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I. PURPOSE: 
 
The Saginaw Learn to Earn Academy board of trustees recognizes that a school that is physically 
and emotionally safe and secure for all students promotes good citizenship, increases student 
attendance and engagement, and supports academic achievement.  

 
II. POLICY: 
 
To protect the rights of all students and groups for a safe and secure learning environment, the 
board of education prohibits acts of bullying, harassment, and other forms of aggression and 
violence. Bullying or harassment, like other forms of aggressive and violent behaviors, interferes 
with both a school’s ability to educate its students and a student’s ability to learn. All 
administrators, faculty, staff, parents, volunteers, and students are expected to refuse to tolerate 
bullying and harassment and to demonstrate behavior that is respectful and civil. It is especially 
important for adults to model these behaviors (even when disciplining) in order to provide 
positive examples for student behavior.  
 
DEFINITION: 
 

 “Bullying” or “harassment” is a demeaning gesture, written, verbal, graphic, or physical act 
(including electronically transmitted acts – i.e., cyber bullying, through the use of internet, cell 
phone, personal digital assistant (pda), computer, or wireless handheld device, currently in use or 
later developed and used by students) that is reasonably determined as being dehumanizing, 
intimidating, hostile, humiliating, threatening, or otherwise likely to evoke fear of physical harm 
or emotional distress and may be motivated either by bias or prejudice based upon any actual or 
perceived characteristic, such as race, color, religion, ancestry, national origin, gender, sexual 
orientation, gender identity or expression; or a mental, physical, or sensory disability or 
impairment; or by any other distinguishing characteristic, or is based upon association with 
another person who has or is determined to have any distinguishing characteristic. Bullying and 
harassment also include forms of retaliation against individuals who report or cooperate in an 
investigation under this policy. Such behaviors are considered to be bullying or harassment 
whether they take place on or off school property, at any school-sponsored function, or in a 
school vehicle or at any time or place where a child’s imminent safety or over-all well being may 
be an issue.  
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III. PROCEDURE: 

 
The Saginaw Learn to Earn Academy board of trustees authorizes the Charter School 
management Companies Superintendent of the school and/or the appointed designee at tech 
school to be responsible for receiving complaints alleging violations of this policy.  All school 
employees will record in writing all alleged violations of this policy on the SVRC Incident 
document 154 and forward them to the Superintendent or the appointed designee the same day 
the incident is observed or reported to them.  All other members of the school community, 
including students, parents, volunteer, and visitors, are encouraged to report any act that may be 
a violation of this policy.  Reports may be made anonymously, but formal disciplinary action 
may not be based solely on the basis of an anonymous report.     
 
The Saginaw Learn to Earn Academy board of trustees further authorizes the Charter School 
Management Companies Superintendent, or the designee to be responsible for determining 
whether an alleged act constitutes a violation of this policy. In so doing, the Superintendent 
and/or designee shall conduct a prompt, thorough, and complete investigation of each alleged 
incident. The incident is to be addressed in a timely manner using the written documentation of 
the reported incident (SVRC’s Incident Document 154).  An investigation will be completed 
using due process. This should be documented within 10 school calendar days after an Incident 
Report is completed (SVRC’s Incident Document 154) unless the incident is still being 
investigated and is not yet completed.  If not completed timely, a report as to why must be 
submitted to the Board of Trustees at the next scheduled meeting.  The parents or guardian of the 
students involved shall receive notification by phone or by written documentation as soon as 
possible after the incident is reported.  The Parents or guardian shall also receive a final 
summary report of the schools findings once the investigation is complete.  All reports on 
instances of bullying and/or harassment will be recorded on SVRC Incident Document 154 by 
the school and a copy will be maintained by the Charter School Management Company. 
 

The Saginaw Learn to Earn Academy board of trustees requires Charter School Management 
Companies Superintendent or the appointed designee to annually disseminate the policy to all 
school staff, students, and parents, along with a statement explaining that it applies to all 
applicable acts of harassment and bullying that occur on school property, at school-sponsored 
functions, or on a school bus. The Superintendent or the appointed designee will discuss the 
school district policy on harassment and bullying with all new students (a copy of the policy will 
be included in the students orientation packet) and staff at least annually.  


