CALIFORNIA SCHOOL EMPLOYEES ASSOCIATION
and its

CHAPTER #829
INITIAL PROPOSAL

The California School Employees Association and its Chapter 750 (CSEA) looks forward to negotiating with the Meadows Union School District for the 2022-2025 school year. CSEA intends to negotiate a bargaining agreement which captures and, in some cases, expands upon the current practices of the District on the following topics:
1. ARTICLE 1 - RECOGNITION

· CSEA proposes to recognize the classifications which make up the bargaining unit, including a procedure for eliminating classification disputes, if they were to occur.
2. ARTICLE 2 – DISTRICT RIGHTS
· CSEA proposes to capture current management rights which exist within the law, limited by the provisions of the Educational Employment Relations Act and applicable law.
3. ARTICLE 3 – BARGAINING UNIT RIGHTS

· CSEA proposes to capture current employee rights which exist within the law, which include:
· Procedures required under Assembly Bill 119.
· CSEA proposes district paid release time for the purposes of attending CSEA’s annual conference.
· CSEA proposes to capture current chapter rights which exist within the law, which include:
· Procedures required under Assembly Bill 119.
· Annual work year calendar negotiations.
· CSEA proposes to bar contracting out during the term of the CBA.
· CSEA proposes to capture current association rights which exist within the law, which include:
· Procedures required under Assembly Bill 119.
· Procedures required for Organizational Security, which include:
· Dues Deductions.
· Mass Communications to the Bargaining Unit.
· Employer Neutrality.
· Indemnification.
· CSEA proposes to establish a Chapter Meeting agreement.
4. ARTICLE 4 – WORKING HOURS
· CSEA proposes to capture current employment rights which exist within the law, which include:
· Standard Work Week/Hours/Months for unit members.
· Overtime procedures.
· Compensatory time procedures.
· Unit member rights of refusal.
· Daily rest breaks for unit members.
· Procedure for the assignment of additional hours.
· Procedure for call back time.
· Procedure for additional hours/summer work.
· CSEA also proposes reviewing the currently assigned hours/months/days of classified employees working additional duties such as summer school and increasing base hours accordingly.
5. ARTICLE 7 – SALARIES
· CSEA proposes to standardize/increase/square the salary schedule which includes annual step advancement and a longevity schedule.
· CSEA proposes a me-too clause with other employee groups.
· CSEA proposes to capture a procedure for assigning Out of Class pay.
· CSEA proposes to capture current stipends which exist, and create new stipends for bilingual work, overnight work, and the administration of medication.
6. ARTICLE 8 – TRANSPORTATION
· CSEA proposes drivers annually bid on their routes and assign extra work in order of seniority.
7. ARTICLE 9 – LAYOFF

· CSEA proposes notification and a displacement procedure in the event of a layoff. 
8. ARTICLE 10 – EMPLOYMENT
· CSEA proposes to capture the current probationary period practice for new hires to the CSEA unit.
· CSEA proposes a uniform assignment/replacement procedure for employer required dress on the job.
9. ARTICLE 11 – VACATIONS
· CSEA proposes to capture current vacation rights which exist within the law, and the district which include:
· Accrual
· Usage
· Employer Liability
10. ARTICLE 15 – GRIEVANCE PROCEDURES
· CSEA proposes a full grievance procedure, controlled by the union, which ends in binding arbitration.
11. ARTICLE 16 – LEAVES
· CSEA proposes to capture current leave rights which exist within the law, and the district including but not limited to:
· Sick Leave
· Personal Necessity Leave
· Industrial Accident Leave
· Jury Duty Leave
· Parental Leave
· Bereavement Leave
12. ARTICLE 12 – HEALTH AND WELFARE BENEFITS
· CSEA proposes to expand the current health and welfare benefits plan to more classified employees, while looking at innovative ways to lower cost while securing high quality.
13. ARTICLE 13 – SAVINGS AND SEVERABILITY
· CSEA proposes a savings clause.
14. ARTICLE 14 – HOLIDAYS
· CSEA proposes to capture/expand current holiday rights which exist within the law, and the district for unit members.
15. ARTICLE 15 – TERM OF AGREEMENT
· CSEA proposes a three-year term.
CSEA reserves the right to withdraw, amend, and/or add to this proposal as necessary, in accordance with applicable sunshine laws.
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