
Child Abuse in an Educational Setting 5121

The Board of Education recognizes that children have the right to an educational setting that
does not threaten their physical and emotional health and development.  Child abuse by school
personnel and school volunteers violates this right and therefore is strictly prohibited.  

Allegations of child abuse by school personnel and school volunteers shall be reported in
accordance with the requirements of Article 23-B of the Education Law. 

All teachers, school nurses, guidance counselors, school psychologists, school social workers,
school administrators, school board members and any other school personnel required to hold a
teaching or administrative license or certificate shall immediately report allegations that a child has
been subject to child abuse by a BOCES employee or volunteer, at the BOCES owned or leased
property, to a BOCES administrator.  In addition, a written report of the allegations must be prepared
by the reporting employee and must be given to a BOCES administrator. 
For purposes of this policy, persons holding the positions listed above shall be referred to as “required
reporter(s).” 

Other district employees may, of course, report allegations of child abuse allegedly committed
by district staff and volunteers and are encouraged to do so.

BOCES’ administrators who receive such written reports will determine whether there is
reasonable suspicion to believe that child abuse by a BOCES’ employee or volunteer has occurred.
If reasonable suspicion is found, the child's parent will be notified and the written report will be
forwarded to appropriate law enforcement authorities.  Willful failure to make a required report will
be a class A misdemeanor.  Individuals who in good faith comply with the reporting requirements will
be entitled to immunity from any civil liability which might otherwise result from such actions. 

Silent Resignations

      Neither the District Superintendent, nor any BOCES’ administrator, may allow any BOCES’
employee or volunteer to resign or take a voluntary suspension rather than disclosing allegations of
child abuse.  If the District Superintendent or any BOCES’ administrator permits an employee to
resign under these circumstances, it will be a class E felony. 

If the District Superintendent reasonably and in good faith reports to law enforcement officials
information regarding allegations of child abuse or a resignation, he/she shall have immunity from any
civil or criminal liability which might otherwise result from such actions.

Training

The BOCES will provide training to mandatory reporters regarding their duty to report
allegations of child abuse in an educational setting.  Training will also be provided regarding silent
resignations.  Annually, the BOCES will provide each teacher and other school officials with a written
statement regarding reporting requirements and immunity.
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