
1 
 

 

 
DISTRICT QUARTERLY NEWSLETTER 

January 2017 
 

Happy New Year and Welcome Back! 
 

2017 BOND PROGRAM 
 
Ridgefield School District’s 2017 bond measure is on the ballot for the upcoming election on February 
14th.  If approved by voters, it will: 
 

• alleviate overcrowded classrooms by funding the construction of two new schools; 
• expand space at Ridgefield High School; 
• enhance safety and security at all schools; 
• repurpose View Ridge Middle School by providing space for an expanded Community Education 

program and consolidating administrative and support services 
 
Additionally, through a partnership with the City of Ridgefield, an outdoor recreation complex will be 
constructed that will also serve as the schools’ athletic and physical education fields. 
 
For more information about the 2017 bond program, including Frequently Asked Questions, go to: 
www.ridgefieldsd.org/2017-bond-program--3 
 
To view a copy of Ridgefield School District’s Bond Resolution, go to: 
http://tinyurl.com/zvfbgjp 
 
For general information about voting, go to: 
www.Clarkvotes.org 
 
Ballots will be mailed out on January 27th, and Election Day is February 14th. 
Please vote and be heard. 
 
 
  

http://www.ridgefieldsd.org/2017-bond-program--3
http://tinyurl.com/zvfbgjp
http://www.clarkvotes.org/
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UPDATED SCHOOL CALENDAR 
 
Due to three snow days so far this school year, school will be in session on the following make-up days: 
  

Friday, February 17th – for snow day closure on December 8th 
Friday, June 16th – for snow day closure on December 9th 
Monday, June 19th – for snow day closure on December 15th 
 
The last day of school, barring additional weather-related closures, will be Monday, June 19th. 
 
 
CURRICULUM NEWS 
 
New Math Curriculum at Ridgefield High School 
Starting this school year, Ridgefield High School adopted Springboard Math, a new math curriculum.  
Published by The College Board and aligned to the Common Core State Standards, the new math 
program has been well-received by both teachers and students.  Although challenging and rigorous, it is 
student-friendly and interactive with a strong online component.  It provides students with all the tools 
readily available to complete assignments and assessments online, allows them to easily check their 
understanding of concepts, explains concepts in a student-friendly way, and encourages them to 
independently investigate concepts, thus improving their ability to solve problems on their own.  
Teachers like it because it provides the interactive tools that helps drive instruction for their students. 
  
Both students and teachers appreciate the curriculum and all of the features offered by Springboard 
Math.  Needless to say, the math department is very excited with the newly adopted program. 
 
Math Curriculum Adoption for Grades K-5 
Since the start of the school year, our adoption team has been hard at work evaluating various math 
programs for Grades K-5.  With approval by the Instructional Materials Committee and the school board, 
the district plans to adopt a new math curriculum this spring for implementation in the 2017-18 school 
year. 
 
The current math curriculum for Grades K-5 was adopted in the 2010-11 school year. 
 
iReady Assessment System 
Real-time, meaningful student learning data is a critical piece of a premier educational experience.  Our 
staff needs this data to make informed academic adjustments and unit decisions.  After considerable 
research, conversations and product reviews, Ridgefield School District elected to team up with 
Curriculum Associates and their iReady assessment system. 
 
iReady is an interactive online learning environment designed to assess students and provide 
individualized instruction based on each student’s unique needs.  The exciting format and engaging 
content draw students in.  Ridgefield School District currently uses this assessment system for 
mathematics and English language arts in Grades K-10. 
 
The staff has been pleased with iReady’s ease of use, clear data and individualized instructional 
supports.  As a district, we are excited and looking forward to our continued partnership with 
Curriculum Associates as we look to maximize all that this new assessment suite provides. 
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RECENT CHANGES IN DISTRICT POLICY/PROCEDURES 
 
For the last few months, the Ridgefield School District has been reviewing the district’s policies and 
procedures for accuracy, relevance, and alignment to current Washington state laws. 
 
We are pleased to share with you the following list of policies and procedures which were recently 
revised and approved by the district’s Board of Directors.   These policies and procedures are now 
available for your review on the district’s website. 
 
Go to www.ridgefieldsd.org.  Click on Explore, then select Policies and Procedures.  Policies/procedures 
are grouped in numbered sections, so a specific policy can easily be located within a section by its 
assigned number.  Policies and procedures are numbered identically.  A “P” after the number denotes 
the procedure related to a specific policy. 
 
Ridgefield School District will continue to update the district website as policy changes are approved by 
the Board, and on a quarterly basis, we will send you notifications of those changes (similar to this one). 
 
The following list organizes the revised policies and procedures according to the school board meeting in 
which they were approved: 
 
Board meeting 11.08.16 
3210 and 3210P Nondiscrimination 
4130 and 4130P Title 1 Parental Involvement 
5010 and 5010P Nondiscrimination and Affirmative Action 
5011 and 5011P Sexual Harassment of District Staff Prohibited 
 
Board Meeting 10.25.16 
4210 Regulation of Dangerous Weapons on School Premises 
 
Board Meeting 09.13.16 
5001 Hiring of Retired School Employees 
5610 Substitute Employment 
 
Board Meeting 08.23.16 
3231 and 3231P Student Records 
3240 and 3240P Student Conduct Expectation and Reasonable Sanctions 
3241 and 3241P Classroom Management, Discipline, and Corrective Action 
6022 Fund Balance 
 
Board Meeting 08.09.16 
3205 and 3205P Sexual Harassment of Students Prohibited 
5253 Maintaining Professional Staff/Student Boundaries 
 
Board Meeting 07.26.16 
4218 Language Access Plan 
2195 AND 2195P Academic Acceleration 
2410 and 2410P High School Graduation Requirements 
 

http://www.ridgefieldsd.org/
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Board Meeting 06.28.16 
4040 and 4040P Public Access to District Records 
4215 Use of Tobacco, Nicotine Products, and Delivery Devices 
6114 Gifts or Donations 
 
For clarity, we are providing the following additional information for policy/procedure changes 3205, 
3210 and 5011: 
 
NOTICE OF NON-DISCRIMINATION 
Ridgefield School District No.122 complies with all state and federal rules and regulations and provides 
equal opportunity in programs and employment and does not unlawfully discriminate on the basis of 
race, color, national origin/language, marital status, HIV/Hepatitis C status, sex, sexual orientation-
including gender expression or identity, creed, religion, age, veteran or military status, disability, or the 
use of a trained dog guide or service animal by a person with a disability, and provides equal access to 
the Boy Scouts of America and other designated youth groups. 
 
Ridgefield School District will also take steps to assure that national origin persons who lack English 
language skills can participate in all education programs, services and activities.  For information 
regarding translation services, bilingual education or inquiries regarding compliance procedures, contact 
Chris Griffith, Title IX/Section 504/ADA Coordinator, 2724 S. Hillhurst Road, Ridgefield, WA 98642, 360-
619-1304, or by email at chris.griffith@ridge.k12.wa.us. 
 
You can report discrimination and discriminatory harassment to any school staff member or to the 
district's Civil Rights Coordinator, listed above. You also have the right to file a complaint (see below).  For 
a copy of your district’s nondiscrimination policy and procedure, contact your school or district office or 
view it online here: http://ridgefieldwa.apptegy.us/o/district/browse/4800 
 
SEXUAL HARASSMENT 
Students and staff are protected against sexual harassment by anyone in any school program or activity, 
including on the school campus, on the school bus, or off-campus during a school-sponsored activity. 
 
Sexual harassment is unwelcome behavior or communication that is sexual in nature when: 
• A student or employee is led to believe that he or she must submit to unwelcome sexual conduct or 

communications in order to gain something in return, such as a grade, a promotion, a place on a 
sports team, or any educational or employment decision, or 

• The conduct substantially interferes with a student's educational performance, or creates an 
intimidating or hostile educational or employment environment. 

 
Examples of Sexual Harassment: 
• Pressuring a person for sexual favors 
• Unwelcome touching of a sexual nature 
• Writing graffiti of a sexual nature 
• Distributing sexually explicit texts, e-mails, or pictures 
• Making sexual jokes, rumors, or suggestive remarks 
• Physical violence, including rape and sexual assault 

 
You can report sexual harassment to any school staff member or to the district's Title IX Officer, who is 
listed above. You also have the right to file a complaint (see below). For a copy of your district’s sexual 

http://ridgefieldwa.apptegy.us/o/district/browse/4800
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harassment policy and procedure, contact your school or district office, or view it online here: 
http://ridgefieldwa.apptegy.us/o/district/browse/4800 
 
COMPLAINT OPTIONS: DISCRIMINATION AND SEXUAL HARASSMENT 
If you believe that you or your child have experienced unlawful discrimination, discriminatory 
harassment, or sexual harassment at school, you have the right to file a complaint.  
 
Before filing a complaint, you can discuss your concerns with your child’s principal or with the school 
district’s Section 504 Coordinator, Title IX Officer, or Civil Rights Coordinator listed above. This is often 
the fastest way to resolve your concerns. 
 
For more information, visit www.k12.wa.us/Equity/Complaints.aspx, or contact OSPI’s Equity and Civil 
Rights Office at 360-725-6162/TTY: 360-664-3631 or by e-mail at equity@k12.wa.us. 
 
Other Discrimination Complaint Options 
Office for Civil Rights, U.S. Department of Education  
206-607-1600 ǀ TDD: 1-800-877-8339 ǀ OCR.Seattle@ed.gov ǀ www.ed.gov/ocr 
 
Washington State Human Rights Commission  
1-800-233-3247 ǀ TTY: 1-800-300-7525 ǀ www.hum.wa.gov 
 

http://ridgefieldwa.apptegy.us/o/district/browse/4800
http://www.k12.wa.us/Equity/Complaints.aspx
mailto:equity@k12.wa.us
mailto:OCR.Seattle@ed.gov
http://www.ed.gov/ocr
http://www.hum.wa.gov/

