
 
DAYTON SCHOOL DEPARTMENT 

 
TITLE:  Custodian  

 
QUALIFICATIONS: 

 
1. High School Diploma or GED equivalent. 
2. Knowledge of cleaning materials and agents helpful. 
3. Valid DOE fingerprinting certification. 

 
REPORTS TO:  Custodian Supervisor 

 
PERFORMANCE RESPONSIBILITIES: 

 
1. Keeps building and premises, including sidewalks, driveways, and play areas neat and clean at all times. 
2. Shovels and sands walkways and steps as appropriate. 
3. Checks daily to ensure that all exit doors are open and all panic bolts are working properly during the hours of the 

building occupancy. 
4. Sweeps/vacuums classrooms daily and dusts furniture. 
5. Cleans corridors after school each day, and during the day when their condition requires it. 
6. Mops and disinfects toilet floors daily and cleans all sanitary fixtures and drinking fountains daily. 
7. Washes all windows on both the inside and outside at least annually and more frequently if necessary. 
8. Keep all floors in a clean and attractive condition and in a good state of preservation. 
9. Change light bulbs as necessary. 
10. Reports major repairs needed promptly to the Director of Facilities. 
11. Remains on the school premises during school hours, and during non-school hours when the use of the building has 

been authorized and attendance required by the principal. 
12. Assumes responsibility for the opening and closing of the building each school day and for determining, before leaving, 

that all doors and windows are secured, and all lights, except those left on for safety reasons, are turned off. 
13. Moves furniture or equipment within buildings as required for various activities and as directed by the Custodial 

Supervisor. 
14. Complies with local laws and procedures for the storage and disposal of chemicals, trash, rubbish, and waste. 
15. Must possess and utilize excellent team building skills. 
16. Must accept delegated responsibilities willingly. 
17. Must be able to lift fifty pounds. 
18. Must adapt personal daily schedule to accommodate abnormal work hours. 
19. May be assigned to any building in the district as deemed appropriate by the Custodial Supervisor. 
20. Must have a positive and professional attitude. 
21. Other job-related duties as assigned by the Custodial Supervisor. 

 
TERMS OF EMPLOYMENT:  Twelve-month year.  Salary and work year to be established by the School Committee and 

Superintendent. 
 
EVALUATION:  Performance of this job will be evaluated in accordance with provisions of the School Committee’s policy on 

Evaluation of Support Services Personnel. 
 
 
NOTE: The above job description reflects the general requirements necessary to describe the principal functions or 

responsibilities of the job identified and shall not be interpreted as a detailed description of all work requirements that may be 
inherent in the job, either at present or in the future. 
 
 
 
Approved:  March 23, 2016 


