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USD 298 - ASSISTANT COACH - JOB DESCRIPTION 

JOB TITLE: Assistant Coach (basketball, baseball, cross county, football, softball, track, 
volleyball, wrestling) 

QUALIFICATIONS: 

1. Certified staff member or high school diploma or equivalent. 
2. Successfully complete KSHSAA Rule 10 Classes if not a certified staff member. 
3. Demonstrate interest in working with children and youth. 
4. Ability to demonstrate an understanding, patient, warm and receptive attitude 

toward children and youth. 
5. Ability to maintain cooperative working relationships with students, staff, 

parents, and the general public. 
6. Documented information to indicate aptitude & knowledge for the work/sport 

to be performed. 
7. Meet other requirements set forth by local policies. 

RESPONSIBLE TO: Building Principal, Athletic Director, and Head Coach 

JOB GOAL: To teach the fundamentals and skills needed to assist the student-athlete improve 
on an individual basis in each sport offered by the district. To help provide a well-organized, 
smooth-functioning, athletic environment in which students can take full advantage of the 
district sports program. 

PERFORMANCE RESPONSIBILITIES: 

1. Assists the head coach in proper registration of all athletes. 
2. Assists the head coach in the systematic issuance and monitoring of equipment. 
3. Assists the head coach in providing accuracy information needed to compile 

eligibility lists and other reports. 
4. Complies with all district and KSHSAA policies, rules, & regulations in assigned 

sport. 
5. Assists the head coach in explaining all rules and regulations. 
6. Assists in implementing athletic objectives outlined in the Athletic Handbook. 
7. Assumes supervisory control over athletes and team assigned and over all 

athletes when such control is needed. 
8. Assumes responsibility for care of equipment and facilities. 
9. Attends regularly all contests and practice sessions. 
10. Applies discipline in a firm and positive manner. 
11. Emphasizes safety precautions. Be aware of the best training procedures, and 

applies injury prevention procedures. 
12. Conducts self and teams in an ethical manner during contests and practice. 
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13. Instructs player in fundamentals, skills and rules of the game, rules changes, new 
developments, and innovative ideas. 

14. In charge of teams during junior varsity contests. 
15. Assists in return, storage and inventory of school equipment. 
16. Recommends athletes for awards. 
17. Recommends facility maintenance and improvements. 
18. Assists in the teaching of the fundamentals of the sport they are assisting with. 
19. Recommends schedule improvement. 
20. Makes reports as requested by head coach, AD, and principal. 
21. Aids in the development of practice and game schemes. 
22. Aids in seeing that the playing area, shower and locker rooms are clean and safe. 
23. Occasionally requires moving, lifting, carrying, pulling or pushing heavy to very 

heavy work objects or materials. Heavy work load is exerting 50 to 100 pounds 
of force occasionally, and 25 to 50 pounds of force frequently, and / or 10 to 20 
pounds of force constantly to move objects. 

24. Supports the philosophy and mission of Lincoln Public Schools. 
25. Other duties as assigned by head coach or administration. 

EVALUATION: 
Performance of this job will be evaluated by the building principal, athletic director and head 
coach in accordance with provision of the Board’s policies. 

TERMS OF EMPLOYMENT: 
For each season, salary, benefits and working condition to be established by the Board and in 
relevant areas those items contractually agreed by the Lincoln U.S.D. No. 298 School Board and 
the Lincoln Schools Negotiated agreement. 


