate boxes):

B The attendance shall be credited to the district of attendance with the district of attendance assuming all costs of education unless other arrangements are
jointly agreed upon.

O Districts with 25 percent or more reduction in PL 81-874 funds as a result of interdistrict attendance: The attendance shall be credited to the district
of residence with tuition — not to exceed the actual cost per ADA for the grade level or program less any income, other than tuition, received by the district of
attendance on account of such attendance — to be paid to the district of attendance.

O Consortium of School Districts Operating Adult Programs: The attendance may be credited on the basis of the district of residence with interdistrict
tuition paid to the district of attendance as agreed to by the participating districts.

4. Final payment, if any, to be made to the district no later than August 31, after the close of the fiscal year.

CONDITIONS
1. As per district policy or regulations the terms of revocation of student interdistrict As per district policy or regulations the terms of revocation of student interdistrict
contract are as follows: contract are as follows:
4 Discipline k4 Attendance 4 Academics 0 Discipline O Attendance O Academics

2. Additional conditions (optional) Both districts must agree
[4 Partial agreements to the end of the year
[2 Locations of the school site, once admitted is at the discretion of the receiving district.
& Other, specify Locations of the school site, once admitted, is at the discretion of the receiving district.

APPEAL PROCESS
DISTRICT APPEAL PROCESS AS FOLLOWS: DISTRICT APPEAL PROCESS AS FOLLOWS:
4, Initial Approval/Denial: Assistant Superintendent, Educational Services 1 SU..B er i n—‘—ﬂnc‘tem—
2, Appeal: Assistant Superintendent, Human Resources & Pupil Services 2 ' I
3, Initial Approval/Denial: Assistant Superintendent, Educational Services 3. \I/
The application deadline ofJ?nuaw 1 has been d WYes DONo The application deadline of January 1 has beenwaived O Yes O No

s - SIGNATURES
Signature J ' Signaturem !gz 8 [Z ]
Karl Zhristensen

LY
Title Asgistant Supeﬁntendent,ausines% Title %ul"f)e.rl Mﬂ/ﬂeb 'I

Approved b{t;ae Goveming Board on; Approved by the Governing Board on:
Date May 4, 2021 Date \J LANE G 202
District schools/programs known to be impacted at the time of this agreement: District schools/programs known to be impacted at the time of this agreement;

IN WITNESS WHEREOF, the goveming boards of said districts have approved this agreement on the dates indicated above and authorized their representatives to sign in
their behalf.

Santee School District War ney u,(ﬂ ; 'Pf Ed School District

The canary copy of this agreement should be filed with the County Office ONLY if tuition is to be paid by a San Diego County school district to the district of attendance.

WHITE - District Files
Font) 343-Business Services CANARY - County Office
San Diego County Office of Education 4/11 PINK « District Files
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Point Loma Nazarene University School of Education Student
Teaching/Clinical Practice Partnership Agreement with Warner

Unified School District.



POINT LOMA NAZARENE UNIVERSITY

SCHOOL OF EDUCATION
Student Teaching/Clinical Practice Partnership Agsreement with Cooperating School
District

This Student Teaching/Clinical Practice Agreement (“Agreement”) is entered into between Point
Loma Nazarene University (“PLNU” or “University”) and the Warner Unified School District
(the “District”).

Whereas, the University’s curriculum requires teaching program candidates to complete a student
teaching experience working under the supervision of a certified teacher (“Student
Teaching/Clinical Practice™); and

Whereas, the District wishes to aid in the educational development of the University’s students and
is willing to make its premises and certified teachers available for Student Teaching/Clinical
Practice; and

Whereas, the parties wish to document the guidelines, policies, and procedures for the placement
of University students in Student Teaching/Clinical Practice within the District;

Now, therefore, the parties agree as follows:
I.  General Terms

A. The District will validate the completion of California Teacher requirements at a
proficient level for candidates secking graduate course credit for meeting formative
assessment and induction standards.

B. The District will accept University students for Student Teaching/Clinical Practice (a
“Student Teaching/Clinical Practice Candidate™) for the times and durations set forth by
the University and agreed to by the District. The District reserves the right to accept only
the number of Student Teaching/Clinical Practice Candidates it deems to be feasible at any
given time.

C. A Student Teaching/Clinical Practice Candidate’s normal teaching load shall be the same
as the certified teacher to whom the candidate is assigned. The Student Teaching/Clinical
Practice Candidate’s other duties shall include, but are not limited to, classroom
observation, classroom teaching, development of unit and daily lesson plans, diagnosis of
student learning problems, tutoring of students, grading and recording of student
assignments, and assistance with record keeping. Additional assignments outside of the
confines of the classroom may include, but are not limited to, lunchroom supervision,
playground supervision, hallway duty, bus duty, faculty meetings, Individualized
Education Program (IEP) meetings, professional development meetings, and parent-
teacher conferences.

D. The University will inform the District of length of placement when making requests for
placement.

E. Student Teaching/Clinical Practice Candidates are required to follow the academic
calendar of the District.



allow the Student Teaching/Clinical Practice Candidate access to information, including
relevant documentation and reports.

I. University Students shall not be considered employees of the District and are not covered
by any District compensation program or other insurance.

II. Removal of Student Teaching/Clinical Practice Candidates

The District will notify the University in writing, prior to taking any action against a Student
Teaching/Clinical Practice Candidate regarding any concerns or complaints about a Student’s
performance or unsatisfactory conduct in the Student Teaching/Clinical Practice. In such cases,
the District will cooperate with the University to address the issues, including without limitation
steps to further train the Student and remediate the concerns. Except in circumstances where a
Student presents an immediate threat to the health and safety of the District’s students or personnel,
the District shall not remove a Student from its facilities or Student Teaching/Clinical Practice
without engaging in the process described above.

Ii. FERPA

Prior to the start of their placement, the University shall provide training to Student
Teaching/Clinical Practice Candidates concerning the Family Educational Rights and Privacy Act
of 1974, as amended (“FERPA”) and its implementing regulations. As part of this training, the
University shall instruct candidates about their legal obligation to comply with FERPA and its
implementing regulations with respect to confidential information the candidate encounters during
his/her Student Teaching/Clinical Practice.

IV. Background Checks

For each Student Teaching/Clinical Practice Candidate, the University shall cause to be performed
a criminal background check that complies with the minimum requirements set by the State of
California. Prior to a Student Teaching/Clinical Practice Candidate beginning their student
teaching experience, the University shall review the results and exclude from participation any
candidate whose background check would preclude the candidate from serving in the planned
student teaching experience. Additionally, all Student Teaching/Clinical Practice candidates will
be required to obtain and maintain a valid and current Certificate of Clearance from the CCTC
before beginning their student teaching experience and for the duration of their student teaching
experience

V. Non-Discrimination
The parties agree that neither will unlawfully discriminate in the selection of, or acceptance or
participation by, any Student Teaching/Clinical Practice Candidate pursuant to this Agreement on
the basis of race, creed, color, national origin, religion, sex, disability, age, veterans’ status, marital

status, citizenship, or any other characteristic protected by law.

VI. Compliance with Other Laws

The University and District shall comply with all Federal, State, and local laws and regulations that
are applicable to the subject matter of this Agreement.
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C. The University and District are independent entities and neither shall have, nor exercise,
any control over the means, manner, or method by which the other performs its obligations
under this Agreement. Nothing in this Agreement is intended or shall be construed to
create an agency relationship, employment relationship, or joint venture between the
parties. Neither party may use the other’s name in a manner that is reasonably likely to
suggest that the two are related without first obtaining the written consent of the other party.
Furthermore, neither party intends for this Agreement to alter in any way their respective
rights or their legal obligations.

D. This Agreement constitutes the entire agreement between the parties with respect to the
subject matter hereof, and supersedes all prior or contemporaneous communications,
negotiations, and agreements, written or oral, regarding the subject matter hereto. No
modification of or amendment or waiver to this Agreement will be effective unless in
writing and signed by each of the parties.

E. Failure by either party at any time to require strict performance of any provision of this
Agreement shall not constitute a waiver of that provision nor in any way limit
enforcement of the provision.

IN WITNESS WHEREOF, the parties have executed this Agreement as of the dates set forth
below.

For Point Loma Nazarene University:

Name: Kerry D. Fulcher, Ph.D.

Title: Provost and Chief Academic Officer

Address: Point Loma Nazarene University
3900 Lomaland Dr.

San Diego, CA 92106

Date:

Authorized Signature
PLNU Contact:

Name: Deborah E. Erickson, Ed.D.

Title: Dean, School of Education

Address: Point Loma Nazarene University
4007 Camino Del Rio South, Suite 400
San Diego, CA 92108

For the District:
Name (Print): / :Ql/ N‘i MAC&G’ 00’2
Address (Print): %O L? 5{ Hl\ﬁ.él_,p(\\/ 79, (Stner Sﬁ:"-‘f\*‘ss A
ol d 7 T Q0%
S -
Title: (/:ﬁ' cNtate sacile o

Date 5//7/1{

Authorized Signature
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POINT LOMA NAZARENE UNIVERSITY
SCHOOL OF EDUCATION

Fieldwork Placement Agreement with Cooperating School District

This Fieldwork Placement Agreement (“Agreement”) is entered into between Point Loma Nazarene
University (“PLNU” or “University”) and the Warner Unified School District (the “District”).

Whereas, the University’s curriculum requires advanced program candidates to complete a
fieldwork experience working under the supervision of a University site supervisor and teaching
candidates to complete a fieldwork experience working under the supervision of a credentialed
district teacher (“Fieldwork Candidates™); and

Whereas, the District wishes to aid in the educational development of the University’s students and
is willing to make its premises and students available for fieldwork practice; and

Whereas, the parties wish to document the guidelines, policies, and procedures for the placement
of University students completing fieldwork experiences within the District;

Now, therefore, the parties agree as follows:
I. General Terms

A. The District will accept University students for fieldwork practice for the times and
durations set forth by the University and agreed to by the District. The District reserves the
right to accept only the number of Fieldwork Candidates it deems to be feasible in light of
available District faculty at any given time.

B. The Fieldwork Candidate’s other duties may include, but are not limited to, classroom
observation, classroom teaching, diagnosis of student learning problems, tutoring of
students, grading and recording of student assignments, and assistance with record keeping.
Additional assignments outside of the confines of the classroom may include, but are not
limited to, lunchroom supervision, playground supervision, hallway duty, bus duty, faculty
meetings, Individualized Education Program (IEP) meetings, professional development
meetings, and parent-teacher conferences and working with individual and small groups of
students.

C. Fieldwork Candidates are required to follow the academic calendar of the District.

D. The District shall appoint a certified teacher to supervise each Fieldwork Candidate
(“District Site Supervisor”). District Site Supervisors shall meet the following criteria:

1. The District Site Supervisor shall be a full-time member of the District’s faculty.
2. The District Site Supervisor must have a minimum of 3 years teaching experience
in the area of their credential and have been employed by the District for at least

one year.

3. The District Site Supervisor must hold credentials in the field in which he/she is
teaching.



and safety of the District’s students or personnel, the District shall not remove a Student from its
facilities or Fieldwork without engaging in the process described above.

III. FERPA

Prior to the start of their placement, the University shall provide training to Fieldwork Candidates
concerning the Family Educational Rights and Privacy Act of 1974, as amended (“FERPA™) and
its implementing regulations. As part of this training, the University shall instruct candidates about
their legal obligation to comply with FERPA and its implementing regulations with respect to
confidential information the candidate encounters during his/her Fieldwork placement.

IV. Background Checks

For each Fieldwork Candidate, the University shall cause to be performed a criminal background
check that complies with the minimum requirements set by the State of California. Prior to a
Fieldwork Candidate beginning their field experience, the University shall review the results and
exclude from participation any candidate whose background check would preclude the candidate
from serving in the planned field experience. Additionally, all Fieldwork candidates will be
required to obtain and maintain a valid and current Certificate of Clearance from the CCTC before
beginning their field experience and for the duration of their field experience.

V. Non-Discrimination
The parties agree that neither will unlawfully discriminate in the selection of, or acceptance or
participation by, any Fieldwork Candidate pursuant to this Agreement on the basis of race, creed,

color, national origin, religion, sex, disability, age, veterans’ status, marital status, citizenship, or
any other characteristic protected by law.

VI. Compliance with Other Laws

The University and District shall comply with all Federal, State, and local laws and regulations that
are applicable to the subject matter of this Agreement.

VIL.  General Liability Insurance

Both parties shall maintain in force during the term of this Agreement, bedily injury, property
damage, and professional liability insurance, with coverage of at least $1,000,000 per occurrence
and an annual aggregate of $3,000,000 per occurrence, insuring itself and its agents and employees
for their acts, failures to act, or negligence rising out of, or caused by, the activity which is the
subject of this Agreement. Each party will provide the other proof of such insurance upon request.

VIIL. Mutual Indemnification

Each party shall indemnify, defend and hold harmless the other party, the other party’s affiliates,
and their respective trustees, directors, officers, employees, students, faculty, agents,
representatives, successors and assigns (collectively “Indemnified Parties”) against all damages,
claims, actions, liabilities, losses and other expenses, including without limitation reasonable
attorney's fees, expert witness fees, consultant fees and other costs, incurred by or asserted against
Indemnified Parties, whether or not a lawsuit or other proceeding is filed (“Claims™), that in any
way arise out of or relate to (a) the indemnifying party’s acts, omissions, negligence or willful
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E. Failure by either party at any time to require strict performance of any provision of this
Agreement shall not constitute a waiver of that provision nor in any way limit
enforcement of the provision.

IN WITNESS WHEREOF, the parties have executed this Agreement as of the dates set forth
below.

For Point Loma Nazarene University:

Name: Kerry D. Fulcher, Ph.D.

Title: Provost and Chief Academic Officer

Address: Point Loma Nazarene University
3900 Lomaland Dr.

San Diego, CA 92106

Date:

Authorized Signature
PLNU Contact:
Name: Deborah E. Erickson, Ed.D.
Title: Dean, School of Education
Address: Point Loma Nazarene University

4007 Camino Del Rio South, Suite 400

San Diego, CA 92108
For the District:

: > C
Name (Print): L/‘O\\/ l\A M & L.QO OQ
Address (Print): 30?5 ( e é\um:\?/ 72 L/t e S.ﬂ".‘v\s < CA Q 2086

Title: 5@}09 BT
q YBH Date 5//7/2/

Authorized Signature h
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San Diego County Superintendent of Schools Agreement for
Library Media Services Subscriptions with Warner Unified
School District effective July 1, 2021 through June 30, 2022,



San Diego County Superintendent of Schools
Agreement for Library Media Services Subscriptions

The Governing Board of the Warner Unified School District, hereinafter called the “District,” and the San
Diego County Superintendent of Schools, hereinafter called the “County,” agree as follows:

COUNTY SERVICES

1. County will provide the district staff and student subscription service to the San Diego County
Office of Education Digital Content Portal (DCP). The service will also include certain
communications from the SDCOE and/or the DCP, such as service announcements, DCP
newsletters and administrative messages. These communications are considered part of DCP
subscription, and you will not be able to opt out of receiving them.

a. County will provide customized professional development for library staff and teachers to
utilize the San Diego County Office of Education Digital Content Portal (DCP) online
resources (see the enclosed list).

b. County will provide the DCP logo to the district for use as an electronic link on district and
school websites.

c. The DCP subscription provides links to other World Wide Web sites and resources.
Because the SDCOE has no control over such sites and resources, you acknowledge and
agree that the SDCOE is not responsible for the availability of such external sites or
resources and does not endorse and is not responsible or liable for any Content,
advertising, products, or material on or available from such sites or resources. You further
acknowledge and agree that the SDCOE shall not be responsible or liable, directly or
indirectly, for any damage or loss caused, or alleged to be caused by, or in connection with

use of or reliance on any such content, goods or services available on or through any such
site or resource.

d. The DCP vendor contract stipulates that upon termination of this subscription service, all
downloaded materials that have been accessed through the SDCOE Digital Content Portal
resources by staff and students must be erased. This includes videos, instructional

materials, images, audio clips and information obtained from, associated with or inside your
district's DCP accounts.

2. The San Diego County Office of Education County Schools Librarian will serve as the district
credentialed “Librarian of Record” as stipulated in the California Education Code, sections 18100-

18103, 18176, and 44868.
a. County will provide San Diego County Board of Education approved book lists (grades K-8).

DISTRICT COSTS, PAYMENT AND RESPONSIBILITIES
(2021-22 student enrollment reported by Dataquest, CDE =112

1. District will assign a representative to serve as liaison between the County and the District who shall
be responsible for determining matters relative to service under this agreement.

2. District agrees not to post, email, transmit or otherwise make publicly available your confidential site
DCP usernames and passwords.

1



3. District agrees not to reproduce, duplicate, copy, sell, trade, resell or exploit for any commercial
purposes, any portion of the DCP, use of the DCP, or access to the DCP.

4. In order to establish accurate DCP district accounts, the District Wili notify the County of any staffing
changes, including first name, last name, title or school site, and e-mail address. Questions may be
directed to Library Media Services (858) 295-8837.

5. For subscription access to the DCP and customized professional development the District will pay to
the County the rate of $5.65 per CDE reported student enrollment. 112 x $5.65 = $632.80.

6. For Librarian of Record services (LOR) and Board of Education approved book lists the District will

pay to the County the rate of $0.43 for the 2021-22 fiscal year, per CDE reported student enrollment.
112 x $0.43 = $48.16

For DCP subscription and Librarian of Record services the District will pay to the County the total amount of

$680.96. The transfer of funds to the County School Service Fund will take place in January of this fiscal
year,

PERIOD OF AGREEMENT — INCEPTION AND TERMINATION DATES

This agreement is in effect July 1, 2021, through June 30, 2022.

RENEWAL TERMS

District and County will review this contract annually.

COUNTY AND DISTRICT CONTACT INFORMATION

County Representatives

Cindy Dunlevy Jonathan Hunt

Coordinator Coordinator

San Diego County Office of Education San Diego County Office of Education
Library Media Services Library Media Services

5304 Metro Street, Suite C 5304 Metro Street, Suite C

San Diego, CA 92110 San Diego, CA 92110

858 298-2024 858 298-2025

cidunlevy@sdcoe.net jonathan.hunt@sdcoe.net




District Tech Representative (//3—\{7 District Contact for Communication
Name a4 A

: Name: P
Title: Tite: __ SAez-entafe 4/2(2&\](\

Location: Location: _{a_x1e.0~ U—SD

Address: Address: 3045/ HW 77
City/State/Zip: City/State/Zip: g A 72085

Phone: Phone; 76-0 78'2, 35/7
Email: Email: dgg d. ﬂL‘K_C—éEO_CQ @ é«vd‘*td‘c&o'(,ad\

HOLD HARMLESS

Contractor shall defend, indemnify and hold the County, its officials, officers, employees, agents and
volunteers free and harmless from any and all claims, demands, causes of action, costs, expenses, liability,
loss, damage or injury, in law or equity, to property or persons, including wrongful death, in any manner
arising out of or incident to any acts, omissions or willful misconduct of Contractor, its officials, officers,
employees, agents, volunteers, Contractors and contractors arising out of or in connection with the
performance of the Services or this Agreement, including without limitation the payment of all attorney fees
and other related costs and expenses. Contractor shall reimburse County and its directors, officials,
officers, employees, agents and volunteers, for any and all legal expenses and costs incurred by each of
them in connection therewith or in enforcing the indemnity herein provided. Contractor's obligation to
indemnify shall not be restricted to insurance proceeds, if any, received by the County, its directors, officials,
officers, employees and agents. The Contractor's duty to defend, indemnify, and hold the County harmless
shall not apply to the extent a claim is due to the negligence or willful misconduct of the County.

GOVERNING LAW/VENUE SAN DIEGO
In the event of litigation, the agreement and related matters shall be governed by and construed in

accordance with the laws of the State of California. Venue shall be with the appropriate state or federal
court located in San Diego County.

COMPLIANCE WITH LAW
The Consultant shall be subject to, and shall comply with, all Federal, State, and local laws and regulations
applicable with respect to its performance under this Agreement including, but not limited to: licensing,

employment, purchasing practices, wages, hours, and conditions of employment, including non-
discrimination.

COUNTERPARTS
This Agreement (and any amendments) may be executed in multiple counterparts, each of which shall be

deemed an original, but all of which, together, shall constitute one and the same instrument. Documents
delivered electronically shall be valid and binding.

DEBARMENT, SUSPENSION OR INELIGIBILITY CLAUSE

By signing this Contract, the Consultant certifies that the Consultant, and any of its principles and/or
subcontractors:




i. Are not presently debarred, suspended, proposed for debarment, or declared ineligible for the award
of contracts by any Federal agency, and;

ii. Have not, within a three-year period preceding this contract, been convicted of or had a civil judgment
rendered against them for: commission of fraud or a criminal offense in connection with containing,
attempting to obtain, or performing a public (Federal, State or local) transaction or contract under a
public transaction; violation of Federal or State antitrust statues or commission of embezzlement, theft,
forgery, bribery falsification or destruction of records, making false statements, or receiving stolen
property. Consultant certifies that no employee, officer, agent, or subcontractor who may come in

contact with students in performance of this Agreement, has been convicted of a serious or violent
felony.

FINAL APPROVAL

This Agreement is of no force or effect until approved by signature by the San Diego County Superintendent
of Schools or his designee, the Assistant Superintendent of Business Services.

EMPLOYMENT WITH PUBLIC AGENCY AND RETIREES
Consultant, if an employee of another public agency, agrees that Consultant will not receive salary or remuneration,
other than vacation pay, as an employee of another public agency for the actual time in which services are being

performed pursuant to this Agreement. Retirees should seek guidance from their respective retirement system to avoid
a loss of retirement benefits.

ENTIRE AGREEMENT

This Agreement represents the entire agreement and understandings of the parties hereto and no prior
writings, conversations or representations of any nature shall be deemed to vary the provisions hereof. This
Agreement may not be amended in any way except by a writing duly executed by both parties hereto.

IN WITNESS WHEREOF, the parties hereto have caused this Contract to be duly executed, such parties
acting by their representatives being thereunto duly authorized.

SAN DIEGO COUNTY SUPERINTENDENT WARNER UNIFIED SCHOOL DISTRICT
OF SCHOOLS
By By (QL N
(Authorized Signature) (Authorized Signature)
Michael Simonson
Name Name (printed)
County Superintendent of Schools SM ﬂtf‘;‘ ﬁx\ﬁ'u\cpw\/
Title Title
5z4/7 |
Date Date
OQD\,w\oQ. MQL[QOO(@/&/‘ACI‘KSD(,'LG‘
Email
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Jason Helenick as a certificated substitute teacher, pending
Pre-employment screening.
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Agreement by and between Warner Unified School District and
Hatch & Cesario, Attorneys-at-Law for legal services for the
2021-2022 fiscal year.

Hourly Rates

Client agrees to pay Attorney for services rendered based
upon the following rate schedule:

Partners $300.00

Of-Counsel $300.00

Senior Associate $275.00
Associate $260.00

Education Consultant $200.00
Law Clerk $185.00

Paralegal $185.00



HATCH & CESARIO

ATTORNEYS-AT-LAW

AGREEMENT FOR LEGAL SERVICES
July 1, 2021 - June 30, 2022

This Agreement is by and between Warner Unified School District (“Client”) and Hatch &
Cesario, Attorneys-at-Law (“Attorney”).

Attorney’s Services

Attorney agrees to provide Client with consulting, representational and legal services
pertaining to special education and general student matters, including representation in
administrative and judicial proceedings, as requested by Client, or as required by law. A
separate agreement may be required for legal proceedings in state or federal court.

Attorney shall provide legal services as reasonably required to represent Client in such
matters, take reasonable steps to keep Client informed of significant developments, and
respond to Client’s inquiries regarding those matters. Client understands that Attorney
cannot guarantee any particular results, including the costs and expenses of
representation.

Hourly Rates

Client agrees to pay Attorney for services rendered based upon the following rate
schedule:

Partners $300.00
Of-Counsel $300.00
Senior Associate $275.00
Associate $260.00
Education Consultant $200.00
Law Clerk $185.00
Paralegal $185.00

Attorney shall bill Client for legal services in one-tenth (.10) increments.
Costs, Expenses and Other Requirements Applicable to Client

Client agrees to reimburse Attorney for necessary costs and expenses incurred by
Attorney on behalf of Client, including the following:

In-office Photocopying $0.25 per page
Outside Photocopying Actual usage



Facsimile/Scanning None
rustage Actual usage
Mileage IRS mileage rate

Costs, such as electronic legal research services, messenger, meals, and lodging shall
be charged on an actual and necessary basis.

Payment for Services

Attorney shall send Client a statement for fees and costs incurred every calendar
month. Such statements shall set forth the amount, rate, and description of services
provided. Payment by Client against monthly billings is due upon receipt of statements
and is considered delinquent if payment is not received within thirty (30) days of the
date of the invoice.

The California Business & Professions Code requires Attorney to inform you whether we
maintain errors and omissions insurance coverage applicable to the services to be
rendered to you. We hereby confirm that Attorney does maintain such insurance
coverage.

Legal Fees and Costs Covered by JPA or Insurance Policy

When the Client is named as a party in an administrative or court proceeding, the Client
may have coverage under a joint powers authority (“JPA”) memorandum of
understanding or liability insurance policy for legal fees and related costs. We
recommend that any new filings against Client be tendered to a representative of the
JPA or your insurer as soon as you are served.

If you have coverage and wish to work with Attorney, it will agree to represent you at the
rates set forth by this Agreement unless the Attorney and Client agree otherwise.
Attorney will also agree to follow all litigation guidelines in effect and will not charge for
expenses not otherwise authorized.

At times, a JPA or insurer may decline to pay for legal fees or expenses that are
otherwise covered and acceptable under the applicable guidelines. Attorney will follow
all established appeal procedures to negotiate any declined items with the JPA or
insurer.

If, after the appeals process, the JPA or insurer continues to deny payment without a
good faith basis, Attorney will require that Client pay those fees directly. Any fees
chargeable to the Client will continue to be at the rates set forth by this Agreement
unless the Attorney and Client agree otherwise.

Discharge of Services

Client may discharge Attorney at any time by written notice. Unless otherwise agreed,
and except as required by law, Attorney will provide no further legal services hereunder
after receipt of such notice. Attorney may withdraw its services with Client’s consent or
as allowed or required by law, upon ten (10) days written notice. Upon discharge or
withdrawal, Attorney shall transition all outstanding legal work and services to others, as
Client shall direct.



Mediation

If a dispute arises out of or relating to any aspect of this Agreement between Client and
Attorney, or the breach thereof, and if the dispute cannot be settled through negotiation,
Client and Attorney agree to first try in good faith to settle the dispute in private by the
use of mediation before initiating any arbitration, litigation, or any other dispute
resolution procedure. The cost of such mediation shall be borne equally by the parties,
unless otherwise stipulated in a settlement agreement between the parties. Either party
may initiate mediation through service of a written demand in-person or by mail or, if
agreed to by the parties in advance, by e-mail to the opposing party. The mediation
session Will occur at a time mutually agreed upon by the parties in consultation with a
mutually selected mediator, though no later than 60 days after the date of service of the
initial notice, unless otherwise agreed by the parties and mediator.

By initialing below, Client and Attorney confirm that they have read and understand the
paragraph above, and voluntarily agree to mediation. By this Agreement, Attorney has
advised Client of the right to have an independent lawyer of Client’s choice to review
this mediation provision, and this entire agreement, prior to initialing this provision or
signing this Agreement.

(Client Initial Here) % K gfé(Attomey Initial Here)

Term of Agreement

The term of this Agreement is effective July 1, 2021 through June 30, 2022, and may be
modified in writing by mutual agreement of Client and Attorney. This Agreement shall
be terminable by either Attorney or Client upon thirty (30) days written notice.

Warner Unified School District Hatch & Cesario — Attorneys-at-Law
D eberas LA ﬂe‘d bt
David MacLeod Debdrah R.G. Cesario, Partner
Superintendent
May 27, 2021
Date Date
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Department of the Treasury
Internal Revenue Service

Request for Taxpayer
ldentification Number and Certification

P Go to www.irs.gov/FormW9 for instructions and the latest information.

Give Form to the
requester. Do not
send to the IRS.

Law Offices of Deborah R.G. Cesario

1 Name (as shown on your income tax return). Name is required on this line; do not leave this line blank.

2 Business name/dlsregarded entity name, if different from above
Doing business as Hatch & Cesario, Attorneys-at-Law

following seven boxes.

[ individual/sole proprietor or Ooc Corperation

single-member LLG

Print or type.

[] other (see instructions) >

S Corporation

[ Limited lizbility company, Enter the tax classification {C=C corporation, S=8 corporation, P=Partnership) »

Note: Check the appropriate box in the line above for the tax classification of the single-member owner. Do not check Exemption from FATCA reporting
LLG if the LLC is classified as a single-member LLGC that is disregarded from the owner unless the owner of the LLG is
another LLG that Is not disregarded from the owner for U.S, federal tax purposes. Otherwise, a single-member LLC that
is disregarded from the owner should check the appropriate box for the tax classification of its owner,

3 Check appropriate box for federal tax classification of the person whose name is entered on line 1. Gheck only one of the | 4 Exemptions (codes apply only to

certain entities, not individuals; see
instructions on page 3):

D Partnership [ Trust/estate

Exempt payee code (if any)

code (if any)

{Appliss to accounts maintainsd outsida ths LL.S.)

5 Address (number, street, and apt. or suite no.) See instructions.
10531 4S Commons Drive, Suite 583

See Specific Instructions on page 3.

Requester’s name and address {optional)

6 City, state, and ZIP code
San Diego, CA 92127

7 List account numbet(s) here (optional)

Taxpayer ldentification Number (TIN)

Enter your TIN in the appropriate box. The TIN provided must match the name given on line 1 to avaid
backup withholding. For individuals, this is generally your social security number (SSN). However, for a
resident alien, sole proprietar, or disregarded entity, see the instructions for Part |, later. For other - -
entities, it is your employer identification number (EIN}. If you do not have a number, see How o get a

TIN, later.

Note: If the account is in more than one name, see the instructions for line 1. Also see What Name and
Number To Give the Requester for guidelines on whose number to enter.

| Social security number

or
[ Employer identification number |

417 -{2|19(0|8|1(8]|5

Part 11 Gertification

Under penalties of perjury, | certify that:

1. The number shawn an this form is my correct taxpayer identification number (or I am waiting for a number to be issued to me); and
2.1 am not subject to backup withholding because: (a) | am exempt fram backup withholding, or {b) | have not been notified by the Internal Revenue
Service (IRS) that [ am subject to backup withholding as a result of a failure to report all interest or dividends, or (c) the IRS has notified me that | am

no longer subject to backup withholding; and
3. 1am a U.S. citizen or other U.S. person (defined below); and

4. The FATCA code(s) entered on this form (if any) indicating that | am exempt from FATCA reporting is correct.

Certification instructions. You must crass out item 2 above if you have been notified by the IRS that you are currently subject to backup withholding because
You have failed to report all interest and dividends on your tax return. For real estate transactions, item 2 does not apply. For mortgage interest paid,
acquisition or abandonment of secured property, cancellation of debt, contributions to an individual retirement arrangement (IRA), and generally, payments
other than interest and dividends, you are not required to sign the %tiﬁcatiun, but you must provide your correct TIN. See the instructions for Part [l, later.

Sign Signature of
Here U.S. person b

Date b May 27, 2021

General Instructfe{)s/

Section references are to the Internal Revenue Code unless otherwise
noted.

Future developments. For the latest information about developments
related to Form W-9 and its instructions, such as legislation enacted
after they were published, go to www.irs.gov/FormWa.,

Purpose of Form

An individual or entity (Form W-9 requester) who is required to file an
information return with the IRS must abtain your correct taxpayer
identification number (TIN) which may be your social security number
{SSN), individual taxpayer identification number (ITIN), adoption
taxpayer identification number (ATIN), or employer identification number
(EIN), to report on an information return the amount paid to you, or ather
amount repartable on an information return. Examples of infarmation
returns include, but are not limited to, the following.

* Farm 1099-INT (interest earned or paid)

, W '
%4&/.»?—”7 RG [ 2o ws

* Form 1099-DIV (dividends, including those fram stocks or mutual
funds)

* Form 1099-MISC (various types of income, prizes, awards, or gross
proceeds)

» Form 1099-B (stock or mutual fund sales and certain other
transactions by brokers)

* Form 1098-S {proceeds from real estate transactions)

 Farm 1099-K (merchant card and third party network transactions)
= Form 1098 (home mortgage interest), 1098-E (student loan interest),
1088-T (tuition)

* Form 1093-C (canceled debt)

= Form 1088-A (acquisition or abandonment of secured property)

Use Form W-8 only if you are a U.S. person (including a resident
alien), to provide your correct TIN.

If you do not return Form W-9 to the requester with a TIN, you might
be subject fo backup withholding. See What is backup withholding,
later.

Cat. No. 10231X

Form W=9 (Rev. 10-2018)
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Independent Contractor Agreement between Warner Unified
School District and Fleet Maintenance Services from July 1, 2021-
June 30, 2022, for preventative Maintenance, service and repairs
on site for District Fleet.

Fiscal Impact:

Preventative Maintenance A: $177

Preventative Maintenance B: $240

Preventative Maintenance C: $450

Preventative Maintenance Van Inspection/Service: $130

Minor Repairs/Labor: $55/hour

Heavy Duty Repairs/Labor: $85/hour

$1,000 per month for added transportation coordination and over-
site duties.

All other costs will be preapproved by the District Business
Services department.
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Warner Unified School District
INDEPENDENT CONTRACTOR AGREEMENT

THIS AGREEMENT is made and entered into this 1% day of July, 2021.
by and between the WARNER UN|FIED SCHOOL DISTRICT, hereinafter referred to as DISTRICT,
ahd Fleet Maintenan:e SENiCES, 160"40'9137, 1 he!’elnafter I’efeﬂ’ed tD as CONTRACTOR

Business License # BL-00021311

WITNESSETH:
WHEREAS, Government Code Section 53060 authorizes the DISTRICT to contract with and employ
persons to furnish special services and advice to DISTRICT in financial, economic, accounting,
engineering, legal or administrative matters if such persons are specially trained and experienced and
competent to perform the special services required; and

WHEREAS, DISTRICT has determined that it has a need to enter inio this Agreement with
CONTRACTOR for the special services and advice described herein; and

WHEREAS, CONTRACTOR is specially trained, experienced, and competent to perform the special
services required by the DISTRICT, and such services are needed on a limited basis;
NOW, THEREFORE, it is mutually agreed by the parties hereto, as follows:

1. Services io be provided by Contractor.

Preventative Maintenance, Service and Repairs on site for District Fleet. Contractor will
diagnose major repairs and coordinate services at a certified shop. District will purchase parts,
Contractor will arrange for pickup or delivery of parts and delivery of vehicles to offsite vendors
as approved by the District. Additional Transportation Department Duties as requested.

(For additional explanation of services, attach Exhibit A which will be incorporated herein full by
this reference) CONTRACTOR shall keep DISTRICT’s Superintendent and other designed
DISTRICT representatives fully informed as to the progress of the work and shall submit to
DISTRICT such oral and written reports as DISTRICT may specify.

2. Term of Agreement.
The services called for under this Agreement shall be provided by CONTRACTOR during the
period commencing on, July 1, 2021, and ending on June 30, 2020 |t shall be expressly
understood by CONTRACTOR that time is of the essence for this Agreement and DISTRICT may
terminate this Agreement in the event of unexcused delay in CONTRACTOR'’S performance
hereunder.

3. Contractor’s Fee.
DISTRICT agrees to pay CONTRACTOR for services satisfactorily performed pursuant to this

Agr t, th i - : 0 Doll 4
AR RS Services billed per payment terms, section 4. ek )

4. Payments. 21
CONTRACTOR is responsible for submitting IRS Form W-9 (Request for Taxpayer ldentification
Number) and an invoice to the DISTRICT which indicates the services performed and the date(s).
Upon verification by DISTRICT'’S representative that CONTRACTOR has satisfactorily performed
the services, DISTRICT shall pay CONTRACTOR according to the following terms and conditions:

Preventative Maintenance A: $177 Preventative Maint. Van Inspection/Service: $130
Preventative Maintenance B: $240 Minor Repairs/Labor: $55/hour

Preventative Maintenance C: $450 Heavy Duty Repairs/Labor: $85/hour

$1,000 per month for added transportation coordination and oversite duties.

All other costs will be preapproved by the District Business Services department.
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(For additional explanation of payment terms, attach Exhibit B which will be incorporated herein full by

this reference)

Expenses.

DISTRICT shall not be liable to CONTRACTOR for any additional costs or expenses paid or
incurred by CONTRACTOR in performing services for DISTRICT, except for the following
(additional expenses must be specific):(For additional explanation of expenses, please attach
Exhibit C).

10.

Non-Resident Independent Contractor Withholding.

The California Revenue and Taxation Cede requires the DISTRICT to withhold income taxes from
payments made to non-resident independent contractors performing services in California when
earning more than $1,500 in a calendar year. The current withholding rate is seven percent (7%)
of gross payments.

Independent Contractor.

CONTRACTOR, in the performance of this Agreement, shall be and shall act as an independent
contractor and not as an officer, agent or employee of the DISTRICT. CONTRACTOR shall be
responsible for all salaries, payments, and benefits for all of its officers, agencies, and employees
in performing services pursuant to this Agreement.

Workers’ Compensation Insurance.

CONTRACTOR agrees to procure and maintain in full force and effect Workers’ Compensation
Insurance required under California Labor Code Section 3700 covering its employees and agents
while these persons are participating in the activities hereunder. In the event a claim under the
provisions of the California Workers' Compensation Act is filed against DISTRICT by such
employee or agent participating under this Agreement, CONTRACTOR agrees to defend and hold
harmless the DISTRICT from such claim. CONTRACTOR shall provide a Transfer of Rights of
Recovery against Others (aka Waiver of Subrogation) endorsement favoring DISTRICT.

Hold Harmless and Indemnification.

CONTRACTOR agrees to indemnify and to hold free and harmless DISTRICT, its officers, agents,
and employees from all loss, liability, damages, costs, or expenses, including attorney's fees and
costs, that mayor might at any time arise or be asserted against DISTRICT, its officers, agents and
employees, arising by reason of, in the course of, or in connection with, the performance of this
Agreement.

Insurance.

CONTRACTOR agrees to carry automobile insurance at statutory amounts as well as general
and/or professional liability insurance with minimum limits of One Million Dollars ($1,000,000) per
occurrence combined single limit for bodily injury and property damage, or per claim for
professional in a form mutually acceptable to both parties to protect CONTRACTOR and
DISTRICT against liability or claims of liability, including claims for products and completed
operations which may arise out of this Agreement. The required limits may change based on
risk exposure. Such required limit change is at the sole discretion of DISTRICT. CONTRACTOR
shall name DISTRICT, its officers, Board members, employees and agents as additional insured
by separate insurance policy endorsement. CONTRACTOR shall provide 2 primary and
noncontributory endorsement (commercial general liability only) favoring the DISTRICT.
CONTRACTOR shall provide by policy endorsement, a 30 day insurance policy Notice of
Cancellation,




11.

12,

13.

14.

15.

18.

17.
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Permits/Licenses.

CONTRACTOR and all CONTRACTOR'’S employees or agents shall secure and maintain in force
such permits and licenses as are required by law in connection with the furnishings of services
pursuant to this Agreement.

Employment with Public Agency.

CONTRACTOR, if employee of another public agency, agrees that CONTRACTOR will not receive
salary or remuneration, other than vacation pay, as an employee of another public agency for the
actual time in which services are being performed pursuant to this Agreement.

Assignment.

No portion of this Agreement or any of the work to be performed hereunder may be assigned by
CONTRACTOR without express written consent of DISTRICT, and without such consent, all
services hereunder are to be performed solely by CONTRACTOR, its officers, agents and
employees.

Ownership of Work-Product.

All products of work performed pursuant ta this Agreement will be the sole property of DISTRICT
and no reproduction of any portions of the work product may be made in any form without the
express writteh consent of DISTRICT.

Termination of Agreement.

DISTRICT may terminate this agreement and will be relieved of all obligations under this
Agreement should CONTRACTOR fail to perform any of the terms and conditions hereof at the
time and places set forth herein. In the event of such termination, CONTRACTOR shall be paid the
reasonable value of the services rendered up to the date of such termination, less any payments
theretofore made, as determined by DISTRICT, and the CONTRACTOR hereby expressly waives
any and all claims for damages or compensation arising under this Agreement in the event of such
termination, except as set forth herein.

Termination for Non-Funding.
This Agreement is valid and enforceable only if sufficient funds are made available to the
DISTRICT by the State of California for the fiscal year(s) covered by this Agreement.

Pupil Safety Provisions.

To comply with Education Code section 45125.1, the DISTRICT shall complete the “Pupil Safety
Provisions” below certifying the level of contact that CONTRACTOR is expected to have with
DISTRICT'S pupils.

The DISTRICT has determined that greater then limited contact with pupils may ocour
under the terms of this contract. Fingerprinting and cettification will be required of the contractor.
No work may take place until the requirements of Education Code section 45125.1 have been met.

The DISTRICT has determined that limited contact with pupils may occur under the terms
of this coniract. In lieu of fingerprinting, a DISTRICT employee will provide supervision at all times
when the CONTRACTOR has contact with pupils.

The DISTRICT has determined that there will be no contact with pupils under the terms of

this contract.

The above determination is made by:

NAME:

Signature: Date:

Superintendent/CBO (Print name and Signature)



18. DISTRICT Administrator of Agreement.
The point of contact for this agreement is:

Name: ANDREA SISSONS
Title: Chief Business Official
Telephone: (760) 782-3517

E-mail:

4 of 4

Warner USD Independent Contractor Agreement

Andrea.Sissons@warnerusd.net

19. Contractor Point of Contact:

Name: John and Mary Politano

Address: PO BOX 1522, San Marcos, CA 92079
Telephone: (760) 519-8991

E-mail:

20. Attorneys’ Fees.

If suit is brought by either party to this Agreement to enforce any of its terms and the DISTRICT
prevails in such suit, CONTRACTOR shall pay all litigation expenses incurred by DISTRICT,
including attorney’s fees, court costs, expert witness fees, and investigation expenses.

21. Goverhing Law.

The terms and conditions of this Agreement shall be governed by the laws of the State of
California with venue in San Diego DISTRICT, California.

22. Entire Agreement/Amendment.

This Agreement and any exhibits attached hereto constitute the entire agreement among the
parties to it and supersede any prior or contemporaneous understanding or agreement with
respect to the services contemplated, and may be amended only by a written amendment

executed by both parties to the Agreement.

IN WITNESS THEREOF the parties hereto have executed this Agreement as of the date herein above

first written.

WARNER UNIFIED SCHOOL DISTRICT

Andrea Sissons, Chief Business Official
Name/Title

Authorized Signature

Date

CONTRACTOR

John Politang, Owner  Mary Politano, Owner

Authorized Signature

Date
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Agricultural Career Technical Education Incentive Grant 2021-
2022 Application For Funding.

Estimated Total Award: $8,520.00



AGRICULTURAL CAREER TECHNICAL EDUCATION
INCENTIVE GRANT 2021-22 APPLICATION FOR FUNDING

California Department of Education
(Due Date: To be received in Regional Supervisor's Office by June 30, 2021)

Warner Jr./Sr. High School Warner Unified School District

School Site District

Please include the following items with your application:
Eligibility Determination Sheet
D Variance Request Form (if applicable)
D Quality Criterion 12 Form (if applicable)
Award Estimator and Budget Sheet

List of Agriculture Teachers

Certification: | hereby certify that all applicable state and federal rules and regulations
will be observed; that to the best of my knowledge, the information contained in this
application is correct and complete; and that the attached assurances are accepted as
the basic conditions of the operations in this project/program for local participation and
assistance.

CBO

Signature of Authorized Agent Authorized Agent Title

énatm‘( of Agriculture Teacher Signature of Principal

Responsible for the Program

760) 782-3517
Contact Phone Number: ( ) -

0
Date of Local Agency Board Approval96}!08’(2




AGRICULTURAL CAREER TECHNICAL EDUCATION
INCENTIVE GRANT 2021-22 APPLICATION FOR FUNDING

California Department of Education
(Due Date: To be received in Regional Supervisor's Office by June 30, 2021)

Eligibility Determination Sheet
IN ORDER TO APPLY FOR FUNDING, YOU MUST MEET ALL THE QUALITY CRITERIA LISTED BELOW.

Please check each Quality Criteria you meet:
1. Curriculum and Instruction
2. Leadership and Citizenship Development
3. Practical Application of Occupational Skills
4. Qualified and Competent Personnel
5. Facilities, Equipment, and Materials
6. Community, Business, and Industry Involvement
7. Career Guidance
8. Program Promotion
9. Program Accountability and Planning

IF YOU CHECKED ALL THE REQUIRED QUALITY CRITERIA, PLEASE
CONTINUE TO THE NEXT PAGE OF YOUR APPLICATION.

If you do not meet one or more of the criteria listed above, you may submit a Variance
Request Form for each unmet criterion.

A variance is a proposed plan to bring your program into compliance with all the
quality criteria listed above, prior to the following year's application.

All variances must be approved with this application in order to be eligible for funding.
Non-compliance with the terms of the approved variance will result in a loss of funds.

Will you be including a formal Variance Request Form for each unmet criterion?

l:, Yes No

IF YOU ARE REQUESTING ONE OR MORE VARIANCES, PLEASE COMPLETE A
VARIANCE REQUEST FORM FOR EACH AND CONTINUE TO THE NEXT PAGE OF
YOUR APPLICATION.

IF YOU DO NOT MEET ALL REQUIRED QUALITY CRITERIA LISTED ABOVE,
AND YOU ARE NOT SUBMITTING A VARIANCE REQUEST FORM

STOP

YOU ARE NOT ELIGIBLE TO APPLY FOR FUNDING THROUGH THE AGRICULTURAL
CAREER TECHNICAL EDUCATION INCENTIVE GRANT.
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AGRICULTURAL CAREER TECHNICAL EDUCATION INCENTIVE
GRANT 2021-22 APPLICATION FOR FUNDING

California Department of Education
(Due Date: To be received in Regional Supervisor's Office by June 30, 2021)

Budget Sheet

Incentive grant awards must be matched for each Account Number below (4000, 5000, and 6000).

Account Number 4000 requires only the subtotal be matched, but Account Numbers 5000 and 6000 must
be matched by line item. A waiver of matching must be approved for any instances where matching funds
do not meet or exceed Incentive Grant funds.

Amount left to Allocate:

4000: Books & Supplies

$0.00

ltems | Description of ltems of Funds Incentive Matching Funds
Being Used Grant Funds

i Supplies and Equipment $ 2,000.00 $ 2,000.00

Subtotal N/A $ 2,000.00 $ 2,000.00

5000 Services and Operating Expenses, including services of consultants, staff travel,
conferences, rentals, leases, repairs, and bus transportation

Items | Description of ltems of Funds Incentive Matching Funds
Being Used Grant
Funds
1 Travel, Conferences $ 6,270.00 $ 6,270.00
2. Memberships $ 250.00 $ 250.00
3
4,
5.
6.
T
8.
9.
10.
Subtotal N/A $ 6,520.00 $ 6,520.00

6000 Capital Outlay, including sites, buildings, improvement of buildings, and equipment

Items | Description of ltems of Funds Incentive Matching Funds
Being Used Grant
Funds
1.
2.
3
4,
5.
Subtotal N/A $ 0.00 $0.00
Total Allocated Funds: $ 8,520.00 $ 8,520.00



Calendar
June 2021
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