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Dear Blue Ridge Families,

As we embark upon this new school year, I wanted to let our Blue Ridge families know that we strive to

provide a safe learning environment for each of our students. To that end, we have committed to taking time

at the start of the school year to cover critical policies with our employees. We will discuss the impact and

importance of the policies and our roles in upholding each of the policies. We would like to include you in the

process of reviewing policy with us. Below you will find summaries of six policies. I would like to invite you to

use the provided link to the online board policy manual to read the full language of these policies. Once

you’ve done so, I would encourage you to take time to discuss these policies and topics with your students at

home in the manner that is appropriate for their age and understanding. Thank you for joining us in this work!

Blue Ridge CUSD #18 BOE Policy

Policy 7:10 Equal Education Opportunities

Summarized: Equal educational and extracurricular opportunities shall be available for all students without

regard to color, race, nationality, religion, sex, sexual orientation, ancestry, age, physical or mental disability,

gender identity, status of being homeless, immigration status, order of protection status, actual or potential

marital or parental status, including pregnancy.

Policy 7:20 Harassment of Students Prohibited

Summarized: No person, including a School District employee or agent, or student, shall harass, intimidate, or

bully a student on the basis of actual or perceived: race; color; national origin; military status; unfavorable

discharge status from military service; sex; sexual orientation; gender identity; gender-related identity or

expression; ancestry; age; religion; physical or mental disability; order of protection status; status of being

homeless; actual or potential marital or parental status, including pregnancy; association with a person or

group with one or more of the aforementioned actual or perceived characteristics; or any other distinguishing

characteristic.

Policy 7:180 Prevention of and Response to Bullying, Intimidation, and Harassment

Summarized: Bullying on the basis of actual or perceived race, color, national origin, military status,

unfavorable discharge status from the military service, sex, sexual orientation, gender identity, gender-related

identity or expression, ancestry, age, religion, physical or mental disability, order of protection status, status of

being homeless, or actual or potential marital or parental status, including pregnancy, association with a

person or group with one or more of the aforementioned actual or perceived characteristics, or any other

distinguishing characteristic is prohibited.
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Policy 7:185 Teen Dating Violence Prohibited

Summarized: Engaging in teen dating violence that takes place at school, on school property, at

school-sponsored activities, or in vehicles used for school-provided transportation is prohibited. For purposes

of this policy, the term teen dating violence occurs whenever a student who is 13 to 19 years of age uses or

threatens to use physical, mental, or emotional abuse to control an individual in the dating relationship; or

uses or threatens to use sexual violence in the dating relationship.

Policy 2:260 Uniform Grievance Procedure

Summarized: Students, parents/guardians, employees, or community members should notify any District

Complaint Manager if they believe that the School Board, its employees, or its agents have violated their

rights guaranteed by the State or federal Constitution, State or federal statute, or Board policy, or have a

complaint in any of the sixteen areas listed in the policy language.

Policy 2:265 Title IX Sexual Harassment Grievance Procedure

Summarized: Sexual harassment as defined in Title IX (Title IX Sexual Harassment) is prohibited. Any person,

including a District employee or agent, or student, engages in Title IX Sexual Harassment whenever that

person engages in conduct on the basis of an individual's sex that satisfies one or more of the following:

1. A District employee conditions the provision of an aid, benefit, or service on an individual's

participation in unwelcome sexual conduct; or

2. Unwelcome conduct determined by a reasonable person to be so severe, pervasive, and objectively

offensive that it effectively denies a person equal access to the District's educational program or

activity; or

3. Sexual assault as defined in 20 U.S.C. $1092(1)(6)A/V), dating violence as defined in 34 U.S.C.

$12291(a)(10), domestic violence as defined in 34 U.S.C. $12291(a)(8), or stalking as defined in 34

U.S.C. $12291(a)(30.).

Examples of sexual harassment include, but are not limited to, touching, crude jokes or pictures, discussions

of sexual experiences, teasing related to sexual characteristics, spreading rumors related to a person's alleged

sexual activities, rape, sexual battery, sexual abuse, and sexual coercion.

Thank you for the role that you play in keeping our students safe in their learning environment.

Respectfully,

Dr. Hillary Stanifer
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