
Notice:  As authorized by RCW 42.30.110, the Board may meet in Executive Session to review the qualifications of applicants for 

public employment, to review the performance of public employees (RCW 42.30.110 (g), to discuss with legal counsel potential 

litigation (RCW 42.30.1100 (1)(I), and to discuss contract negotiations as authorized by RCW 42.30.140 (4)(a). 

 
 

BOARD OF DIRECTORS’ WORKSHOP/REGULAR MEETING 

Monday, May 24, 2021 

6:00 pm Workshop / 7:00 pm Regular Meeting 
 

 

AGENDA 

 

1. CALL TO ORDER/FLAG SALUTE 

 

2. SET AGENDA – ACTION 

 

3. RECOGNITION OF VISITORS 

 

4. REPORTS 

A. Business Manager Reports 

B. Board of Director Reports 

C. Superintendent Report 

 

5. GENERAL DISCUSSION ITEMS 

A. CTE District-wide 4 Year Plan 2021-2025 - ACTION 

B. Donation to Connell Elementary from Bailie Memorial Youth Ranch – ACTION 

C. NFSD Recovery Plan - ACTION 

D. 2021-22 District Calendar - ACTION 

E. Calendar of Events 

 

6. CONSENT AGENDA - ACTION 

A. Board Minutes – May 10, 2021 

B. Business Reports 

i. Accounts Payable 

ii. Payroll 

 

7. PERSONNEL - ACTION 

 

8. ADJOURN 
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North Franklin School District 
Career & Technical Education 

District Wide Plan ~ 2021 – 2025 
 

  
Focus Area Current Year 2021-2022 2022-2023 2023-2024 2024-2025 

Curriculum  Submit OSPI Program 
Review for STEM and 
Health Sciences by 
January 31, 2021 

 Begin program review 
process for Family and 
Consumer Sciences due 
January 2022 

 Explore more course 
equivalency options for 
CTE 

 Ag - Continue to work 
with OSPI, Big Bend 
Community College, 
and industry leaders to 
develop CDL Program 

 Ag - Incorporate more 
trades/skills into 
advanced welding 
curriculum (electricity, 
small engines, etc.) 

 BUS – Explore adding 
Computer Science and 
programming courses 

 Examine FCS curriculum 
updates for next year 

 FCS – Continue with 
first aid/CPR 
certification 

 FCS - Transition to 
Careers in Education 
course 

 FCS - Add Child 
Development full-year 
course 

 FCS – Teach food safety 

 Submit OSPI Program 
Review for Family and 
Consumer Sciences by 
January 31, 2022 

 Begin program review 
process for Business and 
Marketing Education 
due January 2023 

 Explore more course 
equivalency options for 
CTE 

 Explore new MS CTE 
offerings in STEM areas 

 Ag – Pilot CDL offering 
 Ag – Incorporate more 

trades skills into 
advanced welding 

 CTE curriculum 
frameworks review by 
CTE teachers and 
update as needed  

 Look into capacity for 
adding CTE staff 

 Bus - Examine Business 
and Marketing 
curriculum updates for 
next year 

 Bus - Explore adding a 
DECA leadership class in 
addition to the club 

 Bus - Add computer 
science course(s) at the 
high school  

 Bus - Marketing involve 
Graphic with school 
newspaper partnership  

 Bus - Explore a multi-
media design class to 

 Submit OSPI Program 
Review for Business and 
Marketing Education by 
January 31, 2023 

 Begin program review 
process for Ag Program 
due January 2024 

 Explore more course 
equivalency options for 
CTE 

 CTE curriculum 
frameworks review by 
CTE teachers and 
update as needed 

 Look into capacity for 
adding CTE staff 

 Ag – Offer CDL training 
course 

 Ag - Investigate adding 
CASE Food Science 
Course 

 Ag - Examine 
Agriculture and CASE 
curriculum updates for 
next year 

 Bus - Add computer 
science course(s) at the 
high school  

 Bus - Explore a multi-
media design class to 
include Pod Casts, web 
page design. 

 Bus - Explore adding a 
DECA leadership class in 
addition to the club 

 FCS – Teach food safety 

 Submit OSPI Program 
Review for Agriculture 
by January 31, 2024 

 Begin program review 
process for Skilled and 
Technical Sciences due 
January 2025 

 Explore more course 
equivalency options for 
CTE 

 CTE curriculum 
frameworks review by 
CTE teachers and 
update as needed 

 Look into capacity for 
adding CTE staff 

 Investigate adding CASE 
Food Science Course 

 Examine Skilled and 
Technical Sciences 
curriculum updates for 
next year 

 Bus - Explore a multi-
media design class to 
include Pod Casts, web 
page design. 

 Bus - Explore adding 
marketing classes: Digi 
Productions 2, Sports 
Marketing 2 

 FCS – Teach food safety 
 FCS – Conduct career 

exploration 
presentations 

 HlthSci – Continue First 
Aid/CPR curriculum 

 

 Submit OSPI Program 
Review for Skilled and 
Technical Sciences by 
January 31, 2025 

 Begin program review 
process for STEM and 
Health Sciences due 
January 2026 

 Explore MS CTE 
offerings in STEM areas 

 FCS – Continue with 
first aid/CPR 
certification 

 Continue with Foods 
certification 

 CTE curriculum 
frameworks review by 
CTE teachers and 
updated as needed 

 Examine STEM and 
Health curriculum 
updates for next year 
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North Franklin School District 
Career & Technical Education 

District Wide Plan ~ 2021 – 2025 
 

  
Focus Area Current Year 2021-2022 2022-2023 2023-2024 2024-2025 

 FCS – Conduct career 
exploration 
presentations 

 HlthSci – Continue First 
Aid/CPR curriculum 

 CTE curriculum 
frameworks review by 
CTE teachers and 
update as needed 

include Pod Casts, web 
page design. 

 Bus - Explore adding a 
DECA leadership class in 
addition to the club 

 FCS – Teach food safety 
 FCS – Conduct career 

exploration 
presentations 

 HlthSci – Continue First 
Aid/CPR curriculum 

 FCS – Conduct career 
exploration 
presentations 

 HlthSci – Continue First 
Aid/CPR curriculum 
 

Equipment  
& Facilities  

 Ag - Update Arc welders 
 Ag - Purchase drill 

presses 
 Ag - Purchase/repair belt 

sander 
 Ag - Repair/replace 

greenhouse tables 
 Ag - Purchase metal 

bender 
 Ag - Purchase small 

tools (grinders, drills, 
joiners, etc.) 

 Ag - Replace tabletops 
in woodshop and metal 
shop 

 Ag - Apply for available 
grants 

 Ag – Purchase 
equipment for CDL 
program 

 Ag – Update MIG 
welders 

 Bus – Purchase photo 
editing licenses for 60 
computers 

 Bus - Work with IT 
support for be sure that 

 Develop a 
technology/equip-ment 
rotation plan 

 Ag - Update MIG 
welders 

 Ag - Purchase 
equipment for CDL 
program 

 Ag - Purchase 
equipment and engines 
for small engines 

 Ag - Apply for available 
grants 

 Bus - Purchase 
equipment for a DECA 
store 

 Bus – Update “Studio” 
to include green screen 

 FCS – Replace stoves as 
needed 

 FCS - Replace smaller 
appliances as needed 

 HlthSci – Bleach Tray 
Fabrication 

 Informal safety walk-
through of CTE 
program areas; address 

 Review 
technology/equip-ment 
rotation plan; 
update/purchase 
equipment as needed 

 Ag - Apply for available 
grants 

 Bus - Purchase 
additional monitors for 
instructors-paring 
monitors much better 
for editing etc. 

 DECA store will 
continue 

 FCS – Replace stoves as 
needed 

 FCS - Replace smaller 
appliances as needed 

 HlthSci – Bleach Tray 
Fabrication 

 Informal safety walk-
through of CTE 
program areas; address 
any equipment and/or 
safety issues 

 
 

 Review 
technology/equip-ment 
rotation plan; 
update/purchase 
equipment as needed 

 Informal safety walk-
through of CTE 
program areas; address 
any equipment and/or 
safety issues 

 Apply for available 
grants 

 DECA store will 
continue 
 

 Review 
technology/equip-ment 
rotation plan; 
update/purchase 
equipment as needed 

 Informal safety walk-
through of CTE 
program areas; address 
any equipment and/or 
safety issues 

 Apply for available 
grants 
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North Franklin School District 
Career & Technical Education 

District Wide Plan ~ 2021 – 2025 
 

  
Focus Area Current Year 2021-2022 2022-2023 2023-2024 2024-2025 

equipment and 
software, etc. is in place 
to offer MOS 
certification testing for 
students in Computer 
Apps 

 Bus - Investigate the 
possibility of purchasing 
new or upgrading 
photography/multimedi
a software, i.e. 
Photoshop, Word Press, 
etc. 

 Bus - Purchase 2 video 
cameras Need 2 more 

 HlthSci – Purchase 
dental instruments 

 FCS – remodel foods 
room cabinets and 
counters.  

 Informal safety walk-
through of CTE 
program areas; address 
any equipment and/or 
safety issues 

any equipment and/or 
safety issues 
 

Work-Based 
Learning 

 Review WBL/WSL 
options, support 
development and 
growth  

 Expand use of guest 
speakers 

 Conduct a Career Day 
for CTE students 

 Continue Eagle Reading 
as integrated WBL 

 Explore unpaid 
internship opportunities 
for students (WBL) 

 Review WBL/WSL 
options, support 
development and 
growth 

 Expand use of guest 
speakers 

 Continue Eagle Reading 
as integrated WBL 

 Explore unpaid 
internship opportunities 
for students (WBL) 

 Review WBL/WSL 
options, support 
development and 
growth 

 Continue Eagle Reading 
as integrated WBL 

 Explore unpaid 
internship opportunities 
for students (WBL) 

 Implement CDL – Prep 
Program and partner 
with industry leaders 

 Review WBL/WSL 
options, support 
development and 
growth 

 Continue Eagle Reading 
as integrated WBL 

 Explore unpaid 
internship opportunities 
for students (WBL) 

 Implement CDL – Prep 
Program and partner 
with industry leaders 

 Review WBL/WSL 
options, support 
development and 
growth 

 Continue Eagle Reading 
as integrated WBL 

 Explore unpaid 
internship opportunities 
for students (WBL) 

 Implement CDL – Prep 
Program and partner 
with industry leaders 
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North Franklin School District 
Career & Technical Education 

District Wide Plan ~ 2021 – 2025 
 

  
Focus Area Current Year 2021-2022 2022-2023 2023-2024 2024-2025 

 Investigate a Work 
Based Learning course 
(DO) 

 Add non-traditional 
career exploration 
segment to all classes 

 Structure HSBP time in 
each course. 

 Seek opportunities for 
new community/school 
enterprises  

 Investigate adding more 
IRC’s in all program 
areas.  

 

 Investigate a Work 
Based Learning course 
(DO) 

 Offer OSHA 
certification for 
advanced welding 
courses 

 Structure HSBP time in 
each course. 

 Seek opportunities for 
new community/school 
enterprises  

 Add non-traditional 
career exploration 
segment to all classes 

 Offer Work Based 
Learning Courses 

 Structure HSBP time in 
each course. 

 Add non-traditional 
career exploration 
segment to all classes 

 
 

 Offer Work Based 
Learning Courses 

 Structure HSBP time in 
each course. 

 Add non-traditional 
career exploration 
segment to all classes 
 

 
 

 Offer Work Based 
Learning Courses 

 Structure HSBP time in 
each course. 

 Add non-traditional 
career exploration 
segment to all classes 

Advisory 
Committees 

 Review and add to 
committee membership  

 Look into providing 
virtual/hybrid meetings 
for community 
members to increase 
participation 

 Annual activities:  5 yr 
Plans, Program 
Evaluations and Skills 
Gap data  

 Implement 
improvement plan 
based on survey 

 Include student 
presentations in 
advisory meetings  

 Utilize Adv Comm and 
former students in local 
student leadership 
activities 

 Review and add to 
committee membership 

 Look into providing 
virtual/hybrid meetings 
for community 
members to increase 
participation 

 Annual activities:  5 yr 
Plans, Program 
Evaluations and Skills 
Gap data  

 Include student 
presentations in 
advisory meetings  

 Utilize Adv Comm and 
former students in local 
student leadership 
activities 

 Utilize advisory 
members for mock 
interviews and judges  

 Review and add to 
committee membership 

 Look into providing 
virtual/hybrid meetings 
for community 
members to increase 
participation 

 Annual activities:  5 yr 
Plans, Program 
Evaluations and Skills 
Gap data 

 Include student 
presentations in 
advisory meetings  

 Utilize Adv Comm and 
former students in local 
student leadership 
activities 

 Utilize advisory 
members for mock 
interviews and judges  

 Review and add to 
committee membership 

 Look into providing 
virtual/hybrid meetings 
for community 
members to increase 
participation 

 Annual activities:  5 yr 
Plans, Program 
Evaluations and Skills 
Gap data 

 Include student 
presentations in 
advisory meetings  

 Utilize Adv Comm and 
former students in local 
student leadership 
activities 

 Utilize advisory 
members for mock 
interviews and judges  

 Review and add to 
committee membership 

 Look into providing 
virtual/hybrid meetings 
for community 
members to increase 
participation 

 Annual activities:  5 yr 
Plans, Program 
Evaluations and Skills 
Gap data 

 Include student 
presentations in 
advisory meetings  

 Utilize Adv Comm and 
former students in local 
student leadership 
activities 

 Utilize advisory 
members for mock 
interviews and judges  
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North Franklin School District 
Career & Technical Education 

District Wide Plan ~ 2021 – 2025 
 

  
Focus Area Current Year 2021-2022 2022-2023 2023-2024 2024-2025 

 Utilize advisory 
members for mock 
interviews and judges  

 Have advisory board 
assist with Connell CTE 
Career Day 

 Refocus Adv Committee 
activities/meeting 
agendas to facilities 
input and discussion 

 Bus Ed teacher 
responsible for 
scheduling minimum of 
two meetings per year, 
preferably three 

 Help provide contacts 
for presenters to present 
to our classes. 

 Have advisory board 
assist with Connell CTE 
Career Day 

 Bus Ed teacher 
responsible for 
scheduling minimum of 
two meetings per year, 
preferably three 

 Help provide contacts 
for presenters to present 
to our classes. 
 

  Have advisory board 
assist with industry tour 
day 

 
 

 Have advisory board 
assist with industry tour 
day 

 
 

Program 
Improvement & 
Recruitment 

 Facilitate the ongoing 
development and 
implementation of 5-
year program specific 
plans for all programs 

 Provide recruitment 
strategies and timeline 
to CTE staff 

 Work with HS 
Counselors to promote 
CTE courses 

 Showcase student work 
 Work on program 

flyers, posters, and Web 
presence to promote 
CTE 

 State Officer Visits 
 Use students to help 

recruit. 

 Facilitate the ongoing 
development and 
implementation of 5-
year program specific 
plans for all programs 

 Provide recruitment 
strategies and timeline 
to CTE staff 

 Work with HS 
Counselors to promote 
CTE courses 

 Showcase student work 
 Work on program 

flyers, posters, and Web 
presence to promote 
CTE 

 Facebook, NFSD 
website, and other 
Internet promotion 

 Facilitate the ongoing 
development and 
implementation of 5-
year program specific 
plans for all programs 

 Provide recruitment 
strategies and timeline 
to CTE staff 

 Work with HS 
Counselors to promote 
CTE courses 

 Showcase student work 
 Work on program flyers 

and Web presence to 
promote CTE 

 NF Ag Day at CBJLS 
 State FFA Officer Visits 
 Promote Connell FFA in 

community service 

 Facilitate the ongoing 
development and 
implementation of 5-
year program specific 
plans for all programs 

 Provide recruitment 
strategies and timeline 
to CTE staff 

 Work with HS 
Counselors to promote 
CTE courses 

 Showcase student work 
 Work on program flyers 

and Web presence to 
promote CTE 

 State FFA Officer Visits 
 Promote Connell FFA in 

community service 
projects - Basin City 

 Facilitate the ongoing 
development and 
implementation of 5-
year program specific 
plans for all programs 

 Provide recruitment 
strategies and timeline 
to CTE staff 

 Work with HS 
Counselors to promote 
CTE courses 

 Showcase student work 
 Work on program flyers 

and Web presence to 
promote CTE 

 State FFA Officer Visits 
 Promote Connell FFA in 

community service 
projects - Basin City 
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North Franklin School District 
Career & Technical Education 

District Wide Plan ~ 2021 – 2025 
 

  
Focus Area Current Year 2021-2022 2022-2023 2023-2024 2024-2025 

 Participation in OJH 8th 
Grade Orientation 
night. 

 Monitor recruitment 
results. 

 Increase volunteer 
opportunities. 

 Promote MOS 
certification and the 
benefits in the local 
newspaper and on the 
school district web site 
and Facebook account. 

 Advertise the Marketing 
course via school district 
web site and Facebook 
account. 

 Expand DECA 

 NF Ag Day at CBJLS 
 State FFA Officer Visits 
 Use students to help 

recruit. 
 Participation in OJH 8th 

Grade Orientation 
night. 

 Add Photoshop 
activities to 
photography 

 Expand DECA 
 

projects - Basin City 
Food Bank, metal 
projects and planting 
projects around the 
community. 

 Expand DECA 

Food Bank, metal 
projects and planting 
projects around the 
community. 

 Expand DECA 

Food Bank, metal 
projects and planting 
projects around the 
community. 

 

Post HS  
Articulation 

 Update/maintain 
articulation agreements 
w/CBC for dual credit 

 Pursue additional 
articulation options 

 Review/update 
Programs of Study 

 Research medical careers 
and related colleges 

 Ag –Expose students to 
apprenticeship program 
opportunities 

 Assist CTE students with 
scholarships 

 Investigate CDL 
articulation option 

 Investigate new BBCC 
articulations. 

 Update articulation 
agreements as necessary 

 Explore/expand 
articulation options  

 Research medical careers 
and related colleges 

 Review/update 
Programs of Study 

 Investigate CDL 
articulation option 

 Ag –Expose students to 
apprenticeship program 
opportunities 

 Assist CTE students to 
discover scholarships  

 Update articulation 
agreements as necessary 

 Explore/expand 
articulation options  

 Investigate CDL 
articulation option 

 Review/update 
Programs of Study 

 Research articulation for 
CASE Food Science 

 Ag –Expose students to 
apprenticeship program 
opportunities 

 Assist CTE students to 
discover scholarships  

 Update articulation 
agreements 

 Review/update 
Programs of Study 

 Ag –Expose students to 
apprenticeship program 
opportunities 

 Assist CTE students to 
discover scholarship 
opportunities 

 Update articulation 
agreements 

 Review/update 
Programs of Study 

 Assist CTE students to 
discover scholarship 
opportunities 
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North Franklin School District 
Career & Technical Education 

District Wide Plan ~ 2021 – 2025 
 

  
Focus Area Current Year 2021-2022 2022-2023 2023-2024 2024-2025 

Student 
Leadership  

 Encourage and support 
all staff to provide 
leadership opportunities 
for all students 

 Survey teachers to 
determine needs for 
training on leadership 

 Annual POAs for each 
program area 

 Seek service-learning 
opportunities 

 Update annually all 
leadership equivalencies 

 Ag - Have members 
participate in WA 
leadership Conference 
(WLC) 

 Ag - Have members 
participate in district, 
regional, and state FFA 
activities 

 Bus – Prepare resumes 
and work on HSBP 

 Encourage and support 
staff to provide 
leadership opportunities 
for all students 

 Annual POAs 
 Seek service-learning 

opportunities 
 Update annually all 

leadership equivalencies 
 Ag - Take students to 

the EMERGE leadership 
conference 

 Ag - Host/attend a 
district officer training 
for chapter officers 

 Bus – Prepare resumes 
and work on HSBP 

 Bus – Promote the 
development of student 
portfolios 

 Grow HOSA 
membership 

 

 Encourage and support 
staff to provide 
leadership opportunities 
for all students 

 Annual POAs 
 Seek service-learning 

opportunities 
 Update annually all 

leadership equivalencies 
 Ag - Have members 

participate in National 
FFA Convention 

 Bus – Prepare resumes 
and work on HSBP 

 Bus – Promote the 
development of student 
portfolios 

 Grow HOSA 
membership 

 Develop new 
community involvement 
activities 

 Encourage and support 
staff to provide 
leadership for all 
students 

 Annual POAs 
 Seek service-learning 

opportunities 
 Update annually all 

leadership equivalencies 
 Bus – Prepare resumes 

and work on HSBP 
 Bus – Promote the 

development of student 
portfolios 

 Encourage and support 
staff to provide 
leadership for all 
students 

 Annual POAs 
 Seek service-learning 

opportunities 
 Update annually all 

leadership equivalencies 
 Bus – Prepare resumes 

and work on HSBP 
 Bus – Promote the 

development of student 
portfolios 
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North Franklin School District 
Career & Technical Education 

District Wide Plan ~ 2021 – 2025 
 

  
Focus Area Current Year 2021-2022 2022-2023 2023-2024 2024-2025 

 Development  
Teacher  
Certification 

 Explore embedded staff 
development to utilize 
local resources more 
effectively 

 Monitor Professional 
Training Plans for 
teachers on conditional 
certs 

 Develop/research local 
training and in-service 
activities  

 Explore Webinars and 
distance lrng 

 Provide opportunities 
for CTE teachers to 
attend WA ACTE 
conferences 

 Assist CTE teachers to 
attain and maintain 
current CTE certification 

 Provide opportunities 
to update/obtain First 
Aid/CPR 

 Ag – Attend WAAE 
Conference 

 Ag - Attend OSHA 
certification training 

 Bus – Train teacher in 
Computer Science 

 Utilize embedded staff 
development  

 Develop and research 
local training and in-
service activities  

 Monitor Professional 
Training Plans for 
teachers on conditional 
certs 

 Provide opportunities 
for CTE teachers to 
attend WA ACTE 
conferences 

 Possible summer 
internships 

 Assist CTE teachers to 
attain and maintain 
current CTE certification 

 Provide opportunities 
to update/obtain First 
Aid/CPR 

 Ag – Attend WAAE 
Conference 

 Ag – Attend a Briggs 
and Stratton workshop 

 Bus – Train teacher in 
Computer Science 

 Utilize embedded staff 
development 

 Develop and research 
local training and in-
service activities 

 Monitor Professional 
Training Plans for 
teachers on conditional 
certs  

 Provide opportunities 
for CTE teachers to 
attend WA ACTE 
conferences 

 Possible summer 
internships 

 Assist CTE teachers to 
attain and maintain 
current CTE certification 

 Provide opportunities 
to update/obtain First 
Aid/CPR 

 Ag – Attend WAAE 
Conference 

 Attend Food Science 
CASE training 

 Utilize embedded staff 
development 

 Develop and research 
local training activities 

  Monitor Professional 
Training Plans for 
teachers on conditional 
certs 

 Provide opportunities 
for CTE teachers to 
attend WA ACTE 
conferences 

 Possible summer 
internships 

 Assist CTE teachers to 
attain and maintain 
current CTE certification 

 Provide opportunities 
to update/obtain First 
Aid/CPR 

 Ag – Attend WAAE 
Conference 

 Utilize embedded staff 
development 

 Develop and research 
local training activities 

  Monitor Professional 
Training Plans for 
teachers on conditional 
certs 

 Provide opportunities 
for CTE teachers to 
attend WA ACTE 
conferences 

 Possible summer 
internships 

 Assist CTE teachers to 
attain and maintain 
current CTE certification 

 Provide opportunities 
to update/obtain First 
Aid/CPR 

 Ag – Attend WAAE 
Conference 

 
CTE Director:              Date:  May 5, 2021   
 
General Advisory Committee Chair or designee:        Date:  May 7, 2021   
 
School Board Approval:  Agenda Attached         Date:      
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North Franklin School District 
Career & Technical Education 

District Wide Plan ~ 2021 – 2025 
 

  
Focus Area Terminology 

Curriculum: 
 Curriculum and instructional materials are up-to-date 
 Curriculum is aligned to the essential learning’s and grade level 

expectations 
 Course competencies are aligned to local/state/national standards 
 Safety competencies are integrated into the curriculum 
 Safety is taught and assessed 
 Competencies for employability are integrated into the curriculum 
 Employability skills are taught, assessed and documented 
 Leadership competencies are integrated into the curriculum 
 Non-traditional career objectives are integrated into the curriculum 
 Process used to evaluate and improve student performance 

Program Improvement/Student Recruitment  
 A student recruitment plan has been developed 
 There is a written plan that provides program direction and improvement 
 A program promotion plan is in place 
 Equal access is provided to all students, including non-traditional and 

special populations 

Equipment/Facilities 
 Labs/shops have appropriate equipment 
 Facilities and environment meet safety standards 
 Safety plan is on file 
 Safe practices are understood and implemented 

Post HS/Articulation 
 Post-high school information is integrated into the program 
 Articulation agreements are in place where feasible 
 Program of Study in place 
 Career planning, career guidance and knowledge of career pathways are 

provided 
Work-Based Learning 
 WBL opportunities are available for all students 
 Non-traditional career options are provided 
 Industry Certifications are available   

Student Leadership 
 Leadership competencies are integrated into the curriculum 
 Leadership skills are demonstrated and documented 
 21st Century Skills (employability and leadership skills) are in integral 

part of the course 
Advisory Committees 
• Review and endorse curriculum; assure alignment to program standards 
• Provide expertise in the design, development and delivery of 

programs/courses 
• Review labor market information 

Professional Development 
 Teachers have knowledge, training and pathway-related industry skills in 

their program area 
 Teachers have recent training in their content area 
 Teachers maintain current CTE certification and first aid/CPR 

certification 
 Teachers are licensed and appropriately endorsed and current 
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Susan Syrie <ssyrie@nfsd.org>

Donation 
1 message

Amy Garza <agarza@nfsd.org> Wed, May 19, 2021 at 2:29 PM
To: Susan Syrie <ssyrie@nfsd.org>

Greetings NFSD School Board Members-
Connell Elementary School has received a donation from the Bailie Memorial Youth Ranch for $2500.00. 
They would like to give $1500.00 to the school's ASB to support student enrichment and behavior incentives. They would
also like $1000 to the 6th-grade students to support their end-of-the-school-year celebrations. 
We greatly appreciate this donation and would like to accept it with your approval. 
Thank you, 
Amy  
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NFSD Academic and Student Well-Being Recovery Plan

Statement of Purpose: The NFSD intends to follow the plan below as we recover from the
pandemic and the resulting impacts on traditional schooling.

Goals - by the end of the 2023-2024 school year:
1. Assist students in their recovery from the pandemic, resulting closure of schools, and

social isolation by responding to their social emotional and mental health needs in a
proactive and comprehensive manner.

2. Assist students in recovering from academic learning loss brought on by the pandemic,
interruptions in their learning model, and disruptions in their access to teaching and
learning.

3. Ensure continuous in-person instruction through mitigation efforts including HVAC
upgrades, additional custodial support and proper PPE.

Part I: Current status of student well-being (academic, social, emotional and mental).

a. NFSD ACADEMIC ACHIEVEMENT DATA

Discussion on Math Achievement Data

These data reveal the following observations associated with longitudinal changes from pre-COVID

assessment in the 2019/2020 school year to post-COVID assessments one year later.

● Overall, students in NFSD experienced a 12% drop in percentage of students at/above the 50th

percentile in math.

● The lowest-achieving students in math among these subgroups were Hispanic students, while

the highest-achieving students were white students.
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● The achievement gap in math between Hispanic and white students was significant (71% of

white students at benchmark vs. 36% of Hispanic students).

● The COVID emergency impacted Hispanic students in math to a greater degree than white

students (17% slide for Hispanic students vs. 10% slide for white students).

● Female students not only had lower achievement in math than males both pre and post COVID,

but they also were impacted to a slightly greater degree by the COVID emergency than males

(13% slide for females vs. 12% slide for males).

● The greatest impact of the COVID emergency was on 7th/8th grades (25% slide) followed by 2nd-6th

grades (20% slide).  No achievement impact was observed in math in grades 9-10, including

when broken out by ethnicity.

Discussion

These data graphically illustrate the COVID slide in mathematics among these subgroups.

● The greatest effects are observed at Olds Junior High School, followed by elementary-aged

students.

● Hispanic students at grades 2-8 also showed a greater negative impact from the COVID

emergency than other subgroups.

● Hispanic students also encompass the vast majority of *English Language Learners, and a higher

percentage of *low income than other subgroups.  Since this subgroup also encompasses the

majority of NFSD students (72.91%), targeting strategic interventions and other supportive

measures is a high priority for NFSD.

● The greatest impact on math achievement occurred at Olds Junior High School, followed by a

significant impact at grades 2-6 district wide.

● Students in grades 9-10 did not demonstrate a negative impact based on pre- and post-COVID

scores in Star Math.
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*Renaissance Star data does not currently disaggregate data for English Language Learners, disability,

low-income, homeless or other subgroups.  Other ethnicities had a sample size of less than 20 and were suppressed

due to low sample size.  Given the importance of tracking all subgroups, NFSD is currently upgrading the Star

system to incorporate this capacity.

Discussion on Reading Achievement Data

These data reveal the following observations associated with longitudinal changes from pre-COVID

assessment in the 2019/2020 school year to post-COVID assessments one year later.

● The overall drop in reading for the “All” group was negligible.  Comparing reading and math, the

negative overall impacts of the COVID emergency was more pronounced in math than it was for

reading.  However, since reading is a gateway skill to other content area, the impacts on

individual subgroups (Hispanic, low income, homeless, disability, other ethnicities) may still be

considered significant.

● There is a pronounced achievement gap between Hispanic students and white students. This

was the case prior to the COVID emergency.  After the emergency this gap has widened

significantly, indicating that the COVID emergency has had a disparate effect on these two

subgroups. Hispanic students, which category also encompasses the majority of

English-Language Learners and low-income students, currently have a 38 percentage point

achievement difference from white students. Hispanic students also comprise a majority of

students in the district (72.91%), making Hispanic, ELL and Low-Income reading a high priority

for NFSD.
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Discussion
These data graphically illustrate the COVID slide in reading among these subgroups.

● Significantly-negative impacts of the COVID emergency landed on Hispanic students, who

experienced an 11% decline in scores (from approximately 20% to 18% at/above the 50th

percentile).  The large percentage drop is in part due to the already-low percentage at

benchmark.  Nevertheless, this has a significant effect on this group of students already

struggling in this gateway skill.  As mentioned previously, this subgroup also included nearly all

English-language learners and the majority of low-income students.

● Students in elementary grades were impacted most negatively.

o There are 998 elementary students in NFSD, accounting for 52% of the district’s student

population.  A drop of 14% (From 35% to 30% at/above 50th percentile) indicates the

high priority for elementary reading, particularly when it comes to Hispanic, ELL and

Low-Income students.

o One possible reason for this dramatic decrease in benchmark-level students is that

reading is not a fully-established skill in the early grades.  As growth expectations

continue as each year advances, even a student who maintains reading skills without

growth will decline in terms of percentile.

o Low elementary reading, especially among Hispanic students and contrasted with gains

made by white students may be partially explained by inequitable at-home learning

experiences during the school shut-down from March, 2020 through September, 2020.
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● Students in grades 7-8 experienced a significant drop in numbers at/above the 50th percentile in

reading (from 23% to 21%). In part, the high percentage drop (7%) is explained by the

already-low percentage of 7th and 8th grade students reading at/above the 50th percentile.  The

largest portion of these students who experienced learning loss were found among Hispanic 7th

grade students. Only 13 out of 108 seventh-grade Hispanic students, and only 21 out of 126

eighth-grade were Hispanic students were at/above the 50th percentile.  This dramatically

highlights the importance of prioritizing reading among junior-high Hispanic, ELL, and

low-income students.

Discussion

All students in Kindergarten and Grade 1 receive annual pre and post assessments in Star Early Literacy.

While this assessment included various subcategories of literacy, it also incorporates numeracy.  As

previously mentioned, the Hispanic subgroup also encompasses nearly all of the district’s English

Language Learners and the majority of low-income students.

● There is a pronounced achievement gap between Hispanic students and white students.

● The majority of Hispanic students (82%) were below the 50th percentile at the time of the first

grade assessment compared to 23% of white students below the 50th percentile.

● Hispanic student achievement decreased during the COVID emergency, while the achievement

of white students increased.  This decrease represents a net change from 18 to 15 Hispanic

students at/above the 50th percentile.  White students increased from 18 to 24 students

at/above the 50th percentile.

● Male student achievement decreased (22 to 18 students at/above 50th percentile) during the

COVID emergency while female achievement increased (16 to 22 at/above 50th percentile).

● Hispanic male students demonstrated a greater learning loss than Hispanic female students.

However, both subgroups are significantly low-achieving and deserve priority focus in early

literacy.
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Discussion
This chart shows the current percentage of students at/above the 50th percentile in Kindergarten.  Most
of these students received in-school instruction since October this year, although instruction was
modified due to COVID safety precautions.

● There was a significant achievement gap between Hispanic students and white students in the
2020-2021 school year.

● There is a small difference between male and female achievement (6 more male than female
students at/above the 50th percentile).

● There is a difference in achievement between male Hispanic students and female Hispanic
students.  This was also seen in the previous student cohort currently in grade 1.
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DiscussionA

● This data set shows an alarmingly lower Kindergarten-entrance skill set for the 2020/2021 school

year.  Caution is advised in conclusions drawn from this data due to altered testing conditions at

the beginning of the 2020/2021 school year.

o The data was gathered by classroom teachers in October and November instead of in

September as usual.  With the opening of school during a pandemic, teachers were

under a great deal of stress during the data-gathering window.  Classroom settings and

activities were dramatically different than in previous years.

● While these confounding variables may be reflected in these scores, other environmental factors

and implications for future learning should also be considered.

o Lower scores may be explained in part by learning conditions in recent months. A large

percentage of children attend various preschool and daycare centers leading up to

Kindergarten.  At the time of this testing, these learning settings would have been closed

for over 30 weeks (7 ½ months), with children isolated in their homes.

o Research suggests that children’s brain development is vulnerable to stress such as that

caused by the pandemic.

▪ According to The Center on the Developing Child, Harvard University

(https://developingchild.harvard.edu/science/key-concepts/toxic-stress )

“Tolerable stress response activates the body’s alert systems to a greater

degree as a result of more severe, longer-lasting difficulties, such as the loss

of a loved one, a natural disaster, or a frightening injury. If the activation is

time-limited and buffered by relationships with adults who help the child

adapt, the brain and other organs recover from what might otherwise be

damaging effects.”

“Toxic stress response can occur when a child experiences strong, frequent,

and/or prolonged adversity—such as physical or emotional abuse, chronic

neglect, caregiver substance abuse or mental illness, exposure to violence,
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and/or the accumulated burdens of family economic hardship—without

adequate adult support. This kind of prolonged activation of the stress

response systems can disrupt the development of brain architecture and

other organ systems, and increase the risk for stress-related disease and

cognitive impairment, well into the adult years.”

● Implications:  Based on this research and the corroborating data from the WA-KIDS assessment,

it would be advisable to implement social and emotional learning programs (SEL) to “buffer”

young students who are experiencing long-lasting stress situations. With the well-documented

impacts of stress on learning and the mitigating effect caused by supportive relationships with

adults, SEL programs and training should be considered an essential component to the learning

program moving forward.

Discussion

Graduation rates remain high among all demographic groups, despite the ongoing pandemic impacts.

Because state testing or other graduation pathways have been unavailable or have restricted access due

to the COVID emergency, the State Board of Education has implemented waivers of certain credit and

pathway requirements to offset what would otherwise be a dramatic dip in graduation rates.

Nevertheless, for the graduating class of 2021, only a small number of students are accessing these

waivers (<8% or approximately 10 students), and a similarly-high percentage of students are expected to

graduate on time.
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b. RESULTS OF OJH UNIVERSAL SCREENING: This spring, in a effort to capture data to
inform decision making and planning for future recovery operations, OJH conducted a
survey of students’ perceptions around social emotional skills, mental health status and
academic executive skills. Those results are reflected in the charts in this section.

There are more students who have a teacher or other adult at school they can be completely
themselves around.  8th grade hispanics were almost tied with 20% yes and 18% no.
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73% students at OJH felt safe frequently or almost always last week. 12% of students almost
never or once in a while felt safe.
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Approximately 50% of students in both grades feel anxious or frustrated only once in a while to
almost never.  28% 7th graders surveyed almost always or frequently feel frustrated, while
27.5% 8th graders feel anxious.
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Based on the student responses to “How confident are you that you will remember what you
learned in your current classes, next year” the 7th graders feel a bit more confident than our 8th
graders (comparing within their own grade level, not the whole school).  If you break down the
responses based on race and calculate the % of confidence with each individual race, white
students are more confident than the hispanic students.
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28% ELL students believe teachers make them explain their answers frequently, where 29%
only believe it happens sometimes. A larger percentage of ELL students believe teachers do
not, or once in a while, make them explain there answers than nonELL students.

c. CHS STUDENT REPRESENTATIVE SURVEY DATA: During the winter of 2020-2021
the counseling team of CHS along with student representatives to the NFSD School
District Board of Directors conducted a student wellness survey at Connell High School.
The results of that survey are contained here and will be used to further inform the
recovery planning efforts as they pertain to student wellness and mental health.
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d. NFSD RECOVERY PLAN SURVEY: In an effort to gather parent, staff, and community
voice in the recovery planning process, the NFSD conducted a survey of parents and
staff members that sought their perspectives on academic achievement during the
pandemic, student well being and mental health during the pandemic as well as their
preferences regarding types of interventions that might be included in the recovery plan.
Those results are contained here.
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Menu of Possible Supports:  Rank each support on a scale of 1-5.
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e. Summary of data above and conclusions drawn from data

Part II: Universal Supports for all students - NFSD - Wide universal supports that are
available to all students in NFSD or to all students in select grade levels:

- After school programs
- Summer School
- STAR Assessments and resulting interventions
- STAT Time 7-12 Grade
- Intervention Reading Groups
- Standards Based Grading
- GEAR UP 11th Grade
- The Roost 9-12th grade
- Spartan University 7-8th Grade
- Extra Curricular Activities - Sports - Community Sports Programs
- Inclusionary Practices (K-12 Grade levels / classes)
- Power Standards K-12, All Content Areas
- SEL and Mental Health Supports:

- Mind Up K-6
- Character Strong 7-12
- School Counselors

- ASBs/Student Councils, Student Boards Representation
- Transition Programs

Additionally, based on input gathered through diagnostic data, student, staff and
community surveys, the NFSD plans on allocating resources to the following recovery
programs/strategies:

1. Hiring and placing approximately 10 additional teachers in an effort to lower class sizes
in strategic locations, promote early learning/k-4 literacy, or provide content area
intervention support.

2. Hiring and placing additional counselors to increase the amount of social, emotional and
mental health support students receive. The district is also developing a community
partnership with CBHA and the Affordable Counseling Center to provide students with
clinical counseling services where necessary. Finally, all schools will be implementing a
universal screening tool that will assist counselors and administrators in identifying
students in need as well as identifying trends that counselors can approach through
group lessons and counseling.

3. Hiring and placing a Migrant Graduation Specialist at the high school to assist students
and their families in meeting the graduation requirements, supporting the students SEL
needs and promoting belonging and school community participation.

4. Hiring and placing four additional home visitors throughout the school district to assist
families and schools in meeting the needs of our students in numerous ways, from
attendance and communication to assisting students/families who are experiencing
homelessness and poverty.

5. Expanding and refining extended day and extended year programs to make them
universally available to all students and to increase the components of relationship
building, development of educational community, and extra-curricular involvement.
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Part III: Diagnostic Assessments used by grade level

- Academic Diagnostic Assessments:

Accelerated Reader 2-5 Sporadically
Curriculum Based Assessments (Math, ELA, Science, Etc)
DIBELS K-6 3x year, progress monitoring
iXL Reading 3-8 Monthly
iXL Math 3-8 Monthly
Read 180 7-8 Weekly
Read Well K-6 Spcl Ed Per IEP
Really Great Reading
SBAC ELA Interim Assessments 3-8 2 times a year
SBAC ELA Summative Assessments 3-8 2 times a year
SBAC Math Interim Assessments 3-8 2 times a year
SBAC Math Summative Assessments 3-8 2 times a year
STAR Math 2-10 3 times a year, as needed
STAR Reading 2-10 3 times a year, as needed
STAR Early Literacy k-2 2 times a year
Wa - Kids k Fall of Kinder
WIDA/ELPA21 K-12 Annually

- Well Being Diagnostic Assessments: Newly adopted strategy at 7-12. Elementary (k-6)
have not adopted a specific tool for this as of the plan adoption date but are evaluating
student well being data collection tools.

Universal Screener at OJH 7-8 4 times a year
Universal Screener at CHS 9-12 4 times a year
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Part IV: Strategic Supports for Students - Based on our review of equity analysis, student
diagnostic assessment results, and the student/parent voice we have determined that the
following student groups need additional time, support, and/or extracurricular activities
for academic growth and/or for student well-being:
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Low-I
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ents
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Stud
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Stud
ents
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Care

After school programs k-12 k-12 k-12 k-12 k-12 k-12 k-12 k-12 k-12 k-12 k-12 k-12

Summer School k-12 k-12 k-12 k-12 k-12 k-12 k-12 k-12 k-12 k-12 k-12 k-12

STAR Assessments and
resulting interventions k-12 k-12 k-12 k-12 k-12 k-12 k-12 k-12 k-12 k-12 k-12 k-12

STAT Time 7-12 Grade 7-12 7-12 7-12 7-12 7-12 7-12 7-12 7-12 7-12 7-12 7-12 7-12

Migrant Grad Spclst 9-12 9-12 9-12

Intervention Reading
Groups k-6 k-6 k-6 k-6 k-6 k-6 k-6 k-6 k-6 k-6 k-6 k-6

Standards Based
Grading k-12 k-12 k-12 k-12 k-12 k-12 k-12 k-12 k-12 k-12 k-12 k-12

GEAR UP Class of 2023 10 10 10 10 10 10 10 10 10 10 10 10

The Roost 9-12th grade 9-12 9-12 9-12 9-12 9-12 9-12 9-12 9-12 9-12 9-12 9-12 9-12

Spartan University 7-8th
Grade 7-8 7-8 7-8 7-8 7-8 7-8 7-8 7-8 7-8 7-8 7-8 7-8

Extra Curricular Activities
- Sports - Community
Sports Programs k-12 k-12 k-12 k-12 k-12 k-12 k-12 k-12 k-12 k-12 k-12 k-12

Inclusionary Practices
(K-12 Grade levels /
classes) k-12 k-12 k-12 k-12 k-12 k-12 k-12 k-12 k-12 k-12 k-12 k-12

Power Standards K-12,
All Content Areas k-12 k-12 k-12 k-12 k-12 k-12 k-12 k-12 k-12 k-12 k-12 k-12

SEL Mind Up k-6 k-6 k-6 k-6 k-6 k-6 k-6 k-6 k-6 k-6 k-6 k-6

SEL Character Strong 7-12 7-12 7-12 7-12 7-12 7-12 7-12 7-12 7-12 7-12 7-12 7-12

Counseling Support k-12 k-12 k-12 k-12 k-12 k-12 k-12 k-12 k-12 k-12 k-12 k-12

ASBs/Student Councils,
Student Boards
Representation k-12 k-12 k-12 k-12 k-12 k-12 k-12 k-12 k-12 k-12 k-12 k-12
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Part V: Monitoring Student Progress:
NFSD will consistently apply the selected equity analysis and diagnostic assessments listed
above to evaluate and monitor student progress and effectiveness of the strategies/interventions
implemented to address gaps in student learning and well being. Additionally, in order to
effectively disaggregate our student achievement and student well being data the district will
need to refine their data collection strategies to ensure demographic information is included in
every assessment or data gathering tool, if possible.
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Dates to Remember  
 

AUGUST 2021 
August 13..................... New Employee Orientation 
August 24.......................... Required Staff Inservice 
August 25.......................... Required Staff Inservice 
August 26.........................  Required Staff Inservice 
August 27.... Teacher Directed Optional Staff Inservice 
August 30............. School Begins for 1st-6th, 7th, 9th 
August 31............... School Begins for 8th, 10th-12th 
SEPTEMBER 
*September 6 ...................................... Labor Day 
OCTOBER 
October 27 ............. Afternoon/Evening Conferences 
October 28 ............. Afternoon/Evening Conferences 
October 29 ......................................... No School 
NOVEMBER 
November 1....................... Required Staff Inservice 
*November 11 ................................ Veterans Day 
November 24 .......................... Thanksgiving Break 
*November 25-26 .................... Thanksgiving Break 
DECEMBER 
December 20-December 31 ............ Christmas Break 
JANUARY 2022 
*January 17 ....................... Martin Luther King Day 
January 24 ......................... Required Staff Inservice 
January 21 ................................ Grade Preparation 
FEBRUARY 
*February 21................................ Presidents’ Day 
MARCH 
March 30 ............... Afternoon/Evening Conferences 
March 31 ............... Afternoon/Evening Conferences 
APRIL 
April 1 .............................................. No School 
April 4-8 ......................................... Spring Break 
April 11 ............................ Required Staff Inservice 
MAY 
*May 30 ....................................... Memorial Day 
JUNE 
June 2 ...................................... PJHS Graduation 
June 3 ....................................... CHS Graduation 
June 10 ............................................ School Ends 
June 13 ....... Teacher Directed Optional Staff Inservice 

 

AUGUST 2021  SEPTEMBER  OCTOBER 

M T W T F  M T W T F  M T W T F 

2 3 4 5 6    1 2 3      1 

9 10 11 12 13  6 7 8 9 10   LA 4 5 6 7 8 

16 17 18 19 20  LA 13 14 15 16 17  LA 11 12 13 14 15 

23 24 25 26 27  LA 20 21 22 23 24  LA 18 19 20 21 22 

LA30 31     LA 27 28 29 30   LA 25 26  C27 C 28 29 

NOVEMBER  DECEMBER  JANUARY 2022 

M T W T F  M T W T F  M T W T F 

  1 2 3 4 5    1 2 3  LA   3 4 5 6 7 

LA  8 9 10 11 12  LA 6 7 8 9 10  LA 10 11 12 13 14 

LA 15 16 17 18 19  LA 13 14 15 16 17  17 18 19 20 21 

LA 22 23  24 25 26  20 21 22 23 24  24 25 26 27 28 

LA 29 30     27 28 29 30 31  LA 31     

FEBRUARY  MARCH  APRIL 

M T W T F  M T W T F  M T W T F 

 1 2 3 4   1 2 3 4      1 

LA  7 8 9 10 11  LA  7  8 9 10 11   4 5 6 7 8 

LA 14 15 16 17 18  LA 14 15 16 17 18  11 12 13 14 15 

 21 22 23 24 25  LA 21 22 23 24 25  LA 18 19 20 21 22 

LA 28      LA28 29  C30 C 31   LA 25 26 27 28 29 

MAY  JUNE   

M T W T F  M T W T F       

LA  2 3 4 5 6    1 2 3       

LA  9 10 11 12 13  LA  6  7 8   9 10       

LA 16 17 18 19 20  13 14 15 16 17       

LA 23 24 25 26 27  20 21 22 23 24       

30 31     27 28 29 30        

DRAFT NORTH FRANKLIN SCHOOL DISTRICT 2021-22 SCHOOL CALENDAR 

 

 

 

 

DRAFT 5/4/21 

 

L 

E 

G 

E 

N 

D 

 

 
Mid-Quarter Progress 
Reports sent home week of 

 

School Begins & Ends 

No School 

Staff Inservice 
no school for students 

Early Dismissal  

 

LA Late Arrival - Students 
arrive 30 minutes late 

C  Conferences 
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MINUTES 

NORTH FRANKLIN SCHOOL DISTRICT 

BOARD OF DIRECTORS 

May 10, 2021 

7:00 pm 
 

 

1. CALL TO ORDER/FLAG SALUTE 

The meeting was called to order by Chair Utecht at 7:00 pm with Mrs. Walker (zoom), Mrs. 

Booker, Mrs. Hailey, Mr. Jacobs, Mrs. Sital, Ms. Chamberlain and Ms. Mendoza present.  

Mr. Fox was absent. 

   

2. SET AGENDA – ACTION 

Mrs. Booker moved, Mrs. Hailey seconded, to approve the agenda as presented.  Motion 

passed. 

 

3. RECOGNITION OF VISITORS 

 

4. REPORTS 

A. Secondary School Reports 

Olds Junior High 

Mr. Fox reported that OJH is doing well with students back to school full time and 

attendance has been about the same.  For sports, they are currently running a full spring 

sports season and will not be doing any winter sports.  Turn out seems a little less than 

normal, but it’s going well.  They are looking forward to having a new full time 

counselor, Roy Garcia, to work at OJH and PJHS.  Mr. Garcia comes with a great depth 

of knowledge and experience from the college level.  With just another month of school 

they are focusing on wrapping up the school year and planning some end of year 

activities.  Mr. Fox shared that it has been a long year and everyone is tired, but it has 

gone well and they are happy to have kids back full time. 

 

Palouse Junction High School 

Mr. Farrah reported that he is very excited for the end of the school year as they have 

worked hard and pushed students all year to keep moving forward.  Graduation is on June 

3rd at the CHS Performing Arts Center at 6:00 pm.  They will have approximately 17 

students graduating this year.  They are finalizing senior projects and community service 

projects and Mr. Farrah commended the community, the NFSD maintenance and 

operations department and other district staff that have worked with them to provide 

projects to be completed.  He also commended his staff for their hard work and 

dedication to helping students this year.  They are looking at next year and possibly 

adding a greenhouse and kitchen to provide more opportunities for students.   

 

Connell High School 

Mr. Walker reported that being back in school full time has gone well, with constant 

reminders to kids about the safety protocols.  Erica Barragan, School Nurse, and Eloisa 

Mata, Health Assistant, works with them to do contact tracing when there are COVID 

cases.  Senior projects will be done in English classes in the next couple weeks.  With 

graduation coming up they have had several parent meetings to get input on what they 

would like to see happen for graduation.  Mr. Walker reviewed a PowerPoint of the 

current plan that has been developed.  It allows for students to have four tickets each for 

family and friends and provides a set up following social distancing requirements.  

Discussion ensued. 

 

B. Business Manager Reports 
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Mrs. Sital reviewed the Budget Status Report for April 2021 and the Enrollment Report 

for May 2021. 

 

C. Board of Director Reports 

There were no board of director reports. 

   

D. Superintendent Report 

Mr. Jacobs reported that we have been back in full time instruction for 2 ½ weeks.  

During that time we have had a couple positive cases of COVID and with the contract 

tracing at 6 feet, there have been some students impacted who had to quarantine due to 

close contact.  It has been a relatively small number of students, which is attributed to 

parents and students being diligent and staying home when sick.  Mostly, students have 

already been home before receiving results which reduces the number of close contacts.  

Mr. Jacobs has been working on a recovery plan required by the state.  The 

administrative team has been providing input in regard to academics learning loss, mental 

health and student well-being issues through student surveys and assessments and a 

parent survey.  The recovery plan will be presented for review and approval at the board 

meeting on May 24th prior to submission to the state on June 1st.  Mr. Jacobs shared that 

to help with emotional and social well-being concerns, we are ramping up counseling 

support across the district and will add more if needed.  We are also adding teachers at 

the elementary level to bring class sizes to a more manageable level, a Physical Science 

Teacher at CHS, a Science/Math/Tech Teacher at OJH, and after-school programs at all 

schools.  CBHA has been in contact with the district about interest in providing a 

vaccination clinic on site, run by CBHA staff.  Discussion ensued.  

 

5. GENERAL DISCUSSION ITEMS 

A. CHS Graduation 2021 

Mr. Walker spoke about CHS Graduation 2021 in his report, there was no further 

discussion. 

 

B. PJHS Graduation 2021 

Mr. Farrah spoke about PJHS Graduation 2021 in his report, there was no further 

discussion. 

 

C. Policy 6620 – Bid or Request for Proposal Requirements – Second Reading - ACTION 

Mrs. Sital presented Policy 6620 – Bid or Request for Proposal Requirements for 

approval.  Discussion ensued. 

 

Mrs. Walker moved, Mrs. Hailey seconded, to approve Policy 6620 – Bid or Request for 

Proposal Requirements as presented.  Motion passed. 

 

D. Resolution No. 512 – Delegating Authority to WIAA - ACTION 

Mr. Jacobs presented Resolution No. 512 – Delegating Authority to WIAA for approval.  

Discussion ensued. 

 

Mrs. Booker moved, Mrs. Walker seconded, to approve Resolution No. 512 – Delegating 

Authority to WIAA as presented.  Motion passed. 

 

E. Calendar of Events 

 

6. CONSENT AGENDA – ACTION 

ACH Accounts Payable ...............202100204 through 2021000204 ..............................$463.88 

Accounts Payable .........................127340 through 127346 .........................................$7,243.51 
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Wire Transfer ...............................202000107 through 202000108 .............................$1,967.64 

 

Mrs. Hailey moved, Mrs. Walker seconded, to approve the minutes of the April 26, 2021, 

Regular School Board Meeting and Accounts Payable as presented.  Motion passed. 

 

7. PERSONNEL – ACTION 

A. Recommendations to Hire 

1. Heather Gimlin, Summer School Teacher, ME 

2. Will Syrie, Summer School Teacher, ME 

3. Paul Bagwell, Summer School Teacher, ME 

4. Maria Chiprez, Summer School Teacher, ME 

5. Kelli Niel, Summer School Teacher, ME 

6. Stephanie Liebrecht, Summer School Para Educator, ME 

7. Maricelo Camacho, Summer School Para Educator, ME 

8. Christina Glendenning, Summer School Para Educator, ME 

9. Shandece Mauia, Summer School Para Educator, ME 

10. Chelsie Dillard, Summer School Para Educator, ME 

11. Yaire Artega, Summer School Para Educator, ME 

12. Hilda Velazquez, Summer School Secretary, ME 

13. Patsy Stevenson, Summer School Teacher, BCE 

14. Maren Boucher, Summer School Teacher, BCE 

15. Jarra Scott, Summer School Teacher, BCE 

16. Jaime Monty, Summer School Teacher, BCE 

17. Kristin Moe, Summer School Teacher, BCE 

18. Kelsey Conklin, Summer School Teacher, BCE 

19. Jennifer Dorman, Summer School Teacher, BCE 

20. Elizabeth Smith, Summer School Teacher, BCE 

21. Anne Rudeen, Summer School Teacher, BCE 

22. Amy Tolrud, Summer School Teacher, BCE 

23. Shelley Reed, Summer School Head Cook, OJH/CHS 

24. Kelsey Conklin, After-school Intervention Teacher, BCE 

25. Jaime Monte, After-school Intervention Teacher, BCE 

26. Jeremy Ross, After-school Intervention Teacher, BCE 

27. Anne Rudeen, After-school Intervention Teacher, BCE 

28. Gary Street, After-school Intervention Teacher, BCE 

29. Kelsey Conklin, After-school Intervention Teacher, BCE 

30. Tracie Winkelman, After-school Intervention Teacher, BCE 

31. Jose Fraga, After-school Intervention Para Educator, BCE 

32. Allison Smith, After-school Intervention Para Educator, BCE 

33. Sara Pruett, Basketball Cheerleader Advisor, CHS 

34. Hilda Velazquez, Secretary, ME 

35. Jolee Booker, School Psychologist Intern, District 

36. Rachel Kilroy, 5th Grade Teacher, CE 

37. Roy Garcia, Secondary Counselor, OJH/PJHS 

38. Florinda Meraz, Head Cook, ME 

 

B. Transfer/Change of Assignment 

1. Latisha Rogers, change of assignment from Custodian, CHS to Custodian, BCE 

2. Griselda Barragan, change of assignment from 2nd Grade Teacher, CE to 4th Grade 

Teacher, CE 

 

C. Resignations 
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1. Richard Duncan, Football Coach, OJH 

 

D. Rescinded Resignation 

1. Anne Brown, Para Educator, OJH 

 

Mrs. Hailey moved, Mrs. Walker seconded, to approve Personnel Action Items as presented.  

Mrs. Booker abstained from the vote.  Motion passed. 

 

8. ADJOURN 

 The meeting adjourned at 8:43 pm. 

 

 

 

 ______________________________  _____________________________ 

 Terry Utecht, Chair      Jim Jacobs, Superintendent 
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PERSONNEL ACTION ITEMS 

May 24, 2021 
 

A. Recommendations to Hire 

1. Florinda Cartwright, Summer School Head Cook, ME 

2. Kasey Blocher, Summer School Assistant Cook, BCE 

3. Tyra Gilbert, Summer School Assistant Cook, OJH/CHS 

4. Rebecca Orthmann, Summer School Para Educator, CE 

5. Fabiola Salas, Summer School Para Educator, CE 

6. Hannah Carlisle, Summer School Para Educator, CE 

7. Katelyn Rudeen, Summer School Para Educator, CE 

8. Odilia Diaz, Summer School Para Educator, CE 

9. Kyra Visaya, Summer School Para Educator, CE 

10. Frankie Meraz, Summer School Para Educator (Special Ed), CE 

11. Sarah Estock, Summer School Para Educator (Special Ed), CE 

12. Tara Tuttle, Summer School Teacher (Special Ed), CE 

13. Karla Rodriguez, Summer School Para Educator, BCE 

14. Colby Flatau, Summer School Para Educator, BCE 

15. Maria Zepeda, Summer School Para Educator, BCE 

16. Crystal Contreras, Summer School Para Educator, BCE 

17. Marisol Ramos, Summer School Para Educator, BCE 

18. Virginia Salas, Summer School Para Educator, BCE 

19. Allison Smith, Summer School Para Educator, BCE 

20. Megan Gray, Summer School Para Educator, BCE 

21. Jaynee Sant, Summer School Teacher, BCE 

22. Elizabeth Tolrud, Summer School Teacher, BCE 

23. April Hadley, Summer School Teacher (Special Ed), OJH/CHS 

24. Rayanne Culver, Custodian, BCE 

25. Mayra Gomez, Secretary, CHS 

 

B. Supplemental Contracts 

1. Kimberly Brandner, National Board Certified Teacher Bonus, CE 

2. Rebecca Estock, National Board Certified Teacher Bonus, CE 

3. Christy Warburton, National Board Certified Teacher Bonus, CE 

4. Rachel Jensen, National Board Certified Teacher Bonus, OJH 

5. Ann Ledezma, National Board Certified Teacher Bonus, OJH 

6. Tricia Clary, National Board Certified Teacher Bonus, ME 

7. Chris Jackson, National Board Certified Teacher Bonus, ME 

8. Josh Ledford, National Board Certified Teacher Bonus, ME 

9. Denise Schuh, National Board Certified Teacher Bonus, ME 

10. Gary Street, National Board Certified Teacher Bonus, BCE 

11. Vicki Buss, National Board Certified Teacher Bonus, OJH 

12. Rachel Jensen, National Board Certified Teacher Bonus, OJH 

13. Ann Ledezma, National Board Certified Teacher Bonus, OJH 

 

C. Resignations 

1. Jaki Joyner, Assistant to Director, Special Education 
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