
Notice:  As authorized by RCW 42.30.110, the Board may meet in Executive Session to review the qualifications of applicants for 

public employment, to review the performance of public employees (RCW 42.30.110 (g), to discuss with legal counsel potential 

litigation (RCW 42.30.1100 (1)(I), and to discuss contract negotiations as authorized by RCW 42.30.140 (4)(a). 

 
 

BOARD OF DIRECTORS’ REGULAR MEETING 

Monday, April 12, 2021 

5:30 pm  
 

 

AGENDA 

 

1. CALL TO ORDER/FLAG SALUTE 

 

2. SET AGENDA – ACTION 

 

3. RECOGNITION OF VISITORS 

 

4. REPORTS 

A. Elementary School Reports 

B. Business Manager Reports 

C. Board of Director Reports 

D. Superintendent Report 

 

5. GENERAL DISCUSSION ITEMS 

A. OSPI Asset Preservation Program - Annual Building Condition Assessment – 

Connell Elementary – ACTION 

B. Policy 2418 - Waiver of High School Graduation Credits – Second Reading - 

ACTION 

C. Policy 3207– Prohibition of Harassment, Intimidation and Bullying – Second 

Reading – ACTION 

D. Resolution No. 510 – Emergency Waiver of High School Graduation Credits – 

ACTION 

E. Calendar of Events 

 

6. CONSENT AGENDA - ACTION 

A. Board Minutes – March 22, 2021 

B. Business Reports 

i. Accounts Payable 

 

7. PERSONNEL - ACTION 

 

8. ADJOURN 
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Policy: 3207 
Section: 3000 - Students 

 

Prohibition of Harassment, Intimidation, and 
Bullying 
The board is committed to a safe and civil educational environment for all students, employees, 
parents/legal guardians, volunteers and community members that is free from harassment, 
intimidation or bullying. As defined in legislation, “Harassment, intimidation or bullying” means 
any intentional electronic, intentionally written, message or image – including those that are 
electronically transmitted -verbal, or physical act, including but not limited to one shown to be 
motivated by race, color, religion, ancestry, national origin, gender, sexual orientation including 
gender expression or identity, mental or physical disability or other distinguishing 
characteristics, any characteristic in RCW 28A.640.010 and 28A 642.010, or other 
distinguishing characteristics,when an the act: 

 Physically harms a student or damages the student’s property 
 Has the effect of substantially interfering with a student’s education 
 Is so severe, persistent or pervasive that it creates an intimidating or threatening educational 

environment; or 
 Has the effect of substantially disrupting the orderly operation of the school. 

 
Nothing in this section requires the affected student to actually possess a characteristic that is a 
basis for the harassment, intimidation or bullying. 

“Other distinguishing characteristics” can include but are not limited to physical appearance, 
clothing or other apparel, socioeconomic status and weight. 

“Intentional acts” refers to the individual’s choice to engage in the act rather than the ultimate 
impact of the action(s). 

Behaviors/Expressions 
This policy recognizes that ‘harassment,’ ‘intimidation,’ and ‘bullying’ are separate but related 
behaviors.  Each must be addressed appropriately.  The accompanying procedure differentiates 
the three behaviors, however, this differentiation should not be considered part of the legal 
definition of these behaviors.   

Harassment, intimidation or bullying can take many forms including, but not limited to, slurs, 
rumors, jokes, innuendoes, demeaning comments, drawings, cartoons, pranks, gestures, 
physical attacks, threats or other written, oral, physical or electronically transmitted messages or 
images. 

This policy is not intended to prohibit expression of religious, philosophical, or political views, 
provided that the expression does not substantially disrupt the educational environment. Many 
behaviors that do not rise to the level of harassment, intimidation or bullying may still be 
prohibited by other district policies or building, classroom or program rules. 

Training 
This policy is a component of the district’s responsibility to create and maintain a safe, civil, 
respectful and inclusive learning community and shall be implemented in conjunction with 
comprehensive training of staff and volunteers.  Specific training requirements are included in 
the accompanying procedure. 
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Prevention 
The district will provide students with strategies aimed at preventing harassment, intimidation 
and bullying. In its efforts to train students, the district will seek partnerships with families, law 
enforcement and other community agencies. 

Interventions 
Interventions are designed to remediate the impact on the targeted student(s) and others 
impacted by the violation, to change the behavior of the perpetrator aggressor, and to restore a 
positive school climate.  The district will consider the frequency of incidents, developmental age 
of the student, and severity of the conduct in determining intervention strategies.  Interventions 
will range from counseling, correcting behavior and discipline, to law enforcement referrals. 

Students with Individual Education Plans or Section 504 Plans 
If allegations are proven that a student with an Individual Education Plan (IEP) or Section 504 
Plan has been the aggressor or the target of harassment, intimidation or bullying, the school will 
convene the student’s IEP or Section 504 team to determine whether the incident had an impact 
on the student’s ability to receive a free, appropriate public education (FAPE).  The meeting 
should occur regardless of whether the harassment, intimidation or bullying incident was based 
on the student’s disability.  During the meeting, the team will evaluate issues such as the 
student’s academic performance, behavioral issues, attendance, and participation in 
extracurricular activities.  If a determination is made that the student is not receiving a FAPE as 
a result of the harassment, intimidation or bullying incident, the district will provide, additional 
services and supports as deemed necessary, such as counseling, monitoring and/or 
reevaluation or revision of the student’s IEP or Section 504 plan, to ensure the student receives 
a FAPE. 

Retaliation/False Allegations 
Retaliation is prohibited and will result in appropriate discipline. It is a violation of this policy to 
threaten or harm someone for reporting harassment, intimidation, or bullying., or participating in 
an investigation. 

It is also a violation of district policy to knowingly report false allegations of harassment, 
intimidation, and bullying. Students or employees will not be disciplined for making a report in 
good faith. However, persons found to knowingly report or corroborate false allegations will be 
subject to appropriate discipline. 

Compliance Officer 
The superintendent will appoint a compliance officer as the primary district contact to receive 
copies of all formal and informal complaints and ensure policy implementation. The name and 
contact information for the compliance officer will be communicated throughout the district.  The 
district compliance officer will participate in at least one mandatory training opportunity offered 
by OSPI. 

The superintendent is authorized to direct the implementation of procedures addressing the 
elements of this policy. 
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Resolution 2419R 

Section: 2000 - Instruction 

 
 

Resolution – Emergency Waiver of High School 

Graduation Credits 
 

BOARD RESOLUTION No. 510 
  
WHEREAS, Chapter 28A.320 RCW authorizes local school boards to govern their respective districts, 

including adopting, revising, and suspending local board policies;  
 
WHEREAS, Chapter 28A.230.090 authorizes the State Board of Education to set graduation requirements 
and authorizes local districts to decide whether a student has met the graduation requirements.   
 
WHEREAS the North Franklin School Board/Public Schools (“Board”) has adopted Policy 2410 – High School 
Graduation Requirements, which establishes that the board will establish graduation requirements that at a 
minimum satisfy those established by the State Board of Education.  
 
WHEREAS, the Board has adopted and, as appropriate, implemented Policy 2418 – Waiver of High School 
Graduation Credits, which authorizes the Superintendent or designee to grant waivers of a maximum of two 
elective credits required for high school graduation based on an individual student’s circumstances.  

 
WHEREAS, sections 2 through 3, chapter 7, Laws of 2021 (EHB 1121) authorized the State Board of 
Education to administer a new and ongoing emergency waiver program, which program is separate from and 
in addition to the waiver of two elective credits addressed in Policy 2418 – Waiver of High School Credits. 
The purpose of the emergency waiver program is to provide an equitable mechanism that prevents students 
from being unduly impacted by unforeseen disruptions to coursework and assessments resulting from an 
emergency as defined in RCW 38.52.010 or as declared by an authorized federal official. The State Board of 
Education has adopted emergency rules that respond to the gubernatorial declaration of emergency of 
February 29, 2020 and apply to the Classes of 2020 and 2021 in the 2020-2021 school year. The emergency 

rules allow the district to seek waivers for both subject area credit and pathway graduation requirements for 
eligible students on an individual student basis after the district completes all the emergency waiver 
program requirements. 
 
WHEREAS, the Board wishes to ensure that the district comply with Chapter 180-111 WAC, which 
constitutes the State Board of Education’s emergency waiver program, so that any district students who 
would be eligible for a waiver of credits or the graduation pathway or both under the emergency waiver 
program may thereby benefit. 
 
NOW, THEREFORE BE IT RESOLVED that the North Franklin School Board/Public Schools hereby 
authorizes/has authorized the Superintendent or designee to implement an emergency waiver program 
consistent with WAC 180-111 as the Superintendent or designee determines appropriate. The district will 

demonstrate a good faith effort, as defined in WAC 180-111-020, to help individual students meet credit-
based and pathway graduation requirements through other options before considering the emergency 
waiver. The district will consult with the individual student, and make a reasonable effort to consult with a 
parent or guardian of the student, and will make a reasonable effort to provide information about this waiver 
in the preferred languages of the student, and of the parent or guardian of the student if applicable. This 
information includes what is being waived for the individual student, potential benefits and limitations that 
could result from receiving the waiver, including impacts on postsecondary plans, the option for the 
individual student to decline the waiver and for the student to be provided with the opportunity to earn the 
credits needed to complete graduation requirements through continued enrollment beyond the planned 
graduation date. The district will grant emergency waivers to eligible students who desire the waiver and 
have demonstrated postsecondary preparation, as defined in WAC 180-111-020. The district will maintain a 

record of courses and requirements waived as part of the individual student record and will report to the 
State Board of Education as specified in WAC 180-111-040(4).   
 
BE IT FURTHER RESOLVED that the district will ensure equity in administering the emergency waiver. The 
district’s plan will include culturally responsive ways, based on the district’s local community, to 
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communicate with students and families about the waiver and the process to request, appeal, or decline the 
waiver. The district’s plan will also include a process for further review and recommendations by a panel 
under WAC 180-111-040(1) after an initial decision was made to decline an individual student’s waiver. The 
district will review disaggregated waiver data and take appropriate actions to ensure equitable 
administration if disproportionality is found, including supports under WAC 180-111-020(4) to help students 
meet requirements before the conclusion of the school year.  

  
BE IT FURTHER RESOLVED that execution of this Resolution is conclusive evidence of the Board’s approval 
of this action and of the authority granted herein.  The Board warrants that it has, and at the time of this 
action had, full power and lawful authority to adopt this instrument. This resolution pertains to the 2020-
2021 school year and expires on August 31, 2021, which is the last day the district may seek emergency 
waiver for the 2020-2021 school year under Chapter 180-111 WAC.  
  
Adopted and approved this ________ day of _______________. 
  
By: ________________________________________  
Board President or Designee 
  
Attest: ________________________________________  
Superintendent 
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Apr 2021 (Pacific Time - Los Angeles)District Calendar, Basin City Elementary, Connell Elementary, Connell High School, Mesa Elementary, Olds Junior High
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May 2021 (Pacific Time - Los Angeles)District Calendar, Basin City Elementary, Connell Elementary, Connell High School, Mesa Elementary, Olds Junior High
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MINUTES 

NORTH FRANKLIN SCHOOL DISTRICT 

BOARD OF DIRECTORS 

March 22, 2021 

5:30 pm 
 

 

1. CALL TO ORDER/FLAG SALUTE 

The meeting was called to order by Chair Utecht at 5:30 pm with Mrs. Walker (zoom), Mr. 

Fox (zoom), Mrs. Booker, Mrs. Hailey, Mr. Jacobs, Ms. Chamberlain and Ms. Mendoza 

present. 

   

2. SET AGENDA – ACTION 

Mrs. Hailey moved, Mrs. Booker seconded, to approve the agenda as presented.  Motion 

passed. 

 

3. RECOGNITION OF VISITORS 

 

4. REPORTS 

A. Food Service Report 

Mr. Nunan distributed food samples of fresh fruit/vegetables and fruit snacks provided by 

Hawkins/Rowley Farms which are being used this school year.  Mr. Nunan and Mrs. 

Robertson reported on food service including a review of current team projects, the 

summer food service program running during this school year, hybrid/take-home meals 

using lots of fresh fruits and vegetables, freezer space and inventory, and commodity 

ordering.  Mr. Nunan commended the food service staff for their hard work this year 

stepping up to work together and make adjustments as needed to meet all of the 

requirements and keep the program running well.  He also commended Mrs. Robertson 

for the knowledge and expertise she provides.  Mr. Jacobs also expressed his gratitude for 

all the food service staff and their hard work and perseverance this year. 

 

B. Business Manager Reports 

Mrs. Sital reviewed the Budget Status Report for March 2021. 

 

C. Board of Director Reports 

Mrs. Booker reported that the Miss Connell program went very well and she shared how 

impressed she was with student representative Ms. Mendoza for her performance, along 

with all of the other participants.  Mr. Jacobs commended Ms. Mendoza for receiving the 

spirit award.  He also expressed his congratulations to the Miss Connell Court Kianna 

Holst, Isabelle Chase and Carolyn Casper.  Ms. Mendoza shared that spirit week went 

well. 

   

D. Superintendent Report 

Mr. Jacobs reported that the fall sports is over and it is was wonderful that kids had the 

opportunity to compete.  Spring sports started this week and winter sports will start on 

May 4th.  The junior high is only doing spring sports through WIAA, but the district did 

an intramural league for fall sports.  At this time they are not sure if that is possible for 

winter sports.  Mr. Jacobs spoke about the CDC reducing the six feet social distancing 

requirement to three feet, with conditions for some specific situations/activities.  Locally, 

the county is currently over the threshold of cases, but is close to meeting the 

requirement.  Secondary principals are currently working on plans for being able to return 

to school under the three feet requirement.  The district will also be working with labor 

management to problem solve and develop a plan.  We will keep moving forward to 

maximize attendance as allowed.  He also shared that even with the reduction to three 
18



feet, the close contact definition of six feet will remain as is.  Mr. Jacobs shared that he 

continues to work on the district recovery plan and use of ESSER funds including 

additional staffing for class size reductions, HVAC updates, and possible new social 

worker/home visitor position.  He also spoke about upcoming bus purchasing/upgrade 

plans, including upgrades to the routing software.  Mr. Jacobs also shared that he is in the 

process of doing a leadership survey with all staff giving them the opportunity to provide 

input/feedback on district administration. 

 

5. GENERAL DISCUSSION ITEMS 

A. Policy 2148 – Waiver of High School Graduation Credits – First Reading 

Mr. Nunan reviewed Policy 2148 – Waiver of High School Graduation Credits.  

Discussion ensued. 

 

B. Policy 3207 – Prohibition of Harassment, Intimidation and Bullying – First Reading 

Mr. Nunan reviewed Policy 3207 – Prohibition of Harassment, Intimidation and 

Bullying.  Discussion ensued. 

 

C. Calendar of Events 

 

5. CONSENT AGENDA – ACTION 

ACH Accounts Payable ...............202100154 through 202100177 .............................$3,850.29 

Accounts Payable .........................127080 through 127184 .....................................$350,828.70 

Wire Transfer ...............................202000079 through 202000083 ...........................$47,924.46 

Payroll ..........................................127185-127210/900046957-900047306 .........$2,093,462.19 

 

Mrs. Hailey moved, Mrs. Booker seconded, to approve the minutes of the March 8, 2021, 

Regular School Board Meeting, Payroll and Accounts Payable as presented.  Motion passed. 

 

6. PERSONNEL – ACTION 

A. Recommendations to Hire 

1. Chaskiel Beher, History/Math/PE Teacher, OJH (2021-22 School Year) 

2. Lee Rudeen, Art Teacher, CHS (2021-22 School Year) 

3. Darrell Chambers, Head Boys Basketball Coach, CHS 

4. Ethan Morrill, Assistant Tennis Coach, CHS 

5. Karla Rodriguez, Girls Soccer Coach, OJH 

 

B. Supplemental Contracts 

1. Marci Cox, 11 Additional Days, Federal Programs Director 

2. Lisa Flatau, 11 Additional Days, BCE Principal 

 

C. Resignations 

1. Rebeckah Bradshaw, Bus Driver, Transportation 

 

Mrs. Booker moved, Mrs. Walker seconded, to approve Personnel Action Items as presented.  

Motion passed. 

 

8. ADJOURN 

 The meeting adjourned at 7:13 pm. 

 

 

 

 ______________________________  _____________________________ 

 Terry Utecht, Chair      Jim Jacobs, Superintendent 
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PERSONNEL ACTION ITEMS 
April 12, 2021 

 
A. Recommendations to Hire 

1. Fletcher Harris, Facility Maintenance Lead, District 

2. Todd Webb, Custodian, ME 

3. Jairo Birrueta, Assistant Boys Soccer Coach, CHS 

4. Rebecca Estock, Summer School Director, CE 

5. Chris Jackson, Summer School Director, ME 

6. Lisa Flatau, Summer School Director, BCE 

7. James Freitag, Summer School Director, OJH/CHS 

 

B. Transfer/Change of Assignment 

1. Amy Gray, change of assignment from 6th Grade Teacher, BCE to School-wide Math 

Intervention Teacher, BCE 

2. Kelsey Conklin, change of assignment from 3rd Grade Teacher, BCE to 4th Grade 

Teacher, BCE 

3. Abadeen Peters, change of assignment from Driver (Route CHS-2), Transportation to 

Driver (Route CNL-1), Transportation 

 

C. Resignations 

1. Jennifer Nielson, Secretary, ME 

2. Melanie Rankin, Driver Trainer, Transportation 

3. Catherine Halverson, Para Educator, CE 

 

D. Leave of Absence 

1. Amber Desmarais, Cook, CE – personal leave of absence requested April 5, 2021 – May 

10, 2021 (see attached request) 
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