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What is Title IX?  
 

Title IX is a federal law that prohibits any educational 
institution that receives federal financial assistance (such 
as grants or student loans) from discriminating based on 

sex (gender). 
 



CODCA Commitments 
 
•  Julesburg School District is committed to providing an environment that is free from all 

forms of sex discrimination, which includes sex discrimination, sexual harassment 
(including sexual violence), as regulated by Title IX, and to ensuring the accessibility of 
appropriate grievance procedures for addressing all complaints regarding all forms of 
sex discrimination and sexual harassment.  

•  Julesburg School District reserves the authority to independently deal with sex 
discrimination and sexual harassment whenever becoming aware of their potential 
existence, regardless of whether a complaint has been lodged in accordance with the 
grievance procedure.  

•  Julesburg School District reserves the authority to address sex discrimination and sexual 
harassment even if the same, similar or related circumstances are also being addressed 
under another policy, whether of Julesburg School District or another entity.  

•  Furthermore, Julesburg School District reserves the right to pursue sexual misconduct 
violations that fall outside of the scope of Title IX based on CODCA’s judgment that the 
alleged actions are contrary to any part of its code of conduct or employee handbook.  



What do these commitments mean at Julesburg 
School District?  

 
•  Julesburg School District will abide by Title IX.  

•  Andi Weisshaar is identified as Title XI Coordinator 
•  Andi Weisshaar can be reached at: 

•  102 West 6th Street, Julesburg, CO  80737 
•  (970) 474-3365 extension 3321 
•  Weisshaar_an@julesburg.org 

 



 
What do these commitments mean at Julesburg 

School District?  
 

•  Julesburg School District responds promptly and effectively. 
•  Even if a student or his or her parent does not want to file a complaint 

or does not request that the school take any action on the student’s 
behalf, if a school knows or reasonably should know about possible 
sexual harassment or sexual violence, it must promptly investigate to 
determine what occurred and then take appropriate steps to resolve 
the situation. 

•  A criminal investigation into allegations of sexual harassment or 
sexual violence does not relieve the school of its duty under Title IX to 
resolve complaints promptly and equitably. 



Harassment--Defined 
 
Sexual harassment means conduct based on sex that satisfies one or more of the 
following:  
  
1) A school employee conditioning education benefits on participation in 
unwelcome sexual conduct (i.e., quid pro quo); or  
 2) Unwelcome conduct that a reasonable person would determine is so 
severe, pervasive, and objectively offensive that it effectively denies a 
person equal access to the school's education program or activity; or   
3) Sexual assault (as defined in the Clery Act), dating violence, domestic 
violence, or stalking as defined in the Violence Against Women Act 
(VAWA). Sexual harassment can be verbal, nonverbal or physical.  



What is required by the Feds and Julesburg School 
District?  

 
Federal Requirements 
•  Create and Distribute a Policy Against Sex Discrimination 
•  Create and Distribute a Title IX Formal Complaint Form  
•  Procedures for Students and Staff to File Complaints of Sex 

Discrimination Title IX Grievance Procedures  



What is required by the Feds and  
Julesburg School District?  

 
Julesburg School District Requirements 
•  Post Decision of Grievance: Create and Distribute to all parties 

involved an education amendment schedule. 
•  Alternating CC  
•  Test site reassignment or mismatched days to attend 
•  Field trip—determine comfort level and chaperone 

requirements. 
•  Provide an education environment free from identifying instance or 

parties involved. 
•  Education plan is separate from any criminal judgement. 

•  Goal is to ensure education stability and safe environment. 



Step by Step Process  
 
Julesburg School District will use a Preponderance of 
Evidence when gathering information to determine 
grievance.  

•  Clear and Convincing 
•  >50% of the evidence presented tells the story 



Step by Step Process—Step 1 
 

A Bystander Complaint  
Facilitated by Title IX Coordinator 

 

•  Due Process: Everyone is innocent until proven guilty 
 
•  Complaint is filed Title IX Formal Complaint Form 

•  Parties notified of claim 



Step by Step Process—Step 2 
 

Investigator  
 

• Accuser and accused have opportunity to submit 
evidence—10 days from notification. 

• Day 10: Each party is allowed the other party’s evidence, 
full disclosure. 

• There is a 10 days grace to review and dispute evidence 
before all evidence is sent to Decision Maker. 



Step by Step Process—Step 3 
 

Decision Maker  
Superintendent of Julesburg School District 

 

• Day 20: Parties may have legal representation 
present, not required. 

• Decision will lead to education plan. 
• Appropriate Staff Notified. 

• By a Preponderance of Evidence. 
• Appeal to Office of Civil Rights, if necessary.  



Questions? 
 

Submit Questions to: 
weisshaar_an@julesburg.org 

  



 
Outside Resources 

 
Office for Civil Rights (OCR)  
https://www2.ed.gov/about/offices/list/ocr/newsroom.html	
 
For assistance related to Title IX or other civil rights laws, 
please contact OCR at OCR@ed.gov or 800-421-3481, 
TDD 800-877-8339. 
	
Examples	of	Sexual	Harassment	at	School	
	


