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Regulation

The BOCES shall designate a Compliance Officer to carry out the responsibilities associated with
compliance with Title IX and policy 5010.  If the alleged harasser is the Compliance Officer, the District
Superintendent will act as the Compliance Officer.  

The District Superintendent shall notify all students and employees of the name, office address and
telephone number of the Compliance Officer.  In addition, the BOCES through this regulation has established
a grievance procedure that provides for prompt investigation and equitable resolution of student sexual
harassment complaints.

The District Superintendent shall implement specific and continuing steps to notify students, parents,
employees, and prospective students or employees that the BOCES does not discriminate on the basis of
gender in the educational programs or activities which it operates as required by Title IX.  Such notification
shall include publication in: publications operated by the BOCES or by student, alumnae, or alumni groups
for or in connection with the BOCES; and memoranda, handbooks or other written communications
distributed to every student and employee.

All reports of sexual harassment will be held in confidence, subject to all applicable laws and any
relevant provisions found in the BOCES policy manual and collective bargaining agreements.

Consistent with federal and state law, and all applicable provisions contained in the BOCES policy
manual and collective bargaining agreements, the following procedures shall be employed in handling any
report, investigation and remedial action concerning allegations of sexual harassment.

Reporting of a Complaint
Students who believe they have been subjected to sexual harassment are to report the incident to their

teacher, the Building Administrator or the Compliance Officer.  If the teacher is the alleged harasser then the
student may report to the Building Administrator, BOCES Director or the Compliance Officer.  The student
may also request a meeting with a counselor or administrator of the same sex.  If the teacher is told by the
student then he or she shall notify the BOCES Director.  The BOCES Director must inform the Compliance
Officer whenever he or she learns that a student has reported an incident of sexual harassment.  If the
Compliance Officer is the first person to learn of a compliant, he or she shall notify the Building Principal or
BOCES Director and the District Superintendent of all complaints.  The student can pursue his/her complaint
informally (orally) or file a formal complaint.

All staff members who are involved with the investigation of a sexual harassment complaint shall
maintain the privacy and anonymity of the complainant and the accuser, within legal constraints.  Information
should not be shared with anyone outside the investigation and any documents should be keep in a secure
location.

Investigation of a Complaint
Upon receipt of an formal or informal complaint, a prompt, thorough and impartial investigation of

the allegations must follow.  If the student initially only files an informal complaint then the  investigation will
be conducted diligently by the teacher and/or the Building Administrator and/or the BOCES Director.  If a
formal written complaint is filed either initially or subsequently, the Compliance Officer will be responsible
for conducting the investigation.
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The investigator shall interview the necessary witnesses.  If the individual alleged to have harassed
the complainant admits to the conduct complained of, additional witnesses may not need to be interviewed
and the appropriate remedial action can be recommended including a written assurance that the unwelcome
behavior will stop.

Following conclusion of an investigation based on an informal/oral complaint, the investigator shall
submit a report to the BOCES Director and Compliance Officer unless that person was the investigator.  The
Compliance Officer may decide to conduct additional interviews.  The Compliance Officer will submit the
report and any additional information he or she obtained from additional interviews to the District
Superintendent. 

Following conclusion of an investigation based on a formal written complaint, the Compliance Officer
shall submit a report to the District Superintendent indicating the nature of the complaint, a description of
what occurred when the harasser was informed of the allegations against him/her, the harasser's response to
the allegations, and a recommendation that corrective measures be taken.  If there is a written complaint filed
by the student it should accompany the report to the District Superintendent.

After receiving and reviewing  the report, the District Superintendent shall make the final
determination as to whether sexual harassment occurred and if so, what action should be taken.  If the
investigation reveals that sexual harassment has occurred, appropriate sanctions will be imposed in a manner
consistent with any applicable law, district policies and regulations and collective bargaining agreements. The
complainant shall be notified of the determination.

Retaliation
Any retaliation against a complainant or any witnesses shall be prohibited. The Building Principal

and/or Compliance Officer shall inform the complainant to report any recurrence of the harassment or any
retaliatory action that might occur.  Teachers should be informed to be on the lookout for any retaliation
against the student.  Anyone subjecting complainants or witnesses to any form of retaliation may be subject
to disciplinary action in a manner consistent with any applicable law, district policies and collective bargaining
agreements.

Complaint Records
The complainant should receive a written statement of the findings of the investigation and the action

taken, if any.  The investigative reports and materials will not be shared with the complainant or the alleged
harasser.  The BOCES will maintain records of the investigation.

Investigation in the Absence of a Complaint
The Board will, in the absence of a victim's complaint, ensure that an investigation is commenced by

the appropriate individuals, upon learning of, or having reason to suspect, the occurrence of any sexual
harassment.
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