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ARTIC 2

this A&Agreement s to set forth terms and conditi ¢
note orderlv and pezceful labor relations for the Tual

The parties reccgnize that the interest of the ccmmurnity and the job security of the
employees depend upeon the Employer's and employees' success n establishing a proper
service to the community.

To tl ends, the Employer and the Union encourage, to the fullest degree, friendly
and cooperative relations between the respective representatives at gll levels ol
among all employees.

Employees of Local 989 have the responsibility of maintaining geoed cleaning
practices, reporting in writing suspected hazerds to their supervisoer (who she . be

ponsible for further investigaticn), to share with management the responsibility
for overall neatness and cleanliness of the district's physical surroundings.






ART. &E 4

TATLIT CTORATIRIM 7 T 0T

: distr

. '
R rlted o~Lates, 1hCludlng, DUt wW1LHoUut L1MITInG Tne
generality of the fcregoing, the right:

{1 To tl executive management zna administrative control of the schocl system,
its properties, facilities, and employees ¢ 1g wori 1g hours.

(2! Ta hire all employees and subject tc the provisions of law, to determine their
qué :atio

(3] T¢ decide wupeon the means and methods of maintenance, the selection of

materials, eguipment, supplies, and the use thereof.

The exercise of the foregoinc powers, 1 jhts, authority, Avties and responsibilities
by the Board, the adopticn of policies, rules, regu itions and practices 1in
furtherance thereaf, and the use of judgment and discretion in ccnnection therewith,
shall be limited primarily by the specific and express terms of this agreement and
then only to the extent such specific and express terms thereof are in conformance

with the Constitution and laws of the State of Michigan, and the Constitution a |
1 s of the United States.



ARTICLE 5

TIRTTART CTLSnT T my

itice Lo the Unicrn Financial ! yoof iy <t ges
ch wvear. *the Employer + 1 previde a list of names and
r (200 nhours or ls per week, Notice will be

the heours of such emrloyees change.















r“mr\:rr/r'h nATTY T <O '

Nn Tackent of employees shell be instituted by the Employe during the term of *this

"1y the term of t! 3 agreement, the Union will not authorize, sanction, condone,
or acquiesce in, nor will any member of the barcaining unit take part in, any strike
or work stoppage of any xind or nature. At no time, however, shall employees be
required to act as strike breakers.
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during this peried.
Employee, while on shorr term disabilizy or
continue to receive all insurance benefits,
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ir the probaticnary pericd for ten {1C; month empleoyees.

Probaticnary employees shall not be elicible for Iringe benefits until they
have completed their probationary periocd with the excepticn of holidays el
the health insurance granted. However, the health insurance will not become
effective for thirty (30) days. Upon completion of their probationary period,
all fringe benefits (excluding insurance benefits] will be computed from the
employee's date of hire.

The discipline and/or discharge of probatiocnary employees i1s not subject to
the grievance procedure in Article 7 cf this agr: ent.

The administration shall notify the Chief Steward and Treasurer of Local 889
upon the completion of an employee's prokbationary pericd.
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L_.00 for each vyear of service within th

Dy tl o . .
: yea: he
Q18TI1Ct peginning arcer rive (o; full years or service py Zhe end of the fiscal year. Ftor

purposes of  mputing » irs of service, a fiscal year begins July 1 and ends June 30.
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