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Hello Candidate,  

  
We are looking forward to hearing from you during the Forum, and best wishes for your 
run. The intent of this document is two-fold.  

  
First, we want to be transparent about what is going to be discussed, and potentially 
asked during the live Forum. There will be a two minute opening statement for each 
candidate, and a two minute closing statement for each candidate. Each candidate will 
have no more than two minutes to answer any question. The opening and closing 
statements are optional, but it provides you an opportunity to let the community know a 
little about you and what you hope to achieve during your term if elected.  During the 
question and answer session, you will be allowed to directly address no more than two 
questions from the survey below that you are passionate about. In addition to the 
questions you choose, you will be asked to answer a random question from the survey.  

  
The second purpose for this document is for it to be published digitally for the public to 
view your responses as we will not get to all of the questions during the one hour 
Forum. This also allows for the community to view the documents at a later time if they 
are unable to attend (in person or virtually).  

  
The candidate forum will be held on Wednesday, February 24, 2021 in the 
Georgetown-Ridge Farm High School Cafeteria from 6-7PM. It will be live streamed as 
in person attendance will be strictly limited to maintain appropriate social distancing. 
Correct mask wearing will be enforced. We will provide light refreshments for those in 
attendance.  
  
Please RSVP to let us know if you will be attending the Forum by emailing 
greaunion@gmail.com  by  Wednesday, February 17. Complete the following pages 
and email to greaunion@gmail.com , even if you  are not intending to 
participate in the Forum, by the end of the business day on Monday, February 22. This 
will give the organizers time to digitally organize the files to be placed online after the 
Wednesday night Forum.  

  
Again, best wishes on your campaign and we look forward to seeing you at the Forum.  
  
Sincerely,  

  
  
Mary Miller 

 

Suzie Burgin Ellie Short  Leslea Thompson   

GREA President GREA Vice President GREA Treasurer GREA Secretary  
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Candidate Survey for School Board Election 
Candidate Information  

Name:____Sam Fourez _________________________________ Spouse/Partner Name:__Amy 
Fourez__________________________________  

  
Candidate Education  
Elementary School:  __Oakwood Grade School_________________________  City/State: 
__Oakwood, Il ________________________ Public or Private - Public  

Junior High School:  _Newtown Middle School__________________________  City/State:Oakwood, 
Il________________________ Public or Private - Public 

High School:  Oakwood High School________________________  City/State: _Oakwood, 
Il_________________________ Public or Private - Public  

College/University: ______Eureka college_____________________  City/State: _Eureka, 
ILL_________________________ Public or Private -Public 

Degree Earned/Major: 
_______________________________________________________________  

  

Candidate Employment  
Employer:_Flex-N_Gate Plastics _________________________________________  

Position Held:Maintenanace Tech______________________________________ Years with 
Employer:__2.5__________________  

General Responsibilities:_Daily Maintanence of 
Plant.___________________________________________________________________  

Are there unions at  your place of employment? YES NO   

Are you a union member? YES NO   

Children’s Name(s)  Age  School  

 Jordyn Fourez 11 Mary Miller Junior High 

 Ledger Fourez 7 Pinecrest Elementary  
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Name of 

Union:_____________________________________________________________________

______ Are there other work experiences that have prepared you for a position on the school 

board? Explain. At my previous employer I was Vice President on the Union Board. I am on 

the Georgetown Fire Department where I hold a ranking as a Lieutenant. 

__________________________________________________________________________

_________   

Partner Employment  
Employer:_GRF School District________________________________________  

Position Held:_Personal Aid______________________________________ Years with 
Employer:_______6_____________  

Are there unions at their place of employment? YES NO  

Are they a union member? YES NO  

Name of Union:______Teachers 
union_____________________________________________________________________  

Community Activity  
Board of Education: Date Elected:_________________________ Term Ends: 
__________________________  

Local School 
Participation:___________________________________________________________________  

Civic Organization Membership  

Name_Georgetown Fire Dept._______________________________________________ Position 
Held:_Lieutenant______________________  

Years of Involvement: _7_____ Name of Leader:_John Roberts__________________  

Name____GYSA Board____________________________________________ Position 
Held:__Board Member_____________________  
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Years of Involvement: __2____ Name of Leader:__Brad Glascott_________________  

Name________________________________________________ Position 
Held:_______________________  

Years of Involvement: ______ Name of Leader:___________________   

Name________________________________________________ Position 
Held:_______________________  

Years of Involvement: ______ Name of Leader:___________________   

References 
*Be sure to include names of people from your workplace, community, and home school.  

Name: ___Lane Esteppe _______________________________________________ 

Relationship:_Asst. Fire Chief______________________________  Name: __Mike 

Barth________________________________________________ Relationship:_Maintenance 

Manager Flex-N-Gate______________________________  

   

Candidate Questions - Responsibilities  

1. Why are you running for the Board of Education?  

I am running for school board to try and help make this district a better place for our students and 
employees. I want nothing but the best for our district and what better way than to be elected and have my 
voice heard.  

2. If elected, what will be your priorities? 

If I am elected my priorities will be to see what I can do to help the children that have fallen behind with 
everything that has went on in this last year. Also, a priority would be to see why teachers and other 
employees are leaving this district along with try to figure out how we can get them to stay in this district. 

  

3. How will you handle managing the time commitment of being a board member?  

I will manage the best to my ability. Having two active children, working a full-time job, being involved with 
the fire dept, and currently going to school for my EMT B license. I have a pretty busy life but, if I am 
elected I will dedicate as much time as needed to be a board member. 



5  

4. What qualities, behaviors should board members exhibit?  

School board members should be confident, honest, assertive, and ability to be a team player. 

  

5. What do you think the role of the school board should be?  

The role of the school board should be making sure that the district has the things they need to make all the children 

and the employees successful. If that is more supplies, more staff in the buildings or just knowing that the board is 

behind each, and every one of them to support them.  

  

6. What is the most important responsibility of a school board?  

I feel that the most important responsibility of a school board is making the right decisions on the budgets 
to make this district more successful. Along with not being scared to vote “no” to the agenda.  

  

7. Is there a particular issue that motivates you to serve on the GRF Board of Education?  

 There is no issue that is motivating me to serve on the board. I am just running for all the children in 
this district to have a good school to go to that is safe.  

8. What are your goals for the school district? 

 My goals are for this district to be the top of the county in testing scores. Then move forward and 
be in the top 10 for the state in scores. 

 

9. How can a board know if its goals are being accomplished and its policies carried out?  

They can know by getting updates from all the schools, or they could actually take the time and go into 
the schools and see for themselves what is going on and be involved in the educational process of the 
district. Which if I was elected I would like to make sure to do walk throughs of the buildings.  

  

10. What are the current challenges facing public education in our community?  

Current challenges that we are facing now are children not going to school, chronic absenteeism. We 
are also facing children that are doing remote learning doing the bare minimum. Some other 
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challenges we are facing are government funding, classroom size, budget cuts, and many other items 
to mention. 

  

11. What particular experiences or skills have prepared you to serve as a board member?  

I feel serving on a union board as Vice President and now being one of the command staff on the local fire 
department has prepared me to serve on the school board. 

Candidate Questions - Financials  
12. What are your financial priorities for the school district? (Examples: reduction in class size, improved 

technology in the classroom, maintaining current programs, adding programs, increasing school 
employee compensation)  
 My financial priorities for the school district would be to maintain all current programs. Getting our 
buildings updated. If increasing school employee compensations is something that needs done to 
keep teachers here, then we will need to look at that as a board.  
  

13. How would you determine budget priorities? (Or what are your priorities for the budget?)  

 I would need to sit down and look over the complete past/current budget reports to see if there are 
any areas. Then look at the financial report that was spent. Then go from there with my decision.  

14. Due to the financial status of our state and dwindling funds for public education, what ideas do you 
have to increase revenue?  

There is always the opportunity to apply for grants from the federal government. Avoid the unneeded 
hiring of employees when there are qualified employees in the district already. Why pay and additional 
salary and benefits when you could simply give a someone a pay increase and not have to hire 
anyone to replace that person.  

  
  

15. In the event the financial situation becomes more dire  

a. What specific programs would you make a priority?  

I would make the Special Education program a priority. 
  

b. What specific programs are you willing to sacrifice?  

I really would not want to sacrifice any program. Just figure out a way to support them all. If 
the programs are in place already, they are there for a reason. Why would we want to take 
opportunities away? 

  



7  

16. In the face of declining resources, what projects do you foresee for future bond elections?  

With the resources declining around us I know a lot of people don’t want to hear this but, I could foresee a bond 

election to build schools to consolidate Westville and Georgetown. I feel that this would benefit everyone in the long 

run.  

  

Candidate Questions - Relationships and Goals  
17. What do you think is the greatest strength of the Georgetown-Ridge Farm School District?  

The strength that this district has is some of the teachers and staff really care and are passionate 
about their job and the education and wellbeing of their students. 

18. What is one change you would like to see in the Georgetown-Ridge Farm School District? 

I would like to see better communication between the district and the parents. Keep the parents more 
informed of what is going on in the district with issues that may affect there student.  

 

  

19. What is your vision for education in this community?  

I would like to see the education in this community be something that everyone is talking about. People 
are wanting their children to come to this district because of the education they receive and how prepared 
they are for life after they get out of school. 

  

  
20. What kind of relationship should a district/the board have with its community? With its parents and 

families? 

 I feel that the relationships the district/board should have with the community, parents and families 
should be a very strong one. There should never be a reason that the community couldn’t come and 
talk to anyone from the board. It should be an open door policy if there are issue we need to resolve 
them. 
  
  

21. How do you plan to improve communication and participation with parents and other caregivers?  

I feel that is and area that many school boards struggle with. I have some ideas that I will need to talk to other board 

members about if I am elected first before they are put in place. I don’t want to put them out and then they not 
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work, and the community would lose trust in the board and think that we just say what they want to hear and not 

follow through with anything that we say. 

22. What could your school district do to better prepare students as citizens?  

I am not really sure, my children are still younger. One in the junior high and the other in grade school. 
I feel that they are being prepared to work their way through school. I would have to actually dig into 
the curriculum that is being taught at the high school to see what other life skills could be taught to the 
students before they are thrown out into this crazy world. 

  

23. When faced with conflicting interests, how would you find balance among Bargaining Unit Members, 
administrators, parents, and other school board members?  
 I would have to step back look at the issue and remember that I am on this board for all the children 
in this district not just my own. All other interest would have to stop at the door, and I am here as a 
board member. 
  
  

24. What conflicting interest(s) may preclude you from voting or participating in any of the Board’s 
responsibilities?  

My wife works for the district. I do not feel that it would be a conflict of interest, but I would ask the 
other board members if they would not want me to vote or be in the conversation/discussion when 
certain things are brought up.  
  
  

25. What suggestions do you have for recruiting and retaining teachers and other staff in our school 
district? 

 Maybe look at some kind of signing bonus but, use the stipulation that have they have to teach for a 
designated number of years, or they pay it back. Also, look at a better benefit package to where it 
wouldn’t cost over half of an employee’s paycheck to add dependents on to their insurance plan. Then 
look at a more competitive pay scale for the other teachers that have been in the district.  

 


