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WELCOME FROM 
THE SUPERINTENDENT
Dear Ridgefield Families,

Welcome to our Report to the Community.  This magazine contains 
significant information about Pursuing Premier, which clearly defines the 
district’s goals and planning blueprint.  We continue to be committed in 
our pursuit to become Washington state’s premier school system.  

The Ridgefield School District is proud of our history and long track record 
of delivering excellent results.  This begins with high-quality instruction by 
dedicated, highly-skilled teachers who make a world of difference for our 
students in the classroom.  We offer educational programs that nurture 
the growth of the whole child, and we strive to build and maintain safe and 
healthy learning environments for every student.  Finally, we develop and 
nurture community partnerships that enable us to achieve together what 
we cannot accomplish alone.

This issue shares inspiring examples of resilience we have observed in 
the past year.  You’ll read about students, teachers and parents whose 
creativity took remote learning to new levels and staff members whose 
efforts ensured the continuation of essential services for students and 
families even as schools were closed.  Their stories exemplify the spirit of 
#RidgefieldResilient.

You will also read about the latest events and programs offered by 
the Ridgefield Public Schools Foundation and learn how the district’s 
Social and Emotional Learning Program helps students cope in this time 
of uncertainty and change.  Data on school demographics and fiscal 
information for the 2019-20 school year are included in this issue as well.

2020 was a difficult year, but I believe the new and unforeseen challenges 
it presented to us made our community stronger and brought us closer 
together.  The Ridgefield School District is committed to moving forward 
in the year ahead with positivity, inspiration and inclusiveness. 

Thank you for your continued support of the Ridgefield School District.  
Stay safe and continue to remain #RidgefieldResilient.

Sincerely,

Dr. Nathan McCann
Superintendent  

District 5
Zenia Bringhurst

District 1
Emily Enquist

District 2
Joseph Vance

District 3
Brett Jones

District 4
Becky Greenwald



Achieve high outcomes through 
quality instruction, personalized 
learning, and continuous 
improvement resulting in success 
for every student.

Provide safe, inclusive, and 
supportive environments 
that nurture the well-being 
of the whole child.

Provide collaboration and 
communication opportunities with 
families, staff, and the community 
resulting in strong partnerships.

Close the disparity gaps by 
ensuring high expectations, 
removing barriers, and providing 
opportunities for all students.

DISTRICT GOALS 
AdvancED is the largest community of education 
professionals in the world. AdvancEd is a non-
profit, non-partisan organization that conducts 
rigorous on-site external reviews of Pre-K-12 
schools and school systems to ensure that all 
learners realize their full potential. While their 
expertise is grounded in more than a hundred years 
of work in school accreditation, AdvancED is far 
from a typical accrediting agency. Their goal isn’t 
to certify that schools are good enough. Rather, 
their commitment is to help schools improve.

The Accreditation Process is a balanced, systemic 
approach combining standards, stakeholder 
feedback and student performance to measure 
quality programs, relationships and results. The 
Accreditation Process helps institutions make 
the most of their talents and resources. The 
process aligns accreditation with accountability, 
emphasizing learner outcomes when evaluating 
institutional quality. However, it is not the outcome 
but the course taken over time that yields the 
greatest return on investment.

During the 2015-2016 school year the Ridgefield 
School District was honored to become the 
first Washington state school district to receive 
AdvancED System accreditation.  We have spent 
the last five years implementing improvements 
related to assessment practices, communication 
and professional development.

AdvancED

Ridgefield School District aspires to be the state’s premier 
district, leveraging strong community partnerships to 
provide each student personalized learning experiences, 
opportunities, and skills that ensure success and unlimited 
possibilities.

QUALITY INSTRUCTION
We ensure research-based instructional practices are implemented in 
every classroom utilizing access to professional growth and collaboration 
opportunities to reflect on and improve our practices.

EDUCATIONAL PROGRAMS
We deliver a premier educational program dedicated to developing 
the whole child. We provide students with personalized academic 
and extracurricular opportunities while increasing student learning.

LEARNING ENVIRONMENTS
We strive to provide safe, well-maintained facilities with 21st century 
learning environments in which all students can succeed.  We will 
maximize the availability of our facilities to support community use.

COMMUNITY PARTNERSHIPS
We create educational partnerships to promote collaboration, improve 
communication and provide programs for greater learning opportunities.

PURPOSE STATEMENT
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The district has highly qualified staff members in 
all classrooms. For those who would like to know 

about the training background of our staff, please 
contact Human Resources at (360) 619-1306. All 

paraprofessionals working in the Title I 
program meet the federal standards.

184184 
CLASSROOM
TEACHERS

71%

with at least 
a Master’s 

degree

Board Certified

AVERAGE YEARS OF 
TEACHING EXPERIENCE

12.6

ENROLLMENT 

3,493,4988
as of Oct 1, 2019

49.3%
FEMALE

50.7%
MALE

22.4% Free or 
Reduced Price Meals

10.5% Special Education
3.0% Transitional Bilingual

SPECIAL 
PROGRAMS

STUDENT DEMOGRAPHICS

6.3% Two or More Races

0.3% American Indian/
  Alaskan Native
1.7% Asian 

0.6%  Black/African American 

ETHNICITY

12.7% Hispanic 

78.2% White
0.2% Native Hawaiian/
  Other Pacific Islander 

PRE K   K-4  5-6  7-8  9-12 

Our Family of Schools

K-4  

RIDGEFIELD SCHOOL DISTRICT

94.0%

90.5%

Adjusted 
4-year Cohort

Adjusted
 5-year Cohort

93.6%

GRADUATION 
RATE

2019

2019
2020

25 National



STATE LEARNING STANDARDS
This page typically provides State Testing Score Data in conjunction with the District Profile.  However, the statewide 
closure of schools in Spring 2020 due to the coronavirus precluded the administration of state testing to students during 
the 2019-20 school year.  With no scores to report, we are pleased instead to share the following information regarding 

state learning standards for Grades K-12.

Basic education in Washington state is defined by the Legislature (RCW 28A.150.210).  As required by state law, the Office of the 
Superintendent of Public Instruction (OSPI) develops the state’s learning standards and oversees the assessment of the learning 

standards for state and federal accountability purposes.  Learning standards define what all students need to know and be able to do 
at each grade level. Learning standards are developed through collaborative, public processes informed by educators, administrators, 
community members, parents and guardians, and stakeholder groups across the state and nation.  Washington adopted the Common 

Core State Standards in 2011 as the state’s K-12 learning standards in English Language Arts (ELA) and mathematics.

Goals 1 and 2 are considered primary goals.  Standards associated with content areas not named in these 
two goals must be integrated “to the maximum extent possible” in other goal areas (RCW 28A.655.070).

Goals 3 and 4 specify that school districts must integrate technology literacy and fluency and understand the 
importance of work and finance.  Washington learning standards that relate to these subjects include 

educational technology, computer science, financial education, and environment and sustainability education.

Computer Science
Educational Technology

Social Studies

Environment 
and 
Sustainability

Common Core 
State Standards

English Language Arts 
Mathematics

Science
English Language 

Proficiency in 
ELA, Math, Science 

The ArtsWorld Languages

Early Learning and Development, Birth to Grade 3 (N/A)

Financial Education
Health and Physical Education

LEARNING STANDARDS AND YEAR OF ADOPTION

2009 2011 2015 2016 2017 2013 2018 

For more information about Washington State Learning Standards, visit https://www.k12.wa.us/student-success/learning-standards-instructional-materials
Source:  Office of Superintendent of Public Instruction

Read with comprehension, write effectively, and communicate successfully in a variety of ways 
and settings and with a variety of audiences

FOUR LEARNING GOALS PROVIDE THE FOUNDATION FOR THE 
DEVELOPMENT OF ALL ACADEMIC LEARNING STANDARDS

Know and apply the core concepts and principles of mathematics; social, physical, and life 
sciences; civics and history, including different cultures and participation in representative 
government; geography; arts; and health and fitness

Think analytically, logically, and creatively, and to integrate technology literacy and fluency as well 
as different experiences and knowledge to form reasoned judgments and solve problems

Understand the importance of work and finance and how performance, effort, and decisions 
directly affect future career and educational opportunities
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The city is expected to triple its population by 2035. Not surprisingly the Ridgefield School District is the 
fastest-growing school system in southwest Washington. Current district enrollment is 3,400 students and 

projections indicate a potential enrollment of 8,200 students by 2035.

HOME PERMITS JUMPED 

How Do Our 2021  Tax Rates Compare?  

Tax Rate /$1000 
Assessed Valuation

Battle Ground $2.88

Vancouver                        $3.72

Evergreen                              $3.90

RIDGEFIELD           $3.19

Hockinson             $3.28

Washougal                                        $4.29

La Center                                     $4.15

Camas                                                                 $4.74

Woodland                             $3.93

New

OUR POPULATION IS SOARING

As the population increases the 
share of the tax burden goes down.  
Property tax rates are actually lower 
today than in 2013!

The chart shows the yearly total 
tax rate for a property within the 
City of Ridgfield (City) and the  
unincorporated portions of the 
District (County).  

TOTAL PROPERTY TAX RATES (state, county, city, port, library, school, fire, etc.)
** McCleary School Finance Transition Year

*

364

670

“School districts are an area where many buyers aren’t 
willing to compromise. For many buyers, ‘LOCATION, 
LOCATION, LOCATION,’ means ‘SCHOOLS, SCHOOLS, 
SCHOOLS.’”  - Danielle Hale, chief economist for realtor.com.  

of national home buyers indicated 
school boundaries are important 
to their home search.73% 

from 364 in 2019 up to 670 in 2020.

When looking at the communities in the 
surrounding areas, Ridgefield stood out due 

not only to the friendly and helpful people we 
encountered, but also the reputation of our 

schools and the safety of our community. We 
couldn’t be happier with our decision to move 

here with our three little future Spudders! --
   - Andrea and Brian Walker

” 

“

*



Positive Behavioral Interventions Support PBIS
Framework for providing a range of strategies 
to prevent and respond to problematic behavior

PBIS TIER 1 UNIVERSAL
• Development of trusting and supportive relationships 
among all members of the school community
• Expected behaviors are defined, taught, and retaught by all 
staff throughout the school year
• Expected behaviors are acknowledged/reinforced in a 
variety of ways
• Preventative/responsive/restorative approaches to address 
problematic behavior
• Engagement with family and community to promote a 
shared understanding of PBIS

Social Emotional Learning  SEL
Framework for acquiring foundational social and emotional 

skills to promote student well-being and success

SEL TIER 1
• Aligned with WA K-12 SEL Standards

• Self-Awareness
• Social Awareness
• Self-Management

• Social Management
• Self-Efficacy

• Social Engagement
• Integrated with Academic Instruction

ALL STUDENTS 
PREK - 8TH RECEIVE 
EXPLICIT UNIVERSAL 
SCHOOL WIDE SEL 
INSTRUCTION

To provide extra support to our students and families this year, 
we sent a SEL questionnaire to the entire district this October. 

In response to the feedback, we created:
Grief/bereavement and mental health resource guides

Resilience groups for elementary students
School counselor/connection center websites with 
resources for both students and families to access

Additional opportunities for students to connect 
virtually with peers during lunch hours 

Virtual welcoming activities for new students

SEL TIER 2
• Small groups aimed at teaching specific skills

• Frequent student feedback and reinforcement on 
skill(s) progression

• Communication with family on student progress

PBIS TIER 2 TARGETED
• Reteach expected behaviors
• Targeted group interventions tailored to student need
• Restorative approaches to respond to problematic behavior
• Communication with family on student progress

PBIS TIER 3 INTENSIVE
• Individual supports tailored to student needs
• Connection with community resources

SEL TIER 3
• Individual supports tailored to student needs

• Connection with community resources

The mission of Ridgefield School 
District Social Emotional 
Learning is to meet student 
needs proactively, instructively, 
and restoratively through a 
continuum of differentiated Social 
Emotional Learning (SEL) supports. 

 SKILL BUILDING

CHECK 
AND CONNECT

PLAYGROUND 
SKILL GROUPS

BREAKS

RESTORATIVE 
CONFERENCING

CONNECTION 
CENTER

During the 2019-20 school year, 700+
K-8 students were supported by the Connection Centers.

With the spread of COVID-19, social 
distancing, and school closures, our 

routines and sense of stability have been 
disrupted, making social emotional learning 

(SEL) more important than ever before. 

We are here to support you and your child’s 
social emotional learning, with a focus on 

instilling safety, connection, and hope.

Learn more at our comprehensive SEL website, easily accessible on all district websites under Social 
Emotional Learning or this QR code.  Explore helpful information regarding SEL, PBIS, Bully Prevention, 
Mental Health, grade specific curriculum from Second Step, virtual connections, family resources, our 
Counseling departments and so much more!

 To support the development of SEL skills, all schools Pre-K through 8th grade use the 
Second Step curriculum.  Second Step is a classroom-based universal support and typically 
covers skills such as: skills for learning, goal setting, empathy, emotion management, and 
problem solving/peer conflict.  The goal of Second Step is to increase students’ school 
success-socially, emotionally, behaviorally, and academically and decrease problem behaviors 
by promoting social emotional competence and self-regulation skills.

GIVE BACK 
GROUPS

LEADERSHIP 
GROUPS

” 



In 2020, COVID-19 drastically changed everyone’s lives.  Schools across the nation closed, then transitioned to remote learning.  
Unfortunately, moving schools online meant untangling a maze of issues, from internet access to school lunches.  In Ridgefield, 

hundreds of people pulled together to find solutions.  The school district’s Ridgefield Remote and the city’s Ridgefield Resilient inspired 
the community to help schools in large ways and small.  An Eagle Scout donated hundreds of hand-sewn masks.  Teachers raised 

students’ spirits with car parades.  Volunteers put up lawn signs to celebrate graduating seniors.  Each kind action was a reminder 
that social distancing could never break social ties.  Teachers, families, and students continue finding new ways to connect, 

brightening each isolated space.  

STRENGTHENING FAMILY TIES
Switching to remote learning was challenging for the Jaramillo family.  “I didn’t know anything about Chromebooks,” 
Rebeca Jaramillo said.  “But I told the children, we will get through this together as a family.  Don’t be afraid!  Don’t wor-
ry!  Be safe at home, and we can do it!” Rebeca’s positive attitude helped her family adjust.  When 8-year-old Sebastian 
didn’t want to attend online class, Rebeca made homework-related games and activities.  Soon 12-year-old Miguel and 
the rest of the family were helping too.  

  The boys’ PE assignments became outings to the school track.  
     Their grandmother helped with art projects.  Music class meant 
                                   a living room concert for their father.  And Rebeca taught them 
                                      to cook Mexican food.  Each school activity brought them 
                 closer together.  No matter how many clouds there have 
             been, Rebeca Jaramillo sees the silver lining.  

Finding Connections in Online Learning    

“We have had a lot 
of time together, 
which has reinforced 
our values and made 
us stronger.  We feel 
blessed.”

Meets

Rebeca Becerros, the boys’ grandmother, enjoys taking part in art activities

Miguel, Sebastian and Rebeca Jaramillo



SOCIAL NETWORKING FOR STUDENTS
Remote classes meant students returned to learning—but lost a lot of social time.  
Sixth grader McKenzee Hynning still wanted to interact with her classmates.  So she 
asked teacher Tammy Cresap if she could use the school’s online connection after 
class—to build a social network.  McKenzee started a class website with jokes, 
quotes, memes, and animal facts.  Other students quickly responded, volunteering 
to help as the site grew.  The following school year, the entire sixth grade joined.  
Now dozens of students post stories and artwork, compete in games, and vote 
for their favorite books.  The site gives students a safe social outlet when the 
rest of their world is upside down. McKenzee, though, is modest.  

TEACHING FROM EMPTY CLASSROOMS
Michelle and Tylor Hankins met as new middle school teachers.  They never imagined that ten years later, they would 
be married with two young children—and teaching all of their classes online.  “We spent a lot of time together before,” 
Michelle laughed, “But this is another level.”  Michelle teaches art; Tylor teaches STEM.  Recording classes from home made 
them miss the energy of hands-on projects in their active classrooms.  So they decided to teach online classes from the 
school’s STEM shop and art studio.  The chairs in front of them were empty, but students could picture themselves laughing 
and working in that creative space. Both teachers also leveraged technology to make online classes feel more connected.  
Michelle left video comments on digital sketchbooks so students could hear her voice.  Tylor let students co-host classes 
so they could chat together online.  They miss traditional teaching but enjoy finding ways to adapt.  “With everything else 
going on,” Michelle said, “we still want our classes to be fun, to get students excited about learning.”

“It’s something to entertain me when I’m stuck 
here at home,” she shrugged.  Then she reflected for a 
moment.  “Interaction is one of the main things we need, 
because we don’t get a lot of that these days.  The whole 
point of the site is to get people to interact, brighten their 
days.  School can be a fun place, even when we’re online.”  

Many more changes lie ahead for our schools.  But even in isolation, we 
will still seek community, find ways to overcome boundaries and distance.  What 
unites us is in spirit, not in proximity.   Students, teachers, and families will find 

strength together:  RIDGEFIELD REMOTE + RIDGEFIELD RESILIENT.

Michelle Hankins’ art students 
combined digital technology 

with watercolor and collage to 
illustrate a word about them-

selves, then shared the 
personal projects.

Tylor and Michelle Hankins host 
a Zoom meeting with their chil-
dren, Hudson (3) and Ruby (5).

McKenzee Hynning



To learn more about the CAPS Program at Innovation Ridge, visit the district website or scan the QR code.

Center for Advanced Professional Studies (CAPS) at Innovation Ridge is part of a network 
of nationally recognized, innovative high school programs.  It gives students an opportunity 

to be fully immersed in a professional culture, solving real world problems using industry 
standard tools while being mentored by actual employers.  It’s an example of how business, 
community, and public education can partner to produce personalized learning experiences 

that educate the workforce of tomorrow in high-skill, high-demand jobs.  
Ridgefield CAPS is the first to be established in the west coast.

WHERE STUDENTS LEAD

“CAPS is freedom.  
It’s the opportunity to 
learn what you actually 
want to do.”

“CAPS is real-world 
experience I’ll take with 
me wherever I go.”

CAPS 4 STRANDS

The pathway to CAPS starts with core CCTE (Career, College and 
Technical Education) courses that build a strong foundation for 

success in a chosen program strand. 

Human Body Systems
Principles of Bio Medicine

Marketing I
Marketing II

Intro to Engineering
Drones and Engineering
Computer Science

Graphic Design
Photography 
Yearbook
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Business, 
Marketing + 
Entrepre-
neurship

Health + 
Medical 
Sciences

Engineering
+ Industrial                 

Design

Digital 
Design

5 KEY GUIDING PRINCIPLES UNITE, DEFINE, AND GUIDE THE CAPS EXPERIENCE 

PROFESSION-BASED LEARNING Instructors develop real-world, project-based learning strategies through collaborations 
with business and community partners. RESPONSIVENESS CAPS supports high-skill, high-demand careers through on-

going innovation in curriculum development, programs and services based on local business and community needs. 
SELF-DISCOVERY AND EXPLORATION By exploring and experiencing potential professions, students realize their 

strengths, passions and leadership skills. PROFESSIONAL SKILLS DEVELOPMENT Unique experiences allow students to 
cultivate transformative professional skills that provide them a competitive advantage in their post-secondary education 
and professional careers. ENTREPRENEURIAL MINDSET Students are encouraged to think creatively and problem-solve.  

An innovative culture is key to fostering entrepreneurial learning and design thinking.
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Well aware of the impending school closures, the Chartwells Food Service staff 
wasted no time planning a way forward to continue providing healthy meals for kids 
in the safest way possible.  Mike Lee, Food Service Director, and his team consisting 
of Nicole Bartroff, Joanne Hazen, Vicki Marosi, and Judi Sekidde were instrumental in 
getting the free grab-and-go meal service in place.  Their extraordinary efforts 

paid off.  The breakfast and lunch meal service 
was up and running on March 16, 2020, the first 
day of the school shutdown.  It provided meals 
for all children aged 0-18 at school and satellite 
sites in the community and continued rain or 
shine (including weekends) through the last day 
of the 2019-20 school year. 

Lee commended his staff.  “The beauty of it is they 

Your school buildings may be harboring a highly contagious novel coronavirus.  How do you make them safe for re-entry 
and maintain safe and readily available access for all occupants? This was the challenge that COVID-19 posed for the 
district’s custodial staff at ABM.  Realizing the need for high-level expertise, Dean Fewkes, ABM’s Regional Vice President, 
Pacific Northwest contacted professionals from ABM’s Enhanced Clean Expert Advisory Council from the first day that 
schools shut down.  These nationwide consultants provided the expertise in areas such as epidemiology, indoor air 
quality, infection prevention, industrial hygiene and surface disinfection.

Collaborating bi-weekly with these specialists, the District was able to coordinate cleaning and safety protocols in all the 
schools.  Huge thanks to Art Salinas, ABM’s Operations Manager for Ridgefield who helped with implementation of safety 
measures.
         VISUAL ASSURANCE AND REMINDERS  Signs are placed prominently throughout each school     
   building to provide guidance to socially distance, follow traffic flow and to wash hands.

             HIGH TOUCH DISINFECTING  Custodians disinfect high-touch areas three times a day and       
   document cleanings on safety sheets.

            TRAINING All ABM custodians and managers participated in a rigorous training program to          
            achieve certification as Certified Disinfection Specialists or Certified Clean Facilitators.

         We are grateful to ABM for implementing these important safety protocols using guidance from      
         the CDC and state and local health departments to maximize safety in all school facilities.  

MEETING THE NEED  
Food Service and Custodial Teams Go Above and Beyond

“Our ladies had no 
second thoughts.  
Knowing the kids 
needed to be fed, 
they all stepped 
up to the occasion.  
Family unity for the 
whole town.  That’s 
what I love.” Nicole

kept the same attitude that they had all year,” he said.  
“Their ability to fight through the challenges was really 
special, but they did everything and even added fun and 
humor to it.  The most important thing was to take care of 
the kids and let them know we’re a safe place for them and 
to try to make them happy.” During meal service, the lunch 
ladies occasionally dressed up in costume for the kids and 

families.  They wore amusing masks and colorful wigs with strange hair colors.  “Seeing the kids’ 
smiles was pretty great,” said Nicole Bartroff.  

This special team of “Lunch Superheroes” received Ridgefield School District’s 2020 Exemplary Partner Service Award in 
August for their dedication and hard work.  Well-deserved recognitions and congratulations went to: Stacie Andrew, Ruth 
Chumley, Jennifer Holbrook, Angel Slack, Amber Vesely, Nicole Bartroff, Joanne Hazen, Vicki Marosi and Judi Sekidde.

Last spring, when COVID-19 forced schools to close due to health and safety reasons, it presented many unprecedented challenges.  
While school administrators tackled the complexities of implementing remote learning, our food service and custodial staffs got to 

work trying to figure out how to continue operating in an environment filled with uncertainty.



2019-2020

The fiscal year for the district begins September 1 and ends August 31.  
The following charts show revenue sources and expenditures for the 2019-20 school year.  

The district budget for 2019-20 was $44.3 million.

66.4% STATE General Purpose

12.4% LOCAL Taxes

15.1% STATE Special Purpose

2.8% FEDERAL General & Special Purpose
3.1%  LOCAL Non-Tax Support

.2% OTHER

REVENUE

FISCAL RESPONSIBILITY

EXPENDITURES

1.8% Extracurricular Activities & Sports 

54.9% Teaching and 
Student Support

8.7% Building Maintenance  
and Operations

6.4% Administration

11.6% District Curriculum  
and Teaching Support 

5.1% School Bus 
and Metro Services

7.5% Principal 
and School Offices

4.0% School Health and Safety 



2019-2020

The Ridgefield Public Schools Foundation (RPSF) kicked off 2020 like most – hopeful and motivated.  Set to achieve 
goals intended to have the most significant impact on our community and schools, our board held an annual half-day 
planning retreat at the beginning of January.  Among mapping out the year’s fundraising events, discussing new ways 
to improve grant programs, and setting the 2020 budget, the board elected new executive officers in January 2020:  
Rachelle Simmons, President; Karen Mittelstadt, Vice President; Tim Reichstein, Treasurer; and Stephanie Goad, Secretary. 
 
RPSF is grateful to our previous executive committee members, who completed their terms in December 2019:  Jeff 
Vigue, President; Elizabeth Flynn, Vice President; Alan Hughes, Treasurer; and Audri Bomar, Secretary.  Jeff Vigue, who 
resigned in May 2020 after completing a three-year term, served as President from August 2017 to December 2019.  He 
joined the board in May 2017.

The Ridgefield Public Schools Foundation is a 
privately-funded, nonprofit organization serving as a liaison 
between the Ridgefield community and the Ridgefield School 
District to support our students’ academic and social needs.

Thanks to continued support from Columbia Credit Union, the third annual Innovation Grant process 
launched in February, allowing teachers to apply for grant funds ranging from $500 to $10,000. The 
purpose of the Innovation Grant is to fuel innovation in the classroom by incorporating new, creative, 
original, or out-of-the-box programs in schools and classrooms. Applications came rolling in just as 
COVID-19 did. Despite the shift to remote learning, the foundation continued to work with teachers and 
principals to identify ways to support learning and granted $6,380 to support the development of an 
Outdoor Classroom accessible to all teachers and students at Sunset Ridge and View Ridge.

Through a $10,000 Robinson Family Foundation STEM grant awarded to RPSF in the previous year, RPSF restructured 
the grant program in 2020 to allocate specific funding to STEM and Arts and Literacy. Thus far, RPSF has granted 
$5,610.45 to the Ridgefield School District to support supplies and programming in STEM and Arts and Literacy.

In the fall of 2020, RPSF received a generous grant of $50,000 from the Cowlitz Indian Tribe through 
the Cowlitz Tribe Education and Arts Fund to support distance and hybrid learning in the Ridgefield 
School District. RPSF will use funds to support social and emotional learning, classroom supplies, and 
curriculum in both distance and hybrid learning environments. RPSF granted $10,000 of the Cowlitz 
Indian Tribe Education and Arts grant directly to the Ridgefield Family Resource Center to help the 
Ridgefield community receive adequate care and nutrition.

The Tanner Trosko Music scholarship continued to support music students throughout 2020. Four students maintained 
their regular instrument instruction virtually and reported that it had been an invaluable experience during the 
challenging year.

The restrictions around COVID-19 led to our annual golf tournament’s cancellation 
in July, the year’s primary fundraising event. By the fall, the RPSF board was 
excited to learn the annual Turkey Trot could still occur, albeit as a virtual 
race. Once again, significant sponsors, Krippner, NW Funding, and Opsahl 
Dawson, and many other local businesses stepped up to support the 
foundation and ensure this annual tradition would go on. Over 200 
participants stepped out for the yearly trot, raising $6000 through 
sponsorships and race registrations. RPSF will donate $3000
directly to the Ridgefield Family Resource Center, and the 
remaining amount will support RPSF grant and scholarship 
programs.

We are grateful for the many ways Ridgefield businesses, 
organizations, and individuals continue to support the 
Ridgefield Public Schools Foundation.

FOR MORE INFORMATION OR TO DONATE VISIT www.ridgefieldpsf.org Simmons Family at Turkey Trot



WHERE ARE THEY NOW?
Spudder Grad Success Stories

CHRISTOPHER VAN TILBURG
Christopher Van Tilburg has fond memories of his days as a Spudder (Class of 1984).  At 
RHS, he was active in sports—soccer, basketball and track (pole vaulting), Class President 
in his junior year and National Honor Society President in his senior year.  In his junior 
year, while working as a sports reporter for Lewis River News in Woodland, he was drawn 
to writing, opening up a new career path that would parallel his work in medicine in the 
years to follow.

While in pre-med at the University of Portland, he earned a BS in Science 
Communication, further honing his skills as a writer.  He earned his MD from University 
of Washington School of Medicine and went on to complete an internship in Internal 
Medicine from University of Utah in Salt Lake City and a family medicine residency at 
Family Medicine of Southwest Washington in Vancouver.  He also earned a Certificate of 
Travel Health and is a Fellow of the Academy of Wilderness Medicine.

Today, Dr. Van Tilburg specializes in wilderness, adventure travel, and outdoor recreation 
medicine.  He is currently a staff physician at Providence Hood River Memorial Hospital 
Emergency Department and Occupational and Travel Medicine and is a staff physician 
at Mountain Clinic at Mount Hood Meadows Ski Resort.  He also serves as Public Health 
Officer for Hood River County doing the important work of communicating updates and 
guidance related to the ongoing COVID-19 pandemic.  

His work as a physician covers multiple capacities.  He is the Medical Examiner for Hood 
River, Gilliam, Sherman and Wasco counties in Oregon and is the Medical Director for 
four Oregon search and rescue teams:  Crag Rats Mountain Rescue, Portland Mountain 
Rescue, Clackamas County Search and Rescue, and Pacific Northwest Search and 
Rescue.  He also leads expeditions around the world and has served in humanitarian 
relief programs.

Dr. Van Tilburg is also a prolific author.  He has written 11 books on outdoor recreation, 
wilderness medicine and international travel including two memoirs on mountain rescue 
including Mountain Rescue Doctor:  Wilderness Medicine in the Extremes of Nature and Search and 
Rescue:  A Wilderness Doctor’s Life-and-Death Tales of Risk and Reward.  In addition, he has authored 
medical papers, adventure travel magazine articles, equipment reviews, book reviews and 
blogs.

He has held multiple editorships including Editor-in-Chief of Wilderness Medicine, 
Contributing Editor for Columbia Gorge Magazine, and Editor-in-Chief of Travel Medicine News.

In a volunteer capacity, Dr. Van Tilburg has served in a number of endeavors.  From 
2000-2006, he served as a member of the Board of Directors for Wilderness Medical 
Society.  He has made five trips to Haiti for medical relief with Health Corps Haiti.  He 
currently serves as Mountain Rescue Association Medical Committee Chair and is a 
medical delegate to International Commission for Alpine Rescue.  In addition, he is a 
mountain rescue doctor and active member of Hood River Crag Rats, a mountain rescue 
team he joined in 2000.  Established in 1926, it is the oldest mountain rescue team in the 
United States.

What is your favorite K-12 moment, class or teacher that prepared you for the work you do now?
“I fondly remember my English teacher, Maggie Bigford.  She made class challenging, fun 
and unusual and taught me to think outside the box.”

What advice would you give to today’s students?
“Keep a broad perspective, stay positive, try lots of different sports, activities, classes 
and careers until you find passion.”   



KRISTINA BENEDICK
Kristina (Roth) Benedick remembers her school days in Ridgefield as enjoyable 
and memorable, especially in elementary school.  Her teachers instilled in her 
a love of learning.  They created lessons that were fun and engaging--
something she knew she would enjoy doing as a teacher for students of her 
own.  Early on, she was inspired to pursue a degree in education.

High school years were busy ones.  Kristina was on the volleyball team and 
active in Leo Club, National Honor Society, and Future Farmers of America.  
She was also a member of the Homecoming Court in her senior year.  After 
graduation (RHS Class of 1998), she attended Northwest Nazarene University 
in Idaho where she received her BA degree in Elementary Education. 

Kristina moved to California, where she taught fifth and eighth grade while her 
husband, Dan, was attending medical school.  They later moved to Idaho and 
lived there for three years during his medical residency program.

It was during Dan’s medical residency that they traveled to Papua, New 
Guinea and learned of World Medical Missions (through Samaritan’s Purse), an 
organization that places volunteer Christian physicians and other medical and 
dental personnel in short-term mission trips in hospitals and clinics around the 
world.

Inspired by the work of the organization, Kristina and Dan signed up.  Their 
country of choice was Ecuador, where the need for medical care was great.  
After three months of language training in Quito, Ecuador, they and their young 
family moved into the country’s Amazon jungle to carry out their work.  At the 
time, their son, Caleb, was three years old, and their daughter, Jael, was almost 
a year old.  Their daughter, Anna, was born a year into the 2+ years they served 
there.

The family moved back to Ridgefield in 2011.  Three years ago, after pursuing 
international adoption, they welcomed Medade, their youngest child, from Haiti.  
Kristina is now a stay-at-home mom and full-time teacher to her four kids, 
navigating remote learning together during the current COVID-19 pandemic.  
Caleb is now an eighth grader at View Ridge Middle School, and Jael is a sixth 
grader at Sunset Ridge Intermediate.  Anna (a fourth grader) and Medade (a 
first grader) both attend Union Ridge Elementary.  For Kristina, being fully 
engaged at home with her kids works well, especially for Medade, who has 
special needs.  Kristina also does substitute teaching at both Union Ridge 
Elementary and Sunset Ridge Intermediate.

Dr. Dan Benedick works at PeaceHealth Southwest Medical Center as a Family 
Practice physician and an attending doctor who trains doctors in residency.

What is your favorite K-12 moment that prepared you for the work you do now?
“I always loved learning.  Elementary school was a lot of fun for me, and as a 
teacher, I really enjoyed planning lessons that I thought would be interesting 
for my students.  Some of my favorite teachers in elementary school were 
Ms. Redman (2nd and 3rd grade) and Mrs. Stolberg (6th grade).  I also really 
enjoyed high school at RHS.  Thinking about my time there, and especially my 
senior year, brings back so many good memories.  Thinking about where our 
kids would go to school was a major draw for us to move ‘home’ to Ridgefield 
when we returned from Ecuador.”  Kristina’s father and grandfather also 
graduated from Ridgefield High School, making her kids fourth-generation 
Spudders when they graduate from RHS.

What advice would you give to today’s students?
“Try new things (especially in high school); find something that you’re 
passionate about and pursue it.  Also, don’t be afraid to meet new people; 
you don’t have to settle into one group of friends, and when you’re purposeful 
about it, you can show kindness to almost anyone.  Middle school was a bit 
rough (I think that’s the norm), but as I moved into high school, I decided that 
it was okay to move out of my normal group of friends and get to know new 
people.  By the end of my time at RHS, I had a great core group of friends, but 
also felt that my entire graduating class “had my back” if I had ever needed it.” 

“It was difficult to live 
abroad, being away from 

family and learning to live in 
a new culture,” said Kristina.  
“Dan worked long hours and 
saw many strange cases he 
never sees here.  But as with 

many difficult things, we 
learned so much and made 

some great friendships, 
trusting it was where God 

wanted us at the time.”  

While in Ecuador, Kristina 
did volunteer teaching and 

even started a kids’ club 
for the children in the local 

village.

When COVID-19 restrictions 
lift, Kristina and her family 

hope to continue doing 
more work abroad, for short 
periods, a month at a time, 
traveling to other foreign 

hospitals and offering 
respite to the doctors 

working there.  

Graduation day with sister, Sydney

The Benedick family: Jael, Kristina, Anna, Medade, Dan and Caleb
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