
Certified Personnel Policies Committee  
September 15, 2020 

 
 
 

Roll Call: Present--Burgess, George, McNulty, Moore, Robinson, Watson 
Absent--Barclay, Lachowsky,  
Guests--none 

 

 
I. Call to Order  

@ 5:06 
II. Approval of Minutes  

George will send minutes via email to committee members and a vote will be taken 
online 

III. Certified Personnel Policies Committee Elections  
Moore will contact Duff to get access to email the entire certified staff. Nomination 
forms will be sent out the week of September 21, 2020. 

 IV. PCSSD Social Media Policy  
Burgess presented a possible change in language that can not be implemented until the 
2021-2022 school year.  Burgess states that this is the most updated from ASBA with a 
few tweeks tied to code of ethics as well.  Duff will come and give a presentation at a 
later date. 

V. Licensed COVID-19 Policy 
Robinson addressed her concern with the current policy.  She stated that the policy needs 
the notes, questions, and answers from the ASBA(?) that other districts adopted.  Burgess 
stated that each case is different.  We/PCSSD did not want to be punitive.  FFCRA covers 
child care, the Governor's plan does not.  PCSSD wanted flexibility from the policy so 
that the district would not be forced to reduce leave pay unless they absolutely had to.  

VI. Questions/Concerns 
1. Schoology/Technology 

Schoology is a state platform and is not going away.  All grades should be in 
Schoology.  Schoology will be monitored and non usage will not be an option. 

2. Number of assigned students to virtual class 
Burgess stated that the elementary level had the most issues with virtual sections. 
Virtual sections can have 40 students in a class but the district is trying to keep it 30 
or under.  It is being balanced and resolved. 

3. Privacy of temperatures taken of teachers/students (HIPPA LAW) 
Moore asked if there was a way of turning the volume on the temperature devices 
down?  What happens when you have a temperature?  Burgess stated that it will say 
“STOP”, we think.  Taking employee temperatures and reporting them in the form is 
not a violation of HIPPA because the district is not collecting the data for 



employment.  If an employee is uncomfortable, then a hand held option is available. 
However, everyone must have their temperature taken daily. 

4. Lesson Plans 
Robinson asked that principals be flexible with mercy, grace, and patience.  Teachers 
are feeling overwhelmed and administration is asking a lot and flexibility is not 
always given.  Burgess stated that Ms. Smith told principals to monitor lesson plans 
in order to monitor curriculum.  Principals are to make sure that teachers are teaching 
the district curriculum and are on pace according to the pacing guides.  Robinson 
stated principals need to focus on giving teachers all of the support they need. 
Effective teachers will work and work but do need to take time for themselves. 

5. Availability of bottled water for teachers 
McNulty reported that the district purchased lots of water.  Anyone who wants/needs 
water should be given it from the school.  We should go the extra step of kindness. 

6. Ventilation in classrooms 
Moore asked when the air filters were going to be changed?  McNulty will check on 
it and report at the next meeting. 

7. Accommodations for teachers being followed 
Burgess reported that anyone who is not receiving accommodations did not turn in 
medical documentation or may need additional documentation to be considered.  The 
district will suggest accommodations that the employee can use, BUT the employee 
needs to accept those accommodations. 

8. Plans to ensure physical distancing during lunch time and class change 
McNulty reported that each school was to come up with a plan that worked best for 
them but were to follow the “under 6 feet for less than 15 minutes”rule.  When we 
were at 50% or less capacity, we had no problem with social distancing.  However, 
now we are ±67%, and we are facing issues. 

 
VII. Adjournment 

George--motion to adjourn at 6:13 pm.  Seconded by Burgess.  Motion carried. 
 
 
 

Respectfully submitted by Renee George, NBCT, CPPC Secretary 
 
 
 
 
 

 


