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RETURN TO WORK PROGRAM 
 

Studies show that injured workers who return to productive work as early as possible 
following an injury heal faster and better than those injured workers who remain off work 
and injured workers who return to work during their healing period tend to require fewer 
medical treatments.  Work becomes part of the medical treatment and rehabilitation and 
allows the injured worker to take an active role in his or her recovery. 
 
All efforts will be made to eliminate situations that could cause accidents, injuries and 
illnesses.  When making assignments or modifications for workers under this program, 
aspects of the job that could cause them further risk or harm will be considered and 
avoided. 
 
The designated Administrator of the Return to Work Program is Kim Krause, Business 
Manager.  Supervisors and employees should request, from this person, any other 
information they need to have about the Return to Work Program. 
 
All injuries will be reported immediately to the injured worker’s supervisor. 
 
Except in case of emergency, the injured worker will treat with the Washington County 
Clinic.  Additional treatment will be coordinated by the Washington County Clinic. 
 
The treating physician is responsible for providing information regarding the abilities of 
the injured worker so that his or her employer can make informed return to work 
determinations. 
 
After the initial examination, the treating physician is required to send the employer and 
the insurance carrier a completed M-164 report stating the injured worker’s physical 
capabilities as they relate to the injury and to the injured worker’s ability to carry out job 
tasks.  Changes in the condition of the injured worker are also reported on the M-164 
report periodically until the injured worker is fully released to return to work. 
 
After reviewing the completed M-164 report, Akron School District R-1 can determine if 
there is suitable work available that accommodates the employee’s restrictions.  After this 
determination is made, an employer may make a bona fide job offer. 
 
Once a bona fide offer is made, the employer will contact the treating physician for 
approval. 
 
Modified duty will continue until the treating physician releases the injured worker to full 
duty, and/or maximum medical improvement and/or it is feasible for the modified job to 
continue. 
 



While on modified duty, the job tasks/assignment and the employee performance will be 
reviewed. 
 
The return to work program provides opportunities for an employee who is injured on the 
job to return to work.  If the injured worker is not physically capable of returning to full 
duty, the program provides opportunities to perform his or her regular job with 
modifications or, when available, to perform alternate temporary work that meets the 
injured worker’s physical capabilities. 
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