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ARTICLE 1 - RECOGNITION AND REPRESENTATION

1.1  PARTIES TO THE AGREEMENT 
This Agreement is made and entered into this 1st day of July, A.D., 2011, by and between the Board of Education of Community Unit School District #1, Vermilion County, Illinois, hereinafter called the “Board” and the Bismarck-Henning Education Association (BHEA), hereinafter called the “Association”, an affiliate of the Illinois Education Association and the National Education Association.

1.2  RECOGNITION, JURISDICTION AND SCOPE
 For the purpose of collective bargaining with respect to wages, hours, and terms and conditions of employment, the Board recognizes the Association as the sole and exclusive representative for all full-time and regularly employed part-time professional employees of Community Unit School District #1 who have a certificate issued under Article 21 or Section 34-38 of the School Code of Illinois and all full-time and regularly employed part-time non-certified employees of Community Unit School District #1, hereinafter referred to as “Employees”.  The term “Teacher(s)” when used hereinafter will refer to all certified teaching personnel in the bargaining unit; the term “Support Staff” when used hereinafter will refer to all non-certified personnel in the bargaining unit.  The Superintendent, Principals, Superintendent’s secretary, all supervisors, managerial, confidential and short-term employees as defined by the Illinois Educational Labor Relations Act shall not be included in this defined bargaining unit.  It is understood that certificated and non-certificated employees providing services to this district but employed by other agencies, shall not be included in this bargaining unit.  Regularly employed part-time employees will participate in and be entitled to receive fringe benefits on a pro rata basis or as otherwise outlined in this Agreement.

1.3  CONFORMITY TO LAW
 Should any article, section or clause of this Agreement be declared illegal by a court of competent jurisdiction or in the event the Congress or the Legislature enacts a law in conflict with any article, section or clause of this Agreement, said article, section, or clause, as the case may be, shall be automatically deleted from this Agreement to the extent that it violates the law, but the remaining articles, sections, or clauses shall remain in full force and effect for the duration of the Agreement, if not affected by the deleted article, section, or clause.

1.4  The Board agrees to negotiate with the BHEA or the duly elected employees’ organization with regard to items contained in this Agreement, unless otherwise provided for in this Agreement, or unless mutually agreed to by the parties during the term of this Agreement.  It is understood and agreed, however, that the Board, Administration, individual employees or group of employees in the District retain their right to discuss problems relating to educational matters which are beyond the scope of salaries and the terms covered by the Agreement.

1.5  CHALLENGES TO RECOGNITION
 All challenges to recognition will proceed in accordance with the provisions of the Illinois Educational Labor Relations Act.
ARTICLE II - NEGOTIATIONS PROCEDURES

2.1  Negotiations shall be conducted pursuant to the Illinois Educational Labor Relations Act.
2.2  Neither party in any negotiations shall have any control over the selection of the negotiating representatives of the other party.  It is understood neither party may have more than six (6) members on its team during any particular negotiation session.

2.3  Both parties understand and agree to negotiate in good faith.  For the purpose of this process, the parties agree “good faith” means the parties will consider proposals and counterproposals presented by either side and will make an effort to arrive at an agreement.  It does not imply that either party must make concessions or capitulate in part or totally regarding matters under consideration. 

2.4  It is the mutual responsibility of the School Board and the Association that their respective negotiating agents shall be clothed with necessary power and authority to make and consider proposals, counterproposals, and tentative agreements.

2.5  Negotiations shall begin no earlier than March 1st of the year the Agreement expires.  If the parties mutually agree, in writing, this date may be adjusted.

2.6  All tentative agreements shall be written and initialed by the spokesperson of the respective teams at the meeting the tentative agreement is reached.  Initialed copies shall be given to each negotiating team.  The next negotiating session will be scheduled prior to the adjournment.

2.7  The Agreement or any phase of it shall be considered tentative until the entire Agreement is negotiated.  After the Association has ratified the Agreement, the Board will take official action on the tentative Agreement at, or before, its next regularly scheduled meeting.

2.8  All negotiating meetings shall be closed sessions.

2.9  If agreement on all items is not reached by the parties by fifteen (15) calendar days before the beginning of the school year, the Federal Mediation and Conciliation Service will be used after either party declares an impasse in the negotiations.

2.10  The Superintendent shall furnish the Association President with the following documents as they are received, completed, or compiled.  These shall include Board agendas, official public minutes of the Board meetings, monthly budget summaries, Board policy manual, annual auditor’s report and management letter, current fiscal year budget, proposed budget, salary scattergram of the placement of employees on the salary schedule, extended service placement, present insurance coverage, and five (5) employee directories including home addresses and listed telephone numbers.

ARTICLE III - ASSOCIATION/BOARD RELATIONS

3.1  ASSOCIATION/SUPERINTENDENT MEETINGS 
The Superintendent shall meet as needed with representatives of the Association to discuss matters relating to the implementation of this Agreement.

3.2   ASSOCIATION/PRINCIPAL MEETINGS 
The Principal of each school shall meet as needed by mutual agreement with the Association Building Representative to discuss questions relating to the implementation of this Agreement.

3.3  MEETINGS, NOTICES AND GENERAL INFORMATION
 The Local Association shall have the right to request and upon approval of the Superintendent or the Building Principal, to use the school buildings for meetings provided that such meetings do not interfere with instructional and/or extracurricular programs.  Any out of the ordinary expenses, as a result of said meeting(s), will be reimbursed to the District by the Association.  The Association may use employee school mailboxes and employee lounge bulletin boards for Association matters, and the Superintendent shall be given a copy of all open communications.  If approved by the Building Principal, the Association shall be allowed reasonable use of typewriters and duplicating equipment.  The Association will pay for all consumable materials used.  No school equipment shall be removed from the premises or used for political purposes.

3.4  DUES CHECK OFF 
 The Board shall deduct from the regular paycheck of each employee from whom it receives written authorization to do so, the required amount of Association dues.  The dues and a list of employees from whom the dues have been deducted and the amount deducted from each shall be forwarded to the proper Association officer no later than ten (10) days after such deductions were made.  Deductions shall continue unless and until the authorization is withdrawn by the employee by written notice to the Superintendent.

   All deductions shall be completed by the last June check.

   The Parties understand that during periods of unpaid leaves of

              absence, there will be no withholding of dues.

3.5         DISTRIBUTION OF CONTRACT 
 Upon ratification of this Agreement, the parties shall prepare the Agreement for printing. The Board and the Association agree to share equally in the cost of the printing.

ARTICLE IV - MANAGEMENT RIGHTS

4.1         The Board, on its own behalf and on behalf of the electors of the

             District, hereby retains and reserves unto itself, without limitation, all

             power, rights, authority, duties and responsibilities conferred upon

             and vested in it by the laws and the Constitution of the State and of

             the United States, including, but without limiting the generality of the

             foregoing right:

A.  To the executive management organization and administrative control of the District and its properties and facilities, and the direction of its employees;

B.  To direct the work of its employees, determine the time and hours of operation and determine the kinds and levels of services to be provided and the methods and means of providing those services including entering into contracts with private vendors for services;

C.  To hire all employees, and to determine their qualifications, and the conditions for their continued employment, discipline, demotion or dismissal; and to promote, assign, and transfer all such employees subject to the provisions of the law and to this Agreement.

      Further, the Board has the right to dismiss Support Staff for good 
                    reason(s).

D.  To establish educational policies, goals and objectives; to insure rights and educational opportunities of students; to determine staffing patterns; to determine the number and kinds of personnel required in order to maintain the efficiency of District operations; and

E.  To build, move or modify facilities; establish budget procedures and determine budgetary allocation; determine the methods of raising revenue; and take action on any matter in the event of an emergency.

F.  Negotiations concerning matters related to any permissible action taken by management during the life of this Agreement will be deferred until such time as a successor agreement is negotiated.

G.  It is understood, prior to the Board taking any such action, the Association will be requested to provide input.
ARTICLE V – SURVEILLANCE

5.1 The primary purpose of surveillance is to secure the buildings.

5.2 Surveillance shall occur only in common areas including, but not 

limited to hallways, parking lots, grounds, cafeterias and gymnasiums.

5.3 Data from the surveillance equipment may be reviewed by the District’s personnel in connection with investigations of suspected misconduct or security violations or incidents.  Access to data involving District personnel will be limited to appropriate administrative personnel.  Such review will take place in the appropriate administrator’s office.  If the review of data reveals alleged incidents of employee misconduct, the following process will be followed:

A.  The Administrator who observes the minor misconduct, through the use of surveillance equipment will first notify the Association 

President/Designee of the observed misconduct, to be resolved

by the Association.

B. The employee and the Association will be notified if the District intends to investigate the alleged employee misconduct incident.

Such notification shall be in writing.

C. The Association representative or the employee’s representative 

may review the data depicting the alleged employee’s misconduct, subject to the limitations of the Illinois School Student Records Act.

D. The employee has the right to be represented in all investigatory 

meetings regarding alleged misconduct  unless the employee declines representation.   For further information see A6.11 (pg. 11) and B6.7 (pg. 15) of the Agreement.

E. Any discipline that may be imposed against the employee as a 

result of the misconduct investigation shall be in accordance with 

the applicable provisions of this Agreement.

ARTICLE VI - NO STRIKE PROVISION

6. NO STRIKE 
It is agreed and understood that there will be no strike, work stoppage, slow-down, picketing, or other concerted action or refusal or failure to fully and faithfully perform job functions and responsibilities or other interference with the operations of the District by the Association or by its officers, agents, or members during the term of this Agreement, including compliance with the request of other labor organizations to engage in such activity.  The Association recognizes the duty and obligations of its representatives to comply with the provisions of this Agreement and to make every effort toward inducing all employees to do so.  In the event of a strike, work stoppage, slow-down, or other interference with the operations of the District by employees who are represented by the Association, the Association agrees to within twenty-four (24) hours of notice by the District, deliver notice to each striking employee to cease said activities.

ARTICLE VII - CONDITIONS OF EMPLOYMENT

SECTION A:  TEACHERS

A7.1
TEACHERS - SCHOOL CALENDAR  
The Board shall establish for the coming year, a school calendar which does not exceed one hundred eighty-five (185) school days.  The calendar shall contain no more than one hundred eighty (180) employee working days.  Emergency days that are not used for emergency purposes shall be designated as special holidays at the Board’s discretion.  The Association may make recommendations to the Superintendent on or before March 1.
A7.2     TEACHERS - CLASS SIZE
The Board agrees to attempt to observe within reasonable limits and maintain present class size averages (staffing ratios) subject to space availability, installation of experimental or innovative programs, budgetary limitations and availability of teachers or necessary funds.  All final decisions on class sizes (staffing ratios) will be made by the Board acting in the best interests of the pupils and community-at-large and will not be subject to challenge through the grievance procedures. 

              A stipend of $30.00 per student over a maximum of 28 students in a homeroom/self-contained classroom shall be paid to the self-contained classroom teacher, per month.


RtI Committee


The Superintendent will create a committee to study RtI.  This committee will consist of no more than 1 Teacher from the BHES,  1 Teacher from BHJH, 1 Teacher from BHHS and such District Administrators as deemed necessary by the Superintendent.  Any Teacher required in writing by the Superintendent or his designee to work on the committee beyond the work day shall be compensated at the hourly rate specified in the CBA.  The main focus of this group will be to address RtI implications.

Class Size:

Beginning with the 2009-10 school year, class sizes for special education classes shall not exceed those set forth in Section 226.735 of the Illinois Administrative Code.
A7.3    TEACHERS - WORKDAY 

A.  The normal employee workday shall be seven (7) hours and ten (10) minutes in length plus the regular duty-free lunch period.  Each principal shall determine the arrival and departure times to meet the above requirement.

B.  On days of inclement weather when school begins late or dismisses early, the teacher workday is adjusted accordingly.

C.  It is understood that teachers will be expected to be present at Faculty Meetings, Parent-Teacher Conferences, Open Houses, and for other reasons that may require the participation of the faculty, i.e., graduation, honors night, Christmas programs and an event of this nature.

A7.4    TEACHERS - SUBSTITUTING 
Every effort shall be made to secure qualified substitute teachers to assume the duties of regularly employed teachers in their absence.  Teachers may be asked, but not required, to serve as substitutes except in cases of emergency.  Payment for teachers who substitute shall be:

$12.50 per planning period

up to thirty (30) minutes in length

$25.00 per planning period

between thirty (30) and sixty (60) minutes in length

Lead teacher in charge in building in the absence of the principal:

$25.00 for up to ½ day

$50 for a full day

A7.5    TEACHERS - RIGHT TO REVIEW PERSONNEL FILE 
 The official file of all materials related to a teacher shall exist at the Administrative Central Office.  Each teacher shall have the right to review the contents of said teacher’s personnel file with the exception of pre-employment confidential materials, and to attach and place therein written reactions to the contents.  The teacher may review his/her file upon reasonable advance notice submitted to the Superintendent and/or his designee during the regular hours established for the Central Office.  The teacher shall acknowledge that he/she has seen such material by affixing his/her signature on the actual copy to be filed.  The signature does not indicate agreement with the content of the materials.  The teacher may not remove any materials from said file; however, copies of materials shall be made for the teacher (at his/her expense) if requested.  If material, which is derogatory to a teacher’s conduct or service, is being placed in a teacher’s file, said teacher shall be informed of such action in writing.

A7.6    TEACHERS - NOTIFICATION OF ASSIGNMENTS 
All teachers shall be given notice of their tentative assignments for the forthcoming year no later than July 5 preceding the new school term.  In the event changes in such assignments are required, the teacher affected shall be notified promptly, in writing.  If requested by the teacher, a conference will be scheduled.

A7.7      TEACHERS - PREPARATIONS 
The number of preparations of Junior High and High School teachers is a concern of the Board and the Administration.  This number will be kept as low as possible.  However, in the interest of formulating a schedule that will work to the advantage of the most students, it may become necessary to assign a teacher additional preparations.

              Teachers will be assigned classes, study halls, or other duties at times other than their regular planning time.

A7.8    TEACHERS - PLANNING TIME
              Teachers shall be relieved from supervision of students for the purpose of planning time on a regular basis.  Elementary teachers will be afforded planning time at least equal to the amount of time their class is in P.E. and General Music.  Should either or both of these be dropped, a planning time of equal length shall still be provided.  Junior High and High School teachers shall have planning time equal to no less than one (1) class period per day.  In general, planning time will be structured in a continuous block of time; however, it is understood, due to extenuating circumstances, planning time might be structured otherwise due to scheduling requirements.

              No teacher may be assigned to student supervision duties during regular planning time except in case of emergency.

A7.9   TEACHERS - ASSIGNMENT OF DUTIES OR RESPONSIBILITIES When it is necessary for the Superintendent or his/her designee to make any duty assignments outside the basic classroom function of instruction, including but not limited to extracurricular or supportive service assignments, they shall be first offered on a voluntary basis.  If the Superintendent or his/her designee is unable to fill said assignment with a qualified teacher on a volunteer basis, (s)he retains the right to assign said duties.  Such involuntary assignments will be rotated on an equitable basis among qualified teachers.

A7.10   TEACHERS - COMPLAINT PROCEDURE
A.  In the event of criticism against a teacher, the procedure for addressing said complaint shall be as follows: 

      1.  Complainants should discuss said complaints in the following 

           order:

a.  teacher

b.  teacher and principal

     2.  Any such criticism shall be submitted to the Superintendent 

           and shall be in writing signed by the complainant.  A copy of 

           the written criticism shall be delivered to the teacher involved 

           within five (5) working days.

3.  The teacher, with representation of his/her choice, shall meet 

          with the author of any criticism if he/she agrees and/or the 

          Superintendent or his/her designee prior to any action being 

          taken by the Board.

    4.  In the event the Board wishes to review the criticism with the 

         teacher, the teacher and his/her representative shall be 

         present and speak in defense at such review.

    5.  Unless a meeting takes place among the parties involved, or 

         a meeting between the Administration and the teacher 

         involved in the event the author of the complaint has refused 

          to attend said meeting, no reference to any such criticism 

          shall be entered in the member’s file and it shall have no 

          weight on a teacher’s final written evaluation.

     6.  At the step of resolution, the parties should sign off  

   acknowledging a satisfactory solution has been achieved.

B.  The requirements and limitations contained in A6.10A shall not apply in cases which involve possible child abuse as defined by the Illinois Abused and Neglected Child Reporting Act.

1.  Upon receipt of or after obtaining knowledge of any complaint, the administration will notify the subject teacher immediately.

2.  Any teacher required to attend any meeting that is held on school property related to the processing of such complaint, shall be entitled to Association representation.

A7.11 TEACHERS - RIGHT TO REPRESENTATION 
              When any teacher is required to appear before the Board or the Superintendent concerning any matter which could adversely affect the continuation of that teacher in his/her employment or salary, the teacher shall be given forty-eight (48) hours prior notice in writing of the reasons for such a meeting or interviews and shall be entitled to have, if desired, Association representation.  Examples which may adversely affect teacher employment or salary may be suspensions without pay or discharges.

SECTION B: SUPPORT STAFF

B7.1     SUPPORT STAFF - WORK YEAR  
The Support Staff work year shall be as follows:

	             1.
	EDUCATIONAL SUPPORT DEPARTMENT
	

	
	a.      Teacher’s Aide
	180 days

	
	b.      Personal Aide
	180 days

	
	c.      Jr. High Computer Aide
	180 days

	
	d.      Elementary Computer Aide
	180 days

	
	e.      Crossing Guard
	180 days

	
	f.      Computer Coordinator/Technician
	210 days

	
	g.   High School Study Hall /Teacher  
       Aide
	180 days

	
	h.   Jr. High Study Hall/ Teacher Aide
	180 days

	               
	i. District Nurse
	180 days

	
	
	

	             2.       
	TRANSPORTATION DEPARTMENT
	

	
	a.      Bus Drivers
	180 days

	
	
	

	
	
	

	             3.
	CLERICAL DEPARTMENT
	

	
	a.      Office Clerk
	180 days

	
	b.  Transportation Dispatch
	180 days

	
	c.  Transportation Secretary
	180 days plus 40 hours

	
	d.      Library Clerk 
	180 days

	
	e.      Secretary
	

	
	1.      High School
	180 regular days plus forty (40) days at six (6) hours per day

	
	2.      Grades 5-8
	180 regular days plus fifteen (15) days at six (6) hours per day

	
	3.      Elementary School
	180 regular days plus thirty (30) days at six (6) hours per day

	
	
	

	             4.
	FOOD SERVICE DEPARTMENT
	

	
	a.      Cook
	180 days

	
	b.      Lunchroom Monitor
	180 days

	
	
	

	             5.
	CUSTODIAL DEPARTMENT
	

	
	a.      Custodian
	260 days

	
	b.      Part-Time Custodian
	260 days

	
	c.      Maintenance
	260 days 


6.  This provision sets forth the standard work year of Support Staff employees.  Beginning with the 1992-93 school year, if an employee’s work year is to be reduced because a student’s needs change for reasons such as a special education student leaves the District or a student’s IEP changes, the Board will immediately notify the Association in writing regarding such changes.

B7.2       SUPPORT STAFF - WORK DAY 
               The Support Staff standard work day hours shall be as follows:

	1.
	EDUCATIONAL SUPPORT DEPARTMENT
	

	
	a.  Full-time Personal Aides/Teacher’s Aides/Part-time Aides may be employed by the Board as needed.
	7.5 hours

	
	b.  Jr. High Computer Aide
	7.00 hours

	
	c.  Elementary Computer Aide
	4.00 hours

	
	d.  Transportation Aide when need is determined by Administration
	Bus route duration

	
	e.  Crossing guard  
	2.00 hours

	
	f.  Computer Coordinator/Technician  
	8.00 hours

	
	g.  High School Study Hall/Teacher Aide
	8 hours

	
	h.   Jr. High School Study Hall/Teacher Aide
	3 hours

	
	i.  District Nurse
	7.5 hours

	
	
	

	2.
	TRANSPORTATION DEPARTMENT

*Refer to Memorandum of Agreement
	

	
	
	

	3.
	CLERICAL DEPARTMENT
	

	
	a.   Office Clerk
	

	
	      1.  High School
	7.50 hours

	
	      2.  Grades K-4
	4.00 hours

	
	      3.  Grades 5-8
	8.00 hours

	
	b.   Library Clerk
	

	
	      1.  Grades 5-8
	7.50 hours

	
	      2.  Elementary
	7.00 hours

	
	c.   Secretary
	

	
	      1.  High School
	8.00+40 days @ 6 hours

	
	      2.  Grades 5-8
	8.00+15 days @ 6 hours

	
	      3.  Elementary
	8.00+30 days @ 6 hours

	
	d.   Transportation Dispatch
	1.00 hour

	
	e.   Transportation Secretary
	1.50 hours

	4.
	FOOD SERVICE DEPARTMENT
	

	
	a.   High School Cafeteria
	

	
	      1.  Head Cook
	7.00 hours + .5 hour/week

	
	      2.  Cook 
	7.00 hours

	
	      3.  Part –Time Cook  (2)
	5.50 hours + 
I hr each per wk

	
	      4.  Part-Time Cook
	4.50 hours + l hour/week

	
	      5.  Lunchroom Scanner HS/JH
	2.50 hours


	
	      6.  Grades 5-6 Lunchroom Monitor
	1.00 hours

	
	      7.  Grades 7-8 Lunchroom/Study hall Monitor      
	1.00 hour

	
	      8.  Grades 9-12 Lunchroom Monitor (2/lunch period)
	

	
	      9. Will pay 1 additional hour per day of Hot Bar
	

	
	b.   Elementary
	

	
	      1.  Head Cook
	7.00 hours + .5 hour/week

	
	      2.  Cook (2)
	1@ 5.50 hours
1@4.50 hours

	
	      3.  Elementary Lunchroom Scanner
	2.00 hours

	
	      4.  Lunchroom Monitor
	4.50 hours

	
	      5.  Elementary Lunchroom Helper
	2.50 hours

	5.
	CUSTODIAL DEPARTMENT
	

	
	a.  Custodian
	8.00 hours

	
	b.  Part-Time Custodians
	3.00/4.00hours

	
	c.  Maintenance
	8.00 hours


6.  This provision sets forth the standard work hours of Support Staff                  employees.  Beginning with the 1992-93 school year, if an employee’s   work hours are to be reduced because a student’s needs change for reasons such as a special education student leaves the District or a student’s IEP changes, the Board will immediately notify the Association in writing regarding such changes.

7.  At the beginning of the school year and when necessary thereafter, by  mutual agreement, the Association President, or his/her designee, and the Superintendent, or his/her designee, shall meet to jointly agree and calculate the time needed to complete each regular and special bus driver’s duties.  Any necessary changes shall take place immediately.

B7.3   SUPPORT STAFF - INCLEMENT WEATHER 
            When school will not be in session because of inclement weather, the District will notify the three (3) radio stations and one person designated by the Association as early as reasonably possible.  In the event that notification is not made by 6:00 a.m. and bus drivers show up for work, bus drivers will be paid one (1) hour of regular pay as a “show-up” fee.
B7.4   SUPPORT STAFF - SUBSTITUTING 
            Substitutes will be obtained in accordance with procedures followed during the 2002-03 school year.  The procedure is for the building principal to determine when a substitute should be employed in order to maintain the educational program.

B7.5   SUPPORT STAFF - BREAKS
            Support Staff working seven (7) hours or more shall be allowed a thirty (30) minute meal break and two (2) fifteen (15) minute rest breaks during his/her work day.  Support Staff working at least five (5) hours but less than seven (7) hours per day shall be allowed a fifteen (15) minute meal break and one fifteen (15) minute rest break during his/her work day.  Support Staff working at least four (4) hours but less than five (5) hours per day shall be allowed one (1) fifteen (15) minute rest break during his/her work day.

B7.6   SUPPORT STAFF - RIGHT TO REVIEW PERSONNEL FILE 
           The official file of all materials related to an employee shall exist at the Administrative Central Office.  Each employee shall have the right to review the contents of said employee’s personnel file with the exception of pre-employment confidential materials, and to attach and place therein written reactions to the contents.

           The employee may review his/her file upon reasonable advance notice submitted to the Superintendent and/or his designee during the regular hours established for the Central Office.  The employee shall acknowledge that he/she has seen such material by affixing his/her signature on the actual copy to be filed.  The signature does not indicate agreement with the content of the materials.  The employee may not remove any materials from said file; however, copies of materials shall be made for the employee (at his/her expense) if requested.  If material, which is derogatory to an employee’s conduct

or service, is being placed in an employee’s file, said employee shall be informed of such action in writing.

B7.7   SUPPORT STAFF - RIGHT TO REPRESENTATION
           When any Support Staff employee is required to appear before the Board or the Superintendent concerning any matter which could adversely affect the continuation of that employee in his/her employment or salary, the employee shall be given forty-eight (48) hours prior notice in writing of the reasons for such meeting or interviews and shall be entitled to have, if desired, Association representation.  Examples which may adversely affect an employee’s employment or salary may be suspensions without pay or discharges.

B7.8   SUPPORT STAFF - ASSIGNMENT of DUTIES or RESPONSIBILITES
            When it is necessary for the Superintendent or his/her designee to make any extracurricular or supportive service assignments, they shall be first offered on a voluntary basis.  If the Superintendent or his/her designee is unable to fill said assignments with a qualified Support Staff on a volunteer basis, (s)he retains the right to assign said duties.  Such involuntary assignments will be rotated on an equitable basis among qualified Support Staff.

B7.9   SUPPORT STAFF - COMPLAINT PROCEDURE

A.  In the event of criticism against an employee, the procedure for addressing said complaint shall be as follows:

1.  Complainants should discuss said complaints in the following order:

a.  employee

b.  employee and principal

2.  Any such criticism shall be submitted to the Superintendent and shall be in writing signed by the complainant.  A copy of the written criticism shall be delivered to the employee involved within five (5) working days.

3.  The employee, with representation of his/her choice, shall meet with the author of any criticism if he/she agrees and/or the superintendent or his/her designee prior to any action being taken by the Board.

4.  In the event the Board wishes to review the criticism with the employee, the employee and his/her representative shall be present and speak in defense at such review.

5.  Unless a meeting takes place among the parties involved, or a meeting between the Administration and the employee involved in the event the author of the complaint has refused to attend said meeting, no reference to any such criticism shall be entered in the member’s file, and it shall have no weight on an employee’s final written evaluation.

6.  At the step of resolution, the parties should sign off acknowledging a satisfactory solution has been achieved.

B.  The requirements and limitations contained in B6.9A shall not apply in cases which involve possible child abuse as defined by the Illinois Abused and Neglected Child Reporting Act.
1.  Upon receipt of or after obtaining knowledge of any complaint, the administration will notify the subject employee immediately.

2.  Any employee required to attend any meeting that is held on school property related to the processing such complaint, shall be entitled to Association representation.

B7.10
VACANCIES, PROMOTIONS, AND TRANSFERS 
            The Superintendent will post in all school buildings, a notice of all vacancies in positions as they occur.  Except in the case of emergency, no vacancy shall be filled until such vacancy shall have been posted for at least five (5) working days.  Denial of requests to fill vacancies shall be in writing.  In the event involuntary transfers are necessary, the employee affected by such involuntary transfer shall receive first consideration in a subsequently requested transfer.

             Any Support Staff employee desiring transfer to any vacancy in his/her classification shall notify, in writing, the Superintendent of his/her desire to transfer.

             During the summer months a copy of vacancy notices shall be mailed to the home address of the Association President in addition to being posted.

ARTICLE VIII - GRIEVANCE PROCEDURE

8.1 DEFINITION 
 Any claim by the Association or any employee that there has been a violation, misrepresentation, or misapplication of the terms of this Agreement shall constitute a grievance, and such grievance shall be filed not later than ten (10) working days from the 
time of the original occurrence of the event complained of.  The        written information contained in the filed grievance shall include:

1)  A description of the specific grounds of the grievance, including names, dates and places necessary for a complete understanding of the grievance;

2)  a listing of the provisions of this Agreement which are alleged to have been violated or misapplied;

3)  a listing of specific actions requested of the administration which will remedy the grievance.

8.2 PROCEDURE
  The parties hereto acknowledge that it is usually most desirable for an employee and the employee’s immediately involved supervisor to resolve problems through free and informal communications.  When requested by the employee, an Association representative may accompany the employee to assist in the informal resolution of the grievance.  If, however, the informal process fails to satisfy the employee or the Association, a grievance may be processed as follows:

A.  STEP I:  The employee or the Association may present the grievance in writing to the immediately involved principal/supervisor, who will arrange for a meeting to take place within five (5) working days after receipt of the grievance.  The Association’s representative, the grievant, and the immediately involved principal/supervisor shall be present for the meeting.  Within five (5) working days of the meeting, the grievant and the Association shall be provided with the principal’s/supervisor’s written response, including the reasons for the decision.

B.  STEP II:   If the grievance is not resolved at STEP I, then the Association may refer the grievance to the Superintendent within five (5) working days after receipt of the STEP I answer.  The Superintendent shall arrange with the Association representative for a meeting to take place within five (5) working days of the Superintendent’s receipt of the appeal.  Each party shall have the right to include in its representation such witnesses and counselors as it deems necessary.  Within ten (10) working days of the meeting, the Association shall be provided with the Superintendent’s written response, including the reasons for the decision.

C.  STEP III:   If the Association is not satisfied with the disposition of the grievance at STEP II, the Association may submit the grievance to final and binding arbitration through the Federal Mediation and Conciliation Service, which shall act as the administrator of the proceedings.  If a demand for arbitration is not filed within thirty (30) working days of the date for the STEP II answer, then the grievance shall be deemed withdrawn.

    The parties shall jointly request the Federal Mediation and Conciliation Service to submit to them a list of five (5) arbitrator’s names and qualifications.  Either party may reject one list in its entirety and request that another list be submitted.  From such a list, the party initially requesting the arbitration shall strike two names and the other party shall then strike two names.  The person whose name remains shall be the arbitrator.  The arbitrator selected shall be jointly notified of his selection and requested to contact the parties with respect to setting up a time for a hearing.

    Insofar as such arbitration is limited solely and simply to interpretation and implementation of the terms of this Agreement, both parties agree to abide by the results of the findings of the arbitrator.  The arbitrator shall not have the power to add to, subtract from, alter, or modify in any way, any of the terms or conditions of this Agreement.  It shall be the function of the arbitrator, and he shall be empowered, after due investigation, to make a decision in cases of alleged violation of the specific articles and sections of this Agreement.

8.3
CLASS GRIEVANCE
            Class grievance involving more than one (1) employee or more than one (1) principal, and grievances involving an administrator above the building level may be initially filed by the Association at STEP II.

8.4
ASSOCIATION PARTICIPATION
           The Board acknowledges the right of the Association grievance representative to participate in the processing of a grievance at any level, and no employee shall be required to discuss any grievance if the Association’s representative is not present.

8.5
 NO REPRISALS CLAUSE
            No reprisals shall be taken by the Board or Administration against any employee because of the employee’s participation in a grievance.

8.6
RELEASED TIME 
            If, as a result of an administrative stipulation, the investigation or processing of any grievance requires that an employee or an in-district Association representative be excused from his/her duties, he/she or they shall be released without loss of pay or benefits.  If during arbitration proceedings, the arbitrator requires the grievant or any other District employee present during the regular work day, that employee shall be released without loss of pay or benefits.

8.7
FILING OF MATERIALS 
            All records related to a grievance shall be filed separately from the personnel file of the employee.

8.8
GRIEVANCE WITHDRAWAL
            A grievance may be withdrawn at any level without establishing precedent.

8.9
NO WRITTEN RESPONSE 
            If no written decision has been rendered within the time limits indicated by a STEP, then the grievance may be processed to the next STEP.

8.10 FEES 
 The fees and expenses of the arbitrator shall be shared equally by the parties.  The parties shall each be responsible for the costs of their own representation.  If only one party requests the presence of a court reporter, that party shall bear the costs of the reporter.  If only one party requests the postponement of an arbitration hearing, that party shall bear the costs of such postponement.  Any legal expenses incurred shall be paid by the party engaging the legal counsel.
ARTICLE IX- EMPLOYEE EVALUATION

SECTION A:  TEACHERS

A9.1   TEACHERS
           The parties agree that a primary objective of teacher evaluation is to improve the quality of instruction.  The parties recognize the importance and value of a procedure for assisting and evaluating the progress of all teachers.

A9.2    TEACHERS  
            The building principal shall be responsible for evaluation in written form of all teachers in his/her school.  However, nothing in this ARTICLE shall limit the right of the Superintendent or his/her designee to assist in the evaluation of a teacher.

A9.3   TEACHERS
           Within two (2) weeks after the beginning of each school term, or the effective date of this Agreement, teachers shall be acquainted with teacher evaluation procedures and instruments used to evaluate their performance.

A9.4   TEACHERS
            Observations, at least twenty five (25) consecutive minutes in length, which are to be used to evaluate the teacher, shall be committed to writing and discussed with the teacher within five (5) school days following the classroom observation, unless an emergency or sickness prevails.  The teacher will be given a copy of the evaluation at the time it is discussed.

A9.5   TEACHERS
            If the teacher feels his/her formal written evaluation or a written observation report is incomplete, inaccurate or unjust, he/she may put his/her objections in writing and have them attached to the evaluation report to be placed in his/her personnel file.  The teacher shall submit objections within five (5) school days of receipt of the evaluation and evaluation conference.  A copy signed by both parties shall be retained by both parties.  The evaluations and responses shall be placed in the teacher’s personnel file within seven (7) school days following receipt of the response.  Signature of the teacher and the evaluator shall signify only that the instrument or response has been examined and shall not constitute agreement.

A9.6   TEACHERS
            Remediation for tenured teachers will be in compliance with the Illinois School Code and in conformance with the evaluation plan submitted to the Illinois State Board of Education.

A9.7   TEACHERS
            It is expressly understood between the parties that a recourse available to a teacher who disagrees with the content of his/her evaluation shall be the attachment of a response.   Also it is understood between the parties that the content of the evaluation can not be taken to the grievance procedure.

A9.8   TEACHER
            No teacher shall be assigned as consulting teacher without his/her consent.

A9.9   TEACHERS
            If a teacher receives a rating of less than satisfactory in any area of the evaluation instrument, the administrator will provide written suggestions for improvement in those areas.

SECTION B:  SUPPORT STAFF

B9.1   SUPPORT STAFF 
            Each member of the Support Staff shall be evaluated by his/her administrator.  The administrator shall be responsible for the evaluation of all support staff under his/her supervision.  However, nothing in this ARTICLE shall limit the right of the Superintendent or his/her administrative designee to assist in the evaluation of a support staff member.

B9.2   SUPPORT STAFF 
           Job specific evaluations developed by the BOE in 08-09 will be utilized.
B9.3   SUPPORT STAFF  
            Support Staff will be evaluated not less than once every other year.

B9.4   SUPPORT STAFF  
            There shall be an evaluation conference held between the administrator and the Support Staff member within five (5) working days of the evaluation.

B9.5   SUPPORT STAFF    

            If the employee feels his/her formal written evaluation or a written observation report is incomplete, inaccurate or unjust, he/she may put his/her objections in writing and have them attached to the evaluation report to be placed in his/her personnel file.  The employee shall submit objections within five (5) working days of receipt of the evaluation and evaluation conference.  A copy signed by both parties shall be retained by both parties.

B9.6   SUPPORT STAFF
           The evaluation and responses shall be placed in the employee’s personnel file within seven (7) working days following receipt of the response.

B9.7   SUPPORT STAFF 
            Signature of the employee and the evaluator shall signify only that the instrument or response has been examined and shall not constitute agreement.

ARTICLE X - LEAVES

10.1
SICK LEAVE

A.  Each employee shall be entitled to the following sick leave:

Teachers: Each teacher shall be entitled to the following normal annual allotment of sick leave which shall be available on the first scheduled workday of each school term:
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Support Staff:  Each support staff employee shall be entitled to ten (10) sick leave days per year. Each support staff employee who has 

completed 10 years of continuous service in the District will be entitled to an additional number of sick leave days as follows:

11-20 years-1 additional day per year.

When the support staff employee has completed 20 years of continuous service in the District they will be entitled to an additional number of sick leave days as follows:  21-25 years-2 additional days per year.

When the support staff employee has completed 25 years of continuous service in the District they will be entitled to an additional number of sick leave days as follows:  26 + years-3 additional days per year.

Extended Contract Employees:  If an employee is

contracted for more than 180 days in a fiscal year, July 1-June 30, they shall receive additional sick leave days as follows:

181-200 contracted days = 1 additional sick leave day per year.

201-220 contracted days = 2 additional sick leave days per year.

221 +     contracted days = 3 additional sick leave days per year.

If, during the school year, any employee does not use the full amount of annual sick leave thus allowed, the unused amount shall accumulate to three hundred forty (340) days.

B.  Sick leave shall be interpreted to mean personal illness, treatment, diagnostic services, quarantine at home, or serious illness in the immediate family (parents, spouse, brothers, sisters, children, grandparents, grandchildren, parents-in-law, brothers-in-law, sisters-in-law, daughters-in-law, sons-in-law, and legal guardians) or in the household.

C.  Sick leave days may be used for funeral of an extended family member.

D.  Pregnancy related disabilities shall be treated as sick leave.

E.  Any employee can voluntarily transfer no more than two (2) accumulated sick days to another employee who has exhausted his/her sick leave reserve.

1.  In order to qualify for any donated days, the employee must first have used two (2) unpaid leave days.

2.  An Association officer shall solicit days by posting for an individual who needs them.
3.  An employee can only receive days equal to the days he/she has already missed beyond the requisite two (2) unpaid days.  Therefore, transferred days will not accumulate for future use.

For the purposes of this section, each employee’s daily work will be considered one (1) day.
10.2    PERSONAL LEAVE 
The Board shall grant each employee two (2) personal leave days without the loss of pay or benefits.  Except in cases of emergency, advance written notice of the necessity for such leave shall be submitted to the building principal/immediate supervisor forty-eight (48) hours prior to the leave.  Unused personal leave shall be added to the employee’s accumulated sick leave.

              No more than two (2) advance notice personal leave days will be allowed in any given building or any Support Staff department in any one week.

10.3
PROFESSIONAL CONFERENCES 
              Upon the discretion and approval of the Superintendent, employees shall be allowed to attend professional conferences, and reasonable expenses for food, lodging and travel will be reimbursed.  Receipts for all expenses claimed shall be turned in to the Administration for review before reimbursement is approved.
10.4       ASSOCIATION LEAVE
Representatives of the Association shall be allowed time to attend meetings pertinent to Association matters without loss of salary, providing:  the aggregate number of days in any school term shall not exceed seven (7) days and no one person may use more than four (4) days; the Association pays to the District the cost of a substitute for each day taken as Association leave; and a written notice is submitted, by the Association President to the Superintendent at least five (5) days in advance of the absence stating the purpose of the meeting, the date of the meeting, and the name of the employee(s) who will attend the meeting.

10.5       RELIGIOUS LEAVE
In the event an employee is unable to fulfill his/her moral obligations at    any other time except during school  hours, that employee may utilize two (2) days of personal leave as religious leave and the restriction that no more than two (2) advance notice personal leave days will be allowed in any given building in any one (1) week shall be waived.

10.6        LEAVES OF ABSENCE WITHOUT PAY 
A.  Leaves of absence may be granted without pay to tenured teachers and Support Staff employees who have rendered satisfactory service to the District for a length of time comparable to a tenured teacher and who desire to return to employment in a similar capacity at a time, as defined below, consistent with the needs of the District.

B.  Leaves of absence without pay for not more than one (1) year may be granted to qualifying employees according to the following conditions:

1.  Written requests for leaves of absence without pay should be made at least sixty (60) calendar days before the leave is desired, subject to approval by the Board.

2.  Dates of departure, return, and notification of intent to return shall be determined by the employee and the Superintendent prior to initiating the request to the Board.

3.  Leaves may, unless stipulated to the contrary in this Agreement, be granted for:

a.  Advanced study leading to a degree in an approved university;

b.  Educationally related travel if the applicant provides an itinerary and an explanation of how such travel shall improve the educational program;

c.  Military service;
d.  Maternity/Adoption/child care leave;

e.  Other reasons acceptable to the Board which will improve the educational program in the District.

4.  Teachers shall not advance vertically on the salary schedule while on any approved leave of absence without pay unless they have worked one (1) semester during the school year in which said leave is granted.

     Support Staff employees who have worked not less than fifty percent (50%) of their normal assigned work days during the current school year shall be entitled to salary advancement within their job classification as if they had worked the full year.

5.  The Board shall grant maternity/adoption leave without pay to qualifying full-time employees subject to the following conditions:  

a.  All such leaves shall be for a fixed period with specific beginning and ending dates.  The length of such leaves shall be mutually agreed upon by the employee and the Superintendent.

b.  The employee may apply for an extension of a leave granted at any time prior to thirty (30) calendar days before the leave is to terminate.  Granting of such an extension shall be at the sole discretion of the Board and will in each case terminate with a fixed date.

c.  Requests to the Board for maternity/adoption leave shall be in writing and made no later than sixty (60) calendar days prior to the date the employee is requesting the leave to commence.

d.  At the request of the Board, a pregnant employee shall provide a physician’s statement indicating her ability to continue working.

e.  Physicals by a physician, mutually agreed upon by the Board and the employee, at the Board’s expense may be required of a pregnant employee in order to substantiate her ability to continue employment.

f.  An employee returning to work after a pregnancy related absence may be required to provide a physician’s statement indicating her ability to resume employment.

g.  With the approval of the carrier, an employee on maternity/adoption leave may make arrangements prior to her leave to continue the group hospitalization and life insurance coverage and will reimburse the District for the appropriate cost.

10.7 JURY DUTY LEAVE 
 The Board shall pay the regular salary to employees called for jury duty but shall deduct any compensation received for such duty with the exception of compensation received for travel allowance and meal allowance, if provided.

ARTICLE XI - REDUCTION IN FORCE

11.1    When the Board of Education deems it necessary to reduce the number of employees in the District because of reasons such as, but not limited to, declining enrollments, inadequate finance, the elimination of programs, or consolidation, every effort will be made to make the reductions through attrition.

11.2      If this is not possible, then reductions shall be in accordance with the School Code of Illinois and this Agreement.

11.3     Employees recalled during the recall time frame, shall have all
accumulated sick leave, salary schedule position and seniority they       had when honorably dismissed.
11.4     Support Staff employees whose positions are being eliminated due to      Reduction in Force shall be able to replace another employee of lesser seniority within any department in which they have accrued seniority provided they are qualified for the position. Support Staff employees shall accrue seniority in the department in which they are currently employed and shall retain any previously accumulated seniority in any other department the employee has worked. Seniority shall accumulate only in the department in which the employee is presently employed.
Beginning with the 2011-2012 school year,  a less than full-time ESP (Fewer than 7 hours per day) shall accrue one-half (1/2) year of seniority for each year of service in each department to which they are assigned. A full time ESP (7 or more hours per day) shall accrue one year of seniority for each year of service in each department to which they are assigned. For the years prior to 2011-2012, each ESP shall earn a year of seniority for each year of service in each department to which they were assigned.
This Reduction in Force shall be implemented according to the Non-Certified Seniority List.

ARTICLE XII - SALARY AND EXTRACURRICULAR PAYMENTS AND FRINGE BENEFITS

SECTION A:  TEACHERS

A12.1A  ACADEMIC CREDIT
              Credit for hours taken for the purpose of advancing horizontally on the salary schedule will require approval of the Superintendent prior to the teacher’s enrollment in the course.  Official transcript or evidence of satisfactory completion of the academic credit must be submitted to the Superintendent on or before October 15th of the school year.  

Salary schedule placement for all first year teachers will be at the entry level according to their documented academic credit.
A12.1B TUITION REIMBURSEMENT
  Certified employees will be reimbursed one hundred twenty dollars ($120) per semester hour for job related course work; any course taken for reimbursement is subject to the Superintendent’s approval.  The Board will pay for a maximum of 12 semester hours, at $120.00 per hour, of graduate course work in any given fiscal year, July 1-June 30.
2012-13       $130.00
2013-14
$140.00
A12.1C  National Board Certification 
 Certified employees who achieve National Board Certification will receive a one time stipend of $300 upon successful completion of certification.

A12.1D  Retirement Incentive

Eligibility
To be eligible for the retirement incentive, a teacher must meet the following requirements:

A. Be at least sixty (60) years of age during the calendar year of the last day of service in the District, or
B. Be at least fifty-five (55) years of age during the calendar year of the last day of service, with thirty-five (35) years of creditable service as defined by the Illinois Retirement System by the last day of service in the District; and
C. Have at least fifteen (15) years of full-time service in the District.
The Board may require proof of eligibility.

Definitions:
For purposes of this Article, TRS creditable compensation (earnings) include, but are not limited to:
· Salary for regular contractual teaching duties
· Wages for substitute teaching
· Wages for homebound teaching or tutoring
· Earnings for extra duties performed that relate to teaching or the supervision of students, and other assignments related to the academic program
· Earnings for Summer School
· Bonuses
· Employer contributions to qualified plan eligible for tax-deferral under the Internal Revenue Code, Sections 401(a), 403(b), and 457(b)
· Employer contributions to flexible benefits plans
· Salary or back wage payments resulting from contract buy-outs, labor litigation, and settlement agreements
ONE YEAR PLAN 
If an eligible teacher gives the Board an irrevocable letter of retirement prior to May 1, stating that he or she shall retire at the end of the next school year, the teacher will be removed from Appendix A: Teacher’s Salary Schedule and, for the final year of employment, the teacher’s TRS creditable earnings shall be increased by 6% over the teacher’s TRS creditable earnings for the prior year of employment. 
Example: The teacher’s prior-year TRS creditable earnings were $40,000. The teacher’s final year TRS creditable earnings will be $42,400 (i.e., $40,000 x 1.06 = $42,400). 
TWO YEAR PLAN
If an eligible teacher gives the Board an irrevocable letter of retirement prior to May 1 in the school year that is two (2) years prior to the year of retirement, the teacher shall be removed from Appendix A: Teacher’s Salary Schedule and, for the final two (2) years of employment, the teacher’s TRS creditable earnings shall be increased by 6% over the teacher’s TRS creditable earnings for the prior years of employment respectively. 
Example: The teacher submits his/her irrevocable letter of retirement prior to May 1, 2011, stating that she/he will retire on June 30, 2013. The teacher’s creditable earnings for 2010-2011 were $40,000. The 2011-2012 TRS creditable earnings will be $42,400 ($40,000 x 1.06) and for 2012-2013 will be $44,944 ($42,400 x 1.06).

THREE YEAR PLAN
If an eligible teacher gives the Board an irrevocable letter of retirement prior to May 1 in the school year that is three (3) years prior to the year of retirement, the teacher shall be removed from Appendix A: Teacher’s Salary Schedule and, for the final three (3) years of employment, the teacher’s TRS creditable earnings shall be increased by 6% over the teacher’s TRS creditable earnings for the prior years of employment respectively. 
Example: The teacher submits his/her irrevocable letter of retirement prior to May 1, 2011, stating that she/he will retire on June 30, 2014. The teacher’s creditable earnings for 2010-2011 were $40,000. The 2011-2012 TRS creditable earnings will be $42,400 ($40,000 x 1.06) and for 2012-2013 will be $44,944 ($42,400 x 1.06) and for 2013-14 will be $47,641 ($47641 x 1.06).
Miscellaneous
Once an irrevocable letter of retirement is submitted, the teacher will not be assigned any additional extra duties, or TRS-reportable duties currently not performed, without the consent of the teacher. 
If, after submitting an irrevocable letter of retirement, the teacher resigns from or is removed from duties for which the teacher was compensated the previous year (i.e., Schedule B Extra-Curricular Schedule), the teacher’s TRS creditable earnings will be adjusted accordingly. 
Example: The teacher’s TRS creditable earnings from 2010-2011 were $43,000, of which $3,000 was compensation for coaching basketball in 2010-2011. Under the District’s retirement incentive, she/he would be scheduled to earn $45,580 in 2011-2012 ($43,000 x 1.06 = $45,580). However, the teacher resigns from his/her coaching position before the start of the 2011-2012 school year. The teacher’s creditable earnings for the 2011-2012 school year will be $42,400 ($43,000 - $3,000 x 1.06 = $42,400), rather than $45,580. 
In the event a teacher has submitted his or her timely irrevocable letter of retirement but fails to meet the eligibility requirements because of illness or life-changing circumstances, the Board may exercise its discretion and allow the teacher to rescind his/her letter of retirement, provided the teacher returns to the Board any TRS creditable earnings paid to the teacher in excess of the amount the teacher would otherwise have received under Appendix A: Teacher’s Salary Schedule for such year(s) in which the creditable earnings were paid. 
If legislation is enacted and/or administrative rules are adopted during the life of this agreement that result, by reason of the teacher retiring hereunder, in a greater cost to the district than the costs generated by this paragraph, the provisions of this paragraph shall be null and void. 
Once an employee meets the threshold eligibility requirements as stated above, the employee must retire by the close of the school year that he/she first gains eligibility.  The employee must submit his/her irrevocable letter of resignation/retirement to the Board of Education by May 1 of the school year prior to his/her retirement under the one (1) year plan, by May 1 two (2) years prior to his/her retirement under the two (2) year plan, or by May 1 three (3) years prior to his/her retirement under the three (3) year plan. AN EMPLOYEE WHO BECOMES ELIGIBLE CANNOT DEFER ELIGIBILITY TO A FUTURE DATE.  ELIGIBILITY OCCURS ONLY ONCE.  Failure to retire at the close of the school year the employee first gains eligibility will forever foreclose the teacher from the benefits of this Retirement Incentive provision for the remainder of the employee's employment with the District.
Limitation on TRS Nonexempt Creditable Compensation 
When an Employee has thirty (30) years of TRS creditable service, the Employee's nonexempt creditable TRS earnings, irrespective of form and no matter how arising, and whether or not arising under this collective bargaining agreement, shall not exceed the amounts specified hereinafter.
No Employee's nonexempt creditable TRS earnings shall increase from one school year to the next by more than six percent (6%) or be otherwise increased so as to create liability on the part of the Board or District for any portion of an Employee's retirement annuity, or result in any District or Board-paid penalty or fee to TRS.
For the 2011-2012 school year only, the May 1st deadline referred to hereinabove shall be extended to October 15, 2011. For the 2011-2012 school year only, if a Teacher submits by October 15, 2011 an irrevocable letter of retirement seeking to participate in either a one-year or a two-year retirement incentive plan, upon completion of retirement, each teacher shall be paid a one-time stipend of $2,500 at the start of the subsequent school year.
A12.2  2011-12  CERTIFIED STAFF SALARY SCHEDULE
	YEAR
	B.S.
	B.S.+12
	B.S.+24
	M.S.
	M.S.+12
	M.S.+24
	180 HRS

	1
	29,120
	29,994
	30,893
	31,820
	32,775
	33,758
	34,771

	2
	29,921
	30,818
	31,743
	32,695
	33,676
	34,686
	35,727

	3
	30,744
	31,666
	32,616
	33,594
	34,602
	35,640
	36,709

	4
	31,589
	32,537
	33,513
	34,518
	35,554
	36,620
	37,719

	5
	32,458
	33,432
	34,434
	35,467
	36,532
	37,627
	38,756

	6
	33,350
	34,351
	35,381
	36,443
	37,536
	38,662
	39,822

	7
	34,267
	35,296
	36,354
	37,445
	38,568
	39,725
	40,917

	8
	35,210
	36,266
	37,354
	38,475
	39,629
	40,818
	42,042

	9
	36,178
	37,263
	38,381
	39,533
	40,719
	41,940
	43,199

	10
	37,173
	38,288
	39,437
	40,620
	41,839
	43,094
	44,387

	11
	38,195
	39,341
	40,521
	41,737
	42,989
	44,279
	45,607

	12
	39,246
	40,423
	41,636
	42,885
	44,171
	45,496
	46,861

	13
	40,325
	41,535
	42,781
	44,064
	45,386
	46,748
	48,150

	14
	41,434
	42,677
	43,957
	45,276
	46,634
	48,033
	49,474

	15
	42,573
	43,850
	45,166
	46,521
	47,917
	49,354
	50,835

	16
	43,744
	45,056
	46,408
	47,800
	49,234
	50,711
	52,233

	17
	44,947
	46,295
	47,684
	49,115
	50,588
	52,106
	53,669

	18
	 
	47,569
	48,996
	50,465
	51,979
	53,539
	55,145

	19
	 
	 
	 
	51,853
	53,409
	55,011
	56,661

	20
	 
	 
	 
	 
	54,878
	56,524
	58,220

	21
	 
	 
	 
	 
	 
	 
	59,821


A12.2 2012-13 CERTIFIED STAFF SALARY SCHEDULE
	 YEAR
	 B.S.
	B.S.+12
	B.S.+24
	M.S.
	M.S.+12
	M.S.+24
	180 HRS

	 1
	29,265
	30,143
	31,047
	31,979
	32,938
	33,926
	34,944

	 2
	30,070
	30,972
	31,901
	32,858
	33,844
	34,859
	35,905

	 3
	30,897
	31,824
	32,778
	33,762
	34,775
	35,818
	36,892

	 4
	31,746
	32,699
	33,680
	34,690
	35,731
	36,803
	37,907

	 5
	32,619
	33,598
	34,606
	35,644
	36,713
	37,815
	38,949

	 6
	33,516
	34,522
	35,558
	36,624
	37,723
	38,855
	40,020

	 7
	34,438
	35,471
	36,535
	37,631
	38,760
	39,923
	41,121

	 8
	35,385
	36,447
	37,540
	38,666
	39,826
	41,021
	42,252

	 9
	36,358
	37,449
	38,572
	39,730
	40,922
	42,149
	43,414

	10
	37,358
	38,479
	39,633
	40,822
	42,047
	43,308
	44,608

	11
	38,385
	39,537
	40,723
	41,945
	43,203
	44,499
	45,834

	12
	39,441
	40,624
	41,843
	43,098
	44,391
	45,723
	47,095

	13
	40,526
	41,741
	42,994
	44,284
	45,612
	46,980
	48,390

	14
	41,640
	42,889
	44,176
	45,501
	46,866
	48,272
	49,721

	15
	42,785
	44,069
	45,391
	46,753
	48,155
	49,600
	51,088

	16
	43,962
	45,281
	46,639
	48,038
	49,479
	50,964
	52,493

	17
	45,171
	46,526
	47,922
	49,359
	50,840
	52,365
	53,936

	18
	 
	47,805
	49,240
	50,717
	52,238
	53,805
	55,420

	19
	 
	 
	 
	52,111
	53,675
	55,285
	56,944

	20
	 
	 
	 
	 
	55,151
	56,805
	58,510

	21
	 
	 
	 
	 
	 
	 
	60,119


A12.2  2013-14 CERTIFIED STAFF SALARY SCHEDULE

	YEAR
	B.S.
	B.S.+12
	B.S.+24
	M.S.
	M.S.+12
	M.S.+24
	180 HRS

	  1
	29,485
	30,370
	31,281
	32,219
	33,186
	34,181
	35,207

	  2
	30,296
	31,205
	32,141
	33,105
	34,098
	35,121
	36,175

	  3
	31,129
	32,063
	33,025
	34,015
	35,036
	36,087
	37,170

	 4
	31,985
	32,945
	33,933
	34,951
	35,999
	37,079
	38,192

	 5
	32,865
	33,851
	34,866
	35,912
	36,989
	38,099
	39,242

	 6
	33,768
	34,781
	35,825
	36,900
	38,007
	39,147
	40,321

	 7
	34,697
	35,738
	36,810
	37,914
	39,052
	40,223
	41,430

	 8
	35,651
	36,721
	37,822
	38,957
	40,126
	41,329
	42,569

	 9
	36,632
	37,731
	38,862
	40,028
	41,229
	42,466
	43,740

	10
	37,639
	38,768
	39,931
	41,129
	42,363
	43,634
	44,943

	11
	38,674
	39,834
	41,029
	42,260
	43,528
	44,834
	46,179

	12
	39,738
	40,930
	42,158
	43,422
	44,725
	46,067
	47,449

	13
	40,830
	42,055
	43,317
	44,616
	45,955
	47,334
	48,754

	14
	41,953
	43,212
	44,508
	45,843
	47,219
	48,635
	50,094

	15
	43,107
	44,400
	45,732
	47,104
	48,517
	49,973
	51,472

	16
	44,292
	45,621
	46,990
	48,399
	49,851
	51,347
	52,887

	17
	45,510
	46,876
	48,282
	49,730
	51,222
	52,759
	54,342

	18
	 
	48,165
	49,610
	51,098
	52,631
	54,210
	55,836

	19
	 
	 
	 
	52,503
	54,078
	55,701
	57,372

	20
	 
	 
	 
	 
	55,565
	57,232
	58,949

	21
	 
	 
	 
	 
	 
	 
	60,570


A12.3 B. LONGEVITY


Each Teacher whose salary has remained on the final step in each 

 
column of the Certified Staff Salary Schedule for at least two (2)

years will receive (2011-12 -$600.00) (2012-13 - $700.00) (2013-14 -$800.00) in addition to whatever salary increase is implemented.
A12.3  RETIREMENT


For the 2008-2009 school year and thereafter, in addition to the salary schedule amount the Board will pick up and pay 9.4% (2011-12 – 2013-14) of each individual teacher’s salary amount plus extra-curricular stipends to the Teachers’ Retirement System.  Also, the Board will pick up and pay for .88% of each individual teacher’s salary amount plus extra-curricular stipends to the Teachers’ Retirement System Health Insurance Fund.

            A12.4 GUIDANCE COUSENLOR EXTENDED CONTRACT

The Board will pay the HS Guidance Counselor 15 additional days at 1/180th salary per day.
SECTION B:  SUPPORT STAFF

B12.1   SUPPORT STAFF- HOLIDAYS AND VACATIONS:

A.  SUPPORT STAFF HOLIDAYS  
 Support Staff employees who are employed by the District on a full time, twelve months per year basis shall be granted the following holidays, with pay, at the employee’s regular rate of pay and for the number of hours the employee regularly works, if the holiday falls within the employee’s regular work week and if school is not in session:  Labor Day, Veteran’s Day, Memorial Day, Christmas Day, Thanksgiving Day, New Year’s Day, Casimir Pulaski Day, Columbus Day, Martin Luther King, Jr. Day, President’s Day, Spring Break Day (formerly Good Friday), and Independence Day (or the day it is observed).

B.  SUPPORT STAFF VACATIONS
1.  Support Staff employees who are employed by the District on a twelve months per year basis shall qualify for paid vacation after one year of employment in accordance with the following entitlement schedule:

     after one (1) year                 5 working days

     after two (2) years              10 working days

     after five (5) years

   11 working days

     after seven (7) years      
   12 working days

     after nine (9) years             13 working days

     after ten (10) years
   14 working days

     after twelve (12) years
   15 working days

NOTE:  A day of vacation entitlement shall be equal to the employee’s regular work day (i.e., if an employee’s work day is six (6) hours then the vacation entitlement is also six (6) hours).

2.  Any employee requesting the use of a vacation day for the Friday after Thanksgiving shall be allowed to do so.  Such notice must be received five (5) working days prior to the use of that vacation day.  One vacation day will be deducted from said employee’s accumulated vacation time.

3.  Except as otherwise provided in this ARTICLE, as a general rule all employees qualifying for vacations must take vacations during the months when school is not in session; however, upon approval by the Superintendent, employees may be allowed under special circumstances to take some vacation at other times of the year, such as during Christmas and Spring breaks.  All vacation schedules are subject to the approval of the Superintendent and vacation requests must be submitted at least two (2) weeks prior to the requested beginning date of the vacation.

4.  Any employee required to work on a holiday shall be paid one and one-half (1.5) times his/her hourly rate of pay.

B12.2   SUPPORT STAFF - EXTRA BUS DRIVING
              Each month the District will provide the Association with a listing of scheduled extra bus runs.  Bus drivers will be entitled to sign up for these extra runs on the basis of District seniority and continuous rotation.  The Association shall be responsible for the administration of extra bus run assignments and shall provide the Transportation Director with a listing of the extra run driver assignments.  In emergency situations when time does not permit going through the established procedure, the Transportation Director shall have the right to obtain a driver.

            When the Association is unable to obtain drivers for all of the extra bus runs, the Association shall advise the Transportation Director in a timely manner so that other drivers can be obtained.  If at any time during the school year the number of refusals (when regular bus drivers are available) turned over to the Transportation Director exceeds ten (10), the parties agree that this extra bus run assignment procedure has not worked satisfactorily and the District shall be authorized to assign extra runs as it deems best.

B12.3   SUPPORT STAFF - OVERTIME
              Support Staff employees shall receive overtime pay for hours worked in excess of forty (40) hours per week at the rate of one and one-half (1.5) times the normal rate of pay.

             All overtime hours must be authorized by the Superintendent or his/her designee prior to the work being performed.

             With the approval of the Superintendent an employee may take compensatory time off instead of overtime pay, but said compensatory time off shall be at the rate of one and one-half (1.5) times the overtime hours worked.
B12.4   SUPPORT STAFF SALARY SCHEDULE - ENTRY LEVEL

	
	Hourly Wage

2011-14

	EDUCATIONAL SUPPORT DEPARTMENT

        PERSONAL AIDE

        TEACHER AIDE

        COMPUTER AIDE
        TRANSPORTATION AIDE
        COMPUTER COORDINATOR/TECHNICIAN

        CROSSING GUARD
	11-12  12-13  13-14
$ 8.25  8.25    8.25
$ 8.75  8.75    8.75
$ 8.25  8.25    8.25
$ 8.25  8.25    8.25
$14.06 14.06 14.06
$ 8.25  8.25    8.25


	TRANSPORTATION DEPARTMENT

        BUS DRIVERS
	$11.76 11.76  11.76


	SECRETARIAL/CLERICAL DEPARTMENT

        SECRETARY

        LIBRARY/OFFICE CLERK
        TRANSPORTATION DISPATCH

        TRANSPORTATION SECRETARY
	$10.51 10.51 10.51
$ 9.17  9.17    9.17
$11.51 11.51  11.51

$10.51 10.51  10.51



	FOOD SERVICE DEPARTMENT

        COOK

        LUNCHROOM MONITOR/SCANNER
	$ 9.17  9.17    9.17
$ 8.25  8.25    8.25


	CUSTODIAL DEPARTMENT

        MAINTENANCE

        CUSTODIAN

	$14.06  14.06  14.06
$10.40  10.40  10.40  


	 
	


*For purposes of this contract, “ENTRY LEVEL” shall mean newly hired employees.
a. $.01 increase per hour per years of completed service (2008-09 year only), plus proposed % increase for all non-certified employees who are currently earning more than the 2008-09 minimum wage of $7.75 per hour.
b. For those employees who were employed during the 2006-07 school year they would be increased to $7.75 salary with a bump to $7.91 per hour.
c. For those employees who were employed during the 2007-08 school year, they would be increased to $7.75 salary with a 1% bump to $7.83 per hour.

d. ESP’s who obtain an associates degree/bachelor degree in a field related to their job assignment will receive a $.25 an hour raise over current salary, $.15 for certification on three conditions:  1.  exclude bus drivers, 2.  pay for only one certification per employee, 3.  certification will be job specific, district approved, and related to job description.  Whether a degree is in a field related to employees’ job shall be determined by the Superintendent whose decision shall not be subject to the grievance procedure of this CBA. Such hourly wage increase shall occur only once per approved degree or certification and shall be applied retroactively to the beginning of the fiscal year in which such approved certification/degree was earned and awarded.
EXTRA BUS RUNS:  
 Bus drivers will be paid their hourly rate of pay for extra bus runs.

Each department head will be paid an additional increment of $1.00 per hour.

All employees shall receive the following increases:

2011-12   3.25%

 2012-13   3.25%

                                                  2012-14   3.50%

12.5
PAYROLL PROCEDURES

A.  Employees working nine (9) months shall have the option of receiving their salary on a nine (9) month or twelve (12) month basis.  Support Staff working ten (10) months will have the option to receive their wages on a ten (10) month basis or twelve (12) month basis.  Support Staff working eleven (11) months will have the option to receive their wages on an eleven (11) or twelve (12) month basis.

B.  Checks will be issued on the 15th and 30th of the month.  If a payday falls on the weekend or a holiday, checks will be issued on the last work day preceding the regular pay day.

C.  All compensations for extracurricular activities and support services shall be paid as follows:

1.  Work performed on the first (1) through fifteenth (15) shall be paid on the next regular paycheck.

2.  Work performed on the sixteenth (16) through the thirty-first (31) shall be paid on the next regular paycheck.

12.6
TRAVEL PAY
           The Board shall reimburse employees for the use of their personal vehicle for approved travel forty-five cents ($.45) per mile.

12.7A    HEALTH INSURANCE
 The Board will maintain the Health/Medical and Life and AD&D benefits structure in place during the 2002-2003 school year.

             For the 2011-12 school year, the Board will pay up to five hundred sixty seven dollars ($567.00) per month, per employee, toward the single premium cost or a maximum of five hundred sixty seven dollars ($567.00) per month, per employee, toward the monthly premium for any multi-person plan offered.

For the 2012-13 school year, the Board will pay up to five hundred ninety five dollars ($595) and for the 2013-14 school year the Board will pay up to six hundred twenty five dollars ($625) per month, per employee, toward the single premium cost.  If the single premium is less than the negotiated amount, the Board will only pay up to the single premium cost.  If the single premium cost is greater than the negotiated amount, the Board will pay 50% of the increased cost.

             If the Board should wish to make changes in any aspect of health insurance, this change shall be brought to the attention of the Association prior to any such change(s).

            The Board shall provide a flexible benefit plan (Flex 125).  This plan shall be provided at no cost to the employer.
12.7B  Payroll Procedures
              As a result of IRS regulations, each school year all staff members must choose one of the options in A and sign a contract indicating this choice prior to the first teacher attendance day of a new school year.
12.8
COVERAGE AFTER AGE 70 OR RETIREMENT
            At the time of Board approved retirement, the retired employee shall be allowed, provided the carrier agrees, to pay the total cost of life and health insurance premiums to the District and remain in the group.

12.9 DENTAL INSURANCE 
  The Board shall make available a Dental Insurance program for all employees.  Said program shall be mutually agreed upon by the Board and the Association. 
12.10
HIGH SCHOOL INDEX FOR EXTRACURRICULAR ASSIGNMENTS

2011-2014
	HIGH SCHOOL
	% OF BASE

	Football – Head
	12

	Football – Assistant
	7

	Football – Freshman
	6

	Cross Country
	6

	Wrestling
	9

	Wrestling – Assistant
	4.5

	Boys’ Basketball – Head
	12

	Boys’ Basketball - Assistant & Freshman
	9

	Boys’ Basketball – Assistant
	6

	Boys’ Basketball – Freshman
	6

	Girls’ Basketball-Head
	12

	Girls’ Basketball-Assistant & Freshman
	9

	Girls’ Basketball-Assistant
	6

	Girls’ Basketball-Freshman
	6

	Track – Head
	8

	Track – Assistant
	4

	Softball – Head
	8

	Softball – Assistant
	4

	Baseball - Head 
	8

	Baseball – Assistant
	4

	Golf-Head
	4.5

	Cheerleaders
	5

	Pompettes
	3.5

	Freshman Class (2)
	1.5

	Sophomore Class (2)
	1.5

	Junior Class (2)
	3.0

	Senior Class (2)
	2.5

	Musical Producer 
	1

	Musical Director
	2



	Blue Devil Pride
	1

	District Sub Caller
	8

	Speech and Dramatics
	1

	Honor Society
	1

	Each Play
	2

	Band
	6

	Student Council
	4

	Annual
	5

	Acting Director
	2

	Girls Volleyball – Head
	8

	Girls Volleyball – Assistant
	4

	Girls Track
	8

	Varsity Club (2)
	1

	Scholastic Bowl
	3

	Chess 
	2

	Vocational Director
	3

	Flag Team
	2

	Musical Sets
	1

	Rifle Club
	1

	FHA
	2

	FCA
	1

	FFA
	2

	High School Dean of Students
	13


12.11
JUNIOR HIGH SCHOOL INDEX FOR EXTRACURRICULAR ASSIGNMENTS

	GRADE SCHOOL
	% OF BASE

	Basketball - 7th Boys
	9

	Basketball-  7th Girls
	9

	 Basketball-  8th Boys
	9

	Basketball-  8th  Girls
	9

	Basketball - 5/6 Boys
	4

	Basketball-  5/6 Girls
	4

	Baseball 7/8 Boys
	5

	Volleyball – Girls
	7

	Track – Boys
	5

	Track – Girls
	5

	Track – Assistant
	3.5

	Jazz Band
	2

	Cheerleaders - 7/8
	2

	Cheerleaders - 5/6
	1

	Grade Sponsor (2)
	1

	Literary Coach
	2

	Spelling  Coach
	2

	Lunch Monitor (2)
	3.5

	Math Contest
	1

	Scholastic Bowl - 7/8
	2

	Scholastic Bowl - 5/6
	2

	Yearbook
	2

	Student Council
	2

	
	


In the event the Board authorizes these activities, this schedule reflects the compensation that shall be paid.

12.12
INDEX FOR SUPPORT SERVICES

All personnel assigned supportive services will receive the amount indicated below:

	Item
	2011-14 Rate

	Summer School
	$22.50 per hour

	Crowd Control

(In lieu of an Administrator)
	$45.00 per event

	Driver Education Teacher

(before and after school)
	$22.50 per hour

	Homebound Teacher/Tutor
	$22.50 per hour

	Chaperone Buses
	$45.00 per event

	Saturday Detentions*
	$25.00 per hour

	Ticket Selling/ General Supervision
	

	Grades K-6
Grades K-6, Supervision
	$25.00 per event
$30.00 per event

	Grades 7-12,
Grades 7-12, Supervision
	$25.00 per event
$35.00 per event

	Football
	$27.50 per event


*When Saturday Detentions are necessary, they will be held for three (3) hours in length.  If any change in the hours or the day of the week is made, the Association will be notified twenty-four (24) hours in advance of such change, except in case of emergency or student no-shows.  In the event the staff member is not notified of the no-show and reports for duty, he/she will be paid one (1) hour at the above rate as a “show-up” fee.  The monitor shall wait a reasonable period of time for no-shows as agreed upon with the principal or designee.
ARTICLE XIII - FAIR SHARE
13.1    FAIR SHARE AGREEMENT
A.
Each employee, as a condition of his/her employment, on or before thirty (30) calendar days from the date of commencement of duties or the effective date of this agreement, whichever is later, shall join the Association or pay a fair share fee to the Association equivalent to the amount of dues uniformly required of members of the Association, including local, state and national dues.  In the event an employee does not join the Association, such employee will:

1.
Execute an authorization for the deduction of a sum equivalent to the proportionate share of the cost of the collective bargaining process and contract administration.  The total amount shall not exceed that amount established as regular Association dues.

2.
Pay directly to the Association a like sum.  In the event the employee wishes contributions to be handled through payroll deductions, the money shall be remitted to the Association in the manner provided in 12.2D.

3.
The Association shall submit to the Labor Board an affidavit which specifies the amount constituting said fair share not exceeding the dues uniformly required of members of the Association, and which describes the rationale and method by which the fair share was determined, including a list of the expenditures which were excluded in determining the fair share.
4.
The obligation to pay a fair share fee to the Association will not apply to any employee who, on the basis of a bonafide religious tenet or teaching of a church or religious body of which such employee is a member, objects to the payment of a fair share fee to the Association.  In the event that a religious objection is filed by a non-member of the Association and collection made of the fair share fee, the Association will make payment in behalf of the employee to a mutually agreeable non-religious charitable organization.
5.
In the event such an authorization is not signed or such direct payment is not made within thirty (30) calendar days following the commencement of employment and/or the effective date of this Agreement, whichever is later, the Board shall deduct the fair share fee in equal payments from the regular salary check of the employee.

13.2
FAIR SHARE NOTICE AND OBJECTION

A.  The Association shall send by first-class mail, a notice to each non-member:

1.  specifying the amount of fair share fee to be deducted;

2.  advising that any non-member may object to the amount of the fee; and

3.  describing the process for filing objections.

B.  The Association shall post the same fair share notice on all bulletin boards.

C.  The Association shall certify to the Board that said notice has been mailed to all Association non-members in the bargaining unit.

D.  Such fee shall be paid to the Association by the Board no later than fifteen (15) calendar days following deduction.

13.3
HOLD HARMLESS PROVISION

A.  The IEA-NEA agrees to indemnify and save the Board harmless against any liability which may arise by reasons of any action taken by the Board in complying with the provisions of Section 12.1.A.5 above including reimbursement for any legal fees or expenses incurred in connection therewith.

B.  The Board agrees to promptly notify the Association in writing of any claim, demand, suit or other form of liability in regard to which it will seek to implement the provisions of Section 12.1.A.5 above and, if the Association so requests in writing, to surrender claims, demands, suits or other forms of liability.

C.  It is expressly understood that this same harmless provision will not apply to any claim, demand, suit or other form of liability which may arise as a result of any type of willful misconduct by the Board or the Board’s imperfect execution of the obligations imposed upon it by this article.

D.  In the event that an objection is filed by a non-member during the term of this Agreement, the Board shall continue to deduct the fair share fee from the objecting employee’s pay, but shall transmit the portion of said fee objected to, to the Illinois Educational Labor Relations Board which shall hold the fee in escrow.  The IELRB shall investigate and consider the fair share fee objections and determine the amounts to be apportioned to the non-member and to the Association.

ARTICLE XIV - EFFECT OF AGREEMENT
14.1
 This Agreement shall become effective on the 1st day of July, 2011 and shall continue in effect until the 30th day of June, 2014.  When either party executes written notification to the other party prior to April 1st of the year the contract terminates that it wishes to renegotiate the Agreement, the Board shall be required to meet with the Association no earlier than May 1 to receive the Association proposal and negotiations will continue in an effort to reach an agreement.  The Agreement may be continued by mutual consent.

14.2
The terms and conditions set forth in this Agreement represent the full and complete understanding between the parties and may be modified only through written mutual consent of the parties.  It is understood that all rights, power and authority of the Board not specifically limited by the language of this Agreement are retained by the Board.  The Board shall take no action which will violate any of the specific provisions of this Agreement.

14.3
   This Agreement is signed this _________day of September, 2011 in witness thereof:

FOR THE BISMARCK-HENNING EDUCATION ASSOCIATION, IEA-NEA:

___________________________________________________________

President  BHEA

___________________________________________________________

Secretary, BHEA

FOR THE BOARD OF EDUCATION OF COMMUNITY UNIT DISTRICT #1:
___________________________________________________________

Board President

___________________________________________________________

Board Secretary
The BHEA Negotiation Team

The Board Negotiation Team
Jeff Beukelman / Jennifer Herrmann

David Clapp
Sean Burns / Stephanie Holycross 

Scott Watson

Cindy Sellers-Evans / June Cotten

Steve Lane
Nancy Heidrick




Cheryl Brumett
Billie Hubner





Chris Miller
Melodie Lawson-Jones



Rusty Campbell
Erik Cisney





Memo of Agreement
Bus Driving


Prior to the first pay period of each school year, and whenever necessary thereafter, if requested by either party, the Association President (or his/her designee) and the Superintendent (or his/her designee) shall meet to calculate the time needed to complete each regular and special bus driver’s duties.  Any necessary changes shall take place immediately.


Route time begins when the driver leaves the high school parking lot and concludes when the driver returns to the high school parking lot.  Approximately one (1) extra hour (see formula below) is added to the route time for both morning and afternoon to cover such things as unloading at the second building, waiting for loads, doing safety checks, record keeping, checking gas and oil, washing the bus, sweeping the bus stall, etc.


In a normal year, bus routes average 43-69 minutes each.  Therefore, a bus driver’s salary may fluctuate from year to year.  If a bus driver disputes the time allocated for his/her route, the Association and District representatives will review the route time.

	  Route Minutes
	   Paid Minutes

	         30-39
	90

	         40-49
	           100

	         50-59
	         110

	           60-69
	           120

	        Over 70
	           130


District Pay Formula
Memo of Agreement
Technology
 Technology issues are a top priority of Bismarck-Henning CUSD #1.  Currently the District has developed a Technology Committee comprised of Board members, Administrators, BHEA members, and Representatives from the community.  The task of this committee is to evaluate and prioritize the technological needs of the district.

       The mission of this committee is to systematically analyze the overall goals and objectives as they relate to technology.  Sub-committees of the whole will be assigned various tasks such as district policies and procedures, curriculum issues, budget concerns, available resources, and personnel.  These sub-committees will be making reports back to the whole technology committee who in turn will be making recommendations to the Board of Education.

        The Computer Coordinator/Technician’s position is covered by contract as is all other positions at Bismarck-Henning CUSD #1 which are not managerial, supervisory, confidential or otherwise excluded by the IELRA.  The BOE and Administration will follow the contract and/or the School Code as we make employment or even reduction decisions now and in the future.

         The Board of Education and the BHEA agree that the Technology Committee will evaluate job responsibilities, the work year, and the relationship between these two items for the Computer Coordinator/Technician position.  After the Technology Committee makes its final report and recommendations, the Administration and the BHEA will convene to discuss and review the committee’s report and agree upon further action.

       The committee recommendations will be revisited by the Administration and BHEA by December 20, 2005.  If the Administration requires OT hours then the Computer Coordinator/Technician will be compensated as per contract.
Workload Plan for Special Educators
1.
The Bismarck-Henning CUSD #1 union members and administration, has developed the Workload Plan for Special Educators (hereafter referred to as the “Plan”) as required by Illinois Administrative Code 23, Section 226.735.

2.
The purpose of this Plan is to ensure that students with Individualized Education Plans (IEPs) are provided with the free, appropriate public education to which they are entitled.  

3.
For the purposes of this Plan, a “special educator” will be defined as anyone hired or contracted to provide special education services to students with IEPs.  Within BH CUSD#1, this includes: Special Education Teachers, Speech-Language Pathologists and other positions as deemed to meet the definition of a special educator as listed in the first sentence of this paragraph above.

4.
Class Size – In this Plan, “class size” is defined as the total number of students served during any “special education class.”  When a student’s IEP calls for placement in a “special education class,” a) the student will be placed in a class where only students with IEPs are served, b) at least one qualified and certified special education teacher or related service provider is assigned, and c) the instruction and therapy is provided exclusively to students with IEPs.


BH CUSD #1 are committed to complying with the class size limits set forth in Illinois Administrative Code 23, Section 226.730, “Class Size for 2009 and Beyond” as shown below.

Special Education Teachers in Settings that are 100% Special Education

	
	Class Size Limit with teacher only
	Class Size limit with teacher and a classroom paraprofessional

	Early Childhood Education
	5
	10

	Students with 20% or less Special Education Services
	15
	17

	Students with 21-60% Special Education Services
	10
	15

	Students with 61% or more Special Education Services 
	8
	13


5.
For Related Service Providers, the following guidelines will be utilized:

	Position
	Typical number of students serviced
	Recommendation of Professional Organizations

	Speech and Language Therapist
	1:60
	1:60


The number of children served by a speech-language pathologist shall be based on the speech-language needs of each child.  At no time shall the caseload of a speech-language pathologist exceed 60 students.

6.
BH CUSD #1 will review its targeted staffing patterns annually.  This review will analyze the activities of BH CUSD #1 special educators to ensure all special education services required under students IEPs are being provided at the requisite level of intensity.  This review will include, but not be limited to:

a) Individualized instruction

b) Consultative services and other collaboration among staff members

c) Attendance at IEP meetings and other staff conferences

d) Paperwork and reporting

7.
Each semester, the case manager will review all his/her students’ IEPs and be sure that all regular education staff receive a copy of the student’s IEP’s modifications and adaptations, all related services are scheduled, and all technology and/or equipment is available.

8.
Each special educator (which shall include an employee hired to instruct or support instruction of special education students) and related service provider (which shall include staff hired to offer related services or consultative services to support educational progress) shall submit a schedule to the administrator within 10 days of the start of the school year or beginning of the semester.  These schedules shall include (but are not limited to) the following:

Special Educator



Related Service Provider

Small group specialized instruction

Direct or small group therapy

Consultation/Collaboration


Consultation/Collaboration
Co-teaching




Planning Time

Duty Free Lunch



Duty Free Lunch


Paperwork, reports



Paperwork, reports

Other duties as assigned


Travel

Planning Time




Other duties as assigned


9.
If a special educator has concerns regarding his/her schedule and the ability to meet his/her workload, the following will occur:

a. The special educator will schedule a meeting with his/her director supervisor to discuss the concerns.

b. The special educator will bring to this meeting at least three weeks of schedule samples, including service minutes, consultation time and other requirements that gives the special educator concern regarding his/her workload.

c. Through discussion with the supervisor, the supervisor and special educator will develop written options and strategies to address the concern.

d. The director supervisor may request the participation of the Director of Special Education     (VASE).

10.
Based on the requirements and ever-changing guidelines concerning IEP’s, the B-H administration will allow all certified special education instructors 2 days of release time to prepare for annual reviews in the spring. Release time must be spent on school grounds preparing for the annual reviews. The 2 days must be pre-approved by the administration.

