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OCESD is committed to providing a safe school environ-

ment that is supportive, welcoming, and equitable to all 

students.  We want to build partnerships with our par-

ents; please feel free to communicate with us via phone 

or email. 

OCESD is committed to serving all of our students equi-
tably.  In the past few months we have been taking 
steps to further  ensure our practices support our fami-
lies and encourage a supportive and positive relation-
ship.  This fall the following actions have occurred to 
support our efforts: 

 Developed Positive Behavior Interventions and Sup-
port Teams, and included a parent and student on these 
teams 

 Classroom rules were developed in each classroom 
with the students throughout the district 

 Developed a new mission statement (see page 4) 

 Created a Supportive School Climate Advisory Com-
mittee which will meet three times a year  

 Developing a more in-depth district student hand-
book for next year 

 Provided professional development for the staff on 
the following topics: 

 Understanding implicit and explicit bias 
 Instructional strategies to prevent implicit bias: 

 Explicit Instruction 

 Building Background Knowledge 

 Increasing opportunities to respond 

 Frequent performance feedback 
 Strategies to neutralize implicit bias 
 Providing a trauma responsive classroom which: 

 Is safe  

 Is predictable 

 Has a positive environment 

 Supports students to develop self-regulation 

 Develops positive relationships 



TEST SCORES 

 

ATTENDANCE 

 
LAW ENFORCEMENT INDEPENDENT STUDY EXPULSIONS 

During this reporting 

period, there have 

been four students 

referred to SR officers 

regarding behavior. 

During this reporting 

period, there have 

been no students 

referred for 

independent study. 

During this reporting 

period, there have 

been no students 

recommended for 

expulsion. 



GRADES 

TRANSLATING AND INTERPRETING SERVICES 

Parents:  If you need translating or interpreting, please go through your student’s teacher or the school office.   We 

have access to Language Line, a service that can interpret all languages.  Our Bilingual Parent Liaisons for both 

Spanish and Hmong recently resigned, and we will be posting those positions as soon as possible in order to serve 

our Hmong and Spanish-speaking families.  

What is Explicit and Implicit Bias? 

By Eoin Bastable, PhD 

 

 Our staff is receiving training on implicit and explicit bias.  This article is written by one of our trainers, 

Mr. Eoin Bastable, PhD, from University of Oregon.  He explains the two types of bias that we as a district are 

learning about.  Throughout the year, we will learn strategies to ensure non-bias behavior. 

Students and educators in schools, just like others in society, experience both explicit and implicit bias. As 

parents and advocates for your child’s well-being and success in school it can be helpful to be aware of 

different forms of bias and understand how to reduce its effects on others. 

Explicit bias: Explicit bias is a form of conscious or intentional discrimination against other groups based 

on race, ethnicity, sexual orientation, or religious affiliation. Unfortunately, society continues to encounter 

examples of explicit bias perpetuated through incidents of hate speech or other acts of overt racism. 

Hearing or witnessing examples of explicit bias is understandably troubling, but we can all take actions to 

address discrimination we may witness in our schools or society. 

Schools have found that adopting a mix of proactive policies and behavioral strategies can help reduce 

incidents and harms caused by explicit bias. Some examples include, regularly reviewing school discipline 

data to identify student groups that disproportionately receive consequences, not allowing exclusion of 

students from classrooms for minor disciplinary infractions (e.g., inappropriate language), using restora-

tive approaches to repair harms done between students or teachers, and eliminating policies shown to be 

ineffective and inequitable (e.g., zero tolerance policies -automatically suspending students for fighting).  

Implicit Bias: Implicit bias are attitudes and beliefs that may shape our understanding of a situation, inter-

actions with others, and our decision-making. Implicit bias can be shaped by negative stereotypes or bias-

es which can lead to misunderstandings and an unhealthy school climate. As parents, it is important to 

not only be aware of these biases in ourselves and our children, but also to take actions to reduce it. 

Ishi Hills MS 
Number of 
Students Avg. GPA Risk Ratio 

American Indian 56 1.84 1.18 

Blank 5 1.41 0.90 

Black 34 1.45 0.93 

White 238 1.56 1.00 

Asian 52 2.15 1.38 

Hispanic 42 2.00 1.28 

Total 427   

Central MS 
Number of 
Students 

Avg. GPA 
Risk Ratio 

American Indian 39 1.43 0.82 

Blank 2 1.70 0.98 

Black 22 1.86 1.07 

White 105 1.74 1.00 

Asian 34 1.78 1.02 

Hispanic 30 1.70 0.98 

Total 232   



 

OCESD Statement of Goals 

The mission of the Oroville City Elementary School District is to empower all of our students to be successful 

life-long learners and citizens. We commit to concrete actions to achieve excellence in education and the 

success of all our students and staff by providing an educational environment that promotes equity, access 

and inclusion in every aspect of our organization. We are committed through actions to provide each student 

with a quality education where all students can feel safe and respected. 

The District’s goal is to ensure that district-wide, all personnel have the training and resources they need to 

create a climate of safety, mutual respect, and equity through the use of evidence-based and promising 

practices. We collectively commit to treat all students with the following values, expectations and opportuni-

ties: 

● All OCESD students will have the opportunity and support to thrive due to a culture of respect, equi-

table treatment, acceptance and encouragement. 

● Student safety is non-negotiable; the district will utilize a multi-tiered system of prevention and evi-

dence-based responses to create a nurturing, safe school climate that is maximally conducive to 

learning. 

● The District is committed to be maximally inclusive, and to stop and prevent shaming, isolation, and 

discriminatory practices in discipline, consistent with state and federal law, and provide staff with 

training and resources to eliminate all forms of bias and provide a culturally responsive and support-

ive climate for students of all protected characteristics. 

● The District is committed to routine review of disciplinary data and accountable, transparent action 

steps to ensure we are treating all of our students fairly and equitably in the administration of disci-

pline, without regard to any protected characteristic or category. 

● The District is committed to ensuring consistent and equitable implementation of research-based 

alternatives to punitive discipline and to using exclusionary discipline as a last resort after exhaustion 

of alternatives. Such research-based alternatives will focus on a continuum of both prevention and 

evidence-based responses including: a) positive behavioral strategies, b) Restorative Practices, and 

c) other SEL (social emotional learning) skill building practices. 

● The District is committed to shaping our policies and practices to ensure we are working with the 

students who exhibit social behavioral issues, and their families. We will hold ourselves accountable 

to ensure that the students remain maximally engaged in the District’s educational program and are 

given every opportunity to reach their potential by not limiting their instructional and engagement op-

portunities. 

 ● The District is committed to taking effective and prompt steps to prevent and eliminate harassment 

 and remedy its effects on any students based on any protected characteristic or category. We will 

 work to achieve this through implementation of evidence-based bully prevention, positive behavioral 

 support strategies, Restorative Practices, anti-bias training, and SEL skill building.  


