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Student Enrollment Numbers  

Enrollment numbers for programs are grouped according to their budget codes.  Career & Tech and New 

Visions are part of one budget with a five-year rolling average in billing.  Career Studies is a different 

budget with a per student tuition.  Total student enrollment numbers (juniors and seniors) for your 

district and for Questar III BOCES overall are shown in the table below for the past five years. 

 

Total Student Numbers (Juniors and Seniors) for the Past Five Years 

District  2015-16 2016-17 2017-18 2018-19 2019-20 

Brittonkill Career Tech & New Visions 25 27 28 44 40 

Questar III  Career Tech & New Visions 603 575 573 650 683 

Brittonkill Career Studies* 1 1 5 3 1 

Questar III  Career Studies* 85 80 108 107 82 

 

 

Technical Assessment Achievement 

CTE technical assessments have three parts – written, practical, and portfolio.  Students must past all 

three parts in order to pass the technical assessment and receive an NYSED CTE technical endorsement 

on their high school diploma.  All Questar III CTE programs are approved as a 4+1 pathway to 

graduation.  

 

The agency-wide technical assessment pass rate for all one-and two-year CTE programs has steadily 

increased due to improvements in curriculum, instruction, and student support.  The table below shows 

the overall pass rates as well as the pass rates for general education and special education students.  

Questar III has averaged 30% of students in CTE with IEPs.  A focus in CTE programs has been on 

improving supports for our special education students to help them be successful. 

 

Note: During the 2019-2020 academic year, the technical assessment was modified to accommodate 

virtual instruction due to COVID-19.  Following NYSED guidelines, the performance portion was 

replaced by a teacher created hands-on project. 
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The table below shows the technical assessment pass rate of Brittonkill as compared to the overall 

agency-wide pass rate for the past five years. 

 

 

 

 

CTE Post Graduate Plan and Graduate Follow-Up Survey 

As students complete their final year in their CTE program they are given a senior exit survey.  This 

survey serves two functions; first, the students are given the opportunity to reflect on their experience 

with Questar III and within their program.  They provide feedback and suggestions for how programs 

can be improved.  Once the students graduate our school administrators review the results of this 

feedback and meet with individual teachers to discuss any suggested changes.  The second function for 

this survey is to give students an opportunity to share what they plan to do after graduation. Students 

report if they have been accepted to college, or will be going right into the workforce, joining the 

military, or if they have not yet decided.  They provide us with their contact information, so we can send 

them a survey six months later to find out what path they decided to take.  This survey becomes the 

graduate follow-up survey, and the results are reported to the state.   

 

A graduate follow-up survey is sent out to all CTE and New Visions program graduates approximately 

six months after they graduate to gather information on where their plans led them.  For state and federal 

reporting purposes, graduate “placement” is described by the following six categories: related 

employment, unrelated employment, military, other (not in labor market), unemployed, and enrolled in 

post-secondary education.  The overall response rate for the Class of 2019 graduate follow-up survey 

was 68%. 
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The graph below summarizes the information from the graduate follow-up survey for all Questar III 

2019 CTE graduates.  The specific graduate follow-up survey information for the  Brittonkill 2019 

CTE graduates is shown in the table following the graph. 
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Status of Individual CTE Graduates - Brittonkill Class of 2019 

 

Last 
Name 

First 
Name 

Program Post Secondary Status College Employment  

Casimir Charles Information 
Technology 

Currently enrolled in college, 
studying in a related field  

HVCC Not currently 
working 

Beaudoin Joshua Automotive 
Technology 

Not attending college N.A. Not currently 
working 

Gerik, III Daniel Criminal Justice Enlisted in the Army N.A. Employed in a 
related field  

Retell Riley Construction 
Technology 

Not attending college N.A. Not currently 
working 

Quillinan Mikayla Culinary Arts Currently enrolled in college, 
studying in a related field  

SCCC Employed in a 
related field  

Wienman Jacob Culinary Arts Not attending college N.A. Employed in a 
related field  

Reardon Ryan HVAC Enlisted in the Navy N.A. Not currently 
working 

Marshall Anthony HVAC Currently enrolled in college, 
studying in a related field  

HVCC Employed in an 
unrelated field 

Ghikas Gabrielle C.N.A. Not attending college N.A. Employed in a 
related field  

Galipeau Kylie C.N.A. Currently enrolled in college, 
studying in a related field  

HVCC Employed in a 
related field  

Walsh Shannon C.N.A. Currently enrolled in college, 
studying in a related field  

HVCC Employed in a 
related field  
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Ongoing Improvement Efforts 

Work during the 2019-2020 school year included: 

• The CTE programs partnered with RBERN to study barriers that exist for English 

Language Learners accessing a CTE program. Through our efforts, we visited numerous 

schools to meet with ENL classes and bring awareness of CTE programs.  RBERN 

hosted several professional development sessions to guide teachers on best practices for 

instructing ENL students.  We also partnered with Lexikeet, an on-line translation 

company to develop promotional materials in a variety of languages for families to 

receive. These initial efforts were geared at helping to make a CTE program a reality for 

many ENL students. Questar III will continue to develop best practices to ensure student 

success.    

• Questar III submitted both the Cosmetology and Culinary Arts programs to NYSED for 

their 5-year CTE program re-approval.  

Work during the 2020-2021 school year will include: 

• The introduction of the QIII Youth Apprenticeship Program to juniors in HVAC, 

Welding, Construction Tech, and Heavy Equipment Operations and Maintenance has 

yielded 40 students.  These students are dual enrolled in HVCC Math and Blueprint 

Reading classes this year and then English next year and will graduate with 9 credits. 

This summer, students will be matched with one of the 26 signatory companies to begin 

working part time in a paid position for their trade. 
• In the fall of 2021 Questar III BOCES will add New Visions EPICH- Emergency 

Preparedness, Informatics, Cyber and Homeland Security to its New Visions 

program offerings. This program was developed in partnership with the University of 

Albany College of Emergency Preparedness, Homeland Security, and Cyber Security and 

will be located within their brand-new state of the art building on their main campus. 

Students will learn the skills required to address global issues, build innovation using the 

newest technology, and protect the nation in a constantly changing environment. They 

will earn between 12-15 college credits along with their 12th grade high school 

graduation requirements.  

• A CTE job board was added to the QIII website to connect current students to openings 

in local industry. 

• The Special Education Coordinator for CTE was hired in the summer of 2020. This 

position as yielded a variety of new initiatives including the development of a learner 

characteristics profile for all CTE programs to better serve our students. 

• A .20 FTE ENL teacher is working with approximately 10 ELL students at CGEC. 

• Questar III will be submitting Criminal Justice, Automotive Technology, and Welding 

programs to NYSED for their 5-year CTE program re-approval. 
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