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Dr. Corey Tafoya:

Hello, everyone. Welcome back to our Education Buzz podcast. This is our monthly series of 
conversations with people that are interested in education, involved somehow in our educational 
system here in Harvard District 50. And today we have a very special guest, Dr. Judy Floeter, who is our 
proud principal at Jefferson School, our four five building here, is here, and there is a lot going on. I want 
to first thank Judy for being able to spend 45 minutes, an hour with us, because you are one busy lady 
these days, right?

Dr. Judy Floeter:

Yes. We sure are.

Dr. Corey Tafoya:

It is really busy as we kind of plan. And that's what I think we want to talk about is the idea of how do we 
get back to school and how do we do that? We're working on that right now. And so we'll talk about 
that, but before we go there, Judy, why don't you just tell us a little bit about, every time I talk to you, I 
learned something, another fascinating nugget about you. You have all these layers of interesting things. 
Why don't you just tell people a little bit about your personal history and your history. You are the 
longest standing principal in district 50, and I think that's worthy of kind of hearing about, and how you 
came to district 50 and your experiences. Let's get to know you a little bit better.

Dr. Judy Floeter:

Well, thank you. Yes, this is my 15th year here in Harvard. And I like to laughingly say this is my third 
career because I did start out as an elementary school teacher a very long time ago, graduated from 
Northern Illinois University, and taught for a number of years. Then got out of education because I also, 
my husband is a classical musician, and we needed a little bit more income in order to continue that 
also, that career path for my husband. So I got into a business and actually into IT work, and worked for 
a little over 15 years, working as pretty much a liaison between programmers and clients that were in 
the insurance world, and underwriters in life insurance. And that was pretty exciting. It allowed my 
family to do a lot of things, but I pined away for being an educator and worked in the schools.

Dr. Judy Floeter:

Yes, I worked in the schools as a parent volunteer in many capacities, including a PTO president. I used 
to get all the assemblies done, and I was on the school improvement team for my children's school for 
nine years, until the principal there said, "You really need to come back. You need to come back in a full-
time way."

Dr. Corey Tafoya:

Education needs you.

Dr. Judy Floeter:

Right. So I went back and got my master's at National Lewis and then taught for another six years until I 
could get, I really wanted to be the principal of a school because it really was a calling to me. Well, I had 
gotten my type 75, which allowed me to be a principal. And then it took a little while, and Harvard took 
a chance on me. And I'm very glad that they did. And I've been here ever since.
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Dr. Corey Tafoya:

Right. Fantastic. And Harvard, it was a stroke of good fortune that day when they did, because Judy has 
been this wonderful, reassuring driving force at Jefferson for how many years at Jefferson, principal?

Dr. Judy Floeter:

This would be 11, I believe, 11 years. Yes.

Dr. Corey Tafoya:

And it's really become a home for you and many teachers. It's really a special climate there.

Dr. Judy Floeter:

We're a family.

Dr. Corey Tafoya:

Yeah. And that, I think a lot of people say that, but this really is. I mean, you are very close. And I think 
it's really an ideal place to be a principal in some ways, because you've got two grade levels and it can be 
a little bit more, I guess, controlled in the sense that you don't have to go too far. You get to see 
everyone frequently, and that's great. One of the things, when I was a high school principal, there would 
be a week when I may not even run across a teacher in particular. And it's just so big. You get to see 
people all the time and involve them.

Dr. Judy Floeter:

That's right. We're just one big square and you just take a long walk around the building and you see 
everybody. So we're very fortunate. Plus we're positioned really well, with the high school being right 
next to us, so we get a chance to interact with high schoolers. They've been an instrumental part of our 
life. And so we're very fortunate that we have good ties with the high school.

Dr. Corey Tafoya:

Well, I don't think it's too thin of a branch for me to walk out onto assuming that the last 11 months of 
our educational leadership lives have been unlike anything we've ever, ever experienced.

Dr. Judy Floeter:

Ever, yes, in all my years.

Dr. Corey Tafoya:

How are you managing all the decision-making and all of the unknowns and variables and changing 
pieces of guidance and ideas? How are you holding up through all this? Because it really is a challenge.

Dr. Judy Floeter:

Well, the good news is for us, we are a really strong, tight knit family over there. And every single 
person, every single person really works hard to help make it work for everybody. And we pitch in, they 
volunteer to do things. They learn new things. Tasha [Reyes 00:05:10] is our student support facilitator. 
She jumps in and does a million things. I've got two very strong social workers that have a really strong 
pulse on things with Julie [Tice 00:05:22] and Jason [Henning 00:05:24], everybody pitches in. The 

https://www.rev.com/transcript-editor/Edit?token=9vUrSxSNZM5Oxg_hDDweyvuoZM3ZYizmMzr6KtV1Dr38MGn5WUn-sO4ZDzFarm_fRrh5nAIwobTnpGg8yFWbxmV9No0&loadFrom=DocumentHeaderDeepLink
https://www.rev.com/


This transcript was exported on Feb 08, 2021 - view latest version here.

Education Buzz 2-5-21 (Completed  02/05/21)
Transcript by Rev.com

Page 3 of 10

teachers, our two team leaders for the fourth and fifth grade, Aaron [Crookenberg 00:05:29] in fifth and 
Joelle Nelson in fourth, they are amazing leaders. And so really, we just spend a lot of time talking to 
each other until we figure things out and just take a deep breath before we get started.

Dr. Judy Floeter:

And we realize that, yeah, this is going to be challenging. And we make sure that we get enough voices 
so that we can poke holes in, "Did we think of this? Did we think of that?" And we just keep making 
plans and they have to be changed frequently, but we're making it work. It's a tough thing though. And I 
give the teachers an amazing amount of credit, because they're doing double duty, they're teaching all 
day and they're just trying to figure out what they're going to teach, and then they're working together 
to make it a better place.

Dr. Corey Tafoya:

Right. So all of us in our grad school preparations had organizational theory and change management, all 
these courses and theoretical things. And I don't know if anything really can ever prepare you for what it 
is that we've seen. And I guess, how have you helped teachers understand that we're going to build a 
plan, but you need to be comfortable with the knowledge that the state may change their mind on the 
drop of a hat. And next thing you know, we're looking at having to change our plan that we've really 
invested in, and we frankly kind of liked and thought might work.

Dr. Judy Floeter:

Well. That's, I think, the biggest problem, and I found that just being as honest as I possibly can with 
them and say, "This is what I know today. And it could change tomorrow. And if it changes, we'll make it 
work." And a little bit of anxiety and then we talk it through and then we make it work, but you're right. 
Even in my doctoral program, nothing prepared you for these kinds of changes. Nothing.

Dr. Corey Tafoya:

No, there's no way. And the other thing that I think is underlying in all of this, is all the changes and all 
the kind of, my dad would call it reconnoitering. I don't even know what that means, but just fixing 
things and reassessing and adjusting to all things. All of it is really based on this idea, there has to be 
some trust, some basic level of trust between the people within the organization to know that I'm being 
forthright and honest with information, I'm not withholding anything. I'm not trying to share the only 
stuff that's helpful for me, or for whatever I think is important, or my values. It's really a challenging 
thing to maintain that trust in that. How have you managed that? I think that's a really under discussed 
topic in leadership is how to build and maintain trust.

Dr. Judy Floeter:

Well, it is interesting to really try to tease that out because I think it's different in a way you build trust 
with everybody individually. So you have to get to know everyone individually. You also have to get to 
know them as a group. And kind of keep your pulse on who is it you should look to, to see where the 
anxiety is raising? And then go to them and ask them, "Tell me more about what's going on or how you 
feel." So we have team leaders in our SPED team, and team leaders in our specialist team. And so those 
folks, I really rely on to help me, because they see every single child, they talk to a lots and lots of 
teachers. So I think I just have to learn where are they concerned? So I can try to address those. And I 
have to address them in different ways.
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Dr. Corey Tafoya:

Yeah. Well, that's a gift. I mean, that's a talent that is, I think, one of your natural instincts, but I think 
you learn over time how to be intentional about it too. So you've got a blessing of experience, as well as 
this instinct to really care for people. I think that's one of the characteristics that everyone would say, 
"What's it like to be in Judy's?" Well, she's going to care for you, she's going to know when things are 
going well or going poorly and be there for you to help you with whatever's in your life.

Dr. Judy Floeter:

We've also provided this year, a couple of opportunities for people to really open themselves up 
publicly. We've had some kind of social/emotional activities in our staff meetings where people could 
say, "Yeah, this is how I've been feeling. And this is how I've been dealing with it." And people have been 
really vulnerable opening themselves up. And it's been very therapeutic, I guess you could say.

Dr. Corey Tafoya:

Well, and I guess, for those that aren't inside our organization here, it maybe is hard to appreciate it. 
And I don't think we're unique to any other school district, but how emotionally challenging this has all 
been, I was telling some people a while back that there are times on the weekend, just because of the 
nature of just the weight of everything gone the week, that there are just times where I have to just 
relax, and on the weekend, just sit down. There are things that may be more fun, and normally times I 
could go do, but sometimes I just need to decompress for a period of time over the weekend, just to 
have what it takes to come back and do it again. I don't think I'm alone in that experience, that we're 
just really going through things and how to care for the social/emotional safety of our staff is something 
that I think we've tried to do, but it's a challenge.

Dr. Judy Floeter:

It is. And I try to stress to teachers, "Please take the weekends off. Do the work that you have to do 
during the week, and then just be with your family or take a long walk or be outside," because you have 
to refresh yourself or you can't do it. It's tough being in front of kids all day that you're not really in front 
of, and they're trying mightily to work with these kids to help them understand things. And they can't 
really interact as well as they normally would. It's very tough on teachers.

Dr. Corey Tafoya:

Yeah. I wonder what, when we look back on all this 10 years from now, the things we'll remember as the 
things that really were positives, negatives, experiences, the things that were really eye-opening. It'll be 
fascinating. By the time this podcast is released, there probably will be information out to your Jefferson 
families about some of the return plans. And we kept calling it Return to Learn because that's what we 
named it in the summer, but really it's return to school, because we've been learning all along. We 
always say learning is a constant here in district 50. That's not a variable that is kind of some days yes, 
some days no. Always.

Dr. Corey Tafoya:

But talk about your process on how you've come to reach some of the ideas for how we'll get our 
students back in the building, gradually building up to the point where on March 15th, if everything 
continues to proceed well with good positive metrics with our vaccination process, hopefully occurring 
in the next week or so. And also with the knowledge we have with just what are the most important 
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mitigation strategies? We know that when we come back, we'll be in masks and some of the things. So 
talk about that process and how you've been making decisions and what are some of those decisions 
and how you've arrived at those decisions?

Dr. Judy Floeter:

Well, our team, we all came up with ideas for bringing small groups of kids in, and we have brought in 
some of our special education students that have been coming in four days a week and very 
successfully. And we've learned some things from that, where the safety issues are, what kinds of things 
that they need. And from that, we were talking to team members and coming up with different 
scenarios. But when we really boiled it all down, we thought we really could bring half of our school 
back safely with making sure that there's no more than 12 kids in a classroom. We've got things 
positioned. Teachers went back and rethought. What could they do? How would it look? What would 
they need? And we came back together multiple times and we decided that we really could bring in half 
the school two days a week, and the other half the other two days a week.

Dr. Judy Floeter:

So the rest was just trying to put the logistics into place. And there's still things we're working out, but 
we think that by Monday the 22nd, we can start this process. So we still have to talk more to parents, 
because we're not sure how many parents would like to send their kids back. We'd like to assure them 
that we have addressed a lot of the safety measures. The building looks immaculately clean. It's being 
cleaned on a daily basis. Teachers are back, they've been feeling safe, and they're ready. They're ready 
to go.

Dr. Corey Tafoya:

Oh, that's exciting because teachers want nothing more than to be with the kids and get back to them. 
And that's good.

Dr. Judy Floeter:

Yeah, they're chomping at the bit.

Dr. Corey Tafoya:

Well, I'm glad you mentioned parents. It may be an interesting conversation for parents with their child 
about, "Do you want to return?" Or maybe it's not a decision for the kid or a conversation. Maybe it's a 
parent's decision, but in one of our most recent releases, I know that the high school had some 
questions to talk about with your kid before making a decision to come back. Have you had some 
conversations with people about that, of what might be some of the things you want to think about or 
consider? Because when you come back, we kind of remember what it was in March of 2020, when 
everyone was together and there were no masks.

Dr. Corey Tafoya:

In fact, when we left on March 13th, I was in your building when people left. And I remember kids being 
so uncertain, a number of them in tears, hugging their teacher. It really kind of chokes me up still 
because they knew something really big was happening. And they just didn't know when they're going 
to see their teacher. They knew they wouldn't be back on Monday. So I'm just wondering, what's it 
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going to be like for kids when they come back or what are the conversations we need to prepare them 
for so they understand really what their school is going to look like?

Dr. Judy Floeter:

Well, school looks beautiful. So I think they're going to be very happy to see that, but each of the 
teachers is preparing their classrooms so that when this group comes back, the half of their class, they'll 
be sitting as about six feet apart. We are going to be working with kids to make sure they understand 
how to wear their mask and that their mask has to be on at all times, except when they're eating. And 
that would be at a specific time so that everybody's sitting and everybody is safe. We're going to make 
sure we talk to kids about what it looks like to be safe, distance wise. We are teaching all the staff about 
how to help kids to be prepared for those kinds of things. And we think that it's going to be a very safe 
environment.

Dr. Judy Floeter:

Our custodians come around throughout the day, cleaning the high touch surfaces. The teachers have 
worked out bathroom schedules. And obviously those are going to be also ad hoc times, but we have 
plans and making sure that there are adults in the hallway to support kids if they need support. The 
hallways are striped. So there's a left side and a right side to walk down, so that will help. But kids in our 
building in the past have learned that anyway. We have hallway expectations and kids have been really 
good at following that. And we know from colleagues in other districts, that kids are really good about 
learning what the expectations are and following them because they want to stay in school. And that's 
the bottom line. We'll teach kids how to be safe so that they can stay in school. And that's what we 
want, and teachers as well.

Dr. Corey Tafoya:

Absolutely. Well, it's interesting. I'm glad you mentioned just some of the, we'd call them in the 
business, the mitigation strategies, and you mentioned the masking and all the cleaning and the 
distancing. It's interesting too, because now some of the research is showing that without question, the 
masking 100% of the time for staff and for students is the most important mitigation strategy. So that's 
for everyone listening. That's just a non-negotiable. There isn't a time where you'd be without a mask in 
the building in class. That's just, that's really important other than if you're having a snack, but also the 
cleaning. We really have had the time to develop a nice cleaning routine that will kind of make sure that 
buildings are safe and we're washing things down and there's going to be procedures for bathrooms and 
all these things. It really is an orchestrated thing.

Dr. Corey Tafoya:

But one thing that is probably to me, I guess, because I'm most especially curious about the idea, if our 
ideas were all back for all students that choose to on March 15th, that will potentially push us a little bit 
with the distancing. I just learned yesterday that Indiana has changed their distancing requirements to 
three feet. And Illinois is still at the recommended six feet when possible, but there are some places that 
are saying, "We're just going to do five." And so that's one area that is a little grayer.

Dr. Corey Tafoya:

And it sounds like they're seeing that it's the least important of the mitigation strategies. We want to do 
it as much as possible, but we also want to figure out how, with positivity rates here in Harvard right 
now that are two, 3%, which is exciting, and getting ourselves vaccinated, that that leads us to the 
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opportunity that we can bring more kids back on March 15th. I mean, that's going to be a hurdle to jump 
over because right now, currently, we're not in at all. So in a matter of six weeks, we're coming back 
fully. That's going to be a lot for buildings, isn't it?

Dr. Judy Floeter:

Well, I think though, that those three weeks that we have with half the group will give us the time to 
develop routines and work with kids to help them understand that whether it's three feet or six feet, it's 
really a matter of just being aware of the distance that they have between one another so that they're 
not necessarily hugging each other and holding hands and things that kids, they love to do. And well, it'll 
be toughest on the teachers because kids love to hug their teachers, and we love to hug them, especially 
the principal and the social workers. But we are learning that we can do other things to show our 
affection and our support for them. So that's the thing that I think those three weeks will really give us 
time to help kids to get into a routine. When they're in school and this is school and here's how it is for 
right now. And then when they're all back, they'll know what to do.

Dr. Corey Tafoya:

And I like the way you described that in, we heard from one of our colleagues, who's going to do a 
presentation at IPA called Right, Not Rushed. And I think that's maybe a good way to describe what 
we've been doing. Some have expressed frustration. "Why aren't we back in?" And we want to be back 
too, but we've tried to make sure that when we do it, it's not going to leave anyone with these awful 
feelings of what it feels like, what it looks like. It's really going to be thought out and we're going to be 
prepared. And one of the things that you mentioned just briefly when you talked about mask is we're 
going to have to alter the school day structure, just so, because one of the things that is really tripping 
up schools all across America is the idea of how do you do the lunch period? So what do you think the 
school day might look like, and are we going to need to alter that?

Dr. Judy Floeter:

Well, we're going to have a time we'll alter. We're going to start school at 8:00 in the morning, and we 
will release kids at 12:30, and then we're going to let them get home and have their lunch. They'll bring 
lunch home from us, and we'll get back on for another hour of remote learning. And those remote 
learnings will be different for every kid because they'll be really tailored for the things that they need. 
But that 8:00 to 12:30 time, we're expecting the kids are going to eat breakfast when they first get to 
school. We'll have breakfast ready for them in at their table, or they'll pick it up at the doorway and 
they'll go ahead. And everybody will be sitting, and the teacher will teach them the protocols for eating 
in the classroom and then throwing away their garbage and things.

Dr. Judy Floeter:

And then from that point on, the teachers will be doing live instruction with those kids, and the kids that 
are remote, because we'll only have half of them in front of us. The kids that are remote will also be 
signed in and seeing the teacher and hearing the teacher and pretty much going through the day, just as 
though they were there. And I think that that's where we'll be doing some instruction as to, if you need 
to use the washroom or you need to go get your pencil sharpened and those kinds of things, that we'll 
teach kids how to make sure that they're doing that in those routines. But I don't think that's going to 
take too long. I think we're really going to be back in the flow of learning and doing the lessons that we 
have.
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Dr. Judy Floeter:

The trick is going to be to make sure that we are able to have some small group learning, as kids are 
used to doing now. Those are the kinds of things that we're working through and we'll have to adjust, 
we have a number of folks that do also help us that do reading interventions, math interventions, and 
support. They'll be in the building, but they are going to be dialing in remotely with some small groups. 
So some kids will be able to do their small group instruction with their headphones on, but at home. And 
that's what we're hoping will help so that the teachers that are with the kids that are here, they'll be 
able to really be with the kids.

Dr. Corey Tafoya:

Yeah. And I guess that's one variable that people, as I talk to them, people outside of education don't 
remember is that we probably expect a number of families to choose to stay home. The other places 
around our area that are returning indicate that the lower grades are more inclined to come back, and 
the upper grades are still kind of more 50/50, or split, but less inclined than the younger grades. And so 
it'll be interesting to see. And when the families make that decision, when will the families make that 
decision for Jefferson?

Dr. Judy Floeter:

We're going to send a survey out this afternoon, and we're hoping that they'll fill it out as quickly as 
possible because the teachers are going to be calling starting next week to see whether, their own 
individual homeroom families. And they'll find out what the families would like to do. People can change 
their mind. We don't want them to feel locked in, but we do want them to know that no matter what 
they choose, we're going to support them. We're going to continue to deliver really strong instruction, 
both online and in-person, so that whatever they feel comfortable doing, we're here for them.

Dr. Corey Tafoya:

Well, and we've made the conscious decision in some of our leadership groups, some are calling it the 
hybrid where it's half the kids back. And so some people will consider that the hybrid model, to try to 
not spend too much time there, because teachers are concerned that it is kind of either awkward or 
challenging, or maybe not educationally ideal to know that, okay, you've got the group of kids sitting 
before you, that you're going to be looking eyeball to eyeball with, but you're also going to have the 
computer facing you, trying to give time to those kids that are home too. And so our teachers have said 
that's not an ideal setup. So that's kind of why our approach has been, "Let's try to do that for the 
shortest amount of time possible." And so people who might be, "Wow, March 15th, that sounds really 
ambitious to be all back." Part of it is aspirational to be certain. But part of it is we think that's how we 
want education to be for our kids. And that's what we're looking forward to, hopefully.

Dr. Judy Floeter:

Right. And I think that we can do that. And again, those three weeks are going to be critical that we get 
those routines done and kids feel safe coming back when we come back on the 15th.

Dr. Corey Tafoya:

Yeah. That'll be exciting to watch. So we talked about the school day being altered a little bit. What do 
we know about transportation, getting our students to do? Because when I think about school buses 
when I was a kid, I remember feeling like sardines jammed in a can. And so, if parents have kind of that 
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idea of what it feels like, looks like to be on the school bus, how are we planning to do transportation 
and all that? We talked about food, that they would get their breakfast when they arrive. And then 
when they leave at the end of the day, they'll take home a lunch with them. How about getting to school 
and going home?

Dr. Judy Floeter:

Right. And we hope that as many people that want to ride the bus, will. The buses are really set up now 
to make sure the kids are distanced appropriately, but they're not going to be six feet apart, but they 
will be wearing masks. And the buses are going to run their routes as normal. So if you're a person that 
rides the bus normally, you can just get out at your stop and get on the bus. In those three weeks, they'll 
pick the day that they're supposed to come. Either the Monday/Tuesday, or the Thursday/Friday. And 
then once we know that everybody come back, then everybody will get on.

Dr. Judy Floeter:

We are thinking that we'll send home lunches with kids on the bus. When the kids exit the bus, they'll 
take their lunch with them. So that way, there's no eating on the bus. I don't want anybody to think that 
there's going to be eating on the bus, because then they wouldn't have their masks on. [crosstalk 
00:27:04] Right. So I think the bus drivers, they've been wonderful, just absolutely wonderful. And they 
want to start bringing kids back to school. So they're going to make sure that the kids are sitting where 
they need to be sitting. Kids will have assigned seats and they'll be coming on in.

Dr. Corey Tafoya:

Well, one of the things that has been really helpful district-wide, because not only are you an influence 
at Jefferson, but throughout the whole district, and this whole team approach for the principals to talk 
about ideas you're having, talk about how that whole principal group of five works as a unit in some 
ways to share ideas? Because I know you're your own PLC, your own little team. How has that team kind 
of, maybe throughout this process, grown a little closer in having to work on all these big problems and 
big ideas.

Dr. Judy Floeter:

Right. Well, aside from the meetings that we have with the administration team, we talk and we meet 
through Zoom quite a bit, at least several times a week. We also have our own little texting going back 
and forth and we try to make sure that one of us doesn't make a huge decision without talking it over 
with the rest of them, because what I do at Jefferson was going to probably affect somebody else. So we 
want to make sure that we are telling each other and working things out. And we can also say, "Well, 
have you thought about this?" Because sometimes I'll think an idea is wonderful. And then somebody 
will say, "Did you realize that you forgot about this?"

Dr. Judy Floeter:

For instance, that I didn't think about how a lot of parents right now haven't registered for the bus and 
may have different busing arrangements because of childcare changes. So we need to make sure that 
we've talked to everybody about the busing, making sure parents, I should say, have registered for the 
bus. Well, that was a hole that I didn't think of. And one of my colleagues brought it up. So the five of us 
really have to talk to each other quite a lot. And right now, almost on a daily basis, because there's so 
much going on quickly.
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Dr. Corey Tafoya:

Well, it really is a demanding job. And I often tell people, that was so rewarding, my years as a principal, 
just because you just have this influence and this responsibility that is overwhelming and strong and 
thrilling and scary and all those things. Maybe just to wrap it up, Judy, just for the people listening, what 
are you most looking forward to when things "get back to normal?" What are you looking forward to?

Dr. Judy Floeter:

Well, I used to greet the kids at the door every morning and high five them as soon as they were getting 
off the bus, and then also leaving on their way out the door, asking them what they did in their day, 
those kinds of things. I spend a lot of time with kids. I have lunch groups, and I miss those things terribly. 
Summers are often hard for me. I love summer, but they're hard for me because there's no kids. So I 
pine away for them until they come back. So it's been really tough and I can't wait until they're back in 
the building and we can just have conversations with one another, and I can ask them what they need 
and how are things going and what have they learned? And they teach me constantly. I learn from kids 
and I learn from their teachers all the time. So when we can have conversations face to face again, I will 
be feeling a whole lot better.

Dr. Corey Tafoya:

Well, it's kind of a cliche almost to be a lifelong learner, but I think this has really shown us we have to 
keep learning through all of this because if we would have stuck to only the things we knew last 
February, we'd be in a lot of trouble.

Dr. Judy Floeter:

That's for sure. That's for sure. And again, from the kids, you learn so much about what's going on, and 
from staff members, especially the younger, new staff members. They've really infused so much 
enthusiasm that has been helping us get through these rough days.

Dr. Corey Tafoya:

Yeah. Well, that's a fantastic way to end, I think, is just on that optimistic note of, we're excited about 
what it looks like. The weather's cold right now, but I think it's going to warm up soon. We'll see more 
and more kids returning around Jefferson. I'll be able to, on my way in, see those kids around the central 
office here, walking over to Jefferson. And it'll all, hopefully, come back, and in fine fashion. So thanks 
Judy, for your effort, joining me, and for all you're doing for the kids at Jefferson and then the entire 
district. You're a treasure. I know a lot of us here and appreciate all of your hard work and dedication.

Dr. Judy Floeter:

Thank you very much.

Dr. Corey Tafoya:

All right. Thanks everyone for joining us on another round of Education Buzz, it was good to talk with Dr. 
Floeter. and we'll come back in March. We already know that we may be talking to one of our trainers 
for our Orange Frog. We're doing a lot of work with the Orange Frog, Shawn Achor's work on positive 
psychology. And one of our trainers, Bill [Palandino 00:32:04], is, I think, going to join us in March. So I'm 
looking forward to that. So thanks everyone for listening. And we'll talk to you soon.
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