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SUPERVISORY RELATIONSHIPS WITH EMPLOYEES  

 

Employment, promotion, assignment, reassignment, or transfer of a person shall not result 

in a situation that creates a supervisory relationship between an employee and the 

roommate or close relative of such employee.  

   

Administrators, and anyone who supervises Lake Forest School District staff, are not 

permitted to socially date or be a partner in a romantic relationship with any employee in 

the direct line of supervision.    

  

Administrators and anyone who supervise District staff who become relatives due to 

marriage, become part of the same household, socially date, or are partners in a romantic 

relationship with any District employee, must notify the Lake Forest Board of Education 

of this fact within thirty (30) days.  In the case of becoming roommates or relatives due to 

marriage that creates a supervisory relationship, one of the employees will be transferred 

at the earliest feasible time.  

  

Socially dating or being a partner in a romantic relationship with any District employee in 

the line of supervision shall be grounds for termination of that administrator or supervisor.  

  

The Board reserves the right to waive this policy to the extent possible when related 

employees can work on the same site with no direct supervisor-subordinate relationship.   

  

This policy does not apply to individuals who are employed by the District as a substitute 

or casual/seasonal employee.    

  

Definitions:  

• “Close relative” means a spouse, child, parent, sibling, grandparent, grandchild, 

aunt, uncle, first cousin, corresponding in-law, “step” relation or any member of 

the employee’s household.    

• “Socially dating” means a social engagement between two persons that has a 

romantic character, or an engagement to go out with another person out of romantic 

interest.    

• “Romantic relationship” means an emotional or sexual affair or liaison. 

• “Supervisory relationship” means a person in a position to evaluate an employee, 

or evaluate the evaluator of an employee.  

 

It is not the intent of the Board to list all possible scenarios that may occur as related to 

this policy.  This policy provides guidance for decision making, and emphasizes the 

importance of educational leaders acting with integrity, respect, and prudent judgment.  


