WILLIAMS UNIFIED SCHOOL
DISTRICT #2
Position Available

Employment Opportunity

DISTRICT CUSTODIAN DOE/Certified Staff Salary Schedule
Position Salary Level

2023-2024 School Year Open until Filled
Work Calendar Closing Date

WUSD#2 is a small rural district in beautiful Northern Arizona that is committed to continuous
improvement. We are looking for dedicated educators who possess a positive attitude, enjoy a
collaborative environment, and care deeply about student success. WUSD#2 operates on a four-day
school week.

QUALIFICATIONS
» Team player with a professional appearance and attitude who is trustworthy, dependable, and can maintain
a high level of confidentiality

> Ability to lift 50 pounds without assistance
» Self-directed and have a high level of organizational skills and basic computer skills.
> Valid DPS fingerprint card and clean background check.
GENERAL
> Clean & sanitize restrooms, classrooms, offices, and all other areas using established procedures.
» Dust, sweep, mop, vacuum, empty wastebaskets and trash containers, wash windows, and do additional
duties as needed.
> Assist with the set-up of classrooms, conferences, events, etc.
» Follow OSHA guidelines for workplace safety and use of chemicals.
» Attend to emergencies as they arise.
> Be proactive in the cleanliness of the building and grounds at all times.
» Follow District policies and procedures as outlined.
» Perform all related and non-related duties as assigned by your Supervisor.

To apply: Download Classified Application at www.wusd2.org or pick up application at the
District Office: 411 N. 6th St. Williams, AZ. Contact Kym Logan (928) 635-4473 or
humanresources@wusd?.org.

WILLIAMS UNIFIED SCHOOL DISTRICT IS AN EQUAL OPPORTUNITY EMPLOYER
The Williams Unified School District affirms that it does not discriminate on the basis of race, color,
national origin, religion, marital status, gender, age, veteran status, genetic information & testing,
family and medical leave, sexual orientation, gender identity, expression or disability in admission or
access to, or treatment or employment in its education programs or activities.

We prohibit retaliation against individuals who bring forth any complaint, orally or in writing, to the employer or the government, or against any individuals
who assist or participate in the investigation of any complaint or otherwise oppose discrimination.


http://www.wusd2.org/
mailto:humanresources@wusd2.org

