
 
 

NOTIFICATIONS TO PARENTS/COMMUNITY 
Updated Sept 2020 

 
STATEMENT OF ASSURANCE 
The MORA PUBLIC SCHOOLS are in compliance with the following state and federal laws prohibiting discrimination: 
 
1.  Minnesota Statute, section 363.03, Minnesota Human Rights Act, which prohibits discrimination in education programs and activities on grounds of race, 
color, creed, religion, natural origin, sex, marital status, gender, status with regard to public assistance, or disability. 
 
2.   Title VI of the civil Rights Act of 1964 (34 CFR Part100), which provides that no person in the United States shall, on the grounds of race, color, or 
national origin, be excluded from participation in, be denied the benefits of, or be otherwise subjected to discrimination under any program or activity for 
which the district receives federal financial assistance. 
 
3.   Title VII of the Civil Rights Act of 1964 (P.L. 88-352), as amended by the Equal Employment Opportunity Act of 1972 (P.L. 92-261), which prohibits 
discrimination in employment because of an individual's race, color, religion, sex, or national origin. 
 
4.  Title IX of the Education Amendments of 1972 (34 CFR Part 106), which prohibits discrimination on the basis of sex in education programs and activities 
receiving or benefiting from federal financial assistance. 
 
5.  The Age Discrimination in Employment Act of 1967 (29 CFR Part 860), which prohibits discrimination on the basis of age (40 through 60). 
 
6.   Minnesota Statute, section 126.21, which prohibits sex discrimination in athletic programs. 
 
7.   Minnesota Rules, part 3500.0500, subpart 1, curriculum, which provides that "No School shall provide any course or activity on the basis of sex.  This 
includes health, physical education, home economics, and industrial education." 
 
8.   Minnesota statute, section 127.46, which requires school districts to have a policy prohibiting sexual harassment and sexual violence which applies to 
students, teachers, administrators, and other school personnel. 
 
9.   Minnesota Rules, Chapter 3553, relating to equality of educational opportunity and school desegregation, and prohibition of discriminatory practices. 
 
10. Vocational Education Program Guidelines (34 CFR, Part 100, Appendix B), eliminating discrimination and denial of services on the basis of race, color, 
national origin, sex and handicap in vocational education programs. 
 
11.  Vocational Rehabilitation Act, section 504 (34 CFR Part 104) prohibiting discrimination on the basis of handicap. 
 
12.  Minnesota rules, part 3500.0550 relating to Multicultural, Gender Fair, (Disability Sensitive) (Inclusive Education) Curriculum Rule. 
 
PERSONS WHO BELIEVE THEY HAVE BEEN DISCRIMINATED AGAINST SHOULD CONTACT THE SUPERINTENDENT OF 
SCHOOLS.  
 
INDEPENDENT SCHOOL DISTRICT 332 
400 East Maple, Mora, Minnesota  5505l 
(320) 679-6200 
 
 
HAZING PROHIBITION    Revised 2/19/15 
 
I. PURPOSE 

The purpose of this policy is to maintain a safe learning environment for students and staff that is free from hazing. Hazing activities of any type                          
are inconsistent with the educational goals of the school district and are prohibited at all times.  

 
II. GENERAL STATEMENT OF POLICY 

A. No student, teacher, administrator, volunteer, contractor or other employee of the school district shall plan, direct, encourage, aid or                    
engage in hazing. 
 
B.  No teacher, administrator, volunteer, contractor or other employee of the school  district shall permit, condone or tolerate hazing. 
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C.  Apparent permission or consent by a person being hazed does not lessen the prohibitions contained in this policy. 
 
D.  Retaliation against a victim, good faith reporter, or a witness of hazing is prohibited.  
 
E. False accusations or reports of hazing against a student, teacher, administrator, volunteer, contractor, or other employee are                  

prohibited.  
 
F.  A person who engages in an act of hazing, reprisal, retaliation, or false reporting of hazing or permits, condones, or tolerates hazing  
shall be subject to discipline or  other remedial responses for that act in accordance with the school district’s  policies and  procedures.  
 
Consequences for students who commit, tolerate, or are a party to prohibited acts  of  hazing may range from remedial responses or  
positive behavioral interventions  up to and  including suspension and/or expulsion. 

 
Consequences for employees who permit, condone, or tolerate hazing or engage in an act of reprisal or intentional false reporting of  
hazing may result in disciplinary action up to and including termination or discharge.  

 
Consequences for other individuals engaging in prohibited acts of hazing may include, but not be limited to, exclusion from school                    
district property and events  and/or termination of  services and/or contracts. 

 
 G. This policy applies to behavior hazing that occurs during and after school hours, on or off school premises or property, at school  
functions or activities, or on school transportation and during and after school hours.  
 
H.  A person who engages in an act that violates school policy or law in order to be initiated into or affiliated with a student organization 
shall be subject to discipline for that act.  
 
I.  The school district will act to investigate all complaints of hazing and will discipline or take appropriate action against any student,  
teacher, administrator, volunteer, contractor, or other employee of the school district who is found to have violated this policy 

 
 
III. DEFINITIONS 

A.    “Hazing” means committing an act against a student, or coercing a student into committing an act, that creates a substantial risk of  
harm to a person, in order for the student to be initiated into or affiliated with a student organization, or for any other school related  
purpose.  The term hazing includes, but is not limited to: 

 
1. Any type of physical brutality such as whipping, beating, striking, branding, electronic shocking or placing a harmful                  
substance on the body. 
2. Any type of physical activity such as sleep deprivation, exposure to weather, confinement in a restricted area, calisthenics                   
or other activity that subjects the student to an unreasonable risk of harm or that adversely affects the mental or physical                     
health or safety of the student. 
3. Any activity involving the consumption of any alcoholic beverage, drug, tobacco product or any other food, liquid, or                   
substance that  
subjects the student to an unreasonable risk of harm or that adversely affects the mental or physical health or safety of the                      
student. 
4. Any activity that intimidates or threatens the student with ostracism, that subjects a student to extreme mental stress,                   
embarrassment, shame or humiliation that adversely affects the mental health or dignity of the student or discourages the                  
student from remaining in school. 
5. Any activity that causes or requires the student to perform a task that involves violation of state or federal law or of school                        
district policies or regulations. 

 
B. “Student organization” means a group, club or organization having students as its primary members or participants. It includes grade                    
levels, classes, teams, activities or particular school events. A student organization does not have to be an official school organization to                     
come within the terms of this definition. 

 
IV. REPORTING PROCEDURES 

A. Any person who believes he or she has been the victim of hazing or any person with knowledge or belief of conduct, which may                         
constitute hazing, shall report the alleged acts immediately to an appropriate school district official designated by this policy.  
B. The building principal is the person responsible for receiving reports of hazing at the building level. Any person may report hazing                      
directly to the school district human rights officer or to the superintendent.  
C. Teachers, administrators, volunteers, contractors and other employees of the school district shall be particularly alert to possible                  
situations, circumstances or events, which might include hazing. Any such person who receives a report of, observes, or has other                    
knowledge or belief of conduct, which may constitute hazing, shall inform the building principal immediately. 
D. Submission of a good faith complaint or report of hazing will not affect the complainant or reporter’s future employment, grades or                      
work assignments. 

 
V. SCHOOL DISTRICT ACTION 
 

A. Upon receipt of a complaint or report of hazing, the school district shall undertake or authorize an investigation by school district                      
officials or a third party designated by the school district. 
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B. The school district may take immediate steps, at its discretion, to protect the complainant, reporter, students, or others pending                    
completion of an investigation of hazing. 
C. Upon completion of the investigation, the school district will take appropriate action. Such action may include, but is not limited to,                      
warning, suspension, exclusion, expulsion, transfer, remediation, termination or discharge. Disciplinary consequences will be             
sufficiently severe to deter violations and to appropriately discipline prohibited behavior. School district action taken for violation of                  
this policy will be consistent with the requirements of applicable collective bargaining agreements, applicable statutory authority,                
including the Minnesota Pupil Fair Dismissal Act, school district policies and regulations. 

 
VI. REPRISAL 

The school district will discipline or take appropriate action against any student, teacher, administrator, volunteer, contractor or other employee of                    
the school district who retaliates against any person who makes a good faith report of alleged hazing or against any person who testifies, assists, or                         
participates in an investigation, or against any person who testifies, assists or participates in a proceeding or hearing relating to such hazing.                      
Retaliation includes, but is not limited to, any form of intimidation, reprisal or harassment. 

 
VII. DISSEMINATION OF POLICY 

This policy shall be placed in each student handbook and in each school’s Building and Staff handbooks. 
 
 
DISTRICT 332 POLICY: VIOLENCE PREVENTION FOR STUDENTS & STAFF   Revised 3/22/18 
 
I. PURPOSE 
 

The purpose of this policy is to recognize that violence has increased and to identify measures that the school district will take in an attempt to maintain a                            
learning and working environment that is free from violent and disruptive behavior. 

 
The school board is committed to promoting healthy human relationships and learning environments that are physically and psychologically safe for all                     
members of the school community. It further believes that students are the first priority and they should be protected from physical or emotional harm                        
during school activities and on school grounds, buses, or field trips while under school district supervision. 

 
II. GENERAL STATEMENT OF POLICY 
 

A. The policy of the school district is to strictly enforce its weapons policy (Policy 501). 
 

B. The policy of the school district is to act promptly in investigating all acts, or formal or informal complaints, of violence and take appropriate                        
disciplinary action against any student or staff member who is found to have violated this policy or any related policy. 

 
C. The administration will periodically review discipline policies and procedures, prepare revisions if necessary, and submit them to the school                   

board for review and adoption. 
 

D. The school district will implement approved violence prevention strategies to promote safe and secure learning environments, to diminish                  
violence in our schools, and to aid in the protection of children whose health or welfare may be jeopardized through acts of violence. 

 
III. IMPLEMENTATION OF POLICY 
 

A. The school board will review and approve policies to prevent and address violence in our schools. The superintendent or designee will develop                      
procedures to effectively implement the school weapons and violence prevention policies. It shall be incumbent on all students and staff to                     
observe all policies and report violations to the school administration. 

 
B. The school board and administration will inform staff and students annually of policies and procedures related to violence prevention and                    

weapons. 
 

C. The school district will act promptly to investigate all acts and formal and informal complaints of violence and take appropriate disciplinary                     
action against any student or staff member who is found to have violated this policy or any related policy. 

 
D. The consequences set forth in the school weapons policy (Policy 501) will be imposed upon any student or nonstudent who possesses, uses or                       

distributes a weapon when in a school location. 
 

E. The consequences set forth in the school hazing policy (Policy 526) will be imposed upon any student or staff member who commits an act                        
against a student or staff member; or coerces a student or staff member into committing an act, that creates a substantial risk of harm to a person                           
in order for the student or staff member to be initiated into or affiliated with an organization, or for any other purpose. 

 
F. Students who engage in assault or violent behavior will be removed from the classroom immediately and for a period of time deemed appropriate                       

by the principal, in consultation with the teacher, pursuant to the discipline policy (Policy 506). 
 
G. Students with disabilities may be expelled for behavior unrelated to their disabilities, subject  

to the procedural safeguards required by the Individuals with Disabilities Education Act  
(IDEA), Section 504 of the Rehabilitation Act of 1973, and the Pupil Fair Dismissal Act. 

 
H. Procedures will be developed for the referral of any person in violation of this policy or the weapons policy to the local law enforcement agency                         
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in accordance with Minn. Stat. § 121A.05. 
 

I. Students who wear objectionable emblems, signs, words, objects, or pictures on clothing communicating a message that is racist, sexist, or                    
otherwise derogatory to a protected minority group or which connotes gang membership or that approves, advances, or provokes any form of                     
religious, racial, or sexual harassment or violence against other individuals as defined in the harassment and violence policy (Policy 413) will be                      
subject to the procedures set forth in the student dress and appearance policy (Policy 504). “Gang” as used in this policy means any ongoing                        
organization, association, or group of three or more persons, whether formal or informal, having as one of its primary activities the commission of                       
one or more criminal acts, which has an identifiable name or identifying sign or symbol, and whose members individually or collectively engage                      
in or whose members engaged in a pattern of criminal gang activity. A “pattern of gang activity” means the commission, attempt to commit,                       
conspiring to commit, or solicitation of two or more criminal acts, provided the criminal acts were committed on separate dates or by two or more                         
persons who are members of or belong to the same criminal street gang. 

 
J. This policy is not intended to abridge the rights of students to express political, religious, philosophical, or similar opinions by wearing apparel on                       

which such messages are stated. Such messages are acceptable as long as they are not lewd, vulgar, obscene, defamatory, profane, denote gang                      
affiliation, advocate harassment or violence against others, are likely to disrupt the education process, or cause others to react in a violent or                       
illegal manner (Policy 504). 

 
IV. PREVENTION STRATEGIES 
 

The school district has adopted and will implement the following prevention strategies to promote safe and secure learning environments, to diminish                     
violence in our schools, and to aid in the protection of children whose health or welfare may be jeopardized through acts of violence. 

 
[Note: The school board can adopt any of the prevention strategies that it intends to implement in its schools, including some or all of the following                          
sample strategies.] 

 
A. Adopt a district crisis management policy to address potential violent crisis situations in the district. 

 
B. Provide training in recognition, prevention, and safe responses to violence and development of a positive school climate. 

 
C. Coordinate a local school security review committee or task force comprised of school officials, law enforcement, parents, students, and other                    

youth service providers to advise on policy implementation. 
 

D. In-service training for personnel in aspects of reporting, visibility, and supervision as deterrents to violence. 
 

E. Promote student safety responsibility by encouraging the reporting of suspicious individuals and unusual activities on school grounds. 
 

F. Establish a curriculum committee that explores ways of teaching students violence prevention strategies, law-related education, and                
character/values education (universal values, e.g., honesty, personal responsibility, self-discipline, cooperation, and respect for others). 

 
G. Establish clear school rules that prevent and deter violence. 

 
H. Develop cross-cultural awareness programs to unify students of all cultures and backgrounds, to develop mutual respect and understanding of                   

shared experiences and values among students, and to promote the message of inclusion. 
 

I. Establish conflict resolution training, conflict management, or peer mediation programs for staff and students to teach conservative approaches to                   
settling disputes. 

 
J. Develop curriculum that teaches social skills such as maintaining self-control, building communications skills, forming friendships, resisting peer                 

pressure, being appropriately assertive, forming positive relationships with adults, and resolving conflict in nonviolent ways. 
 

K. Develop curriculum that teaches critical viewing and listening skills in analyzing mass media to recognize stereotypes, distinguish fact from                   
fantasy, and identify differences in behavior and values that conflict with their own. 

 
L. Develop student safety forums that both inform and elicit students’ ideas about particular safety problems in the building. 

 
M. Develop a student photo or name identification system for quick identification of the student in case of emergency. 

 
N. Develop a staff photo or name identification system using identification badges for quick identification of unauthorized people on campus. 

 
O. Require all visitors to check-in the main office upon their arrival and state their business at the school. A visitor badge may be issued for easy                          

identification that the visitor is authorized to be present in the school building. 
 

P. Develop curriculum on character education including, but not limited to, character qualities such as attentiveness, truthfulness, respect for                  
authority, diligence, gratefulness, self-discipline, patience, forgiveness, respect for others, peacemaking, and resourcefulness. 

 
V. STUDENT SUPPORT 
 

A. Students will have access to school-based student service professionals, when available, including counselors, nurses, social workers, and                 
psychologists who are knowledgeable in methods to assist students with violence prevention and intervention. 
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B. Students will be apprised of school board policies designed to protect their personal safety. 

 
C. Students will be provided with information as to school district and building rules regarding weapons and violence. 

 
D. Students will be informed of resources for violence prevention and proper reporting. 

 
VI. PERSONNEL  
 

A. School district personnel shall comply with the school weapons policy (Policy 501) and the school hazing policy (Policy 526). 
 

B. School district personnel shall be knowledgeable of violence prevention policies and report any violation to school administration immediately.                  
School district personnel will be informed annually as to school district and building rules regarding weapons and violence prevention. 

 
C. School district personnel or agents of the school district shall not engage in emotionally abusive acts including malicious shouting, ridicule,                    

and/or threats or other forms of corporal punishment (Policy 507). 
 

HARASSMENT AND VIOLENCE ARE AGAINST THE LAW. DISCRIMINATION IS AGAINST THE LAW. 
CONTACT:  SARA ROSSOW, HUMAN RIGHTS OFFICER  
MORA ELEMENTARY SCHOOL COUNSELOR'S OFFICE 

TELEPHONE: 320-679-6200  or EMAIL: srossow@moraschools.org 
The Complete Violence Prevention Policy is on file in the Superintendent's Office. 

 
***Parents are also reminded to read and become familiar with the Student Handbook regarding other School Board policies, including those on: 
1) School Weapons,  
2) Search of Student Lockers, Desks, Personal Possessions, and Student's Person,  
3) Protection and Privacy of Pupil Records,  
4) Internet Acceptable Use and Safety Policy,  
5) Student Transportation Safety, 
6) Student Parking 
7) Visitors to School District Buildings and Sites.  

Call the District Office at 679-6200 with any questions. 
 
 
THE PLEDGE OF ALLEGIANCE       Revised 10/27/16 
I. PURPOSE 

The school board recognizes the need to display an appropriate United States flag and to provide instruction to students in the proper etiquette, 
display, and respect of the flag.  The purpose of this policy is to provide for recitation of the Pledge of Allegiance and instruction in school to help further 
that end. 
 
II. GENERAL STATEMENT OF POLICY 

Students in this school district shall recite the Pledge of Allegiance to the flag of the United States of America one or more times each week.  The  
recitation shall be conducted: 

A. By each individual classroom teacher or the teacher’s surrogate; or 
B. Over a school intercom system by a person designated by the school principal or other person having administrative control over the school. 

 
III. EXCEPTIONS 

Anyone who does not wish to participate in reciting the Pledge of Allegiance for any personal reasons may elect not to do so.  Students and  
school personnel must respect another person’s right to make that choice. 

 
IV.  INSTRUCTION 

Students will be instructed in the proper etiquette toward, correct display of, and respect for the flag, and in patriotic exercises. 
 
 
BULLYING PROHIBITION    Revised 11/15/18 
[Note:  School districts are required by statute to have a policy addressing bullying.] 
 
I. PURPOSE 
 
A safe and civil environment is needed for students to learn and attain high academic standards and to promote healthy human relationships.  Bullying, like 
other violent or disruptive behavior, is conduct that interferes with students’ ability to learn and teachers’ ability to educate students in a safe environment. 
The school district cannot monitor the activities of students at all times and eliminate all incidents of bullying between students, particularly when students 
are not under the direct supervision of school personnel.  However, to the extent such conduct affects the educational environment of the school district and 
the rights and welfare of its students and is within the control of the school district in its normal operations, it is the school district’s intent to prevent 
bullying and to take action to investigate, respond, remediate, and discipline those acts of bullying which have not been successfully prevented.  The purpose 
of this policy is to assist the school district in its goal of preventing and responding to acts of bullying, intimidation, violence, and other similar disruptive 
behavior. 
 
II. GENERAL STATEMENT OF POLICY 
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A. An act of bullying, by either an individual student or a group of students, is expressly prohibited on school district property or at school-related 
functions.  This policy applies not only to students who directly engage in an act of bullying but also to students who, by their indirect behavior, condone or 
support another student’s act of bullying.  This policy also applies to any student whose conduct at any time or in any place constitutes bullying that 
interferes with or obstructs the mission or operations of the school district or the safety or welfare of the student, other students, or employees.  The misuse 
of technology including, but not limited to, teasing, intimidating, defaming, threatening, or terrorizing another student, teacher, administrator, volunteer, 
contractor, or other employee of the school district by sending or posting e-mail messages, instant messages, text messages, digital pictures or images, or 
website postings, including blogs, also may constitute an act of bullying regardless of whether such acts are committed on or off school district property 
and/or with or without the use of school district resources. 
 
B. No teacher, administrator, volunteer, contractor, or other employee of the school district shall permit, condone, or tolerate bullying. 
 
C. Apparent permission or consent by a student being bullied does not lessen the prohibitions contained in this policy. 
 
D. Retaliation against a victim, good faith reporter, or a witness of bullying is prohibited. 
 
E. False accusations or reports of bullying against another student are prohibited. 
 
F. A person who engages in an act of bullying, reprisal, or false reporting of bullying or permits, condones, or tolerates bullying shall be subject to 
discipline for that act in accordance with school district’s policies and procedures.  The school district may take into account the following factors: 
 
1. The developmental and maturity levels of the parties involved; 
 
2. The levels of harm, surrounding circumstances, and nature of the behavior; 
 
3. Past incidences or past or continuing patterns of behavior; 
 
4. The relationship between the parties involved; and 
 
5. The context in which the alleged incidents occurred. 
 
Consequences for students who commit prohibited acts of bullying may range from positive behavioral interventions up to and including suspension and/or 
expulsion.  Consequences for employees who permit, condone, or tolerate bullying or engage in an act of reprisal or intentional false reporting of bullying 
may result in disciplinary action up to and including termination or discharge.  Consequences for other individuals engaging in prohibited acts of bullying 
may include, but not be limited to, exclusion from school district property and events and/or termination of services and/or contracts. 
 
G. The school district will act to investigate all complaints of bullying and will discipline or take appropriate action against any student, teacher, 
administrator, volunteer, contractor, or other employee of the school district who is found to have violated this policy. 
 
III. DEFINITIONS 
 
For purposes of this policy, the definitions included in this section apply. 
 
A. “Bullying” means any written or verbal expression, physical act or gesture, or pattern thereof, by a student that is intended to cause or is 
perceived as causing distress to a student or a group of students and which substantially interferes with another student’s or students’ educational benefits, 
opportunities, or performance.  Bullying includes, but is not limited to, conduct by a student against another student or a group of students that a reasonable 
person under the circumstances knows or should know has the effect of: 
 
1. harming a student or a group of students; 
 
2. damaging a student’s or a group of students’ property; 
 
3. placing a student or a group of students in reasonable fear of harm to person or property; 
 
4. creating a hostile educational environment for a student or a group of students; or 
 
5. intimidating a student or a group of students. 
 
B. “Immediately” means as soon as possible but in no event longer than 24 hours. 
 
C. “On school district property or at school-related functions” means all school district buildings, school grounds, and school property or property 
immediately adjacent to school grounds, school bus stops, school buses, school vehicles, school contracted vehicles, or any other vehicles approved for 
school district purposes, the area of entrance or departure from school grounds, premises, or events, and all school-related functions, school-sponsored 
activities, events, or trips.  School district property also may mean a student’s walking route to or from school for purposes of attending school or 
school-related functions, activities, or events.  While prohibiting bullying at these locations and events, the school district does not represent that it will 
provide supervision or assume liability at these locations and events. 
 
IV. REPORTING PROCEDURE 
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A. Any person who believes he or she has been the victim of bullying or any person with knowledge or belief of conduct that may constitute 
bullying shall report the alleged acts immediately to an appropriate school district official designated by this policy.  A person may report bullying 
anonymously.  However, the school district’s ability to take action against an alleged perpetrator based solely on an anonymous report may be limited. 
 
B. The school district encourages the reporting party or complainant to use the report form available from the principal of each building or available 
from the school district office, but oral reports shall be considered complaints as well. 
 
C. The building principal, the principal’s designee, or the building supervisor (hereinafter building report taker) is the person responsible for 
receiving reports of bullying at the building level.  Any person may report bullying directly to a school district human rights officer or the superintendent.  If 
the complaint involves the building report taker, the complaint shall be made or filed directly with the superintendent or the school district human rights 
officer by the reporting party or complainant. 
 
D. A teacher, school administrator, volunteer, contractor, or other school employee shall be particularly alert to possible situations, circumstances, or 
events that might include bullying.  Any such person who receives a report of, observes, or has other knowledge or belief of conduct that may constitute 
bullying shall inform the building report taker immediately.  School district personnel who fail to inform the building report taker of conduct that may 
constitute bullying in a timely manner may be subject to disciplinary action. 
 
E. Reports of bullying are classified as private educational and/or personnel data and/or confidential investigative data and will not be disclosed 
except as permitted by law. 
 
F. Submission of a good faith complaint or report of bullying will not affect the complainant’s or reporter’s future employment, grades, or work 
assignments, or educational or work environment. 
 
G. The school district will respect the privacy of the complainant(s), the individual(s) against whom the complaint is filed, and the witnesses as much 
as possible, consistent with the school district’s obligation to investigate, take appropriate action, and comply with any legal disclosure obligations. 
 
V. SCHOOL DISTRICT ACTION 
 
A. Upon receipt of a complaint or report of bullying, the school district shall undertake or authorize an investigation by school district officials or a 
third party designated by the school district. 
 
B. The school district may take immediate steps, at its discretion, to protect the complainant, reporter, students, or others pending completion of an 
investigation of bullying, consistent with applicable law. 
 
C. Upon completion of the investigation, the school district will take appropriate action.  Such action may include, but is not limited to, warning, 
suspension, exclusion, expulsion, transfer, remediation, termination, or discharge.  Disciplinary consequences will be sufficiently severe to try to deter 
violations and to appropriately discipline prohibited behavior.  School district action taken for violation of this policy will be consistent with the 
requirements of applicable collective bargaining agreements; applicable statutory authority, including the Minnesota Pupil Fair Dismissal Act; school district 
policies; and regulations. 
 
D. The school district is not authorized to disclose to a victim private educational or personnel data regarding an alleged perpetrator who is a student 
or employee of the school district.  School officials will notify the parent(s) or guardian(s) of students involved in a bullying incident and the remedial action 
taken, to the extent permitted by law, based on a confirmed report. 
 
VI. REPRISAL 
 
The school district will discipline or take appropriate action against any student, teacher, administrator, volunteer, contractor, or other employee of the school 
district who retaliates against any person who makes a good faith report of alleged bullying or against any person who testifies, assists, or participates in an 
investigation, or against any person who testifies, assists, or participates in a proceeding or hearing relating to such bullying.  Retaliation includes, but is not 
limited to, any form of intimidation, reprisal, harassment, or intentional disparate treatment. 
 
VII. TRAINING AND EDUCATION 
 
A. The school district annually will provide information and any applicable training to school district staff regarding this policy. 
 
B. The school district annually will provide education and information to students regarding bullying, including information regarding this school  

district policy prohibiting bullying, the harmful effects of bullying, and other applicable initiatives to prevent bullying. 
 
C. The administration of the school district is directed to implement programs and other initiatives to prevent bullying, to respond to bullying in a  

manner that does not stigmatize the victim, and to make resources or referrals to resources available to victims of bullying. 
 
D. The school district may implement violence prevention and character development education programs to prevent and reduce policy violations.  

Such programs may offer instruction on character education including, but not limited to, character qualities such as attentiveness, truthfulness,  
respect for authority, diligence, gratefulness, self-discipline, patience, forgiveness, respect for others, peacemaking, and resourcefulness. 

 
VIII. NOTICE 
 
The school district will give annual notice of this policy to students, parents or guardians, and staff, and this policy shall appear in the student handbook. 
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PUBLIC NOTICE: PUPIL RECORDS   revised 2017 
 
Independent School District No. 332 gives notice to parents of students currently in attendance in the District, and eligible students currently in attendance in 
the District, of their rights regarding pupil records. 
 
1. Parents and eligible students are hereby informed that they have the following rights: 
 

a. That a parent or eligible student has a right to inspect and review the student’s education records within 45 days after the day the 
request for access is received by the school district.  A parent or eligible student should submit to the school district a written request to inspect education 
records which identify as precisely as possible the record or records he or she wishes to inspect.  The parent or eligible student will be notified of the time 
and place where the records may be inspected; 
 

b. That the parent or eligible student has a right to seek amendment of the student’s education records to ensure that those records are not 
inaccurate, misleading, or otherwise in violation of the student’s privacy rights.  A parent or eligible student may ask the school district to amend a record 
that they believe is inaccurate or misleading.  The request shall be in writing, identify the item the parent or eligible student believes to be inaccurate, 
misleading, or in violation of the privacy rights of the student, shall state the reason for this belief, and shall specify the correction the parent or eligible 
student wishes the school district to make.  The request shall be signed by the parent or eligible student.  If the school district decides not to amend the record 
as requested by the parent or eligible student, the school district will notify the parent or eligible student of the decision and advise him or her of the right to 
a hearing regarding the request for amendment.  Additional information regarding the hearing procedures will be provided to the parent or eligible student 
when notified of the right to a hearing; 
 

c. That the parent or eligible student has a right to consent to disclosures of personally identifiable information contained in the student’s 
education records, except to the extent that federal and state law and the regulations promulgated thereunder authorize disclosures without consent; 
 

d. That the school district may disclose education records to other school officials within the school district if the school district has 
determined they have legitimate educational interests.  For purposes of such disclosure, a “school official” is a person employed by the school district as an 
administrator, supervisor, instructor, or support staff member (including health or medical staff and law enforcement unit personnel) or other employee; a 
person serving on the school board; a person or company with whom the school district has consulted to perform a specific task (such as an attorney, auditor, 
medical consultant, therapist, public information officer, or data practices compliance official); or a parent or student serving on an official committee, such 
as a disciplinary or grievance committee; or any individual assisting a school official in the performance of his or her tasks.  A school official has a 
“legitimate educational interest” if the individual needs to review an education record in order to fulfill his or her professional responsibility and includes, 
but is not limited to, an interest directly related to classroom instruction, teaching, student achievement and progress, discipline of a student, and student 
health and welfare and the ability to respond to a request for educational data; 
 

e. That the school district forwards education records on request to a school or post-secondary educational institution in which a student 
seeks or intends to enroll, or is already enrolled, as long as the disclosure is for purposes related to the student’s enrollment, including information about 
disciplinary action taken as a result of any incident in which the student possessed or used a dangerous weapon, suspension and expulsion information 
pursuant to 20 U.S.C. § 7917, part of the federal Every Student Succeeds Act [insert the following bracketed phrase if the school district has a policy 
regarding Staff Notification of Violent Behavior by Students] [and data regarding a student’s history of violent behavior,] and any disposition order which 
adjudicates the student as delinquent for committing an illegal act on school district property and certain other illegal acts; 
 

f. That the parent or eligible student has a right to file a complaint with the U.S. Department of Education regarding an alleged failure by 
the school district to comply with the requirements of 20 U.S.C. § 1232g and the rules promulgated thereunder. The name and address of the office that 
administers the Family Education Rights and Privacy Act is: 
 

Family Policy Compliance Office 
U.S. Department of Education 
400 Maryland Avenue S.W. 
Washington, D.C.  20202 

 
[optional] g. That the parent or eligible student has a right to obtain a copy of the school district’s policy regarding the protection and privacy of 
pupil records; and 
 
[optional] h. That copies of the school district’s policy regarding the protection and privacy of school records are located at 400 Maple Avenue 
East, Mora, MN  55051. 
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2. Independent School District No. 332 has adopted a school board policy in order to comply with state and federal laws regarding education 
records.  The policy does the following: 
 

a. It classifies records as public, private, or confidential. 
 

b. It establishes procedures and regulations to permit parents or students to inspect and review a student’s education records.  These 
procedures include the method of determining fees for copies, a listing of the locations of these education records, and the identity of the individuals in 
charge of the records. 
 

c. It establishes procedures and regulations to allow parents or students to request the amendment of a student’s education records to 
ensure that the records are not inaccurate, misleading, or otherwise in violation of the student’s privacy rights. 
 

d. It establishes procedures and regulations for access to and disclosure of education records. 
 

e. It establishes procedures and regulations for safeguarding the privacy of education records and for obtaining prior written consent of 
the parent or student when required prior to disclosure. 
 

3. Copies of the school board policy and accompanying procedures and regulations are available to parents and students upon written 
request to the Superintendent. 
 

4. Pursuant to applicable law, Independent School District No. 332 gives notice to parents of students currently in attendance in the 
school district, and eligible students currently in attendance in the school district, of their rights regarding “directory information.” 
 

“Directory information” includes the following information relating to a student:  the student’s name; address; telephone number; 
electronic mail address; photograph; date and place of birth; major field of study; dates of attendance; grade level; enrollment status; participation in 
officially recognized activities and sports; weight and height of members of athletic teams; degrees, honors and awards received; the most recent educational 
agency or institution attended by the student; and other similar information.  “Directory information” also includes the name, address, and telephone number 
of the student’s parent(s).  “Directory information” does not include a student’s social security number or a student’s identification number (ID) if the ID 
may be used to access education records without use of one or more factors that authenticate the student’s identity such as a personal identification number, 
password, or other factor known or possessed only by the authorized user.  It also does not include identifying information on a student’s religion, race, 
color, social position, or nationality. 
  

[Note:  The definition of directory information is found on page 515-2 of the school district’s policy. This definition includes all of the types of 
information specifically referenced by state and federal law as directory information.  A school district may choose not to include some or all of the 
enumerated information as directory information.  A school district also may add to the list of directory information, as long as the added data is not 
information that generally would be deemed as an invasion of privacy or information that references the student’s religion, race, color, social position, 
or nationality.  A school district also may specify in this section that the disclosure of directory information will be limited to specific parties, for specific 
purposes, or both.  The identity of those parties and/or purposes should be identified.  To the extent a school district adds these restrictions, it must then 
limit its directory information disclosures to those individuals and/or purposes specified in this public notice.  Procedures to address how these 
restrictions will be enforced by the school district are advised. Designation of directory information is an important policy decision for the local school 
board which must balance not only the privacy interests of the student against public disclosure but also the additional administrative requirements such 
restrictions on disclosures will place on the school district.] 
 

a. THE INFORMATION LISTED ABOVE SHALL BE PUBLIC INFORMATION WHICH THE SCHOOL DISTRICT MAY 
DISCLOSE FROM THE EDUCATION RECORDS OF A STUDENT OR INFORMATION REGARDING A PARENT. 
 

b. SHOULD THE PARENT OF A STUDENT OR THE STUDENT SO DESIRE, ANY OR ALL OF THE LISTED 
INFORMATION WILL NOT BE DISCLOSED WITHOUT THE PARENT’S OR ELIGIBLE STUDENT’S PRIOR WRITTEN CONSENT 
EXCEPT TO SCHOOL OFFICIALS AS PROVIDED UNDER FEDERAL LAW. 
 

c. IN ORDER TO MAKE ANY OR ALL OF THE DIRECTORY INFORMATION LISTED ABOVE “PRIVATE” (I.E., 
SUBJECT TO CONSENT PRIOR TO DISCLOSURE), THE PARENT OR ELIGIBLE STUDENT MUST MAKE A WRITTEN REQUEST TO 
THE BUILDING PRINCIPAL WITHIN THIRTY (30) DAYS AFTER THE DATE OF THE LAST PUBLICATION OF THIS NOTICE.  THIS 
WRITTEN REQUEST MUST INCLUDE THE FOLLOWING INFORMATION: 
 

(1) NAME OF STUDENT AND PARENT, AS APPROPRIATE; 
(2) HOME ADDRESS; 
(3) SCHOOL PRESENTLY ATTENDED BY STUDENT; 
(4) PARENT’S LEGAL RELATIONSHIP TO STUDENT, IF APPLICABLE; 
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(5) SPECIFIC CATEGORY OR CATEGORIES OF DIRECTORY INFORMATION WHICH IS NOT TO 
BE MADE PUBLIC WITHOUT THE PARENT’S OR ELIGIBLE STUDENT’S PRIOR WRITTEN CONSENT. 
 

5. Pursuant to applicable law, Independent School District No. 332 hereby gives notice to parents of students and eligible students in 
grades 11 and 12 of their rights regarding release of information to military recruiting officers and post-secondary educational institutions.  The school 
district must release the names, addresses, and home telephone numbers of students in grades 11 and 12 to military recruiting officers and post-secondary 
educational institutions within sixty (60) days after the date of the request.  Data released to military recruiting officers under this provision may be used only 
for the purpose of providing information to students about military service, state and federal veterans’ education benefits, and other career and educational 
opportunities provided by the military and cannot be further disseminated to any other person except personnel of the recruiting services of the armed forces. 
 

SHOULD THE PARENT OF A STUDENT OR THE ELIGIBLE STUDENT SO DESIRE, ANY OR ALL OF THE LISTED 
INFORMATION WILL NOT BE DISCLOSED TO MILITARY RECRUITING OFFICERS AND POST-SECONDARY EDUCATIONAL 
INSTITUTIONS WITHOUT PRIOR CONSENT. 
 

IN ORDER TO REFUSE THE RELEASE OF THIS INFORMATION WITHOUT PRIOR CONSENT, THE PARENT OR ELIGIBLE 
STUDENT MUST MAKE A WRITTEN REQUEST TO THE RESPONSIBLE AUTHORITY, [DESIGNATE TITLE OF INDIVIDUAL, I.E., 
BUILDING PRINCIPAL], BY [INSERT DATE] EACH YEAR.  THIS WRITTEN REQUEST MUST INCLUDE THE FOLLOWING 
INFORMATION: 
 

(1) NAME OF STUDENT AND PARENT, AS APPROPRIATE; 
(2) HOME ADDRESS; 
3) STUDENT’S GRADE LEVEL; 
(4) SCHOOL PRESENTLY ATTENDED BY STUDENT; 
(5) PARENT’S LEGAL RELATIONSHIP TO STUDENT, IF APPLICABLE; 
(6) SPECIFIC CATEGORY OR CATEGORIES OF INFORMATION WHICH ARE NOT TO BE RELEASED TO 

MILITARY RECRUITING OFFICERS AND POST-SECONDARY EDUCATIONAL INSTITUTIONS WITHOUT PRIOR CONSENT; 
(7) SPECIFIC CATEGORY OR CATEGORIES OF DIRECTORY INFORMATION WHICH ARE NOT TO BE 

RELEASED TO THE PUBLIC, INCLUDING MILITARY RECRUITING OFFICERS AND POST-SECONDARY EDUCATIONAL 
INSTITUTIONS. 
 
Notice: Refusal to release the above information to military recruiting officers and post-secondary educational institutions alone does not affect the 
school district’s release of directory information to the public, including military recruiting officers and post-secondary educational institutions.  In 
order to make any directory information about a student private, the procedures contained in the Directory Information section of this notice also must 
be followed.  If you do not want your child’s or eligible student’s directory information released to military recruiting officers or post-secondary 
educational institutions, you also must notify the school district that you do not want this directory information released to any member of the public, 
including military recruiting officers and post-secondary educational institutions. 
 
INDEPENDENT SCHOOL DISTRICT 332 
MORA, MINNESOTA 
Dated: November 2017 
S/Karen Kirschner 
KAREN KIRSCHNER, BOARD CHAIR 
 
MEAL INFORMATION 
Dear Parent/Guardian: 
Our school provides healthy meals each day. Breakfast costs $2.15 for 1-6, $2.25 for 7-12; lunch costs $2.50 for K-6, $2.75 for 7-12; and individual milk 
costs $.40. Kindergarten Breakfasts are free of charge. 
Your children may qualify for free or reduced-price meals. “Reduced-price” breakfasts and lunches are served at no charge. To apply for free or 
reduced-price school meals, complete the enclosed Application for Educational Benefits following the instructions. A new application must be submitted 
each year. Your application also helps our school qualify for additional education funds and discounts.  
Return your completed Application for Educational Benefits to: Mora Public Schools, 400 Maple Ave E, Mora, MN  55051 

1. Who can get free or reduced-price meals? Children in households participating in the Supplemental Nutrition Assistance Program (SNAP), 
Minnesota Family Investment Program (MFIP) or Food Distribution Program on Indian Reservations (FDPIR), and foster children can get free 
school meals without reporting household income. Also, children can get free or reduced-price meals if their household income is within the 
maximum income shown for the household size on the instructions. Approval for school meal benefits is good for the school year. 

2. Do foster children qualify for free meals? Yes, foster children who are the legal responsibility of a foster care agency or court are eligible for 
free meals regardless of household income. 

3. I get WIC. Can my children get free meals? Children in households participating in WIC may be eligible for free or reduced-price meals. 
Please fill out an application.  

4. May I apply if someone in my household is not a U.S. citizen? Yes. You or your children do not have to be U.S. citizens for your children to 
qualify for free or reduced-price meals. 

5. Who should I include as members of my household? Include yourself and all other people living in the household, related or not (such as 
grandparents, other relatives or friends). Include a household member who is temporarily away, such as a college student.  
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6. What if my income is not always the same? List the amount that you normally get. If you normally get overtime, include it, but not if you get it 
only sometimes. 

7. How will the information I provide be kept? Information you provide on the form, and your child’s approval for school meal benefits, will be 
protected as private data. See the back page of the application for more information about how the information is used. 

8. Will the information I give be checked? Yes, and we may also ask you to send written proof. 
9. What if I disagree with the school’s decision about my application? You should talk to school officials. You also may ask for a hearing. 

 
If you have other questions or need help, call 320-679-6200. 
Dan Voce 
Superintendent of Schools 
 
In the operation of the child nutrition programs, no child will be discriminated against because of race, color, national origin, age, sex, or disability.  If you 
believe you have been discriminated against, write immediately to USDA, Director, Office of Adjudication, 1400 Independence Avenue SW, Washington, 
DC 20250-9410 
 
 
GENERAL STATEMENT OF PROCEDURES/LUNCH ACCOUNTS 
Independent School District 332 has arranged that lunch/milk accounts will be established for families in the District who eat lunch at school and wish to use 
this service. 
 
Families will be assigned a PIN number for their student’s lunch/milk account and will make deposits on a routine basis, so that the account does not have a 
negative balance at any time for lunches/milk purchased by the student(s). Parents/families will be notified if their account has a negative balance. Charging 
of school lunches will not be allowed, unless a previous arrangement has been made with the Food Service Director. Abuse or misuse of PIN numbers will 
be dealt with under the jurisdiction of the District’s Discipline Policy. 
 
Federal/State Nutrition guidelines and non-discrimination standards and practices will be observed by the School District. 
 
MORA PUBLIC SCHOOLS UNPAID MEAL CHARGES POLICY #534   adopted 7/27/17 
 
I.         PURPOSE  
The purpose of this policy is to ensure that students receive healthy and nutritious meals through  the  school  district’s  nutrition  program  and  that  school 
district  employees, families,  and  students  have  a  shared  understanding  of  expectations  regarding  meal charges.   The policy seeks to allow students to 
receive the nutrition they need to stay focused during the school day and minimize identification of students with insufficient funds to pay for school meals 
as well as to maintain the financial integrity of the school nutrition program. 
 
II.       PAYMENT OF MEALS 
 

A.  Students have use of a meal account for all students in district. These are shared funds. Families can add money 1. Go on-line to use a debit or 
credit card or check. 2. Send in Cash or Check. 3. Call in to use debit or credit card. This is a PRE-PAYMENT plan and funds are drawn from the account 
like a bank account. Funds need to be in place to make purchases. Families are notified via email when balances get low, along with notification in line to the 
students as they proceed thru the lines. Slips of paper with details are sent home with students at both schools. Phone calls and letters are sent when there is 
not email address or the balance gets in the negative.  

B.  If the school district receives school lunch aid under Minn. Stat. § 124D.111, it must make lunch available without charge to all participating 
students who qualify for free or reduced-price meals regardless of account balance. 

C.  A student with an outstanding meal charge debt will be allowed to purchase a meal if the student pays for the meal when it is received. 
D.  The school district may provide an alternate meal that meets federal and state requirements to a student who does not have sufficient funds in 

the student’s account or cannot pay cash for a meal.   The school district will accommodate special dietary needs with respect to alternate meals.  
E.  When a student has a negative account balance, the student will not be allowed to charge any ala carte items. 

 
III.      LOW OR NEGATIVE ACCOUNT BALANCES – NOTIFICATION 
 

A.  The school district will make reasonable efforts to notify families when meal account balances are low or fall below zero. 
B.  Families will be notified of an outstanding negative balance. Families will be notified by email as the balance declines, letter or phone call 

when there is no email on file or the balance is not made current in a timely basis. 
C.  Reminders for payment of outstanding student meal balances will not demean or stigmatize any student participating in the school lunch 

program. 
 
IV.      UNPAID MEAL CHARGES 
 

A.  The school district will make reasonable efforts to communicate with families to resolve the matter of unpaid charges. Where appropriate, 
families may be encouraged to apply for free and reduced-price meals for their children. 

B.  The school district will make reasonable efforts to collect unpaid meal charges classified as delinquent debt.  Unpaid meal charges are 
designated as delinquent debt when payment is overdue, the debt is considered collectable, and efforts are being made to collect it. 

C.  Negative balances of more than $5.00 not paid prior to the beginning of the school year, will result in a student not being allowed to use the 
School Lunch Program until the account is brought positive. A student with an outstanding meal charge debt will be allowed to purchase a meal if the 
student pays for the meal when it is received. 

D.  The school district may not enlist the assistance of non-school district employees, such as volunteers, to engage in debt collection efforts. 
 
V.       COMMUNICATION OF POLICY 
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A.  This policy and any pertinent supporting information shall be provided in writing (i.e., mail, email, back-to-school packet, student handbook, 

etc.) to: 
1.         all households at or before the start of each school year; 
2.         students and families who transfer into the school district, at the time of enrollment; and 
3.         all school district personnel who are responsible for enforcing this policy.  

 
B.  The school district may post the policy on the school district’s website, in addition to providing the required written notification described 

above. 
 
 
MORA PUBLIC SCHOOLS SCHOOL BUS PROCEDURE 2020-2021 
 
Riding the school bus is a privilege not a right. Proper behavior is imperative for the safety of everyone. The school is responsible for the student from the 
time the student is picked up by the bus until the student is discharged from the bus in the afternoon. The student is expected to follow all the rules on the bus 
as well as in the school building itself. Any violations of bus rules will be covered by the school discipline policy.  Also, as state law, effective August 1, 
1993, states that juveniles found with guns in school or on school buses will have their drivers’ licenses cancelled until they are 18. 
 
Other consequences for school bus discipline problems mandated by the state includes the following (in addition to Fairview/Trailview discipline measures): 
 
1st Offense - Warning by the driver 
2nd Offense - Referred to building Principal with bus conduct slip/Parent notified 
3rd Offense - Suspension of bus riding privileges (up to two (2) days) 
4th Offense - Suspension of bus riding privileges (up to five (5) days) 
5th Offense - Indefinite suspension of bus riding privileges  
Other consequences as defined in student handbook discipline policy 
 
Smoking, lighting of matches or lighters, fighting or other behavior that could endanger others will result in immediate suspension. Vandalism to the bus 
requires suspension and restitution. 
 
The law clearly states that riding the bus is a privilege not a right. A student’s riding privileges may be revoked for failing to obey the school district’s bus 
discipline policy or for failing to demonstrate knowledge of school bus safety principles after receiving safety training. Districts are not required to follow 
laws governing suspension and expulsion and are not required to provide transportation for a student whose riding privileges have been revoked. Provisions 
must be made for students with disabilities.  We are all aware of potential for school bus accidents.  Many such accidents occur because the driver may have 
been distracted by some discipline problem on the bus.  Bus drivers have a full-time job driving the bus, watching the traffic, remembering stops and fighting 
bad weather.  They should not be expected to be disciplinarians also.  Students must be responsible for their own behavior. 
 

For everyone’s comfort and safety it is necessary to enforce proper behavior on the school bus. 
FOLLOW THESE BUS RULES 
1. Students must remain seated at all times while on the bus. 
2. Talk quietly and use appropriate language. Do not use profanity or obscene gestures. 
3. Do not hang out the windows! Keep head, hands and feet inside the bus. 
4. Do not fight with, strike or cause physical abuse to another student. 
5. Do not horseplay with, harass, intimidate, tease, or bully others. 
6. Do not throw any objects on or off the bus. 
7. No eating, drinking while on the bus. 
8. Do not smoke, use tobacco, drugs or alcohol. 
9. Do not light matches or lighters on the bus. 
10. Do not bring any weapons or dangerous objects on the bus. 
11. Do not be destructive to bus property. 
12. Immediately follow the directions of the driver. 

 
MOST IMPORTANT:   Be courteous, respectful, and considerate of others. 
1. Remember, it is also their privilege to ride on the bus safely and comfortably. 
2. If you do not follow this - your privilege to ride the bus will be taken away. 

 
 
District 332 WELLNESS POLICY   Revised 10/27/16 
I. PURPOSE 
 

The purpose of this policy is to assure a school environment that promotes and protects students’ health, well-being, and ability to learn by                       
supporting healthy eating and physical activity. 

 
II. GENERAL STATEMENT OF POLICY 
 

A. The school board recognizes that nutrition education and physical education are essential components of the educational process and                  
that good health fosters student attendance and education. 

B. The school environment should promote and protect students’ health, well-being, and ability to learn by encouraging healthy eating                  
and physical activity. 
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C. The school district encourages the involvement of students, parents, teachers, food service staff, and other interested persons in                  
implementing, monitoring, and reviewing school district nutrition and physical activity policies. 

D. Children need access to healthy foods and opportunities to be physically active in order to grow, learn, and thrive. 
E. All students in grades K-12 will have opportunities, support, and encouragement to be physically active on a regular basis. 
F. Qualified food service personnel will provide students with access to a variety of affordable, nutritious, and appealing foods that meet                    

the health and nutrition needs of students; try to accommodate the religious, ethnic, and cultural diversity of the student body in meal                      
planning; and will provide clean, safe, and pleasant settings and adequate time for students to eat. 

 
III. GUIDELINES 
 

A. Foods and Beverages 
 

1. All foods and beverages made available on campus (including concessions and a la carte cafeteria items) will be consistent                   
with the current USDA Dietary Guidelines for Americans. 

2. Food service personnel will take every measure to ensure that student access to foods and beverages meet or exceed all                    
federal, state, and local laws and guidelines. 

3. Food service personnel shall adhere to all federal, state, and local food safety and security guidelines. 
4. The school district will make every effort to eliminate any social stigma attached to, and prevent the overt identification of,                    

students who are eligible for free and reduced-price school meals. 
5. The school district will provide students access to hand washing or hand sanitizing before they eat meals or snacks. 
6. The school district will make every effort to provide students with sufficient time to eat after sitting down for school meals                     

and will schedule meal periods at appropriate times during the school day. 
7. The school district will discourage tutoring, club, or organizational meetings or activities during mealtimes, unless students                

may eat during such activities. 
 

B. School Food Service Program/Personnel 
 

1. The school district will provide healthy and safe school meal programs that strictly comply with all federal, state, and local                    
statutes and regulations. 

2. The school district shall designate an appropriate person to be responsible for the school district’s food service program,                  
whose duties shall include the creation of nutrition guidelines and procedures for the selection of foods and beverages made                   
available on campus to ensure food and beverage choices are consistent with current USDA Dietary Guidelines for                 
Americans. 

 
3. As part of the school district’s responsibility to operate a food service program, the school district will provide continuing                   

professional development for all food service personnel in schools. 
 

C. Nutrition Education and Promotion 
 
1. The school district will encourage and support healthy eating by students and engage in nutrition promotion that is: 

 
a. offered as part of a comprehensive program designed to provide students with the knowledge and skills                

necessary to promote and protect their health; 
 

b. part of health education classes as well as classroom instruction in subjects such as math, science, language arts,                  
social sciences, and elective subjects, where appropriate; and 

 
c. enjoyable, developmentally appropriate, culturally relevant, and includes participatory activities, such as           

contests, promotions, taste testing, and field trips. 
 

2. The school district will encourage all students to make age appropriate, healthy selections of foods and beverages,                 
including those sold individually outside the reimbursable school meal programs, such as through a la carte [snack] lines,                  
vending machines, fundraising events, concession stands, and student stores. 

 
3. Schools will not use foods or beverages as rewards for academic performance or good behavior (unless this practice is                   

allowed by a student’s individual education plan or behavior intervention plan) and will not withhold food or beverages as                   
punishment. 

 
D. Physical Activity 

 
1. Students need opportunities for physical activity and to fully embrace regular physical activity as a personal behavior.                 

Toward that end, health education will reinforce the knowledge and self-management skills needed to maintain a healthy                 
lifestyle and reduce sedentary activities such as watching television; 

2. Opportunities for physical activity will be incorporated into other subject lessons, where appropriate; and 
3. Classroom teachers will provide short physical activity breaks between lessons or classes, as appropriate. 

 
E. Communications with Parents 

 
1. The school district recognizes that parents and guardians have a primary and fundamental role in promoting and protecting                  
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their children’s health and well-being. 
2. The school district will support parents’ efforts to provide a healthy diet and daily physical activity for their children. 
3. The school district encourages parents to pack healthy lunches and snacks and refrain from including beverages and foods                  

without nutritional value. 
4. The school district will provide information about physical education and other school-based physical activity opportunities               

and will support parents’ efforts to provide their children with opportunities to be physically active outside of school. 
 
IV. IMPLEMENTATION AND MONITORING 
 

A. After approval by the school board, the wellness policy will be implemented throughout the school district. 
B. School food service staff, at the school or district level, will ensure compliance within the school’s food service areas and will report                      

to the food service program administrator, the building principal, or the superintendent’s designee, as appropriate. 
C. The school district’s food service program administrator will provide an annual report to the superintendent setting forth the nutrition                   

guidelines and procedures for selection of all foods made available on campus. 
D. The school district will establish a committee to monitor, review and make recommendations to the district wellness policy. The                   

committee will be comprised of, at minimum, a school administrator, food service director, physical education teacher, school nurse,                  
health professional, teacher, parent and student.  The committee will meet on a semi-annual basis. 

E. The superintendent or designee will ensure compliance with the wellness policy and will provide an annual report of the school                    
district’s compliance with the policy to the school board. 

 
Periodic Tennessen Warning to Students and Parents 
Parents are advised that: 
 
1.  Students attending school in the school district will be asked to supply information to school personnel.  Examples of such information requests include 
homework assignments, test questions, and questions during the course of classroom activities. 
 
2.  The information will be collected by the school district in order to evaluate the student's current level of performance with respect to his or her education 
program, to maintain discipline within the school, and to determine the student's needs and preferences relating to his or her education program. 
 
3.  Students are not required by any law or regulation to supply data. However, the school district expects and requires that students will participate fully in 
their educational program by completing homework assignments and tests.  Moreover, the student's refusal to supply data may prevent the school district 
from assessing the student's needs and incorporating the student's preferences into the student's educational program.  Refusal to supply information used to 
evaluate a student, including homework assignments and tests, will result in a failing grade being given for the assignment.  Continued failure to supply 
information will result in a failing grade for a particular course and a failing grade for the year.  Refusal to supply information to a school district employee 
investigating an alleged rule violation may result in action being taken without benefit of information the student could have provided. 
 
4.  Data collected will be provided to school personnel having a legitimate educational interest in obtaining access to the data, and to state and federal 
authorities having statutory rights of access to the data. A secondary institution must release to military recruiting officers the names, addresses, and home 
telephone numbers of students in grade 11 and 12 within 60 days after the date of the request unless parents and students refuse this release. 
 
 
MN Enrollment Options Programs 
 
Learners in Minnesota have several enrollment option programs which allow them to choose the school or education program they wish to attend. Minnesota 
has led the nation in establishing statewide programs which give parents and learners the opportunity to choose an education which best suits the needs and 
interests of the individual learner. Summaries of these options are listed below: 

 
POST SECONDARY ENROLLMENT OPTIONS program provides 11th and 12th grade students, who qualify for the post-secondary 
institution of their choice, the opportunity to take college courses for high school credit. The program gives the student choice of a wider variety 
or more advanced courses than may be available in their high school.  
 
OPEN ENROLLMENT program allows students kindergarten through 12th grade, the opportunity to apply to attend a school outside the district 
in which they live. Applications are due in the nonresident district before January 15, except for those choosing to enter or leave districts with 
desegregation plans.  
 
HIGH SCHOOL GRADUATION INCENTIVES program is designed for students who are not likely to graduate or who have dropped out of 
school before getting their diplomas. These learners may choose from a variety of education options to complete the requirements needed to 
graduate.  
 
DIPLOMA OPPORTUNITIES FOR ADULTS AGED 21 AND OVER encourages those who have not completed high school to return to get 
their diplomas. Qualifying learners have up to two years of free state aid to finish their requirements. Many of the same education programs under 
High School Graduation incentives are available to these adults.  
 
AREA LEARNING CENTERS offer personalized education programs, year round, day and evening to accommodate the needs of learners. A 
wide variety of courses, leading to diplomas, are taught using alternative methods of instruction. Additional services are provided to assure each 
learner’s success. Learners aged 12 through adult may attend.  
 
PUBLIC OR PRIVATE ALTERNATIVE PROGRAMS personalize the education of learners at risk of not completing high school. Classes 
are taught using alternative methods and flexible scheduling. These programs are offered during the typical school day and year.  
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EDUCATION PROGRAMS FOR PREGNANT MINORS AND MINOR PARENTS are designed to encourage parenting and pregnant teens 
to continue their educations and receive their high school diplomas. A variety of education options are available. Child care and transportation 
may be arranged. 
 
FOR MORE INFORMATION call a Mora Schools principal or counselor at 320-679-6200  OR THE NEW ENROLLMENT OPTIONS 
HOTLINE 800 NUMBER at the Minnesota Department of Education, 1-800-657-3990.  

 
Asbestos Notification 
Our school has been inspected for asbestos under the Asbestos Hazard Emergency Response Act of 1986 (AHERA).  Some asbestos-containing building 
materials (ACBM) were found in the building.  A management plan detailing the location and description of the asbestos-containing building materials 
(ACBM) has been submitted to the Minnesota Department of Education (MDE) and is available for your inspection at Mora Public Schools District 
Office, 400 East Maple, Mora, Minnesota. 
 
The person designated as Asbestos Program Manager for our school is Chip Brandt,  located in the Mora Public Schools District Office, 400 East Maple, 
Mora, Minnesota, telephone, 320-679-6200 or email cbrandt@moraschools.org. 
 
Problem areas identified in the management plan have been acknowledged and corrected as directed.  WARNING LABELS have been attached to ACBM 
only in routine maintenance areas such as the furnace room.  Please heed these labels and do not remove or misplace them. 
 
Asbestos-containing areas will be kept under surveillance for change or damage.  If you notice any change or damage to areas identified as 
asbestos-containing, notify the Asbestos Program Manager at once.  In addition to periodic surveillance (at least every six months) the school will be 
re-inspected by a certified asbestos inspector every three years. 
 
Short-term workers, such as telephone workers or plumbers, as well as any school employees who will be working in ACBM areas will be informed of any 
potential danger.  Any questions regarding this plan or its implementation may be directed to the Asbestos Program Manager. 
 
 
General Notice of Chemical Spraying 
 
Dear Parent or Guardian: 
A Minnesota state law went into effect in year 2000 that requires schools to inform parents and guardians if they apply certain pesticides on school property. 
Specifically, this law requires schools that apply these pesticides to maintain an estimated schedule of pesticide applications and to make the schedule 
available to parents and guardians for review or copying at each school office. State law also requires that you be told that the long-term health effects on 
children from the application of such pesticides or the class of chemicals to which they belong may not be fully understood. If you would like to be notified 
prior to pesticide applications made on days other than those specified in the estimated schedule (excluding emergency applications), please complete and 
return the form below and mail it to: Chip Brandt, District Office, Mora School. If you have any questions regarding this notice, please contact Chip at 
320-679-6200. 
 
Request for Pesticide Notification 
 
Mora Elementary/Mora High School 
 
I understand that the school will make available an estimated schedule of pesticide applications for review and copying at the school office. Should 
a pesticide application be scheduled on a day different from the day(s) specified in the original schedule, I would like to be notified. I understand that the 
school may ask me for reimbursement for the costs of notification. 
 

I would prefer to be notified by (circle):  
US Mail              E-mail 
 
Please print neatly: 
Name of Parent/Guardian 
Date 
Address 
Day Phone Evening Phone 
E-mail 
Return to: Chip Brandt, District Office, Mora Schools 

 
 
Special Education Evaluations for Home-Schooled or Private-School Students 
In response to the reauthorized Individuals with Disabilities Education Improvement Act (IDEIA 2004), Minnesota must demonstrate that “all children with 
disabilities, including children with disabilities attending private schools, regardless of the severity of their disabilities, and who are in need of special 
education and related services, are identified, located and evaluated.” This responsibility extends to children with disabilities who are educated at home or in 
non-public schools. 
 
Upon request, Mora Public Schools will provide information to concerned parents on specific disabilities including information about the educational or 
behavioral characteristics of each disability. Parents who believe their child may indeed have a disability may request information on how to arrange for an 
evaluation through the district’s special education staff. 
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Parents of students who are evaluated and are found to be eligible for special education services will become part of a team which will develop, implement 
and monitor the effectiveness of an Individual Education Plan (IEP) to meet the identified needs of their children. 
 
If you have questions or would like to receive information about specific disabilities or evaluation, please contact the principal of the school building your 
child would be attending if he/she was enrolled in public school.  Your school district is committed to success for all learners. 
 
EMPLOYMENT AND SERVICES CRIMINAL HISTORY BACKGROUND CHECKS    Revised 5/12 
NOTICE TO PARENTS AND GUARDIANS 
The school district has adopted a policy, the purpose of which is to promote the physical, social, and psychological well being of its students.  Pursuant to 
this policy, the school district shall seek criminal history background checks for all applicants who receive an offer of employment with the school 
district.  The school district also shall seek criminal history background checks for all individuals who are offered the opportunity to provide athletic 
coaching services or other extracurricular academic coaching services to the school district, regardless of whether compensation is paid.  These positions 
include, but are not limited to, all athletic coaches, extracurricular academic coaches, assistants, and advisors.  The school district may elect to seek 
criminal history background checks for other volunteers, independent contractors, and student employees. 
 
INDOOR AIR QUALITY MANAGEMENT PLAN NOTIFICATION 
As required by the Minnesota Department of Education, Mora ISD 332 has developed and implemented an Indoor Air Quality (IAQ) Management Plan. 
Walkthroughs, inspections and employee surveys are performed annually and as needed to detect issues that could lead to IAQ problems.  The IAQ 
Management Plan is available at the District Office for viewing by interested parties.  
 
If you have any questions or concerns regarding indoor air quality in district facilities, please contact Chip Brandt at (320) 679-6200.  Reports of IAQ 
concerns or problems are responded to promptly and addressed as appropriate.  
 
Additional information regarding indoor air quality, including self-help information for home and school, is available from the Minnesota Department of 
Health at http://www.health.state.mn.us/divs/eh/indoorair/schools/index.html and the EPA website at http://www.epa.gov/iaq/schools. 

 
STUDENT  SURVEYS    Revised 10/27/16 
 
I. PURPOSE 
 

Occasionally the School District utilizes surveys to obtain student opinions and information about students. The purpose of this policy is to                     
establish the parameters of information that may be sought in student surveys. 

 
II. GENERAL STATEMENT OF POLICY 
 

Student surveys may be conducted as determined necessary by the school district. Surveys, analyses and evaluations conducted as part of any                     
program funded through the U.S. Department of Education must comply with 20 U.S.C. § 1232h. 

 
III. STUDENT SURVEYS IN GENERAL 
 

A. Student surveys will be conducted anonymously and in an indiscernible fashion. No mechanism will be used for identifying the                   
participating student in any way. No attempt will be made in any way to identify a student survey participant. There will be no                       
requirement that the student return the survey, and no record of the student’s returning a survey will be maintained.  

 
B. The superintendent may choose not to approve any survey that seeks probing personal and/or sensitive information that could result in                    

identifying the survey participant, or is discriminatory in nature based on age, race, color, sex, disability, religion, or national origin. 
 

C. Surveys containing questions pertaining to the student’s or the student’s parent(s) or guardian(s) personal beliefs or practices in sex,                   
family life, morality and religion will not be administered to any student unless the parent or guardian of the student is notified in                       
writing that such survey is to be administered and the parent or guardian of the student gives written permission for the student to                       
participate or has the opportunity to opt out of the survey depending upon how the survey is funded. Any and all documents                      
containing the written permission of a parent for a student to participate in a survey will be maintained by the school district in a file                         
separate from the survey responses. 

 
D. Although the survey is conducted anonymously, potential exists for personally identifiable information to be provided in response                 

thereto. To the extent that personally identifiable information of a student is contained in his or her responses to a survey, the school                       
district will take appropriate steps to ensure the data is protected in accordance with Minn. Stat. Ch. 13 (Minnesota Government Data                     
Practices Act), 20 U.S.C. § 1232g (Family Educational Rights and Privacy Act) and 34 C.F.R. Part 99. 

 
E. The school district must not impose an academic or other penalty on a student who opts out of participating in a student survey. 

 
IV. STUDENT SURVEYS CONDUCTED AS PART OF DEPARTMENT OF EDUCATION PROGRAM 
 

A. All instructional materials, including teacher’s manuals, films, tapes, or other supplementary material which will be used in connection                  
with any survey, analysis, or evaluation as part of any program funded in whole or in part by the U.S. Department of Education, shall                        
be available for inspection by the parents or guardians of the students. 
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B. No student shall be required, as part of any program funded in whole or in part by the U.S. Department of Education, without the prior                         
consent of the student (if the student is an adult or emancipated minor), or in the case of an unemancipated minor, without the prior                        
written consent of the parent, to submit to a survey that reveals information concerning: 

 
1. political affiliations or beliefs of the student or the student’s parent; 
2. mental and psychological problems of the student or the student’s family; 
3. sex behavior or attitudes; 
4. illegal, antisocial, self-incriminating, or demeaning behavior; 
5. critical appraisals of other individuals with whom respondents have close family relationships; 
6. legally recognized privileged or analogous relationships, such as those of lawyers, physicians, and ministers; 
7. religious practices, affiliations, or beliefs of the student or the student’s parent; or 
8. income (other than that required by law to determine eligibility for participation in a program or for receiving financial                   

assistance under such program). 
 

C. A school district that receives funds under any program funded by the U.S. Department of Education shall develop local policies                    
consistent with Sections IV.A. and IV.B., above, concerning student privacy, parental access to information, and administration of                 
certain physical examinations to minors. 

 
1. The following policies are to be adopted in consultation with parents: 

 
a. The right of a parent to inspect, on request, a survey, including an evaluation, created by a third party before the                     

survey is administered or distributed by a school to a student, including procedures for granting a parent’s                 
request for reasonable access to such survey within a reasonable period of time after the request is received. 

 
“Parent” means a legal guardian or other person acting in loco parentis (in place of a parent), such as a                    
grandparent or stepparent with whom the child lives, or a person who is legally responsible for the welfare of                   
the child. 

 
b. Arrangements to protect student privacy in the event of the administration or distribution of a survey, including                 

an evaluation, to a student which contains one or more of the items listed in Section IV.B., above, including the                    
right of a parent of a student to inspect, on request, any such survey. 

 
c. The right of a parent of a student to inspect, on request, any instructional material used as part of the educational                     

curriculum for the student and procedures for granting a request by a parent for such access within a reasonable                   
period of time after the request is received. 

 
“Instructional material” means instructional content that is provided to a student, regardless of format, including               
printed or representational materials, audio-visual materials, and materials in electronic or digital formats (i.e.,              
materials accessible through the Internet).  The term does not include academic tests or academic assessments. 

 
d. The administration of physical examinations or screenings that the school district may administer to a student.                

This provision does not apply to a survey administered to a student in accordance with the Individuals with                  
Disabilities Education Act (20 U.S.C. § 1400, et seq.). 

 
e. The collection, disclosure, or use of personal information collected from students for the purpose of marketing                

or for selling that information (or otherwise providing the information to others for that purpose), including                
arrangements to protect student privacy that are provided by the school district in the event of such collection,                  
disclosure, or use. 

 
(1) “Personal information” means individually identifiable information including a student or parent’s           

first and last name; a home or other physical address (including street name and the name of the city                   
or town); a telephone number; or a Social Security identification number. 

 
(2) This provision does not apply to the collection, disclosure, or use of personal information collected               

from students for the exclusive purpose of developing, evaluating, or providing educational products             
or services for, or to, students or educational institutions, such as: 

 
(a) college or other postsecondary education recruitment or military; 

 
(b) book clubs, magazines, and programs providing access to low cost literary products; 

 
(c) curriculum and instructional materials used by elementary and secondary schools; 

 
(d) tests and assessments used by elementary schools and secondary schools to provide            

cognitive, evaluative, diagnostic, clinical, aptitude, or achievement information about         
students, or to generate other statistically useful data for the purpose of securing such              
tests and assessments and the subsequent analysis and public release of the aggregate data              
from such tests and assessments; 
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(e) the sale by students of products or services to raise funds for school-related or              
education-related activities; and 

 
(f) student recognition programs. 

 
(3) The right of a parent to inspect, on request, any instrument used in the collection of information, as                  

described in Section IV.C.1., Subparagraph e., above, before the instrument is administered or             
distributed to a student and procedures for granting a request by a parent for reasonable access to                 
such an instrument within a reasonable period of time after the request is received. 

 
2. The policies adopted under Section IV.C., Subparagraph 1., above, shall provide for reasonable notice of the adoption or                  

continued use of such policies directly to parents of students enrolled in or served by the school district. 
 

a. The notice will be provided at least annually, at the beginning of the school year, and within a reasonable period                    
of time after any substantive change in a policy. 

 
b. The notice will provide parents with an opportunity to opt out of participation in the following activities: 

 
(1) Activities involving the collection, disclosure, or use of personal information collected from students             

for the purpose of marketing or for selling that information, or otherwise providing that information               
to others for that purpose. 

 
(2) The administration of any third-party survey (non-Department of Education funded) containing one            

or more of the items contained in Section IV.B., above. 
 

(3) Any nonemergency, invasive physical examination or screening that is required as a condition of              
attendance, administered by the school and scheduled by the school in advance, and not necessary to                
protect the immediate health and safety of the student or other students. 

 
“Invasive physical examination” means any medical examination that involves the exposure of            
private body parts, or act during such examination that includes incision, insertion, or injection into               
the body, but does not include a hearing, vision, or scoliosis screening. 

 
c. The notice will advise students of the specific or approximate dates during the school year when the activities in                   

Section IV.C.2., Subparagraph b., above, are scheduled, or expected to be scheduled. 
 

d. The notice provisions shall not be construed to preempt applicable provisions of state law that require parental                 
notification and do not apply to any physical examination or screening that is permitted or required by                 
applicable state law, including physical examinations or screenings that are permitted without parental             
notification. 

 
V. NOTICE 

 
A. The school district must give parents and students notice of this policy at the  

beginning of each school year and after making substantive changes to this policy. 
 

B. The school district must inform parents at the beginning of the school year if the 
district or school has identified specific or approximate dates for administering 
surveys and give parents reasonable notice of planned surveys scheduled after the 
start of the school year.  The school district must give parents direct, timely notice 
when their students are scheduled to participate in a student survey by United 
States mail, e-mail, or another direct form of communication.  
 

C. The school district must give parents the opportunity to review the survey and to  
opt their students out of participating in the survey. 

 
 
PUBLICITY DIGITAL IMAGES (PHOTOGRAPHS AND VIDEOS) 
Throughout the year, digital images are taken in classrooms and at school activities.  Some of these may be published in local newspapers, on Mora Public 
School’s web pages and social media, and/or in Mora Public Schools’ publications.  Parents may request that their child’s digital images and names not be 
published or shared.  The request must be made in writing and sent to the Mora Public School District Office at 400 Maple Avenue East, Mora, MN  55051. 
This does not apply to images of school events taken by the news media. 
 
 
DISTRICT POLICIES 
If you’d like more information, ISD #332 Mora Public School policies are available on the District’s website (www.moraschools.org) 
under the District- District Policies tab. 
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