
 
 
 
Job Title: Facility Monitor   
Reports to: Facilities Supervisor  
Work Schedule: On Call – Hours and Days Determined by Need 
Salary: Per Service Employees International Union 12-Month Employees’ negotiated salary 

schedule 
 
Job Summary:   
The Facility Monitor is responsible for supervising district facilities after school hours and on weekends.  This 
includes unlocking/locking up fields or buildings, turning on lights, working with student athletes, coaches, user 
groups, and parents to ensure the safety and security of the facility.  Proper usage of the facility is paramount 
and strict guidelines must be followed. 
 
Essential Job Functions:   
This list of essential job functions is not exhaustive and may be supplemented as necessary.  Depending upon 
individual assignment, the employee may perform all or a combination of several of the following duties: 
 Patrol and supervise campus to ensure personal/property protections 
 Respond quickly to all emergency situations  
 Administer emergency first aid as needed  
 Attend training as directed  
 Maintain equipment storage in its proper place and keep clean and organized  
 Complete incident reports accurately 
 Enforce rules and regulations of facility  
 Perform related duties as assigned  
 Keep detailed records, prepare and submit reports as needed 
 Establish and maintain effective liaison with appropriate police and fire agencies 
 Assist in all emergency situations according to district emergency preparedness plan 
 Effective oral and written communications 
 Maintain consistent presence at assigned worksite and regular work hours 
 Professionally interact with students, staff, and public 
 Comply with all district policies and procedures 
 Perform related duties as assigned 
 
Desired Skills:   
 Ability to remain flexible to changes in assignments or situations 
 Ability to establish and maintain effective working relationships with staff, students, and parents in a multi-

ethnic environment 
 Ability to drive an automobile 
 Ability to respond calmly and quickly in dangerous situations 
 Ability to de-escalate potential violent behavior and to mediate disputes 
 Ability to work as a team member 
 Ability to monitor and correct student/coach/parent behavior if needed 
 
Minimum Qualifications: 
 High School diploma or equivalent  
 1st Aid & Adult/Child CPR training (completed within 30 days from date of hire and to be maintained for the 

duration of this job) 
 Valid Washington State Driver’s License maintained for the duration of this job 
 Experience and/or training with cultural, ethnic, and language diversity preferred 
 Successful Washington State Patrol and Federal Bureau of Investigation Fingerprint Clearance 
 Proof of Immunization (if born 1/1/57 or later) 
 I-9 Employment Eligibility in compliance with the Immigrations Reform and Control Act 
 Completion of all district-required training within thirty (30) calendar days from hire date 
 



Work Environment:   
The work is performed in a variety of locations (indoors and outdoors) within the district and may require 
employee to travel between sites; work outdoors in inclement weather; stand for prolonged periods of time; lift, 
move, and carry heavy objects; crouch, crawl, bend, and kneel in uncomfortably hot and cold. 
 
Evaluation: 
The Facility Monitor shall be evaluated periodically by the Facilities Supervisor pursuant to the currently 
established district procedures and evaluation criteria.  The process shall include an evaluation of the 
performance of the above essential job functions.   
 
Classification History: 
Job description developed August 2010 
Job description revised June 2014. 
Job description revised September 2015. 


