
  

  

 

  

 

 

  

 

 

 

 

 

 

 

 

 

  

 

  

 

  

  

   

 

  

 

 

 

 

 

 

  

 

BUDGET VOTE AND ELECTION 

Tuesday, May 18, 2021 

12:00 p.m.—8:00 p.m. Gym Foyer 

BUDGET HEARING 

Tuesday, May 4, 2021 

6:00 p.m. CCS Knights Media - YouTube Live 

 



“Equal Opportunity/Affirmative Action Employer” 

 

COPENHAGEN CENTRAL SCHOOL DISTRICT 

 
SCOTT N. CONNELL, SUPERINTENDENT 

 
P.O. Box 30,  

Copenhagen, NY 13626  

315-688-4411 

Fax 315-688-2001 

www.ccsknights.org  

April, 2021 

 

Dear District Residents, 

 

The purpose of this document is to provide the taxpayers of the Copenhagen Central School District with an overview of the proposed 

school budget for 2021-2022. 

 

The 2021-2022 proposed school budget is $11,674,922, an increase of $467,301, or 4.17%.  We are proposing a tax levy increase of 

1.0%, or $17,708.   We are able to balance the budget by appropriating $781,279 of fund balance.  Please refer to page 12 of this 

document to see a comparison of the tax levy trends for the past fifteen years.  We would like to use the remainder of this document to 

explain highlights of the next fiscal year budget. 

 

This year has continued to be very unique for all of us given the global COVID-19 pandemic.  Our district has gone to great lengths to 

ensure students have remained in our school safely, have had access to social-emotional support, and receive continued educational 

instruction at the school building.  

 

The economic and logistical effects of the pandemic will continue to present challenges for the district into the 2021-2022 school 

year.  As many of you are very aware, the majority of the revenue of the district is New York State aid.  Recent federal legislation has 

promised to infuse an unprecedented amount of cash flow into education in an attempt to address very targeted initiatives, such as 

learning loss and social/emotional stress due to the pandemic.  It is currently unclear how New York State will distribute these funds, 

when, and with what stipulations.  The news of this legislation is promising and our students stand to benefit a great deal when the 

funding is received.  We are optimistic that the federal funding will reach our books as anticipated.  However, due to the uncertainty at 

this time, we have built our budget responsibly to not plan on the majority of those funds until final, clarifying guidance is provided. 

Another budgeting component that is important to be aware of is New York’s property tax cap law, which establishes a tax levy limit 

for each school district. The tax levy limit allows school districts to increase their property tax levy from one year to the next by two 

percent or the rate of inflation, whichever is less, based on a multi-step formula. In the multi-step formula, school districts must apply 

inclusions and exclusions within the formula, which may boost the district tax levy limits to more than two percent or the inflation 

rate.  However, such inclusions and exclusions may also reduce the tax cap of the district to figures that are not sustainable or realistic 

to implement. 

The tax cap this year is 2.67%.  In lieu of the many challenges that we have all faced, and continue to face as a result of the pandemic, 

the district has opted to levy considerably less than the district tax cap, at a rate of 1.0%, or a total levy amount of $1,788,462.  This 

minimal tax increase has been factored into the district’s long-term strategic tax cap plan and positions future year tax cap projections 

to be smooth and level. 

In summary, our school district and the Copenhagen community continues to be resilient and persevere in this difficult time.  Per 

Governor Cuomo’s Executive Order 202.26 the 2020, Annual Budget Review meeting will be live streamed on our CCS Knights 

Media Channel on May 4, 2021 at 6:00 p.m. for the presentation of the budget. There will be a chance to ask questions during that 

time.   The budget vote and election will take place at school on Tuesday, May 18, 2021 from 12:00 p.m. - 8:00 p.m. in the gym 

foyer.   If you would like an absentee ballot, please notify the District Clerk.    

If you have any questions, or would like additional information, please contact the Superintendent’s office at 315-688-4411. 

Sincerely, 

BOARD OF EDUCATION 

COPENHAGEN CENTRAL SCHOOL 

Board of Education 
Lynn A. Murray, President 

Alfred E. Tomaselli, V. President 

Troy W. Buckley 

Koreen G. Freeman 

Keith Lee 

Robert F. Stackel 

Gabrielle M. Thompson 

 

 

 

Nadine O’Shaughnessy 

    Building Principal 

Pamela L. Ratliff 

    Elementary Principal 

Scot Luther 

School Business Manager 

Logan Spaulding 

   Athletic Coordinator 

Brenda Shelmidine 

     District Clerk 

 

http://www.ccsknights.org/
https://www.youtube.com/channel/UCLr6U_Jx1X_Lru6or-xv11w
https://www.youtube.com/channel/UCLr6U_Jx1X_Lru6or-xv11w


 

CANDIDATES FOR MEMBERS OF 

THE BOARD OF EDUCATION 
 

There are two vacancies on the Copenhagen Central School Board of Education that are 

created by the expiring terms of Lynn A. Murray and Robert F. Stackel.  The following 

individuals have turned in a petition for their candidacy for a five-year term members of the 

Board of Education. 

 

Lynn A. Murray 

I am a lifelong resident and graduate of the Copenhagen Central School District and was 

raised on the family farm.  I received a Bachelor of Science degree in Agriculture Economics 

from Cornell University and returned home to form a partnership with my family.  My wife 

Peggy and I have raised four children, all graduates of CCS. I am the managing partner of 

Murcrest Farms LLC where the fifth generation is actively involved in the family business. 

Through all the changes over the years, one constant has been the excellent education 

Copenhagen Central has provided their students.  I have had the privilege to serve on the 

Board of Education and I also continue to be a member of the Board of Cooperative 

Educational Services (BOCES).  I am aware of the many challenges and opportunities that 

face our school now and in the future.  Together with the talented staff and administration, I 

know we can meet these challenges and take advantage of the opportunities to maintain and 

improve the quality education our children receive. 

One inevitable part of life is change.  How we manage it determines our success.  With your 

support, I look forward to being part of the team dedicated to making the best decisions for 

our students and community. 

Robert F. Stackel 

I am a graduate of Copenhagen Central School and the State University of New York at 

Plattsburgh.  I am a certified public accountant and a partner in a public accounting firm in 

Watertown, New York.  My wife Katherine and I have two children, Asa and Claire, both 

graduates of C.C.S. 

Our school is facing many educational and financial challenges.  I have a great deal of 

experience in dealing with school finances, both as a school auditor and as a board 

member.  This experience can allow me to assist the administration in the budgeting process, 

where we need to get as much educational value out of every dollar that is spent.  Effective 

budgeting will allow tax increases to be kept at a minimum. 

If I am elected, I will keep an open mind when dealing with the issues that face the Board and 

will try to see the broad picture when looking for solutions to problems.  What happened in 

the past can teach us valuable lessons that can be used in dealing with issues in the present, 

but a solution to a problem twenty years ago many not solve the same problem today.  I will 

use past experiences and listen to new ideas when dealing with issues.  I will not bring any 

self serving agendas to the Board. 

Copenhagen is an excellent school and I feel that my experience and open mind will help me 

contribute to sensible decisions that will enable the school to continue to excel. 

 



Revenue Sources 2020‐2021 2021‐2022 Difference

Property Tax Levy 1,770,754$     1,788,462$     17,708$            

State and Federal Aid 8,190,270$     8,686,254$     495,984$          

Other Income 118,909$         91,000$           (27,909)$           

PILOTS ‐ Payments in Lieu of Taxes 328,561$         327,927$         (634)$                

Tax Certiorari ‐$                  ‐$                  ‐$                  

Appropriated Fund Balance 799,127$         781,279$         (17,848)$           

2020‐2021 2021‐2022 Difference

11,207,621$   11,674,922$   467,301$          

WHERE THE SCHOOL DOLLAR COMES FROM

Total Budget ‐ Revenues

Property Tax Levy
$1,788,462 

15%

State and Federal Aid
$8,686,254 

74%

Other Income $91,000 
1%

PILOTS ‐ Payments in 
Lieu of Taxes
$327,927 

3%

Appropriated Fund 
Balance
$781,279 

7%

BUDGET REVENUES



Administrative 2020‐2021 2021‐2022 Difference

Board of Education 14,940$           19,750$           4,810$              

Central Administration and Finance 387,090$         388,100$         1,010$              

Curriculum Development and Supervision 227,314$         263,300$         35,986$            

Legal and Personnel 99,000$           97,500$           (1,500)$             

Other Central Services 236,000$         236,000$         ‐$                  

Employee Benefits 248,524$         265,504$         16,980$            

Total 1,212,868$     1,270,154$     57,286$            

Program 2020‐2021 2021‐2022 Difference

Community Service 2,500$             ‐$                  (2,500)$             

Teaching (Regular and Special Education) 4,755,833$     4,991,553$     235,720$          

Transportation 631,013$         581,700$         (49,313)$           

Employee Benefits 2,124,914$     1,903,855$     (221,059)$        

Total 7,514,260$     7,477,108$     (37,152)$          

Capital 2020‐2021 2021‐2022 Difference

BOCES Capital Costs ‐$                  ‐$                  ‐$                  

Capital Transfers ‐$                  ‐$                  ‐$                  

Debt Service 1,427,347$     1,872,558$     445,211$          

Operations and Maintenance 532,584$         518,200$         (14,384)$           

Transportation Equipment 300,000$         258,319$         (41,681)$           

Employee Benefits 220,562$         278,583$         58,021$            

Total 2,480,493$     2,927,660$     447,167$          

2020‐2021 2021‐2022 Difference

11,207,621$   11,674,922$   467,301$          Total Budget ‐ Expenses

WHERE THE SCHOOL DOLLAR IS SPENT

Administrative
$1,270,154 

11%

Program
$7,477,108 

64%

Capital
$2,927,660 

25%

BUDGET EXPENSES



Board of Education 2020‐2021 2021‐2022 Difference

Salaries 2,590$             2,700$             110$                  

Equipment ‐$                  ‐$                  ‐$                  

Conference, Workshop 6,000$             6,000$             ‐$                  

Contractual 5,200$             3,000$             (2,200)$             

Dues, Fees ‐$                  ‐$                  ‐$                  

Materials, Supplies, Parts 900$                 1,050$             150$                  

BOCES ‐$                  7,000$             7,000$              

Other 250$                 ‐$                  (250)$                

Total 14,940$           19,750$           4,810$              

Central Administration and Finance 2020‐2021 2021‐2022 Difference

Salaries 320,790$         335,000$         14,210$            

Equipment ‐$                  ‐$                  ‐$                  

Conference, Workshop 5,000$             2,500$             (2,500)$             

Contractual 6,500$             4,500$             (2,000)$             

Dues, Fees 30,100$           29,600$           (500)$                

Materials, Supplies, Parts 1,700$             1,500$             (200)$                

BOCES 23,000$           15,000$           (8,000)$             

Total 387,090$         388,100$         1,010$              

Curriculum Development and Supervision 2020‐2021 2021‐2022 Difference

Salaries 220,614$         256,800$         36,186$            

Equipment ‐$                  ‐$                  ‐$                  

Conference, Workshop ‐$                  ‐$                  ‐$                  

Contractual 200$                 1,900$             1,700$              

Dues, Fees ‐$                  ‐$                  ‐$                  

Materials, Supplies, Parts 500$                 600$                 100$                  

BOCES 6,000$             4,000$             (2,000)$             

Total 227,314$         263,300$         35,986$            

Administrative

‐ Portion of a salary for a District Clerk

‐ Board policy updates

‐ Annual meeting and vote, BOCES workshops, legal notices

‐ Salaries for Superintendent, Business Office, portion of Secretary to Superintendent, Tax Collector

‐ Audit, State Aid Planning, Cooperative Purchasing (BOCES)

‐ Salaries for principals, secretaries to principals

‐ Memberships, supplies to run two offices



Legal and Personnel 2020‐2021 2021‐2022 Difference

Salaries ‐$                  ‐$                  ‐$                  

Equipment ‐$                  ‐$                  ‐$                  

Conference, Workshop ‐$                  ‐$                  ‐$                  

Contractual 4,000$             5,500$             1,500$              

Dues, Fees 8,000$             10,000$           2,000$              

Materials, Supplies, Parts ‐$                  ‐$                  ‐$                  

BOCES 87,000$           82,000$           (5,000)$             

Total 99,000$           97,500$           (1,500)$             

Other Central Services 2020‐2021 2021‐2022 Difference

Salaries ‐$                  ‐$                  ‐$                  

Equipment ‐$                  ‐$                  ‐$                  

Conference, Workshop ‐$                  ‐$                  ‐$                  

Contractual 65,500$           63,000$           (2,500)$             

Dues, Fees ‐$                  ‐$                  ‐$                  

Materials, Supplies, Parts 500$                 1,000$             500$                  

BOCES 170,000$         172,000$         2,000$              

Total 236,000$         236,000$         ‐$                  

Employee Benefits 2020‐2021 2021‐2022 Difference

Employee Benefits 248,524$         265,504$         16,980$            

Total 248,524$         265,504$         16,980$            

Administrative

‐ For all employees listed in this section, costs for Employee Retirement System, Teacher Retirement System, Social Security, Medicare, 

Worker's Compensation, Unemployment Insurance, Health Insurance, Dental Insurance

‐ Salaries and expenses related to personnel record retention, legal fees related to personnel, access to legal counsel from BOCES

‐ School insurance, school dues, postage costs

‐ BOCES provided services for data processing and administration, student management services



Teaching (Regular and Special Education) 2020‐2021 2021‐2022 Difference

Salaries 3,174,474$     3,373,945$     199,471$          

Equipment 67,000$           23,000$           (44,000)$           

Conference, Workshop 18,700$           15,900$           (2,800)$             

Contractual 114,600$         119,001$         4,401$              

Dues, Fees 24,500$           10,850$           (13,650)$           

Materials, Supplies, Parts 119,559$         79,857$           (39,702)$           

Textbooks 67,000$           62,000$           (5,000)$             

BOCES 1,170,000$     1,307,000$     137,000$          

Total 4,755,833$     4,991,553$     235,720$          

Transportation 2020‐2021 2021‐2022 Difference

Salaries 422,713$         375,300$         (47,413)$           

Equipment ‐$                  11,000$           11,000$            

Conference, Workshop ‐$                  ‐$                  ‐$                  

Contractual 84,000$           76,100$           (7,900)$             

Dues, Fees 300$                 300$                 ‐$                  

Materials, Supplies, Parts 119,000$         114,000$         (5,000)$             

BOCES 5,000$             5,000$             ‐$                  

Total 631,013$         581,700$         (49,313)$          

Employee Benefits 2020‐2021 2021‐2022 Difference

Employee Benefits 2,124,914$     1,903,855$     (221,059)$        

Total 2,124,914$     1,903,855$     (221,059)$        

‐ Salaries for all instructional and non‐instructional employees, including teachers, aides, assistants, substitutes, health services and 

counselors, advisors, coaches, chaperones

‐ Instructional equipment and hardware, service and maintenance contracts, medical services, dues, fees, subscriptions, field trips, 

conferences, professional development

‐ Textbooks, library books, materials and supplies for instruction, leveraging the cooperative purchasing via BOCES to have minimal family 

contributions this year

‐ Students attending BOCES programs, health, medical, special education services, technology support

‐ Salaries for transportation director and all transportation related employees

‐ Services and supplies to support the operation and maintenance of the transportation department and related equipment

‐ For all employees listed in this section, costs for Employee Retirement System, Teacher Retirement System, Social Security, Medicare, 

Worker's Compensation, Unemployment Insurance, Health Insurance, Dental Insurance

Program



Capital Transfers 2020‐2021 2021‐2022 Difference

Transfers to Capital Fund ‐$                  ‐$                  ‐$                  

Total ‐$                 ‐$                 ‐$                  

Debt Service 2020‐2021 2021‐2022 Difference

Principal ‐ Bond 1,175,000$     1,465,000$     290,000$          

Interest ‐ Bond 234,389$         407,558$         173,169$          

Principal ‐ Bond Anticipation Note BAN ‐$                  ‐$                  ‐$                  

Interest ‐ Bond Anticipation Note BAN 17,958$           ‐$                  (17,958)$           

Total 1,427,347$     1,872,558$     445,211$          

Operations and Maintenance 2020‐2021 2021‐2022 Difference

Salaries 217,084$         209,700$         (7,384)$             

Equipment 20,000$           10,000$           (10,000)$           

Conference, Workshop ‐$                  ‐$                  ‐$                  

Contractual 234,500$         230,500$         (4,000)$             

Dues, Fees 15,000$           15,000$           ‐$                  

Materials, Supplies, Parts 32,000$           40,000$           8,000$              

BOCES 14,000$           13,000$           (1,000)$             

Total 532,584$         518,200$         (14,384)$          

Transportation Equipment 2020‐2021 2021‐2022 Difference

Equipment 300,000$         258,319$         (41,681)$           

Total 300,000$         258,319$         (41,681)$          

‐ Purchase of 2 regular buses

‐ No anticipated transfers to the Capital Fund

‐ School bond principal and interest payments, expenses increased this year is due to the Capital Improvement Project approved last year 

being realized on the books, along with the corresponding increase in building aid revenue.

‐ Salaries for supervisor of buildings and grounds and custodial staff

‐ Services and supplies to support the operation and maintenance of the facility

Capital



Employee Benefits 2020‐2021 2021‐2022 Difference

Employee Benefits 220,562$         278,583$         58,021$            

Total 220,562$         278,583$         58,021$            

‐ For all employees listed in this section, costs for Employee Retirement System, Teacher Retirement System, Social Security, Medicare, 

Worker's Compensation, Unemployment Insurance, Health Insurance, Dental Insurance

Capital



230201 - Copenhagen Central School

Contact Person:      Scot Luther Budgeted Proposed Budget

Telephone Number:      315-688-4033 2020-21 2021-22

(A) (B)

11,207,621 11,674,922

1,770,754 1,788,462

0 0

0 0

0 0

1,770,754 1,788,462

265,589 249,621

1,788,558 1,568,385

1,505,165 1,538,841

283,393 29,544

461 475

1.23%

Actual Estimated

2020-21 2021-22

(D) (E)

1,032,662 1,327,061

810,716 814,679

1,613,913 1,267,877

14.40% 10.86%

Capital                                                 $                     250,000.00  $             325,000.00 Future capital projects

Repair  $                       20,713.04  $               20,713.04 Repairs to capital improvements and equipment

Workers’ Compensation

Unemployment Insurance  $                       43,226.19  $               46,246.20 Pay for the reimbursement of UI fund

Reserve for Tax Reduction

Mandatory Reserve for Debt Service

Insurance

Property Loss

Liability

Tax Certiorari

Reserve for Insurance Recoveries

EBALR – Employee Benefit Accrued 
Liability

 $                     111,775.61  $             111,775.61 Pay for liabilities at termination of service of employees

Retirement Contribution - ERS  $                     540,740.00  $             746,340.84 Pay for ERS contributions

Single Other Reserve - TRS  $                       66,207.00  $             132,586.14 Pay for TRS contributions

          2021-2022 Property Tax Report Card

A.  Proposed Tax Levy to Support the Total Budgeted Amount 
 1 

B.  Tax Levy to Support Library Debt, if Applicable

C.  Tax Levy for Non-Excludable Propositions, if Applicable
 2 

D.  Total Tax Cap Reserve Amount Used to Reduce Current Year Levy, if Applicable

Schedule of Reserve Funds

Adjusted Unrestricted Fund Balance as a Percent of the Total Budget

Total Budgeted Amount,  not Including Separate Propositions 

H.  Total Proposed  School Year Tax Levy, Excluding Levy to Support Library Debt 
and/or Permissible Exclusions (E - B - F + D)

Adjusted Restricted Fund Balance

Consumer Price Index

I.  Difference: (G - H); (negative value requires 60.0% voter approval) 2 

Adjusted Unrestricted Fund Balance

F.  Permissible Exclusions to the School Tax Levy Limit

E.  Total Proposed School Year Tax Levy 
 (A + B + C - D)

1  Include any prior year reserve for excess tax levy, including interest.
2  Tax levy associated with educational or transportation services propositions are not eligible for exclusion under the School Tax Levy Limit and 
may affect voter approval requirements. 
3  For 2021-22, includes any carryover from 2020-11 and excludes any tax levy for library debt or prior year reserve for excess tax levy, including 
interest.

Assigned Appropriated Fund Balance

Public School Enrollment

G.  School Tax Levy Limit , Excluding Levy for Permissible Exclusions
 3

To pay the cost of reimbursement to the State Unemployment Insurance 
Fund.

Reserve Type
3/31/2021

Actual Balance
Intended Use of the Reserve in the 

2021-2022 School Year
6/30/2021 Estimated

Ending Balance

To pay the cost of any object or purpose for which bonds may be issued.

Reserve Description *

To pay the cost of repairs to capital improvements or equipment.

To pay for Workers Compensation and benefits.

To establish a reserve fund for tax certiorari settlements

To account for unexpended proceeds of insurance recoveries at the 
fiscal year end.

For the payment of accrued ‘employee benefits’ due to employees upon 
termination of service.

To fund employer retirement contributions to the State and Local 
Employees’ Retirement System

To fund employer retirement contributions to the New York State 
Teachers' Retirement System (TRS.)

For the gradual use of the proceeds of the sale of school district real 
property.

To cover debt service payments on outstanding obligations (bonds, 
BANS) after the sale of district capital assets or improvements.

To pay liability, casualty, and other types of uninsured losses.

To establish and maintain a program of reserves to cover property loss.

To establish and maintain a program of reserves to cover liability claims 
incurred.



 

FIFTEEN-YEAR COMPARISON OF TAX LEVY CHANGES 

ACTUAL DOLLAR INCREASES (DECREASES) 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 



 Copenhagen Central School District Annual Budget Meeting and Vote    
 
The Copenhagen Central School District Board of Education will hold a Public Meeting on the proposed 2021 - 2022 School District 
Budget on Tuesday, May 4, 2021 at 6:00 PM virtually on the CCS Knights Media YouTube Channel.  An overview of the budget to be 
voted on May 18, 2021 will be provided at the meeting. 
 

 

* Note that no previous voter registration is necessary and according to state law, property ownership cannot be required as a 
qualification for voting. 
 

 
Six-Day Budget Notice 

 
State law requires school districts to send to district residents a Six-Day Budget Notice.  This notice will be sent following the district's 
budget hearing and at least six days prior to the district vote.  The Copenhagen Central School District Budget Hearing will be held on 
Tuesday, May 4, 2021 at 6:00 PM virtually on the CCS Knights Media YouTube Channel.  Voting will take place on the statewide voting 
day, Tuesday, May 18, 2021 in the gymnasium foyer from 12:00 PM (noon) to 8:00 PM. 
 

 The Six Day Budget Notice will contain the following information: 
 

 A comparison of budget appropriations for the 2020-2021 and 2021-2022 school years 
 Percent of change between budgets 
 Percent of change in Consumer Price Index (CPI) 
 Basic STAR Savings 

 
 
 

 
Absentee Ballots  

 
Absentee ballots for the annual budget vote and school board election will be available for eligible voters.  A qualified voter is eligible 
for an absentee ballot when he or she is:  
 

 Absent from the district when polls are open due to business, occupation or studies 
 Confined in a hospital or jail 
 Chronically ill or has a physical disability 
 Absent due to vacation, whether actively working or retired 

 
Qualified voters desiring an absentee ballot will need to complete an application.  Applications 
are available in the Copenhagen Central School District Office and may be obtained by contacting 
Brenda Shelmidine, District Clerk at 315-688-4411 or at bshelmidine@ccsknights.org.  
 

 

 Absentee ballot applications must be returned to the district clerk by 5:00 PM on Tuesday, May 18, 2021 for the ballot to be 
counted. 

 Qualified voters with disabilities and military absentee ballots who are named on the county list will be automatically sent 
an absentee ballot. 

The following resolutions to be voted on are as follows:  
 2021-2022 Proposed Budget Appropriations 
 Transportation of Head Start Pupils for 2021-2022 
 Election of two (2) School Board Members 

 
QUALIFICATIONS OF VOTERS 

Individuals eligible to vote at the Annual District Meeting are those who possess 
all of the following qualifications: 

 A citizen of the United States 
 At least eighteen (18) years of age 
 A resident within the Copenhagen Central School District for a period 

of at least thirty (30 ) days preceding the date of the vote 

 

https://www.youtube.com/channel/UCLr6U_Jx1X_Lru6or-xv11w
mailto:bshelmidine@ccsknights.org
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Congratulations to the 

kindergarten class of 2033! 
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CCS Dress Code 

Spring in the North Country seems to arrive in 
fits and starts.  But yes, the first day of spring 
has officially come to pass.  With that comes 
warmer weather and more outdoor 
activity.  It might be a good time to 
take a few moments to review the 
school’s dress code and provide 
your sons and daughters with a gen-
tle reminder of what attire is appro-
priate for school and what is not.  
Some items in their wardrobes may 
be perfectly acceptable at home or 
at a picnic, but those same items do 
not fit the dress code of a public 
school.  Some clothes are highly 
fashionable and look beautiful 
when worn in the right settings, but 
are, unfortunately, not right for the 
conservative school setting. 

Education Pays 
According to the United States Department of La-
bor a report on the Bureau of Labor Statistics web-
site, https://www.bls.gov/emp/chart-unemployment-earnings-

education.htm, getting your education pays. 

Cell Phone and Driving Statistics 

 Texting while driving causes a 400% increase 
in time spent with eyes off the road. 

 Texting while driving is six times more likely 
to cause an accident than driving drunk. 

 94% of teens called texting and driving a seri-
ous threat, but 35% admitted to doing it any-
way. http://www.edgarsnyder.com/car-accident/cell-
phone/cell-phone-statistics.html 

BOCES Names “Students of the Quarter” 

Howard G. Sackett and Bohlen Tech-
nical Centers have named their 
“Students of the Quarter.”  Each in-
structor is allowed to select one student 
who has exhibited “outstanding quali-
ties” in their program.  This quarter 

Tayte Deom was selected for his high academic 
achievement and positive influence on the class in 
Automotive Technology.  Onnika Wood was se-
lected for the same qualities in Criminal Justice.  Jor-
dan Metheney was chosen for his outstanding per-
formance in Electrical Wiring Technology.  Antho-
ny McLean was selected for his positive influence 
on the class in Engineering & Design.  McKenzie 
McLane was chosen for her high academic achieve-
ment, positive influence on the class and great effort 
in Medical Careers.  Congratulations, Tayte, Onni-
ka, Jordan, Anthony and McKenzie! 

F. Staplin 

A. Smykla 

M. Atnip 

H. Martin 

A. Stokely 
G. Scholler 

https://www.bls.gov/emp/chart-unemployment-earnings-education.htm
https://www.bls.gov/emp/chart-unemployment-earnings-education.htm
https://www.edgarsnyder.com/car-accident/cause-of-accident/cell-phone/cell-phone-statistics.html
https://www.edgarsnyder.com/car-accident/cause-of-accident/cell-phone/cell-phone-statistics.html
http://www.boces.com/jlboces/site/default.asp


Music in our Schools Month

Due to COVID restrictions this March, many of our typical Music in Our Schools Month

celebrations just didn’t happen, but thanks to Mrs. Harvey, the show DID still go on with the Jazz

Ensemble performing for rotating groups of elementary students!

Kids’ Heart Challenge

This year’s Heart Association fundraiser was our best yet, with students

and families raising over $8,500!!  Students who raised over $100 were

able to “Slime” Mrs. O’Mara and students raising over $200 earned the

title of Ultimate Slimers!

Veggie Races

Kits, including everything needed to make a veggie race car, were sent home just before Spring Break,

and races were held on April 13th!  Congratulations to Kendall Fravell, whose race car covered the

furthest distance, and Xavier Gallow for best crash!

Do you have a child that is “just the right age” for Kindergarten, UPK

or the Wee Knights Program?  Give Mrs. Shambo  a call to add your

child to our registration lists!  315-688-4411 mshambo@ccsknights.org

mailto:mshambo@ccsknights.org


College Acceptances 

Madison Allen, daughter of Eric and Michelle Allen, has been accepted at Cochise College in 
the Chemistry and Biology programs. She has also been accepted to Arizona State University in 
Health and Sciences Program, Northern Arizona University   in the Pre-Med Program, and   
University of Missouri in the Biochemistry Program. Congratulations, Madison!  
 
Allison Best, daughter of Cathy Rivers and Tim Best, has been accepted to the University of 
New England in the Biochemistry Program. Congratulations Allison! 
 
Rae Collard, daughter of Jennifer and Jason Staplin and Roger Collard, has been accepted to 
Wells College. Congratulations Rae!  
 
Meaghen Fitzpatrick, daughter of Joseph and Laura Fitzpatrick, has been accepted to SUNY 
Broome Community College in the Dental Hygiene Program. Congratulations Meaghen! 
 
Lucas Graves, son of Robert and Cynthia Graves, has been accepted to SUNY Fredonia in the 
Exercise Science Program. He has also been accepted to St. John Fisher College in the Exercise 
Science Program, SUNY Cobleskill in the Health Science Studies program, SUNY Cortland in 
the Exercise Science Program, and SUNY Brockport in the Exercise Science program.             
Congratulations Lucas! 
 
Alexandria  Marolf, daughter of James Marolf and Jacqueline McDougall, has been accepted to 
Onondaga Community College in the Interior Design Program. Congratulations Alexandria! 
 
Cody Powis, son of Hollie and Jeff Powis, has been accepted to SUNY Cortland and SUNY 
Oswego in the Business Administration Programs. Congratulations Cody! 
 
Savanna Smith, daughter of Danielle Edwards and John and Amanda Chereshnoski, has been 
accepted to York College of Pennsylvania in the Pre-Allied Health Program. Congratulations 
Savanna! 
 
Anna Spaulding, daughter of Mark and Jennifer Spaulding, has been accepted to the University 
of Toledo in the Pre-Profession Div. College of Pharmacy and Pharmaceutical Sciences.  
Congratulations Anna! 
 
Tyler Tefft, son of Gilbert and Jennifer Tefft, has been accepted to Jefferson Community Col-
lege with an undeclared major. Congratulations Tyler! 
 
Allison Villeneuve, daughter of Angela Groff and Brian Villeneuve, has been accepted to SUNY 
Delhi in the Individual Studies Pre-Veterinary Technician program. Congratulations Allison! 
 
Natalie White, daughter of Sarah and Stephen Byers, has been accepted to Rochester Universi-
ty and Palm Beach Atlantic University in the Communications Program.  
Congratulations Natalie! 
 
 
 



Thursday 
June 17th 

Monday 
June 21st 

Tuesday 
June 22nd 

Wednesday  
June 23rd 

Thursday 
June 24th 

8:15 a.m. 8:15 a.m. 8:15 a.m. 8:15 a.m. 8:15 a.m. 

English  
Language 

Arts 

8th Grade 
LOTE/
Spanish 

Living  
Environment 

Algebra I Earth Science 

12:15 p.m. 12:15 p.m. 12:15 p.m.   

 HS LOTE/
Spanish 

 
 

   

 

All 8th grade students taking Spanish must take this exam.  **Please be advised the Regents Exams are 
given at these times across the state and may not be made up if absent.   
*ATTENDANCE IS MANDATORY 

College Scholarships and Awards 
A riana Rivera- Corona, daughter of Shayra Corona Nieves, has been selected as a St. Lawrence 
University Laurentian Pell Program Scholar with a full scholarship. Ariana, has also received Clark-
son Scholarship and Salutatorian Award $35,000 annually and from Cornell University she received 
the Cornell Grant and selected as Cornell Tradition Fellow Scholarship$48,746  annually. Congrat-
ulations Ariana! 
 
Anna Spaulding, daughter of Mark and Jennifer Spaulding, has been selected as a recipient of a 2021 
National Honor Society Scholarship totaling $3,200. Congratulations Anna! 
Anna has also  been awarded the Janet H. Griswold Memorial Scholarship in the amount  of $1,200 
for 2021-2022 academic year.  Anna has also been selected to receive the P.E.O.  Start Scholarship  
Board of Trustees of $2,500  for the 2021-2022 academic year. Congratulations Anna! 
 
 
 
 
 

     

 



Jefferson Express is not just for adult learners! They have programming that is fun and educational for kids and 
their families to attend.  Jefferson Express has kids’ workshops and day camps on Art, Science, Engineering, 
Dance, Music, Character Acting and Animation.  Kids have fun and parents like them because the day camps are 
affordable and some are cross-curricular, supporting core curriculum standards in Science, Mathematics, Lan-
guage Arts, History and Technology (STEaM compliant). Much of JCC kids' workshop and camp programming 
revolves around summer day camps, offered during the months of July and August.  Kids day camps and work-
shops are currently held on the Jefferson Community College campus in Watertown, New York. 

See this website for full details including dates, times, and costs:  https://sunyjefferson.edu/community/youth-

programs/steam-institute-kids-college.php, or call 315-786-2236. 

Current workshop schedules (see the above website for full details): 

 STEaM Institute/Kids’ College 

 Teen Animation/Animation 101 

 Art Mania! 

 Civil Engineering 

 Minecraft Modders 

 Virtual Reality:  The Future is Now 

 Online Training 

 

JCC Summer Kids Camps Return 

 

The Lewis and Jefferson County Employment and Training Offices have delivered applications for the 
Summer Youth Employment Program.  Students can pick up an application in the Guidance Office.  
The Summer Youth Program provides youth between the ages of 14 and 21 who meet criteria guide-
lines with summer jobs.   
 
Generally, if one or one’s family is receiving Public Assistance and/or Food Stamps, the youth is auto-
matically eligible.  It is not a requirement that the youth be attending school in order to be eligible.  
The program begins in July and runs through August.  Youth are employed by various public and not-
for-profit agencies, human service agencies, state parks, village maintenance crews, etc.  Submit your 
applications for Lewis County and Jefferson County as soon as possible, as positions are filled on a 
“first-come, first-served” basis.  Applications can be found in the Counseling Center. 
 
If you have any questions contact the Counseling Center, Lewis County Department of Employment & 
Training at 376-5800, or Jefferson County Department of Employment & Training (The WorkPlace) at 
786-9252.   
 
 

https://sunyjefferson.edu/community/youth-programs/steam-institute-kids-college.php
https://sunyjefferson.edu/community/youth-programs/steam-institute-kids-college.php


   

   

          Grade 6: Mollie Babcock,  Darby Fitzpatrick, Jamison Jones, Craig Lyndaker,   
                   Nathan Marienthal, Madyn Mendez, Grace Montalvo,, Sarah Richardson, Abigail                    
                   Swain, Hannah Warner  
 
                  Grade 7: Elijah Allen, Levi Easton, Klaire Earle-McKinney, Ayden Fish, Jayla  
                   Goodman, Madelyn Greene, Isabella Lepper, Logan L’Huillier, Carson Lyndaker,  
                   Nathan Russell, Ashton Sawyer, Wesley Sorensen, Wade Sullivan, Gavin   Sweet.  
                   
                  Grade 8: Maddy Carroll,   Isaiah Stephens. 
 
                  Grade 9: Alexia Adair, Ryan Buker, Samuel Carroll, Jamin Easton, Mackenzie       
                   Howard, Claire Jones,  Caden Miller, Samantha Stokely, Peyton Taylor, Gavin  
                   Tufo  
                   
                   Grade 10: Alyssa Fitzpatrick, Josh L’Huillier, Kameron Rudick, Adrian Stokely 
                   
                   Grade 11: Madison Buker, Charli Carroll, Raegan Dalrymple,  
                    McKenzie McLane, Jordyn Nevills, Cole Souva 
                 
                   Grade 12:  Meaghen Fitzpatrick, Darby Murray, Riley Pierce, Anna Spaulding ,   
                    Shareef Stokely, Garrett Tufo, Peyton Walker 

High School Students May Earn  

College Credits 

College-Level Examination Program (CLEP), is the most widely accepted credit-by-examination program in the 
United States, helping students in a wide range of ages earn credit for what they already know.  By receiving a satisfacto-
ry score, students can earn 3 or more college credits toward a college degree.   
 
Quick facts about CLEP: 
 

 Exams are available in 33 college-level introductory subjects; 

 More than 2,900 colleges grant undergraduate credit for CLEP; 

 Institutions grant 3-12 college credits for each CLEP exam taken; 

 More than 1,700 colleges administer the exams; 

 CLEP is administered on computer and exams are available year-round, you must bring headphones; 

 The tests are timed and 90 minutes long; 

 With the exception of English Composition with Essay, exams are composed primarily of multiple-choice questions.  
Some mathematics exams include fill-in type questions. 

 All exams are scored on a scale of 20 to 80 and the recommended credit-granting score for all exams is 50, a score 
representative of a grade of C. 

 Each exam costs $85.  Test centers usually charge $20 to cover administrating costs.   
 
JCC and Columbia College Fort Drum are the closest test centers.  Some typical exams are Language, Literature, Biolo-
gy, Pre-Calculus, and History.  Students should contact JCC and register at clep.collegeboard.org if they are interested in 
registering for the CLEP.     

Quarter 3 Perfect Attendance Middle/High School 



   On Wednesday, March 10th, Copenhagen Central School hosted a Career Day program.  As part of 
Career Week, local professionals presented sessions to all high school students in grades 9-12.  We 
would like to thank: Trooper John Pupillo, Mr. Marcus Spaulding, Ms. Emily Griffin, Mr. Patrick Lee, 
Mr. Matthew Cooper, Mr. Rhubart, Mr. Ramos, Mrs. Schell, Mrs. Saber, Mr. Myers, Mrs. Smith, Ms. 
Moser, Mrs. LeDoux, Mrs. Petrie, Mr. Zehr, Mr. Castillo, Ms. Andrea Wheeler,  SSG Myers, and SSGT 
Moynihan . 
,  
 



Mad City money is a reality simulation for high school students and was held at CCS on March 10th with the 
sophomore class participating.  Each student received an “about me” sheet that contained:  an occupation and 
salary, student loan debt owed, credit card debt owed, and cost of medical insurance.  Some students had a 
spouse; some were single; and some were single parents.  Participating students built a monthly budget based on 
their incomes.  They visited nine merchants in Mad City to purchase housing, transportation, food, day care, and 
other needs.  There’s a mall for wants and a credit union for financial services.  The Fickle Finger of Fate random-
ly visited each participant during the simulation and distributed unexpected windfalls and unplanned expenses.  
Students used debit cards for their purchases and must balance both their debit card registers and their budgets.  
Mad City Money was an enlightening experience for the sophomores. We would like to thank Cornell Coopera-
tive Extension and Northern Federal Credit Union for this real world experience for our students.  

Mad City Money 

      Howard G. Sackett  
                     “Students of the Quarter” 
 
Tayte Deom,  Automotive Technology 1 
Onnika Wood,, Criminal Justice 1 
Jordan Metheney,, Electrical Wiring Technology II 
Anthony McLean, Engineering &Design-Full Day 
McKenzie McLane, Medical Careers 
 
Congratulations!! 
 

 



 
February and March  

Knights in Shining Armour 

 

 

Each month, the CCS Middle School staff recognizes students who have been caught 
being awesome.  CCS faculty and staff encourage student to be Respectful, Responsi-
ble, Hard Working and Kind.  We call those students who exemplify these traits 
Knights in Shining Armour.  Shown below are the February/March Knight in 
Shining Armour, students: February Knights Rylee Presley and Caitlynn Case (not pic-
tured). March Knights in Shining Armour are Joseph Buchal and Maddy Carroll.  Con-
gratulations Rylee, Caitlynn, Joseph and Maddy! 



 

Thank you for all of your help throughout the school year.  We 
have had an amazing year in Kindergarten!!!

UPCOMING EVENTS: Thursday, June 17- Kindergarten Graduation 

Kindergarten Newsletter 
Mrs. Scholler / Mrs. Mulvaney / Mrs. Vanderlan 

 

 

 

 

2021 Kindergarten Class: 
Hayden Ackermna Malaya Christman Zoey Clement Meredith Coulombe Cole 

Creighton Abigail Eves Kennedy Fazio Kayleigh Flores Maleaha Flores Elyse Graban 

Benjamin Hebert Maddison Hlad Grayson Jones Pheabey Juby Abigail Lamphier 
Alexander LaRue Aleighna Mathieu Kenzie Moshier Eli Muncy Avaah Murphy Gavin 

Nicol Lucas Nicol Wayne Overton Madison Pickett Nora Randall Quinn Roggie 

Gracelynn Sawyer Marleigh Scott Mackenzie Selley David Sutton Breckinridge 
TenEyck Camron Therrien Jesse VanOrman Johnny Walters Chase Wheeler  

Jack Wheeler Ettason Williams Macie Zehr 



  

 

First Graders have been working very hard and the school year is going by quickly as we 

prepare for second grade!  

As the year ends, we will be completing our last Language Arts skills units. Students have come 

a very long way and we are so thankful that we have been able to stay in school. Please 

continue to read at home whenever possible to help reinforce their new reading skills, asking 

them questions about what they read whenever possible to support their comprehension.  

We will continue working on our math skills including measurement, fractions, and telling time. It 

is very important that we also continue to become more skilled with our addition and subtraction 

strategies.  

In the coming weeks, we will be hearing about Fairy Tales, the American Revolution, and 

Westward Expansion with our Listening and Learning Domains. Students will be bringing home 

a habitat project to complete with family that goes along with our current learning once we finish 

our habitat domain. This is always a fun project that students really enjoy. They will have the 

opportunity to present their habitats to the class once their projects are completed in order to 

work on their public speaking skills and show their hard work.  

Thank you for all of your support throughout the school year. It is greatly appreciated and truly 

shows in the growth of your children. Despite everything, it has been a truly wonderful school 

year. Please let us know if you have any other questions or exciting events to share in your 

child’s life! 

-Mrs. Virkler – Mrs. Hefferon – Mrs. Hill 
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    LEWIS COUNTY PUBLIC HEALTH AGENCY 
   7785 North State Street, Suite 2 
  Lowville, New York 13367-1229 

 Telephone: (315) 376-5453 
 Fax: (315) 376-7013 

www.lewiscountypublichealth.com 
Ashley R. Waite, RN, BSN, MPH 

Director 
 

 

Lewis County Public Health would like to inform parents/guardians on the importance of 
immunizations. Now more than ever we recognize the importance of disease prevention and 
the accomplishments that have been achieved through vaccines.  Even with remote learning, 
children are required to be up to date with vaccines.  Public Health is offering immunizations by 
appointment only. It is NOT too soon to schedule your child’s appointment with their Medical 
Provider or Public Health for required vaccines they will need for school entry in the Fall. We 
are requesting that you not wait on making these appointments. With ongoing Covid 
responsibilities and catching up on other responsibilities that have been on hold, time will be 
necessary to accommodate parents’ schedules and making appointment.  Please call 315-376-
5453 for any questions you have regarding vaccines your child may need.   
 

 
 

Important School Immunization Information- 
Within 14 days of the first day of school or day care, parents must: 

-Show proof of their child’s up-to-date vaccination, OR 
-Provide a valid medical exemption from vaccination. 

In order to attend or remain in school/day care, children who are unvaccinated or overdue 
must receive at least the first dose of all required vaccines within the first 14 days. They also 
must plan to receive all of the follow-up doses at the ages and intervals (time between doses) 
that is listed in the recommended vaccination schedule. 

Immunization Information 

Vaccines required for day care, pre-K and 

school attendance: 

-Diphtheria & Tetanus toxoid-containing 

vaccine and Pertussis vaccine (DTaP or 

Tdap) 

-Hepatitis B Vaccine 

- Measles, Mumps and Rubella vaccine 

(MMR) 

-Polio vaccine 

-Varicella (Chickenpox) vaccine 

 

Additional vaccines for middle school and 

high school students:  

-Tdap vaccine for Grades 6-12 

-Meningococcal conjugate vaccine 

(MenACWY) for Grades 7-12 

 +Students in Grade 12 need an 

additional booster dose of MenACWY on or 

after their 16th birthday 

 

Additional vaccines required for day care and pre-K: 

-Haemophilus influezae type b conjugate vaccine (HiB) 

-Pneumococcal Conjugate vaccine (PCV) 

http://www.lewiscountypublichealth.com/


 

Library News!!  
Congratulations to Mrs. Kindra Mosher for her successful 

completion of her first student teaching placement from 

the University of Buffalo Library Science Program here 

at Copenhagen Central School. Kindra was with us for 

20 days of library instruction and completed her Student 

Teaching placement working with students in grades 

Pre-K through 6th. It was a great deal of fun to have 

Kindra join us this spring! We wish her all the best as 

she completes her Student Teaching placement at 

General Brown in the Jr. Sr. High School Library. She 

will graduate this spring and plans to work as a School 

Librarian in Virginia. Good Luck Mrs. Mosher! 

 

 

 

 

Library Inventory in June… We Need Your Help 
 

Because we were unable to complete our school year 

last year in person, our school library was also unable to 

complete a yearly inventory of library books. This year we are 

really looking forward to having an inventory of our collection so 

we can best plan for the purchase of new resources in the fall. 

We want to first thank all of you for the amazing support last year 

getting our library resources back to school on the delivery 

buses! It was amazing to see how many of our resources came 

back, and we thank each and everyone of you for that. We do 

know that some resources are still out there and want to try hard 

to get them back to CCS for our spring inventory. Completing an 

inventory each year ensures we have a current collection of 

books and that popular titles are always available to our 

students. This year we will complete our library inventory in June 

and will stop circulating materials at the end of May. We ask that 

each family take a moment to look around on your own 

bookshelves at home for any library books that may need to be 

returned to CCS. Our books always have a barcode sticker on 

the upper right corner of the back of the book with a Code 

Number beginning with CAJ. Thank you so much for all of your 

help! Our library is amazing because our community values and 

supports our program! Happy Reading!! 

Mrs. Greene and Mrs. Fitzpatrick 

 

mailto:kindramo@buffalo.edu


Marching Band 
The CCS Marching Knights will look very different this year. Due 
to COVID regulations, the group is limited to HS students only. We 
have just learned that there is a Dairy Parade planned for this year, and will 
hopefully be participating. There are still lots of details to work out. Other 
opportunities to perform may arise as the spring continues! 
Dairy Parade, Watertown-Friday, June 4-Bus and Parade Times TBA 

CCS Musicals 
 Chorus students in each level (elementary, MS, and HS) are busy preparing 
a musical. Elementary students are doing 101 Dalmatians, MS students are 
preparing Lion King, and HS students are presenting Aladdin. Keep an eye out for 
links to the performances to be shared through Parentsquare at the conclusion of 

filming!    In-House Solo Festival 
Band students have been working hard to prepare solos! These solos (optional for 
students) are chosen from a list published by NYSSMA (New York State School 
Music Association) to meet certain criteria for the various levels of performance. 
Students play their solo (as well as scales and sight reading) for a judge and receive 
comments and, in some cases, a score.  

     Why do solos? 
Preparing and performing a solo gives students an 

opportunity to explore a different style of playing than 
in the band ensemble. By playing for someone new, 

they gain valuable experience in not only performing 
but in confidence! Students who do a solo are eligible 

to apply for next year’s Bi-County band ensembles. 
Most importantly, preparing a solo makes students 

better musicians and further develops musical skills! 
When?  

This year’s date for in-house solo festival is still in process. The day will be late 
May or early June. Students will be scheduled for times during study halls first, if 
they have any.  
 



High School Graduation Band 
Parents of band students currently in grades 8-11: these students have the honor of 
being the CCS band that performs at the ceremony. Plans for this year’s ceremony 
are still in process to ensure everyone’s safety, but we are at this point planning to 
perform at graduation. Students will be working on the music during class after the 
Spring Concert. There will be a rehearsal at 1:00 pm on Sunday, June 27th, with 
the ceremony beginning at 2:00 pm that day. 

Calling all CCS Alumni band members! We want YOU to 
perform with us in the graduation band during the 2021 CCS 
Commencement on Sunday, June 27th. Rehearsal will be at 

1:00 with the ceremony beginning at 2:00 pm. All ages and 
instruments are welcome. If you would like to participate, please 

contact the school at 315-688-4411. Hope to see you there! 

Band and Chorus Spring Concerts 
It has been a long time, but we are excited to be planning 

an IN PERSON concert for HS band and chorus students this spring! The date is 
Wednesday, May 26th with the concert beginning at 6:00 pm. High School Band, 
Chorus, and Jazz Band will be performing. Because Middle School and 
Elementary students are within cohorts and meeting as lessons only, their spring 
concert will be virtual, just like the Winter Concert was. A date will be announced 
soon, and a link to the concert shared through Parentsquare on concert day. 
Hopefully all groups 4-12 will be fully back to in person concerts next year! 

Upcoming Events 
Spring Band and Choral Concert: May 26 @ 6:00 pm 

Instrumental In-House Solo Festival: 
(Selected students): Date TBA in late May/early June 
Vocal In House Solo Festival (selected students) - TBA 

Dairy Parade: Friday, June 4 
(8-12 Band students and alumni): High School Graduation: Sunday, June 27 

**Rehearsal at 1:00, Ceremony at 2:00** 
-If you are an alumni interested in playing, contact Megan Harvey at 

mharvey@gmail.com 

mailto:kmfurgison@gmail.com


 

 

J.V Boys Basketball 
Coached By: Mike Niles 

 



VARSITY GIRLS BASKETBALL
 COACH: NATALIE SCOTT ASSISTANT COACH TAMIE MUNCY 

The Varsity Girls Basketball Team had an extraordinary season, considering there were 
no leagues, playoffs, sectional or state championships to work for!  They just came out to 
practice every day to get better at the game and have some fun too!  The team ended the 

season with an overall record of 11-3. The season started out with us playing teams from Lewis 
County.  We dominated in those 8 games against Lowville, South Lewis, Beaver River and 

Harrisville.  Later in the season we were able to extend our season and play teams from 
Jefferson County.  We made some bold choices of who to play and took on some of the best 

teams in our area.  We played South Jefferson and Indian River, both very much bigger schools 
than ourselves.  We proved to ourselves in those games that we can play with those types of 

teams.  We played our hearts out and showed no fear.  I was so proud of our girls! 
Leading the team this year in scoring were Raegan Dalrymple and Brooke Smykla, with 14.9 and 
11.9 ppg.  Rebounding leaders were Raegan Dalrymple and Charli Carroll, with 10.6 and 8.9 rpg 
respectively. Allison Best was next on the list with 7.9 rpg.  The Smykla sisters wrapped up the 
lead in assists with Brooke having 4.3 apg and Aubree having 3.4 apg.  Tops for steals was a close 
race for team high.  Reagan Dalrymple (4.0spg) edged out Brooke Smykla (3.1 spg), Aubree 
Smykla (2.8 spg) and Meaghen Fitzpatrick (2.7spg).  Charli Carroll and Raegan Dalrymple each 
averaged over 1 block per game also with Charli edging out the top with 2.0 bpg compared to 
Raegan’s 1.7 bpg.  Alyssa Fitzpatrick did a little of everything for us this season! 
I would like to thank our administration and Logan Spaulding for making this season a reality.  It 
took a lot of work and we appreciate your efforts.  I would like to thank the parents and the fans 
for all the support that you have given us this season.  Even though you could only be there in 
limited form or had to watch through our stream, it did make a difference knowing that you were 
still there rooting our team on.  Thank you to Melissa Herbert for getting the books done and 
Cathy Snyder for doing the clock.  Tanner and Cole Souva did an awesome job on the live streams!  
Thank you both for making our streamed games so enjoyable for those who tuned in to them.  
Thank you to Coach Muncy for your guidance, perspective and working so well with our whole 
program.  Thank you Coach Smykla for helping out when we needed you to. 

We will be coming back next year with a talented mix of young and veteran.  We hope 
this core of players, who have gained some valuable experience, will come back stronger than 

ever for a full 2021-22 season! 

THIS YEARS TEAM: 
SENIORS - #10 BROOKE SMYKLA (CAPTAIN) - #11 MEAGHEN FITZPATRICK 
(CAPTAIN) – #14 ALLISON BEST  
JUNIORS - #12 RAEGAN DALRYMPLE - #22 CHARLI CARROLL  
SOPHMORES - #13 AUBREE SMYKLA - #23 ALYSSA FITZPATRICK 
 MOVED UP FROM JV: 
 FRESHMEN - #20 SAMANTHA STOKELY - #21 MADISON CHEEK - #24 CLAIRE 
JONES 
SCOREKEEPER: MELISSA HERBERT 



 

 

2021 Varsity Cheer- Coach Jennifer Spaulding 
The Copenhagen Cheerleading team was pleased to have a memorable season.  Although we never 

imagined that we would have a winter athletic season.  While we weren’t able to compete for the first time 

in twenty-eight years, we were determined to make a season possible. 

This year our team returned to Game Day/Sideline Cheer.  It was our goal to raise spirit in the in-person 

fans and to the incredible fan base at home.  Thank you to Cole and Tanner Souva for streaming the live 

basketball games so fans could still enjoy and support the Golden Knights.  Our team cheered for both the 

Varsity Girls and Boys Basketball teams this season.  It was a fun and unique season. 

This season of having to socially distance and remain in place on the stage certainly presented a number of 

challenges.  Our team worked diligently to create a halftime routine and dance routines for timeouts.  We 

had to think outside the box when we created our routines. Although the music couldn’t be broadcasted, we 

hope the fans could still enjoy the routines and raise C.C.S. spirit. 

Our team also tried to fill the gym with spirit what some call “noise” and we call sidelines to bring an 

ambience to the fans.  It took time to resurrect the sidelines as none of our team had ever cheered with 

them at Sectional Play-off games. 

We decided to have a retro uniform night and hope our cheer alumni enjoyed it as much as we did.  

Memories about the teams were shared and discussions about how far the sport of cheer has come 

throughout the years.  It was a special night for our team. 

Thank you to the team for having such dedication and devotion to the program and our school.  We wish 

our eight seniors the very best of luck as they move through the final months of their senior year and take 

the next step in their lives.  May the Big Gold Spirit be with you...forever! 

After 28 seasons, 17 Frontier League Championships, 15 Section III Titles and countless tournament 

championships, Coach Jennifer Spaulding has coached her final game and competition as the 

Copenhagen varsity cheerleading coach.  Retiring was one of the most difficult decisions that I have ever 

made, I know it’s time for me to move onto the next chapter of my life.  I have been a proud Copenhagen 

Golden Knight as a student, athlete, alumna and coach.  That will never change for me. 

Over the years of coaching, I have been blessed to coach hundreds of amazing athletes.  I hope they take 

with them all the life lessons and memories with them.  I will carry the memories with me forever.  I may 

have created a legacy of winning, but it’s far more important to me that I created character in our athletes.  

“Creating pyramids and character one athlete at a time.” has been our team’s slogan forever.  My life has 

been changed in such a positive way as a coach.  So, I will leave this final chant that we’ve used for 

cheerleading competitions prior to taking the floor. 

 

 

 

Copenhagen Gold  

Always Shining Bright 

The ONE 

The ONLY 

Golden Knights 

Mandalynn Atnip 
Nicol Chereshnoski 
Darby Murray 
Ariana Rivera Corona 

Natalie White  

Grace Scholler 
Savanna Smith 
Anna Spaulding 
Tyler Tefft 
Peyton Walker 



 

 

 

  The Team: 

Seniors –Cody Powis, Lucas Graves, Shareef Stokely, 

Garrett Tufo & Clayton Parkin 

Juniors – Andrew Carroll, Jaaven Kloster-Proctor & 

Tayte Deom 

 

COACH: LOGAN 

SPAULDING 

 



 

 

 

 

 

 

 

 

 

 

 

 

 

 

  

Copenhagen Wrestling 



Military Kids Club 

Thank you to our families for your continued support and participation. Though 
this year certainly looked very different, we hope you were able to stay connected virtually 
and hopefully we can meet with all of our military kids in person before we know it. We 
hope you enjoy your summer and look forward to seeing you soon! 

Until next year, 

Michelle Bartlett, Elementary School MKC Advisor (mbartlett@ccsknights.org) 
Marissa Kerins, Middle/High School MKC Advisor (mkerins@ccsknights.org) 

As our year comes to a close, we are so grateful that we have had the 
opportunity to continue the Military Kids Club, despite how it has changed 
this year. Our unique circumstances have definitely caused us to adjust, but 
we have come out stronger than ever and have had a great year to prove it. 

Though it has been a pleasure to check in each month, the highlight of our last 
few months was our Month of the Military Child celebration. Throughout the month of 
April, MKC held weekly Spirit Days including: Favorite Service Logo Day, Purple Up Day, 
and Patriotic Color Day to unite the school community as we recognize our military 
families. To show our appreciation for the daily sacrifices and challenges that our 
Military Kids face, we were fortunate to receive funds to give out goodie bags filled with 
treats that matched our Purple Up theme. We cannot thank YAC and Student Council 
enough for their generous donations to make all of this possible! Our first ever Month of 
the Military Child was a blast and we can’t wait to continue our new traditions moving 
forward. 

“It is our mission to provide a fun and safe place for our students to be encouraged, strengthened, 
and connected through our shared experiences with other military-connected students within our 

school community as well as to bring awareness and support to our unique lifestyle.” 

mailto:mbartlett@ccsknights.org)
mailto:mkerins@ccsknights.org)


JEFFERSON   COUNTY   AGRICULTURAL   

 PROMOTIONAL   PROGRAM   
  

Do   you   have   a   sincere   desire   to   promote     
the   dairy   industry   and   agriculture?   

  

We   are   looking   for     
Dairy   Princess   and   Dairy   Ambassador   

Candidates   
  

Requirements:   
● Dairy   Princess :   16   –   24   years   old   girl,     

involved   in   agricultural   industry    OR     
  sponsored   by   a   dairy   farmer   or   ag   business    OR   

  has   served   as   a   Dairy   Ambassador.   
  
● Dairy   Ambassador :   13   –   24   years   old   girl   or   boy   

interested   in   the   dairy   industry   and   promoting   agriculture.     
  

Opportunities   include:   
● Promoting   the   dairy   industry     
● Increasing   public   speaking   skills   
● Gain   experience   in   agricultural   promotion   and   education   
● Being   part   of   a   fun   team   who   love   the   agriculture   industry   and   

the   farms   and   farmers   we   support   
  

Applications    and   More   Information....     
  

Visit   the    Main   Office,   Guidance   Office ,   your    FFA   Advisor   /   Ag   Teacher,     
or   Email   Nicole   at    achtyl21@gmail.com    with   questions   

  
Deadline   for   Applications:    April   23,   2021   

mailto:achtyl21@gmail.com


 



January 
S M T W T F S 

      1 

2 3 4 5 6 7 8 

9 10 11 12 13 14 15 

16 17 18 19 20 21 22 

23 24 25 26 27 28 29 

30 31  

February 
S M T W T F S 

  1 2 3 4 5 

6 7 8 9 10 11 12 

13 14 15 16 17 18 19 

20 21 22 23 24 25 26 

27 28  

March 
S M T W T F S 

  1 2 3 4 5 

6 7 8 9 10 11 12 

13 14 15 16 17 18 19 

20 21 22 23 24 25 26 

27 28 29 30 31  

April 
S M T W T F S 

     1 2 

3 4 5 6 7 8 9 

10 11 12 13 14 15 16 

17 18 19 20 21 22 23 

24 25 26 27 28 29 30 

 

May 
S M T W T F S 

1 2 3 4 5 6 7 

8 9 10 11 12 13 14 

15 16 17 18 19 20 21 

22 23 24 25 26 27 28 

29 30 31  

June 
S M T W T F S 

   1 2 3 4 

5 6 7 8 9 10 11 

12 13 14 15 16 17 18 

19 20 21 22 23 24 25 

26 27 28 29 30  

COPENHAGEN CENTRAL SCHOOL 
2021—2022 INSTRUCTIONAL CALENDAR 

September (20) 

1 Superintendents Conference Day 

2 Superintendents Conference Day 

6 Labor Day 

7 Opening of School 

 October (20) 

11 Columbus Day 

 November (18) 

11 Veterans Day 

24-26 Thanksgiving Holiday 

 December (17) 

24-31 Christmas Holiday 

 January  (20) 

17 Martin Luther King Day 

25-28 Regents Exams 

 February (15) 

21 
22-25 

President’s Day 
Winter Recess 

March (23) 

 April (15) 

11-14 
15 
18 

Spring Recess 
Good Friday 
Easter Monday 

 May (21) 

30 Memorial Day 

June (17) 

15-23 Regents Days 

20 Juneteenth Holiday 

24 Regents Rating Day 

24 Last Day of School 

Total number of days 186 

July 
S M T W T F S 

    1 2 3 

4 5 6 7 8 9 10 

11 12 13 14 15 16 17 

18 19 20 21 22 23 24 

25 26 27 28 29 30 31 

 

August 
S M T W T F S 

1 2 3 4 5 6 7 

8 9 10 11 12 13 14 

15 16 17 18 19 20 21 

22 23 24 25 26 27 28 

29 30 31  

September 
S M T W T F S 

   1 2 3 4 

5 6 7 8 9 10 11 

12 13 14 15 16 17 18 

19 20 21 22 23 24 25 

26 27 28 29 30  

October 
S M T W T F S 

     1 2 

3 4 5 6 7 8 9 

10 11 12 13 14 15 16 

17 18 19 20 21 22 23 

24 25 26 27 28 29 30 

31  

November 
S M T W T F S 

 1 2 3 4 5 6 

7 8 9 10 11 12 13 

14 15 16 17 18 19 20 

21 22 23 24 25 26 27 

28 29 30  

December 
S M T W T F S 

   1 2 3 4 

5 6 7 8 9 10 11 

12 13 14 15 16 17 18 

19 20 21 22 23 24 25 

26 27 28 29 30 31  

NOTE:  If additional days must be used for emergency closings, the first 
two days taken will be April 11 and April 12, 2022.  In the event of long 
term emergency closings, the Board of Education reserves which makeup 
days will be used from any scheduled recess periods and/or holidays, con-
sistent with any language that may exist in district labor agreements. 

BOE APPROVED—2/22/21



 

 

 

 

 

 

 

 

 

 

BUDGET VOTE 2021 – 2022 INFORMATION 

 
BUDGET HEARING:  Tuesday, May 4, 2021 at 6:00 p.m.  

           CCS Knights Media Channel. 

 

BUDGET VOTE: Tuesday, May 18, 2021 – 12:00 p.m. – 8:00 p.m. Gym Foyer 

          

WHAT DOES THE BALLOT LOOK LIKE?: 

 

PROPOSITION 1: 

Resolved that the Board of Education of the Copenhagen Central School 

District, is hereby authorized to expend the sums set forth in the           

proposed budget for the fiscal year 2021-2022 and to levy the necessary tax 

for the requisite portion thereof to be raised by taxation on the taxable 

property of the District. 

 
Shall the voters approve the 2021 – 2022 Budget of $11,674,922.00 as 

presented by the Board of Education? 
 

PROPOSITION 2: 

Shall the District be authorized to provide transportation of Head Start 

children from the Copenhagen Central School to Lowville Head Start 

Center and return on an existing BOCES bus route?  Shall the District be 

authorized to provide transportation of Head Start children from the 

Copenhagen Central School to their homes in the afternoon on an 

existing p.m. bus route?  This will demand no additional costs to the 

District. 

BOARD OF EDUCATION:  Term of Office, July 1, 2021 – June 30, 2026 

 

 Five year term to replace term of Lynn A. Murray   

 Five year term to replace term of Robert F. Stackel  

Please Vote for Two  

 
 __________   Lynn A. Murray  

 __________   Robert F. Stackel   

 __________ Write in candidate  
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Board of Education 

 

Lynn A. Murray 

President 

 

Alfred E. Tomaselli 

Vice President 

 

Troy W. Buckley 

 

Koreen G. Freeman 

 

Keith Lee 

 

Robert F. Stackel 

 

Gabrielle M. Thompson 

 

Administration 

 

Scott Connell 

Superintendent 

 

Nadine O’Shaughnessy 

Building Principal 

 

Pamela Ratliff 

Elementary Principal 

 

Scot Luther 

Business Manager 

 

 

 __________  

 Robert F. 

https://www.youtube.com/channel/UCLr6U_Jx1X_Lru6or-xv11w
http://www.ccsknights.org/
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