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Herkimer BOCES Annual Meeting - April 4, 2019
Agenda for the
Annual Meeting

Refreshments and entertainment will 
begin at 6 p.m. with dinner and the 
business meeting promptly following. 

Pre-Meeting Events
 Dinner hosted by the Herkimer 

BOCES Culinary Hospitality program.

 Entertainment provided by the 
Richfield Springs Drumline directed by 
Paul Blake.

 Herkimer BOCES 2019 
Community Partnership Award 
presented to Valley Health Services.

I. Call to Order
 Pledge of Allegiance

 Approval of 2018 Minutes

    Scot Mondore, 
            Chairperson,  
            Richfield Springs CSD

II. Welcome and Introductions
 Daniel LaLonde, President,  

      BOCES Board of Education

III. Creating Opportunities 
     for Growth

 Sandra R. Sherwood, 
      District Superintendent 

IV. Introduction of BOCES Board  
    Candidates

 Respective component       
      superintendents 

 BOCES board candidates will  
      address the audience

V. Adjournment
 Scot Mondore

   The Annual Meeting Report serves as the program for the 2019 Annual 
Meeting and provides news, budget information and feature stories.
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Herkimer BOCES Child and 
Family Services senior Alexis 
Everson, of Herkimer, works 
with 2-year-old Kiyah during 
the class’s toddler playgroup.
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Robert Mihevc, chairperson, called the 
meeting to order at 8:05 p.m. and requested 
everyone rise to recite the “Pledge of 
Allegiance.” Mihevc reviewed the notice 
of Annual Meeting and the 2017 Annual 
Meeting minutes.

Bernard Jodway moved and Karen Nagle 
seconded a motion to approve the 2017 
Annual Meeting minutes. All members present 
voted in favor. 

Mihevc noted the BOCES Annual Meeting 
Report that was distributed to attendees. 

Daniel LaLonde, BOCES board president, 
welcomed everyone to the Annual Meeting 
and introduced the BOCES Board of Education. 
The Herkimer Jazz Band was complimented on 
providing a very entertaining performance, and 
students in the Culinary Hospitality program 
were recognized for catering the dinner. 

BOCES District Superintendent Sandra 
Sherwood presented the “Power of Working 
Together” PowerPoint presentation, which 
highlighted all areas of BOCES programming. 

Three candidates have been nominated for 
three BOCES Board of Education seats, which 
are for three-year terms.  

At this time, the candidates seeking a 
position on the BOCES Board of Education were 
introduced and given an opportunity to speak 
on behalf of their candidacy.

Thomas Shypski, Richfield Springs Central 
School District, spoke about his candidacy.

In the absence of William Miller, Little Falls 
City School District, Little Falls Superintendent 
Dr. Keith Levatino read a written statement 
from Miller (who was attending the National 
School Boards Conference). 

Frankfort-Schuyler Superintendent Robert 
Reina spoke about Frankfort-Schuyler’s BOCES 
board nomination for Michael Clements. 

With no further business, Bernard Jodway 
moved and Brian Crandall seconded a motion 
to adjourn the meeting at 8:35 p.m. All 
members present voted in favor.  

-Shawn Maxson, Clerk of the Board

Minutes from the 
2018 Annual Meeting

A letter to our component school 
board members and superintendents

April 2019
Dear component board members 
and superintendents, 

On behalf of the Herkimer-Fulton-Hamilton-
Otsego BOCES, I would like to take this 
opportunity to say thank you to all our component 
boards and superintendents for the continuing 
support and conversations about ways we can 
work together to create more opportunities for 
our youth.

BOCES exists to provide services in a cost-
effective manner.  With enrollments in our 
region declining, we need to continue to work 
together to find ways to share services and assure 
opportunities for all students. Last year, we held a 
visioning forum, and four focus areas emerged for 
the region: embedding essential skills in all classes 
(“soft skills” including speaking and writing); 
mental health literacy; increasing internships 
and job shadowing via School to Careers; and 
enhanced safety in all schools. All four of these are 
being incorporated in curriculum revisions, new 
services being offered and professional development 
opportunities being provided.

As we continue our work on those four focus 
areas, we realize that schools need to remain 
flexible and aware of changing needs. In that light, 

we ask all our boards to reach out with questions 
or ideas of ways to work together to assure the 
students in the Herkimer BOCES region have the 
opportunity to grow and develop necessary skills 
as they leave our buildings and enter the world of 
work, college or the military.

We offer our thanks to President Scot Mondore, 
the Richfield Springs Board of Education, 
administration and the Richfield Springs 
Drumline for hosting and providing the 
entertainment for this year’s annual meeting. 
We appreciate your attendance this evening and 
value the time with you.  Enjoy the talents of our 
students as you see, hear and taste their many 
talents and efforts.

On a personal note, this will be the last year 
I have the privilege and honor of serving on the 
Board of Education for Herkimer BOCES, as my 
wife and I will be leaving the area to be nearer to 
our grandchild.  I thank you all for the excellent 
work done in all our schools in this region and for 
your service to the children, families, staff and the 
entire community.  I am so proud of all that we 
have accomplished and all the opportunities we 
provide for those around us.

Sincerely, 
Dan LaLonde, Herkimer-Fulton-Hamilton-
Otsego BOCES Board of Education President

Herkimer BOCES Board of Education members, from left, front: Ronald Loiacono, Janine Lynch, Linda Tharp, Michele Szarek and 
Daniel LaLonde. Back: Daniel Voce, Michael Clements, James Schmidt and Thomas Shypski. Absent from photo: William Miller.
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Administrative Budget Primer
BOCES operates with the 

collective support of its component 
school districts; the districts must 
pay an administrative assessment to 
cover the administrative portion of 
the total costs of operating BOCES.

A district’s responsibility or level 
of ownership of the administrative 
budget is determined by its student 
population. The number used is 
resident weighted average daily 
attendance [RWADA]. 

Each district’s proportion of 
the total RWADA for all districts 
is the district’s portion of the 
administrative budget responsibility.

The BOCES Administrative Budget 
is submitted to each component 
Board of Education for annual 
approval in April. If approved 
by the Boards of Education, the 
administrative budget is reviewed 
by the State Education Department 
for its compliance with law 
and regulation.

Upon approval, the administrative 
budget is static. This means that, 
unlike program budgets maintained 
by BOCES, the administrative budget 
does not fluctuate because of 
district requests. 

The categories that make up 
the administrative budget are 
prescribed by law and, therefore, 
are consistent BOCES-to-BOCES 
throughout New York state.

Capital Budget Primer
An estimate of the rentals, capital 

expenditures and debt service of the 
BOCES is presented along with the 
BOCES administrative budget.

State legislation, which gave 
component boards the right to 
vote on the administrative budget 
in 1994, purposely exempted the 
capital budget from a vote.

 Were the capital budget fixed, 
BOCES would be unable to 
respond to mid-year district 
requests requiring additional 
classroom rentals, such as special 
education classes.

Administrative and capital budget primers

Heavy Equipment Operation junior Jed Hayes, 
of Herkimer, uses a New Holland backhoe 
to clear snow in the parking lot outside the 

Herkimer BOCES William E. Busacker Complex.

Information Technology Academy 
Network Administration student 

Louis Dulak, of Frankfort-Schuyler, 
works at his computer in class.
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2019-20 Proposed 
Budget Summaries

Personal Services*                                     $540,224

Fringe Benefits**                                       $304,275

Equipment                                                            $0

Supplies and Materials                                 $35,000

Revenue Note Interest Expense                            $18,000

Total Contract Expense                                      $285,750

Retirement Benefits                                  $1,704,252

Net Transfers (other than capital)                        $31,049

Total Administrative Budget                            $2,918,550

 Summary of Proposed Administrative Budget

 Summary of Proposed 
Program Budget

Career and Technical Education   $4,353,919

Instruction of Students 
    with Disabilities                                          $7,572,729

Itinerant Services                          $4,007,372

General Instruction                     $2,850,117

Instructional Support                  $1,742,831

Total Program Budget                $20,526,968

Rental of Facilities                         $270,941

Transfer to Capital Project Funds  $1,504,808

Total Capital Budget                       $1,775,749

 Summary of Proposed
Capital Budget

BOCES Salary                               $122,251

State Salary                                    $43,499

Annualized Benefits                           $19,022

Total Compensation                       $184,772

Compensation of 
District Superintendent of Schools

Voting Information
Members of all component boards of education 

will vote on the 2019-20 Herkimer-Fulton-
Hamilton-Otsego BOCES administrative budget on 
Wednesday, April 24. 

Voting will take place in each district. After 
board members cast individual votes, each school 
board will file a single majority vote. 

Component boards will also vote on three BOCES 
Board of Education seats, which are all for three-
year terms. 

Nominees for the board seats reside in the 
following districts: Central Valley, Herkimer and 
West Canada Valley.

*Salaries of central administrative and 
supervisory personnel.
 
**Benefits of central administrative and 
supervisory personnel.
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The Herkimer 
BOCES component 
district boards 
of education

Central Valley
Superintendent Jeremy Rich, President 

Kelly Rowland, Vice President Kristen Rich, 
Travis Costin, Matt Darrow, Jonah Levi, 
Jane North and Marguerite Wesolowski

Dolgeville
Superintendent Lynn Rhone, President 

Robert Maxwell, Vice President Scott 
Hongo II, Mary Lou Huddleston, Julie Izzo, 
Theresa Prestigiacomo, James Schmid and 
Jennifer Williams

Frankfort-Schuyler
Superintendent Robert Reina, President 

Lisa Morgan, Vice President Joseph 
Ciccone, Dominick Bellino, Jack Bono, 
Michael Clements, Kathleen Sarafin and 
Angela Service

Herkimer
Superintendent Robert Miller, President 

Brian Crandall, Vice President Mark Conley, 
Diann Fischer, Patricia Giffune, Michele 
Gilbert, Robert Mihevc and Scott Petucci

Little Falls
Superintendent Keith Levatino, 

President Barbara Palmer, Vice President 
Frank Mendl, Tracy Coulson, Joseph Finkst, 
Kristina Hameister, Bernard Jodway and 
Christine Shepardson

Mount Markham
Superintendent Paul Berry, President 

Thomas Huxtable, Vice President Catharine 
Wheat, Philip Casler, Jack Kilty, Jay Kulczak, 
Jennifer Maine and Cynthia Miller

Owen D. Young
Superintendent Brennan Fahey, 

President Linda Tharp, Vice President 
Quendryth Marshall, Paul Kennerknecht, 
George Mower and Holly Pullis

Poland
Superintendent Laura Dutton, President 

Robert Batson, Vice President Pamela 
Ahles, Melissa Allen, Christopher Fullem, 
Amanda Hobin, Faith Murphy and 
Michele Szarek

Richfield Springs
Superintendent Thomas Piatti, President 

Scot Mondore, Vice President Bradley 
Smith, Tony Bailey, Julie Gavalo and 
Thomas Shypski

West Canada Valley
Superintendent D.J. Shepardson, 

President Shawn Schultz, Vice President 
Charles Gage, Jessica Bartlett, Peter 
Kemler, Janine Lynch, Carson Marko and 
Karen Murphy

State Education Department Commissioner Letter
March 2019 
Dear Members of the Cooperative Boards of 

New York State: 
I am grateful for your partnership and for 

the leadership you show each and every day 
in creating opportunities for our students and 
lifting up communities across the state. Your 
annual meeting provides a special opportunity 
to express my appreciation for your invaluable 
contributions to New York’s education 
landscape. The Board of Regents, the entire 
department and I benefit tremendously from 
your collective efforts.

In the past year, you have been instrumental 
to the rollout of the Next Generation Learning 
Standards and the ongoing implementation of 
our ESSA plan, both of which promote equity so 
that each child can graduate prepared for success 
in college, careers and civic life. The professional 
learning opportunities offered by BOCES and 
sustained at districts ensure that our educators 
have the tools and knowledge they need to 
promote high-quality learning. As we expand 
our definition of accountability to include a new 
focus on specific student groups and additional 
academic and school climate factors, it is more 
important than ever that we have well prepared 
teachers in every classroom.

As we look to the year ahead, I will continue 
to rely on the district superintendents to be 
vigorous agents of reform and advocates for 
excellence and equity across the state. We will 
collaborate to ensure students in all schools 
are receiving the education and services to 
which they are entitled and to promote cultural 
responsiveness and social-emotional learning. 
As always, we rely on our partners across the 
state to challenge the department to think 
differently about how we can best serve our 
constituents and put students first. In addition, 
we will continue to raise awareness of significant 
policy updates, including our 4+1 graduation 
pathways and our expanding list of high-
quality pathways to teacher certification.

In closing, please know that I am honored 
by the opportunity to work with such an 
outstanding group of professionals. It is 
thanks to the support of your BOCES and 
the engagement of your component districts 
that critical policies and initiatives can be 
disseminated broadly and implemented 
faithfully. As always, I look forward to 
continuing to work alongside of you in the 
coming year.

Sincerely,
MaryEllen Elia
Commissioner
New York State Education Department
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A look at component school enrollments for the last six years

Mount Markham:
 2013-14: 1,080
 2014-15: 1,060
 2015-16: 1,055
 2016-17: 1,049
 2017-18: 1,038
 2018-19: 1,058

Owen D. Young:
 2013-14: 193
 2014-15: 201
 2015-16: 191
 2016-17: 191
 2017-18: 193
 2018-19: 194

Poland:
 2013-14: 583
 2014-15: 585
 2015-16: 549
 2016-17: 572
 2017-18: 551
 2018-19: 551

Richfield Springs:
 2013-14: 477
 2014-15: 478
 2015-16: 448
 2016-17: 431
 2017-18: 449
 2018-19: 441

West Canada Valley:
 2013-14: 710
 2014-15: 700
 2015-16: 683
 2016-17: 689
 2017-18: 727
 2018-19: 686

Total:
 2013-14: 9,497
 2014-15: 9,329
 2015-16: 9,219
 2016-17: 9,146
 2017-18: 9,136
 2018-19: 8,944

Central Valley:
 2013-14: 2,238
 2014-15: 2,224
 2015-16: 2,229
 2016-17: 2,216
 2017-18: 2,191
 2018-19: 2,121

Dolgeville:
 2013-14: 924
 2014-15: 877
 2015-16: 893
 2016-17: 851
 2017-18: 874
 2018-19: 804

Frankfort-Schuyler:
 2013-14: 1,027
 2014-15: 987
 2015-16: 955
 2016-17: 942
 2017-18: 949
 2018-19: 927

Herkimer:
 2013-14: 1,155
 2014-15: 1,132
 2015-16: 1,141
 2016-17: 1,101
 2017-18: 1,052
 2018-19: 1,066

Little Falls:
 2013-14: 1,110
 2014-15: 1,085
 2015-16: 1,075
 2016-17: 1,104
 2017-18: 1,112
 2018-19: 1,096

From left: Visual Communications Media 
Arts students Natasha Andazzo, Carmela 
Cancelmo and Jennifer LaGrange – all of 

Little Falls – work on designs in class.
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SkillsUSA and Health Occupations 
Students of America are two student 
clubs at Herkimer-Fulton-Hamilton-Otsego 
BOCES that teach leadership skills and give 
students the opportunity to practice and 
compete using their Career and Technical 
Education skills.

Herkimer BOCES Cosmetology instructor 
and SkillsUSA advisor Holly Rotundo 
Fischer said SkillsUSA provides many 
benefits for students, and it’s true of HOSA.

“They really get a sense of self confidence 
and a strong sense of leadership,” Fischer 
said. “It does kind of put them apart from 
students that don’t participate in it. It 
builds their confidence up over two years. It 
gets them out of their shells a little bit.”

Students from any of the Herkimer 
BOCES CTE programs are eligible to 
participate in SkillsUSA. HOSA is for 
interested students in the Health Science 
Careers program. Students participate in 
the clubs during their junior and senior 
years of high school.

Fischer and Cosmetology teaching 
assistant Sarah Jacquays-Alberts are the 
advisors for SkillsUSA. Health Science 
Careers instructor Christe Zambri is the 
advisor for HOSA.

HOSA
There are 14 students in HOSA this year 

at Herkimer BOCES.  It’s an optional club 
that focuses on leadership, nursing and 
teaching skills, Zambri said.

“It teaches a lot of leadership skills,” 
she said. “It gives them the opportunity 
to compete.”

Senior HOSA members are Central Valley 
students Katelyn Reap, Gabby Beam, Nicole 
Franklin, Cheyenne Keeler and Katelyn 
Overacker; Poland students Amber Coe, 
Destiny Taylor and Brooke Suhocki; Mount 
Markham student Realynn Christman 
and West Canada Valley student Mikayla 
Coffin. Junior members are Central Valley 
student Heather Dennis, Little Falls student 
Samantha Frere, Mount Markham student 
McKenzie Pritchard and West Canada Valley 
student McKenzie Horan.

There are upcoming competitions at the 
HOSA Spring Leadership Conference on  
       April 9-11 at Doubletree in Syracuse 

with students from across the state, Zambri 
said. Students who place in the top three 
become eligible for the national conference.

Students have been preparing for a 
variety of events – such as writing, public 
speaking, developing a public service 
announcement and creating a display 
and talking about career plans. Some 
students are providing a health education 
presentation to the Herkimer BOCES Child 
Family Services class to teach about dental 
hygiene as part of their competition.

“That’s what nurses do – they do a lot of 
teaching,” Zambri said. “They’re learning 

how to teach the community about health 
and wellness.”

SkillsUSA
SkillsUSA students recently participated 

in the SkillsUSA Area 2 Regional 
Conference on Feb. 8 at Morrisville College. 
Herkimer BOCES sent 53 students and 
eight instructors to the event – with 12 
students winning competition awards and 
45 earning their Statesman Awards.

The following students won awards 
placing in the top three: Mount Markham 
students Anthony Treonze (first place in 

SkillsUSA and HOSA provide extra opportunities for BOCES students

Some of the Herkimer BOCES 
Health Science Careers seniors 

who are in HOSA pose for 
a photo on March 4 in the 
hallway at Herkimer BOCES.

continued on page 9 ...

Herkimer BOCES SkillsUSA award winners pose with their trophies at 
the SkillsUSA Area 2 Regional Conference on Feb. 8 at Morrisville College.
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Information Technology Services), Austin 
Ainsley (second place in Welding), Mickey 
Walker (third place in Motorcycle Service 
Tech), Brent Pfieffer (second place in 
Small Engine Service Basic), Jack Bowman 
(second place in Power Equipment 
Technology), Gabby Lewosko (third place in 
Job Skills Demonstration Open); Little Falls 
students Jennifer LaGrange (third place 
in Advertising and Design) and Carmela 
Cancelmo (first place in Advertising and 
Design); West Canada Valley students 
Madison Szczesniak (second place in 
Extemporaneous Speaking) and Jordyn 
Brelinsky (second place in Cosmetology 
Junior); Central Valley student Emma 
Cirillo (third place in Cosmetology Junior); 
Dolgeville student Briana McAfee (third 
place in Employment Application Process 
Basic); Frankfort-Schuyler student Louis 

Dulak (first place in Tech Computer 
Applications), and Richfield Springs student 
Marcus Hammont (third place in Welding). 
Many students will go on to the SkillsUSA 
Leadership and Skills Championships 
at the SkillsUSA State Conference from 
April 24-26 at the Syracuse Fairgrounds, 
where students will have the opportunity to 
advance to the National Conference.

The judges for the competitions are 
industry professionals, so practice is 
important, Fischer said, and the advisors 
push students to try things outside of their 
usual comfort zone.

 “They really have to master the skills that 
they’re showing at the competitions for the 
judges,” she said.

“SkillsUSA isn’t just about the 
competitions,” she said. “SkillsUSA is 

about building leadership skills. In doing 
that, they should be participating in social, 
community and fundraising activities. 
The competitions are just another kind of 
added-value they get.”

Students learn leadership through 
electing class officers, running meetings 
and conducting fundraisers. They also 
do team-building activities during 
meetings. They have opportunities to earn 
scholarships, network with professionals 
and make connections that could help lead 
to employment, Fischer said.

This school year, SkillsUSA participated in 
community service through collecting items 
for Feed Our Vets during the Spooktacular 
Vendor Bazaar and conducted a coloring 
party that raised $250 to donate to 
Golisano Children’s Hospital in Syracuse.

SkillsUSA and HOSA provide extra opportunities ... (continued from page 8)

Health and Safety Service
The Health and Safety Service has added 

services and partnerships over the last year.

Herkimer BOCES is now an approved 
Dignity for All Students Act Certification 
Course provider.  As a result, the Safety 
Service offers the six-hour course to 
anyone getting a state certification; 
including teachers, administrators, teaching 
assistants and coaches. This course is free 
to employees of the BOCES and any of the 
component districts that subscribe to the 
Safety Service. So far, the Safety Service 
has completed one class and has another 
scheduled for late March, May and August.

The service is also coordinating a series 
of free workshops facilitated by our new 
Employee Assistance Program provider 
Human Resource Directions. Two workshops 
are being planned: “50 Ways to Save $50 
Every Week” and “Managing Stressful 
Situations.” If there’s interest, more sessions 
will be planned for next school year.

As a result of interest from component 
districts and the desire for more specialized 
experience related to law enforcement, 
the Safety Service will be adding a school 
safety advisor position this summer. The 
advisor will proactively partner with first 
responders, coordinate drills and exercises, 
identify gaps in safety and security 

procedures and coordinate communication 
among school resource officers.

Guided Pathways
In fall 2017, Herkimer BOCES and 

Herkimer College entered into a Guided 
Pathways Agreement for students 
enrolled in Criminal Justice, Information 
Technology-Network Administration and 
Visual Communications Media Arts. This 
agreement allows students to earn college 
credits through an enhanced articulation 
agreement with Herkimer College. The 
agreement was based upon mutual concern 
for providing quality programs in vocations, 
occupations and technical education – 
building on past experiences of students 
and eliminating duplication of instruction.

Students will continue to earn high-
school credit associated with each CTE 
program as they have in the past. They will 
also have the opportunity to earn up to 22 
college credits in Criminal Justice; up to 29 
college credits in Information Technology-
Network Administration, and up to 28 
college credits in Visual Communications 
Media Arts at no cost, subject to conditions 
noted in the articulation agreement.  

Students who have earned a B or better 
in the specified coursework listed in the 
agreement associated with each program 
are able to receive college credit if they 

enroll at Herkimer College. To date, 10 
seniors in Criminal Justice have earned 
a total of 87 credits in four courses, and 
six juniors have earned 18 credits in 
one course. In Information Technology-
Network Administration, four seniors have 
earned 66 credits in seven classes, and 
one junior received three credits. In Visual 
Communications, 10 seniors have earned 
105 credits in four courses, and 10 juniors 
have earned 10 credits in one course. 

School to Careers
In aligning with its goal to focus on 

career awareness and exploration, School 
to Careers has been providing component 
districts’ students many experiences and 
opportunities. All districts have participated 
in and benefited from the STC experience. 
Offerings include grade level job shadowing 
to extensive internships – with all students 
experiencing the connection from school 
to careers in many facets. Our business 
partners are often called upon to be 
inspirational through guest speaking, 
mentoring and/or worksite collaborations.

We usually facilitate a career day for 
Jarvis Middle School each year; however, 
with their current configuration during 
renovations, Central Valley didn’t want their 
building project to hinder this event.  
 

Program Highlights – updates about just some of the many great programs at Herkimer BOCES

       continued on page 10 ...8 9



After several brainstorming meetings 
and months of preparation, we agreed 
to a larger career day: Central Valley 
Countdown to Careers, which included all 
classes in grades 7-12. Depending on the 
career profession and grade level, some 
career presentations were hands-on, while 
others were a more informational delivery.  
Nonetheless, all presenters brought in 
something to demonstrate their career; 
we even had a funeral director wheel 
in a casket! This event takes months of 
planning, and it’s just a snippet of the 
daily accomplishments we do to assist 
our districts’ school counselors with the 
new state mandate for career planning. 
Internships and events such as job-shadow 
days, business tours, career 
seminars and inspirational 
speakers are ongoing. 
Each day, we continue to 
broaden our partnerships 
to provide the best possible 
service and accommodate 
district requests.

VP-TECH
Completers of the Valley 

Pathways in Technology Early 
College High School program 
have the potential to earn an 
associate degree in quality 
assurance and leave school 
with the skills and knowledge 
they need to continue their 
studies or step seamlessly 
into competitive jobs in the 
advanced manufacturing 
industry. During the junior and senior years, 
students spend a half day at Herkimer 
College in their academic areas and a half 
day on the BOCES campus in the Advanced 
Manufacturing Career and Technical 
Education program.  Students have the 
ability to spend one to two additional years 
after high-school graduation attending 
Herkimer College completing the remaining 
courses required to earn the A.A.S. Quality 
Assurance degree. To date, VP-TECH 
students have earned 1,107 college credits 
over the past four years. 

The Advanced Manufacturing program 
received New York State Education 
Department approval this spring – allowing  
        students to receive a technical 

endorsement on their high-school diploma. 
This program builds relationships with 
local business and industry partners as 
early as ninth grade. Students complete 
mentorships, job shadowing and internships 
as part of VP-TECH. The goal of the program 
is to provide students with the opportunity 
to be first in line for manufacturing and 
quality assurance jobs in our region.

In order to make this an extensive 
opportunity for students, a variety of 
business connections have been created. 
Mentor Mondays allow students to make 
connections with individuals who play 
pivotal roles in regional industries – 
including Indium Corp., Mohawk Valley 
EDGE, One Realty Partners, Gehring Tricot 

and SMSA Architects. Several field trips 
have taken place to Manufacturing Day at 
SUNY Polytechnic Institute, Tricot, Indium, 
CTM, UTC Aerospace Company, Utica 
Alloys, A&P Master Images, Heidelburg 
Bread and the Mohawk Valley Community 
College Aviation Center. Guest speakers 
have included Jim McCoy from Indium, 
Tim Fitzgerald from Mohawk Valley EDGE, 
Melinda Green from SMSA Architects, 
Callihan Marshall of WKTV, Marc Barraco 
from Gov. Andrew Cuomo’s office and Alicia 
Brockway from NBT Bank. 

Industry projects have also been 
integrated to give students first-hand looks 
at industry expectations – such as a shirt 
project through A&P Master Images, budget 
challenge with H&R Block, creation of a 

marketing video with CTM and a safety 
presentation with Tricot. Students can earn 
certification with Desktop Pro (Microsoft 
Office) and Wise Financial Literacy.

Pathways Academy
The Pathways Academy at Remington 

has made some very positive changes this 
past year. Under the leadership of new 
administrators Patrick Corrigan, Dominick 
Stewart and Kelly Rowland, Pathways is 
undergoing a year-long curriculum update. 
Pathways administrators and teachers are 
working collaboratively with instructional 
support specialists. This initiative will be 
completed during the summer and ready for 
roll out in September 2019. 

The improvement of social-emotional 
student outcomes is always paramount at 

Pathways. For this reason, 
there is a greater focus on 
our Positive Behavior and 
Intervention Supports (PBIS). 
Students have numerous 
opportunities throughout the 
day to earn BOCES bucks. 
These bucks may be saved 
or turned in each Friday for 
an approved treat or prize. 
Students have begun actively 
participating in both the 
earning and the spending of 
BOCES bucks. 

Ongoing professional 
development has been 
occurring monthly 
for special education 
teachers and assistants 
through their department 

meetings.  Teachers have been trained 
in the development of state-compliant 
Individualized Education Programs, 
transition planning and progress 
monitoring. Teachers are working on their 
processes for data collection and learning 
how to apply the data to creating specially 
designed instruction.

Students have transitioned to use a new 
system for credit recovery and elective 
accrual. Instead of using a program with 
a virtual teacher, which isn’t familiar 
with their unique learning needs, we now 
have local control and are able to design 
recovery options that reflect the students’ 
needs. This may be assigned a single 
unit of study or an entire year’s worth of 

Program Highlights ... (continued from page 9)

The Building Construction program held its self-study review meeting on 
March 5. This is a required review for all CTE programs once every five years 
in order to receive CTE program approval. This process leads to an external 

review of the program and eventually to submission to NYSED. Final approval 
allows students to earn a technical endorsement on their high-school diploma.
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content. Their academic support teachers 
provide them with further instruction or 
re-teaching as needed to make sure they 
are making adequate progress. Teachers 
are now monitoring their progress closely by 
conferencing with students and reviewing 
their weekly data with them.

Students in the 8:1:1 career exploration 
class were lacking jobsite experience in 
their curriculum. Through a partnership 
with Arc Herkimer, students are assembling 
merchandise for purchase at Arc Herkimer’s 
store. Students are bussed there in the 
morning up to three days a week and return 
for their lunch and afternoon classes.

Our administrators, faculty and staff 
are consistently looking for ways to 
improve instruction and ultimately improve 
outcomes for our students at Pathways.

Special Programs
Special Programs has some unique 

services for our students with disabilities. 
One of these is for students with autism. 
This program began several years ago with 
one classroom. Since then, it has grown to 
six classes. One reason for this is the skill 
and dedication of staff in these classrooms. 
Our special education teachers and related 
service providers are knowledgeable about 
the characteristics of autism and use this 
knowledge to better support our students. 
We use structured teaching as the model 
for instruction with physical structure, 
schedules and work systems.

In all classrooms, teachers have 
organized their physical spaces to reflect 
the activity that goes on in that space. For 
example, one table in the classroom is 
designated for snacks. That table will not 
be used for “work with teacher time.” This 
sends students a clear message regarding 
the expectations when seated at that 
particular table. A benefit of this physical 
structure is that students exhibit more 
independence and on-task behaviors and 
are knowledgeable about the expectations 
when they are in that space. 

Visual schedules are also a part of our 
students’ day. At the secondary level, 
these schedules become written rather 
than visual pictures. Visual schedules 
outline a student’s day from beginning to 
end. This reduces anxiety, creates greater 
independence and smooths the transition 
process. When there is a change in the 

schedule, teachers indicate that change by 
using a “change” picture on students’ visual 
schedules. This signals to the student: 
Something different will occur during that 
time, and the teacher will provide support. 

Our work systems are the independent 
practice that our students complete. 
Students are assigned bins of work. These 
are typically short, hands-on activities 
that reinforce instructional practices that 
are at or near the mastery level. Students 
complete their work systems independently. 

Each classroom has a space for free time 
where students can complete a preferred 
activity or just rest and take a break from 
their work. Students work for short periods 
of time and then take a break. This time is 
gradually increased to build stamina with 
grade level instructional expectations.  

Our program works very closely with the 
TIM Academy. The TIM Academy advocates 
the use of research-based methods. Some 
of these methods include: structured 
teaching, picture exchange communication 
system and sensory integration. 

We are very proud of the successes 
of our students – such as taking and 
passing Regents exams, becoming more 
independent and improving communication 
skills. This leads to high-school graduation 
and employability, our ultimate goal. The 
collaboration that teachers, therapists and 
support staff have with families, districts 
and consultants guides student success.

Prekindergarten
There are 215 students in the region 

now in Herkimer BOCES prekindergarten 
programs across seven sites: two Central 
Valley classrooms and one classroom at 
Dolgeville, Frankfort-Schuyler, Herkimer, 
Owen D. Young and West Canada Valley.

Herkimer County has begun collecting 
data that shows students are more 
successful in kindergarten if they went 
to prekindergarten and that kindergarten 
teachers can tell the difference.  

Prekindergarten provides the solid 
foundation for children to be successful.

Diplomas for adults
During the 2017-18 school year, 41 local 

adults received diplomas through either 
the Test Assessing Secondary Completion 
(TASC) or National External Diploma 
Program (NEDP) at Herkimer BOCES.

There were 150 additional adult students 
that came through the Herkimer BOCES 
Adult Literacy programs during the school 
year for assistance.

TASC has replaced the General Education 
Development (GED) as the high school 
equivalency diploma. Adults can contact 
Herkimer BOCES for a free screening test 
and preparation for TASC.

The NEDP is more individualized and 
includes eight competency projects that 
can be customized based on interest and 
previous career experience.

Herkimer BOCES received two 
competitive three-year grants to fund 
portions of our adult program. One was for 
our Literacy Zone, which is now located at 
the Herkimer Working Solutions. A full-time 
case manager assists students with barriers 
to their academic success.

The second grant was our Workforce 
Innovation and Opportunity Act (WIOA).  
This provides funds for staff to offer classes 
for those less than 24 years of age.

 The High School Equivalency Preparation 
Program is operated with the support of 
the local school districts. Some students 
can prepare and take the TASC in lieu of a 
regular high-school diploma.

Herkimer BOCES provides these services 
to adults for free, and teachers are flexible 
with scheduling. Classes are held day and 
night at various locations in the area. Staff 
is willing to work with students to help them 
accomplish their goals.

Mohawk Regional METS
The Mohawk Regional Migrant Education 

Tutorial and Support Services program 
provides programs in 14 counties in New 
York state. These services are targeted for 
students who have moved for agricultural 
work. This program was awarded a new five-
year grant to fund the METS through 2023.

Tutors provide academic support in 
schools and homes throughout the region. 
Focus is first on school-age children who 
have moved in the past year.

Staff provides support to families in a 
myriad of other areas including language 
acquisition and linking them with medical 
services to enroll in school.

Mohawk Regional METS is one of eight of 
these programs in the state and has 
been operated for almost 45 years.10 11



Herkimer-Fulton-Hamilton-Otsego BOCES 
Health Science Careers 2018 graduate Lyli 
Cirillo remembers distinctly how she felt 
when she was hired right out of high school 
as a certified nursing assistant at Valley 
Health Services in Herkimer.

“Relieved,” she said. “It was 
very relieving.”

Cirillo, of Central Valley, worked as a 
resident assistant at Valley Health Services 
during her junior and senior years at 
Herkimer BOCES and also participated in 
clinical there as part of the Health Science 
Careers class.

That’s just one example of the strong 
collaboration between Valley Health 
Services and Herkimer BOCES – both with 
the Health Science Careers class for high-
school juniors and seniors and with 
the Herkimer BOCES Adult Practical 
Nursing Program.

For these reasons, Herkimer BOCES 
has named Valley Health Services as 
the recipient of the 2019 Community 
Partnership Award to be presented at the 
Herkimer BOCES Annual Meeting.

“They’re so supportive of our program,” 
Herkimer BOCES Director of Adult, Early 
Childhood and Outreach Education Mary 
Kline said. “Just above and beyond.”

Valley Health Services Administrator 
Kathy Eisenhut said the cooperation has 
benefited both sides – with Valley Health 
Services able to find strong candidates 
for jobs.

“We’re very honored to accept the award,” 
Eisenhut said. “It’s a strong partnership 
we’ve had over the years.”

‘The partnership’
Valley Health Services is a nonprofit 

organization that was founded in 1984. It 
has grown from 32 to 160 beds and is a 
long-term care and rehabilitation facility. 

Valley Health Services provides skilled 
nursing and long-term care, short-term 
inpatient rehabilitation and subacute 
care, outpatient rehabilitation, adult day 
healthcare and palliative care.

      There is a focus on providing quality 

care for the 
body, mind 
and spirit, 
Eisenhut said. 

“Quality of 
life, I think, is 
the overall 
goal of the 
whole facility,” 
she said.

A lasting 
partnership with 
Herkimer BOCES 
has been in 
place for more 
than 20 years.
The Community 
Partnership 
Award is a nice way to recognize that, 
Valley Health Services Director of Nursing 
Melissa Ippolito said.

“I think it’s an honor – we certainly enjoy 
working with the BOCES program,” she said. 
“Staffing is a huge challenge. People going 
into the field is not where it needs to be, 
and that’s everywhere. I feel the partnership 
helps bring the 
young people 
into the field 
and encourages 
them to go on in 
their careers.”

In addition to 
working closely 
with the health-
related BOCES 
programs, 
Valley Health 
Services also 
hosts special 
education 
students from 
the Herkimer 
BOCES Career Awareness class every week. 
The students help with cleaning, paper 
shredding, decorating and spending time 
with residents during activities.

Also, Eisenhut has served as a fill-in 
clinical instructor for the Health Science 
Careers class, and Ippolito has done the 
same for the adult nursing program. 

Ippolito is a graduate of what is now the 
Herkimer BOCES Health Science Careers 
program. She did her clinical at Valley 
Health Services and worked there during 
high school.

“It definitely started my nursing career,” 
she said.

‘Professional workplace’
Herkimer BOCES 

Health Science 
Careers students 
do their clinical 
experience at Valley 
Health Services in the 
fall as seniors and in 
the spring as juniors 
– totaling more than 
100 hours. They work 
closely with residents 
and help with 
feeding, ambulation 
and personal care 
– such as dressing 
and bathing, Health 
Science Careers 

instructor Christe Zambri said.

“They get to work in a professional 
workplace and gain experience working 
with others,” she said. “They’re able to 
practice the skills that they need for their 
certification exam.”

The students also learn the importance of 
attendance, Zambri said.

Community Partnership Profile: Valley Health Services provides 
opportunities, employment for Herkimer BOCES students

Current Herkimer BOCES Health Science 
Careers juniors pose for a photo with their 
instructors during their March 14 clinical 

at Valley Health Services in Herkimer.

Valley Health Services Director of Nursing Melissa 
Ippolito (left) and Administrator Kathy Eisenhut.
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“The staff there rely on them every day, 
and they make their assignments based on 
our students being there,” she said.

Many students are hired to work there 
as a resident assistant while going to high 
school and as a certified nursing assistant 
(CNA) after graduating, Zambri said.

 “They help us ensure the program’s 
curriculum meets the standards of the 
workplace, and we help them keep their 
facility staffed,” she said.

The clinical work is a great introduction 
for the Health Science Careers students, 
Ippolito said.

“They truly learn the role of a CNA, and 
they get to spend some quality time with a 
different generation,” Ippolito said. “It kind 
of eases them into their career and the 
choices they are making.”

Eight current seniors and two juniors 
work as resident assistants at Valley Health 
Services, and about 15 CNAs there are from 
the Herkimer BOCES program, Ippolito said. 
There also are other students who go 
onto other careers in healthcare but still 
gain helpful experience through the 
clinical, she said.

The residents and patients at Valley 
Health Services look forward to the 
students attending, Ippolito said.

“Absolutely,” she said. “They love it.”

“I think our staff does too,” Eisenhut said. 
“Extra hands. Extra eyeballs.”

Students get to know residents and help 
address their concerns. Often during lunch, 
there is one student per every two residents, 
Eisenhut said.

“Everybody has somebody to talk to,” 
she said. 

‘Great experience’
The clinical visits allow students to do 

basic nursing care, which is where everyone 
starts, Eisenhut said.

“I think it gives them great experience for 
the careers they’re continuing,” she said. 
“We’re very hopeful that when they do their 
clinical experience here, they like what they 
do and apply.”

Two students who graduated from the 
Health Science Careers program last school 
year did just that – Ippolito’s daughter, 
Gabrielle Ippolito, and Cirillo.

Gabrielle Ippolito, of West Canada 
Valley, and Cirillo said they found the 
clinical visits to be very helpful.

“It kind of prepares you for what you’re 
going to do in the future,” Gabrielle 
Ippolito said.

They both worked as resident assistants 
during high school.

“It was exciting,” Cirillo said.

Being hired as CNAs out of high school 
was a great way for them to both start off, 
they said.

“We didn’t have to worry about where 
we would go,” Gabrielle Ippolito said.

Gabrielle Ippolito is also attending 
Herkimer College and plans to go into 
occupational therapy, and Cirillo plans to 
become a licensed practical nursing (LPN) 
or registered nurse (RN).

‘Our LPNs’
Valley Health Services regularly provides 

financial support for employees who are 
interested in joining the Herkimer BOCES 
Adult Practical Nursing Program. The 
organization also provides mandatory 
study time for those employees to prepare 
for their nursing board exams, and 
representatives attend the Herkimer 
BOCES LPN graduation ceremony.

“They’re always extremely supportive,” 
Kline said.

There also were periods of time when 
adult students did their clinical training at 
Valley Health Services.

“They did everything they’d be expected 
to do as an LPN after graduating,” 
Eisenhut said.

Five employees are currently in the LPN 
program, Melissa Ippolito said. In addition 
to employees on scholarship, others go 
through Herkimer BOCES first and then 
apply for the job.

“I would say the majority of our LPNs 
have been through the BOCES LPN 
program,” Melissa Ippolito said. “I can’t 
really think of any that didn’t go through 
the BOCES program.”

Interested students who are in 
good standing are able to request the 
scholarships through writing a letter, 
and the request is then reviewed, 
Melissa Ippolito said.

“When they come to us and say they want 
to go to school, they’re ready,” she said. 
“They want to be here and continue to care 
for the residents they already love.”

The system also helps Valley Health 
Services fill LPN positions with well-trained 
employees, Melissa Ippolito said.

“We certainly need them,” she said.

Valley Health Services is there for 
students through the whole process – from 
a bad test to graduation, she said.

“We want to be there for their celebration 
as well,” she said. “They’ve worked hard.”

‘Very good partners’
Valley Health Services LPNs Amy Randall 

and Shelley Johnson graduated from the 
Herkimer BOCES Adult Practical Nursing 
Program in 2004 and 2018, respectively, 
while working as CNAs at Valley Health.

“It was helpful,” Randall said “They kind 
of pushed me to go further.”

Johnson agreed.

“I got to go right into being an LPN, so it 
was helpful in that way,” she said.

One reason for the strong partnership is 
the long-term stability of the administrators 
at Valley Health Services, Herkimer 
BOCES Adult Practical Nursing Program 
Coordinator Sara Nicolette said.

“I think the stability and the commitment 
they bring to the area is reflected in 
their willingness to support people with 
continuing their education,” Nicolette 
said. “They’re always wanting to hire our 
graduates, and they send us high quality 
people to test and train. They’ve always 
been very good partners. It’s just an 
excellent working relationship.”

Herkimer BOCES Health 
Science Careers junior 

Alexandra Lien, of Mount 
Markham, works with Valley 

Health Services resident 
Stephen Smith on March 14.
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At 11 years old, Erica Putch would spend 
from 6 a.m. to 6 p.m. on many Thursdays 
and Fridays receiving aggressive treatments 
for Hodgkin’s lymphoma. 

She would have two weeks off, before 
returning to Upstate Medical Center in 
Syracuse for another Thursday and Friday of 
treatments. This lasted for three months.

“I hated hospitals,” she said. “I hated 
everything, until the nurses made me feel 
comfortable. I wanted to be just like them.”

A cancer survivor, Putch still has some 
health complications and goes to yearly 
checkups, but the way those nurses treated 
her served as an inspiration as she set her 
mind on a nursing career for herself. 

“Nursing has always been my dream,” she 
said. “To become a nurse.”

Putch, of Herkimer, graduated from the 
Herkimer-Fulton-Hamilton-Otsego BOCES 
Health Science Careers program in high 
school, spent three years working as a 
certified nursing assistant at Valley Health 
Services in Herkimer, earned an associate 
degree from Mohawk Valley Community 
College, currently works as a phlebotomist 
at the St. Elizabeth Campus in Utica and 
is a student in the Herkimer BOCES Adult 
Practical Nursing Program.

She is succeeding in the Herkimer 
BOCES part-time day program, where she 
is training to become a licensed practical 
nurse, Nursing Program Coordinator Sara 
Nicolette said.

“She’s a quality individual,” Nicolette 
said. “She’ll make a wonderful nurse. 
I would let her take care of me or my 
family any day.”

‘Go for it’
As a high-school student at Herkimer, 

Putch heard about what is now the 
Herkimer BOCES Health Science Careers 
program during Sophomore Visitation Day 
and learned it would be a good option for 
beginning her nursing career.

“I wanted to start at the very bottom,” 
she said, noting that she thinks it’s 
important for a nurse to work her way 
up the ladder in order to be capable of 
       all aspects of the job.

Putch said the two-year Career and 
Technical Education program, which 
she took under then-instructor Brenda 
(Bouchard) Goodfriend when it was 
called Health Occupations, reaffirmed her 
aspirations for a nursing career.

“It was amazing,” she said. “It was 
hands-on. The teachers were amazing. 
We did a lot of clinicals for that too. 
I just loved it. Once I started that program, 
I knew I wanted to continue on.”

As current students do, Putch did 
clinical work at Valley Health Services. 
You work closely with employees and 
the residents and patients – with many 
responsibilities, Putch said.

“You either like it or you don’t,” she said.

Putch graduated from Herkimer BOCES 
in 2013 and then worked for about three 
years as a certified nursing assistant at 
Valley Health Services.

She said she would recommend the 
Health Science Careers class to students 
considering it because it will make you 
realize either that you don’t like it or 
that you have found a job you want for 
your future.

“I would say go for it,” she said, adding 
that the teachers at Herkimer BOCES are 
very supportive. “They don’t want to see you 
fail. They try to help you.”

‘Here I am’
Putch earned her associate degree in 

liberal arts and sciences from Mohawk 
Valley Community College and went 
through a 2.5-month training program 
at MVCC to become a phlebotomist 
technician, which has been her job 
for about the past three years at the 
St. Elizabeth Campus.

She was applying to schools to become 
a registered nurse, but her options were 
limited because she didn’t want to move 
away. The ones she tried weren’t working 
out, and she was getting frustrated. She 
heard about the Herkimer BOCES Adult 
Practical Nursing Program and that the 
two-year, part-time day program would also 
allow her to keep working while training to 
become a licensed practical nurse.

“So I thought, ‘Why not go for LPN?’” she 
said. “So here I am. I love it. It challenges 
me every day.”

Putch has continued her phlebotomist 
technician job while attending the program 
– doing part-time work during the first year 
and now dropping down to per diem during 
her second year to focus on completing 
her studies.

“It’s very hard to balance school and 
work,” she said. “I got used to it. Time 
management is key.”

Student Spotlight: ‘This shaped me into the person that I am today’
Herkimer BOCES programs, nurses from childhood cancer treatments guide student toward nursing career

Herkimer BOCES Adult Practical 
Nursing Program student 
Erica Putch practices on 
a mannequin in a nursing 

program lab at the Remington 
Educational Complex in Ilion.
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Her clinical rotation has included work 
with the Sitrin Health Care Center, Masonic 
Care Community, St. Luke’s Campus, Little 
Falls Hospital and primary care doctors. 
She has had the opportunity to take on 
many tasks – such as physical therapy, the 
operating room and emergency room.

“A little bit of everything,” she said. “It 
makes you see what you really want to do.”

Teachers and classmates
The Adult Practical Nursing Program not 

only teaches you about nursing, but about 
how to study and take tests – including 
doing practice tests, Putch said.

“I was never a good studier in high 
school or in college, until I came here to 
this program, and 
then I learned how 
to study – because 
without studying, I 
would not be here 
with this program,” 
she said.

The teachers 
are very helpful, 
she said.

“They want to see 
you walk across 
the stage and pass 
your boards,” she 
said. “The teachers 
have started off 
right where you did. 
I think that’s really 
cool – that they also 
climbed the ladder 
like us. The teachers 
here are great. I just 
love the program, and I wouldn’t be who I 
am today and becoming a nurse without it.”

Putch also has enjoyed getting to 
know all the people she has been going 
to school with. They take the studying 
and preparation seriously, but they also 
have to find times to laugh – such as 
when a mannequin’s head falls off in the 
lab, she said.

She has a study group with two people 
she is particularly close with, and all the 
students work together to plan holiday 
parties on their own and what food to bring.

“You really do get to become such good 
friends with your classmates because we’re 
here all the time,” she said.

‘Stays with you’
Putch recommends the program to others 

interested in nursing.

“It’s a lot of hard work,” she said. “To get 
through this, you have to be 100 percent 
dedicated to it. It is a lot of hard work, 
but it pays off in the end because you 
learn so much.”

One moment that stands out for Putch 
was during her first clinical at Masonic 
Care Community, when she was asked 
to develop a care plan for a patient. She 
didn’t know if she could do it, but when 
she went to, it clicked, and she realized 
she had developed the critical thinking 
skills needed to be a nurse.

“Once you get it, it just stays with you,” 
she said.

Putch wants to work as a nurse in surgery 
or with a primary care doctor – which ties 
back to her positive experience with nurses 
as a child, she said. She wants to work 
as an LPN for a period of time and maybe 
eventually try to become a registered nurse, 
she said.

Nicolette said she would be supportive of 
that plan.

“I’m hopeful that this is just the next step 
in her nursing education and she continues 
on from there,” Nicolette said.

‘The difference’
When Putch is working with patients, 

she still remembers what it’s like to be in a 
hospital bed.

“I do because I know exactly what they’re 
going through,” she said. “So when a good 
nurse comes along, you feel better, and 
that’s how I want to be with my patients.”

The fact that Putch still reflects on her 
experience as a cancer patient when 
working as a nurse isn’t surprising, 
Nicolette said.

“It shows clearly in her dedication,” 
Nicolette said.

Putch said taking the Herkimer BOCES 
Health Science Careers class and now the 

Adult Practical 
Nursing Program 
has had a major 
impact on her life.

“This shaped me 
into the person 
that I am today,” 
she said. “I wouldn’t 
be who I am. I like 
who I am now. It’s 
amazing – I used 
to be so shy. 
Now, I can talk 
to anybody.”

Putch used to 
be hesitant when 
talking to people 
including patients, 
but she has learned 
when to tell jokes 
or offer other 
calming words.

“I kind of realized what to say to make 
someone feel better,” she said.

Everything about the nursing industry still 
comes back to those nurses who helped her 
as a cancer patient.

“I hated it, and I came to love it,” 
she said. “They just made me feel so 
comfortable, and they’re amazing.”

Now, she feels that she is prepared to do 
the same for a patient in a similar situation 
to what she was going through.

“Absolutely,” she said. “It’s just crazy 
seeing the difference in me.”

Herkimer BOCES Adult Practical 
Nursing Program student 

Erica Putch studies from her 
nursing books in a classroom 
at the Remington Educational 

Complex in Ilion.
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Herkimer BOCES would 
like to thank the following 
groups and individuals for 
their contributions to the 
Annual Meeting: 

Entertainment:
The Richfield Springs 

Central School Drumline, 
directed by Paul Blake.

Refreshments 
and dinner:

Students from 
the Herkimer BOCES 
Culinary Hospitality 
program and instructor 
Dominick Mauro.

Thank 
you!
A SPECIAL 
THANKS GOES 
OUT TO . . . The Richfield Springs Central School Drumline directed by Paul Blake is an award 

winning performance ensemble, having won first place in the Sherburne Pageant of 
Bands Drumline Competition seven of the last 10 years and the Norman Palmiter Jr. 
Percussion Award for Outstanding Enthusiasm and Showmanship in 2014 and 2016. 

Some Herkimer BOCES Culinary Hospitality students and instructor Dominick Mauro 
pose with New York State Education Department Senior Deputy Commissioner for 

Education Policy Jhone Ebert, Herkimer BOCES District Superintendent Sandra 
Sherwood and Madison-Oneida BOCES District Superintendent Jacklin Starks.

Health Science Careers seniors Katelyn Overack, of Central Valley; Amber Coe, of Poland, and Brooke Suhocki, of Poland, joined Adult Practical Nursing Program students Crystal 
Barton and Erica Putch to help represent Herkimer BOCES on March 13 alongside BOCES from across the state in the “Well” at the Legislative Office Building in Albany. Above, they 

pose at the event with state Legislator Brian Miller (left), Herkimer BOCES District Superintendent Sandra Sherwood (middle) and state Legislator Marianne Buttenschon (right).
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