MILFORD BOARD OF EDUCATION MEETING
February 22, 2021
7:00 - 9:00 p.m.
Virtual Special Meeting and Live Streamed on YouTube
MGAT Edu Link on YouTube
Available on Optimum and Frontier Government Access Channels
Members of the public who wish to address the Board during public comment should email
public-comment-request@milforded.org by 3pm on February 22, 2021 with a request for the link. The Public Comment
portion of our agenda gives members of the public the opportunity to comment on matters that pertain to the Board of
Education. Public comment is limited to agenda items only at Committee of the Whole meetings. Please keep in mind
that the structure of our meeting does not allow for two-way dialogue during public comment or to answer questions and
we ask that you keep your comments limited to 3 minutes.
Citizens who only want to watch the meeting should access the YouTube live stream: MGAT Edu Link on YouTube or
one of the cable Government Access Channels.

Agenda
I.
II.

Call to Order
Roll Call

III.

Parent Involvement Report - Mr. Sean Smyth & Mrs. Annaliese Spaziano

IV.

COVID-19 Budget Update - Dr. Anna Cutaia

V.
VI.

VII.

VIII.

MPS District Goals - Dr. Cutaia
Board Policies for a First Reading - Dr. Cutaia
1. 4118.5/4218.5 Acceptable Use of Computers and Technology
2. 6141.321 Acceptable Use of Computers and Technology (Students)
3. 5132 Dress and Grooming
4. 5141.25 Food Allergy
Public Comment

Adjournment

Any individual with a disability who needs special assistance to participate in the meeting, should contact the
Chief Operations Officer at 783-3405, as soon as possible.

MILFORD BOARD OF EDUCATION AGENDA ITEM

For Consideration by the Board of Education at the Meeting of: February 22, 2021
Prepared By:

Mr. Sean Smyth & Mrs. Annaliese Spaziano
Presented By: S. Smyth & A.Spaziano
(Instructional Supervisors of Student Development and Wellness; PK-5 and 6-12)

Attachments: Family Distance Learning Surveys - District, Elementary, Middle and High
Families Distance Learning Survey - District
Families Distance Learning Survey - Elementary
Families Distance Learning Survey - Middle
Families Distance Learning Survey - High
Subject: Parent Involvement Report
Connection to District Goals: Parent, community and business relationships will be built and supported
recognizing that they contribute to increased learning for all students.
Background:
Parent Involvement has continually been a priority in the district and across schools. In the past we have used this time
with the Board to review parent survey results, explain how these results are used in the development of School
Continuous Improvement Plans, identify areas of focus for teachers and administrators, as well as hear from building
administrators on leveled initiatives.
The global pandemic has resulted in social restrictions that have challenged our ability to engage our families in some of
our more traditional ways, such as most in-person events. Although it has made it more difficult for us to connect
in-person, the pandemic has prompted us to engage parents and families in new and different ways, so that we are able to
work together to support our students and families through this very challenging time.

Status:
Mrs. Spaziano and Mr. Smyth will share a presentation to tell the story of how family engagement has evolved due to the
pandemic, highlighting what we have learned along the way and how we will use that to improve our efforts moving forward.

Recommendation:
This is an informational item; no action is required.

Recommended by the Superintendent: ________________
Agenda Item # ________________

Milford Public Schools Family Distance
Learning Survey Data 2020 District

Much Better/Better than Much Better/Better than About what About what was Not as Good/Much
Expected #
Expected %
was Expected #
Expected %
Worse #

Not as Good/Much
Worse %

1

Overall, how did distance learning go for you as a
parent?

395

29

626

43

408

28

2

Overall, how did distance learning go for your
child?

353

25

562

39

514

37

3

How would you describe the stress level in your
home related to Distance Learning?

262

20

571

41

596

39

0-2 Hours #

0-2 Hours %

2-3 Hours #

2-3 Hours %

4+ hours #

4+ Hours %

4

How would you describe the amount of time your
child spent on school work each day during
distance learning?

534

34

513

36

382

30

5

How much of your child’s day was spent on a
screen outside of school work (using a phone,
tablet, computer, television, gaming)?

422

26

490

34

517

40

6

How much of your child’s day was spent doing
physical activity (playing sports, walking, biking…)?

899

66

372

24

158

10

Way too/A little Easy #

Way too/A little Easy %

Just Right #

Just Right %

Difficult/Much Too
Difficult #

Difficult/Much too
Difficult %

481

33

675

47

273

20

7

How would you describe the level of difficulty in
regards to the work given each day?

Learned Much/Somewhat Learned Much/Somewhat Learned About
Less #
Less %
the Same #
8

How much do you think your child has learned
during remote learning compared to regular
school?

9

Which word best describes your child’s prevailing
mood during distance learning?

Learned About Learned More/Much Learned More/Much
the Same %
More #
More %

1185

82

194

15

50

3

Happy/Content #

Happy/Content %

Bored #

Bored %

Anxious/Sad #

Anxious/Sad %

468

33

479

33

482

34

Food/Housing/Internet # Food/Housing/Internet % Job Resources # Job Resources %
10

Click the area where your family needs more
support (N=296):

Childcare/Parenting Childcare/Parenting
#
%

35

14

13

6

Academics #

Academics %

Behavior #

Behavior %

88

49

27

17

42

33

Strongly Agree/ Agree #

Strongly Agree/ Agree %

Don't Know #

Don't Know %

Strongly Disagree/
Disagree #

Strongly Disagree/
Disagree %

My child’s school communicated effectively with
me during distance learning.

1237

86

51

4

141

10

My child's teacher(s) helped me understand how I
can best support my child's learning at home.

996

66

168

14

265

20

13

My child felt comfortable asking his or her teacher
(s) for help.

983

68

177

12

269

20

14

There was adequate support for my child
academically.

981

69

157

11

291

21

The school helped students and families learn
15 strategies to understand and manage their emotions
and actions during distance learning.

714

50

347

25

368

25

My child’s teacher(s) focused on maintaining a
16 strong relationship with him/her during distance
learning.

1055

71

167

14

207

15

17

The distance learning schedule meets the needs of
my child.

618

44

197

14

614

42

18

Student safety, relationships and well-being was a
priority during distance learning.

1120

78

170

13

139

10

The district provided ample opportunities for me
19 to learn about how topics relevant to distance
learning.

764

54

352

24

313

22

The district clearly communicated relevant and
20 important information in a timely and ongoing
fashion.

1282

90

67

5

80

6

If you clicked parenting, where do you need help?
11
(N=157)

12

Total N=1429

248

80

Emotional Support # Emotional Support %

Milford Public Schools Family Distance
Much Better/Better
Learning Survey Data 2020 Elementary School
than Expected #

Much Better/Better
than Expected %

About what
About what
Not as Good/Much Not as Good/Much
was Expected
was Expected #
Worse #
Worse %
%

1

Overall, how did distance learning go for you as a
parent?

172

23

340

46

225

31

2

Overall, how did distance learning go for your
child?

180

24

303

41

254

34

3

How would you describe the stress level in your
home related to Distance Learning?

108

15

272

37

357

48

0-2 Hours #

0-2 Hours %

2-3 Hours #

2-3 Hours %

4+ hours #

4+ Hours %

4

How would you describe the amount of time your
child spent on school work each day during
distance learning?

345

47

258

35

134

18

5

How much of your child’s day was spent on a
screen outside of school work (using a phone,
tablet, computer, television, gaming)?

287

39

257

35

193

26

6

How much of your child’s day was spent doing
physical activity (playing sports, walking, biking…)?

409

55

222

30

106

14

Just Right #

Just Right %

Difficult/Much
Too Difficult #

Difficult/Much too
Difficult %

352

48

120

16

Learned
About the
Same %

Learned
More/Much More
#

Learned
More/Much More
&

Way too/A little Easy Way too/A little Easy
#
%
7

How would you describe the level of difficulty in
regards to the work given each day?

265

36

Learned
Learned
Learned About
Much/Somewhat Less Much/Somewhat Less
the Same #
#
%
8

How much do you think your child has learned
during remote learning compared to regular
school?

9

Which word best describes your child’s prevailing
mood during distance learning?

629

85

80

11

28

4

Happy/Content #

Happy/Content #

Bored #

Bored %

Anxious/Sad #

Anxious/Sad %

244

33

249

34

244

33

Food/Housing/Intern Food/Housing/Interne
Job Resources Childcare/Parenti Childcare/Parentin
Job Resources #
et #
t%
%
ng #
g%
10

Click the area where your family needs more
support N=196):

18

9

4

2

Academics #

Academics %

Behavior #

Behavior %

50

52

20

21

Strongly Agree/
Agree #

Strongly Agree/ Agree
%

Don't Know #

My child’s school communicated effectively with
me during distance learning.

647

88

25

3

65

9

My child's teacher(s) helped me understand how I
can best support my child's learning at home.

583

79

44

6

110

15

13

My child felt comfortable asking his or her teacher
(s) for help.

522

71

104

14

111

15

14

There was adequate support for my child
academically.

504

68

88

12

145

20

The school helped students and families learn
15 strategies to understand and manage their emotions
and actions during distance learning.

374

51

162

22

201

27

My child’s teacher(s) focused on maintaining a
16 strong relationship with him/her during distance
learning.

600

81

39

5

98

13

17

The distance learning schedule meets the needs of
my child.

307

42

101

14

329

45

18

Student safety, relationships and well-being was a
priority during distance learning.

589

80

75

10

73

10

The district provided ample opportunities for me
19 to learn about how topics relevant to distance
learning.

378

51

199

27

160

22

11

12

If you clicked parenting, where do you need help?
(N=96)

174

89

Emotional Support Emotional Support
#
%
26

27

Don't Know Strongly Disagree/ Strongly Disagree/
%
Disagree #
Disagree %

The district clearly communicated relevant and
20 important information in a timely and ongoing
fashion.
Total N=737

663

90

36

5

38

5

Milford Public Schools Family Distance
Learning Survey Data 2020-Middle School
Overall, how did distance learning go for
you as a parent?
Overall, how did distance learning go for
2
your child?
1

3

How would you describe the stress level in
your home related to Distance Learning?

How would you describe the amount of time
4 your child spent on school work each day
during distance learning?
How much of your child’s day was spent on
a screen outside of school work (using a
5
phone, tablet, computer, television,
gaming)?
How much of your child’s day was spent
6 doing physical activity (playing sports,
walking, biking…)?

Much Better/Better
than Expected %

128

37

146

42

75

21

109

31

133

38

107

31

80

23

165

47

104

30

0-2 Hours #

0-2 Hours %

2-3 Hours #

2-3 Hours %

4+ hours #

4+ Hours %

75

21

154

44

120

34

79

23

108

31

162

46

231

66

86

25

32

9

Just Right #

Just Right %

Difficult/Much
Too Difficult #

Difficult/Much too
Difficult %

167

48

57

16

Way too/A little Easy Way too/A little Easy
#
%
How would you describe the level of
7 difficulty in regards to the work given each
day?

About what
About what
Not as Good/Much Not as Good/Much
was Expected
was Expected #
Worse #
Worse %
%

Much Better/Better
than Expected #

125

36

Learned
Learned
Learned About
Much/Somewhat Less Much/Somewhat Less
the Same #
#
%
How much do you think your child has
8 learned during remote learning compared to
regular school?
Which word best describes your child’s
9
prevailing mood during distance learning?

Learned
About the
Same %

Learned
Learned
More/Much More
More/Much More %
#

266

76

70

20

13

4

Happy/Content #

Happy/Content %

Bored #

Bored %

Anxious/Sad #

Anxious/Sad %

136

39

103

30

110

32

Food/Housing/Intern Food/Housing/Interne
Job Resources Childcare/Parenti Childcare/Parentin
Job Resources #
et #
t%
%
ng #
g%
10

11

12

Click the area where your family needs
more support (N=49):

If you clicked parenting, where do you need
help? (N=33)

My child’s school communicated effectively
with me during distance learning.

My child's teacher(s) helped me understand
13 how I can best support my child's learning at
home.
My child felt comfortable asking his or her
14
teacher(s) for help.
There was adequate support for my child
15
academically.
The school helped students and families
learn strategies to understand and manage
16
their emotions and actions during distance
learning.
My child’s teacher(s) focused on
17 maintaining a strong relationship with
him/her during distance learning.
The distance learning schedule meets the
18
needs of my child.
19

Student safety, relationships and well-being
was a priority during distance learning.

The district provided ample opportunities for
20 me to learn about how topics relevant to
distance learning.
The district clearly communicated relevant
21 and important information in a timely and
ongoing fashion.
Total N=349

6

12

2

2

42

86

Academics #

Academics %

Behavior #

Behavior %

16

48

5

15

Strongly Agree/
Agree #

Strongly Agree/ Agree
%

Don't Know #

312

89

10

3

27

8

227

65

62

18

60

17

251

72

28

8

70

20

264

76

33

9

52

15

172

49

96

28

81

23

255

73

54

15

40

11

178

51

48

14

123

35

273

78

47

13

29

8

200

57

83

24

66

19

321

92

14

4

14

4

Emotional Support Emotional Support
#
%
12

36

Don't Know Strongly Disagree/ Strongly Disagree/
%
Disagree #
Disagree %

Milford Public Schools Family Distance
Learning Survey Data 2020 High School

Much Better/Better
than Expected #

Much Better/Better
than Expected %

About what
About what
Not as Good/Much Not as Good/Much
was Expected
was Expected #
Worse #
Worse %
%

1

Overall, how did distance learning go for you as a
parent?

95

28

140

41

108

31

2

Overall, how did distance learning go for your
child?

64

19

126

37

153

45

3

How would you describe the stress level in your
home related to Distance Learning?

74

22

134

39

135

39

0-2 Hours #

0-2 Hours %

2-3 Hours #

2-3 Hours %

4+ hours #

4+ Hours %

How would you describe the amount of time your
4 child spent on school work each day during
distance learning?

114

33

101

29

128

37

How much of your child’s day was spent on a
5 screen outside of school work (using a phone,
tablet, computer, television, gaming)?

56

16

125

36

162

47

259

76

64

19

20

6

Just Right #

Just Right %

6

How much of your child’s day was spent doing
physical activity (playing sports, walking, biking…)?

Way too/A little Easy # Way too/A little Easy %
7

How would you describe the level of difficulty in
regards to the work given each day?

How much do you think your child has learned
8 during remote learning compared to regular
school?
Which word best describes your child’s prevailing
9
mood during distance learning?

Difficult/Much Too Difficult/Much too
Difficult #
Difficult %

91

27

156

45

96

28

Learned
Much/Somewhat Less #

Learned
Much/Somewhat Less
%

Learned About
the Same #

Learned
About the
Same %

290

85

44

13

9

3

Happy/Content #

Happy/Content %

Bored #

Bored %

Anxious/Sad #

Anxious/Sad %

88

26

127

37

128

37

Learned More/Much
Learned
More #
More/Much More %

Food/Housing/Internet Food/Housing/Internet
Job Resources Childcare/Parenting Childcare/Parentin
Job Resources #
#
%
%
#
g%
10

11

Click the area where your family needs more
support (N=50):

If you clicked parenting, where do you need help?
(N=33)

11

22

7

14

32

64

Academics #

Academics %

Behavior #

Behavior %

Emotional Support #

Emotional Support
%

22

48

2

15

4

36

Strongly Agree/ Agree #

Strongly Agree/ Agree
%

Don't Know #

Don't Know
%

Strongly Disagree/
Disagree #

Strongly Disagree/
Disagree %

12

My child’s school communicated effectively with
me during distance learning.

278

81

16

5

49

14

13

My child's teacher(s) helped me understand how I
can best support my child's learning at home.

186

54

62

18

95

28

14

My child felt comfortable asking his or her teacher
(s) for help.

210

61

45

13

88

26

15

There was adequate support for my child
academically.

213

62

36

10

94

27

The school helped students and families learn
16 strategies to understand and manage their emotions
and actions during distance learning.

168

49

89

26

86

25

My child’s teacher(s) focused on maintaining a
17 strong relationship with him/her during distance
learning.

200

58

74

22

69

20

18

The distance learning schedule meets the needs of
my child.

133

39

48

14

162

47

19

Student safety, relationships and well-being was a
priority during distance learning.

258

75

48

14

37

11

The district provided ample opportunities for me
20 to learn about how topics relevant to distance
learning.

186

54

70

20

87

25

The district clearly communicated relevant and
21 important information in a timely and ongoing
fashion.

298

87

17

5

28

8

MILFORD BOARD OF EDUCATION
AGENDA ITEM
For Consideration by the Board of Education at the Meeting of:

February 22, 2021

Prepared By:

Dr. Cutaia

Subject:

COVID-19 Budget Update

Attachment:

COVID Revenue & Expenses Report - February 18, 2021

Presented By:

Dr. Cutaia

Connection to District Goals:
All Milford Public Schools will be safe and affirming places that support learning and
promote the well-being of all students.

Background:
There are expenses to the district which are due to the recent pandemic. The Board
requested to be kept apprised of those expenses on a regular basis.

Status:
At the Board meeting, the Superintendent will provide the Board with a budget update
on COVID-19 related expenses.
RECOMMENDATION:
N/A - For Information Only

Recommended by the Superintendent:
Agenda Item #

COVID Revenue & Expenses Report - February 22, 2021
Projected
Revenue for
20-21 School
Year
Revenue:
ESSER Grant

$456,031

CRF Grant (Coronavirus Relief Funds)
CRF-Personnel Related-Academic
CRF-Personnel Related-Cleaning/Health/PPE/Safety
CRF-Personnel Related-Transportation
CRF-Non-Personnel Related-Cleaning/PPE/Health/Safety
CRF-Non-Personnel Related-Transportation

$68,895
$259,440
$10,870
$563,555
$54,500

City of Milford-Non-Lapsing Education Funds Account

$1,001,950

ESSER II Grant

$2,347,456

Total Projected Revenue

$2,415,241

Budget
Object
Code

Expended
2019-2020

Expenses:

Actual Expended for 2020-2021
Thru 9/29/20

Thru 10/21/20 Thru 11/18/20

Projected Expenses for 2020-2021
Thru 1/31/21

Difference

9/29/2020

10/21/20

11/18/20

As of 1/5/21

As of 1/31/21

Difference

$68,078
$30,274
$36,793
$4,091
$15,045
$234,701
$12,700
$5,321
$3,440

$102,117
$64,298
$36,793
$6,818
$38,577
$309,963
$24,700
$9,964
$3,440

$181,542
$87,149
$36,793
$8,182
$54,330
$328,699
$29,200
$11,169
$3,440

$79,425
$22,851
$0
$1,364
$15,753
$18,736
$4,500
$1,205
$0

$295,006
$427,200
$35,000
$15,000
$80,640
$619,164
$126,000
$45,000
$3,440

$295,006
$383,598
$43,463
$15,000
$82,704
$660,153
$116,700
$30,538
$3,440

$295,006
$205,536
$40,472
$15,000
$48,896
$574,701
$83,100
$29,321
$3,440

$295,006
$184,790
$40,472
$15,000
$71,643
$549,963
$72,700
$27,964
$3,440

$295,006
$196,687
$40,472
$15,000
$88,286
$568,699
$71,200
$23,169
$3,440

$0
$11,897
$0
$0
$16,643
$18,736
-$1,500
-$4,795
$0

$12,975
$33,093
$136,768

$19,100
$33,093
$136,768

$19,100
$33,093
$157,388

$19,100
$33,093
$157,388

$0
$0
$0

$700
$33,093
$159,620

$15,570
$33,093
$220,723

$22,920
$33,093
$220,723

$22,920
$33,093
$220,723

$22,920
$33,093
$220,723

$0
$0
$0

$7,795
$9,600
$0
$4,556
$128,478

$57,253
$10,650
$0
$22,356
$181,795

$67,753
$12,284
$0
$37,727
$182,072

$67,753
$16,328
$0
$45,885
$188,804

$67,753
$16,328
$0
$45,885
$190,617

$0
$0
$0
$0
$1,813

$57,253
$16,600
$10,000
$94,617
$513,912

$68,704
$12,780
$10,000
$94,855
$522,662

$74,528
$14,741
$10,000
$94,855
$485,527

$74,528
$19,594
$10,000
$91,770
$377,608

$169,528
$19,594
$10,000
$91,770
$381,233

$95,000
$0
$0
$0
$3,625

$27,427
$0

$0
$503

$0
$503

$0
$503

$0
$503

$0
$503

$0
$0

$0
$603

$0
$603

$0
$603

$0
$603

$0
$603

$0
$0

5401

$324

$220

$1,592

$1,592

$9,341

$13,841

$4,500

$10,584

$10,584

$11,906

$18,682

$23,728

$5,046

6100
6110
6150
6410
6902
7310
7340
7350

$64,683
$0
$21,106
$0
$11,674
$11,244
$149,293
$99,928

$1,673
$109,206
$1,805
$0
$30,683
$53,892
$1,125
$0

$287,047
$130,801
$1,805
$0
$31,743
$62,612
$80,377
$21,600

$323,148
$152,353
$1,805
$0
$53,213
$85,789
$92,075
$49,100

$326,531
$188,900
$1,805
$2,478
$63,616
$166,236
$92,075
$49,100

$327,263
$218,828
$1,805
$2,478
$63,956
$167,232
$92,075
$49,100

$732
$29,928
$0
$0
$340
$996
$0
$0

$397,851
$266,967
$1,805
$3,615
$52,380
$154,593
$109,223
$198,384

$387,514
$277,732
$1,805
$3,500
$71,071
$112,701
$104,491
$203,601

$436,250
$278,364
$1,805
$2,500
$66,516
$145,789
$101,283
$231,101

$435,364
$226,680
$1,805
$0
$73,158
$199,483
$101,283
$211,101

$441,804
$273,536
$1,805
$4,519
$73,549
$209,040
$101,283
$211,101

$6,440
$46,856
$0
$4,519
$391
$9,557
$0
$0

8111

$0

$590

$590

$590

$590

$590

$0

$5,000

$5,000

$5,000

$5,000

$5,000

$0

$547,463

$560,669

$1,382,494

$1,659,408

$2,026,196

$2,208,338

$182,142

$3,733,250

$3,787,590

$3,532,976

$3,384,373

$3,596,788

$212,415

-$1,318,009

-$1,372,349

-$1,117,735

-$969,132

-$1,181,547

-$212,415

-$478,000

-$260,000

-$195,000

$65,000

-$1,595,735

-$1,229,132

-$1,376,547

-$147,415

1111
1117
1118
1119
1122
1127
1123
1123
1129

$0
$0
$0
$0
$0
$1,087
$0
$0
$0

$22,693
$6,840
$1,129
$2,045
$6,047
$132,896
$1,100
$559
$3,440

$45,386
$22,122
$8,463
$3,409
$12,724
$201,153
$8,700
$3,538
$3,440

Contracted Services:
Arch/Eng Services
Security Services
Contracted Services

3304
3305
3306

$0
$0
$0

$700
$33,093
$0

Facilities:
Contracted Maintenance
Repairs to Buildings
Repairs to Equipment
Maintenance Supplies
Custodial Supplies

4200
4301
4302
4307
4308

$3,654
$0
$10,816
$102,350
$43,879

Transportation:
Transportation (Regular)
Transportation Supplies

5100
5110

Other Support:
Telecommunications
Educational Supplies & Equipment:
Non-Instructional Supplies
Instructional Supplies
Graduation Expense
Textbooks
Software Expense
Equipment
Furniture & Fixtures
Computers
Other Educational Support:
Prof Dev-Fees paid for enrich services

Projected Deficit - General Funds *

$2,347,456

Thru 1/5/21

Salaries:
Cert. Teachers - 4.5 FTE
Substitute Teachers-24 Building Subs
Curriculum related restart work
Coaches/Advisors-COVID Liasion
Custodian-Temps
Overtime-Custodial
Hourly Aides-Isolation Room Monitors
Hourly Aides-Bus Monitors
Non-Certified Assts

Total Expenditures *

Projected
Revenue can
be spent until
9/30/2023

Projected Deficit - Food Service *
TOTAL PROJECTED DEFICIT *
* through end of 20/21

-$1,318,009

-$1,372,349

MILFORD BOARD OF EDUCATION
AGENDA ITEM
For Consideration by the Board of Education at the Meeting of:
Prepared By:

Dr. Cutaia

Subject:

MPS District Goals

Attachment:

N/A

February 22, 2021
Dr. Cutaia

Presented By:

Connection to District Goals:
Supporting student learning as well as improving teacher practice.

Background:
The MPS district’s goals (2016-2020) expired in 2020. Over the next several months,
the Administration and the Board will work on the development of new District goals.
Central to the work of goal setting and improvement planning are key questions: What
are we trying to achieve, for whom, by when and to what standards? (Bryant, et. al.,
2020) With a focus on excellence and a commitment to the realization of the Vision of
the Learner for every child, the Administration and Board of Education will establish five
year goals for the school district in an era that is different than when the system last
developed them. In 2016, the education climate was highly focused on accountability
and monitoring of progress. Today, goal setting must be responsive to our experiences
through a pandemic crisis, as well as, and in a time in our nation’s history that calls us
to lead with a focus on race, equity and social justice.

Status:
N/A
RECOMMENDATION:
N/A

Recommended by the Superintendent:
Agenda Item #

MILFORD BOARD OF EDUCATION
AGENDA ITEM
For Consideration by the Board of Education at the Meeting of:
Prepared By:

Dr. Cutaia

Presented By:

February 22, 2021
Dr. Cutaia

Subject:

Board Policies for a First Reading

Attachment:
6141.321

4118.5/4218.5 Acceptable Use of Computers and Technology,
Acceptable Use of Computers and Technology (Students), 5132 Dress
and Grooming and 5141.25 Food Allergy

Connection to District Goals:
Our schools will be safe, orderly and caring places that support and promote student
learning and positive relationships. All students will have access to and engage in
rigorous learning in every classroom.

Background:
Administration continues its review of Board policies. Policies will be brought forward
based on current legislation changes.
Status:
Four policies have been reviewed, revised or added to ensure Milford is compliant with
new legislation.
RECOMMENDATION:
That the Board of Education accepts the four policies brought forth by Administration.

Recommended by the Superintendent:
Agenda Item #

Section:

Personnel-Certified/Non-Certified

Subject:

Acceptable Use of Computers and Technology

P-4118.5
4218.5

Board Policy
Milford Public Schools
Milford, CT
Rights, Responsibilities and Duties - Technology
Introduction
The Board of Education (Board) recognizes that technological resources can enhance employee
performance by offering effective tools to assist in providing a quality instructional program;
facilitating communications with parents/guardians, students and the community; supporting
Milford Public Schools (District) and school operations; and improving access to and exchange
of information. The District provides computers, networks and Internet access and other
technology to support the educational mission of the schools and to enhance the curriculum and
learning opportunities for students and school staff.
Acceptable UseGuidelines for General Use
The District expects all employees to learn to use the available technological resources, i.e., the
school unit’s computers, networks and Internet services and other District technology, for
school-related purposes and in the performance of their job responsibilities. As needed,
employees shall receive professional development in the appropriate use of these resources.
Further, employees shall be responsible for the appropriate use of technology and shall use the
District’s resources primarily for purposes related to their employment.
Incidental personal use of school computers is permitted as long as such use does not interfere
with the employee’s job duties and performance, with system operations or other system users.
“Incidental personal use” is defined as use by an individual employee for occasional personal
communications because the communication cannot be done outside of the school day.
Employees are reminded that such personal use must comply with this policy and all other
applicable policies, procedures, rules, regulations and state and federal laws.
It is important to recognize that with increased access to computers and people all over the world
also comes the availability of controversial material that may not be considered of educational
value in the context of the school setting. Further, the school district recognizes the importance
of each individual's judgment regarding appropriate conduct in maintaining a quality resource
system. While this policy does not attempt to articulate all required or proscribed behavior, it
does seek to assist in such judgment by providing the following guidelines.
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1. All use of the Internet, electronic services or any telecommunications network must be
support of educational objectives or research.
2. Any electronic mail accounts shall be used only by the authorized owner of the account.
Account owners are ultimately responsible for all activity under their account.
3. All communications and information accessible via a network should be assumed to be
private.
4. Any use of the district's computing resources or networks for illegal or inappropriate
purposes accessing materials that are objectionable in a public school environment, or
supporting such activities, is prohibited. Language that is deemed to be vulgar is also
prohibited. Illegal activities shall be defined as a violation of the intended use of the
service or network. Inappropriate use shall be defined as a violation of the intended use of
the service or network. Objectionable is defined as materials that are identified as such by
the rules and policies of the District that relate to curriculum materials.
5. Any use of telecommunication opportunities for commercial purposes financial gain,
product advertisement, political lobbying, or attempt to disrupt the use of the services by
others, is prohibited.
6. The District no control of the information on the Internet. Other sites accessible via the
Internet may contain material that is illegal, defamatory, inaccurate, or potentially
offensive to some people.
7. Violations of the provisions stated in this policy may result in suspension or revocation of
access privileges to the Internet, electronic services or district networks.
Staff Responsibilities with Students
Staff members are responsible for following acceptable use policies and regulations during all
times in which they and/or students under their supervision are using the computer/technology
resources of the district. All staff members who work with students are responsible for 1)
modeling the appropriate use of computers, the Internet or other technology including the use of
social networks or chat rooms, 2) supervising and monitoring the use of these by students, 3)
regularly informing students about regulations related to appropriate use, 4) educating students
about appropriate and safe online behavior, including interacting with other individuals on social
networking websites and in chat rooms as well as cyberbullying awareness and response. Staff
must also be aware of the acceptable use regulations for students. Staff will post information on
regulations in all appropriate instructional areas.
Communication with students using personal communication devices must be appropriate,
professional and solely related to school assignments or activities. If communicating with
students electronically, staff is expected to use District e-mail, using mailing lists to a group of
students rather than individual students. Texting students is discouraged.
Use of Electronic Mail
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Users of district E-mail systems are responsible for their appropriate use. All illegal or improper
uses of the electronic mail system, including but not limited to pornography, obscenity,
harassment, solicitation, gambling and violating copyright or intellectual property rights are
prohibited. Using e-mail system to circulate non-job related content such as jokes, pictures, chain
letters is prohibited.
Use of the electronic mail system for which the district will incur an expense without expressed
permission of an administrator is prohibited and the user will be held accountable. Electronic
messages are not for private or confidential matters. Because there is no guarantee of privacy or
confidentiality, other avenues of communication should be used for such matters. Care should be
taken when forwarding an electronic mail message. If the sender of an electronic mail message
does not intend for the mail to be forwarded, the sender should clearly mark the message “Do
Not Forward”.
The district retains the right to review, store and disclose all information sent or received through
the district electronic mail systems for any legally permissible reason, including but not limited
to determining whether the information is a public record, whether it contains information
discoverable in litigation and to access district information in the employee’s absence, and to
monitor compliance with this policy.
Except as provided herein, district employees are prohibited from accessing another employee’s
electronic mail without the expressed consent of the employee.
All district employees should be aware that electronic mail messages can be retrieved even if
they have been deleted and that statements made in electronic mail communications can form the
basis of various legal claims against the individual author or the district.
Electronic mail sent or received by the Board, the district or the district’s employees may be
considered a public record subject to public disclosure or inspection.
All district electronic mail communications may be monitored.
District employees will be subject to the disciplinary action for the unauthorized use of the
electronic mail system or any other violation of this policy.
Use of Social Networks
Staff members may use district approved social networking sites solely as part of classroom
instruction and/or as part of a learning activity with their students in accordance with this policy
and that for students. Staff is prohibited from using district computers, networks, and technology
for personal social networking. Staff members will utilize social network sites, such as but not
limited to, Facebook, Instagram and Twitter, judiciously by not posting confidential information
about students, staff or District business, nor posting other District data, documents,
unauthorized photographs, or other District owned or created information. Staff members will
treat fellow employees, students and the public with respect while posting. Improper
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fraternization with students using social networking websites on the Internet is prohibited. Staff
is also prohibited from using their personal electronic devices to view, access or use personal
social networking sites during the school day.
The District recognizes that its employees have the right under the First Amendment, in certain
circumstances, to speak out on matters of public concern. However, the District will regulate the
use of social media by employees, including employees’ personal use of social media, when such
use:
a.
b.
c.
d.
e.
f.
g.

interferes with the work of the school district;
is used to harass coworkers or other members of the school community;
creates a hostile work environment;
breaches confidentiality obligations of school district employees;
disrupts the work of the school district;
harms the goodwill and reputation of the school district in the community; or
violates the law, Board policies and/or other school rules and regulations.

Staff Violation of Policy
Any employee who violates this policy and/or any rules governing use of District computers or
technology or engages in any illegal use will be subject to disciplinary action which will be
handled in accord with the appropriate collective bargaining and District policy. Illegal uses of
the school unit’s District computers or technology will also result in referral to law enforcement
authorities. Any employee who abuses the incidental personal use privilege may be subject to the
loss or modification of the privilege and/or be subject to disciplinary action for improper usage.
All District computers, including all hardware and software, and all electronic files and
communications stored on or transmitted on District computers and other District technology are
the property of the District and remain under the control, custody and supervision of the District.
The District reserves the right to monitor all computer and Internet activity and other District
technology usage by employees. Email messages sent by District employees should not be
considered private communications and are potentially subject to disclosure and users should not
expect that files stored by the District will be private. Employees have no expectation of privacy
in their use of school or District computers, networks, Internet or other District technology. Any
password systems implemented by the District are designed solely to provide system security
from unauthorized users, not to provide privacy to the individual user.
Users are responsible for appropriate use. All illegal or improper uses of computers and
technology including but not limited to pornography, obscenity, harassment, solicitation,
gambling and violating copyright or intellectual property rights are prohibited. Staff will adhere
to District guidelines for the use of technology resources. Technological resources shall not be
used to transmit confidential information about students, employers or District operations
without authority. If an employee is unsure about the confidential nature of information the
employee is considering posting, the employee shall consult with his/her supervisor. The
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Superintendent or his/her designee reserves the right to eliminate personal use of the District’s
computer systems or other District technology by any or all employees at any time.
Acceptable Use Policy Acknowledgement
Each employee authorized to access the school District’s computers, networks and Internet
services and other District technology is required to sign an acknowledgment form stating that
he/she has read this policy and the accompanying regulations and agrees to abide by them. Use
of the computer system or other District technology represents an employee’s acknowledgement
that the employee understands these regulations and any applicable policy in their entirety,
including the provisions regarding monitoring and review of computer and other District
technology activity.
The Superintendent and the school principals shall annually remind staff members and orient
new staff members concerning the importance of maintaining proper decorum in the on-line,
digital world as well as in person. Employees must conduct themselves in ways that do not
distract from or disrupt the educational process.
The Board of Education directs the Superintendent or his/her designee to develop regulations for
acceptable use of computers and technology including, but not limited to: electronic email, and
instant messaging, internet and personal network devices, social networking, chat rooms and
cyberbullying awareness and response. The Superintendent or his/her designee shall be
responsible for overseeing the implementation of this policy and accompanying regulations and
for advising the Board of the need for any future amendments or revisions to the
policy/regulations.
(cf.6141.321 – Student Use of the Internet)
(cf.6141.322 – Web Sites/Pages)
Legal References:

C. G.S. §§1-200-1-241 inclusive. Freedom of Information
C.G.S. §31-48d Employers engaged in electronic monitoring required to
give prior notice to employees. Exceptions. Civil penalty.
C.G.S. §53a-182 Disorderly conduct; Class C misdemeanor.
C.G.S. §53a-182b Harassment in the first degree.
C.G.S. §53a-183 Harassment in the second degree.
C.G.S. §53a-250 et seq. re: computer-related offenses:
C.G.S. §10-53a-196g Possessing child pornography: affirmative defenses
C.G.S. §10-222d policy on bullying behavior, as amended by PA 11-232
C.G.S. §10-233c suspension of pupils
C.G.S. §10-233d expulsion of pupils
28 USC 2510 through 2520 Electronics Communication Privacy Act
20 USC 6751-6777 Enhancing Education Through Technology Act,
No Child Left Behind Act, Title II, Part D 6777 Internet Safety
20 U.S.C. 254 Children’s Internet Protection Act
47 USC 254 Universal service discounts (E-rate_
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Code of Federal Regulations, Title 47 54.520 Internet safety policy and
Protecting Children in the 21st Century Act § 215; 47 U.S.C. §
254(h)(5)(B).
(cf 6141.321 Student Use of the Internet)
(cf 6141.322 Websites/Pages)

Board of Education Approved:
Policy Revision Proposed:

October 14, 2019
February 22, 2021
This policy has not been approved.
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Personnel-Certified/Non Certified
4118.4(a)
4218.4
Rights, Responsibilities and Duties
Electronic Mail
Electronic mail is an electronic message that is transmitted between two or more computers or electronic
devices, whether or not the message is converted to hard copy format after receipt and whether or not the
message is viewed upon transmission or stored for later retrieval. Electronic mail includes all electronic
messages that are transmitted through a local, regional, or global computer network.
Users of district E-mail systems are responsible for their appropriate use. All illegal or improper uses of
the electronic mail system, including but not limited to pornography, obscenity, harassment, solicitation,
gambling and violating copyright or intellectual property rights are prohibited. Using e-mail system to
circulate non-job related content such as jokes, pictures, chain letters is prohibited. Use of the electronic
mail system for which the district will incur an expense without expressed permission of an administrator
is prohibited and the user will be held accountable.
Electronic messages are not for private or confidential matters. Because there is no guarantee of privacy
or confidentiality, other avenues of communication should be used for such matters. Except for directory
information, student records shall not be transmitted by electronic mail. Care should be taken when
forwarding an electronic mail message. If the sender of an electronic mail message does not intend for
the mail to be forwarded, the sender should clearly mark the message “Do Not Forward”.
In order to keep district electronic mail systems secure, users may not leave the terminal “signed on”
when unattended and may not leave their password available in an obvious place near the terminal or
share their password with anyone except the electronic mail system administrator. The district reserves
the right to bypass individual passwords at any time and to monitor the use of such systems by employees.
The district retains the right to review, store and disclose all information sent or received through the
district electronic mail systems for any legally permissible reason, including but not limited to
determining whether the information is a public record, whether it contains information discoverable in
litigation and to access district information in the employee’s absence, and to monitor compliance with
this policy.
Except as provided herein, district employees are prohibited from accessing another employee’s
electronic mail without the expressed consent of the employee. All district employees should be aware
that electronic mail messages can be retrieved even if they have been deleted and that statements made in
electronic mail communications can form the basis of various legal claims against the individual author or
the district.
Electronic mail sent or received by the Board, the district or the district’s employees may be considered a
public record subject to public disclosure or inspection. All Board and district electronic mail
communications may be monitored.

District employees will be subject to the disciplinary action for the unauthorized use of the electronic mail
system or any other violation of this policy.

4118.4(b)
4218.4
The Superintendent will ensure that all district employees have notice of this policy and that each district
employee is given an acknowledgement form to sign stating they have received and read the policy. The
form will be maintained in the employee’s personnel file.

(cf. 5125 – Student records
cf. 9327 – Electronic Mail Communications)
Legal Reference:

Connecticut General Statutes
The Freedom of Information Act
PA 98-142 An Act Requiring Notice to Employees of Electronic Monitoring by
Employees

Policy Proposed:
Policy Approved:

March 13, 2001
April 10, 2001

MILFORD PUBLIC SCHOOLS
Milford, CT

4118.4(c)
4218.4
Form
Electronic Mail Policy
Acknowledgement Form
The Milford Board of Education adopted Board Policy 4118.48 Electronic Mail on April 10,
2001.
YOU ARE HEREBY NOTIFIED that it is a condition of continued employment that you will
comply with the above policy of the school district.

I have received a copy of the Milford Board of Education
Electronic Mail Policy.

Signature

Please Print Your Name

Date

Section:

Personnel-Certified/Non-Certified

Subject:

Social Networking

P-4118.41

Board Policy
Milford Public Schools
Milford, CT
The Board of Education recognizes that technological resources can enhance employee
performance by offering effective tools to assist in providing a quality instructional program,
facilitating communications with parents/guardians, students and the community, supporting
District and school operations and improving access to and exchange of information. The Board
expects all employees to learn to use the available technological resources that will assist them in
the performance of their job responsibilities. As needed, employees shall receive professional
development in the appropriate use of these resources. Further, employees shall be responsible
for the appropriate use of technology and shall use the District’s resources primarily for purposes
related to their employment. Technological resources shall not be used to transmit confidential
information about students, employees or District operations without authority.
Staff members will utilize social network sites, such as but not limited to, Facebook, MySpace
and Twitter, judiciously by not posting confidential information about students, staff or District
business. Staff members will treat fellow employees, students and the public with respect while
posting. Communication with students using personal communication devices will be
appropriate, professional and related to school assignments or activities. If communicating with
students electronically, staff is expected to use District e-mail using mailing lists to a group of
students rather than individual students. Texting students is discouraged. Staff members are
responsible for following acceptable use policies and regulations during all times in which they
and/or students under their supervision are using the computer/technology resources of the
district. All staff members who work with students are responsible for modeling the use of
social networks, supervising the use of these by students and regularly informing students about
regulations related to social network sites.

The Superintendent and the School Principals shall annually remind staff members and orient
new staff members concerning the importance of maintaining proper decorum in the on-line,
digital world as well as in person. Employees must conduct themselves in ways that do not
distract from or disrupt the educational process.
The Board of Education recognizes that its employees have the right under the First Amendment,
in certain circumstances, to speak out on matters of public concern. However, the Board will
regulate the use of social media by employees, including employees’ personal use of social
media, when such use:
1. Interferes with the work of the school district;
2. is used to harass coworkers or other members of the school community;

3.
4.
5.
6.
7.

creates a hostile work environment;
breaches confidentiality obligations of school district employees;
disrupts the work of the school district;
harms the goodwill and reputation of the school district in the community; or
violates the law, Board policies and/or other school rules and regulations.

The Board of Education directs the Superintendent or his/her designee to establish regulations
for the use of social media.
Legal References:
Connecticut General Statutes
The Freedom of Information Act
53A-182B Harassment in the first degree
P.A. 98-142 An Act Requiring Notice to Employees of Electronic Monitoring by
Employers
United States Code, Title 20
675 1-6777 Enhancing Education Through Technology Act, Title II, Part D, especially:
6777 Internet safety
United States Code, Title 47
254 Universal service discounts (E-rate)
Code of Federal Regulations, Title 47
54.520 Internet safety policy and technology protection measures, E-rate discounts

Policy Submitted:
Board of Education Approved:

August 22, 2011
September 12, 2011

THIS POLICY REPLACES EXISTING P-6141.321

Section:

Instruction

Subject:

Acceptable Use of Computers and Technology
(Students)

P-6141.321

Board Policy
Milford Public Schools
Milford, CT
Instruction
Acceptable Use of Computers and Technology
The school district believes in the educational value of communications, the Internet, and electronic
information services, and recognizes their potential to support its educational program, the
curriculum and student learning. Resource sharing, communications, and innovation capabilities for
both students and teachers have been increased with access to telecommunications and to the
Internet. The district will make every effort to protect students and teachers from any misuses or
abuses as a result of experience with an electronic information service. It is therefore imperative that
members of the school community conduct themselves in a responsible, decent, ethical, and polite
manner while using any network. Further, they must abide by all local, state and federal laws.
Guidelines for General Use
It is important to recognize that with increased access to computers and people all over the world
also comes the availability of controversial material that may not be considered of educational value
in the context of the school setting. Further, the school district recognizes the importance of each
individual's judgment regarding appropriate conduct in maintaining a quality resource system. While
this policy does not attempt to articulate all required or proscribed behavior, it does seek to assist in
such judgment by providing the following guidelines.
1. All use of the Internet, electronic services or any telecommunications network must be
support of educational objectives or research.
2. Any electronic mail accounts shall be used only by the authorized owner of the account.
Account owners are ultimately responsible for all activity under their account.
3. All communications and information accessible via a network should be assumed to be
private.
4. Any use of the district's computing resources or networks for illegal or inappropriate
purposes accessing materials that are objectionable in a public school environment, or
supporting such activities, is prohibited. Language that is deemed to be vulgar is also
prohibited. Illegal activities shall be defined as a violation of the intended use of the service
or network. Inappropriate use shall be defined as a violation of the intended use of the service
or network. Objectionable is defined as materials that are identified as such by the rules and
policies of the District that relate to curriculum materials.
5. Any use of telecommunication opportunities for commercial purposes financial gain, product
advertisement, political lobbying, or attempt to disrupt the use of the services by others, is
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prohibited.
6. The District has no control of the information on the Internet. Other sites accessible via the
Internet may contain material that is illegal, defamatory, inaccurate, or potentially offensive
to some people.
7. Violations of the provisions stated in this policy may result in suspension or revocation of
access privileges to the Internet, electronic services or district networks.
The Superintendent shall identify one administrator as the "District Internet Administrator" who will
have responsibility for implementing this policy, establishing procedures, and supervising access
privileges.
Guidelines for Student Use
Student use of electronic services is considered to be a privilege. Students at the elementary level
may use telecommunications or the Internet only when supervised by a teacher or teacher aide.
Guidelines for the use of these electronic services by elementary students will be developed by the
District Internet Administrator.
Students in grades 6-12 who wish to use electronic services and networks that are available to them
may do so provided that they:
a.
b.
c.
d.
e.

Read and agree to the Acceptable Use Policy;
Sign Acceptable Use Agreement" (contract);
Obtain the signature of one parent/guardian (if under the age of l8) on the contract;
Have at least one teacher sign the contract form as a sponsor; and
Submit the completed contract to the designated person in each building.

Any parent or student who wishes to appeal any decision relative to Acceptable Use Policy should
contact the District Internet Administrator.
Legal Reference: Connecticut General Statutes
51a-182b Harassment in the first degree: Class D Felony (as amended by PA
95-143) 20
U.S.C. Section 6777, No Child Left Behind Act
20 U.S.C. 254 Children’s Internet Protection Act of 2000
47 U.S.C. Children’s Online Protection Act of 1998

Board of Education Policy Approved:
Policy Revision Proposed:

November 14, 2011
February 22, 2021
This policy has not been approved.

Section:

Instruction

Subject:

Acceptable Use of Computers and Technology (Students)
P-6141.321
Board Policy
Milford Public Schools
Milford, CT

Introduction
The Internet/Intranet is a global electronic information infrastructure used by educators, businesses,
the government, and numerous organizations. Intranet is a private Internet operating on the school
District’s internal network. The Board of Education believes that the Internet/Intranet is a valuable
tool that should be used in schools to educate and inform students, much like books, magazines,
video, CD-ROM and other informational sources. The Board endorses student use of the
Internet/Intranet and other District technology, including the use of social networks, for learning and
research which enhances information available through other mediums. Use of District technology
includes participation in distance learning activities, asking questions of and consulting with experts,
communicating with other students and individuals, and locating material to meet the educational
needs of the students of the Milford Public Schools.
Safe Usage and Monitoring of District Technology
While the Internet/Intranet can provide students with a vast array of educational and informational
resources, it can also be a window through which students can access information which is neither
pertinent to nor appropriate for an educational setting. The availability of such electronic
information does not imply endorsement by the Board of Education of its content nor of the use of
such information by students and staff. All reasonable efforts will be made to ensure that students
are not accessing such material. These efforts will include filtering software and various methods of
monitoring including, but not limited to, teacher supervision and electronic monitoring.
It is important to give student assistance and guidance in accessing information which is beneficial
to their education and equally important to recognize that total monitoring of students’ access to the
Internet/Intranet would be impossible. While teachers and other staff will make reasonable efforts to
supervise and monitor student use of District technology, they must have student and parent
cooperation in exercising and promoting responsible use. Students will be educated about
appropriate and safe online behavior, including interacting with other individuals on social
networking websites and in chat rooms, as well as cyberbullying awareness and response.
Acceptable Use Agreement
Individual users of the Milford Public School Network are responsible for their use of the network
and other District technology and are expected to use it responsibly and lawfully. Students are to
utilize the District’s computers, networks, and Internet services and other District technology for
school-related purposes only. This includes the use of social networks.

Each student authorized to access the school District’s computers, networks and Internet services or
other District technology is required to sign an Acceptable Use of Computers and Technology
Agreement each school year acknowledging that he/she has read this policy and the accompanying
regulations and accepts it in its entirety, including the provisions regarding monitoring and review of
student technology activity. Both the student and their parent/guardian will be required to sign this
agreement. If the student is 18 or older, a parent/guardian signature is not required. Students who
use District computers, networks and Internet services for personal or non-academic purposes will be
subject to disciplinary action in accordance with this policy, its regulations, District student codes of
conduct, and state law.
Prohibitions
Inappropriate communications or other unacceptable uses or abuses of all District technology,
including all hardware/software, all electronic files/communications stored on or transmitted on
District computers are prohibited. Specifically prohibited is any illegal use, or use that is a
violation of Board policies, regulations, or school rules including, but not limited to, those
prohibiting harassment, discrimination, bullying, defamation, violence, threatening, infringement of
copyright or trademark laws, use involving obscene or pornographic materials or use that harms the
reputation of the school District or its employees or disrupts the educational environment.
Prohibited also is student use of District technology for Internet social networking if such use is not
directed by a teacher or school administrator in support of planned and approved learning
activities. Students are strictly prohibited from using District technology to access personal social
networking sites at any time. Students are also prohibited from using their personal electronic
devices to view, access or use personal social networking sites during the school day. The District
will not be liable for information/comments posted by students on District social media websites that
violate District policy, regulations, school rules or state or federal law. The opinions expressed
therein by students shall not be construed to represent the opinion of the school District. The District
will not be liable for any information/comments posted by students to personal social networking
sites. The District will not be responsible for any damages suffered by any user in the use of and/or
access to District computers, networks, or the Internet and will not be responsible for unauthorized
financial obligations resulting from such use or access.
Discipline Resulting from Violations
The use of the District’s computer systems, networks, the Internet or other District technology is a
privilege, not a right. Students are expected to follow Board of Education policy and accompanying
regulations at all times when using District computers, networks, the Internet or other District
technology. Failure to follow this policy and its regulations may lead to disciplinary action up to and
including suspension and expulsion as well as the loss of privileges to use technology in one or more
locations within the school for specific periods of time. Illegal activity will also be reported to
appropriate authorities. The Superintendent or his/her designee reserves the right to eliminate use of
the District’s computer systems or other District technology by any student at any time.
School System Property
All District computers including all hardware/software, all electronic files/communications stored on
or transmitted on District computers and other District technology are the property of the District
and remain under the control, custody and supervision of the Milford Public Schools. The Milford

Public Schools reserves the right to monitor, inspect, copy, review and store, without prior notice
information about the content and usage of District computers, networks, Internet/Intranet and all
other District technology used by students. Students should have no expectation of privacy in their
use of District computers, networks or other technology.
The Board of Education directs the Superintendent or his/her designee to develop regulations for
acceptable and safe use of computers and technology including, but not limited to electronic email,
instant messaging, and use of social networking sites, chat rooms, and cyberbullying awareness and
response. The Superintendent or his/her designee shall be responsible for overseeing the
implementation of this policy and accompanying regulations and for advising the Board of the need
for any future amendments or revisions to the policy/regulations.
(cf.6141.321 – Student Use of the Internet)
Legal References:
C.G.S. §§1-200-1-241 inclusive. Freedom of Information
C.G.S. § 31-48d Employers engaged in electronic monitoring required to give prior
notice to employees. Exceptions. Civil penalty.
53a-182 Disorderly conduct; Class C misdemeanor
C.G.S. § 53a-182b Harassment in the first degree.
C.G.S. § 53a-183 Harassment in the second degree
53a-250 et seq. re computer-related offenses
C.G.S. § 10-222d policy on bullying behavior, as amended by PA 11-232
C.G.S. § 10-233c suspension of pupils
C.G.S. § 10-233d expulsion of pupils
C.G.S. § 10-53a-196g Possessing child pornography: affirmative defences
28 USC 2510 through 2520, Electronics Communication Privacy Act,
20 USC 6751-6777 Enhancing Education Through Technology Act,
No Child Left Behind Act, Title II, Part D 6777 Internet Safety
20 U.S.C. 254 Children’s Internet Protection Act of 2000
47 USC 254 Universal service discounts (E-rate_
Code of Federal Regulations, Title 47 54.520 Internet safety policy
Protecting Children in the 21st Century Act § 215; 47 U.S.C. § 254(h)(5)(B)
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Board Policy
Milford Public Schools
Milford, CT
Dress and Grooming
The Milford Board of Education (Board) encourages students to dress in clothing appropriate to
the school situation. The primary responsibility for a student's attire resides with the student and
their parent(s) or guardian(s). The District is responsible for seeing that student attire does not
interfere with the health or safety of any student, that student attire does not contribute to a hostile
or intimidating atmosphere or disrupt the educational process for any student and that dress code
enforcement does not increase marginalization or suppression based on race, sex, gender identity,
gender expression, sexual orientation, ethnicity, religion, cultural observance, body type/size, or
membership in any other legally protected class.
Restrictions on freedom of student dress may be applied whenever the mode of dress in question:
1. is unsafe or unhealthy either for the student or those around the student
2. is disruptive to school operations and the education process in general, including school
activities or functions, and poses a threat of material and substantial disruption to the
educational process,
3. is contrary to law.
Nothing in this policy or its regulation is intended to intrude upon the constitutional or statutory
rights of any student, as long as, in the exercise of these rights, students do not create a threat to
the good order of the school program/educational process or cause the disruption of school, school
activities or functions. The exercise of such rights by students must be consistent with the public
purposes for which the public schools have been established.
The Superintendent of Schools and other designated administrative personnel have the authority to
require students to change their attire if deemed inappropriate according to this policy and its
regulation. Students may also be subject to disciplinary action for dress and grooming code
violations.
Any restriction to the way a student dresses must be necessary to support the District's overall
educational goals and the imposition of any restriction on student dress as well as any resulting
student discipline will be free from discrimination.
The administration is encouraged to establish any needed regulations consistent with this policy
through cooperative planning with staff, students and parents.
(cf. 5145.4 - Nondiscrimination)
(cf. 5145.5 - Sexual Harassment)
(cf. 5145.511 - Sexual Abuse Prevention and Education Program)
(cf. 5145.53 - Transgender and Non-Conforming Youth)
Legal Reference: Connecticut General Statutes
10-221 Boards of education to prescribe rules
Board Policy Approved:
September 1, 2004
Board Policy Revised:February 22, 2021
This policy has not been approved.

5132(a)

Students
Mandatory Dress Code: Dress and Grooming

Students' overall appearance should fall within the generally accepted definitions of neatness and
cleanliness. Generally, students are expected to dress and groom themselves for the business of school
so as to neither distract other students or teachers, disrupt the education process, pose a health or safety
threat to anyone or cause damage to the school facility. Clothing should be clean, untorn, free from
promotion of or reference to drugs, alcohol and tobacco, and free from violent signs, symbols or words
or those which are obscene, lewd, vulgar or defamatory. Clothing should also be free of slogans, names,
titles or the like which are likely to incite or inflame.
The serious nature of our school activities and pride in the reputation of our school require a positive,
safe and non-disruptive learning environment. The Board of Education believes that student dress can
significantly influence behavior.
The Board of Education encourages students to dress in clothing appropriate to the school situation.
Restrictions on freedom of student dress may be applied whenever the mode of dress in question is:
∙
∙
∙

unsafe either for the student or those around the student
disruptive to school operations and the education process in general
contrary to law

The following clothing styles are specifically prohibited:
∙ Black-soled shoes, boots or sneakers which mark the floor.
∙ "See-through" style and/or mesh style shirts, blouses or midriff tops. Athletes on school
teams may wear mesh team shirts on game days so long as a tee shirt or other shirt is worn
underneath
∙ Short skirts (skirts shall be of an appropriate length and fit).
∙ Tank tops or those with spaghetti straps, as well as sleeveless shirts with oversized armholes
may be worn so long as another acceptable shirt is worn underneath.
∙ Outer jackets & coats, unless allowed by the school principal or designee due to the
temperature in the building or other valid reasons.
∙ Underwear which is visible or worn as outerwear.
∙ Ripped jeans/cutoffs, short shorts and athletic shorts.
∙ Spandex Clothing except for physical education class or athletic practice, unless worn
underneath another acceptable garment.
∙ Sunglasses indoors, unless prescribed by doctor.

5132 (b)

At the middle and high school level (6-12), it is recommended that clothing which is worn in physical
education shall not be worn in other classes or parts of the school nor shall clothing worn in regular
classes be worn in physical education. Physical education teachers may use discretion in prohibiting
certain clothing for safety reasons.
Pants must be worn at the waist if in the principals' discretion, they cause a safety problem or if waist,
midriff and hips are exposed.
For safety reasons and to prevent interference with the educational process, sandals, open-toed shoes,
clogs, platform sneakers or platform shoes may be prohibited at the discretion of the principal.
The wearing of hats will not be permitted in any schools during the school day.
Jewelry and other visible body ornamentation shall not be permitted if it poses a health and safety
threat.
Coaches will make a determination for their individual sport regarding the appropriateness of dress,
jewelry and other matters enumerated above, in the best interests of the health and safety for all
students.
Exceptions to the mandatory dress policy may be made by the school principal for bona fide religious
or medical reasons. Where a student’s bona fide religious beliefs, health needs or disability conflict
with the mandatory dress policy, the school will provide reasonable accommodation. Any student who
desires accommodation shall notify the school principal in writing of the requested accommodation
and the factual basis for the request. Approved coverings worn as part of a student’s bona fide
religious practices or believes shall not be prohibited.
Students whose dress or grooming does not conform to these standards will be referred to a school
administrator who will inform students of necessary changes in dress or grooming. If the students fail
to remedy the problem, the students’ parent or guardian will be contacted. In the problem persists, the
students may be subject to student discipline, up to and including expulsion.
Voluntary Option
After extensive discussion and review, if the vast majority of the parents of a school and the principal
wish to adopt a standard attire policy or school uniforms, then the school's principal should notify the
Superintendent's office. The administration, after approving the proposed standard attire or uniform,
will notify the board which will provide assistance, as appropriate. Parents who cannot afford to
purchase uniforms or standard attire will still be required to have their children follow the mandatory
dress code.
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Students with Special Health Care Needs
The focus of a Districtwide Food Allergy Management Plan shall be prevention, education,
awareness, communication and emergency response. The management plan shall strike a balance
between the health, social normalcy and safety needs of the individual student with life
threatening food allergies and the education, health and safety needs of all students. The District
Food Allergy Management Plan shall be the basis for the development of the procedural
guidelines that will be implemented at the school level and provide for consistency across all
schools within the district.
The goals for the Districtwide Plan include:
1. To maintain the health and protect the safety of children who have life-threatening food
allergies in ways that are developmentally appropriate, promote self-advocacy and
competence in self-care and provide appropriate educational opportunities.
2. To ensure that interventions and individual health care plans for students with
life-threatening food allergies are based on medically accurate information and
evidence-based practices.
3. To define a formal process for identifying, managing, and ensuring continuity of care for
students with life-threatening food allergies across all transitions. (Pre-K-Grade 12)
It is the policy of the Board of Education (Board) to follow the guidelines developed and
promulgated by the Connecticut Department of Public Health and Department of Education for
students within the District with life-threatening food allergies and glycogen storage disease.
Such guidelines include (1) education and training for school personnel on the management of
students with life-threatening food allergies and glycogen storage disease, including training
related to the administration of medication with a cartridge injector and the provision of food or
dietary supplements, (2) procedures for responding to life threatening allergic reactions to food,
(3) a process for the development of individualized health care and food allergy action plans for
every student with a life-threatening food allergy, (4) a process for the development of
individualized health care and glycogen storage disease action plans for every student with
glycogen storage disease and such plan shall include, but not be limited to, the provision of food
or dietary supplements by the school nurse or by any school employee approved by the school
nurse, to a student with glycogen storage disease provided such plan does not prohibit a
parent/guardian or a person they so designate, to provide food or dietary supplements on school
grounds during the school day, and (5) protocols to prevent exposure to food allergens.
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It is the Board’s expectation that specific building-based guidelines/actions will take into account
the health needs and well-being of all children without discrimination or isolation of any child. It
is the Board’s belief that education and open and informative communication are vital for the
creation of an environment with reduced risks for all students and their families. In order to assist
children with life-threatening allergies to assume more individual responsibility for maintaining
their safety as they grow, it is the policy of the Board that guidelines shift as children advance
through the primary grades and through secondary school.
The District’s plan for managing students with life-threatening food allergies shall be posted on
the District’s website (and/or on the website of each school within the District).
(cf. 5141 - Student Health Services)
(cf. 5141.21 - Administering Medication)
(cf. 5141.23 - Students with Special Health Care Needs)
(cf. 5141.3 - Health Assessments)
(cf. 5145.4 - Nondiscrimination)
Legal Reference: Connecticut General Statutes
10-15b Access of parent or guardian to student’s records.
10-154a Professional communications between teacher or nurse and student.
10-207 Duties of medical advisors.
10-212a Administrations of medications in schools
10-212c Life threatening food allergies; Guidelines; district plans, ass amended
by P.A. 12-198
10-212a(d) Administration of medications in schools by a paraprofessional
10-220i Transportation of students carrying cartridge injectors
52-557b Good Samaritan Law. Immunity from liability for emergency medical
assistance, first aid or medication by injection
PA 05-104 An Act Concerning Food Allergies and the Prevention of
Life-Threatening Incidents in Schools
PA 05-144 and 05-272 An Act Concerning the Emergency Use of Cartridge
Injectors
The Regulations of Connecticut State Agencies section 10-212a through
10-212a-7
Federal Legislation
Section 504 of the Rehabilitation Act of 1973 (29 U.S.C. 794 § 504; 34 C.F.R.
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§ 104 et seq.)
Americans with Disabilities Act (ADA) of 1990 (42 U.S.C. §12101 et seq.;
29C.F.R. §1630 et seq.
The Family Education Rights and Privacy Act of 1974 (FERPA)
The Individuals with Disabilities Education Act of 1976 (IDEA) (20 U.S.C. §
1400 et seq.); 34 C.F.R. § 300 et seq.
FCS Instruction783-2, Revision 2, Meal substitution for medical or other
special dietary reasons.
P.A. 09-155 An Act Concerning the Use of Asthmatic Inhalers and Epinephrine
Auto-Injectors While at School
Land v. Baptist Medical Center, 164 F3d 423 (8th Cir. 1999)
Board Policy Approved:
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5141.25
Students
FOOD ALLERGY
The Milford Board of Education recognizes the increasing prevalence of potentially life-threatening food
allergies among children. Effective management of food allergies in the school setting includes
implementing strategies for avoidance of offending foods by allergic children and emergency planning to
ensure prompt identification and treatment of allergic reactions that may occur. The Board supports the
education of school personnel, students, and parents regarding food allergy management to maintain a
safe school environment for allergic children.
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