Edward R. Murray

Fountain Inn, 8C 29644 (803) 233-7507 emurray(413i@egmail.com
Willing ro Relocate

SUPERINTENDENT | ACADEMIC ADMINISTRATION EXECUTIVE

Acadermic Leadership / Secondary & Postsecondary Instruction / School Administration

Dedicates education advocare and articulate communicator skidful at partnering with district, board, and community
members to produce, implement, and evalusle programs aligned with institutional needs at the district level, | am a
visionary teader, passionate shout driving continuous improvement and establishing high standards and student-centric
policy inttigtives., Readily bulld top-pedforming, cross-functions! teams focused on athieving notable academic success.
Core competenclas inglude:

@ Educationd! & Academic Program Oversight Curriculum Planning, Design and Development
Program Testing and Performance Evaluation
Steif ard Faculty Training/Mentarship

Policy, Procedure, snd Regulation Analysis

e Administrative ard Fiscal Maragement
e Educational Leadershpfacademic Instruction
@ Operational & Curricuiar [mgrovements
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PROFESSIONAL EXPERIENCE

LAURENS COUNTY SCHCOL DISTRICT 55, Laurens, 5C
DIRECTOR OF PERSONALIZED LEARMING & PUBLIC RELATIONS {3JLY 2020 - PRESENT)
CHIEE OF STAFF —~ DIRECTOR OF ADMINISTRATION, DISTRICT ATHLETICS, & PUBLIC RELATIONS {JULY 2016 — JIUNE 2020)

Orchestrate operaticnsl, administrative, and fiscal processes; revizalize scheol culture into competency-based education
through strategic planning, analysis, and grogram execution. Spesrhead program development — athietics, curriculum —,
while sarving as the point of contace among staff and facufty, Buld rapport with personnel, board members, PTA,
commurnity, and district memoers. Change in title wn July 2020 shifted my focus. S8k, it did not fundamentally changs my
duties and respansibilities bevond dropping sthdetics and focusing on the district transition to personalized competency-
hased education,
Selected accomplishments:
& Serve as acting superintendent at board and civie meetings to include board policy assessment and revision,
e (wersee professional development and training of accredited/certifizd interschalastic coaches.
e Bolster district's reputation and medis success through communications, public relations management, and
marketing tactics; iaunched an athietic website ranking top 20 i 5C.
¢ Recognized as a leading district in the nation in District Adminisirator magazine {2018} for conceptuatzing,
organizing, and orehestrating the induction ceremony of 600+ students in the first year of the district’s Ladies
and Gentlemen's Clubs.
e Maintain and enforce fedaral and state polizies, conguct annual wellness surveys, and promote initiztives as
Digtrict Wellness Coordinatar.

e MNominated by Superinterdent for SCASA's District Administrator of the Year Award (2019-2020).

DRANGEBURG — WILKINSON HIGH SCHOOL, Orangeburg, 3C
ASSISTANT PRINCIPAL | ATHEETIC DIRECTOR (2014 - 2016}

Controlled budgets, event schaduling, and resource abllocation and led fundraising efforts to capitalize on program
sustainability ang encourage ongoing athietic develogment. Hirad, trained and motivated staff in attaining goals based on
key performance metrics and institutions] expectatipny. Determined and resolved deficiencies in discipline 2nd academics.
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Sefected accomplishments:

® Streamiined, regulated, and drove eligibility grocesses for student-athietes with South Carolina High Scheot
League audits and standards,

& Wrote coach and student-atnlete handoook to foster consistent campliance with schoot policies; crested
EMErgENLY response plans to ingrease school safety,

s Overhauled wobsite & social media content jointly with athietics marketing and public refations initistives.

RNORTH AMIDDLE / HIGH SCHOOL, North, 5C
ASSISTANT PRINCIPAL | DEAN OF STUDENTS {2012 - 20143

Directed administrative operations {scheduling, procurament, etc.), academics, and related campus/community activities,
Orchestrated sthool lesting, Advencemert Plecement courses, currickium development, and programs to pramole
academic progress and learning. Partnered with staff and principals to establish and ensure adherence to schoo! policies
and repulations.
Selected accomplishmenis:
o Assumed accountability for Title Qae program to maintain federal funding for programs based on insttutional
rasd; coordinsted other services suth as textbook invertory and distribution.
e Created professional development programs, as well as spearheaded professionat iearning tommunity activities.
e |limplementad a student engagement inigiathve to regulate disciplinary actions and slash referrals by 2095,
@ Served as Isstrbctions! Cosch i colisboration with fazully to encourage student engagernent, manage classrooms
and behavicrs, and Improve instructional tactics.

LUNIVERSITY OF PHOENEX, Phoenix, AZ
ADSUNCT SCEENCE PROFESSOR {2008 - 2012

Pignned, developed, and irmplemented instructionsl materials into comprehensive, dynamic environmental science lectures
and biology leciures to University students.
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Additional experience as Science, Soctal Science Teacher in 5C and CA schoo! districts /1998 — 201 2}
Additionol experience in post-secontary educetion, ocrounting, ead the low (1986 — 2001)

EDUCATION & CREDENTIALS

CLEMSON UNIVERSITY — Clemsan, 5C
Doctoral Student, beginning May 2020
£d.D., Education Systems Improvement Science, expect 1o transition to Doctoral candidecy Summer 2021, expected
completion Summer/fali 2022

UNIVERSITY OF TEXAS — Arlingron, TX
Education Superintendent Certificate, 2010
Master of Education, Fducational Leadership and Policy Studies, 2012

MATIONAL UNIVERSITY — Sacramerto, CA
Waster of Education, Cross-Cultural Teaching

CALIFORNIA STATE UNIVERSITY - Sacramenio, Ca
Bachelor of Arts, History



