L~ Oakridge School District #76
Oakridge School District ~ & 47997 W. First St., Oakridge, OR 97463

Phone (541)782-2813, FAX (541)786-2982
www.oakridge.k12.or.us

Oakridge Board of Directors
April 10, 2023
Regular Meeting
6:00 p.m.

Regular School Board Meeting In-Person or Virtual

o Click the link to join the Zoom Webinar
https://us02web.zoom.us/j/85478922663?pwd=aEOXNVNzWGFybHVuYW4zemVuK1UwZz09
e Listen by phone: +1 346 248 7799 Webinar ID: 854 7892 2663 Passcode: 087284

The Board values community engagement and recognizes the importance of public input. Community
members are required to sign up for public comment and are encouraged to submit written public
comment by noon the day of the scheduled meeting.

Please follow this link to sign up for public comment https://forms.gle/SFot1fQEYAWJcwHY5.
Please submit your public comment to osdcomments@ohswarriors.net.

AGENDA

Call Meeting to Order
Changes or additions to the Agenda
3. Action Items
3.1 Consent Agenda (Action)
3.2 Appointment of Budget Committee Member

Announcements/Correspondence
5. Information/Reports

5.1 Superintendent’s Report Superintendent Doland
5.2 OES Report Principal Maher
5.3 OJSH Report Principal McGrath

6. Unfinished Business
6.1 Policies (2" Read/Action)
e GBEA - Workplace
* GCDA/GDDA-AR - Criminal Records Checks and Fingerprinting

¢ |GBB - Talented and Gifted Program and/or Services

e IGBBA —Talented and Gifted Student — Identification

¢ |GBAF - Special Education — Individualized Education Program (IEP)

e [K-— Academic Achievement

¢ JHCD/JHCDA - Medications

¢ |GBBC - Talented and Gifted — Programs and Services — [Delete]

¢ IGBPC - AR - Complaints regarding the Talented and Gifted Program [Delete]
7. New Business

7.1 Integrated Guidance Plan {Action)



7.2 Book Study Discussion Chapter 4 Susan Hardy
Public Comment
(Personnel complaints will not be heard at Regular Board Meetings. Individuals with concerns regarding
personnel should follow the Complaint Procedure Policy. Complaint information is available on the District
website.)

8. Next Meetings
e Regular Board Meeting May 8, 2023 6:00pm

9. Executive Session —8:00pm
Pursuant to ORS 192.660(2)(b) To consider the dismissal or disciplining of, or to hear complaints
or charges brought against, a public officer, employee, staff member or individual agent who
does not request an open hearing. Also: ORS 192.660(2)(h) To consult with counsel concerning
the legal rights and duties of a public body with regard to current litigation or litigation likely to
be filed.

Members of the media may contact Cathryn Korth cathy.korth@ohswarriors.net for login
information to access the Executive Session link in accordance with ORS 192.660(4) and ORS
332.061(2) by noon the day of the scheduled meeting.

10. Adjourn

The Board of Director meetings of Oakridge School District are held in accordance with Open Meeting Laws and with accessibility
requirements. If an individual with a disability needs assistance in order to attend or participate in a meeting br discuss a matter with
the superintendent, please call the district office at 782-2813. Posted: 4/6/2023



T~ Oakridge School District #76
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Phone (541)782-2813, FAX (541)786-2982
www.oakridge.k12.or.us

Oakridge Board of Directors
March 13, 2023 Regular Meeting 6:00 p.m.

1. Call Meeting to Order

Present: Chair Martin, Vice Chair Hardy, Director Samuelson, Director Pope, Director Curtis

Chair Martin called the Regular Meeting of the Board of Directors to order at 6:02 pm. The Board
meeting was led in the Pledge of Allegiance.

2. Changes or Additions to the Agenda

Superintendent Doland shared that Additions to the Agenda included adding information on Certified
Staff Renewals and the Enrollment Report to the Consent Agenda. Director Pope asked that a
question regarding the Staff Reimbursement process be added as Item 6.4

3. Action Items
3.1 Consent Agenda (Action)

Vice Chair Hardy moves to approve the consent agenda. Director Samuelson seconded the
motion. The motion passed with four directors voting yes, one director voting no.

4. Announcements/Correspondence

Superintendent Doland announced that ODE notified that the District qualified for a
$10,000 grant for library books. OES will receive $5,000 and OJHS will receive $5,000.
Our librarians can choose what books will be purchased.

S. Information/Reports
5.1 Robotics Club

Dr. Chad Harrison shared information and a slideshow on the OSD Robotics Club. Students
displayed projects they have been working on and talked about how being involved in the
club has taught them computer drafting, advanced mathematics and teamwork as well as
building great experiences and good memories and the possibility of what kind of jobs this
opens up in their futures. After Spring Break, flyers will be sent out asking 3™ graders to
join for the first time. Funding for the club has come primarily from Grants along with
some District funds.



5.2 CTE presentation

John Stapleton and Shareen Vogel attended via Zoom To talk about the CTE program. Lane ESD is
fully committed to helping the District and students to start building full-scale housing construction
projects. Shareen Vogel shared that Malheur ESD partnered with (WREN) to build an affordable
home for an Educator in their community which would be an exciting opportunity to bring to OSD.

5.3 Superintendent’s Report

Superintendent Doland shared March Enrollment numbers for OES at 273, OJH (90), OSHS (141).
In total the attendance is down 1 district-wide. The 2023-2024 Budgeting is underway and current
Appointed Budget Committee Members are Kevin Gobelman, Louis Gomez, and Bev McCulley with
two open positions. She also shared 5 Integrated Guidance Strategies which included systems of
Support, transitions to different grade levels, and community engagement.

5.3 OSJH Report

Principal McGrath gave a “shout-out” to Classified Staff — the Core of the School and was excited to
report that tardiness has substantially diminished from almost 19 per day for OHS to 3 per day,
Oakridge High School has a new State Wrestling Champion, Vanessa Keller. Vanessa was in
attendance and brought in her State medal to share with the Board. Warrior Bucks are being earned
by performing good deeds, service to others and displaying model and proper behavior and actions.
Students can buy wrist bands, beanies, t-shirts, skittles, and earbuds as well as entering a raffle for
new mountain bikes purchased from a local bike shop.

5.4 OES Report

Principal Maher gave shout-outs to Classified Staff for being flexible and available. Forest Service
and Smokey Bear came to visit the 1* and 4™ graders for Fire Prevention. Mosaic Artists came in to
work with students to create a large “Community Healing” themed mural that will be placed on the
outside of the High School Gym, and students and staff decorated classroom doors during the months
and winners will receive a prize on March 17. The lunch program began using wristband and
students are enjoying the new choices.

6. New Business
6.1 Resolution No. 23-05 — Adjustment of Budgeted Appropriations

Board reviewed Resolution No.23-05 regarding Adjustment of Budgeted Appropriations in the
Contingency Fund for purchase of property by Title Transfer. Discussion was held that the fund
needed to be increased and Resolution should be amended to $25,000.

Vice Chair Hardy moves to approve the Amended Resolution No. 23-05. Director Samuelson
seconded the motion. The motion passed with all directors voting yes.

6.2 Policy (1** Read)
Superintendent Doland highlighted and discussed various polices for first read. First read on
Polices are listed below:



GBEA - Workplace
GCDA/GDDA-AR — Criminal Records Checks and Fingerprinting

¢ IGBB - Talented and Gifted Program and/or Services

¢ IGBBA - Talented and Gifted Student — Identification

e IGBAF - Special Education — Individualized Education Program (IEP)

¢ IK - Academic Achievement

e JHCD/JHCDA — Medications

¢ IGBBC - Talented and Gifted — Programs and Services — [Delete]

e IGBPC - AR - Complaints regarding the Talented and Gifted Program [Delete]

6.3 Book Review — Chapter 3
Board discussed Chapter 3 on Equity within School Districts and to be mindful that experiences
of their time and memories of High School can be very different for each individual. We should
be empathetic as to shy parents don’t engage in volunteering, etc. due to their individual
experiences. Volunteering seems to be overwhelming to some. It would be good to support
small projects to get parents willing to volunteer within the schools. Parents can be engaged
without having to come to the school and might be more willing to be engaged if there are things
they can do from home.

6.4 Reimbursement Process
Question was raised as to what the reimbursement process is for teachers to get a reimbursement.
Every teacher gets $150/year to spend from OTA. This year ESSER money increased that
amount. Every department has a budget. Budgets do not roll over. The reimbursement process
can take up to two weeks.

Director Pope moves to approve the Financials for February. Director Samuelson seconded the
motion. The motion passed with all directors voting yes.

7. Public Comment
No Public Comment

8. Next Meetings
¢ Regular Board Meeting April 10, 2023 at 6:00pm

9. Adjourn
Board adjourned at 8:16 pm

APPROVED:

CSK Board Chair Superintendent
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& 47997 W 1% Street, Oakridge, OR 97463
P:541-782-2813

Schools and community partnering to prepare students for productive

-

Oakridge School Board

Executive Session Minutes
March 20, 2023

Board Chair Martin called the meeting into Executive Session pursuant to
ORS 192.660(2)(i) to review and evaluate the employment-related
performance of the chief executive officer of any public body, a public
officer, employee or staff member who does not request an open hearing at

6:05 pm.

1. Board met to discuss Superintendent’s evaluation with OSBA representative
Janet Avila-Medina.

Executive Session ended and regular session adjourned at 10:37 pm.

Reviewed:

CSK Chairman Superintendent
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Oakridge School Board

Executive Session Minutes
March 22, 2023

Board Chair Martin called the meeting into Executive Session pursuant to ORS
192.660(2)(i) to review and evaluate the employment-related performance of
the chief executive officer of any public body, a public officer, employee or
staff member who does not request an open hearing at 6:40 pm.

1. Board met to discuss and approve Superintendent’s evaluation with OSBA
representative Janet Avila-Medina.

Executive Session ended at 9:55 pm and regular session adjourned at 10:12 pm

Reviewed:

CSK Chairman Superintendent



Review of Expenditures for February 2023

Our total operating budget for 2022-2023 is $21,561,888

We spent $897,787 to operate the month of February 2023, That is 4.16% of the total District
operating budget. This total includes all expenditures including payroll.

Through February 28, we have encumbered and exjended $7,029,364 from a General Fund budget
of $8,987,149. This represents 78.22% of the General Fund budget. *

Through February 28, we have expended only a total of $4,114,767 from the General Fund, which
represents 45.8%

*Although we are 8 months into the fiscal year, as of February 2023 we have encumbered and
expended 78.22% of the General Fund. However, it is important to remember that encumbrances
include financial obligations. This primarily involves purchase orders awaiting delivery and
unexpended salary through June 30 for licensed staff, i.e. summer checks.

(Source of Information is the Summary Expenditure Status Report)



CHECK NUMBER TOTAL VENDOR
50804 -436.6| PACIFIC OFFICE AUTOMATION
50815 5791.94 BANNER BANK
50816 780.64|BANNER BANK
50817 330.27|PACIFIC OFFICE AUTOMATION
50817 -330.27|PACIFIC OFFICE AUTOMATION
50818 106.33|PACIFIC OFFICE AUTOMATION
50819 ~ O|BANNER BANK
50820 11864.53|BANNER BANK
50821 517.81|AMAZON
50822 218.31|PACIFIC OFFICE AUTOMATION
50823 111.96|PACIFIC OFFICE AUTOMATION
50824 158.43| AMAZON
50825 33.98| AMAZON
50825 -33,98|AMAZON
50826 24.99|AMAZON
50827 359.2| AMAZON
50828 79.99| AMAZON
50829 882.6 AMAZON
50830 0|AMAZON
50831 2524.36| AMAZON
50832 120|{LOWELL SCHOOL DISTRICT 71
50833 1555.51|AMAZON
50834 1857.52|ANCORA PUBLISHING
50835 309.64| ANTHEM SPORTS, LLC
50836 554,75|BASHOR'S TEAM ATHLETICS
50837 3700|BRIDGEWAY HOUSE
50838 555.56/BSN SPORTS
50839 297.6|WEX BANK
50840 315.16|FIRST CITIZENS BANK & TRUST
50841 613.91|CROWD CONTROL WAREHOUSE
50842 240.88|DASH DELIVERY
50843 13333 |EDUCATIONAL EXCELLENCE LLC
50844 941.95|EEVO TREASURER
50845 3800.33|FERRELLGAS
50846 26777.27 |FIRST STUDENT, INC.

50847 590.72|GENE STRINGFIELD BUILDING MATERIALS
50848 8.5|ANTHONY HAMMOCK

50849 176.93 | HEATHER HARRISON

50850 42,78|HOME DEPOT CRC

50851 2766.35 HUNGERFORD LAW FIRM

50852 66.52|CATHRYN KORTH

50853 7658.93| MACDONALD-MILLER

50854 364|MINERS GRADUATE SERVICES

50855 208.17|OAKRIDGE HARDWARE

50856 1645.06  OAKRIDGE SANI-HAUL

50857

1725.54

CITY OF OAKRIDGE




CHECK NUMBER TOTAL VENDOR
50858 820|0ASBO .
50859 3417.84|0DP BUSINESS SOLUTIONS LLC
50860 2291|OREGON WATER SERVICES INC
50861 897.15|PACIFIC OFFICE AUTOMATION
50862 -6731|PACIFIC SPORTS TURF
50862 6731|PACIFIC SPORTS TURF
50863 51.96/SIERRA SPRINGS
50864 631.55| THE KEYHOLE LOCKSMITH
50865 1633.19|TYREE OIL, INC
50866 7192.77|WALKER QUALITY SERVICES
50867 4383.74|WILLAMETTE ESD
50869 0|AMAZON
50870 0/AMAZON
50871 4932.,95|AMAZON
50872 26.14| AMAZON
50873 375|ARMORZONE
50874 195|BAXTER PLUMBING
50875 3190|BIG SPRINKLER.COM
50876 529.4|BSN SPORTS
50877 57.22|CASH
50878 1584 |CASH
50879 90| DALLAS HIGH SCHOOL
50880 5870.17 [ EMERALD FRUIT/PRODUCE CO
50881 116.2 |FLOSPORTS, INC
50882 6255|FM SHEET METAL, INC.
50883 301.95|HOME DEPOT PRO
50884 250|JACK JONES
50885 380|LANE COUNTY HEALTH & HUMAN SERVICES
50886 300|LANE COUNTY WRESTLING OFFICIALS
50887 440.92|LANE FOREST PRODUCTS
50888 2767.43|LINN-BENTON/LINCOLN ESD
50889 1352.12|LEVEL 3 COMMUNICATIONS, LLC
50890 35.88|LUMEN - CENTURY LINK
50891 385|NASSP
50892 23.67|OAKRIDGE TIRE CENTER
50893 176/|CITY OF OAKRIDGE
50894 818.2|PACIFIC CORRUGATED PIPE COMPANY
50895 372.52|PSAT/NMSQT
50896 3004.91|UMPQUA DAIRY PRODUCTS COMPANY
50897 38.94|AMAZON
50898 301.92|AMAZON
50899 362.6|AMAZON
50900 148.85|HEATHER HARRISON
50901 3611.1|AMERICAN FIDELITY
50902 1262.52|HEALTH EQUITY
50903 650.55|HORACE MANN




CHECK NUMBER TOTAL VENDOR
50904 425|MATRIX TRUST COMPANY
50905 3200|HORACE MANN INSURANCE CO
50906 111|MASA
50907 474.5|0AKRIDGE TEACHERS ASSOCIATION
50908 2955.6/OEA
50909 712.36|OSEA
50910 34|OSEA/OAKRIDGE CHAPTER 46
50911 925 | THRIVENT FINANCIAL FOR LUTHERANS
50912 1350(VALIC
50913 100/ MATRIX TRUST COMPANY
50914 200/ OREGON SAVINGS GROWTH PLAN
50915 140.72|ACCESS INFORMATION HOLDINGS, LLC
50916 1224.59|AMAZON
50917 180/ AMAZON
50918 13.44|AMAZON
50919 1229.21|BANNER BANK
50920 66.68|CASH
50921 1596.33|CENTURYLINK
50922 170.84|FIRST CITIZENS BANK & TRUST
50923 175/COQUILLE HIGH SCHOOL
50924 124|CRIMINAL INFORMATION SERVICES, INC
50925 90|DALLAS HIGH SCHOOL
50926 78.86/ DONALD MAHLER
50927 42976.37|FIRST STUDENT, INC.
50928 804.61| TRUDI GLANDER
50929 76.13|BRYNNA HARPER
50930 17.1|HEATHER HARRISON
50931 412,28 HOME DEPOT PRO
50932 22709.78|HUBERT
50933 39.9|TISHA HUEY -
50934 24.33|CHRISTIAN JENSEN
50935 200.43|JOHN TAYLOR
50936 75|ERIKA JONES
50938 19779.51|LANE ELECTRIC CO-OP
50939 31.8|ANDREW LEACH
50940 1041.6|LUMEN ACCESS BILL
50941 67.77|TINA MAHER
50942 50.25|KYLIE MARTIN
50943 792.15|MARY HELEN FERGUSON-POPE
50944 22625|CYNTHIA NEACE
50945 5171.03| NORTHWEST TEXTBOOK DEPOSITORY
50946 27.5|OAKRIDGE TIRE CENTER
50947 932.38|0DP BUSINESS SOLUTIONS LLC
50948 630|OREGON APPAREL
50949 450|OREGON SIGNWORKS
50950 181|OREGON WATER SERVICES INC




CHECK NUMBER TOTAL VENDOR
50951 208|PACIFIC OFFICE AUTOMATION
50952 150|PLEASANT HILL HIGH SCHOOL
50953 1355.03|POWERSCHOOL
50954 175|RIDDLE HIGH SCHOOL
50955 60[SUTHERLIN HIGH SCHOOL
50956 16852.88(SYSCO
50957 6296.52| TYREE OIL, INC
50958 3149.58 UMPQUA DAIRY PRODUCTS COMPANY
50959 530.62|VERIZON WIRELESS
50960 331|WASHINGTON STATE SUPPORT REGISTRY
50961 101.86|SUSAN WATSON
50962 39.68|AMAZON
50963 314.12| AMAZON
50964 10.79|AMAZON
50965 390.72| AMAZON
50966 1188|BAXTER PLUMBING
50967 34.06|BRIDGETT DEBOER
50968 377.29|WEX BANK
50969 15662.55|HUBERT
50970 32|PETER ITEN
50971 250|JACK JONES
50972 186|K'S FLOWERS AND GIFTS
50973 349.6|LANE ARTS COUNCIL
50974 1902.5|LANE COUNTY WRESTLING OFFICIALS
50975 461.06|MINMOR INDUSTRIES
50976 2800|OAKRIDGE BOOSTER CLUB
50977 1000|OAKRIDGE HS STUDENT BODY
50978 2046.17|0DP BUSINESS SOLUTIONS LLC
50979 841.25|0SBA
50980 1129.9|TEACHER DIRECT
50868 850|US BANK
88718 1934.49| 0000000000000
88719 2374.3| 00000000000
88724 3232.35| 0000000007000
88720 2010.76/| CO000C00nO000000
88721 2516.45| 0000000000000
88722 2428.81 | 000000000000000
88723 1047.47 | 0070000000000
V18507 1195.01 | C00J00COOOC0O0000
V18508 2159.34| 0000000000000
V18505 1637.2 | 0000000000003
V18510 1277.76| 0000000000CO0C0
V18511 808.3| 000000CO00CO0
V18512 3808.62 | (0000000000000




CHECK NUMBER TOTAL VENDOR
V18513 1230.16| 0000000000
V18514 3346.22| 000000000000
V18515 2500.93 | 10000000000
V18516 2671.83 | U0OON00000000000
V18517 4558.65/| 00000000000000000
V18518 3403.65| 0000C000000000C0A0
v18519 3263.51 | O0COOOCCO0C000000
V18520 3365.96| 0000000000000
V18521 463.43| DNO000000000C0
V18522 2549.21|000C00000000000G
V18523 1365.64| 00000000000000
V18524 7359.24| (00000000000
V18525 2218.34|0000000000000000000
V18526 1054.29 | 0000000C00000000000
V18527 1199.71 | DOCCHO0I00
V18528 1551.77 | 0000000C0S000000000
V18529 2296.86/| 000000000700
V18530 3292.59| 0000000002000
V18531 2466.76/| 000CO0000000C
V18532 1943.24| 00000000000
V18533 3047.06/| 00007005000
V18534 122.18| 00000000000000
V18535 4263.55| 0000000000000
V18536 4212.49|00007000000000
V18537 457.17|000000000000000
V18538 2518.14/| 00000000000000C0
V18539 3807.95/| 0040000000000
V18540 1062.53| 00 & 00000100000
V18541 4393.96| 000000000000000000
V18542 3413.11| 0000000000000
V18543 6123.77| OO
V18544 762.94| 0000000000000
V18545 2463.05| 0000000000000
V18546 2854.35| 00000000 &

V18547 1856.8| 0000000002000
V18548 1133.29| 1000000000000
V18549 1561 | COO0000DO0000a0
V18550 1446.92 | 0000000000000
V18551 3541.81| 00000000000000
V18552 1453.54| 0000000000C
V18553 1520.74| 000000000000




CHECK NUMBER TOTAL VENDOR
V18554 5036.47| 00000000000
V18555 2624.5| 000000000000
V18556 164.98| (0000000000000
V18557 1179.52| 000000C0000000
V18558 3658.92 | 000000000
V18559 2225.52| 000000000C00000
V18560 814.4| 0000000000000
V18561 1024.13|00000000000000
V18562 1288.66| 000N 0000000000000
V18563 4763.13 | 0000C0C0000000
V18564 3173.39| 000000000000000
V18565 6901.67 | 0000020020000
V18566 1513.82 | OOUCL00000000
V18567 2869.65| DO0COO000000
V18568 4572.78| (0000000000000
V18569 2694.33 | 000000000000 000
V18570 2089.47 | 000000COO0000000
V18571 1338.51| 0000700500000
V18572 2875.39| 00000 0000000000000000
V18573 3830.58| 0000000000000
V18574 2910.35| 000000000060
V18575 1820.62 | 0000000000000
V18576 4020.13|000CO00C00000
V18577 2727.08| D00000000000C 0000000
V18578 707.8| 000000000000000C0
V18579 3646.35/| 00000000000
V18580 3038.84| 000000000000000
V18581 250.44| 000000000000000
V18582 1308.8‘ ERRAEREARN RN NE NN RN
V18583 3623.07| 000000000000
V18584 1243.5| 00U000000000000
V18585 3248.51| 010U0C000000000
V18586 3482.34|000000C000000
V18587 3460.47 | (OOM00CO00000CO
V18588 3174.17|000C00000000000
V18589 1636.93| D000CO0O00000
V18590 1149.17|00C0000000000000
V18591 3100.88| 0000000000000
V18592 4583.52 | 000000 & 00000000000
V18593 4268.63| 00000 & 000001000
V18594 3365.88| 000000000000




CHECK NUMBER TOTAL VENDOR
V18595 798.13| 000000000000
V18596 3557.26/| 00000000000
V18597 3940.96| 0000CCO0000
V18598 3070.33| &000C00000000
V18599 2975.73| & 0000000000000
V18600 440| & 0000000000000
V18601 2930.82| &0000000000000
V18602 1492.68| & 000000000000
V18603 1207.58| & 0000000000000
V18604 207.18| L0000000000d
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Qakridge Elementary School

OES Life Skills
Hirsch
Total Life Skills

Kindergarten
Brissette
Gardner
Total Kindergarten

Grade 1
Dappert
Shafor
Total Grade 1 Enrollment

Grade 2
King
McGill
Total Grade 2 Enrollment

Grade 3
Caughlin
Porter
Total Grade 3 Enrollment

Grade 4
Shaw
Tysoe
Total Grade 4 Enrollment

Grade 5
Howard
Irvine
Total Grade 5 Enrollment

Grade 6
Brissette
Wilkinson
Total Grade 6 Enrollment

OES Transfer out of District

Oakridge Elementary School
[2021-22 Enrollment

Oakridge Junior High
Grade 7 Enrollment

Grade 8 Enrollment

Oalkridge Junior High School
2021-22 Enrollment

QOakridge High School

Grade 09 Enrollment
Grade 10 Enrollment
Grade 11 Enrollment
Grade 12 Enrollment

Oakridge High School
[2021-22 Enroliment
Total District
Enrollment 2020-21

Total District Enrollment
2021-22

Oakridge School District

Monthly Enrollment Report 2022-23
Septemb Octob Ne b D. b Je y February March April May June
2022 2022 2022 2022 2023 2023 2023 2023 2023 2023
4 4 4 4 4 4 4
4 4 4 4 4 4 4 0 0
17 16 15 16 16 16 16
17 17 17 17 17 17 17
32 34 33 32 33 33 33 33 0 0
19 21 20 20 20 20 19
23 22 22 22 22 23 22
44 42 43 42 42 42 43 41 0 0
21 19 19 18 17 18 17
21 21 20 20 21 20 19
44 42 40 39 38 38 38 36 0 0
17 17 17 17 17 18 17
17 17 17 17 17 17 17
36 34 34 34 34 34 35 34 0 0
20 20 20 20 20 21 20
19 18 18 18 19 21 21
43 39 38 38 38 39 42 41 0 0
22 22 22 22 22 22 21
21 21 20 20 20 20 21
52 43 43 42 42 42 42 42 0 0
19 19 18 18 20 19 18
20 20 19 19 18 17 17
41 39 39 37 37 38 36 35 0 0
1 1 1 3 1 1 2
292 278 275 269 271 271 274 268 0 0
276 264 270 273 242 272 273 271 266 264
49 44 45 45 45 45 45 45
48 43 44 45 43 44 45 44
97 87 89 90 88 89 90 FALSE 0 0
97 87 89 90 88 89 90 89 0 0
o9 95 92 92 93 90 94 93 94 &9
54 48 50 48 48 48 47 45
34 34 32 31 32 29 29 27
35 29 28 28 27 28 30 28
45 38 37 38 36 35 35 33
168 149 147 145 143 140 141 133 0 0
143 135 135 134 136 138 136 132 131 125!
557 S14 511 504 502 500 S05 490 0 0
513 496 499 501 503 502 505 498 494 481




OSBA Model Sample Policy

Code: GBEA
Adopted:

Workplace Harassment *

Workplace harassment is prohibited and shall not be tolerated. This includes workplace harassment that
occurs between district employees or between a district employee and the district in the workplace or at a
work-related event that is off district premises and coordinated by or through the district, or between a
district and a district employee off district premises. Elected school board members, volunteers and interns

are subject to this policy.

Any district employee who believes they have been a victim of workplace harassment may file a report
with the district employee designated in the administrative regulation GBEA-AR - Workplace Harassment
Reporting and Procedure, may file a report through the Bureau of Labor and Industries’ (BOLI) complaint
resolution process or under any other available law. The reporting of such information is voluntary. The
district employee making the report is advised to document any incidents of workplace harassment.

“Workplace harassment” means conduct that constitutes discrimination prohibited by Oregon Revised
Statute (ORS) 659A.030 (discrimination in employment based on race, color, religion, sex, sexual
orientation, gender identity, national origin, marital status, age, or expunged juvenile record), including
conduct that constitutes sexual assault! or that constitutes conduct prohibited by ORS 659A.082
(discrimination against person in uniformed service) or 659A.112 (discrimination in employment based on
disability).

The district, upon receipt of a report from a district employee who believes they are a victim of workplace
harassment, shall provide information about legal resources and counseling and support services, including
any available employee assistance services. The district employee receiving the report, whether a
supervisor of the employer or the district employee designated to receive reports, is advised to document
any incidents of workplace harassment, and shall provide a copy of this policy and accompanying
administrative regulation to the victim upon their disclosure about alleged workplace harassment.

All incidents of behavior that may violate this policy shall be promptly investigated.
Any person who reports workplace harassment has the right to be protected from retaliation.

The district may not require or coerce a district employee to enter into a nondisclosure? or
nondisparagement® agreement.

! “Sexual assault” means unwanted conduct of a sexual nature that is inflicted upon a person or compelled through the use of
physical force, manipulation, threat or intimidation.

2 A “nondisclosure” agreement or provision prevents either party from disclosing the contents of or circumstances surrounding
the agreement.

* A “nondisparagement” agreement or provision prevents either party from making disparaging statements about the other party.

R10/05/21 | LF Workplace Harassment * — GBEA
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The district may not enter into an agreement with an employee or prospective employee, as a condition of
employment, continued employment, promotion, compensation, or the receipt of benefits, that contains a
nondisclosure provision, a non-disparagement provision or any other provision that has the purpose or
effect of preventing the employee from disclosing or discussing workplace harassment that occurred
between district employees or between a district employee and the district, in the workplace or at a work-
related event that is off district premises and coordinated by or through the district, or between a district
employee and employer off district premises.

The district may enter into a settlement agreement, separation or severance agreement that includes one or
more of the following provisions only when a district employee claiming to be aggrieved by workplace
harassment requests to enter into the agreement: 1) a nondisclosure or non-disparagement provision; 2) a
provision that prevents disclosure of factual information relating to the claim of workplace harassment; or
3) a no-rehire provision that prohibits the employee from seeking reemployment with the district as a term
or condition of the agreement. The agreement must provide the district employee at least seven days after
signing the agreement to revoke it.

If the district determines in good faith that an employee has engaged in workplace harassment, the district
_may enter into a settlement, separation or severance agreement that includes one or more of the provisions

described in the previous paragraph.

It is the intent of the Board that appropriate corrective action will be taken by the district to stop workplace
harassment, prevent its recurrence and address negative consequences. Staff members in violation of this
policy shall be subject to discipline, up to and including dismissal and/or additional workplace harassment
awareness training, as appropriate. Other individuals (e.g., board members, witnesses, and volunteers)
whose behavior is found to be in violation of this policy shall be subject to appropriate sanctions as
determined and imposed by the superintendent or the Board.

The district shall make this policy available to all district employees and shall be made a part of district
orientation materials provided and copied to new district employees at the time of hire.

The superintendent will establish a process of reporting incidents of workplace harassment and the prompt
investigation.

END OF POLICY

Legal Reference(s):

ORS 174.100 ORS 659A.029 ORS 659A.820
ORS 243.317 - 243.323 ORS 659A.030 ORS 659A.875
ORS 659A.001 ORS 659A.082 ORS 659A.885
ORS 659A.003 ORS 659A.112 OAR 584-020-0040
ORS 659A.006 ORS 659A.370 OAR 584-020-0041

Title VI of the Civil Rights Act of 1964, 42 U.S.C. § 2000d (2018).

Title VII of the Civil Rights Act of 1964, 42 U.S.C. § 2000e (2018).

Title IX of the Education Amendments of 1972, 20 U.S.C. §§ 1681-1683 (2018); Nondiscrimination on the Basis of Sex in
Education Programs or Activities Receiving Federal Financial Assistance, 34 C.F.R. Part 106 (2020).

Bartsch v. Elkton School District, FDA-13-011 (March 27, 2014).
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OSBA Model Sample Policy

Code: GCDA/GDDA-AR
Revised/Reviewed:

Criminal Records Checks and Fingerprinting

Requirements

1. Any individual newly hired employee'[, whether full-time or part-time,] and not requiring licensure
under Oregon Revised Statute (ORS) 342.223 as a teacher, administrator, personnel specialist or
school nurse, shall submit to a criminal records check and fingerprinting.

2. Any individual applying for reinstatement of an Oregon license with the Teacher Standards and
Practices Commission (TSPC) that has lapsed for more than three years shall be required to undergo
a criminal records check and fingerprinting with TSPC.

3. Any individual registering with the TSPC for student teaching, practicum or internship as a teacher,
administrator or personnel specialist shall be required to submit to a criminal records check and
fingerprinting with TSPC.

4. Any individual hired as or by a contractor®[, whether part-time or full-time,] into a position having
direct, unsupervised contact with students as determined by the district shall be required to submit to
a criminal records check and fingerprinting.

The superintendent will identify contractors who are subject to such requirements.

5. Any community college faculty member providing instruction at the site of an early childhood
education program, a school site as part of an early childhood program or at a grade K through 12
school site during the regular school day, shall be required to undergo a criminal records check and
fingerprinting.

6.  Any individual who is an employee of a public charter school not requiring licensure under ORS
342.223 shall be required to undergo a criminal records check and fingerprinting.

7. {*}A volunteer allowed by the district into a position that has direct, unsupervised contact with
students shall undergo an in-state criminal records check.

! Any individual hired within the last three months. A subject individual does not include an employee hired within the last
three months if the district has evidence on file that meets the definition in Oregon Administrative Rule (OAR) 581-021-
0510(11)(b).

2 A person hired as or by a contractor and their employees may not be required to submit to fingerprinting until the contractor
has been offered a contract by the district.

3 {If the district allows volunteers to have direct, unsupervised contact with students, districts are required to conduct criminal
records checks on these volunteers. Choose the bracketed language options in 7, 8 and/or 9 of this policy that aligns with district
practice. If the district allows volunteers to have direct, unsupervised contact with students the presented language is required.
Align policy IICC — Volunteers with chosen language here.}

R8/08/22 | LF Criminal Records Checks and Fingerprinting —- GCDA/GDDA-AR
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8. [A volunteer allowed to have direct, unsupervised contact with students, into a volunteer position
identified in Board policy* by the district as requiring a fingerprint-based criminal records check,
shall undergo a state and national criminal records check based on fingerprints.]

9. [A volunteer that is not likely to have direct, unsupervised contact with students [will] [will not] be
required to undergo an in-state criminal records check.]

Exceptions

A newly hired employee? is not subject to fingerprinting if:

10.

The district has evidence on file that the person successfully completed a state and national criminal
records check for a previous employer that was a school district or private school, and has not
resided outside the state between the two periods of employment; or

{8} The Oregon Department of Education (ODE) determines the pérson:

a.  Submitted to a criminal records check for the person’s immediately previous employer, the
employer is.a school district or private school and the person has not lived outside this state
_between the two périods of employment; o o
b. “Submitted to a criminal records check conducted by TSPC-within the previous three years; or
¢.  Remained continuously licensed or registered with the

The district will provide the following notification to individuals subject to criminal records checks
and/or fingerprinting:

a. Such criminal records checks and/or fingerprinting are required by law or Board policy;

b.  Any action resulting from such checks completed by theOD that impact employment, contract
or volunteering may be appealed as a contested case to ODE;

¢.  All employment or contract offers [or the ability to volunteer] are contingent upon the results
of such checks;

d.  Arefusal to consent to a required criminal records check and/or fingerprinting shall result in
immediate termination from employment[,] [or] contract status[ or the ability to volunteer in
the district];

e.  Anindividual determined to have knowingly made a false statement as to the conviction of
any crime on district employment applications, contracts{,][or] ODE forms [(written or
electronic)] [may][will] result in immediate termination from employment or contract status;

f. An individual determined to have been convicted of any crime that would prohibit
employment or contract will be immediately terminated from employment or contract status;]
[]

g.  [A volunteer candidate who knowingly made a false statement or has a conviction of the
crimes listed in ORS 342.143, or the substantial equivalent of any of those crimes if the
conviction occurred in another jurisdiction or in Oregon under a different statutory name or
number [may] [will] result in immediate termination from the ability to volunteer in the
district.] [The district [may] [will] remove the volunteer from the position allowing direct,
unsupervised contact with students.]

The district will provide the written notice described above through means such as staff handbooks,
employment applications, contracts or [volunteer] forms.

* See policy GCDA/GDDA - Criminal Records Checks and Fingerprinting.

5 Any individual hired within the last three months.

& { This revision to TSPC rules sunsets July 1, 2024.}
R8/08/22 | LF Criminal Records Checks and Fingerprinting - GCDA/GDDA-AR
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Processing and Reporting Procedures

1.  Immediately following an offer and acceptance of employment or contract, an individual subject to
criminal records checks and/or fingerprinting shall complete the appropriate forms authorizing such
checks and report to an authorized fingerprinter as directed by the district. The district shall send
such authorization, any collection of fingerprint information, and the request to ODE pursuant to
law.

2.  Fingerprints may be collected by one of the following:

a.  Employing district staff;
b.  Contracted agent of employing district; or
c.  Local or state law enforcement agency.

3. To ensure the integrity of the fingerprinting collection and prevent any compromise of the process,
the district will provide the name of the individual to be fingerprinted to the authorized fingerprinter.

4.  The authorized fingerprinter will obtain the necessary identification and fingerprinting and notify
ODE of the results. ODE will then review and notify the district of said results as well as the identity
of any individual it believes has knowingly made a false statement as to conviction of a crime, has
knowingly made a false statement as to conviction of any crime or has a conviction of a crime
prohibiting employment[,] [or] contract| or volunteering].

5. A copy of the fingerprinting results will be kept by the district.

Fees

1. Fees associated with criminal records checks and/or fingerprinting for individuals applying for
employment with the district and not requiring licensure, including persons hired as or by
contractors’, shall be paid by the [individual] [district].

2. [An individual offered a contract or employment by the district may, only upon request, request that
the amount of the fee be withheld from the amount otherwise due the individual in accordance with
Oregon law.]

3. Fees associated with required criminal records checks for volunteers shall be paid by the [individual]
[district].

4.  [Fees associated with a required fingerprinting for volunteers shall be paid by the [individual]
[district].]

Termination of Employment or Withdrawal of Employment/Contract Offer/Volunteer Status

1. A subject individual required to submit to a criminal records check and/or fingerprinting in
accordance with law and/or Board policy will be terminated from employment or contract status, or
withdrawal of offer of employment or contract will be made by the district upon:

a.  Refusal to consent to a criminal records check and/or fingerprinting; or

7 A person hired as or by a contractor and their employees may not be required to submit to fingerprinting until the contractor
has been offered a contract by the district.

R8/08/22 | LF Criminal Records Checks and Fingerprinting — GCDA/GDDA-AR
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b.  Notification® from the Superintendent of Public Instruction that the employee has a conviction
of any crimes listed in ORS 342.143, or the substantial equivalent of any of those crimes if the
conviction occurred in another jurisdiction or in Oregon under a different statutory name or
number.

2. A subject individual [may] [will] be terminated from employment or contract status upon
notification from the Superintendent of Public Instruction that the employee has knowingly made a
false statement as to the conviction of any crime.

3.  Employment termination shall remove the individual from any district policies, collective bargaining
provisions regarding dismissal procedures and appeals and the provisions of Accountability for
Schools for the 21st Century Law.

4. [A volunteer who refuses to submit, when required, to a criminal records check or a fingerprint-
based criminal records check in accordance with law and/or Board policy will be denied such ability
to volunteer in the district.]

5. [If the district has been notified by the Superintendent of Public Instruction that a volunteer
knowingly made a false statement or has a conviction for any crimes listed in ORS 342.143, or the
substantial equivalent of any of those crimes if the conviction occurred in another jurisdiction or in
Oregon under a different statutory name or number, the individual [will] [may] be denied the ability
to volunteer.]

6.  [A volunteer who knowingly makes a false statement, as determined by the district, on a district
volunteer application form [will] [may] be denied the ability to volunteer in the district.]

Appeals

A subject individual may appeal a determination from ODE that prevents employment or eligibility to
contract with the district to the Superintendent of Public Instruction as a contested case under ORS
183.413 - 183.470.

A volunteer may appeal a determination from a fingerprint-based criminal records checks by ODE that
prevents the ability to volunteer with the district to the Superintendent of Public Instruction as a contested
case under ORS 183.413 - 183.470.

8 Prior to making a determination that results in this notification and opportunity for a hearing, the Superintendent of Public
Instruction may cause an investigation pursuant to OAR 581-021-0511; involved parties shall cooperate with the investigation
pursuant t
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OSBA Model Sample Policy

Code: IGBB
Adopted:

Talented and Gifted Program and/or Services**

The district is committed to an educational program that recognizes, identifies and serves the unique
strengths and needs of students 1dent1ﬁed as talented and grfted Talented and grfted students demonstrate

pro

conslderatwn grven for varratlons in’ student’s opportumty to learn and to culturally relevant mdrcators of
ab111ty

The Board directs the superintendent to develop a process for 1dent1ficat10n of talented and gifted students
in grades K through 12. [(See Board policy IGBBA = Talented and Gifted Students = Identlﬁcatron**)]

The district will develop a written plan of instruction for talented and gifted students[in. accordance with
law.] [that:

1o Includes a staterient of the district policy on the education of talented and gifted students (this
pohcy)

2, Identifies and assesses spécial talented and gifted programs and services available in the district;
3.  States goals related to providing such programs and services, including timelines for achievement;
4.  Describes the programs and services intended to accomplish stated goals;

5. ._{'Descnbes how the district provrdes parents an opportunity to discuss and to provide i input on
programs and services for their child;

6.  Describes how the district will evaluate progress of the plan; and
7. ", States the name and contact information for the district’s talented and gifted coordinator.! ]
[The district shall. submit such plan to the Oregon Department of Education (ODE) as directed.]

[The plan will be provided at the school or the district office, when requested, and will be published on the
district’s website. The district website shall provide the name and contact information of the district’s
coordinator of special education and programs for talented and gifted. ] [The distriet will annually report
the name and contact information of the district’s TAG coordinator to ODE:]

[The d1str1ct may also 1dent1fy and prov1de programs for students who demonstrate outstandmg ab111ty or

leadershrp a ility in motlvatmg the performance of others in educatlonal or noneducatlonal settrngs, and/or
ability in the visual or performing arts, such as dance, music or art.]

! For the list 6f complete requirements of the plan, see ORS 343.397(1).

R8/08/22 | LF Talented and Gifted Program and/or Sérvices** — IGBB
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Complamts regardmg programs and/or seryices can be filed in accordance w1th [Board Pohcy KL Pubhc
Complamts begmmng at [Step 2]. The supermtendent or des1gnee may choose to convene d- com:rmttee in

makmg a decls;lon 1 [the procedure in the accompanymg admlmstratlve regulatlon, IGBB-AR Complamts
Regarding the Talented and Gifted Program and/or Semces 1

END OF POLICY

Legal Reference(s):

ORS 343.391 - 343.401 OAR 581-022-2325 OAR 581-022-2370

ORS 343.407 - 343.413 OAR 581-022-2330 OAR 581-022-2500

R8/08/22 | LF Talented and Gifted Program and/or Sérvices** — IGBB
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1

OSBA Model Sample Policy

Code: IGBBA
Adopted:

Talented and Gifted Students - Identification**

In order to serve talented and gifted (*TAG”) students in grades K through 12, the district directs the
superlntendent for designee] [after due consideration of the input of staff, parents and the community] to
establish an identification process.

This process of identification shall include at a minimum:

1. Use of evidence-based practices that include a varlety of tools and procedures to’ determme ifa
student demonstrates a pattern of except1ona1 performance and/or achiévement that is relevant to the
1dent1ﬁcat10n of TAG students under ORS 343.395.

2. Collectlon and use of multlple modes and méthods of quahtauve and quantltatlve evidence to allow
appropnate members of a- student’s 1dent1ﬁcat10n team 10 make a determmauon about the
1dent1:ﬁcatlon and ehglbrhty of the students for TAG serv1 es* Supports. and/or programs; with no
sl 'le, test: or piece.of ev1dence ehmmatmg a: student from ehglblhty

R

3% Use of methods and ] practlces that mlmrmze or seek to eliminate the effects of bras in assessment and
1dent1ﬁcat10n of students from hlstorlcally underrepresented populatlons mcludmg, but not hmrted
to:

a. ~ Students Who are racmlly/ethmcally diverse;
'Students expenencmg drsablhty,

-'f(Students who are culturally and/or linguistically diverse;
~ Students. expenencmg poverty, and

+"Students ‘experiencing high mobility.

4. AIncorporate assessments tools and procedures that will mform the development of an appropnate
plan “of instruction for students who are identified as TAG and describe how' information from the
assessments, tools and procedures used in the identification for TAG students will be used to support
development of the plan of instruction.

5. Identlfy how the ‘educational record under ORS 326.565 of the student being cons1dered w111
document and reflect the record of the team’s decision and the procedures and data used by the team
to make the decision.

The drstnct wﬂl provide professional development for staffassignéd the responsrbﬂrty for identification of
talented and gifted students.

{The identification team fay use sources of evidence descnbed in OAR 581—022-2325(3) to prov1de
students with multiple opportunities to demonstrate a pattern or preponderance of evidence of talent ot

glftedness 1

[Academic evidence reviewed shall align to the full depth breadth and complex1ty of Oregon s content

standards and benchmarks Standardlzed assessments used for acadenuc/acmevement-based 1dent1ﬁcat10n
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shall include technical documentatlon demonstratmg allgnment or documentatlon of intended usé for the
purpose of TAG 1dent1ﬁcat1on Standardized assessments used: for mtellectua.lly glfted identification shall
mclude techmcal documentation demonstratmg ahgmnent to research-based: best practices inclusive o of
Students from underrepresented populations.]

When a student is identified for TAG, the district shall mforrn parents of the programs s anid semces
avallable to, their student and provide an opportumty for. parents (] prov1de mput to, and discuss TAG
mstructlon ‘proposed for their s student The instruction provided. shall-be designed to accommodate the
student’s assessed levels of learning and accelerated 1 rates of learning. Parents may request the withdrawal
of their. student from TAG at any time.

If a parent is dissatisfied with the identification process or placement of their student, they may : submit an
appeal through [Board pohcy KL - Public Complaints and  begin at [Step 2] w1th the superintendent [or
designee]] [the accompanying administrative regulation, IGBBA-AR: - - Appeal Procedure for Talented and
Gifted Student Identification and Placement**].

After exhausting the district’s appeal procedure and receiving the district’s final decision, a parent may
appeal the decision to the Deputy Superintendent of Public Instruction under Oregon Administrative Rule
(OAR) 581-002-0001 — 581-002-0023. The district shall provide a copy of the OARS upon request.

END OF POLICY

Legal Reference(s):

ORS 343.395 ORS 343.411 OAR 581-022-2330

ORS 343.407 OAR 581-021-0030 OAR 581-022-2370

ORS 343.409 OAR 581-022-2325 OAR 581-022-2500
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OSBA Model Sample Policy

Code: IGBAF
Adopted:

Special Education - Individualized Education Program (IEP)**

An individualized education program (IEP) shall be developed and implemented for each student with
disabilities in the district, kindergarten through 21 years of age, including those who attend a public charter
school located in the district, are placed in or referred to a private school or facility by the district; or
receive related services from the district. The district is responsible for initiating and conducting the
meetings to develop, review and revise the IEP of a student with disabilities. The district will ensure that
one or both parents are present at each meeting or are afforded the opportunity to participate and are given
a copy of the IEP. A meeting to develop an IEP shall be held within 30 calendar days of a determination
that the student needs special education and related services, once every 365 days thereafter and when
considering a change in the IEP or placement.

If a student is to be placed or referred to a private school or facility or attends a private or parochial school,
the district will ensure that a representative of the private school or facility attends the IEP meeting. If the
representative of the private school or facility is unable to attend the IEP meeting, the district shall use
other methods to ensure participation including but not limited to, individual or conference telephone calls

or individual meetings.

END OF POLICY

Legal Reference(s):

ORS 343.151 OAR 581-015-2205 OAR 581-015-2235
ORS 343.155 OAR 581-015-2210 OAR 581-015-2055

OAR 581-015-2000
OAR 581-015-2190
OAR 581-015-2195
OAR 581-015-2200

Assistance to States for the Education of Children with Disabilities, 34 C.F.R. §§ 300.5 to -300.6, 300.22 to -300.24, 300.34,
300.43, 300.105 to -106, 300.112, 320.325, 300.328, 300.501 (2012).
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OAR 581-015-2215
OAR 581-015-2220
OAR 581-015-2225
OAR 581:015:2229
OAR 581-015-2230

OAR 581-015-2600

OAR 581-015-2065
OAR 581-015-2265
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OSBA Model Sample Policy

Code:

IGBAF-AR

Revised/Reviewed:

{This AR is designated as required because the district is required to do everything in this AR. Having this AR may help

demonstrate compliance during the ODE audit process.}

Special Education - Individualized Education Program (IEP)**

1. General IEP Information

g.

The district ensures that an IEP is in effect for each eligible student:

(1) Before special education and related services are provided to a student;

(2) At the beginning of each school year for each student with a disability for whom the
district is responsible; and

(3) Before the district implements all the special education and related services, including
program modifications, supports and/or supplementary aids and services, as identified on
the IEP.

The district uses:

(1) The Oregon standard IEP; or
(2) An IEP form that has been approved by the Oregon Department of Education.

The district develops and implements all provisions of the IEP as soon as possible following
the IEP meeting.

The IEP will be accessible to each of the student’s regular education teacher(s), the student’s
special education teacher(s) and the student’s related services provider(s) and other service
provider(s).

The district takes steps to ensure that parent(s) are present at each IEP meeting or have the
opportunity to participate through other means.

The district ensures that each teacher and service provider is informed of:

(1)  Their specific responsibilities for implementing the IEP specific accommodations,
modifications and/or supports that must be provided for, or on behalf of the student; and

(2) Their responsibility to fully implement the IEP including any amendments the district
and parents agreed to make between annual reviews.

The district takes whatever action is necessary to ensure that parents understand the
proceedings of the IEP team meeting, including arranging for an interpreter for parents with
deafness or whose native language is other than English.

The district provides a copy of the IEP to the parents at no cost.

2. IEP Meetings

R8/08/22 | RS
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a.  The district conducts IEP meetings within 30 calendar days of the determination that the
student is eligible for special education and related services.

b.  The district convenes IEP meetings for each eligible student periodically, but not less than
once per year.

c. At IEP meetings, the team reviews and revises the IEP to address any lack of expected
progress toward annual goals and in the general curriculum, new evaluation data or new
information from the parent(s), the student’s anticipated needs, or the need to address other
matters.

d.  Between annual IEP meetings, the district and the parent(s) may amend or modify the
student’s current IEP without convening an IEP team meeting using the procedures in the
Agreement to Amend or Modify IEP subsection.

¢.  When the parent(s) requests a meeting, the district will either schedule a meeting within a
reasonable time or provide timely written prior notice of the district’s refusal to hold a
meeting.

f.  If an agency other than the district fails to provide agreed upon transition services contained in
the IEP, the district convenes an IEP meeting to plan alternative strategies to meet the
transition objectives and, if necessary, to revise the IEP.

3.  IEP Team Members
a.  The district’s IEP team members include the following:

(1) The student’s parent(s);

(2)  The student, if the purpose of the IEP meeting is to consider the student’s postsecondary
goals and transition services (beginning for IEPs in effect at age 16), or for younger
students, when appropriate;

(3) At least one of the student’s special education teachers or, if appropriate, at least one of
the student’s special education providers;

(4) At least one of the student’s regular education teachers if the student is or may be
participating in the regular education environment. If the student has more than one
regular education teacher, the district will determine which teacher or teachers will
participate;

(5) A representative of the district (who may also be another member of the team) who is
qualified to provide or supervise the provision of special education and is knowledgeable
about district resources. The representative of the district will have the authority to
commit district resources and be able to ensure that all services identified in the IEP can
be delivered;

(6) An individual, who may also be another member of the team, who can interpret the
instructional implications of the evaluation results; and

(7) At the discretion of the parent or district, other persons who have knowledge or special
expertise regarding the student.

b.  Student participation:

(1) Whenever appropriate, the student with a disability is a member of the team.

(2) If the purpose of the IEP meeting includes consideration of postsecondary goals and
transition services for the student, the district includes the student in the IEP team
meeting.
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(3) If'the purpose of the IEP meeting includes consideration of postsecondary goals and
transition services for the student, and the student does not attend the meeting, the
district will take other steps to consider the student’s preferences and interests in
developing the IEP.

Participation by other agencies:

(1)  With parent or adult student written consent, and where appropriate, the district invites a
representative of any other agency that is likely to be responsible for providing or paying
for transition services if the purpose of the IEP meeting includes the consideration of
transition services (beginning at age 16, or younger if appropriate); and

(2) If the district refers or places a student in an education service district, state-operated
program, private school or other educational program, IEP team membership includes a
representative from the appropriate agencies. Participation may consist of attending the
meeting, conference call or participating through other means.

4. Agreement for Nonattendance and Excusal

a.

The district and the parent may consent to excuse an IEP team member from attending an IEP
meeting, in whole or in part, when the meeting involves a discussion or modification of team
member’s area of curriculum or service. The district designates specific individuals to
authorize excusal of IEP team members.

If excusing an IEP team member whose area is to be discussed at an IEP meeting, the district
ensures:

(1) The parent and the district consent in writing to the excusal;

(2) The team member submits written input to the parents and other members of the IEP
team before the meeting; and

(3)  The parent is informed of all information related to the excusal in the parent’s native
language or other mode of communication according to consent requirements.

5. IEP Content

R8/08/22 | RS

In developing the IEP, the district considers the student’s strengths, the parent’s concerns, the
results of the initial or most recent evaluation, and the academic, developmental and functional
needs of the student.

The district ensures that IEPs for each eligible student includes:

(1) A statement of the student’s present levels of academic achievement and functional
performance that:

(a) Includes a description of how the disability affects the progress and involvement in
the general education curriculum;

(b) Describes the results of any evaluations conducted, including functional and
developmental information;

(c) Iswritten in language that is understood by all IEP team members, including
parents;

(d) Isclearly linked to each annual goal statement;

Special Education - Individualized Education Program (IEP)** — IGBAF-AR
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(e) Includes a description of benchmarks or short-term objectives for children with
disabilities who take alternative assessments aligned to alternate achievement
standards.

(2) A statement of measurable annual goals, including academic and functional goals, or for
students whose performance is measured by alternate assessments aligned to alternate
achievement standard, statements of measurable goals and short-term objectives. The
goals and, if appropriate, objectives:

(a) Meet the student’s needs that are present because of the disability, or because of
behavior that interferes with the student’s ability to learn, or impedes the learning
of other students;

(b) Enable the student to be involved in and progress in the general curriculum, as
appropriate; and

(c) Clearly describe the anticipated outcomes, including intermediate steps, if
appropriate, that serve as a measure of progress toward the goal.

(3) A statement of the special education services, related services, supplementary aids and
services that the district provides to the student:

(a) The district bases special education and related services, modifications and
supports on peer-reviewed research to the extent practicable to assist students in
advancing toward goals, progressing in the general curriculum and participating
with other students (including those without disabilities), in academic,
nonacademic and extracurricular activities.

(b) Each statement of special education services, related or supplementary services,
aids, modifications or supports includes a description of the inclusive dates,
amount or frequency, location and who is responsible for implementation.

(4) A statement of the extent, if any, to which the student will not participate with
nondisabled students in regular academic, nonacademic and extracurricular activities.

(5) A statement of any individual modifications and accommodations in the administration
of state or districtwide assessments of student achievement.

(a) A student will not be exempt from participation in state or districtwide assessment
because of a disability unless the parent requests an exemption;

(b) If the IEP team determines that the student will take the alternate assessment
instead of the regular statewide or a districtwide assessment, a statement of why
the student cannot participate in the regular assessment and why the alternate
assessment is appropriate for the student.

(6) A statement describing how the district will measure student’s progress toward
completion of the annual goals and when periodic reports on the student’s progress
toward the annual goals will be provided.

6. - Individualized COVID-19 Recovery Services!

! The requirements of this section are in effect until July 1, 2023 unless extended by the State Board of Education.
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Ind1v1duahzed COVID 19'Recovery Serv1ces are defined as those services determmed necessary for
elig . the unique needs that: an”e fron: 'thelr disability dué to the impact of the

§ ¢ stud !
COVID 19 pandermc which may inclide but are not limited to:

a vSpec1al educatlon and relatedrserwces
B Supplementary aides: and serv_i S}
¢.. -Additional or mtensrﬁed mstructlon
d
&

- Social emotlonal learnmg support; and
Peer ot adult support.

The IEP team for’ each ehglble student shall consider the need for Indlvrduahzed COVID-19
Recovery Serwces at least at each initial IEP meetmg and éach regularly scheduled annual rev1ew
meeting.

a. 1TEP teams shall consider the 1mpact COVID-19 on the. ehgrble student 's ability to engage in
their educatron, develop and re: estabhsh soclal connectrons with peers : and school
personnel and adapt to the’ structure of m—person learmng

b. For initial IEPs, IEP teams shall also review the impact of COVID—19 on the ehglble
student’s initial evaluation t1mehne and eligibility determination in considering the need for

Individualized COVID 19 Recovery Services.

c. For annual Teviews, IEP teams: shall also ‘consider the nnpact of COVID- 19 on the
unplementanon ofthe eligible: ‘student’s IEP onsidering the need for Individialized
COVID-19 Recovery Services.

Any member of the IEP team mcludmg parents and ehglble students, may request that the IEP team
meet to review the néed for Ind1v1duahzed COVID—19 Recovery Servrces at any time.

a. TEP teams afé not requlred to meet more than once annually to ccns1der the need for
Indwrduahzed COVID 19 Recovery Serv1ces unless updated 1nformat10n mdrcates the
ehgrble student’s’ cncumstances have changed or there is reason to suspect that the eligible
student may need ‘any additions or modificétions to their Individualized COVID-19
”Recovery Services.

b. IEP teams that con51dered | the need for Indivrduahzed COVID 19 Recovery Services at an
mmal IEP or annual revrew meetmg on or after June 24, 2021 shall review the need for
Ind1v1duahzed COVID-19 Recovery Serv1ces at the next annual Teview, but are not
requlred to. do S0 before then unless the eligible student’s. cucumstances have changed or
there is reason to suspect that the e11g1b1e student may. need any. additions or modifications
to thelr Ind1v1duahzed COVID-19 Recovery Services.

When Indlwduallzed COVID 19 Recovery Services are recommended the ellglble student’s IEP
must be updated to reﬂect the recommendation.

The district or program shall prov1de Wntten notice to the parents of each ehglble student regarding
the opportumty for the TEP team to meet to consider Individualized COVID- 19 Recovery Services.

After each deterrmnatlon is made, the d1str1ct or program shall prov1de Wntten notlce to. the parent
and/or adult student with'a dlsablhty regardmg the determmanon of’ need for Ind1v1duahzed COVID-
19 Recovery Services. This notice shall include’ the followmg documentatlon
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Individualized COVID-19-Recovery. Services recommended based on

a A statement of th :
ft of all IEP team: members mcludmg parents and ehgrble students; as

the meanmgful

f j appropnate,

b. The projected dates for initiation and duration of Individualized COVID-19- Recovery
Serv1ces

g. The antrmpated ﬁequency, amount locauon, and provrder of the serv1ces descnbed m item
a above | d whether these services are being provided within the standard instructional day

for the el1g1b1e Student.

If the district and parent | hold an IEP meetmg to discuss the need for, Individualized COVID- 19
Recovery Serv1ces and do not reach an agreement regardmg such services, the district and parent
may’ request aF acﬂltated IEP meetmg If the dlStI‘iCt and the parent choose to participafe in a
Facilitated IEP meeting, the district shall notify. ODE.

Nothrng in thlS sectlon shall affect or otherwxse alter a parent’s nght to seek medlatron under OAR
581=015- 2335 request a due process hearmg under OAR 5 81-01 5- 2345 a complamt under OAR
581-01 5-2030 or other parental rights under the procedural safeguards

Nothing in thls sectlon relieves the. district of: 1ts duty to create an appropnate 1EP for every ehgrble
student, regardless of whether the ehglbie student requires Indlv:lduahzed COVID 19 Recovery

Servrces

7.  Agreement to Amend or Modify IEP

Between annual IEP meetings, the district and the parent may agree to make changes in the student’s
current IEP without holding an IEP meeting. These changes require a signed, written agreement
between the district and the parent.

a. The district and the parent record any amendments, revisions or modifications on the student’s
current IEP. If additional IEP pages are required these pages must be attached to the existing
IEP.

b.  The district files a complete copy of the IEP with the student’s education records and informs
the student’s IEP team and any teachers or service providers of the changes.

c. The district provides the parent prior written notice of any changes in the IEP and upon
request, provides the parent with a revised copy of the IEP with the changes incorporated.

8.  IEP Team Considerations and Special Factors
a.  In developing, reviewing and revising the IEP, the IEP team considers:

(1)  The strengths of the student and concerns of the parent for enhancing the education of
the student;

(2) The results of the initial or most recent evaluation of the student;

(3) As appropriate, the results of the student’s performance on any general state or
districtwide assessments;

(4) The academic, developmental and functional needs of the child.
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In developing, reviewing and revising the student’s IEP, the IEP team considers the following
special factors:

(1)
@)

The communication needs of the student; and
The need for assistive technology services and/or devices.

As appropriate, the IEP team also considers the following special factors:

(1)
@
3)

)

()

(6)

For a student whose behavior impedes their learning or that of others, strategies, positive
behavioral intervention and supports to address that behavior;

For a student with limited English proficiency, the language needs of the student as those
needs relate to the IEP;

For a student who is blind or visually impaired, instruction in Braille and the use of
Braille unless the IEP team determines (after an evaluation of reading and writing skills,
needs and media, including evaluation of future needs for instruction in Braille or the use
of Braille, appropriate reading and writing), that instruction in Braille or the use of
Braille is not appropriate;

For a student who is deaf or hard of hearing, the student’s language and communication
needs, including opportunities for direct communication with peers and professional
personnel in the student’s language and communication mode, academic level and full
range of needs, including opportunities for direct instruction in the student’s language
and communication mode;

If a student is deaf, deafblind, or hard of hearing, the district will provide information
about relevant services and placements offered by the school district, the education
service district, regional programs, and the Oregon School for the Deaf and

A statement of any device or service needed for the student to receive a free appropriate
public education (FAPE).

In addition to the above IEP contents, the IEP for each eligible student of transition age
includes:

(D

Beginning not later than the first IEP in effect when the student turns 16, or as early as
14 or younger, if determined appropriate by the IEP team (including parent(s)), and
updated annually thereafter, the IEP must include:

(a) Appropriate measurable postsecondary goals based upon age-appropriate transition
assessments related to training education, employment, and where appropriate,
independent living skills; and

(b) The transition services (including courses of study) needed to assist the student in
reaching those goals.

Regarding employment planning, the parent shall be provided information about
and opportunities to experience employment services provided by Oregon
Vocational Rehabilitation or the Oregon Office of Developmental Disability
Services. These services must be provided in a competitive integrated employment
setting, as defined by Oregon Administrative Rule (OAR) 411-345-0020.
Information about these services shall also be provided to the parent by the district

Special Education - Individualized Education Program (IEP)** — IGBAF-AR
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at each annual review for IEPs to be in effect when the child turns 16, or as early
as 14 or younger, if determined appropriate by the IEP team (including parent(s)).

(2) At least one year before a student reaches the age of majority (student reaches the age of
18, or has married or been emancipated, whichever occurs first), a statement that the
district has informed the student that all procedural rights will transfer at the age of
majority; and

(3) [Ifidentified transition service providers, other than the district, fail to provide any of the
services identified on the IEP, the district will initiate an IEP meeting as soon as possible
to address alternative strategies and revise the IEP if necessary.

e. To promote self-determination and independence, the district shall provide the student and the
student’s parents with information and training resources regarding supported decision-making
as a less restrictive alternative to guardianship, and with information and resources regarding
strategies to remain engaged in the student’s secondary education and post-school outcomes.
The district shall provide this information at each IEP meeting that includes discussion of post-
secondary education goals and transition services.

9. Incarcerated Youth

a. For students with disabilities who are convicted as adults, incarcerated in adult correctional
facilities and otherwise entitled to FAPE, the following IEP requirements do not apply:

(1) Participation of students with disabilities in state and districtwide assessment; and

(2) Transition planning and transition services, for students whose eligibility will end
because of their age before they will be eligible to be released from an adult correctional
facility based on consideration of their sentence and eligibility for early release.

b.  The IEP team may modify the student’s IEP, if the state has demonstrated a bona fide security
or other compelling interest that cannot be otherwise accommodated.

10. Extended School Year Services

a.  The district makes extended school year (ESY) services available to all students for whom the
IEP team has determined that such services are necessary to provide FAPE.
b.  ESY services are:

(1) Provided to a student with a disability in addition to the services provided during the
typical school year;

(2) Identified in the student’s IEP; and

(3) Provided at no cost to the parent.

c.  The district does not limit consideration of ESY services to particular categories of disability
or unilaterally limit the type, amount or duration of service.

d.  The district provides ESY services to maintain the student’s skills or behavior, but not to teach
new skills or behaviors.

e.  The district’s criteria for determining the need for extended school year services include:
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(1) Regression (a significant loss of skills or behaviors) and recoupment time based on

documented evidence; or
(2) If no documented evidence, on predictions according to the professional judgment of the

team.

“Regression” means significant loss of skills or behaviors in any area specified on the IEP as a
result of an interruption in education services.

“Recoupment” means the recovery of skills or behaviors specified on the IEP to a level
demonstrated before the interruption of education services.

11.  Assistive Technology

a.

The district ensures that assistive technology devices or assistive technology services, or both,
are made available if they are identified as part of the student’s IEP. These services and/or
devices may be part of the student’s special education, related services or supplementary aids
and services.

On a case-by-case basis, the district permits the use of district-purchased assistive technology
devices in the student’s home or in other settings if the student’s IEP team determines that the
student needs access to those devices to receive a free appropriate public education. In these
situations, district policy will govern liability and transfer of the device when the student
ceases to attend the district.

12. Transfer Students

R8/08/22 | RS

In state:

If a student with a disability (who had an IEP that was in effect in a previous district in
Oregon) transfers into the district and enrolls in a district school within the same school year,
the district (in consultation with the student’s parents) provides a free appropriate public
education to the student (including services comparable to those described in the student’s IEP
from the previous district), until the district either:

(1) Adopts the student’s IEP from the previous district; or
(2) Develops, adopts and implements a new IEP for the student in accordance with all of the

IEP provisions.
QOut of state:

If a student transfers into the district with a current IEP from a district in another state, the
district, in consultation with the student’s parents, will provide a free appropriate public
education to the student, including services comparable to those described in the student’s IEP
from the previous district, until the district:

(1) Conducts an initial evaluation (if determined necessary by the district to determine
Oregon eligibility) with parent consent and determines whether the student meets
eligibility criteria described in the OARs.

(2) If the student is eligible under Oregon criteria, the district develops, adopts and
implements a new IEP for the student using the Oregon Standard IEP or an approved
alternate IEP.
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(3) If the student does not meet Oregon eligibility criteria, the district provides prior written
notice to the parents explaining that the student does not meet Oregon eligibility criteria
and specifying the date when special education services will be terminated.
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OSBA Model Sample Policy

Code: IK
Adopted:

Academic Achievement**

The Board believes it is important that teachers have as much accurate knowledge of student achievement
as possible to assess students’ needs and growth; thus, a sharing of information among parent, teacher and
student is essential.

The district shall ensure that all students have the opportunity to demonstrate progress toward mastery of
the knowledge and skills of the student’s current grade level or course content level. Students who have
not yet met or who exceed all of the standards at any grade level, will be offered additional services or
alternative educational or public school options.

The Board directs staff to follow these guidelines in measuring and determining student progress:

1.  Parents and students [will] [may] be informed [at least annually,] of their student’s progress toward
achieving the academic content standards, including but not limited to:

a.  Information on progress in each subject area to meet or exceed the academic content standards
at the student’s current grade level or course content level, including major goals used to
determine the information;

b.  Specific evidence of student progress toward mastery of a continuum of academic knowledge
and skills (academic content standards) of a subject area, upon request from a parent;

c.  [Evidence of the student’s progress in a continuum of knowledge and skills that are not
academic and that may include student behaviors that are defined by the district;]

d.  Student scores on all state and local assessments indicating any of the requirements that have
been waived for the district or the individual and time periods for the waiver; and

e.  Student progress toward completion of diploma requirements to parents of students in grades
9-12, including credits earned, demonstration of extended application and demonstration of the

Essential Skills.

2. Parents will be alerted and conferred with as soon as possible when a student’s performance or
attitude becomes unsatisfactory or shows marked or sudden deterioration;

3. Grades and/or portfolio content assessment will be based upon academic performance and will not
include student attitude[ or behavior]. Grades will not be used for disciplinary purposes.
Absenteeism or misconduct shall not be the sole criterion for the reduction of a student’s grade[.] [;]
[Behavior performance shall be reported separately;]

4. At comparable levels, the school system will strive for consistency in grading and reporting except
when this consistency is inappropriate for certain classes or certain students;

5. When no grades are given but the student is evaluated i in terms of progress, the school staff will”
show whether the student is achieving course requirements at the ‘student’s current grade | level;
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6.  The staff will take particular care to explain to students the meaning of marks and symbols used to
reflect student performance.

END OF POLICY

Legal Reference(s):

ORS 107.154 ORS 343.295 OAR 581-022-2260

ORS 329.485 OAR 581-021-0022 OAR 581-022-2270
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Oakridge School District 76

Code: JHCD/JHCDA
Adopted: 4/09/18
Revised/Readopted: 2/07/20

Orig. Code: 564

Medications**

The district recognizes that administering a medication to a student and/or permitting a student to
administer a medication to themself, may be necessary when the failure to take such medication during
school hours would prevent the student from attending school, and recognizes a need to ensure the health
and well-being of a student who requires regular doses or injections of a medication as a result of
experiencing a life-threatening allergic reaction or adrenal crisis,! or a need to manage hypoglycemia,
asthma or diabetes. Accordingly, the district may administer or a student may be permitted to administer to
themself prescription (injectable and noninjectable) and/or nonprescription (noninjectable) medication at
school.

The district shall designate personnel authorized to administer medications to students. Training shall be
provided to designated personnel as required by law in accordance with guidelines approved by the
Oregon Department of Education (ODE).

A current first-aid and CPR card are required for designated personnel.

When a licensed health care professional is not immediately available, personnel designated by the district
may administer to a student, epinephrine, glucagon or another medication to a student as prescribed and/or
allowed by Oregon law.

The district reserves the right to reject a request for district personnel to administer, or to permit a student
to administer to themself, a medication when such medication is not necessary for the student to remain in
school.

The superintendent and/or designee will require that an individualized health care plan and allergy plan is
developed for every student with a known life-threatening allergy, and an individualized health care plan
for every student for whom the district has been given proper notice of a diagnosis of adrenal
insufficiency. Such a plan will include provisions for administering medication and/or responding to
emergency situations while the student is in school, at a school-sponsored activity, under the supervision
of school personnel, in a before-school or after-school care program on school-owned property and in
transit to or from school or a school-sponsored activity.

A student may be allowed to self-administer a medication for asthma, diabetes, hypoglycemia or severe
allergies as prescribed by an Oregon licensed health care professional, upon written and signed request of
the parent or guardian and subject to age-appropriate guidelines. This self-administration provision also
requires a written and signed confirmation the student has been instructed by the Oregon licensed health
care professional on the proper use of and responsibilities for the prescribed medication.

! Under proper notice given to the district by a student or student’s parent or guardian.

Medications** — JHCD/JHCDA
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A request to the district to administer or allow a student to self-administer prescription medication or a
nonprescription medication that is not approved by the Food and Drug Administration (FDA) shall include
a signed prescription and treatment plan from a prescriber? or an Oregon licensed health care professional.

A written request and permission form signed by a student’s parent or guardian, unless the student is
allowed to access medical care without parental consent under state law? is required and will be kept on

file.

If the student is deemed to have violated Board policy or medical protocol by the district, the district may
revoke the permission given to a student to self-administer medication.

Prescription and nonprescription medication will be handled, stored, monitored, disposed of and records
maintained in accordance with established district administrative regulations governing the administration
of prescription or nonprescription medications to students, including procedures for the disposal of sharps
and glass.

A process shall be established by which, upon parent or guardian written request, a back-up prescribed
auto-injectable epinephrine is kept at a reasonably, secure location in the student’s classroom as provided
by state law.

A premeasured dose of epinephrine may be administered by designated personnel to any student or other
individual on school premises who a staff member believes, in good faith, is experiencing a severe allergic
reaction, regardless of whether the student or individual has a prescription for epinephrine.

Naloxone of any. similar medlcatlon that is'in any form avallable for safe adrmmstrat;‘r' n"that is- deSIgned to

overdose of an 0p101d drug may be: admlmstered by trained, des1gnated personnel to any
ner dmdual on $chool premises who the person believes in good faith is experiencing an’

overdese of an 0p]01d dirug.

This policy shall not prohibit, in any way, the administration of recognized first aid to a student by district
employees in accordance with established state law, Board policy and administrative regulation.

A school administrator, teacher or other district employee designated by the school administrator is not
liable in a criminal action or for civil damages as a result of the administration of prescription and/or
nonprescription medication, subject to state law.

A school administrator, school nurse, teacher or other district employee designated by the school
administrator is not liable in a criminal action or for civil damages as a result of a student’s self-
administration of medication, when that person in good faith assisted the student in self-administration of
the medication, subject to state law.

A school administrator, school nurse, teacher or other district employee designated by the school
administration is not liable in a criminal action or for civil damages, when that person in good faith
administers auto-injectable epinephrine to a student or other individual with a severe allergy, who is unable
to self-administer the medication, subject to state law.

The district and the members of the Board are not liable in a criminal action or for civil damages when a
student or individual is unable to self-administer medication, when any person in good faith administers
auto-injectable epinephrine to a student or individual, subject to state law.

Medications** — JHCD/JHCDA
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Oakridge School District 76

Code:

Adopted:

JHCD/JHCDA-AR
11/05/18

Revised/Readopted:  2/07/20

Orig. Code:

564-AR

Medications

Students may, subject to the provisions of this administrative regulation, have prescription or
nonprescription medication administered by designated personnel, or may be permitted to administer
prescription or nonprescription medication to themself.

1. Definition

a.

o~

“Medication” means any drug, chemical compound, suspension or preparation in suitable form
for use as a curative or remedial substance taken internally or externally but not injected
except for premeasured doses of epinephrine, medication to treat adrenal insufficiency and
glucagon to treat severe hypoglycemia. Medication includes any prescription for
bronchodilators or auto-injectable epinephrine prescribed by a student’s Oregon licensed
health care professional for asthma or severe allergies.

“Prescription medication” means any medication that under federal or state law requires a
prescription by a prescriber.

“Nonprescription medication” means medication that under federal law does not require a
prescription from a prescriber.

“Adrenal crisis” means adrenal crisis as defined in Oregon Revised Statute (ORS) 433.800.
“Adrenal insufficiency” means adrenal insufficiency as defined in ORS 433.800.

“Notice of diagnosis of adrenal insufficiency” means written notice to the district from a
student or the parent or guardian of a student who has been diagnosed as adrenal insufficient
with a copy of an order from the student’s primary care provider that includes the student’s
diagnosis, description of symptoms indicating the student is in crisis, prescription for
medication to treat adrenal insufficiency crisis and instruction for follow-up care after
medication to treat adrenal insufficiency crisis has been administered.

“Prescriber” means a doctor of medicine or osteopathy, a physician assistant licensed to
practice by the Board of Medical Examiners for the State of Oregon, an Oregon-licensed,
advance practice registered nurse with prescriptive authority, a dentist licensed by the Board of
Dentistry for the State of Oregon, an optometrist licensed by the Board of Optometry for the
State of Oregon, a naturopathic physician licensed by the Board of Naturopathy for the State of
Oregon or a pharmacist licensed by the Board of Pharmacy for the state of Oregon.

“Qualified trainer” means a person who is familiar with the delivery of health services in a
school setting and who is a registered nurse licensed by the Oregon State Board of Nursing, a
doctor of medicine or osteopathy or a physician or a pharmacist licensed by the Board of
Pharmacy for the state of Oregon.

“Severe allergy” means a life-threatening hypersensitivity to a specific substance such as food,
pollen, dust or insect sting.

“Asthma” means a chronic inflammatory disorder of the airways that requires ongoing medical
intervention.

“Designated personnel” means the school personnel designated to administer medication
pursuant to district policy and procedure.

Medications — JHCD/JHCDA-AR
1-9



Designated School Staff/Training

a.  The building principal will designate personnel authorized to administer prescription or
nonprescription medication to a student while the student is in school, at a school-sponsored
activity, under the supervision of school personnel, in a before-school or after-school care
programs on school-owned property and in transit to or from school or a school-sponsored
activity, as required by Oregon law. The building principal will supervise and ensure building
and activity practices and procedures are consistent with the requirements of law, rules and
this administrative regulation.

b.  The principal will ensure the training required by Oregon law is provided to designated
personnel. Training must be conducted by a qualified trainer. Training will be provided
annually to designated personnel authorized to administer medication to students. The first
year and every third year of training requires in-person instruction; during the intervening
years, designated personnel may complete an online training that has been approved by the
Oregon Department of Education (ODE) so long as a trainer is available within a reasonable
amount of time following the training to answer questions and provide clarification.

¢.  Training will provide an overview of applicable provisions of Oregon law, administrative
rules, district policy and administrative regulations and include, but not be limited to the
following: safe storage, handling, monitoring medication supplies, disposing of medications,
record keeping and reporting of medication administration and errors in administration,
emergency medical response for life threatening side effects and allergic reactions and student
confidentiality. Materials as recommended and/or approved by the Oregon Department of
Education will be used.

d. A copy of the district’s policy and administrative regulation will be provided to all school staff
authorized to administer medication to students and others as appropriate.

e. A statement that the designated personnel has received the required training will be signed by
the staff member and filed in the District office.

Administering Premeasured Doses of Epinephrine to a Student or Other Individual

A premeasured dose of epinephrine may be administered by trained, designated personnel to any
student or other individual on school premises who the personnel believe, in good faith, is
experiencing a severe allergic reaction, regardless of whether the student or individual has a
prescription for epinephrine.

. Administering Naloxone or Other Similar Medications to a Student or Other Individual

Naloxone or any other sm:ular medication. that is in any form avallable for safe adrmmstrahon that is
desrgned to rapidly reverse an overdose of an 0p101d drug may ‘be admlmstered by trained, des1gnated
personnel to any student or’ other mdrwdual on school premises who the person believes in good faith’
is experience an opioid overdose

Administering Medications to a Student Experiencing Symptoms of Adrenal Crisis

A student experiencing symptoms of adrenal crisis while the student is in school, at a school-
sponsored activity, while under the supervision of school personnel, in a before-school or after-
school care program on school-owned property and in transit to or from a school or a school-
sponsored activity, may be treated by designated personnel and shall be subject to the following:

a.  Upon notice of a diagnosis of adrenal insufficiency, as defined in Oregon Administrative Rule
Medications — JHCD/JHCDA-AR
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(OAR) 581-021-0037, the building principal will designate one or more school personnel to be
responsible for administering the medication to treat adrenal insufficiency;

The designated personnel will successfully complete training to administer medication to treat
a student who has adrenal insufficiency and is experiencing symptoms of adrenal crisis in
accordance with the rules adopted by the Oregon Health Authority;

The student or the student’s parent or guardian must provide adequate supply of the student’s
prescribed medication to the district;

The district will require the development of an individualized health care plan for the student
that includes protocols for preventing exposures to allergens, and establishes if or when a

Medications — JHCD/JHCDA-AR
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student may self-carry prescription medication when the student has not been approved to self-
administer medication;

e.  Inthe event that a student experiences symptoms of adrenal crisis and the designated personnel
determines the medication to treat adrenal insufficiency should be administered, any available
staff member will immediately call 911 and the student’s parent or guardian

6. Administering Medication to a Student

a.  Arequest to permit designated school personnel to administer medication to a student may be
approved by the district and is subject to the following;:

(1)

A written request for designated personnel to administer prescription medication to a
student, if because of the prescribed frequency or schedule, the medication must be
given while the student is in school, at a school-sponsored activity, while under the
supervision of school personnel, and in transit to or from school or a school-sponsored
activity, must be submitted to the school office and shall include:

(a)

(b)

The written permission of the student’s parent or guardian or the student if the
student is allowed to seek medical care without parental consent pursuant to ORS
109.610, 109.640 or 109.675; and

The written instruction from the prescriber for the administration of the medication
to the student that includes:

()
(i1)
(iii)
(iv)
v)
(vi)
(vii)

Name of the student;

Name of the medication;

Method of administration;

Dosage;

Frequency of administration;

Other special instructions from the prescriber, if any; and
Signature of the prescriber.

The prescription label prepared by a pharmacist at the direction of the prescriber, will be
considered to meet this requirement if it contains the information listed in
(i) — (vi) above.

(2)

A written request for designated personnel to administer nonprescription medication to a
student must be submitted to the school office and is subject to the following:

(a)
(b)
©

The nonprescription medication is necessary for the student to remain in
school;

The nonprescription medication is provided in the original manufacturer’s
container by the parent or guardian of the student;

The written instruction from the student’s parent or guardian for the
administration of the nonprescription medication includes:

(1)
(ii)
(iii)
(iv)
V)

Name of the student;

Name of the medication;
Method of administration;
Dosage;

Frequency of administration; and

Medications — JHCD/JHCDA-AR
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(vi) Other special instructions, if any; and
(vii) Signature of the student’s parent or guardian.

If the written instruction is not consistent with the manufacturer’s guidelines for
the nonprescription medication, the written instruction must also include a written
order allowing the inconsistent administration signed by a prescriber.

(d)  If the nonprescription medication is not approved by the Food and Drug
Administration (FDA), a written order from the student’s prescriber is required
and will include:

(i) Name of the student;

(i) Name of the medication;

(iii) Dosage;

(iv) Method of administration;

(v)  Frequency of administration;

(vi) A statement that the medication must be administered while the student is in
school;

(vii) Other special instructions, if any; and

(viii) Signature of the prescriber.

An individualized health care and allergy plan will be developed for a student with a known
life-threatening allergy and will include protocols for preventing exposures to allergens and
procedures for responding to life-threatening allergic reactions while the student is in school,
at a school-sponsored activity, while under the supervision of school personnel, in a before-
school or after-school care program on school-owned property and in transit to or from school
or a school-sponsored activity, and will include a determination on if or when the student may
self-carry prescription medication if the student has not been approved to self-administer
medication;

It is the student’s parent or guardian’s, or the student’s if the student is allowed to seek
medical care without parental consent, responsibility to ensure that an adequate amount of
medication is on hand at the school for the duration of the student’s need to take medication;
It is the student’s parent or guardian’s, or the student’s if the student is allowed to seek
medical care without parental consent, responsibility to ensure that the school is informed in
writing of any changes in medication instructions;

In the event a student refuses medication, the parent or guardian will be notified immediately,
except where a student is allowed to seek medical care without parental consent. No attempt
will be made to administer medication to a student who refuses a medication;

Any error in administration of a medication will be reported to the parent or guardian
immediately, except where a student is allowed to seek medical care without parental consent
and documentation will be made on the district’s accident/incident report form. Errors include
but are not limited to administering medication to the wrong student, administering the wrong
medication, dose, frequency of administration or method of administration;

Medication shall not be administered until the necessary permission form and written
instructions have been submitted as required by the district.

Medications — JHCD/JHCDA-AR
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7.

Administration of Medication by a Student to Themself

a.

A student, including a student in grade K through 12 with asthma or severe allergies, may be
permitted to administer medication to themselves without assistance from designated
personnel and is subject to the following:

(1)

)

©)

A student must demonstrate the ability, developmentally and behaviorally, to self-
administer prescription medication and must have:

@

(b)

(©

A permission form from a parent or guardian, except when the student is allowed
to seek medical care without parental consent pursuant to ORS 109.610,109.640 or
109.675, and other documentation requested by the district must be submitted for
self-medication of all prescription medications;

If the student has asthma, diabetes and/or a severe allergy, medication that is
prescribed by a prescriber and a written treatment plan developed by a prescriber
or other Oregon licensed health care professional for managing of the student’s
asthma, diabetes and/or severe allergy, and directs use by the student while the
student is in school, at a school-sponsored activity, while under the supervision of
school personnel, in a before-school or after- school care program on school-
owned property and in transit to or from school or a school-sponsored activity. The
prescriber will include acknowledgement that the student has been instructed in the
correct and responsible use of the medication;

The permission to self-administer the medication from a building administrator
and a prescriber or registered nurse practicing in a school setting.

A student must demonstrate the ability, developmentally and behaviorally, to self-
administer nonprescription medication and must have:

(a)

(b)
(©

The written permission of the student’s parent or guardian, except when the
student is allowed to seek medical care without parental consent pursuant to ORS
109.610, 109.640 or 109.675;

The student’s name affixed to the manufacturer’s original container; and

The permission to self-administer medication from a building administrator.

A student must demonstrate the ability, developmentally and behaviorally, to self-
administer nonprescription medication that is not approved by the FDA and must have:

(2)

(b)

The written permission of the student’s parent or guardian, except when the
student is allowed to seek medical care without parental consent pursuant to ORS
109.610, 109.640 or 109.675; and

A written order from the student’s prescriber that includes:

(i) Name of the student;

(ii) Name of the medication;

(iii) Dosage;

(iv) Method of administration;

(v) Frequency of administration;

(vi) A statement that the medication must be administered while the student is in
school;

Medications — JHCD/JHCDA-AR
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-
.

(vii) Other special instructions, if any; and
(viii) Signature of the prescriber.

The student may have in his/her possession only the amount of medication needed for that
school day except for manufacturer’s packaging that contains multiple dosage, the student may
carry one package, such as, but not limited to, auto-injectable epinephrine or
bronchodilators/inhalers;

Sharing and/or borrowing of any medication with another student is strictly prohibited;

For a student who has been prescribed bronchodilators or epinephrine, the designated
personnel will request that the parent or guardian provide backup medication for emergency
use by the student. Backup medication, if provided, will be kept at the student’s school in a
location to which the student has immediate access in the event the student has an asthma
and/or severe allergy emergency;

Upon written request from a parent or guardian and with a prescriber’s written statement that
the lack of immediate access to a backup auto-injectable epinephrine may be life threatening
to a student, and the location the school stores backup medication is not located in the
student’s classroom, a process shall be established to allow the backup auto-injectable
epinephrine to be kept in a reasonably secure location in the student’s classroom;

A student shall not administer medication to themselves until the necessary permission form
and written instructions have been submitted as required by the district;

Permission for a student to administer medication to themselves may be revoked if the student
violates the Board’s policy and/or this administrative regulation; Additionally, students may be
subject to discipline, up to and including expulsion, as appropriate.

A student may be subject to discipline, up to and including expulsion, as appropriate;

A student permitted to administer medication to themselves may be monitored by a designated
personnel to monitor the student’s response to the medication.

Handling, Monitoring and Safe Storage of Medication Supplies for Administering Medication to
Students

a.

Medication administered by designated personnel to a student or self-administered by a
student, must be delivered to the school in its original container, accompanied by the
permission form and written instructions, as required above;

Medication in capsule or tablet form and categorized as a sedative, stimulant, anti-convulsant,
narcotic analgesic or psychotropic medication will be counted by designated personnel in the
presence of another school employee upon receipt, documented in the student’s medication log
and routinely monitored during storage and administration. Discrepancies will be reported to
the building principal immediately and documented in the student’s medication log. For such
medication not in capsule or tablet form, standard measuring and monitoring procedures will
apply;

Designated personnel will follow the written instructions of the prescriber and the student or
the student’s parent or guardian, and training guidelines as may be recommended by the
Oregon Department of Education for administering all forms of prescription and/or
nonprescription medications.

Medications will be secured as follows:

(1) Non-refrigerated medications will be stored in a locked cabinet, drawer or box used

solely for the storage of medication;
(2) Medications requiring refrigeration will be stored in a locked box ina refrigerator;

Medications - JHCD/JHCDA-AR
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(3)  Access to medication storage keys will be limited to the building principal and
designated personnel.

Designated personnel will be responsible for monitoring all medication supplies and for
ensuring medication is secure at all times, not left unattended after administering and that the
medication container is properly sealed and returned to storage;

In the event medication is running low or inadequate dosage is on hand to administer the
medication, the designated personnel will notify the student’s parent or guardian or the student
(in situations involving ORS 109.610, 109.640, and 109.675) immediately.

9. Emergency Response

a.

Designated personnel will notify 911 or other appropriate emergency medical response
systems and administer first aid, as necessary, in the event of life-threatening side effects that
result from district-administered medication or from student self-medication or allergic
reactions. The parent or guardian and building principal will be notified immediately.

Minor adverse reactions that result from district-administered medication or from student self-
medication will be reported to the parent or guardian immediately, except when the student is
allowed to seek medical care without parental consent pursuant to ORS 109.610, 109.640 or
109.675.

Any available district staff will immediately call 911 and the student’s parent or guardian if the
designated personnel believes the student is experiencing symptoms of adrenal crisis and plans
to administer medication.

10. Disposal of Medications

a.

Medication not picked up by the student’s parent or guardian, or the student when allowed
pursuant to ORS 109.610, 109.640 and 109.675 at the end of the school year or within 5
school days of the end of the medication period, whichever is earlier, will be disposed of by
designated personnel in a nonrecoverable fashion as follows:

(1) Medication will be removed from its original container and personal information will be
destroyed;

(2)  Solid medications will be crushed, mixed or dissolved in water, liquid medications will
be mixed or dissolved in water; and

(3) Mix with an undesirable substance e.g., coffee grounds, kitty litter, flour; and

(4) Place in an impermeable non-descriptive containers, e.g., empty cans or sealable bags,
and placed in the trash.

Prescriptions will be flushed down the toilet only if the accompanying patient information
specifically instructs it is safe to do so.

Other medication will be disposed of in accordance with established training procedures
including sharps and glass.

All medication will be disposed of by designated personnel in the presence of another school
employee and documented as described in 10, below.

Medications — JHCD/JHCDA-AR
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11.

Transcribing, Recording and Record Keeping

a.

A medication log will be maintained for each student administered medication by the district.
The medication log will include but not be limited to:

(M

2
()
4)
()
(6)

The name of the student, name of medication, dosage method of administration, date and
time of administration, frequency of administration and the name of the person
administering the medication;

Student refusals of medication;

Errors in administration of medication;

Incidents of emergency and minor adverse reaction by a student to medication;
Discrepancies in medication supply;

Disposal of medication including date, quantity, manner in which the medication was
destroyed and the signature of the school staff involved.

All records relating to administration of medications, including permissions and written
instructions, will be maintained in a separate, medical file apart from the student’s education
records file unless otherwise related to the student’s educational placement and/or
individualized education program. Records will be retained in accordance with applicable
provisions of OAR 166-400-0010(17) and OAR 166-400-0060(29).

Student health information will be kept confidential. Access shall be limited to those
designated personnel authorized to administer medication to students, the student and his/her
parents or guardian. Information may be shared with other school staff with a legitimate
educational interest in the student or others as may be authorized by the parent or guardian in
writing or others as allowed under state and federal law.

Medications — JHCD/JHCDA-AR
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OSBA Model Sample Policy

IGBBC

Talented and Gifted — Programs and Services**

A district written plan will be developed for programs and services beyond those normally offered by the
regular school program. All required written course statements shall identify the academic instructional
programs and services to be provided which accommodate the assessed levels and accelerated rates of
learning in identifié@*alented and gifted students. The superintendent will remove any administrative
barriers that may fhich restrict a student’s access to appropriate services and will develop program
and service optiofis

1. [Early Entrance;]

2. [Grade Skipping;]

3. [Ungraded/Multi-age Classes;
4.  [Cluster Grouping in Regu las es;]
5. [Continuous Progress;] |

6. [Cross Grade Grouping;]

7.  [Compacted/Fast-Paced Curriculum;]

8.  [Special Full- or Part-Time Classes;]

9. [Advanced Placement Classes;]
10. [Honors Classes;]
11. [Block Classes;]

12. [Independent Study;]

13. [Credit by Examination;]
14. [Concurrent Enrollment;]
15. [Mentorship/Internship;]

16. [Academic Competitions;]

17. [Magnet Programs/Schools.]

The Board has established an appeal process for a parent or guardian to utilize if they are dissatisfied with
the programs and services recommended for their student that has been identified as talented and gifted,
and wish to request reconsideration. The appeal process is identified in [Board policy KL — Public
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Complaints**] [administrative regulation IGBBA-AR - Appeal Procedure for Talented and Gifted Student
Identification and Placement].

dhas established a complaint procedure to utilize if a person who resides in the district or a
ardian of a student attending school in the district has a complaint regarding the
hess of programs and services provided for a student identified as talented and gifted. This

airit procedure, IGBBC-AR - Complaints Regarding the Talented and Gifted Program, is available at
the district’s administrative office and on the home page of the district’s website. The complainant may
file an appeal to the Deputy Superintendent of Public Instruction under Oregon Administrative Rules
(OAR) 581-002-0001 — 581-002-0023. The district shall provide a copy of these OARs upon request.

END OF POLIC

Legal Reference(s):

OAR 581-022-2325 OAR 581-022-2370

OAR 581-022-2330 OAR 581-022-2500
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OSBA Model Sample Policy

IGBBC-AR

Complaints Regarding the Talented and Gifted Program

. was been recoded to IGBB-AR. Please see  the newer version with file'name IGBB R'G1 )

The following procedure will be utilized when complaints arise regardmg the district’s talented and gifted
programs and services (“TAG”).

*TAG will be reported to the superintendent. The complainant will be given the
andards Complaint Form which must be filled out and submitted to the
hefore further consideration can be given to the complaint.

'All complaints regane ling
Talented and Gi

superintendent’s |

1.  Upon receiptofa FAG complaint, the superintendent shall arrange for a review committee
consisting of the [TAG coordinator/teacher, the program supervisor, a counselor and a school
psychologist].

2. The review committee shall meet within [two] working days of when the superintendent received the
written complaint and review ' all pertinent information. A recommendation from the review
committee will be submit{@dto the superintendent within [10] working days of receiving the original
complaint.

a.  The programs or services are appropriate; or
b.  The programs or services are not approprlate

The superintendent shall report the reconis
next regularly scheduled Board meeting]

issue a decision within [20] days of the Bard metlng The Board’s decision will be final and will
address each allegation in the complaint and contain reasons for the Board’s decision. The Board’s
final decision will be issued in writing or electronic form.

:fff exhausted local procedures, may
'0f Public Instruction under Oregon

upon request.

[2] Timelines may be extended upon written agreement between the district and the complainant.

! An appeal must meet the criteria found in OAR 581-002-0005(1)(a).

? [For district information. The district’s timeline established by each step of the district’s complamt procedure must be within
x days of the submission of the complaint at any step, unless the district and complainant have agreed in writing to a longer
tim: period for that step. However, the district’s complaint procedure should not exceed a total of 90 days from the initial filing
Ofthecomplalnt regardless of the number of steps involved, unless the district and the complainant have agreed in writing to a
longer tme period. (OAR 581-002-0005)]
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[Name of District]
[Address]

TALENTED AND GIFTED STANDARDS COMPLAINT FORM

N

Address

(Evenings)

Phone (Daytime

Date of Complaint

1. What is the nafiif@af your complaint?

2. What is the district curre oing?

3.  Inyour opinion, in what way is this situation a violation of state standards?

4.  What do you feel the district should be d

5. Other pertinent comments

Signature:
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