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Board of Education Update on Negotiations with the Bourbonnais Education Association (BEA):  
 
The Board of Education and BEA bargaining teams met for over two hours last night.  Prior to that 
meeting, the BEA presented a two year proposal for the Board’s consideration seeking 4.25% increases 
for all staff both years. In just two years, this proposal would cost the District $1,282,046 and would 
significantly alter the structure of how BESD #53 teachers have been paid for the last 6 years. This 
change in structure would drastically change the District’s ability to maintain fiscal stability for years to 
come.  
 
The Board cannot accept a two year contract that would bring the parties back to the bargaining table in 
less than one year. This would not be in the best interests of our students. The District’s focus moving 
forward must be on instruction and supporting students by addressing growing learning loss and social 
emotional issues related to the pandemic.  
 
To that end, the Board of Education presented the BEA team with a proposal for a five year contract at 
the session last night. The BEA had initially sought a five year contract from the Board.  
 
The Board’s proposal itself was also intentionally designed to avoid a strike by offering the teachers 
more money than sought in the BEA’s last proposal.  
 
The Board acknowledges that the structure of the compensation in the offer is “different” than what the 
BEA has requested, but it is still more money in the hands of the majority of our teachers than the 
BEA’s proposal.  
 
The Board’s 5 year offer is worth more than $4,700,000 dollars. The compensation components of the 
current  package proposal are as follows: 

 

Year Salary Increase Additional Bonus 
Money 

Total Dollars Given 

Year 1 $1300 salary $1500 $2800 

Year 2 $1200 salary  $1000 $2200 

Year 3 $1300 salary-BS 
$2300 salary -MS 

N/A $1300/$2300 

Year 4 $1650 salary N/A $1650 

Year 5 $1650 salary N/A $1650 

Totals $7100/$8100 $2500 $9600/$10600 



 
By offering the BEA a longer contract and more money than demanded in a financially 
sustainable structure of total dollars (as opposed to percent increases), the Board believes its 
most recent proposal meets the BEA more than halfway to a compromise. 
 
The first bonus payment will be made to teachers within 2 weeks after ratification and approval                
of the contract by the Board of Education.  
 
The Board further acknowledges that bonus payments do not directly increase the teachers’ 
“salary” but it does in fact increase the teachers’ annual “compensation.”  
 
The Board’s offer of a higher salary increase in year 3 for teachers in the Masters’ lanes was in 
direct response to concerns publicly raised by the BEA about how the compensation of BESD 
#53 teachers with Masters’ degrees compared to other area school districts.  
 
The other components of the Board’s package proposal address ALL of the bargaining 
goals of the BEA as summarized below.  
 

● The Board of Education will continue to provide the BEA the retirement incentive of              
18% increases in compensation. 
 

● The Board of Education will accept the additional salary increase in excess of $50K              
proposed by the BEA for the extra-curricular activities pay schedule.  
 

● The Board of Education will continue the existing costly insurance benefits for            
current teachers and will provide a regionally competitive benefit package for new            
teachers.  

 
● The Board of Education will provide common planning time for K-8 teachers            

recognizing it is a central issue for the BEA even though it requires reducing the student                
instructional day by 15 minutes. BESD#53 would be the only school district in the              
county with this benefit.  

 
We hope the BEA leadership will seriously consider this offer and recognize that it demonstrates 
that the Board values our dedicated teachers, is willing to offer more than the BEA is asking for 
to avoid a strike, even if the structure of the compensation proposal is not exactly what the BEA 
is asking for.  

 
The only other mediation session currently scheduled (before the March 4 strike date) is 
February 25. The Board will meet with the BEA team whenever they can make themselves 
available and is committed to working together to avoid a strike.  
 


