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Our current Health Reserve fund balance is $46,433.01.  Below is a summary of revenues vs. expenses for 
the past few plan years: 
 
Plan year Employee  Total All Expenses     Total Claims Paid      Total re-insurance paid  
  Contributions 

2020-21 $231,276.30      $259,405.40   $187,407.49  $  71,997.91 
2019-20 $233,003.84      $233,582.47  $158,591.44  $  74,991.03 
2018-19 $216,610.00      $204,151.81  $136,343.22  $  67,808.59 
2017-18 $259,349.88      $294,626.31          $214,543.04  $  80,083.27 
2016-17 $206,781.82      $284,786.95  $202,774.72  $  82,012.23  
  
Don’t forget to use the IPMG Online Benefit Manager to check your claims status, check out doctors in the 
network, order new id cards, etc.  
 

 

 
You can now get paperless EOB’s. 

Here’s how: 

 Log in to your in-sightonline.com account 

 Select “Request EOB Online” under the Quick Resource link 

 
Changes to your health or dental plan during the plan year can only occur if you have a qualifying event. 
 
What is a Qualifying Event? A Qualifying Event is any of the following if the Plan provided that the Plan 
participant would lose coverage (i.e.: cease to be covered under the same terms and conditions as in effect 
immediately before the Qualifying Event) in the absence of COBRA continuation coverage:  
 
1. The death of a covered Employee.  
2. The termination (other than by reason of the Employee’s 
gross misconduct), or reduction of hours, of a covered 
Employee’s employment.  
3. The divorce or legal separation of a covered Employee 
from the Employee’s Spouse.  
4. A covered Employee’s enrollment in any part of the 
Medicare program.  
5. A Dependent child’s ceasing to satisfy the Plan’s 
requirements for a Dependent child (for example, attainment 
of the maximum age for dependency under the Plan). 


