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Hello Candidate,  

 

We are looking forward to hearing from you during the Forum, and best wishes for your run. The intent of 

this document is two-fold.  

 

First, we want to be transparent about what is going to be discussed, and potentially asked during the live 

Forum. There will be a two minute opening statement for each candidate, and a two minute closing 

statement for each candidate. Each candidate will have no more than two minutes to answer any question. 

The opening and closing statements are optional, but it provides you an opportunity to let the community 

know a little about you and what you hope to achieve during your term if elected.  During the question and 

answer session, you will be allowed to directly address no more than two questions from the survey below 

that you are passionate about. In addition to the questions you choose, you will be asked to answer a 

random question from the survey.  

 

The second purpose for this document is for it to be published digitally for the public to view your 

responses as we will not get to all of the questions during the one hour Forum. This also allows for the 

community to view the documents at a later time if they are unable to attend (in person or virtually).  

 

The candidate forum will be held on Wednesday, February 24, 2021 in the Georgetown-Ridge Farm High 

School Cafeteria from 6-7PM. It will be live streamed as in person attendance will be strictly limited to 

maintain appropriate social distancing. Correct mask wearing will be enforced. We will provide light 

refreshments for those in attendance. 

 

Please RSVP to let us know if you will be attending the Forum by emailing greaunion@gmail.com by 

Wednesday, February 17. Complete the following pages and email to greaunion@gmail.com, even if you 

are not intending to participate in the Forum, by the end of the business day on Monday, February 22. This 

will give the organizers time to digitally organize the files to be placed online after the Wednesday night 

Forum.  

 

Again, best wishes on your campaign and we look forward to seeing you at the Forum. 

 

Sincerely,  

 

 

Mary Miller Suzie Burgin Ellie Short Leslea Thompson  

 

GREA President GREA Vice President GREA Treasurer GREA Secretary   

mailto:greaunion@gmail.com
mailto:greaunion@gmail.com
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Candidate Survey for School Board Election  

Candidate Information  

Name:_____________________________________ Spouse/Partner Name:____________________________________  

 

Candidate Education  

Elementary School:  ___________________________  City/State: __________________________ Public or Private  

Junior High School:  ___________________________  City/State: __________________________ Public or Private  

High School:  ___________________________  City/State: __________________________ Public or Private  

College/University: ___________________________  City/State: __________________________ Public or Private  

Degree Earned/Major:  _______________________________________________________________  

 

Candidate Employment  

Employer:__________________________________________ 

Position Held:_______________________________________ Years with Employer:____________________  

General Responsibilities:____________________________________________________________________  

Are there unions at  your place of employment?  YES NO  

Are you a union member? YES NO  

Name of Union:___________________________________________________________________________ 

Are there other work experiences that have prepared you for a position on the school board? Explain. 

________________________________________________________________________________________   

Children’s Name(s) Age School 

   

   

   

   

Cassidy Spesard  Joe Spesard

Sydney Spesard 14 GRHS

Addison Spesard 13 MMJH

 Pine Crest Georgetown, IL

MMJH Georgetown, IL

GRHS Georgetown, IL

Indiana State University  Terre Haute, IN

Masters of Social Work

BrightSpring

Regional Director 13

Provide oversight over 5 large operations that provide residential services to individuals with disabilities in Illinois, Michigan, Wisconsin, and Minnesota. 

X

X

 SEIU Service Employees International Union

I negotiate and sign the SEIU contract through my current employer. I have a wonderful working relationship with SEIU leadership. I work with them as a team instead of in oppostion. 
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Partner Employment  

Employer:_________________________________________  

Position Held:_______________________________________ Years with Employer:____________________  

Are there unions at their place of employment? YES  NO 

Are they a union member?  YES  NO  

Name of Union:___________________________________________________________________________  

Community Activity  

Board of Education: Date Elected:_________________________ Term Ends: __________________________ 

Local School Participation:___________________________________________________________________ 

Civic Organization Membership  

Name________________________________________________ Position Held:_______________________  

Years of Involvement: ______ Name of Leader:___________________  

Name________________________________________________ Position Held:_______________________  

Years of Involvement: ______ Name of Leader:___________________  

Name________________________________________________ Position Held:_______________________  

Years of Involvement: ______ Name of Leader:___________________  

Name________________________________________________ Position Held:_______________________  

Years of Involvement: ______ Name of Leader:___________________  

References *Be sure to include names of people from your workplace, community, and home school.  

Name: __________________________________________________ Relationship:_______________________________  

Name: __________________________________________________ Relationship:_______________________________  

  

      Self Employed

     Farmer  

X

X

Rossie Renaker   Friend/Current SB Member

 BrightSpring Supervisor  Dave Folkner    dfolkner@rescare.com

rossierenaker@gmail.com
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Candidate Questions - Responsibilities 

1. Why are you running for the Board of Education? 

 

2. If elected, what will be your priorities? 

 

3. How will you handle managing the time commitment of being a board member? 

 

4. What qualities, behaviors should board members exhibit? 

 

5. What do you think the role of the school board should be? 

 

6. What is the most important responsibility of a school board? 

 

7. Is there a particular issue that motivates you to serve on the GRF Board of Education?  

 

8. What are your goals for the school district? 

 

9. How can a board know if its goals are being accomplished and its policies carried out? 

 

10. What are the current challenges facing public education in our community? 

 

11. What particular experiences or skills have prepared you to serve as a board member? 

School board members should conduct themselves appropriately in the community. They are an extension of the local school system and should lead by example. School
board members should be publicly promoting the schools and the wonderful things they are doing. Strong problem solving, empathy, and decision making skills are all important
leadership skills a board member should posess. 

As stated above, I think the most important responsibility is to ensure the improvement of our students' academic achievements. This is accomplished in several ways such as
working as a collective team with everyone involved as well as being fiscally responsible for the district and make sure they are operating as efficiently as possible. 

It is very important to make sure any established goals are measurable. Specific markers and parameters should be in place when the goals and policies
are first implemented so it can be easily determined if the goals are being met or at least trending towards the desired outcome. This could be as simple as
presenting average monthly attendance to the school board members during meetings to ensure the attendance goal is being implemented and tracked. If
the number is below the monthly goal, then a plan needs to be put in place on how we will increase the number and meet or exceed the goal. 

The most evident challenge is funding. Schools rely on state and federal funding as well as taxes generated from the city/county. It is no secret that education
funding seems to take a hit with every new budget that is rolled out. Georgetown does not have the business revenue or taxes to help support our local schools
and this always presents a problem. Georgetown also has a higher poverty level than surrounding towns. We need to make sure our schools are geared 
towards the demographic they serve. 

My current profession as a director over multi-state facilities has given me the needed skill set to be an effective board member. I am already very familiar
with state and federal funding as well as grant writing. I work collaboratively with the union, local communities, governing bodies, employees, and stock 
holders. My educational background in Social Work willl also help me with this endeavor. 

I do travel a lot with my job, but I am also able to make my own schedule. This will allow me to schedule my travel around school board 
meetings as well as participate remotely at any time. 

Overall academic achievement within the district and increase community and parent involvement as well as recruitment and retention of staff. 

I would like to increase attendance and improve overall grade averages within the district. I would also like to focus on efforts of the retainment of 
current staff and how to attract new staff. 

I was born and raised in Georgetown and graduated from this district. It is a wonderful district and I would like to help make it even better with a fresh and 
new perspective. I have children who attend the schools so I not only have an interest as a community member, but also as a parent. I want to help 
ensure our district and students are reaching their utmost potential while here. 

The most important aspect of the school board is to improve student achievement. This is done by setting measurable goals and visions for the school district. The school 
board's position is to make sure the school system is implementing and attaining the goals set forth. They should work collaboratively with the school
adminstration, teachers, and community towards the same goals. 

I am very passionate about the importance of education in a community. I want to help improve our town's reputation and school system by becoming an active member and
with three spots becoming vacant, I thought it was a perfect time. I also have two children who attend the Georgetown-Ridge Farm school district. 
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Candidate Questions - Financials 

12. What are your financial priorities for the school district? (Examples: reduction in class size, improved technology in the 

classroom, maintaining current programs, adding programs, increasing school employee compensation) 

 

 

13. How would you determine budget priorities? (Or what are your priorities for the budget?) 

 

14. Due to the financial status of our state and dwindling funds for public education, what ideas do you have to increase 

revenue?  

 

 

15. In the event the financial situation becomes more dire 

a. What specific programs would you make a priority?  

 

 

b. What specific programs are you willing to sacrifice?  

 

16. In the face of declining resources, what projects do you foresee for future bond elections? 

 

Candidate Questions - Relationships and Goals 

17. What do you think is the greatest strength of the Georgetown-Ridge Farm School District? 

 

18. What is one change you would like to see in the Georgetown-Ridge Farm School District? 

 

19.  What is your vision for education in this community? 

 

 

I think increasing Georgetown's population through community pride, property value improvements so our EAV increases, and ensuring
we are taking advantage of every grant open to us are all key aspects to increasing the school revenue. 

Academics; Project Success, Dual College Enrollment, Special Education, Trade Classes

Sports, Extra-Curricular Activities

I think our staff is a huge strength. They always seems to go above and beyond for the students and families. This is why retaining current staff is
just as important as recruitment.  

I would like to see Georgetown's reputation improve through more community involvement. We have a great school system with great staff, that needs to
be showcased.

Education is the key to most problems. If we can increase academic achievement, we could increase our census which in return increases our revenue. 

My parents attended the same schools as my children are now. Our buidlings and facilities are old, so bond elections will more than likely be needed in 
the future to improve or even just to maintain them. 

I think our financial priorities should be improving the academic performances of the students. This can be achieved in several ways such as updating and
improving our technology, the continuation and expansion of Project Success and DACC dual enrollment, and increase teacher/administrative pay in order
to retain and recruit staff members. 

The school board needs to ensure the budget is fiscally responsible and balanced, but that there is a clear emphasis on academic achievement. 
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20. What kind of relationship should a district/the board have with its community? With its parents and families? 

 

 

21. How do you plan to improve communication and participation with parents and other caregivers? 

 

22. What could your school district do to better prepare students as citizens? 

 

23. When faced with conflicting interests, how would you find balance among Bargaining Unit Members, administrators, parents, 

and other school board members?  

 

 

24. What conflicting interest(s) may preclude you from voting or participating in any of the Board’s responsibilities?  

 

 

25. What suggestions do you have for recruiting and retaining teachers and other staff in our school district? 

The board should work with the community, teachers, parents, and families as a collaborative team. A school board should always take the entire team's
ideas and goals into consideration while making decisions. 

Community involvement seems to be low in Georgetown. I think allowing the parents and caregivers to have a voice and be able to contribute to the ideas
and goals for the district would help. 

I walk this fine line in my profession everyday. You just have to make sure you positively engage all involved parties. Being an active listener is key,
but at the end of the day, the district and students' well-being is number one. 

To my knowledge, I have no conflicting interests.

We all know fair compensation goes a long way, but due to the state of Illinois' budget constraints, the district needs to come up with other plans for 
recruitment and retention. The district needs to be an enjoyable place of work with an adminstration and a school board that recognizes the importance
of the teachers and staff. Staff appreciation goes a long way. 

Teaching students life skills such as understanding the importance of credit, job interviewing, how bills and expenses work, etc are things that some kids
need to be taught at school, especially if they have been identified as "at-risk."




